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Factories and Shops Acts,

DETERMINATION OF THE GENERAL BOARD.
(Lead and Shot Section.)
Norgs.—(a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
-or branches of trades, for the purposes of section (8) of the Factories and Shops Act 1936, that is to say :—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic resin,
casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery; wheels, and sharpening

stones.

Articles mado of feathers, including dress ornaments and boas.

Vinegar and yeast.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ‘ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,

“that is to say :—
Renovating carpets;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods ;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasivo paper or cloth ;
Asbestos articles ;
Biue prints ;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges ;
Carbon articles ;
Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artifictal flowers and bouquets;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives ;

Lead and shot;

Silk or parchment lamp shades ;

Mica products ;

Yishing and other nets ;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board herstofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases ”

"has made, in respect of the manufacturing or preparing of lead and shot, the following Determination, namely :—
(1) That on and after 11th March, 1940, the adjusted Determination for this Section which became operative as from the begin-
ning of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

{2) Waees PEr WEEK or 44 Hours
(2) Improvers. (%) Other Employees.
I Weekly hiring. | Hourly hiring. 2
. s d. 4. d. (i) Persons employed in a shot tower at any of the - e
JrEeet e U O e O A T s et
‘20 years of age .. . (b) Melting metal .. . } 83 0
PROPORTION (IN ANY PLACE). (ii)(c}&lfmgp?r‘::s: "f?m "hm.“‘gh & sleve 7 a0

One improver to every twenty adults or fraction thereof,

NorE.—The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that the
‘process, trade, business or ocoupation is 80 unskilled that no person shall be taken &8s an apprentice. .

(3) PromrrioN or EMPLOYMENT.—The employment of any improver under the age of eighteen years ia prohibited.
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(4) Hougs oF EuprovMeNT.—With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be
worked in five days of 8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for
menl hour breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon
on Saturday : Provided that the spread of hours herein prescribed may be altered by mutnal agreement between an employer and his
employees.

By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
one week of 40 and one of 48 hours,

Continuous Work Shifts.

(5) Surer Work.—(a) For the purposes of this clause, the expression “ Continuous Work ” means work carried on with
consecutive shifts of men throughout the 24 hours of each of at least six consecutive days without interruption except during break-
downs or meal breaks (if any).

(b) Employees working on continuous work shifts ¢hall work thereon such number of shifta up to six per week as may be required ;
no such shift to exceed 8 hours inolusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any}).

(¢} The ordinary hours of actusl work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed—
(i) 8 in any one day ; nor
(ii) 48 in any one week ; nor
(iii) an average of 44 per week during the period of employment upon such shifts ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and tota! shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees on
such shifts are paid for cach ordinary hour worked thereon by them in the case of weekly employees at the rato of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employecs, at the rate of forty-four forty-tuirds (44/43) of the prescribed rate
for such employees which payments the employer shall have the option of making ; nor shall they be 80 reduced if, in addition to other
holidays (if any) to be given under this Determination to such employecs, such employees aro given in each year, one week’s holiday on
¢ull pay, which week’s holiday the employer shall have the option of giving.

(d) For all timo of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work shift shall be paid at double rates. This shall not apply to arrangements between employees themselves or in cases due to
rotation of shift, or when the relicf does not come on duty at the proper time: Provided that where not less than eight hours’ notice has
been given to tho employer by the employee that he will be absent from work, and the employee whom he should relieve is not relioved,
such unrelieved cmployce shall be paid time and a half for all time of duty after he has finished his ordinary shift.

. {¢) Employees on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts. .

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at tho rate of time and a half for such
shift.

Shift Work in other than Continuous Work.

(7) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop, or six successive working nights or more in a six-day workshop, shall be paid
for at the rate of time and a half.

(k) For any afternoon or nighv shift which has been in operation for five nights or more and less than one month 10 per cent.
moro than ordinary rates shall be paid and after such shifts have continued for more than one month 5 per cent. more than ordinary
rates shall be paid.

(i) Shift workers shall be paid overtime at the rate of time and & half for the first 4 hours and double time thereafter for all
time worked in excess of shift hours.

(6) MxEp Funcrions.—An employee engaged for more than half of one day or shift on duties carrying a higher rate than his
ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

(7) OverTiME.—({a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first 4 hours and
double time thereafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours,
Provided that an employee shall not be entitled to payment for such rest period.

() Except as provided above 1n computing overtime each day’s work shall stand alone.

{c) An employsee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours® work at
the appropriate rate. .

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall be paid, until released,
standing by time at ordinary rates from the time from which he is 50 to hold himself in readiness, provided that any custom now
prevailing under which an employee is required regularly to hold himself in readiness for a call back shall continue. .

(¢} An employee {other than one on shift work) who has worked up to or beyond midnight shall not be bound to continue work
on the following day.

(f) As far as practicable employees shall not work overtime while competent labour is available.

(g) For work done during meal hours and thercafter until a meal hour bresk is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours withovt a break for a meal.

(h) An employes working overtime shall be allowed a crib time of twenty minutee without deduction of pay after each 4 hours
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal veriod without pay.

(i) Before starting ovortime after working ordinary hours & meal break of at least 45 minutes shall be allowed, unless the period
of overtime is less than one and a half hours,

An employer and his employee may agree mutually to any variation of this sub-clause to meet the ciroumstances of the work
in hand.

() An employee required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall be supplicd with a meal by the employer or paid 1s. Gd. in lieu thereof, or if work extends into a sccond meal
hour 2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their workshop who can
reasonably return home for meala.

It an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for each
meal s0 provided.

(k) Subject to the provisions ot the second part of the eub-clause (g) of this clause an employee shall work during meal breaks at
¢he ordinary rates herein prescribed whenever instructed so to do for tho purpose of making good broask-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

_ () When an employco working overtime finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

(8) HoLpays aND Sunpay Worr.—(a) Employces shall be entitled to the following public holidays (without pay except as
hereinafter provided) :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Rirthday, Labour Day,
Anzac Day. Christmas Day. and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.
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Exzceptions,

{3) By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them
a8 to such employer’s undertaking.

() Employees not engaged in continuous work shall be paid at the rate of double ordinary time for work done on Sundays
and public holidays, such double time to continue until the employee has been relieved from duty for at least 8 hours. Provided that
the employee shall not be paid for the time he is resting.

Provided tpat employees engaged in repairs to or renewals of their employer's plant and machinery necessary for resumption
of work the next following working day (not including the installation of new machinery} shall be paid for work on holidays or Sundays
at the rate of time and a half.

(c) Employces, other than those cn shift work, required to work on Sundays or public holidays shall be paid for a minimum
of three hours’ work.

(9) Prece-work PrIcEs.—Subject to the minimum wages herein prescribed .an employer may remunerate any of his employees
under any system of payment by resuits. :

(10). ExTrA RaATES NoT CuMULATIVE.—Extra rates in this Determination, including rates prescribed in clause (15) are not
oumulative 8o as to exceed the maximum of double the ordinary rates. .

(11) PAYMENT or WagEs,—(a) Wages shall be paid weekly or fortnightly. Whero the services of an employee are dispensed
with, wages shall bo paid to him on the day of dismissal or forwarded to him by post on the day following.

(8) An employeo kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

(12) ConTracT oF EnPLOYMENT.—(a) With the exceptions hercinafter stated, employment may be by the weeck or by the
hour. If by the week it shall be terminable on cither side by one week’s notice given on any day or (if the employer terminate it
without such notice), by payment of one week's wages,

A contract for weekly employment may be terminated by any employer, without liability to pay for more than timo actually
worked, for misconduct or for absence from work without reasonable excuse. : )

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of
abaence, including Saturday in shops working six days and one-fifth in shops working five days per week: Provided that only time
actually lost shall be deducted when an employee is absent with leave on a Saturday.

() If the contract of employment is tor hourly hiring, the total amount of the rates prescribed for adults in clause (2) hereof
shall bo increased by &s. per week, but such amount shall not be taken into account in computing overtime, Sunday, and holiday rates.

{c) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four
hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the beginning
of the next succeeding day. -

{13) MIsceLLANEOUS Provisions.—(a) Zools.—The employer shall provide for each employee all necessary tools. The employee
shall replace or pay for any tools so provided if lost through his negligence.

() Employers shall provide proper sanitary accommodation and adequate washing facilities with hot water. In any workshop in
which employees through a shop steward or committee ask for the provision of lockers and shower baths and an undertaking is given that
the baths provided will be used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall
be installed by the employer for each workman, together with hot and cold phower baths (away from sanitary accommodation).

{c) Svitable canvas or leather gloves shall be provided by employer for the use of any person employed—
(i) severing lead pipes leaving an extruding machine,
(ii) mixing, or melting, or feeding metal.

(14) Time axp Waaes Boox.—Each employer shall keep s time and wages book showing the name of each employee and his
ocoupation, the hours worked each day, and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time
of duty, but this does not apply to checking in or out at the beginning or end of duty..
(15) SerctaL Rares,—In addition to the wages prescribed in clauso (2) hereof, the following special rates and allowances shall be

paid N .

(3) Leading hands in charge of not fewer than 3 and not more than 10 employees, 6s. per week oxtra; more than 10 and
not more than 20, 12s. per week oxtra ; more than 20, 18s, per week extra.

(6) Working in wet places—13d. per hour extra.

Working in confined spaces—3d. per hour extra.

(¢c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degree Fahr., 1§d. per hour extra; in places where the temperature exceeds 130 degrees Fahr., 3d. per
hour extra. Where work continues for more than 2 hours in temperatures exceeding 130 degrees Fahr., employees
shall also be entitled to 20 minutes’ rest after every 2 hours’ work without deduction of pay. The temperature shall
be decided by the foreman of the work after consultation with the employees who claim the extra rate. .

(d) Working for more than one hour in places where the temperature is reduced by artificial means below zero, 1id. per
hour extra. Where the work continues for more than two hours employees shall be entitled to a rest poriod of
twenty minutes every two hours without loss of pay. .

(e} Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1§d. per
hour extra, : .

(f) Compenaation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids, )

{g) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing. .

(16) DerINTTIONS.—

¢ Year ”’ means 365 consecutive days, starting from the 16th August, 1937.

*¢ Bhift work "—afternoon shift means any shift finishing after 6 p.m. but not later than midnight. Night shift means any
shift finishing subsequent to midnight but not later than 8 a.m.

** Sunday " means all time between midnight Saturday and midnight Sunday.

** Wot place ” means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing

' of & workman, or a place whero water accumulates underfoot to a depth exceeding 2 inches.

‘ Confined place ” means a working place, the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation or where confinement within a limited space is prodactive of unusual
discomfort.

(17) PERIODICAL ADJUSTMEST OF Waors.—The wages rates set out in clause (2) (b) are based upon the following basic
wage, and pursuant to and in accordance with the provisions of scction 21 of the Factories and Shops Act 1934, the Board hercby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic
wage. Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d. to be disregarded and to he made upon the rates prescribed in the Determination
for this Section. which came into force on the 20th Soptember, 1937,
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The basic wage shown hereunder shall be adjusted as prescribed in clause (18).

Basic Wage.

Victoria Gazette

Place.

Basic Wage.

Index Number Set
Assigned.

Within the area to which this Determination applies . ..

£
3

d.
0 Melbourne

|
|

(18) ADJUSTMENT OF Basic Wace.—{a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (17).

(b) During each future successive period beginning with the first pay period to commence in a May, aun August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s  All Items  retail price index numbers.

For the purposes of this Determination the expression “* Commonwealth Statistician’s retail price index numbers’’ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly se
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—
(1) The index number set to be applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is

made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that

number is to be ascertained.

(4) Th> basic wage shall be of that assigned amount during such successive period.

Table.

Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d £ s d.

735-746 . . 3 00 834-845 . . . 3 80
747-759 . . 3 1 90 846-858 . . . 3 90
760-771 . . . 3 2 0 859870 . .. . 310 0
772-183 . 3 30 871-882 . . . 311 0
784-796 . . 340 883-895 . . . 312 0
797-808 . - 3 5 0 896-907 . . . 313 0
809-820 . 3 6 ¢ 908-919 . . . 314 0
821-833 . 3 70 920-932 . . . 315 0

Melbourne, 23rd February, 1940.

By Authority: T. RiDER, Government Printer, Melbourne.

D. GRANT, Chairman.
REX L. CECIL, Secretary,



