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Faotories and Shops Aots.

DETERMINATION OF THE GROCERS’ SUNDRIES BOARD.

Note.—Tbis Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the 4th March, 1941, has
had the power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade, or business of—

(a) manufacturing cereal foods (except in flour mills), spices, condiments, coffee, chicory, cocoa, or any kind of goods

commonly known as Grocers’ Sundri
() making, tinning, putting up, bottling, wrapping, labelling, or otherwise preparing for

ies;

sale moulders’ blacking

moulders’ plumbago preparations, blacklead, boot blacking, boot paste, boot polish, washing blue, harness dressing,
harness compounds, ebonite shine, stove polish, knifo polish, metal polish;
{¢) grinding, tinning, putting up, bottling, wrapping, labelling, or otherwise preparing for sale charcoal or coal dust;
. (d) making soap, washing soda, candles, or starch ;
. {e) manufacturing or preparing maize products, glucose, or honey ;

(f) preparing for trade or sale, peanuts or other edible nuts or the products of peanuts or other edible nuts except when
such work is subject to the Determination of any Wages Board herctofore appointed ;

" (9) manufacturing matches or match boxes —
has made the following Determination, namely :—

(1) That on the 22nd May, 1941, the last previous Determination of this Board shall be revoked and replaced by this

Determination.

@

APPRENTICES OR IMPROVERS.

WacEs PER WEER oF 44 Hours.

ProPoRTTON (within any factory or place).

Males.

- , ﬁlmtry -

Adjust- ndus

— 2hle Cading ;;V?;,l‘ Apprentices. Improvers.
" | stant)
s. d.| & d.| & d.| Grocers’ Sundries, Polish, Soap and Soda, | Grocers’ Sundries, Polish, or Starch Sections,

Under 18 years .. [ 23 6 | 1 3|24 9 | or Starch Sections, and other Sections not | and other Sections not elsewhere included.
6tol7 ,, .. (20 0| 1 9130 9 elsewhere included. One male improver to overy four or
17, 18 , .. |3 9| 2 0)37 9 One male apprentice to every threc or | fraction of four male workers receiving
18, 19 42 9| 2 6456 3 | fraction of three male workers receiving | not less than 86s. per week of 44 hours.
19 ,, 20 ,, 50 6| 3 0153 6 | not less than 86s. per week of 44 hours. One girl improver to every four or
20 ,, 21 63 01 3 6166 6 One girl apprentice to every three or | fraction of four women workers recciving

. fraction of three women workers receiving | not less than 50s. 6d. per weok of 44 hours.
- Girls. i not less_than 50s. 6d. per week of 44 hours,

Adjnst- Industry!

- lllla:fa. I;(Otc,:‘):é;‘.g ‘I':T;EI Candle Section. Candle or Soap and Soda Sections.

- One apprentice to every three or fraction One improver to every five or fraction

s. d.| & d.| s d.| of three workers receiving not less than | of five workers receiving not less than 86s.
Under 16years .. {21 O 2 3|23 3 | 50s. 6d. per week of 44 hours. per week of 44 hours.
16tol7 , ..[22 3| 2 624 9 An  indenture of  apprenticeship
17, 18 ., ..]27 0} 3 030 0 | prescribed by the Board was approved
18, 19 , . 30 O 3 3|33 3 | on 3lst July, 1925.
1.2 . -.|3 9| 3 9(38 6
20 ,,21 «+,, ..13 01 4 3143 3

Mo. 136.-5911/41.
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JUVENILE WORKERS.

Viotoria Gazette

Waces PER WEER oF 44 Hours.

DEerINiTIONS,

Males.

Adjust. II:imsh
ust- | Iodustrys  qopq
— Ao | Voaing | wage

slant).
& d| & d s d
14 to 15 years .. | 19 9 1 3|21 0
5, 18 , . 20 9 1 3;22 0
16 ,, 17, 25 9 1 627 3
17 , 18 ,, .. |20 ¢ ¥ 9|31 3
18,19 , ..13 31 2 037 3
1%, 20 44 3 2 6/47 9
20,21 , ..150 8 3 0|53 6

Girls.

Adjust- |1 ?ust
ust- | Industry| g0

—_— bl Loadk
Rate. | (Con.”| Wage.

stant).
s. d| s d.| s d
15 to 16 years .. {21 0| 2 3|23 3
6 ,, 17, 22 3 2 6|24 @
17 ,, 18 ,, 27 0] 3 0130 0
18,189 , ..[130 0 3 3(33 3
19,20 , ..134 9| 3 9|38 6
2, 21 30 0| 4 3|43 3

@rocers’ Sundries Section, and other Sections
not elsewhere included.

Porsous under the age of 21, other than
apprentices or improvers, engaged in filling
any bags, weighing, closing, wrapping or
labelling or casing packets, tins, bottles, or
bags for stock, or assisting in the mann-.
facture of vermicolli or Italian paste.

Polish Section.

Persons under the age of 21, other than
apprentices or improvers employed at
wrapping, packing, bottling, labelling,
tinning or putting up, filling, weighing, or
closing,

Soap and Soda Section.

Persons under the age of 19, other than
apprentices or improvers, employed in
wrapping or packing washing soap or soap
extract.

Candle Section.

Persons under the age of 21, other than
apprentices or improvers, who, if males, are
employed at candle cutting, wick winding,
or packing candles, or, if girls, are employed
packing candles in boxes, or wrapping or
labelling candles. .

Starch Section.

Persons under the age of 21, other than
apprentices or improvers, who, if males,
are employed at any work excepting—

(1) weighing and carrying rice;

{2) range work;

(3) sheet laying, shaking, carrying out
and cutting out draining boxes;

(4) Filling and emptying crusting stoves ;
or, if girls, are employed scraping

and wrapping blocks, or filling,
weighing, labelling, or casing
starch.

OTHER EMPLOYEES.
Wages PER WEEK oF 44 Hours.

In all parts of Victoria, excepting
Ballarat and Bendigo Districts, Within 10 miles of G.P.O., ‘Within Ballarat and Bondigo
and within 10 miles of G.P.O., Geclong. Districts,
Geelong.
Plus Plus Plus
Adjustable | Industry Total Adiustable Industry Total Adjustable | Industry Tota}
Rate, Loading Wage. Rate. Loading Wage. Rate. Loading Wage.
{Constant). {Constant). (Constant),
£ s d 8. d. | £ s d. £ s d 6 d | £ a 4 £ o8 d £ s d|£ s d
Grocers’ Sundries Section, and other
Sections not elsewhere tncluded.
Miller, i.e., an employec in charge
of one or more grinding
departments .. .| 417 6 5 0 |5 2 6 414 6 5 0 (419 6 411 6 5 0 {416 6
Roaster 417 6 5 0 |5 2 6 414 6 5 0 | 419 6 411 6 5 0 [418 6
Stonedresser .. .. .| 417 6 50 {5 2 6 414 G 5 0 (419 ¢ 411 6 5 0 (418 6
Coffee essence maker, ie., an
employee in charge of vacuum
pans making coffee essence 414 6 3 0 (419 6 411 6 5 0 |[416 6 4 8 6 5 0 413 6
Mixor or blender, ie., an
employee in charge of one or
more mixing or blending
departments .. L4120 5 0 417 0 4 90 5 0 414 0 4 60 5 0 [411 O
Kilnmen, ie., an employee in
charge of and actually doing
the work of a kilnman .. |410 6 5 0 {4156 6 4 76 5 0 |412 ¢ 4 4 8 5 0 14 9 6
Mill assistant, i.e., an employee
working under the direction of
a miller who supervises the
running of grinding, rolling, or :
cleaning machines .. {410 0 5 0 |415 0 4 70 5 0 |412 0 4 4 0 6§ 0 4 90
Bagged goods carrier or stacker, '
i.e,, an employeo engaged
carrying or stacking cereal or
other bagged goods in their raw
state, but not engaged in the
manufacture or delivery of
goods .. .. .| 410 0 5 0 415 0 4 0 5 0 (412 0 4 4 0 5 0 4 9 0
Sftoroman and packer .. .. 1410 0 5 0 4156 0 4 70 5 0 412 0 4 4 ¢ 5 O 4 90 0
Storeman and packer in charge ’
of six or less storemen and
packers .. .. . |413 0 5 0 (418 0 410 0 50 (415 0 4 70 50 |412 0
Storeman and packer in charge
of seven or more storemen
and packers .. 417 0 50 (58 20 414 0 5 0 419 0 411 O 5 0 418 0O
Al other adult men 4 70 6 0 (412 0 4 4 0 5 0 {4 90 4 1 0 6 0 (4 60
All other adult women 2 5 86 501|210 6 2 6 6 5 0 |[210 6 2 6 0 5 0 |210 8
Polish Section.
Foreman . . 412 0 5 0 (417 0 4 90 5 0 [414 0 4 6 0 5 0 (41 0
Mill hand, ie, an employee
working at a mill used for the
yrinding of moulders’ blacking,
moulders’ plumbago prepara- |
tion, obarcoal, or coal dust .. ! 412 0 6 0 1417 0 4 9 0 5 0 1414 0 4 60 5 0 '4n
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OTaeErR EMPLOYBES—continued.

In all parts of Victoria, excepting

Ballarat and Bendigo Districts, Within 10 miles of (.P.O., Within Ballarat and Bendigo
and_within 10 miles of ¢.P.0Q., Geelong. Districts.
Geelong.
Plus Plus Plus
Adjustable | Industry Total Ad{ustnble Industry Total Adjustable | Industry Total
Rate. Loading Wage, Rate. Loading Wage. Rate. Loading ‘Wage.
(Consf_anb) {Constant). (Constant).

o d| o d|lfe dlf£s d| s ad 4| £ s d| s dlte d
Polish Section—continued. s dy e d )£ d ¢ : £ ¢ s 4} £ e d

Boot polish mixer, ie, an
employee in charge of and
actually working at mixing boot
polishes .. ..

Boot bla.ckmg muer, i.e., an
employee in charge of and
actually working at mixing
boot blackmg .| 412 0 5 0 |417 ¢ 4 9 0

Washing bluo mner, i.e. an
employee in chargo of and
actually working at mlxmg

14 0 4 6 0 5 0 (411 0

ot
Ll
S

washing blue .. 412 0 5 0 |417 0 4 9 0 5 0 |414 0 4 6 0 50 |411 0
Storeman and packer .. 410 0 50 (416 0 4 70 50 1412 0| 4 40 501490
Storeman and packer in charge of .

gix or less storemen and packers | 4 13 0 50 (418 0] 4100 50 [4153 0] 470} 50 4120
Storeman and packer in charge of

seven or more storemen and .

packers .. . l417 0 5 0 5 2 0 414 0 30 419 0 411 ¢ 5 0 416 0
All other adult men 4 70| 50 412 0| 440 50(49 0] 410 5014060
All other adult womon 2 5 6 5 0 210 6 2 5 6 5 0 210 6 2 5 6 5 0 1210 6

Soap and Soda Section.

Soapmaker’s assistant 417 6 5 0 |5 2
Foremen in charge and actually
working in the frame room,
packing room, and cutting
room
Milling room “foreman in clm.rga
of and actually working at the
milling of soap . 413 0
Soap mixer, i.c., an employoe n
charge of and n.ct-lmlly workmg

at a power crutcher 413 0 5 0 [ 418 0 410 0 50 415 0 4 70 5 0 412 0
Caustic soda and silicates pm-

parers, ie., employees engaged

in preparing caustic soda and . _

silicates for soapmaker .. | 413 0 5 0 |418 © 410 0 5 0 415 0 4 7 0 5 0 |412 ¢

Soda crystal maker, ie., an em.
ployee in charge of and
actually working at soda _
crystal making . 412 0 5 0 1417 0 4 9 0 30 {414 0 4 6 0 5 0 {411 0

Soap-cutting machinist, i.o., an
emplovee in charge of and
actually working at a power
soap-cutting machine 411 6 5 0 (416 6

Soap cutter by hand, ie., an
employee in charge of and

actually cutting soap by hand [ 411 & 5 0 (416 © 4 8 30 1413 6 4 5 6 53 0 /410 6
Soap crutcher by hand 411 6 5 0 416 © 4 8 6 5 0 413 6 4 5 G 5 0 410 6
Power stamping machinist, le,

an employee in charge of and

actually working at a power _

stamping machine .. .. 14 9 6 5 0 414 ¢ 4 6 6 5 0 |411 6 4 3 6 5 0 4 8 6
Storeman and packer .. 410 0 50 (415 0 4 70 50 1412 0 4 4 0 5 0 (4 9 0

Storeman and packer in charge
of six or less storemen and
packers .. 413 5
Storeman and pucker in chs.rge

of seven or more storemen
and packers .. .| 417 0 5 0 5 2 0 414 0 3 0 419 0 411 0 5 0 |416 0
All other adult men .. 4 70 5 0 412 0 4 4 0 5 0 4 9 0 + 1 3 a5 0 4 6 0
All other adult women 2 5 8 5 0 {210 6 2 5 6 30 1210 6 2 5 6 5 0 210 6
Candle Section.
Acidifier .. .. | 413 0 5 0 |418 0 410 0 30 |41 0 4 70 50 | 412 0
Stillman 413 © 5 0 418 0 4 10 0 5 0 415 0 4 70 A 0 412 ¢
Glycerine dastdler 413 0 5 0 418 0 410 0 50 415 0 4 70 5 0 412 0
Evaporator . v .. 413 0 5 0 418 0 410 0 5 0 415 0 4 7 0 5 0 412 0
Candle moulder, with twelve
months’ experience .. 413 0 5 0 418 0 410 0 5 0 415 0 4 7 0 5 0 412 0
Candle moulder, with less bhan
twelve months’ experience 411 0 5 0 [416 0 + 8 0 5 0 |413 0 4 5 0 53 0 |410 0
Candle room ganger .. 413 0 5 0 418 0 410 0 5 0 415 0 4 70 5 0 412 0
Press room ganger .. 413 0 5 0 418 0 410 ¢ 5 0 415 0 4 70 50 1412 0
413 0 3 0 418 0 410 0 5 0 415 0 4 70 5 0 412 0

Cupboard runner
Provided that whcre cupboa.rd
runners are required to remain in
the cupboard at a temperature of
100° F. for more than half an
hour continuously on any one
dsy, 6d. per day extra shall be

paid.
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OraEr EMPLOYEES—continued.

In all parts of Victoria, excepting
Ballarat and Bendlgo Districts, Within 10 mlles of G.P.0., Within Ballarat and Bendigo
and within 10 miles of 4.P,0., Geelong, Distrlets.
Geclong.
Plus Plus Plus
Adjustable| Indusry Total Adjustable | Industry Total Adjustable [ Industry Total
Rate, Loading ‘Wage. Rate. Loading Wage. Rate, Loading Wage.
(Constant). (Constant), (Constant).
£ s d s d £ s d £ a_d s d. 1£ s d £ s d 2 d £ s d
Candle Section~—continued.
Storeman and packer . 410 0 5 0 416 0 4 70 50 412 0 4 4 0 5 0 4 9 0
Storeman and packor in charge : ’
of six or less storemen and
packers .. 413 0 5 0 |418 0 | 410 0 5 01415 0 4 70 5 0 1412 0
Storeman and pa,cker in cho,rgo
of seven or more storomen and
packers .. . . 1417 0 50 |5 2 0|414 0 5 0 [419 0 41 0 5 0 1418 0
All other adult men 4 70 5 0 412 0 4 4 0 50 {4 9 0 4 1 0 5 0 4 6 0
All other adult women 2 5 6 50 (210 6|2 5 8 5 90 (210 2 5 6 5 0 1210 ¢
Starch Section, .
Foreman . 417 6 50 15 2 6414 8 50 (419 6 411 6 50 |418 ¢
Stone dresser or miller .. |417 6 5015 26 |414 6 0 |419 8 411 G 5 0 {418 8
Leading hand, ie., an adult L
employee who gives instruc-
tions and is responsiblo for the
work done in the starch
factory . . 414 6 5 0 419 6 411 8 5 0 |416 8 4 8 6 5 0 413 8
Millstono attendant .. |410 0 5 0 (415 0 |4 7 0 5 0 (412 0 4 40 50 |4 90
Person in charge of starch .
draining boxes 410 0| 5 0 415 0|4 7 0 50 7412 0| 4 ¢4 0 5 0 14 90
Porson in charge of cornflour
runs .. .. 1410 O 5 0 |415 O 4 7 0 5 0 {412 0 4 4 0 5 0 [4 9 0
Storeman and pa.cker . 410 0 50 (418 0|4 70 50 [412.0 4 40 50 |49 0
Storeman and packer -in chn.rgo
of six or less storemen and
packers .. 413 0| 50 {418 0| 410 0|-6 0 {415 0 4 7 0 50 |412 ¢
Storeman -and packer in chm‘ge
of seven or more storemen
and packers .. 417 0 5 ¢ 5 2 0 414 0 5 0 419 0 411 0 5 0 416 0
All other adult men .. |4 70 50 (412 014 4 0 50 |4 9 0 4 1 0 30 |4 8 0
All other adult women .. 2 5 8 5 0 210 6 2 5 6 5 0 210 6 2 5 8 5 0 210 6
Maize Products and
Glucose Section.
Millers and/or stone dressers 417 6 5 0 5 2 6 414 6 5 0 419 8 411 6 5 O 416 6
Starch-honse foreman .. 417 6 50 |5 2 6 414 6 5 0 {419 6 411 8 5 0 ta418 &
Starch shovellers’- foreman 412 6 5 0 417 6 4 9 6 5 0 414 6 4 6 6 5 0 411 8
Steopman . .- 412 8 5 0 [417 6 4 9 6 50 |414 6 4 6 6 5 0 |41 6
Converter men 410 6 5 0 415 8 4 7 6 5 0 412 6 4 4 6 5 0 |4 9 8
Filtermen 410 6 5 0 415 6 4 7 6 5 O 412 6 4 4 8 5 0 4 9 @6
Samplomen 410 6 5 0 415 8 4 7 6 5 0 412 6 4 4 6 5 0 4 9 6
Charcoal kiln men 410 8 5 0 415 6 4 7 6 5 0 412 8 4 4 8 5 0 (4 9 6
Millers’ assistants 410 0 5 0 415 0 4 7 0 5 0 412 0 4 4 0 5 0 4 9 0
Vacuum pans men 410 0 5 0 415 0 4 70 5 0 412 0 4 4 0 5 0 4 9 0
Starch shovellers 410 0 50 |415 0|4 7 0 5 0 1412 0 4 4 0 50 i4 9 0
Oil oxpeller men . 49 6| 501414 6|46 6( 50 411 6] 436| 50 |48 0
Pumps and dryers men 410 0 5 0 1415 04 7 0 a0 1412 0 4 4 0 5 0 14 9 0
Storeman and packer .. 410 0 5 0 | 415 0 4 7 0 5 0 |412 0 4 4 9 53 0 )4 q 0
Storeman and packer in charge of -
gix or less storemen and packers 413 0 5 0 418 410 0 5 0 415 4 7 0 5 0 412 ¢
Storeman and packer in charge of 2
seven or more storemen and
packers .. .. 417 0 5 0 5 2 0 414 0 5 0 419 0O 4 11 © 5 0 418 0
All nther adult men 4 7 0 5 0 412 0 4 4 0 5 0 4 9 0 4 1 0 B 0 4 6 0
All other adult women 2 65 86 50 [210 6|2 5 6 50 210 6 2 6 5 0 210 6
Matches and Matchbox Section.
Sawyer 5 5 0 50 |510 05 2 0 50 |5 7 0 419 0 50 (5 4 0
Cnmpo mixers’ foremtm . 417 ¢ 5 0 5 2 0 414 0 5 0 419 0 411 0O 530 4168 0
Logman and assistant sawyer .. 413 0 5 0 {418 © 410 0 5 0 |415 0 4 70 30 412 ¢
Divper .. o .. |42 0 50 |417 014 98 0 5 0 |414 0 4 6 0 30 {411 0
Fillor, emptier, and cleaner of
compo. - kettles 412 0 5 0 417 0 4 9 0 5 0 414 0 4 6 0 3 0 411 0
Wax mixers .. 411 0 5 0 416 0 4 8 0 5 0 413 0 4 5 0 5 0 410 0O
Pecler 410 0 5 0 415 0 4 7 0 5 0 412 0 4 4 0O 5 0 4 9 0
Puller . 410 0 5 0 |416 0 {4 7 0 5 0 |412 0 4 4 0 5 0 |4 9 ¢
Tool grinder .. . 410 0| 5 0 |415 0 (47 0| 50 (412 0| 44 0] 501490
Storeman and packer .. 410 0| 50 [415 04 70| 50 412 0] 4 40| 50|49 0
Storeman and packer in (‘hargo
of six or less storomen and
packers . 413 0 50 | 418 0 410 0 530 /{415 0 4 70 5 0 | 412 ¢
Storernan and packer i in charge of
soven or more storemen and
packers . .. . 417 0 5 0 5 2 0 414 0 5 0 (419 0 411 0 5 0 416 O
All other adult men .. 4 7 0 3 0 412 0 4 4 0 5 0 4 9 0 4-1 0 5 0 4 6 0
All other adult women .. |2 5 6 5 0 |210 6|2 5 6 5 0 (210 6 2 5 6 5 0 [21 6
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: (3) TerMs oF "ENGAGEMENT.—(G) Employees ma.y' be engaged By the week, and when so engaged must be available, ready
and willing to perform such work as the employer shall from time to time require on the days and during the hours usually
worked by the class of employecs affected. . : - -

(6) Employment for the first two weeks of service at any time shall bo from day to day at the woekly rate fixed.

() Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless he or she produces
or forwards within 24 hours of the commencement of such absence satisfactory ecvidencé to the employer that his or her
non-attendance was due to personal ill-health or accident necessitating such absence, but such employee shall not be entitled to
payment for non-attendance on the grounds of personal ill-hoalth or accident for more than six days in each year commencing
from the 2lst December, : : :

(4) An omployoe shall not be entitled to more than six days’ payment in any. year for such non-attendance notwithstanding
that he or she may be employed during the yoar by more than one employer. ’

(4) Hours oF Dury.—a) (i) The hours of employment without payment for overtime. shall not exceed 44 per week.
Except as to shift workers ordinary hours shall be worked in 5 days of 8 hours, and ono day (Suturday) of 4 hours, orin 5 days
of 8 hours 48 minutes each, continuously, except breaks for meals, between 7 a.m. and, 5.30 p.m. on Monday to Friday inclusive,
and 7 a.n. to noon on Saturday, at the discretion of the employer. Provided that’ the spread of hours herein prescribed may be -
altered by mutual agreement between an employer and the Manufacturing Grocers Employees’ Federation of Australia.

(ii) The employer shall fix the starting and finishing times, provided that no change in such fixed times shall be made oxcept
by agreement between the employer and the Manufacturing Grocers Employees’ Federation of -Australia, and provided further that
one week’s notice of any such changoe shall be given to the employecs. .

(6) Whero the employer desires to work the ordinary working hours in a five day woek he may do so provided that the
majority of his employees consent in writing. The employer and the Manufacturing Grocers Employces’ Federation of Australia
may thereupon agree upon the hours of commencing and finishing work, and the hours so agreed fo shall be substituted for the
hours fixed by this Determination. s

(5) OverTiMe.—All work porformed outside the starting and finishing times, provided for in clause 4 or fixed pursuant to
an agreement under clause 12 (d) of this Détermination, or in oxcess of 44 hours per week, shall be paid for at the rate of half
time in addition to ordinary time. Overtime rates shall be paid on the basis of a minimum of a quarter of an hour. A fraction
of a quarter of an hour shall be paid for as a quarter of an hour. Piece-work done outside the starting and finishing times shall
be paid for with the addition of a half rate to the ordinary rate.

(6) SoNDaYS aND Hormavs.—a) Except as hercinafter provided employers shall in each y:e&r commencing with the year
1940 give their employees continuously employed as defined a holiday from and after the day obsorved as Boxin, g Day to the 3lat
day of Decomber inclusive, and shall pay wages for ordinary working' days included in that period. - . ) .

Piecework and bonus workers receiving such holiday shall be paid time work rates. B

(6) Employees entitled to such holiday and required to work during that period shall be given one week’s holiday on full
pay at some other time during tho year or if dismissed from employment before receiving such holiday shall be paid an extra
weok's wages on dismissal. : . - .

(c) * Continuously employed ” for the purpose of this clauso means employed (breaks arising from slackening of work being
reckoned as being employed) for the six months immediately -proceding the 25th day of each December. Any employee dismisged
during the three weeks immediatoly proceding the 25th day of December shall bo ontitled to payment of one week’s wages for
such annual holiday. - .

(d) Employees who are not continuously employed for the six months immediately proceding the 25th day of each December
and whose services have not been dispensed with for misconduct which would justify dismissal shall receive in licu of annual leavs
one half day’s wages for each completed month’s service in that year or since their last annual loave whichever is the shorter
period. ' ! ! .

(¢} Any disputes as to the right of an employes to such holiday shall be referred to the Secretary for Labour. The
decisions of such person on any such dispute shall be final. - : -

(f) Employees shall receive payment at double time rate for work done on Sunday and shall receive payment at ordinary
time rate in addition to the full weekly rate for work on Christmas Day, Good Friday, Labour Day, Boxing Day, New Year's
Day, Australia Day, Eastor Monday, Easter Saturday, King’s Birthday. If any othor day be- by Act of Parliament or Proclamation
substituted for any of the above-named holidays the special rate shall only be payable for work done on the day so substituted.

{g9) When Christmas Day, Boxing Day or New Year's Day or a proclaimed substitute therefor, falls on a day other than
Suaday, anl paymont of wages for such day or days is not incluled in the waokly wago, then employoos shall recoive payment for,
each of such days if they are not otherwise being paid for such days. .

(h) All employess on time work off duty on any of the above-mentionsd holidays, other than Sunday, shall be paid for such
days at ordinary rate if thoy are not otherwise being paid for such days. ,

Pieceworkers shali be paid for such holidays and Sundays at the rates payable to employoes oun time work doing the same
class of work. L. . . 4

({) Whore an employoe is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse, or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(j) Whero the majority of the employees of any establishment or of any department agree with the employer to work part
time for any period, or to close down for any period on the days other than the preseribed holidays, the weekly wage shall not
apply. L. - .

(7) TermNaTION OF EMPLOYMENT.—(a) Seven days’ motice of intention to terminate employment shall be given on any day
of the week by either employer or ecmployes provided that any such notice given to an employee solely for the purpose of avoiding
payment for prescribed holidays shall not deprive such employee of payment for holidays occurring between auch notice and
re-engagement, if any. :

(b) Nothing contained in this Determination shall affect the right of the employer to dismiss any employee without notioe
for malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any day on which the employee cannot
usofully be employed because of a strike, or through any breakdown of machinery, or any stoppage of work for which the employer:
cannot reasonably be held responsible. :

(¢) In the event of such dismissal, .wnges shall be paid- up to the-time of such dismissal. If an employoce's services be
terminated during the course of a week he shall be paid all monoy due to him at the termination of his services, or such money
shall be forwarded to him by.post within 24 hours thereafter. . C .

(8) PAYMENT OF WaaES.—Wages shall be paid weekly on a week day other than Saturday, and not more than two days’
pay shall be kept in hand. . . . R K .

(8) Mixep Funcrions.—Where during any day an employce is employed on work requiriné the performance of funct,ions‘
involving different rates of pay prescribed by this Determination, the minimum rate of wage to be paid to the employee for that
day shall be calculated as if the employee had performed such only of the said functions as involved the higher rate of wages.

(10) MeaL Trues.—A lunch” period of at least ono half-hour for each employee shall be fixed in each factory between 12
noon and 2 p.m. for other than shift workers. No employeo shall be required t0 work more than five hours from the starting
of work in the morning without a break for lunch.

(6) Work performed during the usual meal hours shall be paid for at the rate of time and a half, but where the total hours
worked (including time worked during such meal time) do not excced the prescribed daily number of hours then such time shall
be deemed to mean an additional payment at half ordinary rate only for such meal time, Such employée shall be allowed time
for a meal.




No. 136.—May 19, 1941 1934 Victoria Gazette

(11) Rest PErIon.—Women workers on time work shall be allowed an interval of ten minutes between 10 a.m. and 11 am.
for rest, and such interval shall be observed at times convenient to the employer. Such intervals shall count as time worked.

(12) Sntrr WoRkERS.—(a) Shift workers shall have a break for meals without deduction of pay.

(b) Shift workers engaged on a second or third shift daily, other than overtime, shall receive payment at ordinary time plus
5 per cent.

(¢) Shift workers on & second or third shift who are unable to travel to and from work on workmen's tickets shall be paid
1s. 6d. per week in addition to their ordinary rate of pay.

- {d)- Shift work, including overlapping shifts, may be arranged by agreement between the employer and the Manufacturing
Grocers Employees’ Federation of Australia.

(13) SurpLY OF MATERIALS.—The undermentioned materials shall be provided. free of charge by every employer—

(a) A first aid ambulance chest which shall be placed in some accessible place upon the premisos. Such chest shall be
equipped and supplied ss required under the provisions of the Factories and Shops Aocts.

(b) All necessary tools of trade, which shall be kept in good repair by the employer.
{¢) Uniforms and caps required by the employer to be worn by the employees.
(d) Goggles for employces engaged in work injurious to the eyes.

(14) Tea Moxey.—Any employes required to work overtime for any period in excess of one hour after-the usual hour of
ceasing duty shall either be supplied with a meal at the employer's expense, or be allowed 2s. for each meal required if the exponse
is incurred. Provided that this clause shall not apply where the employee was notified the previous day of the intention to work
overtime, Provided further that whers the employee was notified the previous day of the intention to work overtime and such
overtime was not worked he shall be entitled to the meal allowance heroin provided. .

The provisions of this clause shall not apply in the case of boys under sixteen years of age or women or girls employed in
factories whose conditions regarding overtime are governed by section 38 of the Factories and Shops Act 1928 (No. 3877).

(15) Preoeworx.—(a} The employer in conjuction with his or her employees may fix his or her own piecework rates, provided such
prices enable an employes of average capacity working under like conditions to earn at least 10 per cent. above the minimum
weekly wage in their respective classes. The samo piecework prices shall be paid to all pieceworkers doing the same operation in
the factory, whether they be adults, improvers, or juveniles. :

(b) Piecoworkers who are requested to wait on or about the employer’s premises for work on any one day for more than
half an hour shall be paid for such waiting time at the rato based on the minimum weckly wage.

{¢) A weekly piecewnrker shall be allotted in each weok sufficient piecework to enable such emplovoer to ewrn at least the
prescribed rate fixed in this Dotermination for the class of work performed. If such work is not provided, and the employee is
ready and willing to perform any other work provided, then such employee shall be paid the minimum wage applicable to the
employee so employed.

{d) Pieceworkers working overtime for less than 156 minutes, or any fraction of 15 minutes, shall have their payment
computed on the basis of the average amount of work done in 15 minutes.

(18) DEsTRUcTION 0?7 CLOTHING.—Whero satisfactory evidence is produced by an employee that, when dissolving caustic
soda, using solutions of caustic soda or mineral scids, his or her clothing has boen destroyed through no fault of such employes,
reparation shall be made by the employer.

(17) WeleHT CARRYING.—No women worker over the age of 18 years shall be required to carry a greater woight than 30
pounds. Section 207 of the Factories and Shops Act 1928 (No. 3677) provides that no person employing any girl under the age
of 18 years in a factory shall permit such girl whilo so employed to lift or carry & greater weight than 25 pounds. X

(18) CasgaL WoORK.—A casual employee shall mean a person employod for 22 hours or less in any one week, but no
employee shall be deemed to be a ocasual worker where after employment for at least one week he is dismissed before he has
worked 22 hours in the succeeding week, or where his non-employment for more than 22 hours is wholly attributable to causes
over which the employer has no control.

Casual workers unless dismissed for misconduct shall be paid at the rate of time and a third for all work performed.

(19) Riour or ENxTRY oF UNroN OFFIiciALS.—(a) Any official or officials of the Manufacturing Grocers Employees'
Pederation of Australin authorized in writing shall have power to inspect any part of the factory, workshop or place where it is
bolieved that a breach of this Determination is occurring or has occurred. The employer on such inspection shall provide access
to the wages book or time sheets or record of any employee covered by this Determination, and the official or officials of the
said Federation shall be entitled to interview any employee. The work and duties of the employces shall be intorfered with as
little a8 possible by any such authorized official. .

(6) A duly accredited reprosentative of the aforesaid Federation shall have the right to enter employers’ factories during
the mid-day meal hour for the purpose of interviewing employees on legitimate union business on the following conditions :—
{i) That he gives 24 hours’ notice to the managoment of his intention to interview omployees ;
(if) That he produces his authority to the gatekeeper or such other porson as may be appointed by the employer.
(iii) That he interviews employees only at the placo where they are taking their meal.

(20) LrmrraTioN OoF EMrLOYERS' LiaBILrry.—Where' an employer has made a payment to an employee, which paymont
purports to be a payment of the wages payable undoer this Determination to the employee for any period, such employee shall not
receive from the employer any further sums in respect of any services rendered to such employer during such period unless within
two calendar months after the last day of such period a demand in writing of such further sum claimed has been given to the
employer by the employee, or some person on his behalf.

{21} PosTiné oF DereErMINATION OR NoTICES.—{a) Each employer shall erect in a suitable position in his factory a
notice board for the purposs of posting any notice thereon in counexion with tings or other busi of the Manufacturing
Grocers Employees’ Federation of Australia which it may require to have posted. Any such notice shall be signed by the president,
secretary, or shop steward.

(b} A copy of this Dotermination shall be posted in a conspicuous place in each factory.

(22) Snop StrEwarps.—The employer shall recognize any employee appointed by the Manufacturing Grocers Employees’
Federation of Australia as a shop steward to collect union dues and lovies within the respective factories.

(23) DepiNrrioN.—For the purpose of this Determination= year shall mean a period of twelve calendar months commencing
on the 21st December in each year.

H. J. RICHARDSON, J.P., Chairman.
GEOQ. E. PARR, Secretary.

Melbourne, 7th May, 1941.




