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Factories and Shops Acts.

DETERMINATION OF THE PASTRYCOOKS BOARD.

This Determination applies to the following parts of Victoria, namely :—
(a) The Metropolitan District and the Geelong District as defined in the Factories and Shops Act 1928 (No. 3677), such
portions of the City of Sandringham as are not within the said Metropolitan District, the Cities of Ballarat, Bendigo,
Chelsea, Mildura, and Warrnambool; the Towns of Hamilton, Horsham, and Sale; the Boroughs of Castlemaine,
Clunes, Colac. Eaglehawk. Echuca, Maryborough, Sebastopol, Portland. Shepparton, Stawell, Wangaratta, and
Wonthaggi; and such portion of the area vested in or under the control of the State Electricity Commission as
is within a radius of three miles of tho Yallourn Post Office; and

(b) the shires or portions of the shires (if any) sot forth below in the column opposite the name of the shire:—

Name of Shire, Shire or Portion of the Shire to which Datermination is to be Appiicabls.

Bacchus Marsh .. .. | The Township of Baochus Marsh

Bairnsdale .. .. .. | Such portion as is within a radius of 2 miles of the Bairnsdale Post Office

Boechworth . . .. .. | The Township of Beochworth

Benalla e . .. | The Central Riding

Charlton .. .. .. { The Township of Charlton

Colac . .- .. | Such portion as is within a radius of 2 miles of the Colac Post Office

Dandenong .. .. .. | Such portion as is within a radius of 1} mile of the Dandenong Post Office

Dimboola: .. AN .. | The Township of Dimboola and the Township of Jeparit

Ferntree Gully .. .. | Such portion as is within a radius of I mile of the Belgrave Post Office

Flinders .. . .. | Such portion as is within a radius of 24 miles of the Dromana Show Grounds

Frankston and Hastings .. | The Township of Frankston .

Glenelg .o . .- | Such portion as is within a:radius of 2 miles of the Casterton Post Office

Hampden .. . .. | The Township of Terang; also such portion of Shire as is within a radius of 2 miles of the
Camperdown Post Office

Kilmore .. .. .. | Such portion as is within a radius of 1 mile of the Kilmore Post Office

Korumburra .. .. | Such portion as is within a radius of 1 mile of the Korumburra Post Office

Kyneton .. o .. | The Township of Kyneton

Lowan .. .. .. | The Township of Nhil

Maffra .. .. .. | The Township of Maffra

Mildura . . .. | The Township of Merbein; also such portion of the Shire as is within a radius of 1 mile of the
Redcliffs Post Office

Morwell .. .. .. | The Township of Morwell

Narracan .. .. .. | The Township of Moe

Seymour N .. .. | The Township of Seymour

Swan Hill .. .. .. | The Township of Swan Hill

Warracknabeal 5N .. | The Township of Warracknabeal

Warragul .. .. .. | Such portion as is within a radius of 2 niles of the Warragul Post Offico

Woerribce .. .. .. | Such portion as is within a radius of 3 miles of the Werribee Post Offico

Woorayl .. .. .. | The Township of Leongatha .

Pastrycooking was proclaimed on 18th October, 1938, as an apprenticeship trade under the Apprenticeship Acts for the Metropolitan
District.
Full particulars of tho apprenticeship regulations for these trades may be obtained on application to the Secrotary, Apprentice-
ship Commission, Treasury Gardens, Melbourne. (Price 3d.)
IN' sccordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest
- price or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a
pafitrycook has made the following Determination, namely:— -
.(1) That on the 3rd. October, 1940, the last previous Determination of this Board shall be revoked and rveplaced by this

Determination. .
No. 361.-—11914/40.
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(2) " APPRENTICES of IMPROVERS—MaLE OR FEMALE. (Exogrr THOSE COVERED BY THE APPRENTICESHIP ACTS).
Wages Per Week of 44 Hours.
Commencing Age.
RExperience.
Under 17 Years, 17 Years and Over.
Overtime—

) s d s d For overtime rates for Apprentices
First Yoar .. .. .. 17 8 24 6 and Improvers, see Clauso 7
Second Year . .. . 24 6 32 6
Third Year .. .. .. 32 6 17 6
Fourth Year .. .. 47 6 85 0
Fifth Year .. o . 85 0 .

Nore.—The Apprenticeship Commission has provided that after 19th October, 1838, no new improver shall be employed in she

Moetropolitan District except with the consent of the Commission.

PROPORTIONATE NUMBER.

Apprentices.

One apprentice to every three or fraction of three workers receiving not less than the minimum wago.
An indenture of apprenticeship has been prescribed by the Board.

Improvers.
One improver to the first three workers receiving not less than 102s. per week of 44 hours, and thereafter one improver to every

six additional suoh workers.

JUVENILE WORKERRS.
Wages Per Week of 44 Hours.
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Perzona Engaged in General Work
_ for the Whole of Their Working Tlme. Females Engaged
Decorating Chrlatmas
and Ngw Year Cakos.
Males. [ Females.
s. d. F 5. d. s d
14 years of age .. . . . . 20 3 ! . .
15 ”» » . . . 22 9 18 9 22 9
8, ., - . . % 6 20 9 26 6
17 v » . . 30 0 28 6 30 0
B . . . . . . 34 3 l 28 0 309
19 ” " . N " 38 3 1 30 6 3 €
20 » ” . . .. . 45 3 32 9 43 6
OTeER EMPLOYEES.
Wages Per Week of 44 Hours.
s 4.
Fotr;:-hand ie., a person who has charge of a bakehouse or bakehouses in adjacent buildings and amployees
orein . 115 0
Bingle-hand, le, o person who has cha.rge of o bakehouu or workroom wﬂ;h no pn.sbryoook ommmenber or
ornamental worker under his or her charge .. . .. 110 0
Pastrycooks, ovenmen, orpamenters, ornamental workm, crumpet or muffin bakers .. . . ..o 102 0
All other males . . . . . . .. . . 84 0
Females engaged in general work .. .. . ae . .. .. . .. 4 6
. . Per hour.
Jobbers, i.e., casual workers engaged for not more than halt the number of hours fixed for a week’s work . 21

(3) WeerLY Hours.—The number of hours to constitute a week’s work shall be forty-four (44).

(4) TErMs oF EmproymeNt.—Employees, other than casual employees, who work less than 44 hours in any week may be

aid the ordinary wages rate calculated pro rafa according to the number of hours worked.

(5) That wherever oceurring in this Determination, the expression ** General Work ” shall only include —

Bringing fuel to oven. Creaming and filling
Bringing in raw material. Emptying tins or trays.
Buttering tins. Labelling tins or boxes.
Carrying goods to and from the oven. Packing wedding cakes, other cakes, or pastry.
Cleaning bakeh yard or premi Papering hoops.
Cleaning fruit and cutting peel. Turning hand machines.
Cleaning pans, tins, tools, or other utensils. Washing of maohines.
Cracking eggs. . Wrapping cakes or flour.
(8) TivE oF Bromwnma AND Expizg Work :—
Time of Beginning. Tims of Eadiag.
On Monday to Saturday (inclusive) .. .. .. .. .. 6 a.m. . 7 p.m.

{7) OverTmME.—Qutside the hours fixed as the times of beginning and ending work—
(2) Sunday between 12 midnight and 6 a.m. For night work the following rates shall be paid in addition to the

Monday ; ordinary rate for all time worked prior to 8 a.m.:—

(8) Manday, Tuesday, Wednesday between the (a) Adult employeca, . .. 12§ per cenmt. |
hours of 11 p.m. and 6 a.m. on the (b) Apprentices, Improvem. Juvemlo workors .. 12¢ per cent. or
following day ; 14d. per hour,

(c) Thursday, between the hours- of 11 p.m. whichever is the
and 6 a.m. the following day ; ’ higher.

(d) Friday, between tho hours of 7 p.m. and All employees who commence work at or before 1 a.m. shall receive night
6 a.m. the following day work rates for time worked after 6 a.m. until completion of shift.
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(¢) Double time rotes shall apply for all work done between the hours of 7 pm. and 11 pa. on Monday, Tueeday and
Wednesday and betweon the hours of 7 p.m. and 10 p.am. on Thursday.

All employces who work in oxcess of 44 hours per week shall receive :-—

(@) During the first six hours of such work .. .. .. .. .. .. .. Time and a half,
() Thereafter .. .. .. .. .. Double time.

In computing such overtime all work shall be taken into account whether day or night work or both combined.
(8) Smrrrs.—There shall be a ten (10) hour interval between shifts.

(9) TERMINATION 0¥ EmerLoymENT.—Employees who have worked for 28 days or longer shall give ;:r receive one week’s notice
of termination of empioyment, or one week’s wagea shall be forfeited or paid in lieu thereof.

(10) PusLic Horipays.—That double time shall be the special rate for all work (except making fermented doughs) done on New
Year’s Day, 26th January (Australia Day), 21st April {Labour Day), Good Friday, Easter Monday, King’s Birthday, Christmas
Day, and Boxing Bay; but if any other day be by Act of Parliament or Proclamation snbstituted for any of the above-mentioned
holidays, the special rate shall only be payable for work dore on the day so substituted.

(11) Suwpay Work.—No person shall be employed on Sunday before 12 midnight with the following exceptions—

(a) Making] fermented doughs for which double time shall be paid ;
(6) One man per factory may be employed in the preparation of pie meat between the hours of 1 p.m. and 5 p-m. at
double rates of pay, with a minimum payment of 10s. for this work.

{12) Tre Boox.—The correct times of beginning and ending work shall be recorded daily in a proper book or time card, or by
mechanical means, to be furnished by the employer, such record to be open for inspection by the permanent Secretary-Treasurer of the
Victorian Branch of the Pastrycooks Union of Australia,

(13) AvrmoRZED PERsoN May EnTez Facrory.—The permanent Secretary-Treasurer of the Pastrycooks Union of Australia,
Victorian Branch, shall have power to enter and inspect during working hours any part of a pastrycook’s factory or workshop in
which any work is being carried on. The Secretary-Treasurer of the Pastrycooks Union shall have the right to interview employees
in regard to conditions of employment at the employer’s convenience.

(14) MeAL TmMe.—A meal break of not less than 30 minutes and not more than one hour shall be allowed after a period of
four hours’ and not more than five hours’ continuous work. Such mea! break shall not be caleulated as time worked.

(16) REsT PERIODS, —A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female
workera without any deduction from wages.

(18) FeMALE EmprovErs.—No female of any uge shall be employed prior to 8 a.m.

(17) Pro¥1c Day.—The third Tuesday in February shall be a holiday and no person shall be employed between 10 p-m, on the
Monday immediately preceding and midnight on the holiday.

18) DETERMINATION To BE EXHIBITED.—A copy of this Determination shall be posted or hung up in a place where it is easily
accessible te the employees.

(19) Derin1TION.—¢ Ovenman ™ shall mean an employee responsible for the baking of all kinds of cakes and pastry.
H. J. RICHARDSON, J.P., Chairman.

E. G. WILLIAMS, Acting Secretary.
Melbourne, 17th September, 1940,

By Authkority: T. RIDER, Government Printer, Melhourne. o
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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.
Notrs.—(A) This Determination applies to the whole of the State of Victoria. .
(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine-drivers Board were
extended to enable it to * fix the lowest prices or rates which may be paid to any person employed in the occupation of—
(a) a boiler cloaner;

(b) an engine.driver or attendant in connexion with the use of internal combustion engines or electrical engines other than
internal combustion engines or clectrical engines connected with mines.”

(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may be paid
to any person employed in the occupation of—

(a) a fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in or
about plants for crushing metalliferous ores :

(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines in or
about plant for crushing metalliferous ores—

and such power was conferred exclusively on the Mining Engine-drivers Board.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the lowest prices or
_ rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation of a fireman,

boiler attendant, or engine-dri\rcr, in connexion with the use of steam-boilers or steam-engines other than stecam-boilers or steam-
engines connectod with mines,” has made the following Determination. namely :—

(1) That on the 19th Scptomber. 1940, the adjusted Determination which came into force as from the beginning of the
first pay period to commence in August, 1940, shall be revoked and replaced by this Detormination.

{2) EMPLOYEES—OTHER THAN .JGXNioRs PROVIDED FOR IN CLAUSE (3).
Wages per Week.
Persons other than those Employed in Bosh Saw-mills,
" Employed i
. fithin 2 fos mploy: i~
““\i:f;‘bg.l‘%'?f”‘ it 18 @ Buh " Sen-
Melbourne, vithin 15 »
10 miles of ites of the . (8) All parts of
G.P.O., (‘rgcloonu, ml}[?}dum At Yallourn. “c“?ﬂ" not
at Warrnamboot, Post Office. elsewhere in-
and ip the . eluded.
Gippsland District.
£ s d £ s 4. £ s 4 £ s d
A.—STATIONARY KENGINE DRIVERS.
Steam kEngines.
Firat-class .o .. .. .. .. 419 O 5 5 0 5 5 8 416 .0
First-class, with condenser .. .. .. 820 5 8 0 5 8 8 419 O
Second-class .- .. 416 0 A 2 0 5 2 8 413 0
Second-class. with condenser 419 0 5 50 B 5 6 18 0
Suction Gas or Other Imtcrnal Combustion Engine.
Fifty brake horse-power or over .. - - = 419 0 a0 5 5 6 416 0
Under fifty brake horse-power .. .. AU .. 416 0 5 2 0 5 2 6 413 0
. Electric Motors.
Attendants .. .. 413 0 419 0 419 ¢ 410 0
B.—LocoMorrve ENGINE DRIVERS. R
? ) t
If human beings other then train crew are sometimes or always L -
carried . .o . .. . .. 511 6 517 6 518 0 5 8.6
Others .. .. .. .. .. .. 5 6 6 512 6 513 0 5386
If the gauge is less than three fect, 3s. per woek less : ’
in each case.

No. 362.—11494/40.
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EMPLOYRES—OTHER THAN JUNIORS PROVIDED FOR IN CLAUSE (3)-—continued.

Victoria Gazette

Wages per Week.
Persona other than those Employed in Bush Saw-mills.
o — Porsons
—_ Within 20 fos (uﬁ"i’%‘(e‘l el
Melboume Within 15 3) Al rts of
GJIPl)m‘g:e{g‘ng miles rﬁf“';hc At Yallonrn, ® le't,garln ngt
at” Warrnambool, Post Office. g}m‘zgﬂe n-
and in_the .
Gippeland District.
£ s d £ s d £« d £ s d
C.—NavviES AND Daaa LiNE oR DrEpaE TypE EXOAVATORS.
Driver 517 0 6 3 0 8 3 6 514 0
Second driver 5 5 0 511 0 511 6 5 2 0
D.—WiNoH DRIVERS.
Log haulers on timber mills or on tramways on timber mill .
(exceeding two 8-inch diameter cylmdern) o 419 U 5 5 O 5 5 0 416 0
thers .. . .. .. .. 416 6 65 2 6 5 3 0 413 6
E.—CraANE DRIVERS.
Lofty cranes—firat-class 5 14 8 0 0 6 0 ¢ 511 0
Lofty cranes—second-class 51 6 517 6 518 ¢ 5 8 6
Lofty cranes—third-class 5 9 0 515 0 515 6 5 6 0
Cantilever cranes .. 511 6 517 6 518 0 5 8 6
Cranes in convertor sheds . 36 6 512 6 513 ¢ 5 3 6
Cranes transporting molten Tetat in foundries 5 4 v 510 © 510 © 51 0
Steam travelling cranes .. . . 5 4 0 6510 0 510 ¢ 510
Other steam cranes 51 6 5 7 6 5 8 ¢ 418 6
Grab cranes .. A4 0 . 51 0 510 6 510
Electrie cranea not clsewhero mulmlnl—
Four motions and over I
Overhend traverser with auxnlmr\ hoist. . |
Traverser with jib hoist . . 419 0 5 5 0 5 5 ¢ 416 €
Two or three motions !
Overhead traverser . '
Stationary jib; sta.\‘..mnarv ]lb hulst ¥
Traverser jib . J i
Hydraulic stat.xonary jib cranes . 416 6 30206 5 3 0 +13 8
Cranes and hoists not elsewhere included 4 M4 0 500 5 0 ¢ 411 ¢
String cranes—five tons or less 400 o 416 o 416 6 + 70
F.—DrivErs or TraoTION ENaINgs, -
Road.
Traction engine or road roller (steam) 51 6 h 3706 5 8 0 118 6
Road roller (oil} . 5 0 6 3 6 6 53 7 0 417 6
Traction engine (ml—35 b. p. and over) 50 6 506 6 5 70 417 6
Traction engine (oil—under 35 h.p.) 419 v 5 353 0 5 5 6 416 0
" Roil,
Plectric traction motor . . 414 © 5 (] 5 0 6 411 ¢
Internal combustion tractlon motor 414 0 5 0 5 0 6 411 0
G.—FIREMEAN,
Fireman .. ' 411 6 417 6 418 0 48 6
Fl.renmn—-ﬁrﬂt-cl&ss . .. .. .. 418 ¢ 5 2 0 3 2 ¢ 413 0
Lending firoman—first-class .. . . 5 2 0 5 8 0 3 8 4 419 0
Leading fireman—second-class .. . 419 ¢ 5 5 ¢ 556 416 ¢
Locomotive fireman .. . 414 0 500 a0 6 411 0
H.—GBBASERS.
Greasers . 411 6 417 6 418 ¢ 4 8 6
(xrensers—-ﬁmo-clas& 416 0 5 2 0 5 2 6 413 ¢
Trimmers . .. .. .. 4 90 415 0 . 415 6 4 6 0
Fuelmen . .. .. .. .. .. 4 9 0 415 ¢ 415 6 4 8 0
Engine cleaners 4 ¢ 0 415 ¢ 1413 @ 4 6 0
Boiler oleaners . 4 9 0 415 0 415 6 4 6 0
Provided that any person enguged mslda the gna or water
space of any boiler, flue or economizer, in cleaning or scraping
work shall, whilst so employed, be paid 8d. per hour in addition to
bis ordinary or overtime rate of pay.
1.—OrHERS.
Pile-driving machine . . . e 5 2 0 5 8 0 5 8 6 419 0
All others - .. NN . 4 4 0O 410 0 410 6 4 1 0

Male adult employees in bush sawmills shall, in addition to the wages shown above, be paid 2s. per week in lieu

under olause (5) for absences arising from sickness or acoident.

of payment
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J.—ADDITIONAL RATES.
An engine-driver engaged as hereinafter specified shall be paid additional rates as follow, viz.:—
' Per week.
. s d.
Attending to rofrigerating compressor .o e .. .. 6 0
Attending to electric gencrator or dynamo exceeding 10 kilowatt capacity 6 0
Engine-driver in charge of plant .. .. .. .. . . 6 0

Provided that these ratos shall not be cumulative to the extent of increasing the wage of an employee more than 32s. above the
rate for ** All Others,” and provided further that an engine-driver attending a refrigerating compreasor shall not be paid a rate less than
18s. above that fixed for < All Others.”

Extra rates payable under this sub-clause shall be regarded as part of an employee’s ordinary wage for the purposes of this
Determination.

(3) Jux1or LaBOUR.—(a) The minimum rates of wage to be paid to juniors working as greasers or as cleaners or as motor drivers
or attendants where the motor does not exceed 50 horse-power in all shall be :—

Per week.
£ s d
If under 16 years of age . .. .. . . = P11 9
Tf 16 and under 18 years of age .. . .. . . 220
1f 18 and under 19 years of age . .. - .. - 31 0
Tf 19 and under 20 years of age .. . . . .. 314 0

(b} If a cloaner or greaser sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be paid 6s.
per week extra.

(4) Casuar LaBOUR.—A casual employee (as defined) shall be paid per hour an amount equal to 1 1/10th of the weekly rate
preseribed by this Determination for the work performed by him divided by forty-four.

(5) CoxTRACT OF EMPLOYMENT.—(a) Except as provided by clause (4), employment shall be by the week. An employee, to
become entitled to payment on a weekly basis, shall, except as provided by clause (13), perform such work as the management shall
from time to time require on the days and during the hours usually worked by the class of employees affected.

(b} Employment for the first two weeks of service shall be from day to day at the weekly rate fixed. Provided that any employee
who has once served a probationary period of two weeks with any employer shall not be subject to be employed for a second probationary
period with the same employer, except when his re-engagement takes place at loast ono month after the tormination of his employment.
Provided further that an employee shall be paid for any holiday or holidays which occur during any period he is employed on probation
pursuant to this clause.

() Any employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his non-attendance was
due to personal accident arising out of and in the course of his employment or to personal ill-heaith, necessitating such absence.
Provided that an employee shall not bo entitled to payment for non-attendanco on the ground of personal accident or personsal ill-health
or both for more than four days in each year commencing on tho st August.

(d) Employment shall be terminated by a week's notice on either side, such notice to be given at any time during the week. This
shall not affect the right of the management to dismiss any employee without notice for malingering. inefficiency, neglect of duty or
misconduct, and in such case wages shall be paid up to the time of dismissal only, or to deduct payment for any day the employee
cannot be usefully employed because of any strike by the Federated Engine-drivers and Firemon’s Associstion of Ausiralasia or any
other Union or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Provided that, where an employer orders employees not to work on any day because of the state of the weather,
such order shall not deprive the employees of their claim for payment under their weekly engagements. but if such employces cease work
on any day because of the state of the weather without being ordered to do so, they shall not be entitled to payment for time so lost.

(6) Hours.—(a) For an employee not working on shift the ordinary working hours per week and per day respectively shall be
of the same number as those worked in the particular workshop, factory, or working place at which such employee works by the majority
of the employees not working on shift who are engaged therein in connexion with the operation for which is used the power or steam

supplied with the aid of such employee.
Provided that if the number of hours worked by such majority exceeds 44 per week, the ordinary working hours for such employee
shall not exceed 44 per week nor 8 in any one day if a six-day week be worked, nor 8 hours 48 minutes if o five-day week be worked. -
(b) Time oceupied in raising steam or closing down engines or banking fires shall bo regarded as timo worked.
{c) For employees not working on shift a regular starting and finishing time shall be fixed, which shall not be changed except after
notice of at loast a week to the employee concerned.
{d) For employees working on shift the ordinary working hours shall be as provided in clause (12) hereof.
{¢) In country and bush sawmills, each engine-driver or fircman when so engaged shall be allowed the following time at ordinary
rates for preparing or closing down engines or for raising steam or banking fires on boilers :—
(i) If such engine-driver or fireman be resident at the mill site, onc hour per day ;
(ii) Where such engine-driver or fireman resides away from the mill site, one hour and a half per day.

(7} Mrar INTERVAL.—Except on shift work, provision shall as far as practicable be made by the employer to enable an employee
to have a midday mesl interval of not less than 40 minutes nor more than one bour on all working days except Saturday. Such meal
interval shall not bo deemed to be time worked, and the time of ceasing work shall be extended by time equal to the duration of the
meal interval. .

Tor all work done during such meal interval and thereafter until a meal break is allowed, payment shall be mado at the rate of
time and a half.

(8) MeiL InTERVAL DURING OVERTIME.—(a) Until further order, employees shall be allowed the same conditions as to the
meals and moal intervals to be allowed while working overtime as are prescribed by award or Determination—Commonwealth or State—
for tho general body of employees of the industry in which they are employed.

(6) In any case to which sub-clause (a) hereof does not apply, an employee required to work overtime for more than two hours
without being notified the day before that he will be so required to work shall either be supplied with o meal by the employer or paid
1s. 8d. ; or if work extends into & second meal hour, 2s. 6d. for the two meals, but such payment need not be made to employees living
in the same locality as their workshop who can reasonably return home for meals.

1f an employee pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
meal go provided. .
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(9) OVERTIME.—(a) For all time worked on week days outside the hours prescribed in clause (6) hereof, overtime shall be
paid at the rate of time and a half for the first four hours and double time thereafter.

(6) An cmployce recalled after leaving his place of work to work overtime shall be paid for a minimum of three hours’
work at the appropriate rate.

{¢) An employee occasionally required to hold himself in readiness, cither at his home, his place of work or elsewhere, to
work after ordinary hours or on a Sunday or holiday, shall be paid standing-by time at his ordinary rate of wage for the
time from which he is to hold himself in readiness until released.

(d) When an omployee working overtime finishes work at a time when reasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time occupied
in reaching his home.

{e} When an employee is required to work overtime after his usual ceasing time so long as not to permit him having
at least eight consecutive hours for rest between the time of his ceasing to work such overtime and the ordinary time of
commencing his next shift, he shall be entitled to absent himself from work until he has had eight consecutive hours off duty,
Imt shall not be paid for such period of absence.

(10) Horipays.—All employees shall be entitled to the same holidays as are observed by the general body of employees
of the industry in which they are employed. .

(11) Suxpay anp Howripay Rare.—{a) In the case of continuous or rocurring work necessarily done in the ordinary
course directly for the cstablishment’s usnal production or servico upon Sundays or holidays as well as upon other days of the
week, ordinary time or shift worked on a Sunday or holiday shall be paid for at the rate of timc and a half, but in all other
cases all time on duty on Sundays or holidays shall be paid for at the rate of double time. Provided that time worked on
Sundays or holidays shall be paid for at the rate of time and a half whenever repairs to, maintenance or renewals of engines,
boilers or other machinery in any undertaking have necessarily to be done on Sundays or holidays to allow work to proceed
properly next day.

{b) To complete a shift an employce may be required to work up to 6 a.m. on a holiday at ordinary rates, provided
that such employee is not required to work his usual shift commencing on the holiday. .

(12) Surrr Work.—(a) The ordinary working hours of employees on shift work shall not exceed an average of 44 per week
spread over a period of one, two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual
arrangement. may be taken for meals. ‘

(5) There shall be a roster of shifts which shall provide—
(i) For rotation unless all the employees concerned desire otherwise ;
(ii)_For not more than eight shifts to be worked in any nine consecutive days; and
(ili) Which shall not ho changed until after four weeks' notice.

So far as employees present themselves for work in accordance therewith, shifts shall be worked accorling to the roster.

(¢) Notwithstanding the preceding sub-clauses (¢) and (b). where in any particular workshop, factory or working place at
which an employee working on shift is engaged the majority of the employeces working on shift thercin in connexion with the
operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance with
sub-clauses {(#) and (b}, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
crib-times to those of such majority, but this sub-clause shall not apply when such shifts exceed in the aggregate 176 hours in
any period of four consecutive weeks, in which case the preceding sub-clauses (a) and (b} shall apply.

(d) For_work done by a shift worker outside the ordinary hours of his shift double time shall be paid. But this shall
not apply to arrangements between employces themgelves or in cases due to rotation of shift or when the relicf does not come -
on duty at the proper time. Provided that where not less than eight hours notice has been given to the employer by the
employee that he will be absent from work and the employee whom he should relieve is not relicved, such unrelieved employee
shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(e} Employees working afternoon or night shifts which continue for more than one month shall be paid 5 per cent, more
than ordinary rates for such shifts. If such shifts continue for less than one month, but for more than five afternoons or
nights, 10 per cent. extra shall be paid. If such shifts only continue for five afternoons or nights or less, overtime rates shall
be paid. Auy shift starting before 6 a.m. or after 10 a.m. shall be deemed to be an afternoon or night shift.

f) Where in any particular workshop, factory or working place at which an employee working on shift is engaged the
majority of the employees working on shift thercin in connexion with operations for which is used the power or steam supplied
with the aid of such employee reccive compensation by way of annual leave or otherwise for working Saturday afternoon, holiday
and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

{g) The hours worked from 11 p.m. to midnight on Sundays or holidays by ordinary shift employecs of the Colonial
Sugar Refining Co. Ltd. shall not be considered as worked on Sundays or holidays so as to entitle the employecs to Sunday or
holiday rates for the cne hour mentioned.

(13) MixeEp Funorions.—{a) Where the employment or work involves functions of a mixed character, the minimum wages
to be paid to the employee for the day or part of a day he is so employed shall be calculated as if ho performed such only
of the said functions as involve the highest rate of wages under this Determination. If so cmployed for any part of a day he
shall be paid at the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines. shall only bo required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that cngine drivers
in charge of engines supplying power to any intermittent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent process.

(14) ExTRa RaTEs NoT CuMULATIVE.—Extra rates herein prescribed are not cumulative so as to exceed the maximum of
double the ordinary rates.

(15) TRAVELLING AND CanPING ALLOWANCES.—Employecs shall be allowed the same conditions as to fares, travelling time,
travelling allowances, country work, camping allowances as are prescribed by award or Determination—Commonwealth or State—
for the general body of employees of the industry in which they are employed.

(16) Riour or ENTRY oF UNrox Orriciats.—A duly accredited representative of the Federated Enginedrivers and
Firemen’s Association of Australasin not more than once a fortnight shall have the right to enter during the midday meal hour
the portion of an employer’s cstablishment in which any employces engnged upon any class of work to which this Determination
applies are employed for the purpose of interviewing such employees on legitimate Union business.

T any employer alleges that a ropresentative is unduly interfering with or is creating disaffection amongst his employecs
or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the ground only that it is not then the midday meal interval, unless he shall upon
such refusal give the reprcsentative full and accurate particulars of the meal hours or crib times of cach of the employees
engaged upon work to which this determination applies. An employer shall be deemed to have committed a breach of this
determination if he or the person apparently acting on his behalf omits, being obliged to do so, to give such particulars as aforesaid,



Victoria Gazette . 3631 No. 362.—Qctober 2, 1940

(17) Tmte anp Wages Boox.—(a) Each omployer shall keep a time and wages book at his workshop, factory or mill or
other placc of work or at an office convenient thereto showing the name of each employee, his classification under this
Determination, his time of starting and finishing work cach day and the amount of overtime worked, and all amounts paid by
way of wages, special rates; and allowances to him.

(b) Any time occupicd by an e¢mployee in filling in any time book or card, or in the making of records, shall be treated
as time of duty.

-4

{c) An employer may provide s mechanical clock for the purpose of recording the time of each employee, in which case
each employce shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a) hereof
on soml;ocurd or document used in’ connexion with such clock, and such card or document shall be doemed to be the time and
wages k.

(d) Such time and wages book shall on demand be produced at reasonable times by the employer for inspection to an
official of the Federated Enginedrivers and Firemen's Association of Australasia duly authorized in writing by the president and
socretary of the local branch or sub-branch of such Association at the place where tho time and wages book is kept pursuant
to sub-clausc (2) hereof.

The official making such inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. He shall, if
required to do so, produce for inspection by the employer or his representative any such copy as aforesaid.

(18) Sior STEWARDS.—A shop steward appointed by the employces in each workshop or place of work shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents. '

Provided that this clause shall not apply in any case in which at the one place an employer employs five or less
employees to whom this Determination applies.

(19) RapiaTors.—Each crane cabin shall, unless ohcrwise heated, be equipped with a radiator, which the employer shall install
and maintain in good order and condition. .
{20) AppPLICATION OF DETERMINATION.—This determination shall not apply to—

(i) 'The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump, air
compressor, pneumatic, or smail boist on which no engine-driver or fireman or greaser is employed as such, but the
starting and stopping of and attention to which is done by an employee the greater part of whose time is taken up
with other work; or

(ii) The operation of pneumatic and small hoists and two-motion electric man-power cranes; or

(iii) The driving o footpath rollers of 30 cwt. and under.

(21) EXEMPTIONS.—
Agricultural Implement Makers.

This determination shall not apply to employers who arc parties to and bound by the award of the Commonwealth Court of
Conciliation and Arbitration made on tho 7th day of April, 1936, in the matter of industrial disputes Numbers 24 and 39 of 1935 and 8
of 1936 wherein the Federated Agricultural Implement Machinery and Ironworkers’ Association of Australia and other organizations of
employees and H. V. McKay Massey Harris Pty. Ltd. and other employers in the agricultural implement making industry are parties.

Melbourne and Metropolitan Board of Works.
Clause {15)—Travelling and Camping Allowance—shall not apply to employees of the Melbourne and Metropolitan Board of
Works at the Melbourne Pumping Station.
Melbourne Harbour Trust Commissioners.

The Melbourne Harbour Trust Commissioners are exempted from clauses (6) to {15) inclusive of this determination, so long as
present conditions of labour are observed and employees engaged driving electric three-ton travelling jib crancs are, during the time they
are so engaged, paid 10 per cent. more than the ordinary rate preseribed for the first eight hours worked on Monday to Friday inclusive
and four hours on Saturday.

Tor all time worked in excess of the times prescribed in this sub-clause overtime shall be paid at the rate of time and a half for
the first four hours and doutle time thereafter.

. Motor-Body and Coach-Building Industry.

This determination shall not apply to employers who are parties to and bound by the interim award of the Commonwealth Court
of Coniliation and Arbitration made on the 15th day of December, 1939, in the matter of industrial disputes Numbers 35, 99, 110, 1286,
131, 103, 202, and 204, wherein the Vehicle Builders Employecs’ Federation of Australia and other organizations of cmployees and
General Motors-Holdens Ltd. and other employers in the motor body and coach-building industries are parties.

Shire of Kerang.

The Shire of Kerang. in respect of engine-drivers employed on the Kerang to Koondrook Tramway Undertaking, is exempted
from clause (6) of this determination so long as it continues to allow each of such employees cighteen days’ leave on full pay annually,
and to observe in respect of them the following conditions :—

(@) The ordinary number of hours worked in any day shift shall not exceed nine ;
* (b) Overtime at the rate prescribed by this determination shall be paid—
(i) For all time worked in excess of nine hours in any day ;
(i) For all time worked in excess of the weekly hours prescribed by clauso (6) hereof, provided that overtime
payments shall not be cumulative.

Municipal Bodies.

This determination shall apply to the Mayor, Councillors, and Citizens of any City or Town ; the Mayor, Councillors, and Burgesses
of any Borough, and the President. Councillors, and Ratepayers of any Shire, other than the Shire of Kerang in respect of employces on
the Kerang to Koondrook Tramway Undertaking, to the extent that ho or they—

(@) Shall pay not less than the rates prescribed by this determination ;
(b) Shall comply with elauses (16), (17), and (18) hereof ; but

(¢) May. in lien of observing the other conditions prescribed herein, observe the conditions of employment prescribed by the
award of the Commonwealth Court of Conciliation and Arbitration made on the 22nd day of August, 1930, in settlement
of dispute Number 1 of 1929 between the Federated Municipal and Shire Council Employees’ Union of Australia and
the Lord Mayor, Aldermen, Counciilors and Citizens of the City of Melbourne and others.

Exemption as to Hours.

The ordinary hours of employees in hospitals and benevolent asylums shall be the number of ordinary hours prescribed for them
by award or determination—Commonwealth or State—at the rate of the operation of this determination and this determination ehall
not operate to reduce such hours, which hours shall be deemed to be the ordinary hours for the pw pose of this delermination,
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(22) DeriNrTioNs.—In this determination, except where otherwise clearly intended—

‘ Attendant ”” means a person who attends to an electric motor or motors of thirty horsc-power or more in the aggregate, and
performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

“ Casual employce ”” means an employec competent to do the work he is engaged to do who is dismissed or refused work without
any fault of his own before the expiration of six days from the date he starts work, but does not include an employee usually engaged
in another capacity by the omployer concerned, and who is called upon to do work coming under tho terms of this determination.

“‘ Engine-driver” means any person who operates or drives any engine or engines, the motive power of which is either steam, gas,
oil, water, compressed air, or electricity, and includes any greaser who is called upon in the ordinary course of his duty to do engine-driver’s
work other than simply stopping or starting an engine under the supervision of an engme-driver. .

* Engine-driver in charge of plant " means—

(i) When two or more drivers are employed at the plant at one time, the engine-driver who is invested with the superintendence
and rosponsibility or who has to accept the responsibility and superintondence: or

(ii} When ho 13 the only person of his class employed on the plant, the engine-driver who doos the general repair work of the
plant in addition to the work of engine-driving, but not when he merely assists a fitter or engincer to do such work.

“ Firoman-—first-class *” means a fireman who attends to two or more boilers or two or more suction gas generators or one or more
boilers or ono or more generators developing 1,000 i.h.p. in the aggregate, and includes s fireman of & steam navvy or excavator.

)

¢ Greaser—first-class "’ means a greaser who under the supervision of an engine-driver stops or starts an engine or engines, but
does not include any greaser who does so only in cases of necessity or emergency.

** Leading fireman—firat-class ”” means-—

(i) The fireman cmployed at a plant where three or more firemen are employed at the same time who is invested with the
rosponsibility and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant where three or more firemen are employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

* Leading fireman—second-class *” means—

(i) The fireman employed at a plant where two firemen are cmployed at the same time who is invested with the responsibility
and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman emploved at a plant where two firemen arc employed at the same time and whose duty it is to attend to the
water of boilers that are fired by the other firemen.

*“ Lofty crane—first-class '’ means a lofty crane on & building in the course of eroction or demolition where the driving platform
is above 100 feet above the ground.

. *“ Lofty crano—second-class >’ means a lofty crane on a building in the course of erection or demolition where the driving platform
is from 20 to 100 feet above the ground.

* Lofty crane—third-class ™ means a lofty crano outside buildings not in the course of erection where the driving platform is more
than 20 feet from the level of the ground. ‘

“ Steam-enginc—first-class > means a turbine or an enginc or engines having a single cyclinder with & bore of 12 inches in
diameter or over, or having singly or together twa or more cylinders the sum of the area of whose bores equals or exceeds the area of a
circle 12 inches in diameter,

¢ Steam-engine—second-class ”* means an engine or engines having a single cylinder with a bore less than 12 inches in diameter
g:' having singly or together two or more cylinders the sum of the area of whose bores is less than the area of a circle 12 inches in
iameter.

(23) PERIODICAL ADJUSTMENT OF WaaEs.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to the provisions of scction 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased
by the same amount, and at the time, as such basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clause (24).

Basic Wage.
Needs Basle
Place. Wage (Adjustable). Loading (Constant) | Total Baslc Wage, [ Index Number
Per Week. Per Week. Per Week. Set Assigned,
£ s d £ 35 d. £ s d.
Within 20 miles of G.P.0., Melbourne . 318 0 ¢ 6 0 -4 4 0 Melbourne

Within 10 miles of G.P.0., Geelong, or at Warrnambool—same as
the contemporaneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporanecous
basic wage for Melbourne

Yallourn—until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 8d. per week

Elsewhere and everywhere in bush sawmills—3s. less than the
contemporaneous basic wage for Melbourne -

(24) ApsusTMENT OF NEEDS Basic WacE.—(a) Until the beginning of the first pay period to commence in November, 1940,
the amounts of the basic wage shall be as prescribed in clause (23).

(6) For work done during each future period of or near a quarter beginning with the first pay period to commence in
a November, & February, a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s *“ All Items’’ retail price index numbers.
For the purposes of this Determination, the expression “ Commonwealth Statistician's ¢ All Ttems' retail price index
numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wronglv so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bchalf
of the Commonwealth Statistician.
(i) Adjustment is to be based upon the equating of index number 1000 with 8ls.
(ii) The index number set to bo applied to a place is that assigned theroto in clause (23).

(iii) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(iv) The amounts assigned in the following table {or in any extension thereof} to the index number division comprising
that number are to be ascertained.

(v) The basic wage shall be of those assigned amounts during such successive period of or near a quarter,
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i

Needs Basic Wage

Index Number Divisions. (r}lg\l‘s‘?;g\:)- : m({)l;g‘(‘%ocl‘l{s‘!nnl) 10[“1"£“\¥%e‘:““
£ s d. £ s d
834~ 845 3 8 0 h ( 3,14 0
846 858 3 90 315 0
859-- 870 310 0 318 0
871- 882 311 0 317 0
883- 895 312 0 318 0
896- 907 313 0 318 0
908- 919 314 0 4 00
920- 932 315 ¢ 4 10
933- 944 316 0 4 2 0
945- 956 317 0 4 8s < 4 30
957- 969 318 0 4 40
970- 981 319 0 4 5 0
982- 993 4 0 0 4 6 0
994-1008 4 1 0 4 70
1007-1018 4 2 0 4 8 0
1019-1030 4 3 0 4 9 0
1031-1043 4 40 410 0
1044-1055 4 50 J L 411 0

Extension of this table must be of the same construction as the table.

(¢) The amounts of the weekly rates for juniors in clause (3) are based upon those set out in sub-clause (d) hereof which
have been fixed upon a needs basic woge of 77s. per week, and such rates shall be adjusted proportionately to the average of
the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearest 6d., any broken part of 6d. in the
result not exceeding 3d. to bo disregarded, and shall accord with the rates payable from time to time under the appropriste
award of the Commonwealth Court of Conciliation and Arbitration.

(d) The rates upon which adjustments are to be made are as follow, viz.:—

Adjustable Portion
of Wage.
Per Week.

Loading (Constant)
Per Week.

If under 16 years of age ..
If 16 and under 18 years of ag
1f 18 and under 19 years of age
If 19 and under 20 years of age

00 by KO = th
fed~f ey
cocol

W -0 ®
cccol

Melbourne, 4th September, 1940.

By Authority: T. Riper, Government Printer, Melbourne.

D. GRANT, Chairman.
H. N. JONESB, Secretary.






