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Factories and Shops Acts.

DETERMINATION OF THE PLASTERERS BOARD.

Note.—(a} This Determination applies to the whole of the State of Victoria.

(B} Plastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the dpprenticeship Act 1928
for the Metropolitan District.

Full particulars of the apprenticeship regulations for those trades may be obtained on application to the Secretary,
Apprenticeship Commission, Treasury Gardens, Melbourne. (Price 3d.)
XN accordance with the provisions of the Fuctories and Shops Acts, the Wages Board which, since the 7th February, 1940,
has had power to determinc the lowest prices or rates which may be paid to any person or persons or classes of persons—
(1) wheresoever employed in the process, trade, or business of plastering or cementing ;

(2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of
huildings, whether such laths are of wood or of a substitute therefor;

(3) employed in the finishing of all plastering work in sewers, tunnels, or channels :

{(4) employed in finishing all kinds of plastic acoustic work, waterproofing work, and texture work formed in cement
plaster or patent material ;

{3) employed in the making or laying of marble mosaic, granolithic, terrazo, or fHooring of which coment forms a
part or the laying of magnesite flooring ;

{6) employed in the making or ﬁidng of all pre.cast or moulded work (except such work as is subject to the
Determination of the Fibrous Plasterers Board)

has made the following Determination namely :—

(1) That on the 17th October. 1940, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
Apprentices, Improvers. Other Employoes
T wook Por w -
WagES. Pe Poias Wages. © 0,”“ WAGES. N Per woek of
44 hours. 4 hours er bour. "4y houre.
s. d. s d. a d. e d.
18t year . .. 18 9 | Under 19 yearsof age .. 33 0 | Men employed on swings, bosuns'
2nd year - .. 25 11 | 19 years of age ° .. 38 2 chairs, lifts, or any other sus-
3rd year . .. 35 8 | 20 years of age .. 42 9 pended platform .. | 211g | 130 2
4th year .. .. 48 7 Men employed on underground
5th year o .62 7 sewer or tunnel plasterin .. 3 13 137 6
6th year . .. 778 PrororTION (by any employer). All other plasterers .. 210 124 8
Provided that where a person
enters the trade at or above the age One improver to the first five Foreman, i.e., a plasterer in charge of three or more,
of sixteen years the term shall be five | workers, and thereafter one to | but not exceeding ten men, Is. a day extra; where the
years and the wages as follows :— every seven additional workers [ number exceeds ten he shall be paid 2. & day extra, On
s d. receiving not less than 124s. 8d. | each job where there are three or more plasterers employed
Ist year .. .. 21 7 | per week of 44 hours, one shall bo deemed to be and shall be paid as a foreman.
2nd year .. o200
3rd year .. AT
4th year .. . 57 2
5th year . 7708
ProporTION (by any employer).
One apprentice to every three or
fraction of three workers receiving
not less than 124s. 8d. per week of
44 hours. i
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(3) ALLowaxce.—an cmployee when engaged to proceed to work in such o locality as to necessitate his sleeping elsowhere
then at his usual place of residence shall receive Gs. per day extra; such amount not to exceed 36s. in any week. The employer
shall convey the worker to and from the—job free of charge or pay his fare. Ordinary rates shall be paid for such travelling
time.

Provided that where work is wholly stopped by wet weather, or by reason of a public holiday work is discontinued, an employes
shall be paid only 6s. for every such day.

(4) PaymeENT o WaaEs.—All employees shall be paid not later than Friday in each week within five minutes of ceasing time,
except where otherwise mutually agreed. An employee whose service ends before pay time shall be paid at or before the time of ita
ending, or shall be paid by post or otherwise within 24 hours thereafter. If wages be not paid within the periods prescribed the
employee shall be paid at ordinary ratea for all time in excess of fifteen minutes beyond such time until the wages are paid or posted to
his lagt known place of address.

(6) TerMiNaTION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, one hour’s notice of
termination of employment shall be given by either employer or employee, or one hour's pay shall be paid or forfeited in lieu
thereof. Half an hour shall be allowed the employee to gather, clean, pack, and transport his tools, and in such case wages
shall be paid at the commencement of such half hour.

(6) Tive or BreINNING AND ENDING WoRK.—The time of beginning and ending "work for persons (other than underground
seweor or tunne! plasterers) shall be—

Time of Beginning. Time of Ending.
7.45 a.m. .. .. . .. 12 noon on Sstnrda{.
745 a.m. e . .. 5.16 p.m. on the other working daya of the week.

(7) Overroue.—That the following rates shall be paid to—

(a) Persons employed on underground sewer or tunnel plastering—
For work done in excess of 44 hours in any week .. .. . .. Time and a quarter.

(b) Persons employed on any .work other than underground sewer or tunnel —

For work done within the hours fixed in clause 6 in excess of 44 hours in any week .. Time and a quarter.
For work done on Saturdays— :

Between midnight and 7.46 a.m. .. .. . . .. Double time.

Between 12 noon and 5 p.m. .. .. . . .. Time and a half.

Between § p.m. and midnight . . . . +. Double time.
For work done on any other working day—

Between 5.15 p.m. and 10.15 p.m. .. . . <. Time and & half.

Between 10.15 p.m. and 7.45 a.m. .. . “n . .. Double time.

(8) CasvaL LaBour.—Casual employees (i.e., persons employed during the week for not more than one-half the maximum
number of hours fixed in this determination as & week’s work) shall be paid at the rate of 2d. per hour extra.

(8) FaRES.—(a) Where an employoee is engaged on a job more than 10 miles from the * centre ”* and is able to return to his home
each day, ho shall be paid the daily fares, not exceeding 6s., actually and necessarily incurred in travelling to and from the job.
(6) Where an employee is engaged on a job up to 10 miles from the ‘ centre " he shall be paid an amount of 2s. 6d. per week for
fares.

** Centre ”’ means the Flinders-strect railway station or the principal post office of the oities of Ballarat, Bendigo, or Geelong,
whichever is nearest to the employer’s principal place of business.

{10) TravELLING TIME.—Where an employee goes direct from his home to a job and travels more than 12 miles from the
“ centre,” he shall be paid in respect of time lost in travelling, & daily sum of ls.

(11) Wer Wearaer.—~When work is stopped by wet weather an employes who is instructed to wait on the job shall be paid for
all time lost in waiting in excess of one hour in any one day.

(32) InyurY To EmpPLOYEE.—In the event of an employee being injured during his employment, his employer shall provide
suitable means for his conveyance to the nearest available medical attention.

(13) SeeciaL RaTes.—Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day (21st April), Christmas Day, and Boxing Day ; but if any other day be by Act of Parlisment
or Froclamation substituted for any of the above-named holidays the special rate shall only be payable for work done on the day so
substituted.

D. GRANT, Chairman.

E. G. WILLIAMS, Secretary.
Melbourne, 30th September, 1840.

By Authority: T. Riber. Government Printer. Melhourne,
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Factories and Shops Acts.
DETERMINATION OF THE KNITTING TRADE BOARD.

Nore.—(a) This Dotermination applies to thoe whole of the State of Victoria.

(b) Work on Sunday, except in certain prescribed circumstances, is prohibited by the Factories and Shops (Sundays) Act
1932, No. 4102. .

N accordapce with the provisions of the Factories and Shops Acts, the Wages Board which since the 12th February, 1935, has had
1 the power *to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed
in the process, trade, or business of— .

(i) knitting or crocheting fabric, or any article of human wear ;
(i) mending or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear ;
(iii) spinning or preparing silk yarn,”
has made the following Determination, namely :—
(1) That, on and after 17th October, 1940, the last previous Determination shall be revoked and replaced by this Determination.

@) Waaes Per WEEE or 44 Houms. (Day Szmrr.)
JUNIORS.
Hostery Section.

MALES. FEMALES,
Commencing Age. Commencing Age.
Experience, Experience. -
syean| g 17 18 10 20 diyeas| 16 17 18 19 20
s d|e dla d|es d|e d|es d 8. dls d|es d|e d|s d|s 4
1st six months | 17 0 |18 6|21 6(26 6|32 0|37 6| lst sixmonths | 156 6|16 0 (17 0|18 6|21 022 6
&nd ”» 18 020 624 020 0|3 8|59 6|2nd » 16 0 (17 6|18 6120 6|23 0|34
ard ” 19 022 0127 033 0(39 6 . 3rd » 18 0{19 621 6|23 6!/28 O .
4th » 21 6|25 0|30 0|37 6(60 O 4th ” 19 6 {21 6{23 0|28 0|35 6 .
5th » 23 6|28 033 6[42 0 .. . | 6th » 21 623 0l25 0|28 6| .. .
6th " 27 032 6|39 6)62 0O . . 68th » 23 025 028 038 6 . .
7th 3 037 647 0 . . .|t 25 028 03l of .. . .
8th . 36 044 0G4 0 .. - .. | 8th " 28 0[30 639 6 5 . o
9th " 4l 6f51 6| .. . .- .. |9th 29 6|34 6| .. . .
10th 48 666 6 . . . [toth 31 6|40 0 . . -
th 55 61 .. . . . e, 35 6] .. X -
12th ”» 62 6 . . . |12tk ”» 37 6 . . . .
7th yoar .. |69 6 . . e e . 7th year .. |40 O . e
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Any Other Bection.

Maves, . FruMALEs,
Commencing Age. Commencing Age.
Experience. Expetience.

s years| 4 17 18 19 20 Jsyears| 10 17 18 1 20

o. dojo dla dfa d.|s d|oe d e. d.| s d.|s dle d|e d}s d

st gix months |18 0|19 6|22 6[27 6133 0|38 6| Istsixmonths |16 6|17 0 (18 0[19 6|22 023 6

20d " 19 021 625 0,30 0{36 660 6| 2nd » 17 018 6119 6{21 6|24 035 0
3rd " 20 023 028 0|34 040 6 . 3rd ., 19 020 622 6124 6127 0 ..
4th ” 22 6 (26 0731 038 6|61 0 . 4th » 20 6 (22 6(24 0(27 0{38 8 ..
5th » 24 6|29 0|34 6|43 O . . 5th ” 22 6124 0|26 0,29 6 . .
6th » 28 0)33 6 (40 6 ;863 O .. .. | 6th " 24 0126 0|20 037 6 ’e .o
Tth » 31 0|38 6|48 O . . .. 7th " 26 0129 0¢32 0 . . ..
8th » 37 0|45 0|65 O .o . . 8th ” 290 0131 6;40 6 . . .
9th ” 42 6 (52 6 . .. .. . 9th " 30 6135 6 . . . .
10th ” 49 6| 67 6 .. . . .. {l0th " 32 641 0 . . . .
11th ”» 56 6 .o . . .. .. {11th ”» 36 6 . . . . .
12th " 63 6 . . . . .. |12th ” 38 6 . . . - .
Tth year .. |70 6 . . . . o | 7th year .1 (41 O . .’ .e . .

Note.—Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fixed on
experience, or that fixed for his new commencing age, whichever is the higher. The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age.

PrororTiON (within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into account separately.

Provided that, in the full-fashioned department of the kmitting section, the proportion of females shall be one junior female
f:meach female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving the

t wage :

Provided also that, in eomputing the proportion of juniors in the full-fashioned department of the knitting section, employees
in theal iﬁg‘x mh?iwt;m division shall not be counted, and the count for the remainder of the full-fashioned department shall be taken
over o shifts.

The Board has preseribed a form of apprenticeship indenture,

OraER EMPLOYRES.
Wages per Week of 44 Hours (Day Shift).

Hoste: Aqgy Other
- Seotlorny. Sgcgon.
Adult Males. s d. s 4
Mechanics on full-fashioned machines .. . . a . . . . 103 0 .e
Mechanics on all other machines .. .. . . . . - .. . 98 0 100 0
Operators of single vnit full fashioned machines .. . . . . . .1 103 0 .
Operators of other full-fashioned machines (leggers and footers)—
First year’s experience . . . . . .. . . .. 98 0 -
Thereafter .. . . .. . . . . . . .- 103 0O .
Plierers .o . . . ee .. .. . . .. . . 98 0 .
Waelt turners .o . . . . . . . . .. . 89 0 -
Board and press hands .. o . . . - . . - e 8 0 90 0
Electric machine ocutters .. . . . . . . . .. .. 93 0 95 0
Hand cutters .. .. . .. . . . . . . 90 6 92 6
Warpers .. . .e .e . .o ’e .. .e . . 88 0 90 0
Hand knitters on flat machines - . . . . .. . . . 90 6 92 6
Ciroular machine knitters .. .. . . . . . e . .. 88 0 90 0
Milimen, scourers, bleachers, or shrinkers .. . . . v . . .. 87 © 89 0
Leading hand employed on dye machines or vats . . . . .e . . 91 O 93 0
All other dye-house employees operating or attending maohines v . . . . 86 0 8 0
All other machine operators or attendants .. . . . . e .- . 86 0 88 0
Warehousemen, oilers, or cleaners .. . . . . .o . . . 8 0 8 0
Persons not otherwise provided for . .e . . . - . .o 83 0 8 0
' Adult Females.
Employees using Paramount or similar shapes . . . . . . . 49 0 .
Operators of steam presses (except manual sorew press) . .o . . . . 48 0 50 0
Electric machine outters .. . .. . .. . .o . .. . 55 0 57 0
Hand cutters .. .o . . . .e . . . . . 49 0 51 0
Hand knitters on flat machines . . . . . s . . . 50 0 52 0
Knitters on other machines . - - e . . ve . . 48 0 50 0
Linkers . . . . .- . . . . .. - 50 0 52 0
Seamers, welters, overlockers, flat lockers, or interlockers . . . .. .. .. 49 0 51 ©
All other machine operators or sttendants (including winders and operators of all finishing machines not
otherwise mentioned) .e .. . .e .o . . . .. 48 0 50 0
{roners e es . . .o .e .o e . .e .. . 48 0 50 0
Clockers . . . . . . .. . . “ . 50 0 .
Examiners, folders, graders, pairers, sorters, or parcellers . . . . . e 47 0 49 0
Menders on full-fashioned hose . . .e .e .e ve .e .e . 50 0 ..
Other menders .. . . e e . . e . . . 48 0 50 0
Persons not otherwise provided for . . .. . . . . . 45 0 47 0

(3) DEFINITIONS.—(a) Leading hand” means an employee in charge of any operation whers no foreman or assistant foreman is
employed, or an employee who is empowered by the management to discharge such duties as would devolve upon such foreman or
aasistant, if employed.

(b) * Machine operator or attendan » means an employee whg, in the course of his or her duty, is called upon to operate & machins,
and does not inclnde an employee whose sole duty is carrying material to and from a machine, :
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{¢) * Continuous process ” means the working of three shifts per day from Monday to Saturday inclusive.
{(d) *Union " means the Victorian Branch of the Australian Textile Workers' Union.
(4) WeEgLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(5) Sairrs.—{a) A ** day shift* shall be a shift worked between tho hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

(b) A “night shift" shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

{c) Tn addition to the rates payable to day shift employees, workers employed on night shift shali be paid at the rate of 8s. per
weok, unless engaged in a continuous process. 1f adult employees in such continuous process work three alternating shifts, they
shall be paid 6 per cent. extra, if alternating afternoon and night shift 74 per cent. extra. Male junior employees shall be paid 1a. per
shift extra on afternoon or night shifts with a maximum payment of 5s. per week.

(d) Workers omployed on a shift extending aftor 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after & p.m. shall be paid at night shifs rates throughout.

(¢) By mutual arrangement between the employer and his employees, the hours of duty prescribed hersin for workers on night
shift may be worked in four shifts without payment for overtime. Under any such arrangement arrived at after 5th July, 1935, all
hours of duty beyond ten hours, even if they come within the starting and finishing times of a shift, shall be paid for at overtime rates.

(f) The employment of females before 7 a.m. or of males under 18 years of age after 9 p.m. is prohibited.

(g) As far as practicable employees shall work shifts in rotation.

(6) OvERTIME.—(a) Overtime shall be paid for work performed before or after the usual starting and finishing time of each
shift, or after any employee has completed the ordinary hours of duty at time snd a half for the firsv three hours on any one day,
Monday to Saturday inclusive, and doublo time thereafter : :

Provided, however, that in mills or factorics where the 44 hours are worked in five days, Monday to Friday inclusive, time
worked on Saturday shall bo paid for at time and a half for tho first four hours and double time thercafter.

(6) The usual starting and/or finishing time in any factory or part thereof shall not be altered, except on seven days’ notice
to the union.

(c) Employees required to work overtime for mors than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. each. If the notico is given and
overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might be entitled.

- {¢) Youths under cighteen years of age and females required to work overtime shall be paid overtime at the rate of time and
& half to 8 maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double time
thereafter : ’

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
,daily hours under this sub-clause for Saturday shall be four hours.

(7) TErMs or ENeAGEMENT.—(a) Engagement in the industry shall be on ap hourly basis, except that notice equivalent to
44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not
affect the right of the employer to stand down employces at any time when no work is offering or to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of disniissal
only), or to deduct payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(6) In lieu of such 44 working hours’ notice, except in circumstances roferred to above, the employer may pay 44 hours’ wages
and vice versa the employee leaving his or hor employment without notice shall forfeit 44¢ hours’ wages which may be deducted from
any wages due. .

(c) Where the employer terminates the employment of an employee within two weeks prior to a day on which a holiday occurs,
and such employeo is ro-engaged within a period of two weeks after such holiday or holidays, the employee shall be paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a period
of at least two weeks prior to the termination of employment. .

(@) Any day worker starting work shall be entitled to at least half a day's pay, and any picceworker to half a day’s work.

(8) MEar, Houns.--(a) A mesl interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutual arrangement between the employees and the employer, o shorter meal time may be fixed, in which case it shall
not be less than 30 minutes. :

{b) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employes shall be
compelled to work for moro than five hours without & break for a meal. Provided, howsver, that where three shifts are worked in a
continuous process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers.

(c) An employee engaged in the maintenance of plant, when breakdowns oceur, shall work meal hours at the ordinary rates herein
prescribed whenever instructod so to do. .

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union.

(9) PosTING OF DETERMINATION.—A copy of this Determination shall be posted by each employer in & prominent and accessible
place in his establishment.

(10) Notice Boarp.—The employer shall permit to be erected in a prominent position in his establishment a notice board
upon which representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business
of the Union, provided such potices are not objected to by the management.

(11) PaYMENT oF Waces.—Wages shall be paid weekly not later than Friday: Provided that where a shift finishes on a
Saturday morning payment may be made on the Satarday.

Wages shall be paid during working hours, and any employee kept waiting for his or her wages, beyond the ordinary working
hours, shall be paid at overtime rates for such waiting time : Provided that the present practice as to payment to employees on
npight shifts in each factery or mill shall continue. -

Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded to him
by post on the day following.

Not more thun two days' pay of each employee shall be kept in hand by an employer.

12) CERTIFICATE OF SERvICE.—An employes, if he or she asks for it, shall be entitled on tormination of service to a certificate
of length of service with an employer and the naturo of tho work upon which he or she was employed. .

(13) Bonus Payments.—In all establishments in which tasks are set and employees are paid for extra production the tasks shall
be 50 set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. per week to
earn at least 15 per cent. above the rates prescribed for their occupations and so as to permit juniors of average capacity in receipt
of wages between 17s. and 25s. per week to earn at least 20 per cent., and juniors of average capacity in receipt of wages less than
17s. per week at Ieast 25 per cent. in addition to the rates prescribed for their occupations.

(14) True aNp WaeEs Booxr.—a) The employer shall keep a time and wages book or record, in English, showing the name of
each employee, the age and/or experience of each employee paid as a junior under clause 2 hereof, the occupation of each employee,
the hours worked each day or each week, and the wages and/or sllowances paid each week.

(6) When any junior employee is engaged, he or she shall furnish a cectificate or statutory declaration as to his or her age,
and the employer may rely on such certificate or declaration until or unless he has noticoe of its inaccuracy. Any junior employee
giving misleading or false information as to his or her experience and/or age shall bo deomed to be guilty of & breach of this
Determination. :
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{c) The time occupied by an employee in filling in time books or in tho making of records shall be treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages bool or record shall be open for inspection to a duly accredited officinl of the Union during the usual
office hours at the employer's office or other convenient place, provided that no inspoction shall be demanded unless the secretary of
the Union or the branch sccretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment.

(15) HoLipays anp Sunpay Work.—{a) Subject to tho limitations mentioned hereinafter, the following days shall be regarded
as public holidays under this Determination :—New Year's Day, Good Friday, Easter Saturday (in establishments working a six-day
week), Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or any other day observed in lieu thereof.

(%) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment,
such payment to be to the full extent of the ordinary daily wage.

(¢) Pieceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for such
holiday.

(¢} When an employee is absont through illness or other reasonable excuse from his or her employment for & period exceeding
fourteen days, the employee shall not be entitled to payment for any holidays occurring during such period of absence:

Provided that where an employer consents to an employee having leave boyond the fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence.

(/) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances, and then only with the
consent of the Secretary for Labour.

(9) All work done by .time workers on the before prescribed holidays, and all work done by time workers on Sundays shall be
paid for at the rate of ordinary time in addition to the ordinary rate. All such work done by picceworkers shall be paid for at the
ordinary rate payable to employees on time work doing the same class of work in addition to such piecework earnings.

(h) All employees engaged on repairs or rencwals of the employer’s plant or machinery necessary for the resumption of work
the next following working day, or for maintaining the continnity of electric light and power (not including the installation of new
machinery), if worked on holidays and Sundays, shall be paid at the rate of timo and a half.

(16) AxnuaL Horipavs.—(a) Excopt as horeinafter provided employers, in each year, shall give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December inclusive, and chall pay
full wages for ordinary working days included in that period. Pieco and bonus workers roociving such holiday shall be paid time
rates. )

() Employees entitled to such holiday and required to work during that period shall be given a week's holiday on full pay
at some other time during the year, or if dismissed from employment before recciving such holiday, shall bo paid an extra weok’s
wages on dismissal. .

{c) ** Continuously employed ” for the purpose of this clause means cmployed (except as to breaks arising from slackening of
work) for the three months immediately preceding the 25th day of each December. Any cmployec dismissed during the two weeks
immediately preceding the 25th day of December shall be entitled to payment of one week’s wagos for such annual holiday.

(17) Rienr or ExTRY.—The scerctary or branch secretary of the Union, or any person authorized by the Union, shall have
the right to enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or
non-working time. .

If any official 80 authorized makes himself objectionable during any such visit his right to visit may be determined by the
employor affected. .

(18) PiecEwork.—(a) The lowest piecework price payable to any outside worker for performing any of the undermentioned
work shall be as specified in the following schedule, viz.:—

Price per Garment.
Description of Work.
Knitting or Crochetl F Wholly Making op.

s d. s d. s d.
Pullovers, or Sweaters, or Jumpers, power fabrio . . 14 2 3 3 0
Cardigans or Jackets, power fabric .. e . - 09 2 8 3 3
Pullovers, or Sweaters, or Jumpers, hand flat fabric .. . 13 2 3 3 6
Cardigans or Jackets, hand flat fabric .o . . 13 2 8 3 9

In the case of garments with a chest measurement not exceeding 32°, the above prices may bo reduced as follow :—

Kuitting or Crocheting . 4d. per garment reduction
Finishing .. . .o . W » v
Wholly making up .. o 1804, »

(6) Except as provided in tho preceding sub-clause, any employer may fix piccework prices for any process, provided such prices
enable adult employoes of average capacity to earn at least the minimum weekly rate preseribed for their respective classes with the
addition of 156 per cont. A schedule of such piecework prices shall bo posted in the mill or factory and & copy thereof forwarded te
the secrotary of the local branch of the Union. '

(c) Piecework prices now paid may be re-adjusted by employers to meet new circumstances created by this Determination,
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be
altered except by mutual agreement between the employer and pieceworkers concerned.

(d) Where an empl?ee has worked part of the week on piecework, he or she shall bn entitled to his or her earnings in {ull
for the actual timo worked on piccowork if the earnings are higher than the minimum rate for such tiwe.

(e} Adults and juniors doing the same oporations shall be paid the same piecowork prices.
(/) As far as practicable, different, grades of work shall be equitably divided between pieceworkers.
(9) A pieceworker who also instructs learners shall receive 10s. per week in addition to piccework earnings for the first week,

7s. 8d. for the second week, and 5s. for the third week, but at the end of the third weok shall not be called upon to continue
instructing a learner unless paid 58. per week in addition to the piecework carnings.

(k) Male pieceworkers called upon to perform work beforo the usual starting time or after the usual finishing time, shall be
paid for the first threo hours ls. per hour extra on the normal piccework price, and female pieceworkers 7d. per hour extra on the
normal piecework price, and for any overtime extending beyond three hours at twico the rates preseribed in this sub-clauso.

() Pieceworkers on the employer’s premuses at the cmployer’s request, ready and willing to work, for cach pay period shall
roceive at least the time rate prescribed for their occupations. X

(19) ADDITIONAL PayMENTS.—(2) An~employee who is required to chango from one shift to anothor without two days’ notice
of such ohange of shifts, shall be paid 3s. extra as compensation for change.
" (b) An employer who is employed as first aid man or woman, and who holds a first aid certificate, shall be paid 58. per week
oxura.
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(20) Mixep FuxcrioNs.—An employee engaged for more than half of one day, or shift on duties carrying & higher rate than
his or her classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall
be paid the higher rate for the time so worked.

(21) Lnurarions.—(a) Where practicable, each machine shall be stopped when being cleaned, the cleaning to be done in his
or her working hours by the employee whose duty it is to do so.

b () No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant for every
30 1b. weight. .

(c) No female shall be required to use an iron weighing moro than 8% Ib.

d) No temale shall be employed operating o manual sorew press other than those now employed, and the rates now paid to
females for such work shall be continued.

(e) One oporator receiving not less than an adult operator’s wage shall be employed on full-fashioned machines totalling
eighteen heads or more.

(22) OvursipE WorkERS.—(u) No work of any description or class covered by this Determination shall be done or performed
cutside the employer’s factory or workshop, except by a person who holds an outside worker’s licence issued by the Secrotary for
Labour: Provided thst no such outside worker shall employ any other person or persons whatsoever, save and except members of
such worker’s own family.

(4) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

(¢} An outside worker shall be deemed to be & person who worke by himself or herself, except as provided in sub-clause (a),
and is not employed in a workshop or factory. .

(d) The outside worker shall not work during any part of the day inside a workshop or factory.
(e) Every outside worker shall be paid the proscribed piecework prices or wagos rates as the oase may be.

(f) Every outside worker shall be provided, free of charge, with cotton, gilk, thread, and all other sewings and trimmings used
in the manufacture of garments. :

{(9) In the case of an employer delivering or collecting the work of such outaide worker, the same shall be done without charge
to such outside worker.

(k) Every employer who has work done elsewhere than in his factory or workshop shall comploto, each calendar month, in
respect of each outside worker in his employ, a roturn in the form prescribed by Schedule *“ A to this Dotermination. Such return
shall be lodgod with the Secrotary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall complete, ench calendar month, in respect of the work done by him or her, & return in the form
prescribed by Schedule “ B to this Determination. Such return shall be lodged with the Secretary for Labour within seven days
after the end of the calendar month to which it refers.

(#) Except as provided in this clause no employer shall require or order or cause to be performed or contract for the performance,
of work of any class covered by or referred to in this Determination (including the work of preparing eny material for manufacture
or materials so prepared)— '

(1) In any placo other than his usual workehep or factory; and/or

(2) By any porson or persons other than his employees usually employed at such workshop or factory.

(7) Nothing herein contained shall affect the right of the employer to contract, sub-contract, let, or sub-let to any person
employing not fower than four persons (exclusive of merabars of his or her own family) who conducts a workshop or factory, snd is
affected by this Determination.

(23) LivuraTioN oF EmPLOYER'S LiaBiuiTy.—Where an employor has made & payment to an cmployee, which payment purports
to be a payment of the wages payable under this Determination to the employee for any period such employee shall not recover from
his employer any further sums prescribed by this Dotermination in respect of any scrvices rendered to such employer during such

riod, unless within & period of nine calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to the employer by the employee, or some person on his behalf.,

(24) GexERAL.—(a) Hot Water.—Employees shall be provided with hot water free of charge.

(b) Seats for Female Employees.—When roquested by employees, and where practicable, suitable seats shall be provided for
female employcos in positions handy to their work.

(c) Rest Room.—In factories where ten or more female cmployeces are employed, a properly ventilated rest room shall be
provided for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber hot water bag.

(d) Dining Room.—Proper dining room accommodation shall be provided by the employer when requested to do so by a
majority of his employees.

(¢) First Aid Chest.—The employer shall provide a properly equipped first aid chest. Such chest shall comply, as to its
vontents, with the requirements of the Factories and Shops Acts.

(f) Clothing.—When requested by the employces concerned, the employer shall provide employeos working in the wool scouring
dye house, willing and scouring, yarn dyeing and picee carbonizing (except piece drying) departments with suitable protectivo clothing,
such as gloves and top boots or clogs, and (when working with acids) aprons. Employees shall take reasonable eare of clothing so
provided,

(g) Tools of Trade.—Al} materials and appliances required for the cleaning of machinery shall be supplied by the employer free
of charge.

() Changing Accommodation.—Separate dressing sccommodation shall be provided by the employer for male and female
employees.

(i) Morning Tea,—Opportunities for morning tea shall be afforded by the employer to female employees betwoen the hours
of 10 a.m. and 11 am.

{#) Floor Coverings, drc.—Where practicable, wooden platforms shall be placed before machines, and no employee shall bo
oalled upon to stand on a baro concrete, or briok, or gtone floor when operating oF attepding to & machine,
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(25) PERIODIOAL ADJUSTMENT OF WaGES.—The wages rates for adults set out in clause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of section 21 of the Factories and

Shops Act 1934, tho Board determines that such wages rates shall be automatically incrcased or decrcased by tho same amounts
and at the same timo as such basic wage rate and minimum rate.

The basic wage rate and minimum rate shown herounder shall be adjusted as prescribed in clause (26).

Needs Basic | S5 | Total Basic | Minimum Wage
Place. Wage %3 Wage for for Adult Index Number Set
(adjustable). 5 § Males. Females. Assigned.
£ s d s d £ s d £ s d
Sydney ..
. Molbourne
Within the area to which this Determination applies 318 0 53 0 4 30 2 5 0 Adelaide .. » Weighted
. Perth average.
Hobart ..

(26) ApJUSTMENT OF Basic Wagk For ApuLt Mares aNp MiNiMum Rare ror Apurr Feuwares.—(e) Until the boginning of
the first pay period to commence in November, 1940, tho amounts of the basic wage for males and the minimum rato for females
shall be as prescribed in clause (25).

(4) During each future period of or near a quarter beginning with the first pay period fo commence in a November, a
Fobruary, a May, or an August, tho amounts of tho basic wage for males and minimum rate for fomales shall be adjusted by tho
following mothod according to the position and fluctuations (if any) of the Commonwealth Statistician’s ‘‘All Itoms’ Retail Prico
Index Numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(1) The Indox Number sot to be appliecd to a place is that assigned thercto in clauso (25).

(2} The Index Number for the calendar quarter noxt preceding the period of or near a quarter for which the adjustment
is made is to bo ascortained.

{3) Tho amounts assigned in the following table (or any extension thereof) to the Indox Number Division comprising
that Number to be ascertained.

(4) The basic wage for males and minimum rato for females shall be of thoso respective assigned amounts during such
successive period of or near a quarter.

TABLE.
> | 2 Wi . EE
Tndox Number | YOSARRC 22 | AR MR adex Number | NOGRANI | 22| TR | Mg e
Divisions. (adjustable). g 2 Males. Females. Divisions. (adjustable). § 3 Males Females.
= = .

£ s d s.d.| £ & d £ s d. £ g d s.d | £ s d £ s d.
846-858 3 90 314 0 2 0 0 957- 969 .. 318 0 4 3 0 2 5 0
859-870 .. 310 0 315 0 2 0 6 970- 981 .. 318 0 4 4 0 2 5 6
871-882 .. 311 0 316 0 210 982- 993 .. 4 0 0 4 6 0 2 6 0
883-895 . 312 ¢ 317 0 2 1 6 994-1006 4 1 0 4 6 0 2 6 6
896-907 313 0 5 0] 318 0 2 2 0 1007-1018 .. 4 2 0 5 0| 4 70 2 7 0
908-919 314 0 319 O 2 2 6 1019-1030 .. 4 3 0 4 8 0 2 7 6
920-932 315 ¢ 4 0 0 2 3 ¢ 1031-1043 .. 4 4 0 4 9 0 2 8 0
933-944 .. 316 © 410 2 3 6 1044-1055 4 5 0 410 0 2 8 6
945-956 . 317 ¢ 4 2 0 2 4 6 1056-1067 4 6 0 411 © 2 90

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wago of 8ls.
per week, and any extonsion of the table must be constituted similarly. .
(¢) Tho amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the needs
basic wage for males and minimum wage for adult fomales, as the caso may bo, caleulated to tho nearest sixpence, any oxact threspenco
in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under the appropriate award

of the Commonwealth Court of Conciliation and Arbitration. .
SoHEDULE ‘“ A "—Seo clause 22 (A).
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.

Return for the month of
Namo of employer

Address.
Price,
Type of Welght Gauge of o e
Garment, Pight. Mlachine,
Knoltting, Finishing, Total,
Knitted Fab Dozen. £ s d. £ s d £ s d
itt ‘abrics -
Garments . .
Hose .. . .
Half Hose . ..

ﬁ’eigﬁt and description of raw material supplied
{ Namo

i Address

Signature of employer.
Nore.—Supplies of this form may be obtained from the Secrotary for Labour, Spring-atreet, Melbourne.
To be lodged within seven days after the end of each calendar month.

By whom ‘thade
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SorEDULE ‘‘ B “—=See clause 22 (A).
OUTSIDE WORKER’S RETURN.
For month of
Name of outside worker.

Address,
Price.
—_— Type of Welght. Gauge of Q It *
Garment. ght. Machine. I *
Enltting. Finishing. Total,
Knitted Fabri Dozen. £ s d £ s d £ o d
it ‘nbrics

Garments ..
Hose .. . .
Hailf Hose

Weight and deseription of raw matorial supplied.
( Name

' 1 Address

Signature of outside worker.
Nora.—Supplies of this form may boe obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month,

For whom made .

W. W. HARRIS, Chairman,

REX L. CECIL, Secretary.
Melbourne, 27th September, 1940,

By Authority: T. Riber, Government Printer, Melbourns,
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. Factories and Shops Acts. .
DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Nore.~This determination applies to the whole of the State of Victoria.

accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 18th July, 1938, has had the
power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the meat export trade at the following classes of work :—

(@) slaughtering or dressing sheep, lambs, cattle, pigs or calves;
(b) boning, trimming, or labouring ;
{c) skin store work;”

has made the following Determination, namely :—

(1) That on the 17th October, 1940, the last previous Determination of this Board shall be revoke! and replaced by
this Determination.

2

No. 371.—12557/40. -

SHEEP AND LAMBS,
(a) Rates of Pay—
(i) Chain System as hereinafter described—
To slaughtermen employed in Group A, 3s. 104d. per 100 sheep or lambs slaughtered .. | Rams (other than ram

To slaughtermen employed in Group B, 41s. 53d. per 100 sheep or lambs slaughtered .. Jambs) double rates.
To learners—
For the first 18 days of employment—
¥rom Monday to Friday inclusive . .. . . .. 16s. 8d. per day
Saturday .. . . .. 8. 2d.

Thereafter until considered competent by the employer—

From Monday te Friday inclusive o ..

Saturday .. .- . . .- .. . e . 2d.

The amount to be paid to learners in each team shall be deducted from the total earnings of such team
and the balance shall be divided equally between the remainder of such team.

No person under the age of 19 years shall be employed as a learner.

To men employed as pointsmen, men changing from long hook to gambrel and slide, washers, wipers, trimmers
and stringers—

Such men shall not be members of the team but shall be paid by the employer at the rate
hereinafter prescribed for other labourers, and juvenile wipers, washers and stringers shall be paid
at the rate hereinafter preseribed for juvenile workers.

When one team only is employed, the composite rate of 45s. 4d. per 100 sheep or lambs slaughtered
shall be divided equally between the members of Groups A and B.

When two or more teams are employed, men employed in Group A shall divide 3s. 10§d. per 100
sheep or lambs slaughtered eiually between them, and men employed in Group B shall divide
41s. 53d. per 100 sheep or lambs slaughtered equally between them.

(ii) Solo System as hereinafter described—
To slaughtermen employed on the solo system, 453, 4d. per 100 sheep or lambs slaughtered. Rams (other

than ram lambs)—double rates. .

(5) Duties of Slaughtérmen— i
Men employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system.
(i) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into a team
or teams. Each team shall be divided into the following groups:— :

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, inserting spreader, skinning fore legs, removing tongue and swestbread, tying
weasand, punching briskets, removing spreader, splitting skins, removing front trotters, flanking
and thumbing up, clearing tail and rectum gut, punching off skins, scalping and removing heads,
gutting, removing pluck, splitting down briskets.

(ii) Solo System.—A slaughterman may be employed in individually performing the complete procesa of slaughtering,
trimming and dressing sheep or lam's. Such slaughterman shall perform, in addition to trimming, such of
the duties referred to in the preceding paragraph as are applicable to a solo slaughterman.

so» 208, 8d. per day
9s. 2d
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{3) CATTLE. -
(2) Rate of Pay to Slaughtermen.—2s. 6%d. per head of cattle slaughtered.
(5} Duties of Slaughtermen—
Men slaughtering cattle shall be divided into the following classes—
Class A.—Men employed grounding, backing off, skinning
Class B.—Men employed knocking down, shackling, hoxsbmg to bleeding rail, sticking, cutting off heads
placing heads on slide or table, sawing horns, lowering, footing off, pntch.mg cutting brisket and aitch,
lowering weasand, freeing heart fat, saving sweetbreads, removing caul fat, sawing brisket and aitch,
_Placing rollers, hoisting, wiping, lzmd.lng, necking off, d.roppmg hide down chute, fronting out, chopping
" ‘or machine sawing.
Class C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping
forequarters.
() Orgo.rnzatxon—

(i) Team System.—An employer may organize a tcam of employees consisting of not less than seven men in
the proportion of 2 Class A, 4 Class B, 1 Class C or any multiple thereof. The total earnings shall be
divided among the members of such team as follows :-—Class A three ninths, Class B five ninths, Claas C
one ninth, The amount allotted to cach class shall be divided equally among the members of such class,

(ii) Gang System.—An employer may permit any number of men, not oxceeding six, to form themselves into a gang.
The total carnings of such gang shall be divided between the members of such gang in such proportion as
shall bo mutually agreed upon between the employer and all of the members of such gang.

(4) CaLvrs.

Rates of Pay to men slaughtering calves on the chain lystem or by the solo system-——
Calvos 100 1b. and under, skin on

. . .. 41s.10d . per 100 calves,
Calves 100 1b. and under, skin off, mechsmca.lly removed . .. .. .. 49s, 10d. per 100 calves,
Calves, 101 Ib. to 150 1b., skin on .. .. .. .. .. 54s, 10d. per 100 calves,
Cnlvcs, 101 1b. to 150 lb., skin off, mechamca.lly removed .. . . .. 648, 10d. per 100 calves.
Calves, 151 1b. to 200 1b., skin on .. .. .. .. .. 66s. 10d. per 100 calves,
Calves, 151 1b. to 200 lb skin off, mechamc&l.ly removed .. .- . .. 8ls, 10d. per 100 calves.
Calf skinners ecngaged skmmng cold calves— .

Monday to Friday inclusive .. . .- .. .. . .. 2ls. 8d. per day °

Saturday . . . .. 9s. 8d.

The weights referred to ahove are as stated, either mcludmg the we:ght of skin where the rate

is quoted with skin on,
or excluding the weight of skin whero the rate is quoted with skin off,

(5} Pros.
(a) Rates of pay to men slaughtering pigs— - .
Machine dehaired—
Up to 100 lb. .o . . . o e . +. 7d. per head.
101 1b. to 200 lb. .. . . . . . . ++ 9%d. per head.
Over 200 Ib. .. . “ .. .. . . .. 1s. 3}d. per head.
' Hand seudded—
Up to 100 Ib. .. .. »e .. . . . .+ 1. per head.
101 1b. to 200 Ib. .. . e - . . - .. 1s. 3}d. per head.
Over 200 Ib. 2s, 0}d. per head.
If pigs are put thmugh smgemg "machine 6d. per head shall .be added to the above rates.

(6) Duties of slaughtermen slaughtering pigs. —Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
handling into and in scald tank, handling out of scald tank into machine, handling out of machine, scraping,
shaving and thoroughly cleaning, opening up and removing viscers, washing and hanging off, chopping or sawing
down, washing and tucking up.

(6)
JUVENILE WORKERS. OTHER EMPIOYEES.
For definitlon see clause 9. Tor definition see Clause 9.
‘Wages per Day. Wages per Day,
Monday to Saturday. Monday to Saturday.
- Friday. . Friday.
s d. 8. d. 8. d. s. d.
18 years and under 17 years .. 6 4 2 3 Boners (Beef and Mutton) .. 22 2 9 2
17 years and under 18 years .. 6 10 210 Slicers and Trimmers .. .. 19 0 8 0
18 years and under 19 years 8 2 3 3 Boners' Labourers .. . 18 2 7 8
19 years and under 20 years .. 9 3 3 7 Skin Shed Labourers .. . 17 11 711
20 years and under 21 years .. 13 2 6 4 Other Labourers .. .. ‘e 19 2 8 2
{7) TmES or BEGINNING AND ENpING WORK—
Skin Shed Labourers— Time of Beginning.  Time of Ending.
From Monday to I‘nduy mcluswe .. .. o o .. 730 am. .. & pm.
Saturday . . .. . .. 730 am. .. 1l am.

All other employees'—
From Monday to Friday inclusive .. . .. .. .. 7153 am. .. 445 pm.
Saturday .. T a 10.50 a.m.

Provided that the ordmary hours to be worked on any duy by any employee without payment for overtime, as provided for
in Clause 8, shall not exceed-—

From Monday to Frxday inclusive .. ..
Saturday .. ..
(8) OverTIME—
(a) Team Slaughtermen engaged on sheep, lambs or calves—
From Monday to Friday inclusive—
For the first 20 minutes after time of ending work, or in excess of 8 hours 10 minutes work, rate and & quarter,
thereafter rate and o half.
Saturday—
For the first 80 minutes after time of ending work, or in excess of 3 hours 10 minutes work, rate and a quarter,
thereafter rate and a half.
All work done before time of beginning work, rate and a half.
(b) All other employees—
From Monday to Friday inclusive—
Outside the times of beginning and ending work, or in excess of 8 hours 10 minutes work, time and a half or rate
and a half.
Saturday—
Outmde the times of beginning and ending work, or in excess of 3 hours 10 minutes work, time and a half or rate
and o half.

.. .. .. 8 hours 10 minutes.
. .. .. 3 hours 10 minutes,
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(9) DeFNrTioN.—A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of
the following tasks, viz.:—Washing, wiping, stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tage
and strings, pinning tails, picking up wool pieces, veining, sweeping, carrying gambrels, slides and spreaders, washing and packing
hearts, stamp-marking carcasses, feeding grade elevator, working in the beef house for the purpose of learning the trade.

(10) Warrg TimE.—(a) If any employee covered by the team slaughtering clause comes to work at an hour specified b;
the employer, or if he comes to work at the usnal hour without being notified previously that he shall not be required, he shall
(except in the case hereinafter mentioned) be paid as from that hour at the rate of 3s. per hour until he be started work on
that day, or until one hour after notice that he shall not be required on that day. The excepted case is that of his being
started at work within 30 minutes after the hour specified or usual time, as the case may be.

(b) When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted killings during
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 3s. per hour for such delay.

(c) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from the
beginning of the period. -

{11) MeaL TiME.—
(@) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m.
(b) Team slaughtermen shall be allowed one hour for a meal between 12 noon and 1.15 p.m.
(¢} All other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.

(12) Smoxros.—All employees shall be allowed fifteen minutes smoko between 9 a.m. and 10 a.m., and fifteen minutes
smoko between 3 p.m. and 4 p.m.; provided that stickers shall commence their smokos fiftéen minutes earlier than the team
slaughtermen.

(13) GrinDsTONES.—An employer shall provide grindstones in the proportion of one grindstone to every 20 slaughtermen
employed by him.

(14) Warerrroor CLoTmiNG.—Waterproof boots and waterproof aprons shall be provided by the employer free of charge to
-employees engaged as washers and scrubbers. Such boots and aprons shall remain the property of the employer.

(15) SprciaL RaTes.—Slaughtermen shall be paid rate and one half and all other employees shall be paid double
time for all work dome on Sundays, Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday,
Easter Monday, Cup Day and Butchers’ Picnic Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the abovenamed holidays, the special rate shall only be payable for work done on the day so substituted.

STEEDERY
(16) HoLipays.—All employces {othor than slaughtermen) shall be entitled to the ten holidays hereinafter mentioned
without any deduction of pay, provided that such employee has been employed during any portion of the working week in which
any one or more of such holidays is observed, viz:—Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day,
Anzac Day, Good Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays in any place, all employees in that place shall be entitled to such
day in lieu of the holiday for which it was substituted.

(17) WerenTs.—All weights referred to shall mean the frozen weights of animals slaughtered.
(18) Skins.—Skins and hides shall be taken off free from cuts and tears.

(19) TaLLy Boarp.—Each employer using the team system of slaughtering shall cause to be hung in a conspicuous place
a blackboard, on which shall be recorded the daily tally and the number of men on each chain.

(20) Pa¥ Dav.—Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working
week wages shall be paid on the day in which such cessation occurs.

RAY H. BEERS, P.M., Chairman.

J. R. MACPHERSON, Secretary.
Melbourne, 2nd October, 1940,

\

By Authority: T. Rinxx, Government Printer, Melbourne.







