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. Factorics and Shops Acts.
DETERMINATION OF THE CONFECTIONERS BOARD.
Nore.—This Determination” applies to the whole State of Vietoria,

ll\’ accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ““determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a
manufacturing confectioner,” has made the following Determination, namcly :—

(1) That on the 2nd June, 1941, the previous Determination of this Board shall be revoked and replaced by this Determination.

(2)
Apprentices and Improvers, J"‘“"gfh‘e"ro&tffSﬁizl,ffi:e’;d:: f,,:",\,g‘“e’:.;" Age, Other Employces.
Waces Per WEEK oF 44 Hours. Waoces Per Week or 4+ Houns. WaeEs PER WEEK 0f 44 Hours,
Males (uasisting the Storeman and Pucker). General Handa, Males.
s. d. a. d. . s. d
18 years of age and under 19 years 520§ 13 years of age and under .. 22 6 | Confectioners .. .. P U07 I
19 . . 20 . 63 9 | 16 years of age . .. 28 08 Head storeman or packer having
20 .- e 21, 3 3 | 17 yvears of age .. R (] not less than three stavemen or
18 years of age .. .. ol b packers under his control A ({1t
19 years of nge .- .. 62 0| Storeman or packer in charge of one
All Othey Muales. 20 years of age .. L.oB6 0 Or two persons .. .o 98 0
Storeman or packer being the only
15 years of age and under L2206 person employed in the store .. 98 0
16 years of age .. .. .. 28 9 PROPORTION, Storeman or packer engaged in the .
17 years of age .. . .. 36 6 despatch or bulk receiving stores 94 0
18 years of age .. .. .. A8l 6 T'wo juvenile workers to every threc advlt | Machinists .. .. .93 00
19 years of age .. .. .. 62 0| workers recciving not loss than the minimum | General hand .. .. .. 88 0
20 years of age .. . .. 66 0| wage. For the purpose of this clause a | All other males .. .. .. 8 0
junior who is in receipt of the rate pre- :
scribed for an adult shall be counted as an
. Females. adult. Females.
16 vears of age and ander o 1909 General workers, chocolate dippers,
17 years of age .. .. o240 10 French cream dippers, bulk and
18 years of age .. .. o309 novelty dippers, sale and counter
19 vears of age .. .. L3607 attendants and all other aduilt
20 years of age .. .. .. 4110 female employcos (except those
provided for in clause 5) .. 50 0
PROPORTION, -

Males (ussisting the Storeman and Packer).

One male apprentice to every three or
fraction of three male workers receiving not
less than 94s, per week of 44 hours.

One male improver to every four or frac.
tion of four male workers receiving not less
than 04s, per week of 44 hours.

Other Male Apprentices.
One male apprentice to every three or
fraction of three wmale workers receiving not
less than 1015. per week of 44 hours.*

Other Male Improvers.
—_ *  One male improver to every three or frac-
tion of three male workers receiving not less
less than 101s. per week of 44 hours,

Females.

Three female apprentices or improvers to
every two or fraction of two female em-
ployees receiving not less than 50s. per week
of 44 hours on day work or at piecework
rotes.
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(3) DEFINITIONS.— v

* Confectioner "' moans an adubt male, not expressly included in the definition of a machinist or general hand employed—

(1) handling or dealing with confectionery in any process of manufacture from raw materials such as sugar, glucose,
gelatine, gum, licorice, chocolate or similar material to the finished article; or

(ii) operating or controlling any of the following machines :—

Chocolate dipping or covering machine.

Licorico making or shaping machine.

Depositing machine,

Cocoa bean roaster.

Milk chocolate condenser.

Lozeuge stamping machine.

Lozenge cutting machine.

Mogul depositing machine.

*“ Machinist ” means an adult malo employed operating any one or more of the following machines :—
Combined refiner and melanguer.
Melanguer.
Refiners.
Conches.
Cocoa mill.
Cocoa butter press.
Neat work mill.
Liquor mill.
Gum refining.

* General hand *’ menns a male employee engaged on one or more of the following operations :—
Grinding nuts.
Stirring gum or syrup.
Smoothing, emptying, sicving starch trays.
Cleaning confectionery
Washing tins or bottles with a capacity of over 4 Ib.
Stamping lozenges.
Marking toffee on slabs.
Rolling confectionery, sticks or balls.
Blanching nuts by machine.
Cutting confectionery by hand or vertical or circular cutting machine.
Grinding figs, ncids, and other ingredients used in the trade.
Weighing confoctionery and ingredients (over 30 Ib).
Straining syrup or other material used in the trade.
All handling of confectionery or ingredients in the manufacture of confectionery.
Up-ending sugar or lumping sugar.
Glazing confections.
Cutting neat work.
Coating boiled goods with such ingredients as dry sugar or cocoanut, &c.
Feeding Forgrove and similar machines (except universal type).

GexERAL WoRKERS.—Means a female employed at nailing up boxes, except in the desputch or bulk or receiving store, tying up
boxes, bottles, tins or parcels, tinning up, boxing or packing uader 30 lb. in weight ; wrapping ; packing stock Loxes or tins or
bottles : labelling ; picking nuts or fruit or confection ; spreading peel or confections ; sieving ; cutting fruit or ginper; cleaning ; washing
tins or bottles with a capacity of 4 Ib. or under; plain piping or dotting or glazing novelties ; marking confectionery ; blanching
nuts by hand; separating confectionery : cutting confectionery (excepting lozeuges or goods of similar nature): coating jellies or
other confections with such ingredients as dry sugar or cocoanut; all handling of confectionery directly it leaves the confectioner or
the machine ; packing confections ; stirring confectionery or ingredients (if over 30 1b. to be done by males only); icing novelties ;
carrying goods, materials, or utensils; f{illing dates with cream; placing nuts on paste; and other unskilled or labouring work,
except in the despatch or bulk receiving store. .

CHOCOLATE OR FrRENCH CREAM DirpeRs.—Means a female enguged in dipping by hand or fork goods in chocolate, French cream, or
other substance, or covering by hand or fork goods with chucolate, French cream, or other substance.

Burk DIPPERS OR NOVELTY DIPPERS.—Means a female who at one operation dips or covers a number of confections in or with choco-
late or other material by means of wire frames, strainers, or other utensils, or persons filling or turning out chocolate goods moulded
in or on metal.

(4) StarcH WoRrK.—(¢) Any employee whether an adult or junior employed on starch boxes shall be paid 2s. 6d. per week in
addition to the prescribed rate. This sub-clause shall not apply to any work done on or in connexion with o mogul machine.

(b) An employer shall not employ any person under 18 vears of age on starch Loxes,

(¢} An employer shall not.employ females on smoothing starch trays or emptying or sieving starch trays with or without
confections in them.

(5) Seecian Rares.—All female employees employed on any work which is usually performed by males, according to the
classifications and definitions, shall be paid at the rate of wages operating for males for such work.

(6} Prowprren Work.—No female under the age of cighteon (18) yoars shall be pormitted to lift or carry more than 25 Ib. in
weight, and no female over eighteen (18) years shall be permitted to lift or carry more than 30 Ib. in weight or stir confectionery or
any other ingredients over 30 lb. in weight.

(7) Hounrs.—The oedinary working hours shall not cxceed 44 per week to be worked in five days of 8 hours each, and one day
(Saturday) of 4 hours, or five days of 8 hours 48 minutes each to be worked continuously, except for a meal break as prescribed,
bewteen 7 a.m. and 3.30 p.m. on Monduy to Friday inclusive, and 7 a.m. and noon on Saturday :

Provided that tho spread of hours herein preseribed may be altered by mutual sgreement between an employer and his
employees.

(8) MEAL BreAks.—a) Employees shall be allowed a meal break of not less than half an hour between the hours: of noon
and 2 p.m. on each day Monday to Friday inclusive

(6) An employee shall not be worked for more than five hours without a break for a meal.

(¢) All time worked during the time ordinarily observed by an employee as his or her meal break shall bo paid for at the
rate of double time.

(9) CoxtrACT OF EMrLOYMENT.—{¢) Employment shall be by the week and shall be terminated by a week’s notice on either
side, such notice to be given at any time during the week.  This shall not affect the right of an employer to dismiss an employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (and in such cases wages shall be paid up to the time of
dismissal only), or to deduct payment for any day the employee cannot be uscfully employed because of any strike by the Association*
or any other organization or association or through any breakdown of machinery or any stoppage of work by any cause which the
employer cannot reasonably prevent, or through slackness of work, or through the closing of factories between Christmas and New
Year. This clause shall not apply to workers on night shift.
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(b) Any employco not attending for duty shall lose his or her pay for the actual time of such non-attendance unless he or she
produces or forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his or her
non-attendance was due to personal accident arising out of and in the course of his or her cmployment or to personal ill health,
necessitating such absence :

Provided that an employee shall not bo entitled to payment for non-attendance on the ground of personal accident or personal
ill health or both for more than four days in each year.

(10) Smirr Work.—() Employees may be worked on night shift subject to the following conditions :—
(1) The hours shall not exceed 44 per weck exclusive of meal time. .
(if) Except in cases of emergency an employee who is employed during the ordinary daily working hours shall not be
employed on night shift unless and until ho has had a bresk from work of not less than 24 hours,
(itt) Adults or night work shall be paid at the rato of 10s. per week and junior workers at the rate of 5s. per week in
addition to their ordinary rates of pay.
(iv) Where three shifts are worked they shall be worked between the hours of midnight Sunday and noon the following

Saturday.
(v) All timo worked outside the usual fixed time of a shift shall be puid for at the rate of time and a half for the first

four hours and doubie time thereafter.
(b) Any employer shall not employ any employee under eightcen years of age on night shift.,
(¢) Any employee transferred from day work to shift work shall bo guarantced his position on day work after he has completed
his time on shift work. -

(11) OVERTIME AND SUNDAY Wonk.—{«) All time worked outside the ordinary hours shall be paid for at the rate of time and
o half for the first four hours and double time theroafter.

(6) All time worked on a Sunday shall be paid for at the rate of double time. .

(c) A male employec who is called upon to work overtime beyond ono hour and who has not been notified when ceasing work
on the previous day that he is required to work overtime shall be supplied with a meal or be paid an allowance of 1s. 6d. If such
notice as aforesaid is given and the employee attends and is not required to work overtime he shall be paid the 1s. 6d. allowance.
A female employee shall be paid 1s. 6d. meal allowance on any day which she is required to work overtime.

(12) Horipavs.—{«} Al employees shall be entitled without loss of pay to the following holidays or any days observed in lieu
thereof :—New Year's Day, Australia Day. Good Friday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, Boxing Day,
Melbourne Cup Day, and Union Picnic Day.

(b} ““Union Picnic Day " shall be a day (other than a Saturday or Sunday) set apart for the holding of a picnic, and such
day shall be arranged between the employers and the Union and no employeo shall be entitled to payment for such day unless a
ticket for the picnic has been purchased.

(¢) Employees working on any of the holidays mentioned in sub-clause (¢) hercof shall in addition to the prescribed wage be
paid at the rate of ordinary time for the time worked with a minimum payment as for four hours.

d) An employer shall not terminale the employment of an employee for tho purpose of evading payment for the holidays
nmentioned in sub-clauso (a) hereof.

(e) Employees shnll be entitled to and receive payment for the holidays as prescribed in sub-clause (1) hereof, provided that
they shall be available for duty on the last working day their services are required preceeding and the first working day following
such holiday, provided that the employecs may be absent with the consent of either the manager or the head of the department
in which the employee is working.

(f) Pieceworkers working on any of the holidays mentioned in sub-clausc () hereof shall in addition to tho piccework carnings
be paid at the rate of ordinary time for such holiday.

(13) AxNouaL Leave.—(a) Except ns hercinafter provided a period of soven consecutivo days’ leave shall be nllowed annually
to all employeos after twelvo months continuous servico (less tho period of annual leave) in any one or more of the occupations to
which this Determination applics.

(6) Annual leave shall be given at a time fixed by the employer within a poriod not oxceeding threco months from the date
whon the right to annual leave acerued and after not less than one weeld’s notice to tho employce.

(¢) An employcr may allow annual leave to an employce before the right thereto has accrued due, but where leave is taken
in such easc a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect
of which annual leave has been taken before it accrucd.

(@) If after six months’ continuous service in any qualifying twelve-monthly period an employce leaves his or her employment
or his or hor employment i3 terminated by the employer through no fault of the employee tho omployee shall be paid one-sixth of
a wook's wage in respsct of oach comploted two months of contintous service in respect of which leave has not been granted hereunder.

(¢) Bach employee before going on leave shall be paid & week’s wage. For the purpose of this sub-clause and sub-clause [¢))
hereof the week’s wage shall be at the ordinary rate prescribed by this Determination for the occupation in which the employee was
ordinarily employed immediately prior to the commencement of his or her leave or the termination of his or her employment as the
case may be. ,

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub.clause (d)
hereof payment shall not be made or accepted in lieu of annual leave.

(9) Notwithstanding anything herein provided an employer who gives to an employee leavo of absence without the loss of pay
throughout the interval of time :—

(i} between the days observed hereundor as tho Christmas Day holiday and the Now Year’s Day holiday ; or
(ii) between the day immediately preceding the Good Friday holiday and the Monday next after the Easter Monday
holiday—
shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period of twelve months’ service
reforred to in sub-clause (¢) hereof. Tho provisions of sub-clause (c) horeof shall apply to this sub-clause.

(h) Where leave has been granted to an employee pursuant to sub-clauses (c) and (g) hereof before the right thereto has accrued
due and the employoe subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the omployer may for each two complete months of the qualifying period
of twelve months not served by the cmployee deduct from whatevor remunoration is payable upon the termination of the employment
one-sixth of the amount of wage paid on account of the annual leave which amount shall not include any sums paid for any of the
holidays prescribed by clause (12) hereof.

(%) In the case of cmployees in the employment of an employer on the 16th day of December, 1940, service before the date
of this Determination shall bo taken into consideration for the purpose of calculating annual leave, and persons in employment on the
1st day of July, 1940, shall for the purposes of this clause be deemed to have commenced their service on that date.

(7} For the purposes of this clause servico shall bo deemed to ho continuous notwithstanding : —

(i) Any interruption or determination of the cmployment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence; or

(ii) Any absence from work on account of sickness or accident or military service (males only) and in calculating the period
of twelve months’ continuous service absence on account of sickness or accident to the extent of fourteen days in
any twelvo months shall be deemed to be part of the period of continuous service.

(k} Except a3 provided by sub-clause (g) horoof the annual leave prescribed by this clauso shall be exclusive of any of the
holidnys preseribed by clause (12) hereof and if any such holiday falls within an employee’s period of annual leave there shall be
added to that period one day for cach such holiday falling as aforesaid.
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(1) For the purpose of this clause a month shall be reckoned as commencing within the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same dato number as that which the commencing day had in its month and if thero be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

(m) Whero the employer is & successor or assignee or transmittee of a bust if an employce was in the employment of the
omployer’s predecessor at the time when he became such successor or assignee or transmittee the omployee in respect of the period
d}llxring which he or she was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of
the employer.

(14) PayueENT o WacEs.—(a) All wagos shall be paid not later than Friday in cach week.
() An employer shall not keep more than two days’ pay in hand:

Provided that in those cases in which three days’ pay was on the 20th day of November, 1939, kept in hand the employer
may continue to keep not more than that number of days’ pay in hand.

{c) If an employee leaves his or her employment or is dismissed he or she shall, provided that the nccossary money is then
available at tho factory offico be paid his or her wages upon leaving or being dismissed.

(d) All wages shall be paid during working hours.

(15) Mixep Fuxcrions.—When an employeo is put to work temporarily on work of a classification higher than that under
which he or she was cngaged or deemed to be working, he or she shall be paid the higher rate prescribed for the higher classification
for the time he or she is occupicd upon such work.

(16) Drvrva Rooy AccomymopatioN.—The employer shall provide for employees proper dining room accommodation and a
sufficient quantity of boiling water at meal hours. The employor shall also provide a heating apparatus in the dining room where
more than three females arc employed. .

(17) Wasumna Faciurrres.—The employor shall provide suitable washing facilities for employees.

(18) LockeRs axp DressiNe Rooar.—The employer shall provide a cloak and dressing room, and suitable lockers for the
nse of female employees.

(19) OveraLLs axD TooLs oF TraDE.—{¢} Where an cmployee is required by the employer to wear overalls, caps, uniforms
aprons, &c., other than those normally worn in his or her occupation the employer shall supply the same.

{b) Tho employer shall provide all tools of trade required and used by employecs in the course of their employment.

(20) SEATNG AccoMMODATION -(FEMALES oNLY).—Where practicable the work of the employee shall be performed sitting or
standing. whichever is the more convenient. Where practicable tho employves rhall have the right to change the position of the work
cither from sitting to standing or from standing to sitting position at any time they fecl disposed during working hours unless
impracticable owing to the nature of the work.

(21) FirsT Aip.—Thoe employer shall provide and maintain in cvery factory or workshop a properly cquipped first aid
ambulance chest, which shall be a suitable dustproof reccptacle made of cither metal or wood and shall make it available for
the uso of employeos in some accessible place in the said factory or workshop.

(22) Uxitoxy Busrvess.—{a) Officials of the Federated Confectioners Association of Australia and The Federated Storeman
and Packers Union of Australis may absent thomselves from work without pay to attend to the business of the Association,
or Union if they give at least ono day’s notice to the employer.

(6) An employer shall not provent tho secrctary of such’ Association or Union or any official thercof authorized by the
Association or Union from visiting or conversing with the members of the Association or Union at meal timos or before or
after the hours of work in a place mutually agreed upon by the employer or his works manager and the Association or Union
secretary or other authorized official.

(23) Faciurries For UntoN OrFricErs axp Mrwmpurs (FeMaLEs oNLy).—At each factory reasonable facilities shall he
afforded members and officers of the Female Confeotioners Union to interview the employees during lunch time, and for the
nocessary working connexion with the Union, and the Union shall be permitted to post a copy of the Detormination and the
Union notices on s board in a prominent position in each factory.

(24) TIME AND WaoES Boox.—(a) Each employer shall keep at his factory or at an officc convenient thereto a timo
and wages book in which ho shall enter or cause to bo entered the name and classification of each employee, the times of
starting and ceasing work each day, the amount of overtime worked and the wages and overtime paid to each employee.

(b) Such book shall, on demand, be produced by the cmployer for inspection to an official of the Federated Confectioners
Association of Australia, Female Confectioners Union, or The Federated Storeman and Packers Union of Australin duly authorized
in writing, by tho president or secretary of the local branch of tho Association or Union concerned at the place where
tho book is kept at any time between the hours of 10 a.m. and noon on any day cxcept pay day or the day before pay
day between the st to the 27th inclusive of each calendar month.

No authority to inspect shall bo given by the Association or Union concerned unless the president or secretary has good
reason to suspect that tho omployer, whose book is to be inspectod, is committing or has committed a breach of this Dctermination.

(¢) Any employer who provides & mechanical clock for the purpose of recording the time of employees may for the purpose
of this clause and in lieu of a time and wages book keep the cards or check used in connexion with such clock if such card
or check contain the particulars prescribed by sub-clause (a) hereof.

(25) PiEcEwoRrK (FLMALES ONLY).—Any employer may fix and pay piccowork prices to any person or class of persons
omployed at any work which tho minimum wage has been provided for undoer this Detormination, provided that any such
employer shall base such piccework prices on the carnings of an average adult worker, with reasonable effort, working under
like conditions, at the weekly adult minimum rate and such piecework prices shall be fixed so that an average worker can earn
not less than 10 per cent. above tho adult wages that are fixed by this Determination for such work.

Any alteration to the minimum wage shall apply to pieceworkers by adding to, or subtracting from the same amount to the
picceworkers wage.

(c) In the ovent of a picceworker being placed on new work not carning the adult minimum wage through no fault of
her own, she shall bo paid the existing adult wage.

(26) Warrva TiMe rFor PIEOEWORKERS (FEMALES oNLY).—Pieceworkers who are waiting for work on or about the
factory or workshop of the cmployer must be paid for such waiting time a sum calculated on the basis of the weekly wage.

(27) OVERTIME RATES For PIECEWORKERS (FEMALES oNLY).—All work performed before or aftor the regular working
hours as per clause (7), or any work in excess of 44 hours per weck shall be poid for at piecework rates plus 50 per centum
for tho first four hours and thereafter at double the ordinary piecowork rates.

All overtime rates earned by a piccoworkor shall be paid in full and no deduction shall bo made from such overtime
rates by reason of any time not worked by such employee.

(28) PEroDIoAL ADJUSTMENT OF WacEs.—The wages rates for adults set out in clause (2) are based upon the following basic
wage for adult males and minimum wage for adult fomales, and, pursuant to the provisions of Section 21 of the Factories and Shops
Act 1934 tho Board heroby determines that such wages ratos shall be antomatically increased or decreaged by the same amount and
at the samo timo as such basic wage and minimum wage.

Tho basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (30).



Victoria Gazette - 2077 No. 152.—June 4, 1941

Basic Wagk.

Place. Needn Bagie Wage] Loading ! Total Basic Wage | Minimum Wage Index Number
v (Adjustable). i (Constant). | for Adult Males. | for Adult Females. Set Aseigned.
t
Per Week. Per Week. Per Week. Per Week.
£ e d £ a d Tt d £ s d £ s d
Vietoria .. .. .. .. o 319 0 v 6 0 4 5 0 210 0 Melbourne

{30) ADJU&}TMENT or Basic )VAGE FOR ADULT MALES aAND MiNmmum WAGE FOR Apurr FEMALES.-—(a) Until the beginning of
the first pay period to commence in August, 1941, the amounts of the basic wage for adult males and minimum wage for adult
females shall be as prescribed in clause (29).

(6) During cach future period of or near a half year beginning with the first pay period to commence in an August or a
February, the amounts of the nceds basic wage for adult males and minimum wage for adult females shall be adjusted by the
following method according to the position and fuctuations (if any) of the Commonwealth Statistician’s *“ All 1tems’ Retail
Price Index Numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician's Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

(1) The Index Number set to be applied to a place is that assigned thereto in clause (20).

(2) The Index Number for the calendar half year next preceding the February or the August for which the adjustment
is made i8 to be ascertained.

(3) Tho amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained.

(+) The neceds basic wage for adult males and minimum wage for adult females shall be of those assigned amounts during
such period of or near a half year.

TaABLE.

Wag

Index Nuwmber Divisions, Nee\,;l': léuulc Mmf‘;:'nl\“z‘l\:n.%c
" Females.
£ s d. £ s d.
871-882 . .. .. . .. 311 0 2 6 0
883-805 .. . .. .. . 312 ¢ 2 6 6
806-007 . .. .. .. BN 313 0 270
903919 . - .. . .. 314 0 2 7 6
315 .0 2 8 0
316 @ 2 8 6
§ 9. 317 0 29 0
957969 318 0 2 9 6
970-981 319 0 210 0
982-993 4 0 © 210 8
994-1006 4 1 0 211 0
1007-1018 4 2 0 211 6
1019-1030 4 3 0 212 0

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls.
per week, and any extension of the table must be of the same construction as the table.

(¢} The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the
basic wage, and minimum wage for adult females. Such adjustment for males to be calculated to the nearest sixpence half or less
than half of sixpence to be disregarded.

H, J. RICHARDSON, J.P., Chairman.

J. V. WILLOX. Secretary.
Melbourne. 12th May, 1941,

By Authority: H. E. Daw, Government l’rintel'} Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FIBROUS PLASTERERS BOARD.
Nore.—(i.) This Determination applies to the whole of the State of Victoria.

(ii.) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the Apprenticeship Act 1928
for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be oblained on application to the Secrelary, Apprenticeshs
Commission, Gisborne-sireet, Melbourne, C.2. (Price 3d.) Y, PP ?

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the l14th April, 1937, has had

the power to * deternmine the lowest prices or rates which may Dbe paid to any person or persons or clagses of persons
employed in the process, trade or. business of—
3} facturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or t;
(b) fixing fibrous plaster on walls or ceilings of buildings ;

{¢) architectural modelling; .
(d) preparing material for or making or fixing acoustic tiles moulded into slab form, and having an earth base,”
has made the following Determination, namely :—

(1) That on the 12th June, 1941, the adjusted Deterfiifiation which came into fofce as ffom the beginning of the firat pay
period to commence in May, 1941, shall be revoked and replaced by this Determination.

(2)
* Apprentices. Improvers.
WaGES PRR WEEK OF 44 Houms. ‘WAGES PRR WEHK OF 44 HOURS.
- |a . Adjustable | Holidsy |E
—— Rate. Allowance. L(olgalﬁg V’%’oe?klly _— A Rl:‘: e Ml:wanze. E%‘Sﬁe:;y ‘;:e':lly
on- -
A B.  |Adjustable)| “Yage- A B. Adl(naglble). Wage.
s, d. 2. d. s. d 3. R s d. s. d. s d. 8. d
1st year’s experienco. . 20 3 o 7 o 9 21 7 | Under 17 years of age 20 3 o 7 v 9 21 17
2nd v .. 30 3 011 1 3 |32 5| 17 years of age .. 30 3 011 1 3 32 5
‘3rd » .. 40 3 1 2 1 6 (421118 ,, . .. 40 3 12 1 6 42 11
4th » .. 51 6 1 6 1 9 (54 910 o .. 51 6 1 6 19 54 9
s5th . .. 61 6 19 2 3 |65 6|20 »”» . 6l 6 19 2 3 66 6
and thereafter the minimum wage.
o, PrororTION (by any employer). ProprorTION (by any cmployer).
One apprentice to every three or fraction of threeworkers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 94s. 7d. per week of 44 hours. moulded into slab form and having an earth base—
One improver to every three workers receiving not less
than 126¢. per week of 44 hours.
(ii) Any other class of work—
One improver to every six workers receiving not less
than 126s. per woek of 44 hours.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrons plaster sheeting
unless in association with a person over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age of eighteen years shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

*(a) Except those covered by the Apprenticeship Act 1928,

{b) The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for or making
or fixing acoustic tiles mouldéd into slab form and having an earth base.

No. 153—6578/41.



No. 153.—June 5§, 1941 2080 Viectoria Gazette

‘WAGES PER WEEK OY 44 HOURS.

OTEER EMPLOYEES. Adjustable | Holllay | Emergency Total
Rate. Allowanee. ].,(oﬁxdiug Weekly
on-
A B.  |Adjustable).| Vase.
' s. d s. d. s d s d

Persons engaged in architectural modelling or manufacturing architectural ornaments of
fibrous plaster, plaster or cement, or manufacturing fibrous plaster ..

Persons engaged fixing or stopping fibrous plaster on walls or ceilings of bulldmgs 1168 3 4 6 0 126 0

Persons engaged in preparing material for or making or fixing acoustic tiles moulded into
slab form and hu,vmg an earth base

All others . .. . .. . .. .. 89 0 2 7 300 94 7

Ex1rA RaTES.—(a) Foremen, i.e., employees in charge of work and who issuo instructions to four or more men under them
shall be paid as above with 6s. per week additional.

shall, whilst employed at either class of work
have 3d. per square yard distributed
equally between them, in addition tc
the ordinary rates.
(iii) Employces demolishing or partly demolishing old walls shall have 1d. per square yard distributed
equally between them in addition to the ordinary rates.

(i} Demolishing old ceilings, or .
() Employees < (ii) Erecting new ceilings on sites of old oellmgs that have been
demolished, or partly demolished or that collapse

(3) Pro RaTa PaymeNT.—Any person who works less than 44 hours in any week shall be paid not less than the ordinary wages
rato calcalated pro rata according to the number of hours worked.

(4) ArLowances.—The following allowances shall be paid to persons employed outside the employer’s usual plnce of business in
connexion with the fixing of fibrous plaster or acoustic tiles :—
(2) For work done at a distance of over 30 miles from the “ Centre” or for work domne at such distance as prevents the
employee from returning to his home the same night—
(i} 63, 6d. per day extra, with a maximum of 35s. 9d. per week.
(ii) all fares necessarily mcurred in t.mvelhng by the most economical means of transport by train or other public
conveyance. :
(b) For any other work—
(i) An amount equal to the fare. by the most economical means of travel, from and to the * centre ' to and from
the place of employment.
(i) Where an employes goes direct from his home to a'job which is situated more than l miles from the * centre ™
he shall be paid in respect of time lost in tmvel]mg, a’ daily sum, viz, :— .

Apprentices . Other
and lmprovers, Bmployees.
Where the distance exceeds 12 miles but does not exceed 24 miles .. 1s. 1s.
Where the distance exceeds 24 miles but does not exceed 30 miles .. 1s. 4d. 28.

‘“ Centre " shall mean the Flinders-street Railway Station if the employer's usual place of business is
within a radius of 10 miles therefrom, and shall, in all other cases, mean the employer's usual place of business.
The fare shall be deemed to have been nécessarily incurred even if the employee uses a bloyole or other means of looomohon. or
walks instead of using a public conveyance.

o {6) Time or BramnyiNg aND Enpmna Work.—The time of beginning and endmg work shall be—
Time of ]!eghmmg . . .Time of Bnding,
8 am.. .. .. . . .. 12 noon on Saturday.
8 am. .. . .. .. .. 5 p.m. on the other working daya of the week.

(6) OverTiME.—That the following rate shall be pu.{d for all work done—
(a) Outside the hours fixed in Clause (5)
(6) Within the hours fixed in C!ause (5) in excess of 44 Time and a half for the first two hours and thereafter double
in any weeck .. .. . time.

(7) SPECIAL RATES.—
(a) An allowance, as per Clause 2B, shall be made in addition to the wages set out in Clause 2, as compensation for time lost
on prescribed holidays. Such an allowance to be paid proportionately to the number of hours worked per week.
(6) For all work done on Sundays and prescribed holidays employees shall be paid at the rate of double time.
The following are the prescribed holidays, viz.:—New Year's Day, Australia Day, Good Friday, Euaster Monday, Anzac Day,
Labour Day, Christmas Day, and Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays double time shall only be payable for work done on the day so substituted.

(8) PaymEnT of WaaEs.—(a) Except in the case of persons employed outside a radius of 20 miles from the Flinders-street
Railway Station, all payments of wages shall be made not later than five minutes after the time of ceasing work on Thursday. In the
event of payment being made more than five minutes later than the time fixed above, the employee shall bo paid all reasonable
travelling expenses incurred and shall also recexve pa.yment at the preacnbed rate for the time lost as a result of such delay in payment.

(6) Any omployce whose service ends beforc pay time shall be paid at or before the time of its ending or by post or otherwise
within® 24 hours thereafter, provided that an employee .who is entitled to a half-hour at ordinary rates in accordance with
Clause (13) shall be paid at tho commencoment of such half hour. If wages aro not paid in accordance with this provision
an employee shall be paidl as for ordinary working hours at the ordinary rate fixed in this.Detcrmination from the expiration
of the said 24 hours until the wages are paid to the employee or his order or posted to his last known address.

{8) PAYMENT WHEN REQUESTED To ATTEND FOR ENGAGEMENT.—Any employee who has presented himself for work, as requested
, by the employer or his responsibie representative, shall— .
(e) If not engaged, be gmd a sum equal to the rate for two hours’ wm-k in a.ddltzon to any expense necessarily incurred in
travelling to and from the job; or,
() if engaged, be deemed to have commenced work at the hour he presents himself for engagement.

(10) TrANSPORT AT NIGHT.—Any employee who completes his work during the night after trams and other public conveyances
have ceased to run shall, unless provided with means of transport by the employer, be reimbursed for any expense necossarily incurred
in reaching his home.

(11) MeEAL MoNEY.—Any employee who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required to work such overtime shall, unless provided with a re&sonable meal by the
employer, be paid an allowance of Two shillings.

(12) Hor WarER 1IN Factories,—During the months of May to September, inclusive, provision shall be made by employers

.in every factory for the provision and maintenance of an adequate supply of hot water in some centrsl position for the benefit of
employees engaged in hand mixing plaster in cold water.

(13) GRINDING AND CLEANING TooLs.—When an employee is discharged he shall be allowed a half hour at ordinary rates

for the purpose of gnndmcv cleaning -and transporting his tools. This clause shall only apply to employees whose tools are in
good order when commencing work for any employer.
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(14) TERMINATION oF EmProvMENT.—Except where the conduct of an employee justifies instant dismissal, one hour’s notice of
~termination of employment shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited i lien thereof.

(16) DrEssiNG aND DmviNg Room.—A room for employees to use as a dreesing and dining room shall be provided at all
fibrous plaster milis.

(16) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Boord hereby determines
that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic wage.
Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to a 3d., 6d., 9d. or a ls., any fraction of 3d. to be taken to the mext higher 3d.

The basic wage shown hereunder shall be adjusted as prescribed in clause {17).

Basic Wage.

Place. Basie Wage. m‘m Set

£ s d
Within the area to which this Determination applies 4 10 Melbourne

(17) ApJusTMENT OF Basic Wage.—{a) For work done before the beginning of the first pay period to commence in
Awugust, 1941, tho amount of the basic wage prescribed in clause (16) shall be paid.

(6) For work done during each future successive period beginning with the first pay period to commence in an August,
a November, a February, or a May, the amount of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— .

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d. £ s d
‘735-746 .. . o . 300 883-895 .. . .- . 312 ¢
747-759 . .- . . 310 896-907 .. .. .- . 313 0
760~771 . .. . 320 908-919 . .o . . 314 O
T72-1183 . NN . 330 920-932 .. .. . . 316 ©
784-796 .. .. .. .. 3 40 933-944 .. . .o 316 ©
797-808 . . . . 3 5 0 945-956 . . . 317 ©
809-820 . .. .. .. 3 6 0 957-969 . .. . 318 ¢
821-833 370 970-981 319 ©
834-845 .. . 3 80 982-993 . . 4 0 O
846-858 . .. .. . 3 90 994-1006 .- . 4 1 0
-859-870 .. . .. . 310 O 1007-1018 . - 4 2 ¢
871-882 . . .. s 311 © 1019-1030 4 3 0

RAY. H. BEERS, Chairman.

S. MoGREGOR, Secretary.
Melbourne, 13th May. 1941.

By Autbority : II. K. DAw, Government Printer, Melbourne.






