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Factories and Shops Acts.

DETERMINATION OF THE RETAIL DAIRY BOARD.

Notes.—(1) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or persons wheresoever employed in the process, trade, business, or occupation of preparing milk or cream
for trade or sale by retail,” and such power was conferred exclusively on the Retail Dairy Board.

(2) This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to  determine the lowest prioss
or rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business,
or occupation of preparing milk or cream for trade or sale by retail ” has made the following Determination, namely :—
(1) That on the 16th May, 1941, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

@
Improvers. Other Employeos.
WaeEs.* Wacres.*
Per weok of 44 hours. Per woek of 44 hours.
8hift All Shift All
‘Workers, Others. Workers. Others.
—
- s d. s d . d s d
Under 16 years .. o R 39 4 | Manager .. .. . .. {114 6 | 108 8
16-17 years .. . . . o 46 4 | Foreman .. - .14 6 [ 108 6
17-18 “ RN .. .. .. 52 1 Operator of—
18-19 ,, .. .. .. .. 668 7 59 6 Separator, pasteurizer, or milk cooler .. | 102 6 96 6
19-20 ,, . .. .. .. 73 3 66 4 Washer or sterilizer of cans or bottles.. | 102 6 86 6
20-21 ,, .. .. L. .. 78 9 71 9 All others .. .. .. .. | 101 6 95 6
PROPORTION (IN ANY PLACE).
. Males.
One improver to every eight or fraction of eight workers receiving
not less than 98s. 6d. per week of 44 hours.

* Adult employses whose usual hours of duty oxtend over seven days per week shall receive in addition to their usual
weekly wage prosoribed in this Determination an additional 8/- per week; provided that improvers whose hours of duty are
similarly extended shall receive pro rata the additional amount prescribed herein for adults.

Any employee employed on a six day week system shall be entitled to one day off in vach seven days; provided that any
employee who is usually employed six days a week, and who, because of exceptional circumstances, is required to work on his
day off shall in such week be paid one extra day’s pay exclusive oftany overtime earned.

Nore.—The Wages Board has determined in accordance with section 23 (1) of the Factories and Shops Act 1934 that this trade
is 8o unskilled that no person should be taken as an apprentice to it.

(3) (a) ** Ordinary Worker ”’ is a person who works: his 44'hours between the hours of 7 a.m. and 7 p.m., exoept as varied by
clause 4, . cot .

. L
(b) ** Shift Worker ™ is a person other than an ordinary worker.

(4) Coxrrvurry or Work.—The work of each day or shift shall bo continuous, provided that any break {other than the meal-
time set out in Clause (8)) shall be calculated as time worked and paid for at the ordinary rate of pay, ,provided furtber that an
ordinary worker receiving and treating milk after 7 p.m. shall receive time and a half for the hours so worked after 7 p.m., calculated
at and in addition to the ordinary worker's weekly wage.

(5) Overrive.—(a) All time worked in excess of six hours on Sunday, eight hours on any other day, or 41 hours in any week
shall be paid for at the rate of time and a half.

(5) In the case of a worker who in any week has done work subject to this Determination as well as work subject to an Award
and/or another Determination the following provisions shall apply (irrespective of the order in which the several duties may have
been performed) when the aggregate hours worked in such week exceed 44 hours :—

(i) When the sum of the bours worked under an Award and/or another Determination is less than 44 he shall be paid
overtime for the number of hours by which his work under this Determination carries his total hours beyond 44.

(ii) When the sum of the hours worked under an Award and/or another Determination is 44 or greater than 44 he shall
be paid overtime for all work done under this Determination.

Overtime under this clanse shall be at the rate of time and a half calculated on the ordinary worker’s rate.

In this clause—
“ Award " means an award of the Commonwealth Court of Conciliation and Arbitration.
* Determination >’ means a determination of a Wages Board appointed under the Factories and Shops Acts.

No. 135.—5560/41.



No. 135.—May 15, 1941 1928 Victoria Garetie

(6) Mearrme.—No employee shall be permittod to work more than five hours continuously without being allowed a meal period
of not less than 30 minutes, and not more than one hour. Such meal period shall not be calculated as time worked.

(7) TrvE Book oR oTHER REcCORD.—(a) Each employer shall at the place of employment keep a record or time book in which
each employee shall indelibly record daily his or her correot times of beginning and ending work, and in addition in such record or time
book shall also indelibly record the total weekly hours worked and the amount of wages received for such week.

{b) Such record or time book shall, on demand, be produced by the employer for inspection to any officials (not more than
two at one time) of the Federated Cold Storage and Meat Preserving Employees Union of Australasia duly authorized in writing by
the President and Secretary of the local branch or sub-branch of the Union, at the place of employment. Such inspection shall be
completed as soon as is reasonably possible.

(¢} Where an employee performs work for which a special rate is provided, a record of such work and the nature of same shall
be recorded in the time book or equivalent record.

(d) The record or time book shall show the particulars horein required for not less than the last preceding three months of
employment.

(8) TERMINATION OF EmpLOYMENT.—Seven days’ notice of termination of employment shall be given by ecither employer or
worker. Notwithstanding anything in this clause an cmployer may at any time forthwith dismiss an employee for refusal or negloot
to obey orders, misconduct, or carelessness in the performance of his duties, or if after receiving seven days’ notice of termination of
employment the employee does not carry out his dutics in the same manner as before such notice.

(9) HoLrvays.—(a) Au employee whose usual hours of duty extend over six days of the week shall be allowed two weeks’
holiduy on full pay at the expiration of each twelve months’ service.

(6) An employee whose usual hours of duty extend over seven days of the week shall be allowed two weeks’ holiday on full pay
at the expiration of each six months’ service.

{¢) If an employee whose usual hours of duty extend over six days of the weck leaves, or is dismissed before the expiration of
twelvo months’ serviee, he shall bo given or paid for holidays pro rata in accordance with the length of service, viz. :—onc day for each
month of service.

{d) If an employee whose usual bours of duty extend over seven days of the week leaves, or is dismissed before tho expiration of
six months’ service, he shall be given or paid for holidays pro rata in accordance with the length of sorvice, viz.:—two and one third
days for each month of service.

{€) If the business be sold or transforred during the period of service the cmployeo shall be entitled to the holidays herein
proscribed at the conelusion of six or twelve months® servico, as the case may be, with the firtn or business.

(10) ALLowANcE.—When an employce is required by law or by his employer to wear a washable outer garment such garment
(not exceeding two each year) shall be provided by the employer.

(11) TeaMs or Excacemest.—All employees shall be paid tho full weekly wage irrespoctive of the number of hours fixed
not exceeding 44 per week. :

(12) PERIODICAL ADJUSTMENT OF Wages.—The wages rales set out in clause (2) are based -upon the following basic wage
amd pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rate shall be automatically increased or decreased by the same amount, and at the same time, as such basic
wage. Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to bo to the noarest Id., half or less than half of 1d. to be disregarded.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause (13).

Basic Wage.
- Additionat Index Numbel
Place. Basic Wage. Constant lI:)cuulln;,'. gct:) l.\ssl‘;lxlxlc:tr
. £ a d. s d.
Within the area to which this Determination applies .. .. 4 1 0 6 0 Melbourne

{13) ApJUSTMENT OF Basic Waok.—(a) Until the beginning of the first pay period to comwmence in August, 1941, the
amounts of the basic wage shall be as preseribed in clause (12).

(6) During each futuro successive period beginning with the first pay period to commence in an August, a November,
a Fcbruary or a May, the nmount of the basic wage shall be adjusted by the following method acoording to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Itoms” retail price index numbers.

For the purposes of this Determination the expression ** Commonwealth Statistician’s retail price index numbers™ or any
like expression means the numbers statod to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonwealth
Statistician. .

(1) Tho index number set to be applied to a place is that assigned to Melbourne.

(2) The index number for the ealendar guarter next preceding tho period of thirteen wocks for which tho adjustmont is
made is 10 bo ascertained.
(3) Tho amount assigned in the following table (or in any oxtension thereof) to the index number division comprising
that number is to be ascertained. .
_ (4) Tho basic wage shall be of that assigned amount during such successive perivd plus the additional constant londing
as prescribed in clause 12. -

TABLE.
Index Number Divisions. Basic Wage. Index Number Divigions. Basic Wage,
£ s d. £ s d.
735-746 3 00 908-919 .. .. 314 0
747759 3 10 920932 i . 316 -0
760-771 .. .. .. .. 3 2 0 933944 .. . .. 316 0
772-783 .. .. .. . 330 H5-956 . .. . 317 0
781-796 .. .. .. . 3 40 957-969 .- .. . 318 ¢
T97-808 .. .. .. .. 35 0 970-981 .. . 319 0
809-820 .. .. .. .. 3 6 0 082-993 4 0 0
821-833 . .. . . 3 70 $94-1006 4 1 0
834-815 - .. .. . . 3 8 0 1007-1018 4 2 0
816-858 .. . . .. 3 06 0 1019-1030 .. .. 4 3 0
339~870 AN .. .. .. 310 0 1031-1043 o N 4 4 0
871-882 .. .. .. .. 311 0 1044-1055 .. . 4+ 5 0
883-895 . .. .. .. 312 0 1056-1067 .o 4 60
89G-907 .. .. .. ‘e 313 0

D. GRANT, Chairman.

J. R. MACPHERSON, Scotetury.
*Melbourne, 30th Apeil, 1941,

By Authority: . E. Daw, Govermment Printer, Melbourne.




