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Factories and Shops Aote.
DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Note.—(}1) This Determination spplies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Faoctories and Shops Acts, and the Order in Counoil thereunder, and such portion of the city of Sandringham as is not within the said
district ; the citics of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell; the boroughs
of Eaglehawk and Sebastopol; and the Moorpanyal and Peak ridings of the shire of Corio.

(2) Butchering and/or Small Goods Making were proclaimed on the 9th October, 1839, as Apprenticeship Trades under the
Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Sccretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2.

lN sccordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *‘to determine the lowest prices
or tates which may be paid to any person or persons or classes of persons employed in the prooess, trade, or business of a
butcher, or seller of meat, or maker or sellor of small goods,” has made the following Determination, namely :—

(1) That on the 27th November, 1940, the adjusted Determination of tilis Board, which comes into operation as from the
beginning of the first pay period to commence in August, 1940, shall be revoked and replaced by this Determination,

(24) APPRENTICES AND IMPROVERS.

Apxlrentlm and Tmprovers (other than Carters and Drivers) employed in
battoirs or Meat Markets within the Metropolitan District and such portion

Apprentices and Improvers not elsewhere included,
of the city of Sandringham as is not within the said Metropolitan District,

Weekly Wage, Apprentices. Weekly Wage,
£ s d Five Year Terms. £ s d.
lst year's experience 113 6 Firat year . - 015 6
2nd . » 2 3 6 Second year 10 6
3d ’ 2 8 8 Third year . 117 6
4th ,, - 3 7 8 Fourth year . 213 6
5th year Minimum Fifth year . 39 0
wage : .
Four Year Terms.
Rirst year .. . .. .. 017 6
Second yoar .. .. .. .. 12 o
Third year . .. .. .. 213 &
PROPORTION (8Y ANY EMPLover). Fourth year .. 3 0 ¢

A pprentices.
One apprentice to cvery three of fraction of three workers
receiving not less than the minimum wage prescribed by this
Determination.

EMPLOYMENT OF MALE JUNIORS.

(a) In such portions of the State of Vietoria us come within
the purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed as
apprentices. The periods and conditions of such employment

Improvers.
Such number of improvers aa shall not, together with apprentices,
oxceed, in the aggregate, one to every three or fraction of three
adult weekly workers receiving not less than the minimum wage.
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(except wnge rates) and the duties and responsibilitics of such
apprentices and their employers shall be as prescribed by such
Commission.

(6) In all other areas covered by this Determination un-
apprenticed juniors may be employed on the following terms :—

After a probationary perind of six months each junior for a
period of at least four yoars shall bo trained to be a general butcher,
and shall not be dismissed from his employment during such
period except for inefficiency or misconduct or in the event of the
employer ceasing to carry on business or who for financial reasons
becomes unable to employ labour.
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APPRENTIORS AND IMPROVERS—condinued.

Employed as Carters snd Drivers {n or in connexion with Abattoirs or Meat
Markets tn all Areas to which this Determination applies,

Apprentices and Improvers not elsewhers included.

Weokly
Wage.
IMPROVERS. £ s d
Under 18 years .. .. .. .. 211 6
18 years and under 19 years .. .. .. 3 09
19 years and under 20 years .. e o 3 70
20 years .. .. . .. Minimum
wage

No carter or driver undor 19 years of age shall be allowed to drive
or be in charge of more than one horse in the Metropolitan District.

No carter or driver under 18 years of age shall be allowed to
have sole charge of & motor vehicle.

. PROPOBTION (BY ANY EMPLOYER),
One improver to every five drivers receiving not lees than the

minimum wage.

The wage rates of unappremticed junior labour shall be as
followa :—

Weekly

Wage.

£ s d

First six months’ experience 016 &

Second six months’ experience 1 0 86

Second year's experience 1 9 6

Third year’s experience 2 086

Fourth year's experience .. .. .. 218 9
Fifth yoar's experience and until reaching the

ago of 2] years .. . .. .. 312 0

PROPORTION OF JUVENILES AND APPRENTICES.

The number of apprentices and/for unapprenticed juniors
employed in any one shop, whether consisting of a shop, small
goods factory, or factory only, or of a shop and factory combined,
shall not exceed ome to every three or fraction of three adult
weekly employees. An employee actually working in the shop
or the factory for the whole or a substantial part of bis time shall

be treated as an adult for the purpose of this clause.

(2m) OTHER EMPLOYEES.
Weekly Wage.
In the citles of
Within Geelong, Geelong
the Metropolitan West, and Warr-
District and such In Ballarat, nambool 3 the
- portion of the city | Bendigo, and the town of Newtowd
of i of and Chilwell ; and
as 18 not within Eaglehawk and the M yal
the sald Metro. Sebastopol. and Peak Ridings
politan District. . of ths Bhire of
Corlo.
Per week of Par week of Per week of
44 houts. « 44 hours. 44 hours,
DIvSION A.—ABATTOIRS OR MEaT MARKETS. £ s d £ s d £ e d
Tacklemen .. .. .. .. . 86 3 0
Slaughtormon .. 514 0
Hoad and Feet Boners o . .. 5 0 0
Scalders .. 5 0 0
Moat Lumpors .. .. .. o .. .. .. .. 417 6
Offal labourers (including persons handling, or breaking out orown fats from, offals
sent to boiling down) .. .. .. .. . N .- 414 0
Genoral labourers .. . . P 411 8
Division B.~-RETArL Stuors.
Employees in country butchers’ shops required to do any slaughtering as herein
defined in the slaughter-house associated with such shop for more than 24 hours
per week .. D .. .. . .. .. .. 6 7 0 510 O
Employees who do slaughtering for 24 hours or less in a slaughter-house associated
with a butcher’s shop—
Whilst employod on such work . 5 70 510 0
Whilst employed on other work .. At the rates prescribed for
such work
Slaughtermen employed in abottoirs outside the metropolitan area of Melbourne 5§17 0O 86 00
Definition :—** Slaughtering * means and includes taking charge of slaughter
yard, penning up, knocking down, pithing, sticking, bleeding, dressing,
skinning, necking off, cutting down, hanging back, and washing.
General butcher in charge of branch shop .. .. . .. .. 514 0 511 0 514 0
General butchers who in the ‘course of their duties act as shopmen or who are
engaged prineipally cutting for window displays .. .. .. .. 5 8 0 5 5 0 5 8 0
Other general butchers not called on to serve in shops and including men who cut
and deliver meat to customers outside the shop .. .- .. . 5 5 0 5 2 ¢ 5 6 0
8mall .goods makers in_butchers’ shops, boners, salters, scalders, and cvokers .. 561 0 418 0 510
Ordermen who deliver but do not cut meat and who aro not carters and drivers 412 0 4 90 412 0
AN others . . . .. .. .. . .. 410 0 470 410 0
Definition -~ General butcher ” means an adult who has served an
upprenticoship or has had at loust four years’ general experience in general
butchering and is not exclusively employed in the making of small goods.
. Division C.—SyaLL (Goops SECTION..
ismployees in the country required to do any slaughtering as defined in Division
B in the slaughter-house associated with a small goods factory for more than
24 hours per week .. .. .. .. .. .. .. o 5 7 0 51 0
Ewployeos who do slaughtering for 24 hours or less por week in a slaughter-
house sssociated with a small goods factory— :
Whilst employed on such work o . « e .. .. 570 510 0
Whilst employed on other work o At the rates prescribed for
such work.
Mon omployed principally on mixing machines 5 8 0 5 5 0 5 8 0
Fillermen .. .. . . .. . o .. 510 418 0 510
Smalt goods makers, butchers, small goods sellers from cart who collect cash,
boners, salters, scalders, and cookers o .. .. .. .. 51 0 418 ¢ 51 0
Packing.room hands .- . ‘. .. . . 414 0 411 0 414 0
1.inkers and table hands .. .. .. .. .. .. 414 0 411 0 414 0
All others .. .. .. .. .. .. .. 410 © 4 70 410 0
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OteErR EMPLOYEES—Ccon{inued.
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Weekly Wage.

* Within

the Metropolitan
District and such
portion of the City

In Ballarat,
Bendigo, and the

In tho citles of
Geelong, Geelong
Weet, and Warr-
pambool ;  the
town of Newtown

of Bandringbam | RoFuElE o | and Chilwell; and
alibowiln | PRESITLIN | o o
politan District, of the Shire of
Carlo,
Per week of Per week of Per week of
48 hours 48 hours, 48 houre.
CARTERS AND DRIVERS EMPLOYED IN OR IN CONNEXION WITH ABATIOIRS OR € o d £ o d £ e d
MEAT MARKETS. '
Drivers of Motor Vehicles—

Not exceeding 25 cwt. capacity I .o .. . 413 8 410 6 413 6

- Exceeding 25 cwt. but not exceeding 3 tons capacity .. . ) 417 6 414 6 417 8

Exceeding 3 tons capacity .. . .. .. . ,e 5 1 8 418 6 51 8

Horse Drivers—

One horse . . 411 0 4 8 0 411 .0

Two horses .. ) . 413 6 410 ¢ 413 8

Three horses .. .. .. . . . 415 6 412 6 415 6

Head stableman (if more than one employed) . o 4 9 0 4 6 0 4 9 0
Other stablemen or grooms .. .- o .. .- .- 4 50 4 20 4 5 0
Drivers who do not cart meat, and who are not required to wear special clothing | 2s. 8d. per week [ 2s. 6d. per week | 2s. 6d. per weok
leas than the less than the less than the
rate specified rate specified | ' rate specified
Drivers who, as part of their duties during the week, are required to collect .
moneys and sccount therefor .. .. . .. .. | 11d. per week | 1id. per week | 11d. per week
in addition in addition in  addition
to the rate to the rate to the rate
apecified specified specified
11d. per dayin { 11d. per dayin | 11d. per day in
Drivers of loaded motor vehicles, except traotors, drawing a loaded trailer addition _to addition to addition  to
Drivers who, during the day, are engaged in carting blood manure or offensive the rate the rate the rate
offal .. . . e .o .. .. specified specified specified
Drivers who are reguired to cart meat before 7 a.m. shall be paid as follows :—

From lst May to 3lst October .. .. .. .. | 84 per. hour | 8d. per hour | 8d. per hour
in addition in  eddition in  addition
to the rate to the rate to the rate
specified apecifisd specified

From lst November to 30th April .. P 5d. per hour | 5d. per hour | 5d. per hour
in addition in addition in  addition
to the rate to the rate to the rato
specified specified specified

C4ETERS AND DRIVERS (NOT ELSEWHEEE INCLUDED). Per week of Per week of Per week of
44 hours. 44 hours. 44 hours.
Drivers of Motor Vehicles— £ s d £ s d. a d

Not exceeding 25 cwt. capacity .. . 413 6 410 © 413 ¢

Exceeding 25 cwt. but not exceeding 3 tons . 417 6 414 6 417 6

Exceeding 3 tons capacity .. .. . 51 6 418 8 51 6

Horeo Drivers— :

One horse ) 411 0 4 8 0 411 0

Two horses .. . 413 6 410 6 413 @

Three horses .. 4156 6 412 6 415 6

PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED
IN ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT AND SUCH PORTION OF THE CITY OF
SANDRINGHAM AS IS NOT WITHIN THE SAID METROPOLITAN DISTRICT.

{3) WeEK'S WORK POR SLAUGETERMEN.—The maximum amount of work to be done by slaughtermen in any week shall be—

Sheep and/or Lambs.

During July, August, September and October.

Woolly Sheep. Other Sheepjnnd/or Lgmbs (inciuding

Ram Lambs),

Beef.
Other Months.
Sheep and/or Lambs (including
P L‘mb Rams). Carcasses.

324 with a maximum of 70 per
day on Monday to Friday
inclusive and 24 on Saturday

346 with a maximum of 75 per
day on Monday to Friday
inclusive and 26 on Saturday

346 with & maximum of 75 per
day on Monday to Friday
inclusive and 26 on Saturday

in the team

54 with a maximum of 12 per
day on Monday to Friday
inclusive and 4 on Saturday

Provided that the daily quota
of beef carcasses where men
work in a team shall be
agcertained by dividing the
number of carcasses slaugh-
tered by the number of men

Where on any day s slaughterman is engaged in mixed killing, he shall not exceed the oquivalent nf twolve
the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (including

A slzughterman’s work shall consist of sticking down, taking out neck sweetbreads (if any) taking off the

offal, wiping up the carcass, and hanging, all in a workmanlike manner.
Time taken off for collecting pay shall not affect the day’s tally.

(4) Hours.—The number of hours to constitute an ordinary week’s work shall be 44.
The hours of work on any day shall be continuous except for a meal intorval which shall be allowed between the hours of 12

poon and 1 p.m. on Monday to Friday inclusive.
(6) TerMS oF ExgaaEMENT.—All employees
kours worked not exceeding the weekly hours fixed.

beef carcasses on
ram lambs).

skin, taking out

{other than casuals) shall be paid the full weekly wago fixed herein irrespectice of the

6) EmpLovee’s WBER.—When any employee is engaged for a week's work, each week shall commence from the day on which

he is engaged.



No. 402.—November 29, 1940 4168 Victoria Gazette

{7) Tiues or BecINNING aND Expmne WoRR—

Time of beginning. Tuue of ending.
7.30 a.m. .. - . - 4.40 p.m., Monday to Friday inclusive.
Slavghtermon— 7.30 a.m. .. .. .. .. 10.40 a.m., Saturday.
7.30 a.m. .. . .. ‘e 5 p.m., Monday to Friday inclusive.
All other perso 7.30 a.m. .. “ .. . 11 a.m., Saturday.

(8) OvertiME.~The following rate shall be paid for overtime :—

Withia the hours fixed as the times of beginning and ending work in excoss of 44 hours in any week <
Qutgide the hours fixed as the times of beginning and ending work .. o= e .. yTimeand a hall.

(9) Casuat Lapour.—Casual employees (i.e., persons employed during any week for mot more than one-half the maximum
aumber of houra fixed in this Determination as a week’s work) shall be paid the following rates : —
Slaughtermen .. . .. 28s. per day (Monday to Friday inclusive) and 14s. on Saturday.
Labourers .o . <. 19s. 6d. per day.

(10) Pavment ros Houtpavs.—Employees (other than casual employees) shall be entitled to the following holidays ‘without
deduction of pay:— .
Christmas Day, Boxing Day, New Year's Day,. Australia Day, Labour Day, Good Friday, Easter Monday, Cup Day, and
Butchers’ Picnio Day.

(11) SeeciaL RaTE FoR SunpaY AND HoLmavs.~—Double time shall be tho special rate payable for all work done on Sunday and -
the holidays mentioned in Clause t0, but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays,
the special rate shall be payable only for work done on the day so substituted.

(12) Nottos o WorE oy Houipays.—Except in the case of unavoidable accident or emergonoy, throe days' notice shall be given
to an employee who is roquired to work on a holiday prescribed in this Determination.

(13) Smoko IntEavaL—All omployoes shall bo allowed twenty minutes smoko each forenoon and afternoon without deduction
of pay. '
(14) PaymENT oF WaGES.—Wages shall be paid not later than Friday in each week, and must be paid during -working hours.

(15) TeryINaTION OF ExpLoyMENT.—Except in a cage where an employes is inefficient or has beon guilty of s misdemeanour
seven days' notice of termination of employment shall bo given by either employer or employee.
Provided . that this clause shall not apply to tacklomen, slaughtermen, or labourers.

(16) Stor Work MEETINGS.—No stop work meetings shall be held by cmployees during working hours. If, in contravention of
this olause, a stop work meeting should bo held, tho pay for the time lost may be deducted.

(17) TiE Boog ros SLauUGHTERMEN.——Evory slaugbterman shall indelibly record daily his correct times of beginning aud
ending work, also the daily tally of work performed by him in u book which shall be furnished by the employer. Such time book shall
be produced for inspection during rensonable hours to the Secrotary of the Australasian Meat Industry Employses’ Union or any
offioisl thereof duly authorized in writing by the President and Socretary of the local branch or sub-branch of the Union.

(18) TREATMENT OF INJURED STOOK.—

(@) The employer shall have power to call on slaughtermon during the following periods to kill stook that require
immodiate troatment, viz :—During smoko intervals, between 12 and 1 p.m., and after 5 p.m. on week days, and
after 11 a.m. on Saturdays. Stock killed during such periods are to be considered extra to the duy's tally, and shall
be paid for at ono and a half times the ordinary rates.

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when elaughtering
operations are being carriod on, to kill and dross any injured or crippled sheep or lambs that may roquire attention.

PROVISIONS APPLICABLE TO MEAT LUMPERS EMPLOYED WITHIN THE METROPOLITAN DISTRICT AND SUCH PORTION
OF THE CITY OF SANDRINGHAM AS IS NOT WITHIN THE SAID METROPOLITAN DISTRICT.
(19) Hours.—{a) The market trading hours at the Meat Market are as follows :—

Monday .. . .. .. .. .. . .. 5am tol pm.
Tuesday .. . .. . . . . .. 430 am. to ! pm.
Wednesday -- . . . - .- .. 5 am. to 12 noon.
Thuraday .. . . . . .. e .. 430 am. to 1 p.m.
Friday .. .o .. . . .. . .. 4.30 am. to 4 pm.
Saturday .. .o .. .. .. .. .. .. 6 am. to 10 a.m.
() When an employee is available for work during the meat trading hours, such hours ehall be accounted as hours worked

by him.
v All work dono in excess of nine hours on ‘Monday to Thursday inclusive, and in excess of nine and & half hours on
Friday, and in excess of four hours on Saturday, and in oxcess of 44 hours in uny one week, shall be paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and is employed during the afternoon shall not come
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work done
in excoss of nine hours on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 44 hours in any
one week.

(¢) One hour shall be allowed each day for a meal between 8 a.m. and 10 a.m., and on Friday one hour also botween noon end
2 p.m., but for the meat lumper who commences work at 8 a.., the hour shall bo between 12 moon and 2 p.m.

(d) Hours of duty shall bo continuous excopt for meals.

(¢) No omployee shall bo required to work for a longer period than five hours without suitable interval for a meal.

(20) WeekLy ExcacemeNT.—Except in the case of casual employces all employment shall be by the week. Employees
to becoms entitled to payment on & weckly basis shall perform such work as the manugement shall from time to time require on the
days and during the hours usually worked by tho class of employees affected.

Any employee not attending for duty shall lose his pay for the actual time of such non-attondance unless he produces
or forwards within twonty-four hours of the commencement of such absence, satisfactory evidence to the management that his
non-attendance was duo to personal accident arising out of and in the course of his employment or to personal ill-health
necessitating such absence. Provided that an employee shall not be entitled to payment for non-attendance on the ground of
personal accident or personal ill-health for more than six days in cach year.

Employment shall be terminated only by a woek’s notice on either sido, such notice to be given at any time during the week.
This shall not affect the right of the management to dismiss any employes without notice for malingering, inefficiency, neglect
of duty or misconduct, in which case wages shall be paid up to the time of dismissal only or to deduct payment for any day
the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage of
work by any cause for which the employer cannot be reasonably held responsible.

(21) OverTIME.—(a) If required for duty on any holiday, hulf-holiday, Saturday afternoon or Sunday, all employees shall
be entitled to pay at double the ordinary rate per day.

(b) 1f required for duty on other days boyond the hours per day prescribed, all employees shall be entitled to pay at
the rate of time and a half.

(c) Whore overtime has besn earned by an employee for working aftor the number of hours prescribed as a day's work,
such overtime shall be paid to him in addition to his weckly wage but tho hours on which overtime has been earned shall not be
counted in computing the working hours of the week.

(22) Pay Davy.—Wages shall be paid not later than Friday in each weok in the employer's vime.

(23) GENERAL CONDITIONS OF EMPLOYMENT.—AL employers shall keep a time and wages book in which shall be entered the
aames of all employecs, the hours worked and the wages received. Such book shall be open for inspection during r ble hours
by the Secretary of the Australusiun Meat Industry Employees Union.
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PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES. '
(24) Hours or Work.—The hours of duty of employees shall not (without payment for overtime) exceed 48 hours per
week, and the daily hours shall not (without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday., and
- 6 hours on Saturday. .
Except as provided by Clause 2 (B) and except in the oase of stablemen and grooms, such daily hours shall' be worked
between 7 a.m, and 6 p.m. on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals,
No employee shall be required to work for & longer period than five hours without a suitable interval for a meal,

(25) OverTIME.—All time worked in excess of O hours 40 minutes on Monday to Friday, and in excess of § hours on
Saturday, or in excess of 48 hours per week, shall be paid for at the rate of time and & half,

(26) WEERLY Fnoacemest.—FExcept in the case of casual omployees, all employment shall be by the week., Employees
to beoome entitled to payment on a weekly basis shall perform such work as the management shall from time to time require on
the days and during the hours specified.

Any weekly employee not attending for duty shall lose his pay for the actual time of such non-attendance, unless he produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his non-attendance
was due to personal accident arising out of and in the ocourse of his employment or to personal ill-health neccssitating such
absenoe.

Provided that an employee shall not bo entitled to payment for non-attendance on the ground of personal accident or
personal ill-heslth or both for more than six days in each year.

Employment shall be terminated only by a week's notice on either side, such notice to be given at any time during the
week. This shall not affect the right of the management to dismiss any employee without notice for malingering, inefficienoy,
neglect of duty, or misconduct, in whioh case wages shall be paid up to the time of dismisssl only, or to deduct payment for any
day the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage
of work by any ocauso for which the employer cannot be reasonably held responsible.

(27) Casuvar, Exproyres.—Casual employees {i.e. persons employed during any week for not more than one-hali the maximum
nummber of hours fixed as a woek's work) shall be paid one-sixth of the weekly wage for the olass of work they perform, plus 2s. for
each day or part of a day on which they are employed.

Where & casual employee is required to perform more than one kind of function on any one day, be shall be paid for
the whole day at the highest rate preseribed for any of the functions.

(28) Hovtoays.—Employees, other than ossuals, shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, King's
Birthday and Butchers’ Picnic Day.

Provided that within the Metropolitan District, Cup Day shall be observed as a holiday in lien of King's Birthday.

(29) Sunpay axp HoLIpay Ratrs.—(a) Except as hereinafter provided, all time of duty on Sunday and Public Holidays
herein prescribed shall be paid for at the rate of double time, that is two days’ pay on Sunday, and one day'a pay on publio
holidays in addition to the weekly wage.

(b) Stablemen and grooms, part of whose duties are to feed and sttend to horses every day, shell not be entitled to ani
extra pay for working on Sunday if they are allowed one oclear day’s rest in seven. If they work on seven days in one wee
they shall be entitled to Sunday rates for work done on Sunday.

Stablemen and grooms shall not be cntitled to any extra pay for work dome on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week ghall be allowed one weck's holiday
on full pay at the expiration of each twelve months’ sorvioe. )

() Drivers who are required to bo on duty on Sunday to feed and attend to horses where the employer does not employ
any stablemen, shall be paid for such Sunday work at the ordinary rate paid for the other six days of the week.

(30) NoTicE To WORK ON HovipAys.—Except in the case of unavoidable accident or emergency, three days’ notice shall
be given to an employee required to work on a publio holiday presoribed in this Determination.

(31) Mixep Funorions.—Where an employee performs on any day functions of a mixed charaoter, he shall be paid for
that day at the rate applicable to the funotion for which the highest rate is payable.

(32) PaymexT OF Waces.—Wages shall be peid not later than Friday in each week in the cmployer's time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.

(33) Hours of Larour.—(1) In retail butchers' shops and small goods factorics the ordinary working hours shall not exoceed in
number 44 per week. k

(2) No time worked on & Sunday shall be reckoned as part of such ordinary bours.

(8) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by presoribod meal intervals.

(ii) No such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals. .

(iii) Such daily poriods of work shall be so arranged that on at least one day in each week the employee concernod ehall finish his
ordinary hours of work not later than 12.30 p.m.

{4) No time worked before 6 a.m. or after 8 p.m. shall be reckoned as part of such ordinary hours.

(5) (i} Subjeot to compliance with the foregoing provisions and with those hereinafter contained the employer may for any of his
employees fix cach day’s starting and finishing times of ordinary hours of work (inolusive of special starting and finishing times for any
day next preceding & public holiday observed by him for the employee concorned).

{ii) The employer shall state suoh times in advance in & notice posted in his establishment 8o as to be readily acccesible and visible

to the employee oonoerned.
(iii) The employer may from time to time substitute other starting and finishing times if not less than a week in advance of the
substituted times he states such times in a notice posted so as to be visible to the employee concernod together with the next previous

notice concerning such times. )
(iv) Every fixation of starting and finishing times shall be made in respect of a period which shall not be loss than a week in length.
(34) MEAL INTERVALS—(a) Employees shall be granted one hour for lunch on full working day between noon and 2 p.m.
' (b) Employees called upon to start work before 7 a.m. shall be allowed one hour for breskfast to commenco before 10 a.m «
(c) Meal intervals where allowed shall not be counted as part of the daily or weekly houra worked.

(36) Overrmse.—All tirme worked—
(a) In excess of 44 hours per weok ; or
(b) In excess of 9 hours on five days of the week and 5} hours on the day on which the ordinary hours of work'are fixed to
finish not later than 12.30 p.m.; or .
(¢) Before the fixed starting time or after the fixed finishing time—
shall be paid for at overtime rate namely time and a half.
No employee shall be called upon to work overtime after 7 p.m. without a break of one hour or payment of 23, tea monsy,

36) SPECIAL RATES A¥D ALLOWANCES.—Where an employee is temporarily transferred during working hours from one shop or
faotory to another the employer shall pay such employvee all costs of transit and travelling time.
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(37) Houipays.—(a) The following days or the days observed in lien thereof exoept for the unavoidable delivery of small goods
shall be holidays and shall bo puid for as though worked-—
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Christmas Day,
Boxing Day, and Union Picnio Day.

For work done in the delivery of small goods on these days, time and a half rates shall be paid up to 9.30 a.m., and on Good
Friday up to 11.30 a.m.

{5) In the Metropolitan District, Melbourne Cup Day shall be observed as a holiday instead of King’s Birthday.

(¢} On any such holidays except Christmas Day, Anzac Day and Union Picnic Duy, employees if required shall work for not more
then two hours. but on Good Griday for not more than four hours at time and & half rates.

(d) 1 an employee ia dismissed within fourteen days before any of the holidays above mentioned and is re-ongaged within fourteon
days after any of the holidays above mentioned he shall be deemed to have been dismissed for the purpose of evading payment for such
holidays and any payment so evaded shall be due and payable to the employes. '

() For any work done on holidays except as provided in the proceding sub-clause of thia clause, doublo time shall be paid.

(38) Sunpay Work.—All work performed on Sundays except attention to horses or other live stock shall be paid for at double
rates. For attention to horses or other live stock on Sundays ordinary rates shall be paid.

(39) PAYMENT or Waces.—(a) Wages due under this Determination to a weekly employee shall be paid in cash not later than
Thureday in each week.

(b) Employers may, if they so desire, keep two days’ pay in hand.
(¢) Where the services of an employee are dispensed with all wages owing to him shall be paid to him on the day of dismissal.

(d) Wages due under this Determination to & casual employee shall be paid immcdiately on the termination of work on each day
on which he is engaged.

(40). Trur Books.—(a) Each employer at each place at which he carries on business under this Determination shall provide at
time book or time shcet in which each day’s hours of work of each employee shall be entered (including overtime, if any), and the wages
received each week; such entries shall, at least once a week, be vouched for by the signature of the employer or his representative or
manager.

(6) The time book or time shect so entered and vouched for if countersigned by an employee representing the Union of employees
shall be evidence of the time actually worked by an employce for all purposes unrler thie Determination including overtime.

(¢) The time book or time sheet shall, on demand, be produced by the employer for inspection at the place whero it is kept at any
time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and botween 10 a.m, and 1 p.m. on Friday to an official of the Australasian
Meat Industry Employees’ Union who has been authorized, in writing, to inspect tho same by the General Secretary or the Secrotary of a
State Branch of the said Union; or to an official of the Master Butohors' Meat and Allied ‘Trades” Federasion of Australia who has boen
authorized, in writing, to inspect the same by the General Secretary or the Secretary of a State Branch of the said Foderation.

Provided that one further demand may be made within a fortnight of a previous demand if the secretary, district secrotary, or
organizer certifies in writing that tho reagon for such further demand is that he suspects that a breach of this Determination is being
or has been committed, and that such certificate is produced to and a copy thereof handed to the employer or his responsible officer

at the time of demanding such further inspection.

(d) An inspection shall not be demanded unless the Sccretary of the Union or Federation or the District Secretary or Organizer
of any division of the Union or Federation suspects that a breach of this Determination is being or has been committed,

(¢) Only one demand for such inspeoction shall be made in any one fortnight at the same establishment and no inspection shall bo
demauded on a Saturday. .

(f) The official making an inspection shall be entitled to take a copy of entries in the time book or time sheet relating to the
suspected breach of this Determination,

(41) Riaar oF ExTeY.—A duly accredited representative of the Australasian Meat Industry Employees’ Union shall have the
right to enter employers’ premises during the meal hour for the purpose of interviewing employecs on legitimate Union business on the
following conditions :—

(a) That he produces his authority to the manager or such other person as may.be appointed by the employer ;

(b) That he interviews employecs only at the place where they are taking their meal:

(c) That not more than one representative visit tho premises at any one time;

(@) That not more than one representative visit the same premises more than once in a week ; .

(e) That if any employer alloges that a representative is unduly interfering with bis business or is creating disaffeotion amongst
his employees or is offonsive in his methods or is committing a breach of any of the previous conditions such employer
may refuse the right of entry.

(42) ENGAGEMENT.—(a) Except in casual employment, all employment shall be by the week. An ewployee, to become entitlod
to payment on a weekly basis, shall perform such work as the employer shall from time to time require on the days and during the hours
usually worked by the class of employce affected.

(b) Employment other than casual shall be terminated only by a week’s notice on either side,and suoh notice may be given at any
tirue during the week. This shall not affect the right of an employer to dismiss an employee without notico for walingerirg, inefficiency,
ncglectof duty or misconduct, in which ‘case wages shall bo paid up to the time of dismissal only. ar to deduct payment for any day on
which an employee cannot be usefully employed because of any strike or through any breakdown of machinery, or any stoppage of
work by any cause for which the employer cannot reasonably be held responsible.

(¢) An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or forwards
to his employer, within twenty-four hours of the commencement of such absence, evidence satisfactory to the employer that his non.
attendance is due to personal accident arising out of and in the course of his employment or to personal ill-health necessitating such
absence. i

Provided that an employee shall not be entitled to payment for non-sttendance on the ground of personal accident or personal
ill-health, or both, for more than six days in each year. An employer may by agreement with any employee grant such employoo a clear
week’s holiday on full pay in licu of payment for absences through sickness.

For the purposes of this clause the period between the coming into operation of this clause and the first day of July, 1940, shall
constitute a year and thereafter each year shall commence on the first day of July. .

(43) CasvuarL EmprLoYEES.—(a) A casual employce, that is, an employee who is not employed for a full week, shall be paid one.
sixth of the weekly wage prescribed in this Determination for the elass of work he performs, plus 10 per cent. of such onc-sixth for each
day or part of & day on which he ia employed. For time worked in excess of 8 hours on any one day, time and a half rates shall be

id. :

(b) Where & casual employee is required to perform more than one class of work on any one day, he shall be paid for the whole of
that day at the highest wage prescribed in this Determination for any of the work which he performs.

(¢) In addition to the rate payable under sub-clavse (a) hereof casual employees shall bo paid all fares above 4d. per day reasonably
and necessarily inourred.

(44) Mixep Funorions.—Where an employee performs on any day functions of a mixed charaoter he shall be paid for that day
the wage rate applicable to the function for which the highest rate is payable.

(45) MiSCELLANEOUS Provisioss.—(a) The employer shall provide boiling water for the use of employees at meal times.

(b) First-ajd appliances and requisites shall be provided free of cost by employers for the use of employees meeting with injuries
while on duty. i

{¢) The employer shall provide for his employeca reagonable facilities for the taking of meals and changing clothes,

(46) PosTinG DETERMINATION.—A copy of this Determination shall be posted up by the employer in a co: pioucus place ib),
to all employeces.
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(47) Lourrarioy or FemarLe LaBour IN Rerar. Boronsrs’ Spops.—Except ax provided in this clause no female shall be  engaged
in work or bo employed iv a retail butcher's shop: Provided that an employer may engage one or mors females to act as cashier or
eashiers and to perform general clerical work in any shop, the number so engaged not to exceod that necessarily required to perform
suoch work in such shop: Provided further that a female having been so engaged may perform the following work in addition to her
duties as cashier or clerk :—

(@) wrap meat or small goods either in paper or cartons;
(b) divide sausages, frankforts, or other small goods, and for this purpose may use a knife for cutting purposes ;
(c) sell goods already prepared but not fresh uncooked meat; and

(d) sell fresh uncooked meat at any time in which all male employees in such shop are necessarily absent therefrom because
of the lunch period or other good reason and only during any such time but not otherwise may use a knife for the
purpose of cutting fresh uncooked meat.

(48) PERIODICAL ADJUSTMENT o WaaEs.—The wages rates set out in clause 2 (B) are based on the following basic wage and
pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board herehy determines that
such rates shall bo automatically increased or decreased by the same amount, nnd at the same time as such basic wage. Provided
that the wages of apprentices and improvers in clause 2 (A) above 21s. shall be wdjusted proportionately to adjustments of the basic
wage, such adjustments to be to the nearest 8d., half or less than half of 6d. to be disregarded.

The basic wage shown hereunder shall be adjuated as prescribed in clausc (49).

Basic Wage.
Additional
- ic W Index Number
Place. Basic Wage. Constian!gn: ge:xusi‘:;l:od.
. £ s d. 8 d.
Within the Metropolitan Distriot and such portion of the city of Sandringham
a8 is not within the seid Metropolitan District = - - .. 318 0 8 0 Melbourns
In the cities of Geelong, Geelong West, and Warrnambool; the town of Newtown
and Chilwell; and the Moorpanyal and Peak Ridings of the shire of Corio—
aame 88 contemporaneous basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

(49) ApsusTMENT OF Basic Waae.—{a) Until the beginning of the first pay period to commence in February, 1941, the amount
of the basic wage shall be as prescribed in clause (48).

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August
or & November the amount of the basic wage shall be adjusted by the following method according to the position and fluotuations
(if any) of the Commonwealth Statistician’s ** Al Items ™ retail price index numbors.

For the purposes of this Dotermination the expression ‘‘ Commonwealth Statistician’s retail price index numbers” or any like
expression means the numbers stated to be suoh index numbers in any dooument purporting, and not proved to be wrongly so

urporting, to be printed by the Commonwealth Government Printer or to bo signed by or on behalf of the Commonwealth
Statistician :— .
(1) Tho index number set to be applied to a place is that assigned to Melbourne
(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.
. {3) The amount assigned in the following table (or in any extension thercof) to the index number division comprising
that number ia to be ascertained. -
{4) The basic wage shall be of that assigned amount during such successive period.plus the additional coustant loading
as prescribed in olause (48).

Table.
Index Number Divisions. Basic Wage. Index Number Divisiona. Basic Wage.

£ s d. £ s d.
797-808 3 60 896-907 . . . .. 313 0
809-820 3 60 908-919 .. .. .. .. 314 0
821-833 370 920-932 . . . 316 0
834-845 v . .. 3 80 933-944 .. . 316 0
846-858 .. .. .. 390 945-956 . . 317 ¢
859-870 . . .. 310 0 957-969 . . 318 O
871-882 .. . .. 31 0 970-981 . . 319 0
883-885 . .o .e 312 0 982-993 . . ¢4 0 0

RAY H. BEERS, P.M. Chairman.

GEQ. E. PARR, Secretary.
Melbourne, 13th November, 1940.

By Authority: H. E. Daw, Government Printer, Melbourne.






VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 403] FRIDAY, NOVEMBER 29. [1940

Factories and Shops Aects.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Notes.—(A) This Determination applies to the whole of the State of Victoria.

(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine-drivers Board were
extended to enable it to  fix the lowest prices or raten which may be paid to any person employed in the occupation of—

(a) a boiler cleaner;
{b) an engine-driver or attendant in connexion with the use of internal combustion engines or clectrical engines other than
internal combustion engines or electrical engines conneeted with mines.” .

(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may be paid
to any person employed in the occupation of—

(6) a fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in or
about plants for crushing metalliferous ores; .

(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines in or
about plant for crushing metalliferous ores—
and such power was conferred exclusively on the Mining Engine-drivers Board.
'[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
 rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation of a fireman,
boiler attendant, or engine-driver, in connexion with the uso of steam-boilers or steam-engines other than steam-boilers or steam-
engines connected with mines,” has made the following Determination, nanely :—
(1) That on the 22nd November, 1940, the last previous Determination of this Board, shall be revoked and replaced by
this Determination. g

{2) EMPLOYEES—OTHER THAN JUNIORS PROVIDED FOR IN CLAUSE (3).
Wages per Week.
Persons other than those Employed in Bush Saw-mills.
. Employed 1
J— i mployed fn—
W‘;‘;‘;‘&‘{,g{{" w (@ Bush  Saw-
elbourne, ithin 15 ’
10 miles of iles of th (0) All parts of
Chlef P,O.,e?}eelong, mMIl‘ixra ° At Yallourn. Vllcto;m ‘i‘"’
at Warrnambool, Post Office, :l:‘:a";de“ e
and in the g
Gippsland District.
£ s d £ s d. £ s d. £ s d
A.—SrtaTioNarY EXGINE DRIVERS. -
Steam FEngines.
Tirat-class . . . .. .. o 419 0 5 5 0 5 5 6 416 0
First-class, with condenser . .. .. .. 5 2 0 5 8 0 5 8 6 419 0
Second-class .. .. .. . .. .. 416 0 5 2 0 5 2 8 413 0
Second-class, with condense .. .. .. .. 419 0 5 5 0 65 5 6 416 0
Suction Cas or Other Internal Combustion Engine.
Fifty brake horse.power or over .. .- . .. 419 0 55 0 i 5 6 416 0
Under fifty brake horse-power - . . .. 416 0 5 20 6 28 413 ©
Eleciric Motors.
Attendants . . . . . 413 0 419 0 419 6 410 0
B.—LoocoMoTIvE ENGINE DRIVERS.
T human beings other than train crew are sometimes or always
carried . .. . .. . “ 511 6 517 6 518 0 5 8 6
Others .. - .. . e .. . 5 6 6 512 6 513 0 5 3 6
If the gauge is less than three feet, 3s. per week less
in each case.

No. 403.—14547/40. !
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EMrPLOYEES—OTHER THAR JUNIORS PROVIDED FOR IN CLAUSE (3)—continued.

‘Wages per Week.
Persons other than those Employed in Bush Saw-miils,
Emploped tn
o
— e 5 gl OB
felbourne, Withto 15 ® AD ports of
Chief PO Betong, " Mo At Yallourn, Victoria not
at Arruambool, i Post, Office. 2{:1'2,““ in-
n the .
Glppsland District.
£ s d . £ & d £ s d £ s d
C.—Navvies aNp Drac LiNe or DReEpGE Tyre Excavaroms.
Driver .. . . .o .. .. .. 517 O 6 3 0 6 3 86 514 0
Second driver .. . .. . .. .. 55 0 511 0 511 6 5 2 0
D.—Wmos DRIVERS.
Log haulers on timber mills or on tramways on timber mill
(exceeding 8-inch diameter cylinders) .. .. .. 419 0 5 50 5 6 6 416 0
Others .. . .. N 416 6 5 2 6 53 0 413 6
E.—CrarNE DRIVERS.
Lofty cranes—first-clasa .. 514 0 8 0 0 6 0 6 511 0
Lofty . cranes—second-class .. 511 6 517 6 518 0 5 8 6
Loity cranes—third-class .. .. .. 5 9 0 515 0 315 6 5 6 0
Cantilever cranes . . ‘e 511 6 5.17 6 518 0 5 8 8
Cranes in convener sheds 5 6 6 512 6 513 0 5 3 6
Cranes transporting molten ‘metal in foundries 5 4 0 510 0 510 6 51 ¢
Steam travelling cranes . .. 5 4 0 510 0 510 6 510
Other steam oranes 51 6 576 5 8 0 418 8
Grab cranes . 5 40 510 0 510 6 510
Electric cranea not elsewhere included— -
Four motions and over . ..
Overhead traverser with auxxlmry hoist. . .. ..
Traverser with jib hoist - .. . .. 419 ¢ 5 5 0 5 5 8 416 ¢
Two or three motions .. .
Overhead traverser
Stationary jib; atnt)onary jib hoist
Traverser jib .. . . o . - : .
Hydraulic sta.txonary jib cranes .. .- .. NS 416 6 5 2 6 53 0 413 6
Cranes and hoists not elsewhere included . .. .. 414 0 5 0 0 5 0 6 411 0
String cranes—five tons or less .. e .. o 41070 416 0 418 6 4 70
F.—Dgrivers OF TracTioN ENGINES.
Road.
Traction engine or road roller {steam) . .. . 51 8 5 7 86 5 8 0 418 6
Road roller (oil) . . . .. 5 0 6 5 6 6 570 417 6
Traction engine (ml—-35 b, p and over) . . . 5 0 8 5 6 6 65 70 417 ¢
Traction engine {oil—under 35 h.p.) | . . . 419 ¢ 5 65 O 565 6 416 0
Rail.
Eleotric traction motor .. . .o .o . 414 0 500 5 0 6 41 0
Internal comb\xmon traction motor .. . . 414 0 5 0 0 5 ¢ 6 411 0
G.—FIREMER,
Fireman . s - .. 411 6 417 6 418 0 4 8 6
Flremnu—ﬁrst-clus . . . . .. 416 0 5 2 0 5 2 6 413 0
Leading fireman—first-class e .- .. .. 5 2 0 5 8 0 5 8 6 419 0
Leading fireman—second-class .. . . . 419 0 5 6 0 5 5 6 416 0
Locomotive fireman o . . 414 0 5 0 0 5 0 6 411 0
H.—GREASERS.
Greasers . . . . 411 6 417 6 418 ¢ 4 8 6
Gressors—firstaclass .. .. .. . .. 416 0 5 2 0 5 2 8 413 ©
Trimmers .. .. . . . . 4 9 0 415 0 415 6 4 6 0
Fuelmen . . .. . . . 4 98 0 4156 © 415 6 4 6 0
Engine cleaners .. . . .. .. . 4 90 415 ¢ 415 6 4 6 0
Boiler cleaners 4 9 0 415 © 415 6 4 8 0
Provided that any peraon engn.ged inside the ga,s or water
space of any boiler, flue or economizer, in cleaning or scraping
work shall, whilst so employed, be paid 9d. per hour in addition to
his ordinary or overtime rate of pay.
1.—OTHERS.
Pile-driving machine . .. . . . 520 ‘5 8 0 5 8 6 419 0
All others . . . .o . . 4 4 0 410 0 410 6 4 10

"Male adult employees in bush sawmills shall, in addition to the wages shown above, be paid 2s. per week in lieu of payment
ander clause (5) for absences arising from siokness or accident.
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J.—AppIiTIONAL RATES.

An engine-driver engaged as hereinafter specified shall be paid additional rates as follow, viz.:—

Per week,
8. d.
Attending to refrigerating compressor .. .. .. . 6 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity 6 0
Engine-driver in charge of plant .. . o . . - x 6 0

Provided that these rates shall not be cumulative to the extent of increasing the wage of an employee more than 32s. above the
rate for ** All Others,” and provided further that an engine-driver attending a refrigerating compressor shall not bo paid a rate loss than
18s. above that fixed for *“ All Others.”

Extra rates payable under this sub-clausc shall be regarded as part of an employee’s ordinary wage for the purposes of this
Determination.

(3) JuxtorR Lanour.—(a) The minimum rates of wage to be paid to juniors working as greasers or as cleaners or as motor drivers
or attendants where the motor does not exceed 50 horse-power in all shall be :—

Per week,
£ s d
If under 16 years of age .. . .. .. .. .. 111 9
If 16 and under 18 years of age 220
If 18 and under 19 years of age . i e .. 310
If 19 and under 20 years of age .. S . . . 314 0

(b} If a cleaner or greaser somectimes under the supervision of an engine-driver, stops or starls an engine, he shall be paid 6s.
per week extra.

(4) Casuar LaBourR.—A casual emaployee (as defined) shall be paid per hour an amount equal to 1 1/10th of the weekly rate
prescribed by this Determination for the work performed by him divided by forty-four.

(5) CoNTrACT OF EMPLOYMENT.—(a) Except as provided by clause (4), employment shall be by the weck. An employee, to
become entitled to payment on a weekly basis, shall, except as provided by clause (i3). perform such work as the management shall
from time to timo require on the days and during the hours usually worked by the class of employees affected.

(6) Employment for the first two weeks of service shall be from day to day at the weekly rate fixed. Provided that any employee
who has once served a probationary period of two weeks with any employer shall not be subject te be employed for a second probationary
period with the same employer, oxcopt when his re-engagement takes place at loast one month after the termination of his employment.
Provided further that an employee shall be paid for any holiday or holidays which occur during any period he is employed on probation
pursuant to this clause.

(¢} Any employce not attending for duty shall lose his pay for the actual time of such non-attendance unless ho produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his non-attendance was
due to personal accident arising out of and in the course of his employment or to personal ill-heaith, necessitating such absence.
Provided that an employee shall not bo entitled to payment for noun-attendance on the ground of personal accident or personal ill-health
or both for more than four days in each year commencing on the lst August.

(¢} Employment shall be terminated by a week's notice on either side, such notice to be given at any time during the week. This
shall not affect the right of the management to dismiss any employee without notice for malingering, inefficiency, neglect of duty or
misconduct, and in such case wages shall be paid np to the time of dismissal only, or to deduct payment for any day the employes
cannot be usofully employed because of any strike by the Federated Engine-drivers and Firemen’s Association of Australasia or any
other Union or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Provided that, where an employer orders employces not to work on any day because of the state of the weather,
such order shall not deprive the employecs of their claim for payment under their weekly engagements, but if such employees cease work
on any day because of the state of the weather without being ordered to do so, they shall not be entitled to payment for time so lost.

(6) Hours.—{a) For an employee not working on shift the ordinary working hours per week and per day respectively shall be
of the same number as those worked in the particular workshop, factory, or working place at which such employee works by the majority
of the employees not working on shift who are engaged therein in connexion with the operation for which is used the power or steam
supplied with the aid of such employee.

Provided that if the number of hours worked by such majority exceeds 44 per week, the ordinary working hours for such employee
shall not exceed 44 per week nor 8 in any one day if a six-day week be worked, nor 8 hours 48 minutes in any one day if a five-day week
be worked. '

(b) Time occupied in raising steam or closing down engines or banking fires shall be regarded as time worked.

(¢) For employees not working on shift a regular starting and finishing time shall be fixed, which shall not be changed except after
notice of at leass a week to the employee concerned.

(d) For employees working on shift the ordinary working hours shall be as provided in clause (12) hercof.

(¢) In country and bush sawmills, each engine-driver or fireman when so engaged shall be allowed the following time at ordinary
rates for preparing or closing down engines or for raising steam or banking fires on boilers :—

(i) If such engine-driver or fireman be resident at the mill site, ono hour per day ; )
(ii) Where such engine-driver or fireman r{:sides away from the mill site, ono hour and a half per day.

(7) Meav INTrRRVaL.—Except on shift work, provision shall as far as practicable be made by the employer to enable an employeo
to have a midday m>al interval of not less than 40 minutes nor more than one hour an all working days except Saturday. Such meal
interval shall not by deemed to be time worked, and the time of ceasing work shall be extendod by time equal to the duration of the
meal interval,

For all work done during such mea) interval and thereafter nutil a meal break is allowed, payment shall be made at the rate of
time and a half. -

(8) MearL IxTirval Durive OverTmae.—(a) Until further order, employees shall be allowed the same conditions as to the
mzals and meal intervals to be aliowed while working overtime as are prescribed by award or Determination—Commonwealth or State—
for the general body of employees of the industry in which they are employed.

{b) In any case to which sub-clause () hereof does not apply, an employce roquired to work overtime for more than two hours
without being notified the day bofore that he will be so required to work shall either be supplied with s meal by the employer or paid
Is. 8d.; or if work extends into a second meal hour, 25. 6d. for the two meals. but such payment need not be made to cmployees living
in the sam. locality as their workshop who can reasonably return home for meals,

If an employee pursnant to notice has provided a meal or meals, and is not required Lo work overtime, he shall be paid for cach
meal so provided. :
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(9) OverTmE—(a) For all time worked on week days outside -the hours prescribed in clause (8) hereof, overtime shall be
puid at the rate of time and a half for the first four hours and double time thercafter.

(6) An employee recalled after leaving his place of work to work overtime shall be paid for a minimum of three hours’
work at the appropriate rate. ’

(¢} An employee occasionally required to hold himself in readiness, either at his home, his place of work or eclsewhere, to
work after ordinary hours or on a Sunday or holiday, shall be paid standing-by time at his ordinary rate of wage for the
time from which he is to hold himself in readiness until released. '

(d) When an employee working overtime finishes work at a time when reasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time occupied
in reaching his home. .. .

(e} When an employee is rcquired to work overtime after his usual ceasing time so long as not to permit him having
at least cight consecutive hours for rest between the time of his ceasing to work such overtime and the ordinary time for
commencing his next shift, he shall be entitled to absent himself from work until ho has had eight consccutive hours off duty,
but shall not be paid for such period of absence.

{10) HoLipavs.—.All ecmployces shall be entitled to the same holiduys as are observed by the general body of employees
of the industry in which they are employed.

(11) Suxpay axp Horipay RatTe—{«) In the case of continuous or recurring work necessarily done in the ordinary
course directly for the catablishment’s usual production or service upon Sundays or holidays as well as upon other days of the
week, ordinary time or shift worked on a Sunday or-holiday shall be paid for at the rate of time and a half, but in all other
cases all time on duty on Sundays or holidavs shall be paid for at the rate of double time. Provided that time worked on
Sundays or holidays shall be paid for at the rate of time and a half whenever repairs to, maintenance or renewals of engines.
boilers or other machinery in any undertaking have necessarily to be done on Sundays or holidays to allow work to proceed
properly next day.

(b) To complete a shift an employce may be required to work up to 6 am. on a holiday at ordinary rates, provided
that such employee is not required to work his usual shift commoncing on the holiday.

(12) Smrr WoRK.—(u) The ordinary working hours of employees on shift work shall not exceed an average of 44 per week
spread over a period of one, two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual
arrangement may be taken for meals.

(b} There shall be a roster of shifts which shall—
(i) Provide for rotation unless all the employces concerned desire otherwise ;
{ii) Provide for not more than eight shifts to be worked in any nine consecutive days; and
(iii} Not be changed until after four wecks’ notice.

So far as employees present themselves for' work in accordwace therewith, shifts shull b: worked according to the roster.

(c) Notwithstunding the preceding sub-clauses (a) and (b). where in any particular workshop, factory or working place at
which an employee working on shift is engaged the majority of the employees working on shift therein in connexion with the
operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance with
sub-clauses (¢) and (0} hercof, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
crib-times to those of such majority, but this sub-clause shall not apply when snch shifts exceed in the aggregate 176 hours in
any period of four consecutive weeks, in which case the preceding sub-clauses (a) and (4} shall apply.

(d) For work done by a shift worker outside the ordinary honrs of his shift donble time shall be paid.  But this shall
not apply to arrangements between employees themselves or in cases due to rotation of shift or when the relief docs not come
on duty at the proper time. Provided that where not less than eight hours notice has bLeen given to the employer by the
employee that he will be absent from work and the employee whom %u should relieve is not relicved, such unrelieved employee
shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(e) Employces working afterncon or night shifts which continue for more than onc month shall be paid 5§ per cent, more
than ordinary rates for such shifts. If such shifts continue for less than one month, but for more than five afternoons or
nights, 10 per cent. extra shall be paid. If such shifts only continue for five afternoons or nights or less, overtime rates shall
be paid. Any shift starting before 6 a.m. or after 10 a.m. shall be deemed to be a night or afternoon shift respectively.

(f) Where in any particular workshop, factory or working placo at which an employce working on shift is cngaged the
majority of the employecs working on shift therein in connexion with operations for which is used the power or steam supplied
with the aid of such employee receivé compensation by way of annual leave or otherwise for working Saturday afternoon; holiday
and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

(g) The hours worked from 11 p.m. to midnight on Sundays or holidays by ordinary shift cmployees of the Colonial
Sugar Refining Co. Ltd. shall not be considered as worked on Sundays or holidays so as to entitle the employees to Sunday or
holiday rates for the one hour mentioned. X .

(13) Mixep Fuxcrrons.—(a) Where the employment or work involves functions of a mixed character, the minimum wages
to be paid to the vmployee for tho day or part of a day he is so employed shall be caleulated as if he performed such only
of the said functions as involve the highest rate of wages under this Determination. If so employed for any part of a day he
shall be paid at the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine drivers
in charge of engines supplying power to any intermittent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent process.

(14) Extra Rates xot ComuLaTivé.—Extra rates herein prescribed are not cumulative so as to exceed the maximum of
double the ordinary rates.

(15) TRAVELLING AND CAMPING ALLowaNces.—Employees shall be allowed ‘the same conditions as to fares, travelling time,
travelling allowances, country work, camping allowances as are prescribed by award or Determination—Commonwealth or State—
for the general body of employees of the industry in which they are employed.

(16) Rigur oF ENTRY or Uxtox Orfriciars.—A duly accredited representative of the Tederated Enginedrivers and
Firemen’s Association of Australasia not more than once a fortnight shall have the right to enter during the midday meal hour
tho portion of an employcr's establishment in which any employces engaged upon any class of work to which this Determination
applies are employed for the purpose of interviewing such employees on legitimate Union business.

If any employer alleges that a representative is unduly interfering with or is creating disaffection amongst his employees
or is offensive in his methods, such employer muy refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to cnter an establishment upon the ground only thatit is not then the midday meal interval. nnless he shall upon
such refusal give the represontative full and accurate particulars of the meal hours or crily times of each of the employees
engaged upon work to which this determination applies. An_employer shall be deemed to have committed a breach of this
determination if he or the person apparently acting on his behalf omits, being obliged to do o, to give such particulars as aforesaid.
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(17) TME AND Waces Boor.—{a) Each employer shall keep a time and wages book at his workshop, factory or mill or
other place of work or at an office convenient thereto showing the name of each employee, his classification under this
Determination, his time of starting and finishing work each day and the amount of overtime worked, and all amounts paid to
him by way of wages, special rates and allowances.

(b) Any time occupied by an employee in filling in any time book or card, or in the making of records, shall be treated
a8 time of duty.

(¢} An employer may provide a mechanical clock for the purpose of recording the time of each employee, in which caso
each employee shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a) hereof
on somlf: card or dogument used in connexion with such clock, and such card or document shall be deemed to be the time and
wages boolk.

(d) Such time and wages book shall on demand be produced at reasonable times by the employer for inspection to an
official of the Federated Enginedrivers and Firemen’s Association of Australasia duly authorized in writing by the president and
sccretary of the local branch or sub-branch of such Association at the place where the time and wages book is kept pursuant
to sub-clause (i) hereof. :

The official making sich inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. He shall, if
required to do o, produce for inspection by the employer or his representative any such copy as aforesaid.

(18) Smor STEWARDS.—A shop steward appointed by the employees in each workshop or place of work shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employces whom
he represents.

Provided that this clause shall not apply in any case in which at the one place an employer employs five or less
employees to whom this Determination applies.

(19) Rap1aTors.—Each crane cabin shall, unless oherwise heated, be equipped with a radiator, which the employer shall install
and maintain in good order and condition. .

(20) AprricatioN oF DETERMINATION.—This determination shall not apply fo—

(i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump, air
compressor, pneumatic, or small hoist on which no engine-driver or fireman or greaser is employed as such, but the
starting and stopping of and attention to which is done by an employee the greater part of whose time is taken up
with other work; or .

(ii) The operation of pncumatic and small hoists and two-motion electric man-power cranes; or

(iii) The driving of footpath rollers of 30 cwt. and under.
(21) EXEMPTIONS.—

Agricultural Implement Makers.

(a) This dotermination shall not apply to employers who arc parties to and bound by the award of the Commonwealth Court
of Conciliation and Arbitration made on the 7th day of April, 1936, in the matter of industrial disputes Numbers 24 and 39 of 1935 and
8 of 1936 wherein the Federated Agricultural Implement Machinery and Ironworkers’ Association of Australia and other organizations of
employeos and H. V. McKay Massey Harris Pty. Ltd. and other employers in the agricultural implement making industry are parties,
nor to employers parties to and bound by any future award of the said Court made in that industry.

Melbourne and Mectropolitan Board of Works.
(h) Clause (15)—Travelling and Camping Allowance—shall not apply to omployees of the Melbourne and Metropolitan Board of
Works at the Mclbourne Motropolitan Farm.
BMelbourne Harbour Trust GCommissioners.

(¢) The Mclbourne Harbour Trust Commissioners are exempted from clauses (6) to (15) inclusive of this determination, so long a8
present conditions of labour are obscrved and employees engaged driving electric three-ton travelling jib cranes are, during the time they
are so engaged, paid 10 per cent. more than the ordinary rate preseribed for the first eight hours worked on Monday to Friday inclusive
and four hours on Saturday.

For all time worked in excess of the times prescribed in this sub-clause overtime shall be paid at the rate of time and a half for
the first four hours and double timo thereafter.

Motor-Body and Coach-Building Indusiry.

(d) This determination shall not apply to employers who are parties to and bound by the intorim award of the Commonwealth Court
of Coneiliation and Arbitration made on the 15th day of December, 1939, in the matter of industrial disputes Numbers 35, 98, 110, 129,
131, 163, 202, and 204, of 1939. wherein the Vehicle Builders Employees’ Federation of Australia and other organizations of
employces and Creneral Motors-Holdens Ltd. and other employers in tho motor body and coach-building industrics are parties, nor to
employers partics to and bound by any future award of the said Court made in those industries.

Shire of Kerang.

¢) The Shirc of Korang, in respect of engine-drivers employed on the Kerang to Koondrook Tramway Undertaking, is exempted
from clause (6) of this determination so long as it continues to allow each of such employees eighteen days’ leave on full pay annualiy,
_ and to observe in respect of them the following conditions :— :

{a) The ordinary number of bours worked in any day shift shall not cxceed nine ; and
(b) Overtime at the rate prescribed by this determination shall be paid-—
(i) For all time worked in excess of nine hours in any day;

(ii) For all time worked in excess of tho weekly hours prescribed by clause (6) hereof, provided that overtime
payments shall not be cumulative.

Municipal Bodies.
(f) This determination shall apply to the Mayor, Councillors, and Citizens of any City or Town; the Mayor, Councillors, and
Burgesses of any Borough, and the President, Councillors, and Ratepayers of any Shire, other than the Shirc of Kerang in respect of
cmployees on the Kerang to Koondrook Tramway Undertaking, to the extent that he or they— . .7

(@) Shall pay not less than the rates prescribed by this determination;
(b) Shall comply with clauses (16), (17), and (18) hereof; but

{c} May, in lieu of observing the other conditions preseribed herein. observe the conditions of employment prescribed by the
award of the Commonwealth Court of Conciliation and Arbitration made on the 22nd day of August, 1930, in settlement
of dispute Number 1 of 1929 botween the Federated Municipal and Shire Council Employees’ Union of Australia and
tho Lord Mayor, Aldermen, Councillors and Citizens of the City of Mclbourne and others,
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(22) DermxiTIONS.—In this determination, except where otherwise clearly intended—

(a) ““ Attendant ’’ means a person who attends to an electric motor or motors of thirty horse-power or more in the aggregate, and
performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

(b) ““ Casnal employee >’ means an employee competent to do the work he is engaged to do who is dismissed or refused work
without any fault of his own before tho expiration of six days from the date he starts work, but does not include an employee usually
engaged in another capacity by the employer concerned, and who is called upon to do work coming under the terms of this determination.

(¢) “ Engine-driver”” means any person who opcrates or drives any engine or engines, the motive power of which ig either steam,
gas, oil, water, compressed air, or electricity, and includes any greaser who is called upon in the ordinary course of his duty to do
engine-driver's work other than simply stopping or starting an engine under the supervision of an engme-driver.

(d) “ Engine-driver in charge of plant’ means— .

(i) When two or more drivers are employed at the plant at one time, the engine-driver who is invested with the superintendence
and responsibility or who has to accept the responsibility and superintendence ; or

(ii} When he is the only person of his class employed on the plant, the engine.driver who does the general repair work of the
plant in addition to the work of engine-driving, but not when he merely assists a fitter or engineer to do such work,

{e) * Fireman—first-class ”” means a firoman who sttends to two or more boilers or two or more suction gas generators or one or
more boilers or one or more generators developing 1,000 i.h.p. in the aggregate, and includes a fireman of a steam navvy or excavator.

} * Greaser—first-class ”’ means a greaser who under the supervision of an engine-driver stops or starts an engine or engines,
but does not include any greaser who does so only in cases of necessity or emergency.
(9) © Leading fireman—first-class ’ means—
(i) The, fireman employed at & plant where three or more firemen are employed at the same time who is invested with the
responsibility and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant where three or more firemen are employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

(k) ** Leading fireman—second-class *’ means—

(i) The fireman employed at a plant where two firemen are employed at the same time who is invested with the responsibility
and superintendence or who has to accept the responsibility and superintendence; or

(ii) The fireman employed at a plant where two firemen are employed at the same time and whose duty it is to attend to the
water of boilers that are fired by the other fireman. '

(i) ** Lofty crane—first-class’’ means & lofty crane on a building in the course of erection or demolition where the driving platform
is more than 100 feet above the ground.

7) ¢ Lofty crane—second-class” means a lofty crane on a building in the course of erection or demolition where the driving
platform is from 20 to 100 feet above the ground. .

k) * Lofty crane—third-class *’ means a lofty crane outside buildings not in the course of erection where the driving platform is
more than 20 feet from the level of the ground. :

() “ Bteam-engine—first-class > means a turbine or an engine or engines having & single cyclinder with a bore of 12 inches in
diameter or over, or having singly or together two or more cylinders the sum of the area of whose bores equals or exceeds the area of a
circle 12 inches in diameter. ’ ’

. (m) “* Steam-engine—second-class ”’ means an engine or engines having a single cylinder with a bore less than 12 inches in
diameter or having singly or together two or more cylinders the sum of the area of whose bores is less than the area of a circle 12
inches in diameter.

(23) PErIODICAL ADSUSTMENT OF WaGEes.—Tho wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased
by the same amount, and at the time, as such basic wage.

The basic wage shown hereunder shall bo adjusted as prescribed in clause (24).

Basic Wage.
Needs Basic
Place. ‘Wage (Adjustable), |Loading (%onst-ant) Total Basic Wage. | Index Number
Per Week. Per Week. Per Week, Set Assigned,
£ s d. £ s d. £ e d.
Within 20 miles of G.P.0., Meibourne .. 318 0 .0 8 0 4 4 0 Melbourne

Within 10 miles of Chief P.Q., Geelong, or at Warrnambool—same
as the contemporaneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous
basic wage for Melbourne :

Yallourn—until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 8d. per week

Elsewhore—3s. loss than the contemporancous basic wage for
Melbourne

Bush sawmills wherever situated—3s. lcss than the contempor-
aneous basic wage for Melbourne

(24) ApjusTMENT OoF NEEDS Basio WAaGE.—(a) Until the beginning of the first pay period to commence in February, 1941,
the amounts of the basic wage shall be as prescribed in clause (23).

(5) For work done during each future period of or near a quarter beginning with the first pay period to commence in
a February, a May, an August, or a November, the amounts of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwoalth Statistician’s *‘ All Items ™ retail price index numbers.
For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘All Items’ retail price index
nambers” or any like expression means the numbers astated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.
(i) Adjustment is to be based upon the equating of index number 1000 with 81s.
(ii) The index number set to be applied to a place is that assigned thereto in clause (23). .
(iii) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.
(iv) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.
- {v) The basic wage shall be of those assigned amounts during such successive period of or near a quarter.
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Table.
N Wi
Index Number Divisions. \Fﬂ?uls}::{:‘ie). o8 T’“‘i,‘g?évc::f‘smm)' Totnl)‘e]:n:'}ge‘:qe

N Per Week. " .

£ s 4 £ s d.

834 845 .. . .. .. .. . . 3 80 } ( 314 0
846- 8568 .. ‘e .. . o . .. 3 4 0 315 0
859- 870 .. .. . AN e e . 310 0 316 0
871- 882 .. .. .. .. v .. .- 311 0 317 0
883- 895 .. .. .. .. .. . .. 312 ¢ 318 0
896- 907 .. .. .. .. oo .. . 313 ¢ 319 0
908- 919 .. .. .. .. .. .. .. 314 0 4 00
920- 932 .. . .. .. .. .. .. 315 0 4 1 90
933~ 944 .. . i . .. .. .. 316 0 4 2 0
945- 956 .. .. .. .. .. . i 317 0 > Gs. < 4 3 0
957- 969 .. .. .. .. .. .. 318 0 4 40
970- 981 .. . . .. .. .. 319 v 4 50
982- 893 .. . .. .. .. - 4 00 4 6 0
9941006 .. .. N o .. . 4 10 4 70
1007-1018 .. . 4+ 2 0 . 4 8 0
1019-1030 .. .. .. .. . e 4 30 4 90
1031-1043 .. .. . .. .. . 4 40 410 0
1044-1055 .. . .. .. . . .. 4 50 J U = 4n 0

Any extension of this table must be of the same construction as the table.

(¢) The amounts of the weekly rates for juniors in clause (3) are based upon thosc set out in sub-clause (d) hereof which
have been fixed upon a needs basic wage of 77s. per week, and such rates shall be adjusted proportionately to the average of
the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearest 6d., any broken part ot 6d. in the
result not exceeding 3d. to be disregarded, and shall accord with the rates payable from time to time under the appropriate
award of the Commonwealth Court of Conciliation and Arbitration.

{d) The rates upon which adjustments are to be made are as follow, viz.:—

Adjustable Portion Loading (Constant)
JR— f Wage, e
oL, P ek
£ a d 8. d.
If under 16 years of age .. .- - .. . 111 0 0 9
If 16 and under 18 years of age . . . .. 210 | (]
If 18 and under 19 years of age .. . .- .. 219 ¢ 20
If 19 and under 20 years of age .. . . . 312 0 20
: D. GRANT, Chairman.

H. N. JONES, Secretary.
Melbourne, 7th November, 1940.

By Authority: H. E. Daw, Government Printer, Melbourne,







