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Pactories and Shops Acts,

DETERMINATION OF THE BUTTER FACTORIES BOARD.

Nores.—(1) On 18th July, 1938, the Batter Board was deprived of the power to ** determine the lowest prices or rates which may
be paid to any person or persons or clasaes of persons wheresoever employed in the process, trade, business, or occupation of manufacturing
or preparing for trade or sale— .

{a) butter, cheese, or casein;
{b) eream for wholesale trade other than sterilized oream,”
and such power was conferred exclusively on the Butter Factories Board.
(2) This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to * determine the lowest
prices oryzates which may be paid to any person or persons or classes of persois wheresoever employed in the process, trade, business,

or occupatiot\of manufacturing or preparing for trade or sale—
(a)outter, cheese, or casein ;
(b) cream for wholesale trade other thsn sterilized cream,”
has made the following Determination, namely :— )
(1) That on the 2nd Scptember, 1940, the last previous Determination of this Board shall be revoked and repluced by this
Determination.

@

Apprentices or Improvers. Juvenilo Workers. Other Employeca,

WaeEs PER WEEK or 44 Hours. Waczs rER Wxaw or 44 Hours. Waaes pee WEEK OF 44- HOURS.

| Shift All Shift
Workers. ; Others. Males. Females. ‘Workers. Otbers.
8. d. 8. d. s d s d.
Under 16 years 37 6 s d. s d Milk or cream grader or tester .. | 106 0 100 0
16-17 years 43 10 | Under 18 years | 31 10 27 5 | Creamery manager .. .| 104 0 98 0
17-18  ,, .. .. 49 5| 18-17 years .. 35 4 0 7 Milk or cream neutralizer .. .. 1102 6 96 6
18-19 ,, .1 63 6] 56 0}17-18 ,, .. 43 10 3%+ 4 | Foreman of shift or department or
19-20 70 2| 63 01819 48 1 | 3910 casein plant .. .. ..]103 6 | 98 o©
20-21 .. 1 70 2 68 3| 19-20 58 10 43 10 Butter-maker .. .. .. | 106 0 100 ©
20-21 ., 64 6 48 4 | Uperators of any of the following
- machines, viz. :— . .
PROPORTION (IN ANY PLACE). Separator .. . 92 ¢ 86 0
Pasteurizer evacuator, or de-
Males. . - odorizer .. .. 92 0 88 0
' Weighing machine 92 0 86 0

Filling machine for tinning of
butter when butter has not
been milled .. .. 94

Filling machine for tinning of
butter when butter has been

One apprentice to every three or
fraction of three workers receiving
not less than 85s. per week.

=]
@®
®
<

One improver to every eight or !

fraction of eight workers receiving . milled .. .. 9 0 87 0

not less than 85s. per week. Storeman or packer .. .. 92 0 86 0

Casein-maker .. .. o105 0 99 0

Assistant to casein-maker .. .. 93 6 87 6

Females. Cheese-maker .. .. .. {106 0 | 100 ©

. Asgistant to cheese-maker .. 93 ¢ 87 6

One apprentice and one improver Male adult washing or sterilizing cans

to every three or fraction of three or bottles .. .. 92 0 86 0

workers receiving not less than All other adult males 91 0 8 0
i7s. 1d. per week.

. 57 1

All adult females
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(3) DermviTIONs.—* Juvenile worker ” means a person under 21 years of agoe (other than an apprentice or an improver)

employed at—

Patting, wrapping, or branding butter or cheese ;

Blending or re-packing cheese ;

Filling or cleaning cheese jars or moulds;

Filling or emptying casein trays;

Filling or drying casein in tunnels;

Filling casein into bags;

Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing tinag
cartons, or bottles;

Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing ap boxes or shooks, but not lifting full boxes; or
Handling empty tins, cans, cases, crates, jars, moulds, or boxes,

* Ordinary worker” means a person—

(a) who ordinarily works 8 hours 48 minutes between 7 a.m. and 7 p.m. on Monday, Tuesday, Wednesday,
hursday, and Friday when tho ordinary week’s work is performed in five days;

{b) who ordinarily works eight hours between 7 a.m. and 7 p.m. on Monday, Tuesday, Wednesday, Thursday,
Friday and four hours on Saturday between 7 a.m, and 1 p.m. when the ordinary week’s work is
performed in six days.

*“ Shift worker ”’ is a person other than an ordinary worker. Males under 21 years of ago (other than an apprentice or
mprover 18 years of age or over) or females of any age shall not beJemployed on shift work.

+« Butter-maker” is a person who controls the temperature [of cream for butter making, {starts and stops the churn after
filling with cream, and salts and works the butter.

‘ Apsistant to cheese-maker > means any person employed in the working of the ourd in the vats and processes up to and
including urhooping the cheese from the presses. Not moro than six assistants to cheese-mskers shall be omployed to each
cheese-maker in any factory.

“ Aggistant to casein-maker ’ means any person employed in the working of the curd in the vats up to and including
unhooping of the cagein curd from the presses.

(4) OveeTmz.—The following rates shall be paid :(—
{a} To * ordinary workers™ for all time worked-—

Qutside the times of beginning and ending work as fixed in clouse (3) .. ..

Within the times of beginning and ending work so fixed in.excess of four hours on
Saturday and eight hours on the other working days where an ordinary week’s work is Ti d a helf.
worked in six days and for all time worked on Saturday and in excess of 8 hours 48 tme and & Rl
minutes on Monday to Friday inclusive where an ordinary week's work is worked in
five days .. . . .. .. . J

Provided that doublo time shall be paid for all work done on Saturday after 12 noon

(5) To ** shift workers  for all timo worked in excess of 7 hours 20 minutes on any day .. Time and a half.

(¢) In the event of an employee being required to work in excess of 90 minutes of overtime in any one day after his
ordinary time of ccasing duty, such ecmployee shall be given an-interval.of 156 minutes without deduction of
pay in the first hour of overtime worked. This clause shall not apply to persons employed in the cheese
processing section of the industry in the metropolitan districts as defined in the Factories and Shops Acts.

(5) MEAL INTERVAL.—An interval of not less than 30 minutes nor more than 60 minutes shall be granted for meals
betwcen the hours of 12 noon and 2 p.m., provided that females and juveniles shall be granted such interval not more than
4} bours after starting work. Shift workers shall be allowed an interval of not less than 30 minutes nor more than 60 minutes
for meal; such meal time to be not less than three hours, or more than five hours from the time of beginning work.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such
timo as the employce has had the full time provided for meal.

(6) Tie Boox or OTHER RECORD.—That every employee shall indelibly record daily his or her correct times of beginning
and ending work in a book, or on time cards, or by & mechanical contrivance, which shall be furnished by the cmployer.

(7) IsspecTion oF Tk Book.—That the Secretary or Assistant Secretary of the Federated Cold Storage and Meat
Preserving Employees’ Union of Australia bo allowed to inspect the Time Record referred to in clause (8) and wages record
{covering a period of two months prior to the inspection), during the office hours of the factory.

(8) ALLOwANCE.~When an employee is required by law or by his employer to wear a washable outer garment such
garment (not exceeding two each year) shall be provided by the employer in the month of September in each year.

(9) ContryurTy oF Work.—The work of each day or shift shall be continuous, with the customary break for a meal.

(10) TIME WaGES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s
work between midnight Sunday and midnight Saturday shall for each hour worked up to one half the number of hours fixed for
an ordinary week’s work be paid at tho ordinary wages rate with an addition of 33 per centum, and for cach hour worked beyond
the one-haif aforesaid the rate of wages payablo shall be the ordinary wages rate up to but not exceeding ordinary wages rates
for an ordinary week’s work.

(11) TERMINATION OF EMPLOYMENT~-Except in a casc where an employee has been guilty of misconduect, seven days’
notice of termination of employment shall be given by cither employer or worker.

(12) Wassrse axp DRINkiNG FaciLities.—Adequate washing and drinking facilities shall be provided in each factory or
department, and where, in the opinion of the Inspector of Factories, conditions necessitate their use adequate changing facilities
and showers shall be provided by the cmployer.

(13) ImPROVER TO RECEIVE ADULT WaGE.—An improver employed at any class of work for which a certificate from the
Dopartment of Agriculture is required shall, unless he is working under the direct supervision of an employee so qusalified, be paid the
rates of pay prescribed for such an adult employee.

(14) AvxuaL LEaveE—(a) Males.—Any male employee who has been in the service of the same employer for a period of not
less than twelve months shall be granted one week’s holiday on full pay in each year, and such holiday shall be given within three
months of completion of each twelve months’ service.
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if the employee leaves or ia dismissed before the expiration of twelve months, then such employec shall be given or paid for one
day’s holiday for each two calendar months or part of each two calendar months’ service. Provided that an employee shall not be

entitled to one day’s holiday pay for part of two calendar months until he has completed three calendar months’ continuous service
with the same employer.

{b) Females.—Any female employeo who hae been in the service of the same em loyer for a pericd of not less than twelve
months shall be granted two weeks' holiday on full pay each year, and such holiday rhall be given within three months of completion
of each twelve months’ service.

If the employee leaves or is dismissed before the expiration of twelve monthg, then such employee shall be given or paid for
one day’s holiday for each calendar month or part of a calendar month’s service. Provided that an cmployee thall not be entitled

to one day’s holiday pay for part of a calendar month until she has ocompleted three calendar monthe’ continuous service with the
same employer. .

{18) Mixxp FunoTions.—Where an employee is engaged in any one day or shift for more than two hours at work in a higher
class than he is employed to perform, he shall be paid for the full day or e.lu!{ at the highest rate payable for any such work under
this Determination, but if he is 8o engaged for less than two hours he shall be paid at the rates fixed by this Determination only for
the work he actually performs. .

{16) SpEcral. RaTes.—Time and a half shall be the rate payable for all work done on Sunday, New Year's Day, 26th January
(Australia Day), Good Fridsy, Easter Monday, 21lst April (Labour Day), Anzao Day, King’s Birthday, Christmas Day, and Boxing
Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special
rate shall be payable only for work done on the day so substituted. Any employee who works part of a holiday shall be paid ordinary
rate for the remainder of the day.

A. C. TINGATE, P.M., Chairmen.

J. V. WILLOX, Becretary.
Melbourne, 16th August, 19404 ’

By Authority: T. RipEr, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE QUARRY BOARD.

Nore.—This Determination applies to the wholo of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts the Wages Board which, since 13th October, 1934, has had
the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in—
(1) the process, trade or business of quu.rrying not including agriculturo ;
(2) (@) carting or driving, or assisting in carting or driving in connexion with or incidental to the trade or business of

No. 330]

quarrying (not including agriculture):
{b) the trade of crushing stone.
has made the following determination, namely:—

(1} That on the 29th August 1840, the adjusted Determination of this Board which came into force a8 from the beginning of
the hrst pay period to commence in August 1940, shall be revoked and replaced by this Determination.

Afternoon or
Day Shitt. Night Shitt.
Apprentices, Improvers, Other Employoes. Wages, Wages. H;:xn
| Woeek,
Per Per Per I Per
Hour. Week. Hour. I Woeek,
CArRTING AND DriviNG. 8. d. s d.| & d. 8 d.
. Powder monkey?t . 2 -T4u115 0] 3 33,143 0] 44
Wages. Wages. | Assistant powder monkey’ 2 44 (104 6] 2 114,130 0 4a
Per Week.* per Week off Hemmerman ..
48 Houra, | Dresser of pitchers or 2 5°¢/,109 0 3 17/, 136 3| 44
s d FRA cubes or Scabblers
Lat yenr . 33 0| Under 18 years .. 62 0 | Spaller . o] 2 3,102 0 2 100%/,,1 127 6| 44
2nd ,, 39 0 | 18and under 19 years 71 @ | Faceman 2 47/,,106 0 2 1113/, 130 6| 44
3rd ., .. 45 0 1]9 . 20 ,, 79 0| Feeder of a stonb crushmg
20 , 21 , 8 3] machipe .. 2 39,1102 0 21007, 127 6| 44
And thereafter the mini- Duost hole men . 2 39/,(102 0} 2 1017/,,1 127 6} 44
mum wage. Persons boring holes by
ALy Oreer JMrrovEens, hand or machine 2 39,0002 01 2 1007/..1 127 6| 44
Blacksmith .. 2 THLI1S 0 3 27, 140 6] 44
Wages. | Tool gharpener .. 2 447,104 0 2 117/, 129, 6| 44
ProportION (Within any Wee “arters or drivers dnvmg— .
place).. P ko " One borse .. L2 o0r o1 0] 2 e1y,)120 3] 48
s d. Two horses .. L2 102 0] 2 7§ 128 6| 48
One apprentice to every | lst year .49 0 Three horses .. | 2 23 1106 of 2 8 131 0} 46
three or fraction of thres | 2nd ,, .. .. 51 6 Four or five horses 2 3 108 0| 2 9} 133 0| 48
workers receiving not less | 3rd ,, .. .5 0 And 6d. extra per dav
than 93s. per week. 4th ,, .. LT 0 for each additional horse,
. Drivers of motor vehicles
* Apprentices sball be And thereafter the mini. of the following carrying
subjoct to the number of | mum wage. capacity—
hours per week as fixed for Not exceeding 25 cwt. 111} 93 0 2 5 117 6 48
their respective sections. Exceeding 25 cwt., but 1 119/,094 3 2 513/, 119 3| 48
PROPORTION (Within any not exceeding 3 tons
Ap indenture of ap- place). Exceedmg.'l tons 2 003/,199 31 2 77/, 126 9| 48
prenticeship  preseribed All others 2 14/,093 0 2 7/, 116 3| 44°
was approved on 6th (a) Where a workmg orane
August, 1923, is in operatiop for the | 1 See clause 7 re definiticn
production of pitchers or | $ See clause 8 re definition
building stope :—
One improver to every
three or fraction of three
workerg receiving not lesa
than 105s. per week of
44 hours.
(r) Where Spall Quarrying
is carried op :—
R Ong improver to every
twenty or fraction of
twenty workers receiving
not less than 93s. per
week of 44 honre. |

When an employee is working in water, he shall, in addition to the ordinary rato, be paid 1s. per day or portion of a day extra.

No. 330.—10617/40.
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(3) SerrFrs—
(a) The hour of boginning and the hour of ending each shift shall be as follows :—

J— Where One Shift s Worked.
Time of beginning. | Time of ending.
Monday to Friday .. (Day Shift) 8 a.m. 5 p.m.
Saturday . - ” » 8am, 12 noon
Where two shifts are worked,
Monday to Friday e .« {Day Shift) 7 8.m. 3 pm.
(Afternoon Shift) 3 p.m. 11 p.m.
Saturday . o . .. (Day Shifty 7 s.m, 1] a.m.
(Afternoon Shift) 11 a.m., 3 pm.
Where three shifts are worked,
Monday to Friday .. e .« (Day Shift) 7 a.m. 3 p.m.
{Afternoon Shift) 3 p.m, 11 p.m.
- (Night Shift) 11 p.m. 7 a.m,
- Saturday - .. .. .. {(Dey Shift) 7 am. 1l a.m.
(Afternoon Shift) 1t s.m. 3 p.m.
(Night Shift) 3 pm. 7 pm.

Any of the above times of beginning and ending may be varicd on any job by mutual consent of the employer
and the majority of the employees, but in no case shall the spread of hours of any shift be increased.

(b} The higher rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift shall
L be time and o half. ’

(4) Tmae Waers.—Any person working on time wages in connexion with stonocrushing plants for less than the number of hours
of an ordinary week’s work, shall for oach hour worked up to one-half the number of hours fixed for an ordinary week’s work, be paid
the ordinary wages rate with au addition of thirty-three and one-third per centum.

" {5) SeraaL Rares.—For all work done on Sunday and the undermentioned holidays the rates shali be :—

Sunday .. .. .. .. .. ..
Australia Day, Labour Day, King’s Birthday o .. .. N . .
" New Year’s Day, Good Friday, Easter Mondey, Anzac Day, Christmas Day and Boxing Day,

Double time.
provided that time and a half only shall be payable in respect of time worked rendered .
necessary by (a) a breakdown in plant, (b) repair work on such plant .. .. ..
but if any other day be by Act of Parlisment or Proclamation substituted for any of the above-named public holidays, the special
rate shall only be payablo for work done on tho day so substituted.

(8) TooLs aND ApPLIANCES.—That any employee on wages rates who is called upon to supply any or all of tha following Tooly
ot appliances, viz. :—
Picks, shovels, wheelbarrows, face bars, banker bars, drills, jumpers, dressing hammers, spawling hammers, striking
hammers, scabbling picks, or any other tools that may be neccssary for the process of quarrying, shall be paid by the
employer 3d. per hour in addition to the ordinary rates fixed by this Determination.

{7) PowpEn MoxKEY.—Powder monkey shall mean a person using or having charge of explosives during any portion of a weok.

(8) AssisTaNT Powner MoNkmy.—Assistant powder monkey shall mean a person who assists a powder monkey. Provided that
if, in tho absence of the powder monkey and/or for any other reason, he carries out the duties of a powder monkey, he shall be paid
at the rate fized for such person.

{9) SanrraTroN.—Proper sanitary conveniences for the use of employees shall be provided and kept clean by the employer.

. (10) PayyexT or WacES.—An employee kept waiting for his wages on pay day for more than & quarter of an hour after-—
{a} the usual time of ceasing work in the case of & person not working overtime, or
(b) his timo.of ceasing work in the case of a person working overtime,
shall be paid at overtime rates after that quarter of an hour with & minimum of a quarter of an hounr.

(11) SnrLtErR Sneps.—Shelter sheds, to give reasonable protection to the employees, shall be provided by the employer.

* (12) CarpyiNGg or Workte Toors.—All time occupied by ap employee in carrying his working tools—
(a) into or out of the quarry, or -
(b) for » greater distance than 100 yards to or from the face of the quarry,
shall be paid for at the rato fixed in this Determination for the class of work usually performed by him.

(13) MeaL INTERvAL.—In places where only one shift is worked, each employce shall have not less than one hour meal intorval
each day.

(14) Warkine True.—Where an employee during a moal hour is required for the purposes of safety, or for safety in the use
of explosives to walk from his place of work to an appointed crib house, his meal hour shall bo extended (without deduction of pay)
for a period sufficiont to cover the time occupied in returning from the crib house to his place of work. .

(16) EmrrovEe PrusENtiNG HimnsgLr For WORK.—Any employee who is not informed before he leaves the job at the end of
his shift that he is not required to work at his next shift, snd having presented himself at the time fixed for commencing work, is not
employed, shall be paid for two hours on the basis of his classification. Provided that where an employee becomes entitled to payment
as aforesaid, and is employed for part of the shift, he ghall not receive payment for more than an ordinary day’s work for such shift.

The provisions of this clause shall not apply where unemployment is caused by a breakdown in machinery, rain, or conditions
brought about by wet weather or other act of God. .

To be entitied to the benefit of this provision, an employee (other than a driver of a motor vehicle engaged in delivery) shall
have worked the whole or part of his immediately preceding shift,

(18) Przcework.—The lowest picce.work prices to be paid to persons engaged in the und, tioned work shali be—
Kuocking Out
Dressing. and Dressing,
Per Hundred. Per Hundred.
Pitchers— s d s 4.
9 inches wide X 9 inches deep X 10 to 14 inches long .. .. . . .. 12 4 . 21 1
9 s X9 ., » X 10,13 ,, ”" .. . .. . 10 7 .. 19 6
9 L, s X8 , o, X10,13 , . .. .. . . 910 - 17 1
9 , X 4to 6 inches deep X 10 to 14 inches long .. .. . .. 8 3 .. 156 8
Cubes—
4] to 6 inches wide X 8 to 9 inches deep X 10 to 14 inches long . .. . 10 1 . 18 7
34,86 ., » X Tinches . X 10,14 ”» .. .. 9 2 . 16 10
4 ,,6 w X 5to6inches ,, X 8, 12 " . .. .. 8 & . 14 2
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Pitchera or cubes reatricted to any length which exceeds the average of the lengtha specified in any particolar item shown above
shall be paid for at the rate of 1s. 6d. per hundred in addition to the respective prices specified opposite the said item.

Pitchere or cubes #fed to any definite length which does not exceed the average of the lengths specified in any particular item
showy above shall be paid for af the rate of 1a, per hundred in addition to the respective prices specified opposite the said item.

Pitchers or cubes fied to any definite length which exceeds the average of the lengths specified in any particular item shown
above shall be paid tor at the rate of 2s. 6d. per hundred in addition to the respective prices speoified opposite the said item.

All stones for pitchers or oubes shall he plugged and placed on the banker ready for persons engaged knocking out and dressing.

Monumental Stone—

Knocking Ont and
. N . Dresaing.
All stone up to 4 feet long x 12 inches wido x 7 inches deep .

6d. per lineal foot.

All stone exocceding 4 feet to 8 feet long x 12 inches wide x 7 inches deep .. .. 9d. per lineal foot.
Pitcher kerb . . . .. .. . .. . . .. 23d. per lineal foot.
Kerbing stones—Hammer dressed—

12 inches deep X 6 inches to 12 inches wide, not exceeding 5 feet in length .. .. 44 ” »

All radial stone .. . .. .. e . .- .. .. 8a. v v
Building stone up to I2 inches X 12 inches, not exceeding 7 feet in length .. . .. 6d. ” .

io feet .. 6d. per cubic foot.

All stone over 12 inches X 12 inches, not exceeding the cubical content of 15 cub
Al stone exceeding the cubical content of 16 cubic feet .. .. .. . ..o 9d.

When the material

is removed in a

wheclbatrow to a 1n aB othez
distance of more cages.
than 50 yards,

» »

Per superficial Per superficial

yard. yard.
Stripping— s d, a d.
Not exceeding 18 inches in depth ., - e . o o 21 .. 20
Exceeding 18 inches, but not exceeding 30 inches in depth .. .. .e . 2 2 .. 21

Per cubic Per cuble
yard. yard,

_Exceeding 30 inches in depth -~ - - . o) - . 2 3 .. 2 2}

Spalling, but not including spalls produced on the banker from cut stoae or pitehers . 2s. 24d. per cubic yard.

The piecowork price for spalling shall be paid free from any charge or deduetion for stripping, boring, or shooting.

(17) PERIODICAL ADJUSTMENT OF WacgEs.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in sccordsnce with the provisions of section 21 of the Factories and Shope Act 1934, the Board hereby
determinos that such rates shall be automatically increased or docreased by the samo amount, and at the same time, as such
basic wage. Provided that proportionate adjustments to the rates for apprentices and improvers and to the piecework prices shall
be made ot the same time ss follows:—

(a) Tho rates for apprenticcs and improvers to the nearest 3d., half or less than half of 3d. to be disregarded.
(6) The piecework prices as set out in clause (16) to the nearest penny.
The basic wage shown hereundor shall bo adjusted as preseribod in clause (18).

Basic Wage.
e e | e
£ s d .
Within the area to which this Determination applies .. .. o .. 318 ¢ Melbourne

(18) ApJusTMBNT OF Basto WaoE.—(a} Until the beginning of the first pay period to commenco in November, 1940, the
amount of the basic wage shall be as prescribed in clause (17).

(b) During oach future successive period beginning with the first pay period to commenco in a November, a February, a
May, or an August, the amount of tho basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Items  retail price index numbers.

For the purposes of this Detormination the expression Commonwealth Statistician’s retail price index numbers” or any
like oxpression means the numbers stated to be such index numbess in any document purposting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of tho Commonwealth
Statistioian :—

(1) The index number get to be applied is that sssigned to Melbourne. . .

(2) The indox number for the calendar quarter next preceding the poriod of thirteen weeks for which the adjustment is made
is to be ascortained. .

(3) The nmount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall bo of that sssigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wago.

£ & d £ s d.
736~746 . o o o 3 ¢ 0 871-882 .. - .. .. 31l 0
747-7569 .. .. .. I 310 883-895 . . .. .. 312 0
760-771 P . 320 896-907 - .. .. .. 313 0
772-783 ’ i 3 3 0 908-919 .- - .. o 314 0
784-796 3 40 920-932 .. .. .. . 315 0
797808 3 6 0 933-944 . . . .. 316 0
800-820 . . 3 860 945-956 B .. . .. 317 ¢
821-833 .. .. 370 957-969 Lo .. .o .. 318 ¢
834-845 . . .. 3 80 970-981 . . .. . 319 0
846-858 .. s .. 3 90 982-993 . . . .. 4 00
859-870 .- X .. 310 0 i

~D. GRANT, Chairman.

GEQ. E. PARR, BSecretary.
Molbourno, 13th August, 1940.

By Authority: T. RIDER, Government Printer, Melbourne.
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Faoctories and Shops Aots.

DETERMINATION OF THE RADIO BOARD.

Notve.—This Determination applies to the Metropolitan District and the Geelong District, as defined in the Faoctories and Shops Acts
and the Order in Council thereunder extending such Metropolitan District, such portions of the City of Sandringham as are not incladed
within the said Metropolitan District : the cities of Ballarat, Bendigo, and Warrnambool; and the boroughs of Eaglehawk and Sebastopol.

IN’ accordance with tho provisions of the Factorica and Shopa Acts the Wages Board appointed to “ determine the lowest prices or

rates which may be paid to any person or persous or classos of persons employed in the trade of manufacturing, assembling or
maintaining radio appliances, parts or accessories (other than batteries), but not ineluding persons subject to the jurisdiction of
any Wages Board heretofore appointed,” has made the following Determination, namely :—

(1) That on the 3rd Septembeor, 1940, the last previous Dctermination of this Board shall be revoked and replaced by this
Determination.

2) APPRENTICES 0B IMPROVERS.,

WAGES PER WEEK OF 44 HOURS. L PRBOPOBTIONATE NUMBER.

. Apprentices.
Experlonce. Mates Faperience. | Female One male apprentice to overy three or fraction of three male
i workers receiving not less than 84s. per week of 44 hours.
e d. | o d One female apprentice to every threc or fraction of three female
lst year .. .. 15 2 | 1st year .. ..t 15 ¢ | workers receiving not less than 44s. 9d. per weck of 44 hours.
2nd ,, . N 19 11 2od ,, .. . 19 11
3rd ,, .. . 32 2 rd ., .. .. 28 3 Improvers,
4th ,, .. 40 1 | 4th ,, .. .. 34 9 Ono male improver to every three or fraction of three male
6th ,, .. ..| 83 0 {b6th ,, anduntil 21 | 39 0 | workers receiving not less than 84s. per week of 44 hours. -
6th ,, and until 21 | 60 8 years of age One female improver to every three or fraction of three female
years of age workers receiving not lesa than 44s, 9d. per week of 44 hours,
*(3) JovENILE WORKERS,

Juvenile workers, i.e., persons under 21 years of age (other than apprentioes or improvers), engaged on

any work excepting set
testing, service work, wiring complete sets, testing power transformers, and repair work, .

WAGES PER WEEK OF 44 HOURS.

Males. Females,
Commendcing Age. - Commencing Age.
- 4 t
Experlence. yelAsn 16 17 18 19 20 Expertence. y::n 17 18 ) 20
and yoars, | years, | years, years, | years. and years, years, | yearm, years,
under under.
s d. s.d.j 2 d. | s d.| 8 d. | a d. s. d.| s d. | & d. | 2 d.| a 4.
1st year o (1611 7 1520 (19 812611 36 5|47 0| Ist year .. L1611 117 822 1330 2|32 4
ond” ,, .. |19 81 2 3 (271036 8|48 9 .. | 2nd ,, . .. |18 8281131 235 2 .
3rd ,, .. |31 8|34 8/4011 49 5 . . | 3d N .. 1 27°11 | 30 11 35 10 . :
ith 140 1143 549 6| .. . o lam 5 L, .18 6|37 8| .. I .
5th ,, .. 152 0688 0 . . .. . | 6th year and until 21
6th yoar an yoara of age |39 ¢ . .e . .
until 21 vears -—
of age .. 60 8 . O .
: t
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PROPOATION OF JUVENILES EMPLOYED IN THEE FROCESY OF WIRING.

Six juvenile workers to each adult, who if a male is receiving not less than 84s. per week of 44 hours, or if & female is receiving
not less than 488, 1d. per week of 44 hours. .

(4) No employer shall employ any male under 19 years of age or any female testing power transformers.

6) ' OtHRR EMPLOYEES.
WAGES, ’

Males. of 44 howure.

£ e d.

Servicemen. . e xa - e - . . . - .. 5 80
Repairers .. - . . - - . .. . - .. 416 6
Wiremen-—wiring a complete set from a circuit diagram or model ., -, . . .. 411 8
Other wiremen e .. - - . . . . . .. 470
Installers .. . .. . . . .. .. o .o .. 4 70
Set testers .. . .. . .. .. . .o .o ae .. 470
Coil winders . . .. . . . . . . .. 470
Assemblers . . . . . .- .. . . .. 4 40
Cabinet fitters . . .. . . . . . .. 440
Al} others .. . e . .o . . . . . .. 440

) Per week

of 44 hours

Tho following additional rates shall be paid to Servicemen—— £ & d
Who use their own motor cars .. . . e . .. . .. 300
Who use their own motor cyoles and side ocars . on - .- . .. 116 0
Who use their own motor oyoles .. - . . ' .. e .. 1 8580

Per weok
Females, of 44 hours.

£ s d.

Wiring a complete set from a oirouit diagram or model .. . . . . o212
Employed at other wiring .. .. . . . e . . . 2 8 1
Coil winders . .. .. . e e .. “ . 281
All others .. .. . . . - - .. e e W 249

(8) Ovenrrus.—All work done in excess of the maximum number of hours fixed as a week’s work shall be paid for at tho rate

of time and a ball.

{7) Payment ron Horipays.—All cmployees shall be entitled to the following holidays without deduction of pay :~—~New Year's
Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, and Boxing Day.

(8) Mrar Artowancr.—Any uiale employes over 16 years of age who is required to work overtime for more than two hours
without being notified the provious day that he would bo so require:l, shall either be supplied with s meal by the employer or paid a sum
of 1s. :

(9) DeriNrTIONS,—Serviceman means a person who maintains and repairs radio sets outside his employer’s place of business
and is engaged in serviceing and constructing power amplifier equipment.

Set tester i3 a person who tests seta under working oonditions with valves in sockets.

Wiring a completo set. A person shall be deemed to have wired a complete set when, in addition to completely wiring the power
transformer therefor, such person does any portion of the remaindor of the wiring of the set, .

(10) Testixe EqurpMmenr.—Employers shall supply testing eqnipment and parts for repairs.

(11) Srecian Rares.—Double time shall be paid for all work done on Sundays, New Year's Day, Australia Day, Good Friday
Easter Saturday, Easter Monday, Labour Day, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament
oerrocl&r;ation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted.

(12) Prece-work.—The Board determines, under the provisions of Seotion 150 of the Factories and Shops Acts, that any
employer may fix and pay piece-work prices to any person or persons or classes of persona employed at any work for which the Board
bas fixed the minimum wage, provided that any such employer shall base such piece-work prices on the ezrnings of an average worker
working under like conditions, and such piece-work prices shall bo fixed so that an average worker oan earn not less than the wages
that are fixed by the Board for such work.

D. GRANT, Chairman.
J. V. WILLOX, Secretary;
Melbourne, 10th August, 1910.

By Authority: T. RipER, Government Printer, Melbourne,
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No. 332] THURSDAY, SEPTEMBER 5. (1940

.Fn.ctories and Shops Acts.
DETERMINATION OF THE BILLPOSTERS BOARD.

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder; such portions of the City of Sandringham as are not included
within the said Metropolitan District; the cities of Ballarat, Bendigo, Geelong, Geelong West, Sandringham, and Warrnambool ¢
the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed “to determine the lowest prices

1 or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business, or occupation
of billposting,”” has made the following Determination, namely :—

(1) That on the 5th September, 1940, the last previous Determination of this Board shall be revoked and replaced by this
Detormination.

(2)
Appreatices or Improvers. ! Other Employees.
I
WagEs. Per Week of WagEs. Per Woek of
48 Hours. 48 Hours,
s d. s d.
1st six months’ experience .. .. .. 30 6 l Billposters .. .. .. . .. 8 0
2nd ' ' . .. .. 34 9
3rd ” » .- . 45 0
4th " ”» . . . 50 6
5th . ” o o s 3 |
6th ”» ”» .o . 60 6
t
PROPORTION.
Apprentices. i

One apprentice to every three or fraction of three workers .
receiving not less than 82s. per week of 48 hours. H

1
Improvers. l

One improver to the first four or fraction of four workers and I
toereafter one improver to every five or-fraction of five workers |
ceceiving not Jess than 82s. per weoek of 48 hours. 1

(3) Casuar Lasour.—Casual employees (i.e., persons employed during any week for not more than 24 hours) shall be paid at
the rate of time and a half,

(4) ArLowances.—Any employee required by an employer to provide a conveyance in connexion with his work shall be paid
an allowance as follows in addition to the wage fixed :— !

If the conveyance is a]lmotor car or truck, andjused for 30 hours or less, 1s. 3d. per hour.

» » s »» " for over 30 hours, Is. 1d. per hour, with a minimum of 37s. 6d. per week.
If the conveyance is either a motor cycle or horse-drawn vehicle, and used for 30 hours or less, 10d. per hour.
»» » » ”» . for over 30 hours, 8d. per hour, with & minimum of

. 238, per week.
(5) Overrme.—Any employee who works in any week for any time in excess of 48 hours shall be paid for such extra time at
the rate of time and a half. .
(8) SpEciaL RaTes.—Double time shall be the special rato for all work done on Sunday, New Year's Day, Australin Day
{26th January), Good Friday, Easter Saturday, Easter Monday, Labour Day (21st April), King's Birthday, Christmas Day, and

Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
special rate shall only be payable for work done on the day so substituted.

D. BERRIMAN, Chairman.

’ E. G. WILLIAMS, Secrctary.
Dated at Melbourne, the 19th August, 1940.

By Authority: 7T. Riper, Government Printer, Melbourne.
No. 332.—10794/40.
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Factories and Shops Aets.

DETERMINATION OF THE RETAIL DAIRY BOARD.

Notes.—(1) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or porsons wheresoever employed in the process, trade, business or occupetion of preparing milk or cream
for trade or sale by retail ” and such power was conferred oxclusively on the Retail Dairy Board.

(2) This Determination applies to the whole of the State of Vietoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices
or rates whioh may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business
or occupation of preparing milk or cream for trade or sale by retail ” has made the following Determination, namely :—

(1) That on the 7th Scptember, 1940, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2
i
Improvers. | Other Employees.
‘ ¥
Wages. ’ WaGES.
1 ° i
Per weck of 44 hours. ] Per week of 44 hours.
Shift I All Shift All
‘Workers, I Others, Workers. Others,
| e
s d. I 5. d. s d. s d.
Under 16 years .. .. .. .. 38 2 | Manager .. o .. L1 6 [ 105 6
16-17 years .. .. .. .. .. 44 10 | Foreman .. PR -. .11 6 |105 6
17-18  ,, .. .. .. .. 50 6 Operator of—
18-19 .. 64 6 57 8 Separator, pasteurizer, or milk cooler .. 9 6 93 6
19-20 , .. 70 11 64 3 Washer or sterilizer of cans or bottles. . 99 6 93 6
20-21 .. 76 3 89 6 All others .. .. .. N 98 6 92 6
PROPORTION (IN ANY PLAGE),
Males.
One improver to cvery eight or fraction of eight workers receiving
not less than 92s. 6d. per week of 44 hours.

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that this trade
is so unskilled that no person should be taken as an apprentice to it.

(3} (a) “ Ordinary Worker ” is a person who works his 44 hours in seven days, between the hours of 7 a.m. and 7 p.m., except
as varied by clause 4.

(b) ““ Shift Worker ” is a person other than an ordinary worker.

{4) Coxtisurry or Work.—The work of each day or shift shall be continuous, provided that any break {other than the meal-
time set out in Clause (6)) shall be caloulated as time worked and paid for at the ordinary rate of pay, provided further that an
ordinary worker receiving and treating milk after 7 p.m. shall receive time and a half for the hours so worked after 7 p.m., calculated
at and in addition to the ordinary worker's weekly wage.

No. 333.—10795/40.
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(6) OvertIvE.~(a) All time worked in excess of six hours on Sunday, eight hours on any other day, or 44 hours in any week
shall be paid for at the rate of time and a half.

(b) In the case of a worker who in any week has donc work subject to this Determination as \.vell as work subject to an Award
and/or another Determination the following provisions shall apply (irrespective of the order in which the several duties may have
been performed) when the aggregate hours worked in such weck excecd 44 hours :—

(i) When the sum of the hours worked under an Award and/or another Determination is less than 44 he shall be paid
overtime for the number of hours by which his work under this Determination carries his total hours beyond 44.

(ii} When the sum of the hours worked under an Award and/or another Determination is 44 or greater than 44 he shall
be paid overtime for all work done under this Determination.

Overtime under this clause shall be at the rate of timo and a half caleulated on the ordinary worker’s rate.

In this clause—

* Award ” means an award of the Commonwealth Court of Conciliation and Arbitration.
" Determination ™ means a determination of a Wages Board appointed under the Factories and Shops Acts.

(6) MreaLTiie.—No employee shall be permittod to work more than five hours continuously without being allowed o mead period
of not less than 30 minutes, and not more than one hour. Such mecal period shall not bo calculated as time worked.

(7) Trax Book or oTitER REcorRb.—(a) Each employer shall at the place of employment keep a record or time book in which
each employee shall indelibly record daily his or her correct times of beginning and ending work, and in addition in such record or time
book shall also indelibly record the total weekly hours worked and the amount of wages received for such week.

(b) Such record or time book shall, on demand, be produced by the employer for inspection to any officials (not more than
two at one time) of the Federated Cold Storage and Meat Preserving Employees Union of Australasin duly authorized in writing by
the President and Sccretary of the local branch or sub-branch of the Union, at the place of employment. Such inspection shall be
completed as soon as is reasonably possible.

{c) Whero an employee performs work for which a special rate is provided, a record of such work and the nature of same shall
be recorded in the time book or equivalent record. '

(d) The record or time book shall show the particulars herein required for not less than the last preceding three months of
employment. .

(8) TErMINATION OF EMpLOYMENT,—Seven days’ notice of termination of employment shall be given by cither employer or
worker. Notwithstanding anything in this clausc an employer may at any time forthwith dismiss un employee for refusal or neglect
to obey orders, misconduct or carelessness in the performance of his duties, or if after receiving soven days’ notice of termination of
employment the employee does not carry out his duties in the same manner as before such notice.

(9) HoLipavs.—An employee shall be allowed two weeks’ holiday on full pay at the expiration of each twelve months’ service.

If an employee leaves or is dismissed before the expiration of twelve months, he shall be given or paid for holidays pro rata
in accordance with the length of service, namely, one day for each month of service. .

b If the business be sold or transferred during the period of service, the cmployee shall be entitled to the two wecks' holiday
at the conclusion of twelve months’ service with the business.

{10) ALLowaNCE.—When an employee is required by law or by his employer to wear a washable outer garment such garment
{not excceding two cach year) shall be provided by the eraployer.

(11) TerMs or ENGAGEMENT.—AIl employees shall be paid the full weekly wage irrespective of the number of hours fixed
not excecding 44 per- week. ’

D. GRANT, Chairman.

J. R. MACPHERSON, Secrctary.
Melbourne, 22nd August, 1940, .

By Authority: T. Riper, Government Printer. Melbourne,




