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Factories and Shops Acta.

DETERMINATION OF THE ELECTRICAL TRADE BOARD.

NoTes.—(a¢) This Determination applies to.the whole of the State of Viotoria. .

(6) Electrical Fitting and/or Armature Winding, Electrical Mechanics and/or Wiring were proclaimed on 17th July, 1920 as
Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Foll particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Gisborne-street, Melbourne, C.2 (price 3d).

(¢} On 18th October, 1939, the Electrical Installation Board was deprived of the power to * determine the lowest prices or
rates which may be paid to any person or persons or classes of . persons wheresoever employed in any business or occupation
connected with the installation of electrical fittings, appliances, motors, and heaters including the laying of wires” and such power
was conferred exclusively .on the Electrical. Trade Board. - .

{d) On 16th Ootober, 1939, the Electrical Supply Board was deprived of the power to * determine the lowest prices or rates
which may be paid to any person or persons or classes of.persons employed in—

(i) the generation or distribution of electricity.
(ii} the manuf:lxlcture, repair or maintenance of electrical appliances when sach work is done by generators, distributors,
or installers,” | . .
and such power was conferred exclusively on the Electrical Trade Board. | .
IN socordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons wheresoever employed in any process, trade,
businesa or occupation connected with— -
(a) the generation or distribution of electricity ; -
(6) the manufacture, repair, maintenance and installation of all classes of electrical appliances including the laying or
erection of cables or wires.”
has made the following Determination, namely :— .
’ (1) That this Determination shall come into force and be operative on and after the 23rd August, 1940.

(2) ‘Wages per Weok of 44 Hours.
Within & BRadius
Adulis, ' @870 selbouame
. 'G;lg) mqle. of At Other Parts
S Wermampont | ThUoR™ | Vietoris.
and within
Mildurs and
Gippsland Districts
(a) Installation, Supply and Distribution of Electric Light and Power. £ s d. £ s d| £ o d
Electrician in charge of electrical supply undertakings.—
() Where revenue does not exceed £2,500 per annum .- . . 6 0 0 86 6 6 517 0
. (b) Where revenue exceeds £2,600 per annum . e . .. 610 0 616 6 6 70
Installation inspector and/or tester . .o . . . . 517 0 86 3 6 514 0
Shift electrician—
(6) Where the installed capacity of the plant exceeds 1,350 kilowatts .. . 614 0 6 0 & 511 0
(b) Where the installed capacity of the plant is less than 1,350 Lilowatts . 65 8 0 514 6 5§ 5 0
Electrician in charge of plant and/or installation .. . .- .. .. 514 0 6 0 8 511 0O
Tradesman electrical fitter and/or armature winder - . »e " 514 0 6 0 8| 511 0
Assistant shift electrician .. - . . . . . 6 4 0 510 6 510
Electrical mechanic . »e o . .. e : . . 611 © 517 6 5 8 0
Linesman .- .. e . . ve .. .. . 5 70 513 8 5 4 0
Linesman’s assistant . .. PR . . . . .e 413 0 419 6 410 0
Cable jointer, on high tension (over 6,600 volts) .. e . . .- 513 0 519 6 510 0
Cable jointer, on low tension (under 6,600 volts) .. . e V- .. 511 0 - 517 8 5 8 0
Cable jointer’s mate .. . .o . .. . . .. 413 O 419 © 410 O
Switchboard attendant .. . . “e .. . . .o 5 6 6 512 ¢ 5 2 6
Meter tester (lst grade) .. e .o .. .o . . .- 5 6 0 512 6 6 3 0
Meter tester (2nd grade) .. T . e e . . 52 0 5 8 6 419 0 |
Moeter fixer . .. . . . B P . o 5§ 2 0 5 8 6 419 O
Battery fitter .. . .- . . . . . . 5614 0 6 0 6| 511 0
Patrolmsn— X
(o) Inspecting and switching circuits, repairing live feeders on distribution of 600
volte or over or repairing faults on consumera’ premises .. .- 5 70 513 8 6 4 0
(b) Inspecting, switching or renewing lamps or fuses on circuits but not repairing 415 8 5 2 0| 412 8
Battery attendant . ‘- . .. . - .= . 414 0 5 0 6 411 0
Tradesman’s and electrical mechanic’s assistant .- . . . . 413 0 419 6 410 0
(b) Manufacturing. _
Tradesman electrical fitter . . .. . .. . . 514 0 6 0 6 511 0
Process worker .. . .. . - .. - - . 412 0 418 6 | 4 9 0
(¢) Wet Baitery Manufacturing.
Mixing snd pasting by hand, charging, moulding of grids .. . . . 417 0 53 6 414 ¢
Group burning (placing separate chambers in bafteries, burning posts to connectors on A
top of battery) .. .- . . - . . .. 418 0 5 2 6| 413 ¢
Formation Process .- . . . T FE . 414 0 5 0 6 411 0
All others .. . . e .. . . .o - 412 0 418 6| ¢ 9 0

No. 806.—8085/40.
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APPEENTICESHIP.
(3) (@) Except as otherwise provided minors shall not be engaged in the following occupations except under ocontracts of
apprenticeship.
Electrica) fitting ;
Electrical mechanic.
{b) The proportion of apprentices who may be taken by any employer shall be as follows :—
Electrical fitting.—One apprentice for every three or fraction of three tradesmen.
Electrical mechanic.—One apprentice for every two, or fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be decmed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman.

(¢} The periods of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17, 5 years; if over the age of 17, 4 or 5 years, at the option of
the contracting parties.

(d) An employor especially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinb.fore specified.

{e) Minors may bo taken on probation for three months, and if apprenticed, such three months shall count as part of their
period of appronticeship.

{f) Until farther order any contract of apprenticeship hereafter made may contain the following provieion :—

If through lack of orders, or through financial difficultics, the employer is unable at any time to find employment and
training for an approntice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, orif no such

agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation shall
be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entored into after the 25th day of March,

1935.

Per Week of

Wagg‘g_ 44 hours.

(9) Five.year terms— s d.

1st year .. . . . .. . . .. . .. 150

2nd year .. .. .. .. .. . . .. 21 6

3rd year P .. . .. . .. 37 6

4th year . .. .. .- .. .. .. . .. 61 0

5th year .. . . . .. N .. . .. 76 6
Four-year terms—when the apprentice enters or has entered his apprenticeship after reaching the age of 17 years—

s d.

Ist year .. . .. .. - .. .. .. . .. 18 0

2nd year .. .. .. . .- .- .. . .. 36 6

3rd year .. .. .. .. .. .. . .. .. 61 0

4th year . - . .. .. 76 6

Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on
the expiry of his apprenticeship, he shall be paid four-fifths of tho tradesman’s time wage until reaching the age of 21 years.

() All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified
as in clause 15 (a) to the number of 4 days per annum.

(i) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.
(7) An apprentice under the age of 18 years shall not be liable to work overtime unless he so desires.
{k} An apprentice shall not work under any system of payment by results.

{!) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has unlawfully absented
himself without the master’s consent, shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or regnire
or permit any person to pay or give any -consideration in'the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. . .

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shali be reimbursed: all
fees paid by them. .

(p) A person who ig for a term not exceeding two years taking practical training in & workshop in continuance of a
course of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

FEMALE AND UNAPPRENTICED JUNIOR LABOUR.

(4) (o) Adult female labour may be employed in the manufacturing and assembling of small parts of electrical and other
machinery and appliances other than wet storage batteries and armature winding. R

The wages of adult females shall be at the following weekly rates of wages:—

—_ Weekly Hirlng. Hourly Hirlng.
’ - s d . s d.
If of less than 12 months’ experience. .. e .e .. . 52 0 X 55 2
If of 12 months’ or more experience .. Lo .. . . 59 3 . 62 10

(b) Junior females may be employed in the occupations set out in sub-clause (a) of this clause at the following weekly
rates of wages:—

— ©  Weekly Hiring. Hourly Hiring

s d. s d.
1st year's experience .. .- . T .. .- 114 0 15 ¢
2nd year's oxperience .. .. .. .. .. . 18 9 20 1
3rd year’s experience .. .. .. .. . . 30 6 32 5
4th year’s expericnce .. NN .. .. .. . 38 6 40 11
5th year's experience . .. .. 4 0 8 9

Thereafter until remhizié 21 yea:r.s of age . .. . 49 3 52 3
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(c) Unapprenticed male juniors may be employed in or in connexion with manufacturing (as defined in clause 20 of this
Determination) in all ocoupations covered by this Determination for which apprenticeship is not provided, at the following weekly
rates of wages:—

— Weekly Hiring. Hourly Hirdng.

s d s d
1st year's experience .. .. .. . .. . 115 6 16 8
2nd year's experience .. o - - - I 24 6 26 0
3rd year's experienco .. .. . o .. .. 33 6 36 7
4th year's experience .. .. . .. e . 45 3 48 1
5th year’s experience .. . - - . . 57 9 6l 4
6th year’s experience .. vz .. .. .. . 67 0 71 2
7th year’s experience .. . .. e - - 1 3 75 8

For the purpose of this and the immediately preceding sub-clause “ experience” shall mean any form of employment in
any branch of the metal trades industries.

Juniors employed under this and the immediately preceding sub-clause shall on dismissal receive from their employer a
certificate of the period of employment completed. Employers who wilfully employ juniors without taking into account previous
experience shall be guilty of a breach of this Determination.

(d) Unapprenticed male juniors may be employed (other then in manufacturing as defined in clause 20) in all occupations
covered by this Determination for which apprenticeship is not provided, at the following weekly rates of wages : —

J— ‘Weekly Hiring. Hourly Hiring.
s. d. s. d.
Under 16 years of age L. .. - .. . 17 0 18 3
16 and under 17 years of age .. .. .. .. .. 27 3 28 11
17 and under 18 years of age .. .. .. .. . 48 3 51 3
18 and under 19 ycars of age .. .. . e e 6L 0 64 9
19 and under 21 years of age .. ve .. . . 73 8 78 0

Juniors under the age of 16 shall not be employed on oil or gas burners or fires used for heating of small articles.
{e) Subject to the minimum payments berein females and juniors under this clause may be employed on piece work rates.

v

SprcranL RATES.
(5) Tn addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 0s. per week
extra; more than 10 and not more than 20, including apprentices, 12s. per week extra; more than 20, including
apprentices, 18s. per week extra.

(b) Working in wet places—13d. per hour extra.

Working in confined spaces—3d. per hour extra.
Working in ship’s bilges or in boiling-down works, lead works, sanitary works, or slaughter-yards—Id. per hour extra.

(¢) Working for more than one hour in the shade in places where tho temperature is raised by artificial means to
between 115 and 130 degrees Fahr., 13d. per hour extra; in places where the temperature exceeds 130 degrees
Fahr., 3d. per hour extra. Where work continucs for more than 2 hours in temperatures exceeding 130 degrees
Fahr., employees shall also be entitled to 20 minutes rest after every 2 hours’ work without deduction of pay.
The temperature shall be decided by the foreman of the work aftor consultation with the employees who claim
the extra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial means below zero, 14d.
per hour extra. Where the work continues for more than two hours employees shall be cntitled to a rest
period of twenty minutes every two hours without loss of pay.

(¢) Working on repairs to samoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel,
flue, furnace or combustion chamber of marine type boilers or on repairs to smoke boxes, fire-boxes, furnace or
flues of other types of boilers, 1d. per hour extra.

(f) Working on repairs in oil tanks or meat digestors, 14d. per hour extra.

(g) Dirty work, i.e., work which a foreman and workman shall agree is of an unusuelly dirty or offensive nature, 13d.
per hour extra.

() Electricians working underground in mines shall be paid 10 per cent. extra.

(i} Tradesman and/or welders and/or electrical mechanics employed in large operating power-houses, i.e., power-houses
developing more than 8,000° kilowatts, other than those not on the regular staff engaged on ncw construction,
shall be paid 6s. per week extra:; such amount shall be deemed to include all special rates provided in this
clause except in sub-clauses {a) and (k). .

(j) Compensation to the cxtent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids.

(k) Where more than one of the disabilities entitling a workman to extra rates cxist on the same job the employer
shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

() One half of the extra rates prescribed in sub-clauses (§) to (i) inclusive and (&) of this clause shall be paid to
apprentices and unapprenticed juniors when engaged either with or without adults in any of the work mentioned
in such sub-clanses.

TRAVELLING TIME, ALLOWANCE, AND BoaRrD.

(6) (2) When an employee is required to work away from his workshop or depot, outside a radius of threo miles from his
district centre, all timo reasonably spent in excess of time usually spent in travelling to or from his home to tho workshop, depot,
or district centre shall be paid for at ordinary rates up to a maximum of twelve hours out of every twenty-four {except on
Sunday when payment shall be at the rate of time and a half, or where the journey is beyond the limits of the State a maximum
of eight hours out of each twenty-four). An employeo required to work at a job away from his workshop, depot, or district
centre shall, at the direction of his employer, present himself for work at such job at the usual time for starting work.

() An employee engaged in a capital city to work in the country or sent from one country centre to work in another,
shall be entitled to travelling time, and, for a period not exceeding three months, to expenses.

All excess fares and reasonable travelling expenses including board and lodging and 2s. for each meal (if any) incurred in
such travelling time shall be paid by the employer.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no sccond class as distinct from
steerage and on trains second class, except where all night travelling is involved when they shall be first class.
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(¢) On jobs of less than three months’ duration a camping allowance of 3s. per day for every day, including Sunday, shall
be paid to employees engaged on country jobs at places where ordinary board and residence is not obtainable and camping in
tents or other temporary shelters is necessary.

(d) An employer shall be free to engage labour on the site of a job ocarried on away from the workshop,
of any travelling time or fares, unleas such employee is sent from the workshop.

Provided that if any employee engaged for the erection of & job had previously been engaged by the same employer in the
tabrioation of the job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

without payment

Hours or EMPLOYMENT.

(7) With the exceptions herein set out the ordinary hours of -employment shall be 44 per week, to be worked in five days
of 8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks
at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday :
Provided that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employees.

By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight
with one week of 40 and one of 48 hours. .

EXCEPTIONS.

(i) The ordinary hours of electricians in charge of electric supply undertakings shall be the same in number per week as the
hours of the men under their supervision, but shall not exceed 48 per week.

(i) The ordinary hours of electricians in charge of plant and/or installation shall be the same per week as the hours of the
majority of the employees working with or by means of the light or heat or power in the establishment where the electrician in

charge is engaged, if that number of hours is within 44 to 48 per week. If that number is below 44 or above 48 the ordinary
working hours of the electrician in charge shall be 44 or 48 respectively.

(iii) Employees working in country towns where some other day but Saturday is recognized as the usual half holiday of the
week shall work the Saturday afterncon at ordinary rates: Provided that for work done after noon on the day other than
Saturday recognized as the usual half holiday of the week, overtime rates shall be paid.

Surrr WoRk.
Continuous Work Shifts.

8. {a) For the purposes of this clause, the expression “ Continuous Work ” means work carried on with consecutive shifts of
men throughout the twenty-four hours of each of at least six consecutive days without interruption except during breakdowns or
mesal breaks {if any). .

(6) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be
required ; no such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous e

xcopt for meal breaks (if any).
(c) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous
work shifta shall not exceed—

(i) 8 in any one day; nor
(ii) 48 in any one week; nor :
(i) an average of 44 per week during the period of employment upon such shifts; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifta; nor .
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced te 43 hours 5 minutes and 172 hours 20 minutes if the
omployees on such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of
one forty-third (1/43) of tho prescribed weekly wage, and in the case of hourly employees, at the rate of forty-four forty-thirds
(44/43) of the prescribed rate for such employees which payments the employer shall have the option of making; nor shall they
be so reduced if, in addition to other holidays (if any) to be given under this Determination to such employees, such employecs are
given in each year, one week’s holiday on full pay, which week’s holiday the employer shall have the option of giving.

(@) For sll time of duty outside tho limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on
continuous work shift shall be paid at double rates. But this shall not apply to arrangements betwoen employees themseives or
in cases due to rotation of shift, or when the relief does not come on duty at the proper time: Provided that where not less than

- eight hours’ notice has been given to the employer by the employee that he will bo absent from work, and the omployee whom he
should relieve is not relieved, such unrelieved employee shall be paid time and a half for all time of duty aftor he has finished
his ordinary shift.

(¢} Employees on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cont. more than ordinary
rates for such shifts.

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a
half for such shift.

Shift Work in other than Continuous Work.

(g) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for
five successive working nights or more in a five-day workshop, or six successive working nights or more in a six-day workshop
shall be paid for at the rate of time and a half. .

(h} Except as hereinafter provided for any afternoon or night shift which has been in operation for five nights or more and
less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued for more than one
month 7} per cent. more than ordinary rates shall be paid.

(i) On ship repair work shifts may be worked for not less than threo successive nights at tho rate of time and a quarter,
but when five or more successive night shifte have been worked the rate shall be 10 per cent. more than ordinary rates, and after
such shifts have continued for more than one month 74 per cent. more than ordinary rates.

() Shift workers shall be paid overtime at the rate of time and a half for tho first 4 hours and doubls time thercafter for
all time worked in excess of shift hours.

(7) (i) Employees who, during a period of engagement, work only on night shifta shall be paid at the rate of time and a

quarter.
(5) (ii) When employees are called on to work afternoon and nig

about, and shall be paid 10 per cent. above ordinary rates for both shifts.

Where men work day and afternoon shifts only they shall change over week and week about, and shall be paid 10 per cent.
extra or afternoon shifts.

ht shifts only they shall change over week and week

Mixep FuneTions.

{9) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rato for
the time so worked.

OVERTIME.

(10) (a) For all work done outside ordinary hours the rates of wage shall be time and a half for the first 4 hours and double
time thereafter, such double time to continue to be paid until an employoe has been relioved from work for at least 8 hours.
Provided that an employee shall not be entitled to payment for such rost period.

(b) Except as provided above in computing overtime each day’s work shall stand alono.

(¢) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at
the appropriate rate.




Victoria Gazette : 3163 ’ No. 306.—August 21, 1940

. (d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing l‘)y time at ordma?y rates from the time from which he is so to hold himself in readiness. But any custom now prevailing
under which an employee is required regularly to hold himself in readiness for a call back shall continue.

(e} An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

{9) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each 4

bours of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay. )
. {h) Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours.

An employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the
work in hand. .

(?) An cmployee required to work overtime for more than two hours without being notified the day before that he will be
8o required to work, shall either be supplied with a meal by the employer or paid ls. 8d., or if work extends into a second meal
hour 2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their work-shop
who can ressonably return home for meals. .

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for
each meal so provided.

{7) Subject to the provisions of the second part of the sub-clause (f) of this clause an employee shall work during meal
breaks at the ordinary rates herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant
or upon routine maintenance of plant which can only be done while such plant is idle.

(k) When an employes working overtime finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

Horipays anNp SuNpay WORK.

(11) (z) Employees shall be -entitled to the following public holidays (without pay exeept as hereinafter provided):— New
Year’s D{;y, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birt] lay, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally observed in the locality as a s)' stitute for any of the said days respectively.

Exceptions. f :
By agreement botween any employer and his employees, other holidays nfiy be substituted for the said days or any of
them as to such employer's undertaking. N | .
(6) Employees not engaged in continuous work shall be paid at the rate of llouble ordinary time for work done on Sundays
and public holidays, such double time to continue until the employce has been reli\ved from duty for at least 8 hours. Provided
that the employee shall not be paid for the time he is resting. \ .

- Provided that employees engaged in repairs to or renewals of their emponer‘s\plan't and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electric ,ight and power (not including the installation
of new machinery) shall on holidays or Sundays be paid at the rate of time and a h\f.

(¢) Employees, other than on shift or engaged in maintaining the continuity |)f electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours’ work.

PrecE-woRK RATES.

(12) Subject to the minimum wages herein prescribed un employer may remunecrate any of his employeece under any system
of payment by results. : .

ExTtea Rates NorT CUMULATIVE.

(13) Extra rates in this Determination, including rates prescribed in clausc 5 are not cumulative so as to exoceed the
-maximum of double the ordinary rates.

Pavuent or Waces.
(14) (@) Wages shall be paid weokly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.
(6) An employee kopt waiting for his wages on pay day for morc than a quartor of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

CONTRAOT OF EMPLOYMENT.

(15) (a) With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall
be terminable on either side by one week's notice given on any day or (if the employer terminate it without such notice), by
payment of one week’s wages.

A contract for weekly employment may be terminated by an employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the weck absonts himself from duty, except on public holidays or for days for which he produces
a certificate from s medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day
of absence, including Saturday in shops working six days and one-fifth in shops working five days per week: Provided that only
time actually lost shall be deducted when an employee is absent with leave on a Saturday.

(b} If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be
increased by 5s. por week (with a proportionate amount added to the wages of females and juniors), but such amount shall not
be taken into account in computing overtime, Sunday, and holiday rates.

Provided that this sub-clause shall not apply to employment in any public utility set up and controlled by a Government
whore employees are under regulations governing their employment entitled to payment for all public holidays and one week or more
annual leave. And provided that where the employment is for a period of less than three months the employeo shall on termination
of his employment be paid 5s. for each weck he was employed less the amount paid to him for any public holidays.

(¢) Casnal employees, i.c., employees for whom a full week’s work is not provided shall for any such week be paid 10 per
cent. in addition to the total wage prescribed for their occupations.

MiSCELLANEOUS PROVISIONS. |

(16) {a)—Tools.—The employer shall provide for each employee all necessary tools. The employee shall replace or pay for
any tools so provided if lost through his negligence. L

(b) Employers shall provide proper washing and sanitary conveniences. Tn any workshop in which employees through a
shop steward or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided
will be uscd by the majority of the workmen and thet the baths and lockers will be properly cared for, a locker shall be installed
by the employer for each workman.

(c} Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and oxy-
acctylene oporators and their assistants, and suitable mica or other goggles for emery-wheel operators.

(d) Suitable canvas o leather gloves shall be provided by employers for the operators of pneumatic tools and/or punch and
hearing machines.

t‘;a-—'
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SHOP STEWARDS.

(17) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

TmE aND Waces Boog.

(18) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours
worked each day, and the wages and allowances paid each weck.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time
of duty, but this does not apply to checking in or out st the boginning or end of duty.

SpEc1aL  CONDITIONS APPLICABLE To EuPLOYMENT 1N ELEcTRIc SUPPLY UNDERTAKINGS.

(19) The following special conditions shall apply to all omployees employed in undertakings concerned in the installation
maintenance, and supply of electric light and power:—

(a) (in lien of clause 7 “ Hours of Employment” of this Determination)—

The hours of employment, except of employces who were working 44 hours on this date shall be 48 per
weok to be worked (with the exception of shift workers and patrolmen) in five and a half days consecutively
between 6 a.m. and 6 p.m., but this spread of hours may be altered by mutual agreement between an employer
end his employees. Patrolmen, subject to continuance of existing conditions, shall work at such hours as the
employer may direct.

(b) {in licu of clause 8 ““ Shift Work ™ of this Determination)— .

(i) Employees working in continuous work shall work such shifts as may be required.

(ii) A shift shall consist of 8 hours inclusive of such time as by mutual arrangement may bo taken for meal
bresks. By agreement with his employees an employer may allow a fixed meal hour for each shift
without payment for such break. Employees engaged on continuous work on afternoon and night shifts
shall be paid 5 per cent. extra for such shifts and all employces working on any Sunday or holiday
ghift shall be paid time and a half for such shifts.

(iii) Employees not engaged in a continuous work working on afternoon or night shift which does not continue
for more than three successive nights shall be paid for such shifts at the overtime rates prescribed in
this clause.

(iv) Shift workers shall be paid at the rate of time and a half for all time worked in excess of shift hours,
except when such overtime is due to arrangement between the employees themselves, or is necessary in
effecting periodical rotation of shifts, or is’ owing to the failure of a shiftman, who should relieve, to
present himself for duty at the appointed time, in which case ordinary time only shall be paid.

(v) All prevailing customs for holidays and annual leave of absence for shift workers, shall continue.

(c) The following sub-clause is added to clause 10:—

Employees effecting repairs to and engaged in the maintenance necessary for continuity of supply of electric
light and of power plant and equipment shall be paid for all such overtime at the rate of time and a half.

(@) In lieu of clause (10) (c}—

An employee recalled after leaving work to work overtime shall be paid for a minimum of one hour’s
work at the appropriate rate, .

(¢) Clause (10) () shall not be applicable to employees mentioned in this clause.

(f) I an employee works 8 honrs on & Sunday he shall be given a day off duty during the following week, but payment
shall not be made for such day off duty. Tf, in case of emergoney. the employee cannot be granted such day off
he shall be paid for any such day (which would bave been his rest day) at the rate of time and a half for the
hours worked on that day.

DEFINITIONS.

(20) For the purposcs of this Determination the following definitions shall apply :—

“ Manufacture and/or manufacturing ” means the making and assembling in quantities of interchangeable or standardized
parts used in or in connexion with machinery and mechanical apparatus and of clectrical machinery and apparatus,
including wet storage batteries and other metallic articles.

« Process worker ’ means an employes engaged on—

{1) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible
for the setting up of the machine nor for the dimensions of the products other than by checking with
gauges which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator), or

(2) in the assembling of parts of mechanical appliances or other metallic articles so made, in which no fitting or
adjustment requiring skill is required, or

(3) in specialized processes—not requiring the use of hand tools (except hammers, serew drivers, or spanners) in or
in connexion with manufacturing, or

(4) Tn the manufacture of wet storage batterics by repetitive processes.

“ Year” means each period of 365 consecutive days, starting from the 15th day of May, 1035.

« Qhift work "—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift mcans
any shift finishing subsequent to midnight and at or before 8 a.m.

“ Sunday ** means all time between midnight Saturday and midnight Sunday.

“Wet place” means & place in which water is continually dripping from overhead to such an extent as to saturate the
clothing of a workman, or a place where water accumulates underfoot to a depth exceeding two inches.

« Confined space’ means a working place thoe dimensions of which necessitate an cmployee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive
of unusual discomfort.

«Tradesman " means an adult workman who, in the course of his employment, works from drawings or prints required
to be scaled, and/or measured from drawings or prints, or makes precision mcasurements, or applies gencral trade
experience, and includes first-class machinist.

¢ Precision measurements ”’ means meagurements of & finer accuracy than is possible with the naked eye from caliper,
measuring gcale, or rule.

« Tradesman electrical fitter *” means a fitter mainly engaged in making, fitting or repairing electrical machines, instruments
or appliances, who in the course of his work applies electrical knowledge.

« Electrical Mechanic'’ means an adult employee mainly engaged outside a workshop on any class of installation work,
or in the repairing thereof, or in wiring and who, when employed inside a workshop, is engaged on repairs to
installation.

« Shift electrician’ means an electrician of at least 5 years' experience who is in charge of a generating station during
his shift and is not constantly under the supervision of a superior officer.

“ Battery fltter ”’ means an adult employee wholly engaged in the erection, overhauling or repairing of storage batteries.

“ Cable jointer ” means an adult workman employed as a jointer of underground cables or employed fixing or repairing
underground services in iron pipes.

« Meter tester first-grade” means an adult omployee engaged in the testing adjustment and replacement of standard
parts of poly-phase electricity meters on consumer'’s premises and poly-phase meters in a workshop.

« Meter tester second grade’’ means an adult employce engaged in the testing, adjustment and replacement of standard
parts of single-phase electricity meters, including testing of meters in batches! n a workshop.
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“Linesmsn ” means an adult employee engaged in erecting, fixirig, maintaining or repairing overhead conductors or
electrical apparatus, or fixing service cut-out boxes or supports for meters.

‘* Linesman’s assistant’ means an adult employee engaged in assisting & linesman but who shall not work within 6 fest
of any live conductor.

PERIODICAL ADIJUSTMENT OF WaqES.

o 2n The wages rates set out in clause (2) are based upon the foll'owing basic wage rates and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, shall be automstically increased or decreased by the same amount, and at the
same time as such basic wage rates.

P

The basic wage rates shown hereunder shall be adjusted as prescribed in clanse (22).f

"Basic Wage. /

Place. B Basic Wage. Index Number
Set Assigned.
) £ s d
Victoria—

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, a

Warrnambool, and within Mildura, and Gippsland Districts .. 318 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsowhere-—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basic WagEe.

(22) (a) Until the beginning of the first pay period to commence in November, 1940, the amounts of the basic wage shall
be as prescribed in clause (21).

(b) During each future successive period beginning with the first pay period to commence in a November, a February, s
May or an August, the amounts of the basic wage shall bc adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician's “ ANl Items ™ retail price index numbers.

For the purposes of this Determination the cxpression “Commonwealth Statistician's retail prico index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly
go purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tatistician :—
(i) The index number set to be applied to a place is that assigned thereto in clause (21).
(i) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment
is made is to be ascertained. 4
(ifi) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.
(iv) The basic wage shall be of that amount assigned during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divistons. Basic Wage,
£ s d £ s d
735-746 . . 300 871-882 .. . .. 311 0
747-769 .. .- 3 10 883-805 .. .. .. 312 0
760-771 .. .- 3 20 896-907 . : 313 0
772-783 . .- 3 30 908-919 .. .- . 314 0
784-796 .. . 3 40 920-932 .. .. . 3156 0
797-808 . . 3 50 933-044 .. e .- 318 0
809-820 .. .- 360 945-956 .. . . 317 0
821-833 .. .. 370 957-969 .. .. . 318 0
834-845 .- .- 3 80 970-981 .. .- 319 0
846-858 . .- 3 90 082-993 .. - . 4 00
859-870 .. .. 310 0

The wages of apprentices in receipt of 25s. per weck or more and females and juniors in receipt of 20s. pg}r week or more
shall be adjusted proportionately to adjustments of the basic wage in terms of clause (22)—such adjustments to be to the nearest
3d., half or less than half of 3d. to be disregarded.

MARGINAL RATES.

In sddition to the basic wage provided in clause (21) the margins set out in this clause plus 6s. shall be the minimum rate
payable to employees therein named :— .

Per Week.
s d
(a) Installation, supply and distribution of electric light and power—
Electrician in charge of electrical supply undertakings—
(i) Where revenue does not excecd £2,500 per annum .- . .. .. 38 0
(ii) Where revenue oxcecds £2,500 per annum . . .. . . 46 0
Installation inspector and/or testor . T .. . .. .. . 33 0
Shift electrician—
(i) Whore the installed capacity of the plant exceeds 1,350 kilowatts .. .- . 30 0
(i) Where the installed capacity.of the plant is less than 1,350 kilowatt . .. 24 0
Electrician in charge of plant and/or installation .- . . . .. 30 0
Tradesman electrical fitter and/or armature winder .. .- .. .- . 30 0
Assistant shift electrician .. .. .. - .. . .. . 20 0
Electrical mechanic .. .. .. .. . .. .. .. .. 27 0
Linesman . . .. BN .. .. - .. .. .. 23 0
Linesman’s assistant .. o .. .. .. . . . .. 9 0
Cable jointer, on high tension (over 6,600 volts) .. . .. . . 29 0
Cable jointer, on low tension (under 6,600 volts) . . . .. . 27 0
Cable jointer's mate .. .. .. . . .. .. . . ]
Switchboard attendant . . o . .. .. . 21 6
Meter tester (lst grade) .. e . . o . . e 22 0



No. 306.—August 21, 1940 3166 Victoria Garette

MaraINAL RATES—Ccontinued.
{(a) Installation. supply and distribution of eleotric light and power—continued.

Per Wook.
: s d.
Meter tester (2nd gmde) . . .. .. . .. .. .. 18 0
Meter fixer .. .. .. P - - .. .. 18 0
Battery fitter . . .o . . .o .. . . 30 0
Patrolman—

(i) Inspecting and switching circuits, repmrmg live feeders on distribution of 600 volte or
over, or repairing faults on consumer’s premises 23 ¢
(ii) Inspecting, switching or renewing lamps or fuses on circuits but not repamng . 11 &
Battery attendant .. . . . . 10 0
Tradesman’s and electrical mechanic’s assistant . . .. . .. . 8 0

(b) Manufacturing—
Tradesman electrical fitter .. .. .. .. . .. .- . 30 0
Process worker .. .. .. .. .. .. o . .. 8 0
(c) Wet battery maufacturing—

Mixing and pasting by hand, charging, moulding of grids 13 0

Group burning (placing sepa.mte cha.mbers in battencs, burn.mg pouta to ounneotors on top
of b ud'.terygJ .. .. 12 0
Formation process .. . .. . .. .. .. . .- 10 0
All others . . .. .. v . . e . 8 0

W. W. HARRIS, Chairman,

W. HEATH, Secrotary.
Melbourne, 8th August, 1940.

- By':Authprity: T. RipkR, Government Printer, Melbourne,



