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Factorics and Shops Acts.
DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
Nore.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropoiitan
District.
Cooking in hotals. clubs, restavrants, eating houses, coffee palaces in whieh three or more adults are 1 ermanently employed
in the kitchen.
Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secrctary, Apprenticeship
Commission, Gisborne-street, Methourne.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 21st day of November, 1938 has
had the power to determine the lowest prices or rates which may be paid to any person or persons or ¢lasses of persons—

(a) employed in a restaurant, coffee palace, hotel, eating-house, or any %remiaes for which a colonial wine 1 cence or
billiard table licence is in force or which are occupied as a club, but not including persops subject to the
jurisdiction of any other Board heretofore appointed :

(b) employed in the business of a caterer; .

(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocoa, milk,
or any other non-intoxicating beverage whatscever consumed on the premises;

(d) employed whole or 'part time selling confectionery, or pastry in any place in which the business of a restaurant is
carried on—

has made the following Determination, namely :—
(1) That on the 20th Novembor. 1940, the last previous Determination of this Board shall be rovoked and replaced by

this Determination.

HOTELS.
@ APPRENTICES AND IMPROVERS.
Wages (see below for Deductions where Board or
Lodgtiog is Provided).
Within a radius of 25
—_ miles of the General Post Iw ail other parta ——
Office, Melbourne ; and in of Victoria,
the Town of Mildura,
Males. Females, Males. ’ Femalea.
Per Week of Per Week of
44 hours. 44 bours,
PROPORTION (IN ANY PLAOCE),
s d. s d. s d. s d.
Improvers employed in the MALES OR FEMALES,
bar—
18 years of age or under .. 82 6 52 6
19 years of age .. .. 57 © 67 0 Apprentices.
20 years of age .. .. 67 @ .. a7 6 .- .
Apprentices and all other One apprentice to every three or fraction of three
Improvers— workers receiving not less than the minimum wage.
16 years of age or under .. 34 6 56 3 29 3 8 0
17 years of age A 42 0 56 3 36 6 53 0
18 years of age .. .| 470 56 3 41 3 83 0 Improvers,
19 years of age .. .- 63 3 56 3 47 6 53 0
20 years of age .. .. 64 3 &6 3 57 0 63 0 Such number of improvers as shall not, together with
. . apprentices, exceed, in the aggregate, one to every
Deductions from the above three or fraction of three adult weekly workers
rates when the employee is . receiving not less than the minimum wage.
supplied, by the employer,
with board or lodging es .
follows :— Deductions per week.
Board of three meals on
each day .. .. 13 & 13 5 12 3 12 3
Board of three meals on
each day ?ther tklian dtile
mployce’s wee y . 3
: Pil.y AN v 1 8 11 6 11 6 11 o -
Lodging o . 4.9 4 9 4 9 4 9
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Ornxs Exproynzs.
Weages (see below for Deductions where Board or Lodging is Provided).
Within a radfus of 26 milea of the
General Poat Office, Melbourne,
within a radius of 5 miles of the In all other parts of Victoris.
principal Post Office at. 00:10!18.
—— and in the Town of Mildurs.
Males. Femalea. . Males, - Females.
Per Week of Per Week of Per Week of Per Week of
4 44 Houn, 44 Hours, 44 Houra, 44 Hours,
s d. s d. s d. e d.
Barman .. .. R . . 9% 6 . 92 6 .
Cellarman .. .. .. .. .. . 108 6 . 103 6 .
Asgistant Cellarman .. . . . - - 9% 6 .. 92 6 e
Steward - - .. - wn .. .. 9% 6 .. 92 6 ..
Barmaids e .. 0 9 o 67 9
First cook where number of persons employcd in kltohen m-—
Eight or more .. . . . 132 6 96 9 120 6 93 9
Five, six, or soven . .. .. .. . 115 © % 9 112 0 73 9
Three or four . .. - 109 0 69 9 1086 0 66 9
Other first cooks, or cook amployed alone . 103 0 68 9 100 © 65 9
Becond cook where number of persons employed i m kltchen g
Eight or more .. . .. .. . 115 ¢ % 9 112 0 73 9
Tive, six, or reven . .. .. .. .. 103 © 68 9 100 0O 66 9
Other second cooks 97 0 64 9 4 0 61 9
Night or relieving cook where number of persons employed in Kitchen is—
Eight or more .. . . . . 1156 0 78 9 112 0 73 9
Five, six, or seven . . 103 0 68 9 100 0 a5 9
Other night or rellevmg cooks . .. . 97 ¢ 64 9 9+ 0 81 9
Larder cook .. .. .. . .. N 160 0 64 9 97 0 61 9
Pastrycook . .. . ‘. . 103 0 64 9 100 O 61 9
Stove, grill, ﬁah third or breakfast cook . . . o . 97 0 60 9 84 0 57 9
Vegetable or assistant cook . .. . . “ 95 0 58 9 92 0 55 9
Oysterman .. .. .. .. o g1 0 - 88 0 ..
Pantryman or k:tohenmm . . . .. 81 0 88 0 .
Storeman .. . .. .. . e 93 6 . 80 6 -
Head waiter .. . . .. 86 6 93 6 .
Other waiters .. . . .. . .81 0 - 88 0 .
Night porter .. . . .. .- .. . 91 0 .. 88 0 .
Day porter . . .. . s - g1- 0 - 88 0 .
Billiard-room attendant - - . .. .. 8l 0 . 88 0 .
Commissionaire or . - .. 91 0 . 88 0 .
Housekeeper, strewardsss. or manageress . . . . .. 72 3 .. 6 3
Laundress .. . . . . .. 60 9 57 9
Head waitress . . .. .. .. . . 60 9 . 57 @
Other waitressea . . .. .. .. . 86 9 53 9
Pantrymaid or kitchenmaid .. o . o . . 57 9 - 54 9
Housemaid .. . . . .. .. 87 9 - 54 9
Persons not otherwise provnded for .- 91 0 57 9 88 0 54 9
Deductions from the above rates when the employae is supphed by
the smployer with board or lodging as follows— Deductions per week.
Board of three meals on each day . 18 5 13 5 12 3 12 3
Board of three meals on ea.ch day other than on the employeea
waﬂklyd&yoﬁ .. 11 8 11 & 11 6 11 6
dging .. .. . .. . 4 9 4 9 49 49
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymmd (employod . 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.} .. . 31 6 . 28 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
ol this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any smployee in any hote!
is required to keep a tims-book in the prescribed torm wherein sach employes shall enter daily a record of the hours worked.

(8) OverTiya.—The following ratea shall be paid for overtime :—
(a) Persons employed in the bar—

For all work done outside a period of 11 hours per day from the timse of their beginning 7 Caloulated on
to the time of their endmi work or in excess of § hours in any one day .. Time and a half the rates -
For all work done in any wee] (within a period of 11 hours per day from the time of fixed without
eir to the time of their ending work) in excess of the maximum board and
number of hours fixed as a week's work . .. .. Time and a half lodging.
(b) All other persons—
For sll work done outside a period of 13 hours per day from the time of their beginning Calculated on
to the time of their ending work or in excess of 10 hours in any one day .. .Time and a half the rates
For all work done in any week (within a period of 13 hours per day from the time of . fixed without
their beginning to the time of their ending work) in exoess of the maximum board and
number of hours fixed as a week's work .. : .. Timeand ahalf) lodging.

(4) Terns oF EmproyMeNT.—All employees (other than casual employeec) shall be engaged by the week and shall be paid
weokly. Except in the case of misconduct by an employee forty-eight hours’ notice shall be flven by the employer or employee
to terminate employment, or in lieu of such notice, two days’ wages shall be paid by the employer or forfeited by the employee.
When notice of termination of service has been given, employees shall be paid within 24 hours from the expiry of such notioe.

(6) Casvar LaBour.—Casual employee shall mean and be deemed to be any employee eugagod for less jod than the
working week of 44 hours on the class of employment for which the casual is employed. This clause ahall not apply to employees
ongaged by the weok.

Casual employeee shall be paid—

Males .. Time and a half with a minimum of 8. per day for & lunch waiter, or Ge. per day for any other
engagemant.
Fomales .. 23, 3d. per hoar with s minimum of 4s. 6d. each engagement.

Cosual employees shall be enm,led to all fares exceeding 3d. per day necessarily incurred.
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(8) Livive 1N ALLowancE.—No employes shall bs compelled to board on the premises where he or she is employed. Ifthe
employer desires the employee to board on the premises where he or she is employed, then meals and accommodation shall be provided
by the employer without any deduction in wages. If the employer and employoe mutually agree that meals and accommodation
shall be provided the amounts to be deducted shall be those set out in clause (2).

(7) Srrcial Rares.—The special rate to be paid for all work done on Sundays by persons employed in the bar shall be
time and a half, and the special rate to be paid to any person for all work done on New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Christmas Day, or Boxing Day, shall be time and a half
calculated on the rates fixed without board and lodging ; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(8) AnxvuaL Leave.—Persons employed in the bar shall be granted two weeks’ leave of absence on full pay, and all other
‘persons one week’s leave of absence on full pay on completion of each twelve calendar months’ service. Such leave may be
applied for and shall commence at any time within two months of such leave of absence becoming due. A pro rata leave of -
absence on full pay shall be granted to any employse who has worked three months or over. An employee shall receive at
least seven days’ notice of the day on which his annual leave is to begin.

(8) DEFINTTIONS.—

(a} * Barman * or * Barmaid " shall mean and be deemed to be a person usually employed for more than two hours
in any one day or night, in the sale of liquor, over the bar, either wholesale or retail, in any hotel or other
licensed premises. .

(&) “ Cellarman ” is an amplo?ee in charge of, responsible for and substantially engaged in looking after the contents
of the cellar of an hotel.

(¢) * Assistant Cellarman " shall mean and bo deemed to be s person who is substantially engaged in working in the
cellar of an hotel.

CLUBS,
(10) APPRENTIOES OR IMPROVERS.
Waces pEe WEEK or 44 Hours.
PROPORTION (IN ANY PLACE).
Males. . Females.
s d e d MALES OB FEMALES.
Under 16 years of age o 22 3 22 3 - Apprentices. .
18 yoars of age L. .. 30 6 23 9 One apprentice to eve; three or fraction of thres workers
17 . .. .. 34 8 28 9 receiving not less than the minimum wage.
18 ” . 41 3 29 3
18 » . 49 9 - 31 3 L. I m{roven.
20 " . 64 6 36 6 One impwover to every four or fraction of four workers
receiving not less than the minimum wage.
OTHER EMPLOYEES.
t Waoes.
Within a radius of 25 miles of the General Post
Balineats Goalong, and_Waseasmbost, aad In all other parts of Victorta.
. the Town of Mildurs.
. Males. Females. Males. Females.
;
o onsa, Per Weok of 44 Hours. Pt Heore! Per Week of 44 Hours.
e d T d. s d. s d.
Steward .. . . . .| 9 8 . 91 6 . .
First cook where the number of persons employed in
the kitchen is—
Eight or more .. T ..] 120 8 7 6 120 6 7 6
Five, six, or seven .. . .| 104 6 87 6 104 6 67 &
Three or four .. .. .. .. 95 3 85 0 95 3 85 0
Other first cooks or cook employed alone .. 9l 3 0 83 6 65 0
Seoond, or night or relieving, oook when_the numbe
of persons employed in the kitchen is—
Eight or more .. * . .= 100 8 67 6 100 6 67 6
Five, six, or seven .. .. .. 00 6 59 6 90 6 50 6
Less than five - .. . .. .. 89 0 57 6 87 6 37 8
Larder cook .. . . .. .. 89 0 57 6 87 6 57 6
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Swe::sr};g:k .. .. .. . .. 91 O 59 6 90 6 59 6
Stove, grill, third, or breakfast cook .. . 89 0 85 0 87 6 55 0
Vegetable or asaistant cook . .. .. 87 6 55 0 86 6 55 0
Oysterman .. .. . .. 90 © e 88 6 ..
Pantryman or kitchenman .. . 87 0 . 85 6 ..
Storeman . .. . .. .. 87 0 87 0 ;
Head waiter .. .. . . . 89 0 89 0 ;
QOther waiters . e e . 87 © .8 8 .
Night porter .. . . . . 87 0 85 8 :
Day porter .. e . = . g; g . g; g ..
illiard-room attendant . o .. . .
(]? docd o ire or ger .. . ..{ 870 . 85 6 o
Housekeeper, Stewardess, or Manageress . . 85 0 6 0
Laundress .. . . .. . .- 63 0 53 8
Head waitress or Supervisor .. . .. 53 6 . 53 6
Other waitreeses . .. . . S 51 0 . 51 0
Pantrymaid or kitchenmaid .. . . .- 51 0 51 0
Counterhand .. .o . . .. .. gi g 51 0O
Housemaid .. t.. .. .. .. .. .. 51 0
t otherwise provided for .. .. &7 0 51 0 85 6 51 0
Persons not ¢ .p Per week of 20 hours. Per week of 20 hours.
Provided that a mini- Provided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
* hours worked. hours worked.
Midday waitress or midday Litchenmaid or pantry-
‘maic{ (employed only between 11.40a.m. and 3 p.m.) . 30 6 .. . 30 6
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NOTE.—A copy of this Determination shalt be displayed at or near the entrance of every establishment where tho Determination
. of this Wages Board applies.
t_ Except in tho case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employes
the minimum wage shall be, where the employer—
(a) boards the employee and provides three meals per day, one of which shall be a substantial meal, 14s. 10d. per week less ;
(b) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. 4d. per week less ;
(¢} provides only two meals per dav for an employee who is employed between 6 a.m. and 3 p.m. or betweon 11.30
a.m. and'11.45 p.m., 9. 4d. per week less; or
{(d) boards and lodges the employee, 20s. 1d. per week less.
Notwithstanding any other condition in this clause no deduction for meals shall be mado for a public holiday when the employes
is not required to work on such public keliday.
In computing the amount to be deducted for meals where an employee works for less .than six days s week the amount
to bo allowed as a deduction for each day shall be 3/, of the amount herein provided for a weekly deduction.
(11) Terus or EmprLoymMEST.—Employees (other than casual employees, midday waitresses and midday kitchenmaids or
pantrymaide) who in any week work for less than 44 hours, shall for such week be paid as follows :—
(@) For work done during a week in which any of the public holidays mentioned in clause (15) occurs :—
(i) Time and a third for all work done on days) Provided that the earnings of an employes in any such week

other than the public holiday shall not exceed ordinary wages rates for an ordinary week’s
(i) The rate fixed in clansé (16) for work done { work plua such amount of tho special rate fixed in clause (15) as
on the public holiday is greater than ordinary time.

(6) For work done during any other week.—Time and a third up to but not exceeding ordinary wages rates for an
ordinary week’'s work.

{12) Overrime.—The following rates shall be paid for overtime :—
(o) Persons employed in the bar—

For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeopers as a late trading day) in excess of 10 hours . .. Time and a half | the rates fixed

For all work done outside a period of 12 hours per day from the time of their beginning without any
to the time of their ending work o . .. - .. Time and a half | deductionsfor

For all work done in any week (within & period of 12 hours per day from the time of board and/or
their beginning to the time of their ending work) in excess of the maximum lodging.

number of hours fixed as a week’s work
{b) All other persons—
For all work done on any day (cther than the day locally observed by ordinary Calculated on
shopkeepers as a late trading day) in excoss of 10 hours W <. Time and a half | the rates fixed
For all work done outside a period of 13 hours per day from the time of their beginning without any
to the time of their ending work . - .. . .. Time and a half | deductionafor
. For all work done in any week (within a period of 13 hours per day from the time of board and/or
their beginning to the time of their ending work) in excess of the maximum odgin ;.
number of hours fixed as a week’s work .. .. . Time and & half
(13) CasuaL Lapour.—Casual employees (i.e., persons employed during any week for not more than one-half the maximum
number of hours fixed in this determination as a week's work) shall be paid—

Time and a half

For the firat 5

— hours” work done Thoreafter. ‘ —
on any one day.
| Per Hour. Per Hour,
i s d. s d.
Males .. . 2 6 b 9 With a minimum of 7s. 3d. for work done on any one day
Females = | 110 1 3 With a minimum of 5s. 6d. for work doue on any one day

(14) TraveLLING.—The special rate to be paid to employees who work away from their employer's place of business for
time ocoupicd in travelling betwoen the employer's place of business and work, or betweon the employeo’s residence and work
shall be 2s. per hownr.

(16) SpeoiaL RaTES.—The epecial rates payable to persons for work done on New Year's Day, Australis Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, or Boxing Day shall be time and a half, caloulated
on the rates fixed without board and lodging; but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(16) Uxtrorms.—Where any female employse is roquired by the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the employer.

(17) ANNuaL Leave.—All persons (other than Casual Employces) employed in clubs shall be granted one weock's leave of
absence on full pay on completion of each twelve calondar monthe’ service. Such leave may be applied for and shall commence
at any time within two months of becoming due, provided that if an employce leaves or is dismissed bofors being granted leave,
he or she shall bo entitled to a wook's wage in lieu of same. An employce shall receive at least seven days’ notice of the
day on which his annual leave is to begin. An employco who leaves or is dismissed after having worked for three months or
over shall be entitled to a pro raia leave or payment in lieu thereof.

(18) DerINITIONS.—(a) “* Sweets Cook ™ shall include any person manufacturing cakes or pestry for. meals supplied by the
employer. ‘

P y(b) * Substantial Meal.”—A substantial meal shall consist of food comprising soup, entrés, or joint, vegetablos and sweots, and
on Fridays, a choice of fish.

(¢} * Full Pay " shall mean the rate prescribed in the Determination for the class of work performed, without any deductions
whatever, - .

(19) Uxiox Orrrorans RigHT oF ENTRY.~—Any official of the Federated Liquor and Allied Trades Employecs Trades Union of
Australasia authorized in writing by the Secrotary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time.sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such establishment or premises shall produce the authority in writing mentioied on a demand by an
employer or his representative for such production.

(20) TERMINATION OF EMPLOYMENT.—Employees (other than Casual Employees) shall, except in a case of misconduct by
either employer or employee, give or receive two days’ notice of termination of employment, or in lieu of such two days’ notice two
days' pay shall be paid by the employer or forfeited by the employee.

RESTAURANTS, GCOFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND CLUBS.
(21) APPRENTIOES OR IMPROVERS.

‘Wages per week of 44 hours.
Males. Fomalss.
PROPORTION (IN ANY PLACE).
8. d. L MALES OR FEMALES.
Under 18 years of age .. .. 22 3 21 ¢
16 years of age . . N 30 3 23 3 Apprentices.
17 - .. .. 34 3 26 3 One apprentice to every three or fraction of three workers
18 - . 40 6 gg 9 receiving not less than the minimum wage.
19 49 6 '] N
20 :: .. 63 3 3 0 Improvers.
One improver to every four or fraction of four workers
receiving not less than the minimum wago
'
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OTHER EMPLOYEES.

Wages.t
S B .
Males. Females. Males. Females.
P:{ :gal;"‘)f Per weok of 44 hours. !r: :ml:g?r Per week of 44 hours.
s d. s d. s d. 5. d.
Barman, cellarman, agsistant collarman, or barmaids
(employed in or in connexion with wine saloons)
shall be paid the rates and be subject to the con-
ditions provided for such employees in the Hotels
Section of this Determination .. - . .
First cook where the number of persons employed in
the kitchen is—
Eight or more .. . .. . U1 8 7% 0 117 6 79 0
Five, six, or seven . .. .l 12 0 65 6 102 0 65 8
Three or four .. .. .. .. 03 9 83 0 83 8 63 0
Other firat cooks or oook employed alone - 91 6 63 0 89 3 83 0
Second cook where the number of persons employed
in the kitohen is—
Eight or more .. . .. . 97 6 65 @ 97 6 65 8
Five, six, or soven “ . . 87 6 57 @ 87 6 57 0
QOther second cooks .. .. .. . 87 8 55 6 88 0 55 68
Night or relieving cook .. .. .. 87 9 55 6 83 9 55 8
Larder cook .. . .. .. .. 87 9 55 6 85 9 55 6
Paatrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. . o .. . 89 © 56 3 <87 3 56 3
Stove, grill, third, or breakiast cook .. .. 87 6 53 6 85 ¢ 53 6
Vegetable or assistant cook .. e . 84 6 63 6 83 3 53 8
Oysterman .. . .. .. .. 87 0 . 87 0 .
Pantryman or kitchenman .. .. .. 84 0 82 0 .
Storeman .. .. . .. .. 87 9 87 ¢ .
Head waiter .. .. .. .. .. B7 9 87 9 .
Other waiters N .. .. .. 84 ¢ 82 0 .
Night porter .. NS .. .. . 8¢ 0 82 0 .
Day porter .. .. .. . .. 84 0 82 0 .
Billiard-room attendant . . 84 0 82 0 .
Commissionaire or ngor .. .. .. 84 0- . 2 0 .
Housekeeper or stewardess .. .. o . 83 0 3 0
Laundress .. . .. .. . .. 82 0 52 0
Head waitress or supervisor .. .. .. .. 52 0 . 52 0
Other waitresses . N .. .. 50 0 50 0
Pantrymaid or kitchonmaid .. ~ .. .. .. 50 0 50 0
Counterhand .. .. . .. .. .. 50 0 30 0
Housemaid .. .. .. .. .. .. 50 0 .. 50 0
Persons not otherwise provided for . . 8¢ 0 50 0 .82 ¢ 50 0
Per week of 20 Hours. , Per week of 20 Hours.
Providod that a mini- . Provided that a mini-
mum payment of 15a, shall | . mum payment of 15s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. bours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p.m.) . .. .. .. .. . 30 6 .. 30 8

NOTE.—A copy of this Determination shalt be displayed at or near the enfrance of svery sstablishment where the Determination
of this Wages Board applies. .

Under the provisions of Section 7 ot the Factories and Shops Act 1936 (No. 4461) every employer of any employee in any
restaurant is required to keep a time-book in the prescribed form wherein each employee shall enter daily a record of the hours
worked.

+ Except in the case of an apprentice, an improver, a middsy waitress, 2 midday kitchenmaid or pantrymaid, or a ocasual
employee, the minimum wage shall be where the employer—
(a) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 8d. per week leas ;
(b} boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per woek less ;
(c) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m., 9s. per week less; or
(d) boards and lodges the employes, 18s. 8d. per week lees.

Provided that where the meals referred to in above clauses {a), () and (c) are supplied by an employer who carries on the
business of a restaurant, dining-room, eating house, or cafeteria in connexion with a departmental store or emporium the maximum
amount which may be deducted for meals supplicd shall be 9s. per week.

Notwithstanding any other condition in this clause no deduction for meals shall be made for a public holidsy when the
employee is not required to work on such public holiday.

In computing the amount to be deducted for meals where an employee works for less than six days a week, the amount
to be allowed as & deduction for each day shall be % of the amount herein provided for a weekly deduction.

(22) Tesus or EumproyMENT.~—Employees (other than casual employees, midday waitresses, and midday kitchenmaids or
pantrymaide), who in any week work for less than 44 hours shall for such week be paid as follows :—

(@) For work done during & week in which any of the publio holidays mentioned in clause (26) oocurs:—
(i) Time and & third for all work done on Provided that the earnings of an employee in any such

days other than the public holiday week shall not exceed ordinary wages rates for an ordinary
(ii) The rate fixed in clause (28)for work done { week’s work plus such amount of the special rate fixed in clause
on the public holiday {26) as is greater than ordinary time.

(b) For work done during any other week :—Time and s third up to but not exceeding ordinary wages rates
for an ordinary week's work. -



No. 398.—November 25, 1940 4118 . Victoria Gazette

(23) Overrime.—-The followi}xg rates shall be paid for overtime 1—
(a) Persons employed in wine saloons—

For all work done on any day (other than the day locally observed by ordinary Caloulated on
shopkeepers as a late trading day) in excess of 10 hours . .. Time and a half the ratos
For all work done outsido a period of Ll hours per day from the time of their fixed without
boginning to the time of their ending work . - . .. Time and a half > any deduo-
For all work done in any week (within s period of 11 hours per day from the time of tions for
their beginning to the time of their ending work) in excess of the maximum board and/or
number of hours fixed as a week’s work .. . . .. Time and a half lodging.
(5) All other persons— .
For all work done on any day (other than the day locally ohserved by ordinary . Calculated on
shopkeepers as a late trading day)} in excess' of 10 hours . .. Time and a half the rates
For all work done outside a period of I3 hours per day from the time of their fixed without
inning to the time of their ending work . .. . .. Time and a half 3 any deduc-
For all work done in any week (within a period of 13 hours per day from the time of tions for
their beginning to the time of their ending work) in cxcess of the maximum board and/or
number of hours fixed as a week’s work . .. .. .. Time and a half lodging.

(24) Casuar Lasour.—Casual employees {i.e.,, persons employed during any week for not more than one-half the maximum
number of hours fixed in this Determination as a week’s work) shall be paid— .

(a) All casual workers other than those employed by caterers— -

i For the firat 6
_— hours’ work done Thereafter. . —_—
on any ono day.

Per Hour, Per Hour.
s d. s d A '
Males .. N 2g3 110 With a minimum of 3 hours’ pay for work done on any one day.
Females 1¥9 1 4 With a minimum of 3 howurs’ pay for work done on any one day.

(&) Casual workers employed in the business of a caterer—
Persons employed on racecourses—

Barmen .. AN e . .« 3s. 11d. per hour
All others—
Males . . s . .. 38. 1d. per hour :
Females .. . . o . 1s. 11d. per hour » With a minimum of 4 hours’ pay for
Persons employed on show grounds, pienie grounds, or recreation grounds— work done on any one day.
Males .. . .. . .. .. 3s. ld. per hour
Females . .. .. ls. 11d. per hour

Persons employed on a .shop day (i.e., pe.llaons emﬁloyed preparing for a function on the day before such function or
oleaning up on the day after such function)— '
Males .. . . . 14s. 7d. per day of 8 hours.

Females .. . .. 8s. 8d. per day of 8 hours.

Where the employer does not provide a midday -meal for a oasual worker employed on a shop day such worker shall
be paid 1s. per day extra.

All others—
For the first & With a minimum for each day as follows :——
— hours’ work done | Thereafter. For employees who work only during a theatre
on aoy ona day, ilraf.erval, fm bet:lveen 8.45 p.m. and
.15 p.m. for a period not exceeding one hour  2s. 6d.

Males B P;;_m’z('i'. Pf; Hl"ﬁ' For employees who work at any function which
Females ls. 10d s &4, takes place between 12.30 p.m. and 3 p.m.
. : : ‘ : or between 5.30 p.m. and 8 p.m. on any day—

Malea .. . . . Gs.

Females e . . . Bs.

For any other employee .. .. .. 4 hours’ pay

(25) TraveLLING.—The special rate to be paid to employees who work away from their employer’s place of business for time
occupied in travelling between the employer’s place of business and work, or between the employee’s residence and work, shall be 2s.
per hour. .

(26) SrEc1AL RaTes.—The special rate to be paid to casual workers employed in the business of a caterer for work done on Sunday,
Good Friday, or Christmas Day shall be double time, and the special rate to be paid to all other employees for work done on New
Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, or Boxing Day
shall be time and a half, calculated on the rates fixed without board and lodging ; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays the special rate shall only be payable for work done on the day
so substituted.

(27) Unirorms.—Where any female employee is required ﬁy the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the employer.

(28) ANNUAL Leave.—All persons (other than casual employees) employed in restaurants shall reccive one week’s leave of
sbsence (exclusive of the holidays mentioned in clause (268)) on full pay on completion of each twelve calendar months’ service.
Such leave may be applied for and shall commence at any time within four months of becoming due provided that if an employse
leaves or is dismissed before being granted leave he or sho shall be-entitled to payment of a week’s wage in licu of same. An
employeo shall receive at least seven days’ notice of the day on which the annual leave is to begin. An employee who leaves or is
dismissed after having worked for three months or over shall be entitled to a pro rata leave or payment in lieu thereof.

(29) DermrTIoNs.—(a) ‘ Sweots cook ™ shall include any person manufacturing cakes or pastry for meals supplied by the
employer. :
(O Sg\{stnngit:il 1llmau.l" shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
¢hoice o 811, .
(¢) Full pay shall mean the rate prescribed in the determination for the oclass of work performed without any
deductions whatever. .
(d) Departmental store or emporium shall mean an establishment where more than one class of business is carried on. and
where under Section 83 of the Factories and Shops Acts such establishment is required to close at the hours prescribed
by such section.

(30) TERMINATION OF EmPLOYMENT.——Employces (other than casual employees) shall except in a case of misconduct by either
employer or employee, give or reccive two days’ notice of termination of employment, or in liew of such two days’ notice two daye’
psy shall be paid by the cmployer or forfeited by the employee.

(31) Unrtox Orrrorats Riomr or EXTRY.—Auy official of the Felderated Liquor and Allied Trados Employees Trades Union of
Australasia authorized in writing by the Secretary for Labour shall have tho right to enter any establishments or premisos covered by
this Determination in order to inapect time-sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such establishment or premises shall produce the suthority in writing mentioned on & demand by the
employer or his representative for such production. .
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(32) PERIODIOAL ADJUSTMENT o WaAGES.—The wages ratos set out in clauses (2), (10) and (21) ate Lased upon tle following
basio wage rates and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically incessed o1
deowmﬂg by the same amount, and at the same time as such basic wage 1ates. .

The basic wage rates hereunder shall be adjusted as prescribed in olause (33).

Basic Wage.
Place. Nee%"gmc Loadlng Total Basic Index Number
(Adjustable). {Constant). Wags. Set Asaigned,
Per week. Per week. Per week.
£ s d £ o d £ s d
Adult Males.
Within the area to which this Determination applies . o 318 0 0 6 0 4 4 0 Melbourne

(33) ADJUSTMENT OF WaoE RaTEs.—(a) For [work done between [20th November, 1940, and the beginning of the first pay
period to commence in February, 1941, the wages rates heroinbefore prescribed shall be paid.

(b) For work done during each future period of or near a quarter beginning with the fiist pay period to commence in a February,
a May, an August, or a November, the amounts of the said rates shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s *‘ All Items ” retail price index numbers,

For the purposes of this agreement the expression ‘“ Commonwealth Statistician’s * All Items’ retail price index numbers ™ or any
like expression means the numbers stated to be such index numbers in any document purpoiting, and not proved to be wrongly so
purporting to be printed by the Commonwealth Government Printor or to be signed by or on behalf of the Industrial Registrar.

(1) Adjustment is to be based upon the equating of index number 81'0 with o needs basic wage of 8ls., the amount
assessed upon that number of the Commeonwealth Statistician’s declarcd needs basic wage per weck for an adult male.

(2) The index number for Melbourne is to be applied.

(3) The index number for the calendar quarter next preceding the poriod of or ncar a quarter for which the adjustment is
to be ascertained.

(4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.

(5) That the assigned amount shall for work done during such period of or near a quarter be added to or deducted from the
originally prescribed amounts of the rates in accordance with that table.

(6) The division called * original”* in the following table is that for the amount of the necds basic wage upon which the
rates are to be deemed to have been originally prescribed :—

TABLE.
- Original Index Number Division 871—882. (£3 1la.)
Index Number Divisions. Amounts of Additions or Deductlons per Week.
Rates of £1 16s. 6d,
For Additions. For Deductions. Adult Male Employees. or more for Female
- Employees.
e d s d.
871-882 - .. | 871-882 00 00
883-895 . .. | 859-870 1 0 0 6
896-907 . .. | 846-858 2 0 1 0
908-919 . .. | 834-845 3 0 1 6
920-932 . .. | 821-833 4 0 2 0
933-944 .o .. | 809-820 5 0 2 6
945-956 .- .. | 787-808 . 6 0 3 0
- 957-969 .. .. | 784-796 . 7T 0 3 ¢
970-981 .. .. | 772-883 . 8 0 4 0
982-993 . .. | 760-771 .- 9 0 4 6

Any extension of this table must be of the same construction as the table.

(¢) The amounts of the rates of male improvers or juniors and of rates of less than £1 16s. 6d. for femalo employees shall be
adjusted proportionately to the rate of £3 11s. for a male adult calculated to the nearest 6d., any broken part of 6d. in the result not
exoseding 3d. to be disregarded.

A. C. TINGATE, P.M., Chairman,

J. W. RYAN, Secretary.
Melbourne, 14th November, 1940.

By Authority: H. E. Daw, Government Printer, Melbourne.







