[2379]

| | IC'I“ORIA -
GOVERNMENT GAZETTILE.
Published bp Authority. '

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 245] FRIDAY, JUNE 14. = [1940

Factorics and Shops Acts.
DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

Note.—On the 6th May, 1940, the following trade was proclaimer an Apprenticeship Trade as carried on in the Metropolitan
District. .

Cooking in hotels, clubs, restaurants, eating houses, coffee palaces in which three or more adults are permanently employed
in the kitchen.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbournc.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 21st day of November, 1938 has
l had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) employed in a restaurant, coffee palace, hotel, eating-house, or any premises for which a colonial wine 1cence or
billiard table licence is in force or which are occupied as a club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed ; 3
(b) employed in the business of a caterer; '
(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocoa, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises;
(d) employed whole or part time seillng confectionery, or pastry in any place in which the business of a restasurant is
. carried on—
bas made the following Determination, namely :—

(1) That on the 14th June 1940, the last previous Determination of this Board shall be rovoked' and replaced by this
Determination. . . . " .
’ HOTELS.

(See also clause 32 regarding the provision of periodical ngljuxtment,'nf wages for Lhe:homl s'cct,ion.)

2) APPRENTICES AND IMPROVERS.
Wages (sec below for Deductions where Board or
Lodglag fs Provided).
Within a radius of 25
JR— miles of the General Post In all other parts —_—
Office, Metbourne ; and fn of Victorta,
.- the Town of Mildura. .
Males. Ferales. Males. Fomales. .
Per Week of Per Week of
- 44 hours. 44 hours.
. ‘ PROPORTION (IN ANY PLACE).
s d. 5. d. s d. s d. , .
Improvers employed in the ' MALES OR FEMALES.
bar— .
18 years of age or under .. 51 ¢ . 51 0
19 years of age .. . 55 6 . 55 6 Apprentices.
20 years of age .. . 65 6 .. 63 8 ..
Apprentices and all other | | PR Onc apprentice to every three or fraction of three
Improvers— 3 workers receiving not less than the minimum wage.
16 years of age or under .. 33 6 55 3 28 3 52 0
17 years of age .. .. 41 0 65 3 35 6 52 ¢
18 years of age . 45 6 55 3 40 3 62 0 Improvers.
19 years of age .. . 61 9 55 3 46 0 52 0
20 years of age .. .. 62 3 55 3 55 0 52 0 Such number of improvers as shall not, together with
al};prentices, exceed, in the aggregate, one to every
Deductions from the above three or fraction of three adult weekly workers
ratas when the employee is N receiving not less than the minimum wage. N
supplied, by the employer, .
with board or lodging as
follows : — Deductions per week.
Board of throe meals on : .
each day .. .. 13 5 13 & 12 3 12 3
Board of three meals on
each day other than the
employee’s weekly day .
off .. .. .. 11 86 11 6 11 6 1 6
Lodging e ol 4 9 4 9 4 9 4 9
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OreEr EMPLOYEES.

Wages (see below for Deductions where Bonrd or Lodging {s Provided).
Withip a radius of 25 miles of the
General Post Office, Melbourne,
within a radius of 5 miles of the In all other parts of Victorla.
principal Post Office at Geelong,
- . and in the Town of Mildura,
: Males, Females. Males, Females.
Per Week of Per Week of Per Week of Per Week of
44 Honrs, 44 Hours. 44 Howurs, 44 Hours,
s d. 5 d. s d. s d.
Barman .. .. .. .. .. .. .. 93 6 .. 9 6 .
Cellarman . .. - T .. o] 104 6 101 6 .
Asgistant CelIarma.n .. .. . .. . ] . .83 6. .. 90 6 .
Steward . .. .. .. .. .. . 93 6 . 90 6 ..
Barmaids .. .. 69 9 .. 66 9
First cook whero number of persons employcd in Litchen is—
Eight or more .. v . 130 6 95 9 127 6 92 9
Five, six, or seven .. .. .. .. . 113 0 %09 110 © 72 9
Threo or four . .. .. .. 107 © G8 9 104 0 65 9
Other first cooks, or cook employed alone . 101 0 67 9 98 0 64 9
Second cook where number of persons employed in k1tchen is—
Eight or more . . .. 113 © 759 110 ¢ 72 9
Five, six, or seven .. .. .. .. o 101 0 67 9 98 0 64 9
Other second cooks .. 95 0 63 9 92 0 60 9
Night or relieving cook where number of pcrsons employed in lu'cchen ig—.
Eight or more .. .. .. 13 0 7 9 110 0 72 9
Five, six, or seven .. .. .. .. .. 101 O 67 9 98 0 64 9
Other night or rellevmg cooks .. .. .. .. .. 95 0 63 9 92 0 60 9
Larder cook .. .. .. .. .. .. 98 0 63 4 95 0 60 9
Pastrycook .. .. .. .. 101 0 63 9 98 0 60 ¢
Stove, grill, fish, third or breakfast, cook . .. .. .. 95 0 59 9 92 0 56 9
Vegotable or assistant cook . . . .. .. 93 0 57 0 90 0 54 9
Oysterman ., .. .. .. .. .. 89 0 e - 86 0 N
Pantryman or kitchenman .. .. C . .. 89 0 . 8 0 .
Storeman . .. .. e, 91 6 .- 88 6 ..
Head waiter .. .. .. . .. .. . 94 6 .. 91 6 ..
Other waiters .. .. .. .. .. .. 89 0 .. 86 0 ..
Night porter .. .. .. .. .. .. . 89 © . 86 0O ..
Day porter .. . .. .. .. .. .. 89 0 .. 86 0 ..
Billisrd-room attendant, .. .. .. .. .. 89 ¢ . 86 O ..
Commissionaire or messenger .. .. .. . .. 89 ¢ .. 8 0 ..
Housckeeper, stowardess, or manageress .. . 71 3 .. 68 3
Laundress .. - .. 59 9 56 9
Head waitress .. .. .. .. 59 9 56 9
Other waitresses Lo N .. 55 9 52 9
Pantrymaid or k.ll;chenmmd 56 9 . 53 9
Housemaid .. .. .. . .. .. 56 9 .. 53 9
Persons not otherwise pmvu.led for 89 0 56 9 86 0 53 9
Deductions from the above rates when the emplovee is suppllul hv
tho omployer with hoard or lodging as follows— Deductions per week.
Board of three meals on each day . 13 5 13 6 12 3 12 3
Board of three meals on each duy other than on the employec s
weekly da.y off .. .. . . 11 8 11 6 11 6 11 6
Lodging . .. o .. .. .. A 4 9 4 9 4 9 4 9
Per week of Por week of
Midday waitress or midday kitchenmaid or pantrymmd (omploycd . * 20 hours 20 hours
ounly between 11.40 a.m. and 3pm.) .. o . 30 6 e s 27 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1938 (No. 4461) every employer of any employee in any hote!
is required to keep a time-hook in the prescribed form wherein each employee shall enter dally a record of the hours worked,

(3) OvenTiME.—The following rates shall be paid for overtime :—
(@) Persons employed in the bar—

For all work done outside a period of 11 hours per day from the time of their beginning Caleulated on
to the time of their ending work or in excess of 9 hours in any one day .. Time and a half the rates

For all work done in any week (within a period of 11 hours per day from the time of fixod without
their beginning to the time of their ending work) in excess of the maximum board and
number of hours fixed as a week’s work . . . .. Time and a half lodging.

() All other persons—

For all work done outside a period of 13 hours per day from the time of their beginning : Calculated on
to the time of their ending work or in excess of 10 hours in any one day .. Time and a half the rates

For all work done in any week (within a period of 13 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maximum board and
number of hours fixed as a week’s work .. . .. Timeand a half ] lodging.

{4) TERMS or Emrroymest.—All employees (other than casual employees) shall be engaged by the week and ghall.be paid
weekly. Except in the case of misconduct by an employee forty-eight hours’ notice shall be given by the employer or employee
to terminate employment, or in lieu of such notice, two days’ wages shall be paid by the employer or forfeited by the employee.
When notice of termination of servico has been given, employees shall be paid within 24 hours from the expiry of suoh notice.

{5) CasuaL Lasour.-—Casual employee shall mean and be deemed to be any employee engaged for less period than the
working week of 44 hours on the class of employment for’ which the casual is employed. This olause shall not apply to employees

engaged by the week.
Casual employeea shall be paid—

Malee .. .. Time and a half with a minimum of §s. per day for a lunch waiter, or 6s. por day for any other
engagemeut.
Fomales .. 25, 3d. per hour with a minimum of 4s. 6d. each engagement.

Casual employees shall be entlt.led to all fares exceeding 3d. per day necessarily inourred.
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(6) LiviNe IN ALLOWANCE.—No employee shall be compelled to board on the premises where he or she is employed. If the
employer desires the employee to board on the premises whore he or she is employed, then meals and accommodation shall be provided
by the employer without any deduction in wages. If the employer and employce mutually agree that meals and accommodation
shall be provided the amounts to be deducted shall be those set out in clanse (2).

(7) SrecraL Rates.—The special rate to be paid for all work done on Sundays by persons employed in the bar shall be
time and a “half, and the special rate to be paid to any person for all work done on New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Christmas Day, or Boxing Day, shall bo time and s half
calculated on the rates fixed without board and lodging ; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(8) ANNUAL Leave.—Persons employed in the bar shall be granted two weeks' leave of absence on full pay, and all other
persons one week’s leave of absence on full pay on completion of each twelve calendar months’ service. Such leave may be
applied for and shall commence at any time within two months of such leave of absence becoming due. A pro rafa leave of
absence on full pay shall be granted to any employee who has worked threc months or over. An employee shall receive at
least seven days’ notice of the day on which his annual leave is to begin.

(9) DEFINITIONS.~— -

(a) “ Barman ” or “ Barmaid ** shall mean and be deemed to be a person usually employed for more than two hours
in any one day or night, in the sale of liquor,” over the bar, eithor wholesale or retail, in any hotel or other
licensed premises.

(b) “Cellarman ” is an employee in charge of, responsible for and substa!lblaﬂy engaged in looking after the contents
of the cellar of an hote{

{c) " Assistant Cellarman ” shall mean and be deemed to be a person who is substantially engaged in working in the
cellar of an hotel. .

CLUBS.
{10) . APPRENTICES OR IMPROVERS.
Waces PER WEEE oF 44 Hours.
PROPORTION {IN ANY PLACE).
Malea, Females,
.- d. e d MALES OR FEMALES.
Under 16 years of age .. 21 9 21 9 . Apprentices. .
16 years of age L. .. 29 6 23 3 One apprentice to every three or fraction of three workers
17 . .. .. 33 6 26 3 receiving not less than the minimum wage.
18 , 40 3 28 3
19 . 48 3 30 3 Improvers.
20 . 62 6 35 6 One improver to every four or fraction of four workers
receiving not less than the minimum wage.
OraER EMPLOYEES.
t WAGES.
' Wlthln a rndhkl:’ of 25 ntxti‘les&t'the Gie_ng:lé’ost -
Ballnrac eGuelllt:':g. ang \’Vgxt:}?m:omboc{1 ;gn‘:.{ In all other parts of Victoria.
—_— . the Town of Mildura,
Males. Females. ’ Males. | . Females.
Peﬁfﬁgﬁ,‘f Per Week of 44 Hours. Pﬁ g:;l;!?r Per Weck of 44 Hours.
. : . ‘ s d. T s d. ' s d. ©oa d.
Steward .89 6 . . 8) 6 , ..
First cook where the nnmber of pereons employed in .
the kitchen is— : :
Eight or more: .. R .. 118 6 78 6 118 6 8 6
Five, six, or seven . .. . .. . 102 6 66 6 - 102 6 T 66 6
Three or four . .. 93 3 61 0 93 3 64 0
Other first cooks or cook employed alone . . 89 3 64 <0 87 6 60
Second, or night or relieving, cook when the number .
of persons employed.in the kitchen is— .
Eight or more .. .. .. .. 98 6 86 98 6 66 ¢
Five, six, or seven - . ... e .. 88 6 58 6 88 6 - 58 6
Less than five .. . .. i 87 0 56 6 8 6 L . " b6 6
Larder cook .. 87 0 - .56 6 85 6 . 56 6
Pas'orycook shall bo paul the mtes fixed by tho )
Pastrycooks Board .
Sweel:s cook . . - 89 0 : 58 6 83 6 - 58 6
Stove, grili, ﬁnrd or breu.kfast cook .e .. 87 0 54 0 85 6 54 0
Vegetable or assistant cook .. . - 8 6 5t 0 84 6 54 0
Oysterman . . o - 8 0 - R 86 6 ..
Pantryman or “kitchenman .. . 85 0 . 83 6 -
Storeman . .. .. .. 85 0 . 85-0
Head waiter .. .. .. .. .. 87 0. 87 0 ..
Other waiters .. .. . - .85 0 EX 83 &
Night porter . .. .t .. .. 85 -0 ~ . . 83 6
Day porter .. .. .. ... 8 0, . 83 6
Billiard-room uttendn.nt .. .. L. 8 0 83 6
Commissionaire or messenger .. T T 85 0 .. 83 8 ..
Housekeeper, Stewardess, or Managcress . . 64 0 .. 64 0.
Laundress . . . .- - 52 0 . 52 6
Head waitress or Supervnsor .. .. . : .62 8 N e 52 6
Qther waitresses .. .. .. .- 30 0 .. 50 0
Pantrymaid or kxtchenmmd .. .. .. s K M 0 o .. 50 0
Counterhand .. .. .. .. " 50 0 Ve . 50 0 !
Housemaid . . .- . . 50 0 . - 50 0
Persons not: otherwise prov-xded for . . .l B0 50 0 83 6 50 0
. . Per week of 20 hours. Per week of 20 hours. .
- Provided that a mini- ‘Provided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
Y be paid each week irre- : be paid each ‘week irre.
spective of the number of spective of the number of
. hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry- [ -
maid (employed only between 11.40a.m. and 3 p-m.) .. 29 6 i .. 29 6
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NOTE.—A copy of this Determination shall be displayed at or near the entrance of every cstablishment where the Determination
of this Wages Board appties, .
t Except in the case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee
tho minimum wage shall be, where the employer—
(a) boards the employee and provides three meals per day, one of which shail be o substantial meal, 14s. 10d. per weck less:
(b) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. 4d. per week less ;
{c) provides only two meals per dav for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
am, and 11,45 p.m,, 9s. 4d. per week less ; or
(d) boards and lodges the employee, 20s. 1d. per weeck less.
Notwithstanding any other condition in this clause no deduction for meals shall be made for & public holiday when the employec
is not required to work on such public holiday. .
In computing the amount to be deducted for meals where an cmployee works for less than six days a week the amount
to be allowed as a deduction for esch day shall be 2/, of the amount herein provided for a weekly deduction,
(11) Terms or EmrrovymesT.—Employees (other than casual employees, midday waitresscs and middey kitchenmaids or
pantrymaids) who in any week work for less than 44 hours, shall for such week be paid as follows:—
(a) For work done during a week in which any of the public holidays mentioned in clause (15} oceurs :—
(i) Time and & third for all work done on daysY Provided that the earnings of an employee in any such week

other than the public holiday shall not exceed ordinary wages rates for an oidinary week’s
(ii) Tho rate fixed in clause {15) for work done { work plus such amount of the special rate fixed in clause (15) as
on the public holiday is greater than ordinary time.

(b) For work done during any other week.—Time and a third up to but not oxceeding ordinary wages rates for an
ordinary week's work. . :

(12) OverTiME.—The following rates shall be paid for overtime :—

(a) Persons employed in the bar— Caleulated on
For all work done outside a period of 12 hours per day from the time of their beginning the rates fixed
to the time of tleir ending work ‘e . .. .. .. Time and a half }without any
For all work done in any week (within a period of 12 hours per day from the time of deductions for
their beginning to the time of their ending work) in excess of the maximum board and for
number of hours fixed as & week’s work .. . .. .. Time and a half lodging.
(b) All other persons— Calculated on
For all work done outside a period of 13 hours per day from the time of their beginning the rates fixed

to the time of their ending work o .o N .. B
For all work done in any week (within & period of 13 hours per day from the time of
their beginning to the time of their ending work) in excess of the maximum board and/or

number of hours fixed as a week’s work . . .. .. Time and o l‘u,lfj lodgin z.

(13) Casvar Lasour.—Casual employees (i.e., persons employed during any week for not more than one-half the maximum
number of hours fixed in this determination as a week’s work) shall be paid—

Time and o half ywithout any
T deductionsfor

For the firat 5
hours’ work done
on any one day.

“Thereafter. l ——

Per Hour. Per Hour.
s d. s d.
Males .. . 2 5 19 With a minimum of 7s. 3d. for work done on any one day
Females .. .. 110 | 1 3° ‘With a minimum of 5s. 8d. for work done on any one day

(14) TraveLLING.—The special rato to be paid to employees who work away from their employer’s place of business for
time occupied in travelling between the employer's place of business and work, or between the employee’s residence and work
shall be 2s. per hour,

(15) SpeciaL RaTes.—Tho special rates payable to persons for work done on New Year's Day, Australia Day, Good Friday,
BEaster Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, or Boxing Day shall be time and a half, calculated
on the rates fixed without board and lodging; but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, the special rate shall only be payable for work done on tho day so substituted.

(16) Unirorms.—Where any female employce is required by the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the employer.

(17) AxvuarL LEAVE.—AIl persons (other than Casual Xmployces) employed in clubs shall be granted one week’s leave of
absence on full pay on completion of each twelve calendar months’ service. Such leave may be applied for and ehall commenco
at any time within two months of becoming due, provided that if an employee leaves or is dismissed bofore being granted leave,
he or she shall be entitled to a week's wage in lien of same. An employee shall receive at loast seven days' notice of the
day on which his annual leave is to begin. "An employee who leaves or is dismissed after having worked for threo months or
over shall be entitled to a pro rafa teave or payment in licu thereof.

\ (18) DeriNiTiONS.~—({a) ** Sweets Cook ™ shall include any person manufacturing oakes or pastry for meals supplied by the
employer. :

(b) * Substantial Meal,”—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choice of fish,

{¢) *“ Full Pay ” shall mean the rate prescribed in the Determination for the class of work performed,.without any deductions
whatever. .

(19) Uxtox OrricraLs Riant or ENTRY.—Any official of the Federated Liquor and Allied Trades Employees Trades Union of
Australasia anthorized in writing by the Seccretary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time.sheets and to interview employces on any matter connected with their employment. Such
accredited official before entering such cstablishment or premiscs shall produce the authority in writing mentioned on a demand by an
employer or his representative for such production.

(20) TERMINATION OF EMPLOYMENT.—Employees (other than Casual Employees) shall, excopt in a caso of misconduct by
cither employer or employee, givo or receive two days’ notice of termination of employment, or in licu of such two days’ notico two
days’ pay shall be paid by the employer or forfeited by the employee.

RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND CLUBS.

21) AFPRENTICES OR IMPROVERS.
Wages per wock of 44 hours.
Males, Females. R
PROPORTION (IN ANY PLACE}. !
S !
8. d. 8. d. MALES OR FEMALES.
Under 16 years of age .. . 21 o 21 3
16 years of age .. . 29 3 2 9 Apprentices.
17 a .. .. 33 3 B 23 9 Ono apprentice to every three or fraction of three workers
18 b .. .. 30 6 27 9 receiving not less than the minimum wage.
19 " . . 48 0 29 9
20 ” .. .. 81 9 35 0 Improvers.
One improver to every four or fraction of four workers
. receiving not less than the minimum wage.
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OTEER EMPLOYEES,

Wages.t
\gl::gﬁ ?ﬂragfjﬁiﬁggﬁ?e In all other parts of Victoria.
Males. Females. Malos. Females.
P,f; \g:eui_(s?t Per week of 44 hours. P:'; ‘{‘.ffﬁ,‘.“ Per week of 44 hours.
s
s d. s d. s d. s d.
Barman, collarman, assistant cellarman, or barmaids
(employed in or in connexion with wine saloons)
shall be paid the rates and be subject to the con-
ditions provided for such employees in the Hotels
Section of this Determination . .
First cook where the number of persons employed in
the kitehen is— . .
Eight or more . .- . .. 115 6 78 0 115 6 78 0
Five, six, or seven . . .. | 100 0 64 6 100 0 64 6
Three or four . .. 91 9 62 0 91 9 62 0
Other first cooks or’ cook employed alone . 89 6 62 0 87 3 62 0
Second cook where the number of persons employed
in the kitchen is—
Eight or more .. e . A 95 6 64 6 95 6 64 6
Five, six, or seven .. .. A 8 6 56 9 85 9 66 9
Other second cooks .. .. - .. 85 8 54 6 84 0 54 6
Night or relieving cook .. .. .. 8 9 54 6 83 9 54 6
Larder cook .. 85 9 54 6 83 ¢ 54 6
Pastrycook shall be pald the mtes fixed by the
Pastrycooks Board
Sweets cook .. - .. 87 0 55 3 85 3 55 3
Stove, grill, third, or brenkfast cook .. .. 85 6 52 6 83 9 52 6
Vegetable or assistant cook . o . 82 8 52 6 81 3 52 6
Oysterman .. . . 85 0 . 85 0 .
Pantryman or kitchenman . .. 82 0 . 80 0 .
Storeman . .. . .. 8 0 . 8 9 -
Head waiter .. . .. .. . 8 9 . 85 9 .
Other waiters . .. .. .. 82 0 . 80 0
Night porter .. . .. 82 0 .. 80 ¢
Day porter .. .. .. .. 82 ¢ .. 80 0
Billiard-room attendant .. RS ' 82 0 N 80 ¢
Commissionaire or messenger .. .. .. 82 0 .. 80 0 o
Housekeeper or stewardess . . . - 62 0 . 62 0
Laundress .. .. . .. .. &1 0 51 0O
Head waitress or superv:sor .. .. .. . 51 O 51 0
Other waitresses .. .. . .. 49 0 .. 49 0
Pantrymaid or kltchenmmd .. . . .. 49 0 . 49 0
Counterhand . . .. .. .. 49 0 . 49 0
Housemaid .. . .. . 49 0 .. . 49 0
Persons not otherwise prm ided for .. 82 0 49 0 80 0 49 0
. Per weok of 20 Hours, Per week of 20 Hours,
. Provided that a mini- Provided that a mini-
mum payment of 16s. shall mum payment of 15s. shall
bo paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry- -
maid {employed only between 11.40 a.m. and 3 ’
p.m.) .. .. .. .. .. .. 29 6 . 29 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of overy establishment where the Determination
of thls Wages Board appiies.

Under the provisions of- Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employea in any
restaurant is required to keep a time-book 'in the prescrited form wherein each employee shall enter daily a record of the houn
worked.

1 Except in’ the cnse of an apprentice, an improver, a midday waitress, n midday kitchenmaid or pantrymaid, or a casual
cmployee, the minimum wage shall be where the employer—

(a) boards the employce and provides three meals per day, one of which shall be a substantial meal, 13s. 6d. per weck less ;

(b) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per week less ;

(¢) provides only two mcals per day for an employee who is employed between 6 a.m. and 3 p.m. or betwcen 11.30
a.m. and 11.45 p.m., 9s. per week less; or

{d) boards and lodges the employce, 18s. 8d. per week less,

Provided that where the meals referred to in above clatises (a), (b) and (c) are supplied by an employer who carries on’ the
business of a restaurant, dining-room, eating house, or cafeteria in connexion with a departmental store or emporium the' maximum
amount which may be deducted for meals supplicd shall be 9s. per week.

Notwithstanding any other condition in this clause no deduction for meals shall be made for a pnbhc hohdny ‘when the
employee is not required to work on such public holiday.

In computing the amount to be deducted for mcals where an employee works for less than six d.ays a weol. the amount
to be allowed as & deduction for each day shall be 4% of the amount herein provided for a weekly deduction.

(22) Terms oF Emrroyment.—Employees (other . than :casual cmployees, midday waitresses, and midday, kitchenmaids or
pantrymaids), who in any week work for less than 44 hours shall for such week be paid as follows :— °
(a) For work done during a ‘week in which any of the public holidays mentioned in clavse (26) occurs:—

(i) Time and a third for all work done on Provided that the earnings of an employee in any such
days other than the publie holiday ‘weck sball not exceed ordinary wages ratés for an ordma,ry

(i) The rate fixed in clause (26)for work done { week’s work plus such amount of the speclal rate fixed in clause
on the public haoliday (26) as is greater than ordinary time. =~ ~

(b) For work done during any other week:—Time and a third up to but not “exceeding .ordinary wn.gos rates
for an ordinary week’s work. :

o,
i
il
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(23) Overtmue.—The following rates shall be paid for overtime :—

(a) Persons employed in wine saloons—
Calculated on

For all work done outside a period of 1l hours per day from the time of their the rates
beginning to the time of their ending work . . . .. Time and a half | fixed without
For all work done in any week (within & period of 11 hours por day from the time of any deduc-
their beginning to the time of their ending work) in cxcess of the maximum tions for
number of hours fixed as & week’s work e e .. .. Time and a half | board and/or
e e lodging.
(5) All other persons-— .
) Calculated on
- 7T T Por all work done outside a period of 13 hours per day from the time of their - the rates
beginning to the time of their ending work . .. .. .. Timo and a half | fixed without
** For all work done in any weck {within » period of 13 hours per day from the time of any deduc-
their beginning to the time of their ending work) in excess of the maximum tions for
number of hours fixed as a week's work .. .. .

Time and a half | board and/or
lodging.

(24) OasuaL Lanour.—Casual employecs (i.e., persons employed during any week for not more than one-half the maximum
number of hours fixed in this Determination as a week’s work) shall be paid—

(@) All casual workers other than those employed by caterers—

« . "
(3] . For the first 5

C — hours’ work done |  Thereafter. : ) C—
on any one day. .

: Per Hour. Per Hour.

. s d. s d. .
Males .. el 203 110 With a minimum of 3 hours’ pay for work done on any one day.
Femalcs .. O 1 4 With a minimum of 3 hours’ pay for work done on any oneday.

(b) Casual workers employed in the business of & caterer—
Persons employed on racecourses—

Barmen . .. T . .. 3s. 11d. per hour
All others—
* Males - . o .- .+ 3s. 1d. per hour :
 Fomales .. .. . . .. 1. 11d. per hour yWith a minimum of 4 hours’ pay for
Persons employed on show grounds, picnie grounds, or recreation grounds— work done on any one day.
Males .. .. . .e .o .. 88, 1d. per hour
Females ' .. o . Is. 11d. per hour

Persons employed on a shop day (i.e:, persons employed preparing for a function on the day before such function or
cleaning up on the day after such function)— .
Males .. . . . e .. 14s. 7d. per day of 8 hours.
Females .. .. .. .. 8s, 8d. per day of 8 hours.
Where the employer does not provide a midday meal for a casual worker employed on a shop day such worker shali
be paid Is. per day extrs.
- All others— |

L o hyur the ﬁl:-.é;s o With a minimum for each day as follows :——
—_— ours’ work done erenfter. i i :
g v For employees who work only during a theatre

interval, viz., between 9 p.m. and 10 p.m. ..  2s. 8d.
For employees who work at any function which

oL R Males 3 1’2";3";2"1‘. Pf;'nl"i"é'. takes place between 12,30 p.m. and 3 p.m.
A " Females » Ts. 10d. Is. Bd. or]l\:[e:;l::en 5.30 p.m. and 8 p.m. on any day— 6

.V ’ ¢ . Females .. .- .- .- bs.
“ T . A For any other employee .. .. .. 4 hours’ pay

(25) TraveLLINg.—The special rate to be paid to employees who work away from their employer’s place of business for time
occupied in travelling between the employer’s place of business and work, or between the employee’s residence and work, shall be 2s.
per hour.

.7 (26) SpEc1aL RaTES.—The special rate to bo paid to casual workers employed in the business of a caterer for work done on Sunday,
Good Friday, or Christmas Day shall be double time, and the special rate to be paid to all other employces for work done on New
Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, or Boxing Day
_shall be time and a half, caleulated ‘on the rates fixed without board and lodging ; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named 'holidays the special rate ‘shall only be payable for work done on the day
30 substituted.

{27) Unirorms.—Where any female employeo is required by the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the cmployer.

(28) Axvvar LEAVE.—AIl persons (other than casual employees) employed in restaurants shall receive one week’s leave of
* absence (exclusive of the holidays mentioned in clause (26})) on full pay on completion of each twelve calendar months’ service.
Such leave may be applied for and shall commence at any time within four months of becoming due provided that if an employce
leaves or is dismissed before being granted leave he or sho shall be entitled to payment of a woek’s wage in licu of same. An
, employee shall receive at least soven days’ notice of the day on which the annual leave is to begin. An employes who leaves or is
dismissed after having worked for thrce months or.over shall be entitled to 8 pro rata leave or payment in lieu thereof.

. (29) DerFiNrrIoNs.—{a) “ Sweets cook ” shall include any person manufacturing cakes or pastry for meals supplied by the
employer, . ' : . o 0
() Sl\:bstantf:iuIA ::xeal ** shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
choice of fish. .7 = Y '

(c) Full pay shall mean the rate preseribéd in the determination for the class of work performed without any
deductions whatever. )

. . .6 . . ‘. . . . .
* * {d) Dopartmental store or emporium shall mean an establishment where more than’one class of business is carried on. and
l‘:hem ;I\nd,er‘chzﬁon 83 of the Factories and Shops Acts such establishment is required to clos¢ at the hourk prescribed
- by such soction, " .* . . ’ -

. (30) TERMINATION oF EMrLoYMENT.—Eiployces (other than casual employees) shall except in a case of misconduct by eithor

omployer or employee,. give or receive two days’ notice of termination of employment, or in lieu of such two days’ notico two days’
poy shall be paid by the employer or forfeited by .the cmployee. ’ . s ° .
* " ++(31) Uxrox Orriciats RiGHT OF ENTRY.—Any official of thé Federated Liquor and Allied Trades Employecs Trades Union of
Australasia anthorized in writing by the Secretary for Labour shall have the right to enter‘any establishments or premises covered by
this Detormination in order to inspect time-sheets and to interview employees on any matter connecied with their employment. Such
accreditod official before entering such establishment or premises shall produce the pyuthority in writing mentioned on o demand by the
employer or his representative for such production.




Victoria Gazette 2385 No. 245.—June 14, 1940

(32) PERIODICAL ADJUSTMENT OF WacES.~—The wages rates set out in clause (2) are based upon the following basic wage rates
aud pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall bo automatically increased or decreased by the
same amount, and at the same time as such basic wage 1ates.

The basic wage rates herounder shall be adjusted as prescribed in clauso (33).

Basic Wage.
Place, Needsagulc I.oadlm{ Total Basic Index Number
(Adjustable). (Constant). Wage. Set Assigned.
Per week. Per weoek. Por week.
£ s d. £ a d £ s d
' . Adult Males.
Within the area to which this Determination applies .. o 316 0 0 6 0 4 2 0 Melbourne

NOTE.—Clauses (32).and {33) shall only operate in the case of employees in the Hotels Section of this Determination.

(33) ApsustmMENT oF Wack Rates.—(e¢) For work done between 14th June, 1940, and the beginning of the first pay period to
commence in August, 1940, the wages rates hereinbefore prescribed shall be paid.

() ¥or work done during cach future period of or near a quarter beginning with the first pay period to commence in an August,
a November, a Fobruary or a May, the amounts of the said rates shall be adjusted by the following method according to the position
and fluctuations (if any) of tho Commonwealth Statistician’s * All Items” retail price index numbers.

For the purposes of this agreement tho expression *“ Commonwealth Statistician’s ¢ All Items ’ retail price index numbers ”* or any
like oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to bo wrongly so
purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of tho Industrial Registrar.

(1) Adjustment is to be based upon the cquating of index number 81'0 with a nceds basic wage of 8ls., the amount
assessed upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult male.

(2) The index number for Melbourne is to be applied.

(8) The index number for the calendar quarter next preceding the peried of or near a quarter for which the adjustment is
to be ascortained.

{4) The amount of addition or deduction assigned in the following table (or in any extension thercof) to the index number
divigion comprising such number is to be ascertained.

(5) That the assigned amount shall for work done during such period of or near a quarter be added to or deducted from the
originally prescribed amounts of tho rates in accordance with that table.

(6) The division called ‘ original” in the following table is that for the amount of the noeds basic wage upon which the
rates are to be deemed to have been originally prescribed :—

TABLE.
Original Index Number Division 871—882. (£3 1ls.)

Index Number Dlvisions. Amounts of Additions or Deductions per Week.

Rates of £1 16s, 6d.

For Additions. For Deductions. Adult Male Employees, or more for Female

: . Employees.
3 d. s d.
871882 .. .. | 871-882 00 0 0
883-895 .. .. | 859-870 10 0 6

896-907 .. .. | 846-858 2 0 10
908-919 .. .. | 834-845 3 0 1 8
920-932 .. .. | 821-833 4 0 20
933-944 . .. | 809-820 5 0 2 6
945-956 .. .. | 797-808 6 0 30
957-969 .. .. | 784-796 7T 0 3 6
970-981 .. .. { 772-883 8 0 4 0
982--993 .. .. | 760-771 9 0 4 8

Any extension of this table must be of the same construction as the table.

(c} The amounts of the rates of male improvers or juniors and of rates of less than £1 16s. 6d. for female employecs shall be
adjusted proportionately to the rate of £3 1ls. for a male adult ealculated to the nearest 6d., any broken part of 6d. in the result not

oxceeding 3d. to bo disregarded.
A, C. TINGATE, P.M. Chairman.

J. W. RYAN, Secretary.

Melbourne, 30th May, 1940,

By Authority: T. Riper, Government Printer, Melbourne,







