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Factories and Shops®Acts.

DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

Note.~—This Determination ‘on the 9th June, 1941, applied to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts. the Wages Board which now has power to determine the lowest
pricos or rates which may be paid to any person or persons or classes of porsons (not including professional employees and not
including nurses subject to the Hospital Nurses Board) employed in or about—

{(a) a hospital or bonevolent asylum doing any kind of work connected with the carrying on of a hospital or benevolent
agylum ;

(b) a sanatorium for the treatment of persons suffering from any form of tuberculosis ;

(¢} & hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying on
of such a hospital or home;

has made the following Determination, namely :—

(1) That on the Sth” Junc. 1941, the last previous Determination of this Board shell be revoked and replaced by this
Determination.

(2) APPRENTICES OR IMPROVERS.

WAGES PER WEEK OF 18 HOURS WITHOUT BOARD AND LODGIRG.*

Employed at Clerical Work. Al Other Classes of Work

Females.
_ Employed in the
Metropolitan District;|
Males, Females. Males. gé;ﬁfg%ronr‘gggf;g; . Employed in
Town of Mildura; | 0¥ other part
or Mooroopua of Victoria.
Riding of Shire of
Rodney.
) e d. s d s d s d. & d
Under 16 years of age .. .. . 23 0 22 0 36 0
16 years of age .. . .. .- 28 0 27 0 41 0
17 . . 33 0 32 0 47 6 4 9 13 9
18 v . 38 0 37 0 54 6
19 " 53 0 4 0 62 6
20 » o . .. 70 52 0 % 0
PROPORTION (IN ANY PLACE}. 3
APPRENTICES. IMPROVERS.
. MALES. MALES.
One male apprentice to every three or fraction of three male

One male improver to every eight or fraction of eight male workers

workers receiving not less than 97s. 0d. per week of 48 hours, | receiving not less than 97s. 0d. per week of 48 hours.

FEMALES,
One female apprentice to every three or fraction of three female
workers receiving not less than 52s. 6d. per week of 48 hours.

FEMALES,
One femsle improver to every six or fraction of six female
workers receiving not less than 52s. 6d. per week of 48 hours.

* 'The minimum wage where the employer boards and lodges the employee shall in the case of an adult male employce be 188, per week lesn, and in
the casse of an adult female employee or an apprentice or improver 1Gs. per week less than the rate fixed without board and lodging.
No. 165.—6991/41.
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OTBEER EMPLOYEES,

() Employed in the Metropolitan District; the Cities of Ballarat, Bendigo or Geelong; the Town of Mildura: or the

Mooroopna Riding of Shire of Rodney.

Males. Females,
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOARD AND LODGING.¥
Per week Per week
of 48 hours, of 48 hours.
8. d. 3 d.

Clerks . 100 0 Clerks 62 0

Cooks—TFirst . 104 6 Cooks in charge of—

Other cooks 99 6 One to threo kitchon employees 67 0

Dresser, head, where five or moro dressers aro cmploved 126 0 Four to seven kitchen employees 4 6

Dressers domg veneroal diseases work i 120 0 Eight or more kitchen amployees 84 6

Other dressers— Second cooks . .. 64 6 _
1st yeurs experience as such . . 100 © Other cooks . 62 0
2nd year’s experience as such . . 106 0 Head housemaids 57 0
Thereafter i 11e o Housekecpers - 72 0

Foreman in charge of— Head laundrosses in chnrge of—

One to nine employees . 102 6 Ono to three persons 64 6
Ten or more employees . 1o o Four or more persons 69 6
Assistant foreman 100 ¢ Second laundresses 59 6
Gardeners in charge of one or more gardeners or where Laundresses where only one omployed 59 6
there is only one omployed . 99 6 Sortors .. 59 6

Other gardeners .. 97 0 Washing ma.chme hands 67 6

Incinerator attondants . 97 0 Stomkcopar in charge of one or more store hands or

Kitchenmen or scullerymen . . 97 0 where there is only one employed .. 82 0

Laboratory assistants . .o 105 6 Storokeoper's assistants—

Laundrymen . 97 0 Ist ycar’s exporienco as such .. 52 6

Mortuary-men omployed solely on post morl;em work 115 0 2nd year's experience as such 53 6

Other mortuary-men 100 0 Thereafter 54 6

+ And 10s. extra for each posl;-mortcm Swnoumphers and ty] pxstes—

Motor or ‘motor ambulanco drivers or assistants 99 6 1st year’s experienco as such .. 62 ¢

Operating theatre attendants . 100 0 2nd year’s experience as such 64 6

Casualty porters engngcd on preparatlons aml theatro Thereafter .. .. .. 67 ¢

work .. .. 100 0 | Telephene attendants 6 6

Digpeunsary parters . .. 100 0 ‘Waitresses—

Relieving porters . . 9 6 Ist year’s experienco as such .. 52 6

X-ray porters 97 0 2nd year’s evpenence as such 5 6

Night porters, i.c., a porter who Works at least thres hours Thercafter . 54 6

between 6 p.m. and 8§ a.m.— Wardsmaids—
Night porters who in the courso of their duties pn.trol 1st yenr’a exporience as such .. 52 6
the hospital 103 0 2nd year’s experience as such 53 6
Other night porters 99 6 Thereafter 54 6

Recording attendants 100 0 Registered X-ray tochmcmns —

Splint makers .. 1o 0 Ist year’s experience as such . . 82 ¢

Splint makers’ assistants 100 0 2ud year’s e‘(pcnence as such i 87 0

Storemen in charge of one or more storemen or whera Thoreafter . 92 0

thero is only one empioycd 102 6 | Laboratory nssistants 67 6

Other storemen 97 0

Telophone attendants .. 100 0 Per week

Ward cleaners handling xputum mugs 110 0 of 44 hours,

Other ward cleaners 97 0 Seamstresses who cut out and fit garments G4 6

X.ray attendants 106 0 Other scamstressos—

X.ray technicians— st year’s expericnce as such .. o 52 6
ist )ears experience as such . 97 6 2nd year's experience as such .. 53 6
2nd year’s expeneme as such . . 112 6 Thereafter . .. 54 6
‘Thereafter . . .. 122 6

All others . . 97 0

' Per week
All others— of 48 hours.
18t year’s experienco as such .. 52 6
2nd year’s experience as such.. 53 6
Thereafter .. . 54 6
{6) Employed in any other part of Victoria.
Males. Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOARD AND LODGING.*
Per week Per week
of 48 hours. of 48 hours.
8. d. a d.
Adults . . . - 97 0 Clerks 57 6.
Cooks—
Tirst—or where there is only one employed 67 0
Second .. .. .. 62 0
Head laundress .. 59 -6
Other lsundresses . 5 6
Stenographers and t.ypxstes . 62 6
Telephone attendants 67 6
All others—
lst year's experience . 52 6
2nd year's experionce . 85 8
3rd year’s expericnce 54 6

ln the of an adult femsle employee or an apprentice or im

* The minimum wage where the employer boards and lod

prover 16s. per week less than the rate fixed without board and lodging.

ges the employee shall in the case of an adult male employee be 188. per week less, and
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(3} Day Uvr 1x EacH WEEg.—All employees shall receive at least one clear day off in each week in the case of day shift
employees and one clear night off in each week in the case of night shift employees.

(4) Overrsie.—The following overtime rates shall be paid for all work done :—
(a) Within a spread of 12 hours from the time of commencing work on any day but in excess of the
number of hours fixed as a week’s work .. . .. .. .. .. Time and a half.
(6) Outside a spread of 12 hours from the time of commencing work on any day .. .. Double time.

(5) Risk_RaTE.—Persons (other than dressers doing venereal discases work who are already provided for iv clause (2) ), handling
or dressing patients suffering from venereal diseases, cancer, tuberculosis, typhoid, or patients qualified for admission to an infectious
diseases hospital or ward, or handling clothes, bedding or linen not previously disinfected that are used in connexion with the cases
aforesaid or engaged in experiments of an infectious nature, or handling microscopic slides of an infectious nature shall be paid at the
rate of 7s. 6d. per weck in addition to tho rates provided in clause (2) of the Determination.

(6) Naustous Work.~-All male omployees not provided for in clauso (5) who handle linen of 2 nauseous nature, other than linen
bagged or packed in containers shall be paid at the rate of 5s. per week in addition to the rates prescribed in clause (2). .

(7) PubrLic HoLinays.—Employees shall bo entitled to the following holidays without deduction of pay:—New Year's Day,
Australia Day. (lood Friday, Easter Monday, Labour Day, Anzae Day, King’s Birthday, Melbourne Cup Day (within a radius of 20
miles of the General Post Office, Melbourne}, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or
Proclamation substituted for any of these holidays employees shall be entitled to the days so substituted.

Provided that if an employee works on any of such holidays or such holiday occurs on his or her rostered day off he or she
shall be given—

(3} within four wecks following the date on which such holiday occurred—
{1) one cxtra day’s pay, or
(2) equal timo off in liou thereof, or

{b) one day shall be added to his or her annual leave.

(8) ANNUAL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months
shall be granted by such cmployer seven day’s leave at least in each year on full pay, without any deduction for board ard lodging.
. (9) Stck Leavi.—In the event of an employce becoming sick and certified as such by the Medical Superintendent, or in an
institution where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, he or she shall
be entitled to sick leave on full pay as follows:—

{a) During the first year of service in an institution—one day for each month of service.
{6) During the sccond. third. and fourth years of service in an institution—{ourteen daye in each yesar.
(¢) Thercafter—twenty-one days in each year. .

Sick leave shall be in addition to the annual leave provided in clause (8).

Notwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of his orher
duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the institution
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

(10) Femaues EvaacED ox NiguT Dury.—TFor any period of not less than 3 hours worked by females between the hours of
8 p.m. and 8 a.m. an amount of 5d. for each such period shall be paid in addition to the rates prescribed in clanse (2) of this
Determination.

(11) EarLy Morx1xe Dury.—Employees (other than “ night porters ™ and *‘ females engaged on night duty )} who commence
duty on any day between the hours of 5 a.m. and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates
prescribed in clause (2) of this Determination.

{12) TiMe Book.—Lvery employer shall provide and cause to be kept a time book or other record in which each employee shall
daily enter his or her starting and finishing times. i

Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dispensary, and
Asylum Tmployees’ and Allied Governmont Officers’ Federation. :

(13) A FuLl WrER’'s WaGEs To BE Patp.-—Any employee {other than a casual worker) willing to work who works for less than
the full working week. viz., 44 hours in the case of scamstresses and 48 hours in all other caeges, shall be entitled to the payment
of a full week’s wage.

(14) Dressina Rooms, ETc.—Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for
non-resident employees, and suitable healthy accommodation for resident employeos.

(15) Untrorss, Evc.—Uniforms, overalls, caps, and aprons, shall be provided and laundered free of cost for employees required
to wear same.

(16) Russer GrLovss, Erc.—Rubber gloves and all necessary safety appliances shall be provided free of cost for the use.of
employees and an adequate supply of same shall be maintained.

(17) TERMINATION oF EMPLOYMENT.—Except where tho conduct of an employee justifies instant dismissal, seven day’s notice
of termination of employment shall be given by either employer or employee, and any employeo failing to give such notice shall be
liable to forfeit one week’s pay in lieu thereof.

(18) Uxrov Tyrerviews.—During working hours employees of any Public Institution subject to this Determination may, with
the consent of the Secretary or Superintendent of such institution (which consent shall not be unreasonably withheld) be interviewed
by the Secretary of the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of Australia, No.
1 Victorian Branch. or have their Union contributions collected by the steward of the said organization.

(19) DerinTION.—For the purpose of this Determination * experience »* referred to in clause (2) means experience at such work
in any hospital or institution subject to this Determination.

Nore.—Section 174 of the Factorios and Shops Acts provides: Where any person is employed to perform two or more classes
of work to which a rate fixed by a Wages Board is applicable then such person shall be paid in respect of the time occupied in
each class of work at the rate fixed by the Board for such work.

D. BERRIMAN, Chairman.

D. B. MORGAN, Sccretary.
Melbourne. 22nd May, 1941.

By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CARPENTERS BOARD

NoTe,—This Determination, on the 19th June, 1941, applicd to the whole of the State of Victoria.

Carpentry and Joinery were proclaimed on 28th November, 1928, as Apprenticeship Trades under the Apprenticeship Act 1928
for the Metropolitan District. ’

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, App iceehip
Commission, Gisborne-strect, Melbourne. (Price 3d.)

1N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 17th May, 1939, has bad the
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in the process, trade, or business of—
(i) & carpenter or joiner (other than a ocarpenter or joiner subject to the Determinations of the Agricultural Implements
Board, the Country Agricultural Implements Board, and the Wharfs and Jetties Board) ;
(i) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or lighter ;
(iii) fixing metal ceilings or laying wood block or parquetry flooring.
{b) fixing corrugated asbestos.cement sheeting on walls of buildings—
has made the following Determination, namely :—

(1) That, on the 19th June, 1941, the adjusted Determination, which camo into force as from the beginning of the first
pay period to commence in May, 1941, shall be revoked and replaced by this Determination.

(2) APPRENTIOES OR IMFROVERS.
*(Except those covered by the Apprenticeship Act 1928.)
Wages.
{
.*Apprentices. *Improvers.
Wages per week— . Wagea per week—
e d. s d.
1st year’s experience. . . . . 20 0 Under 17 years of age .. . 20 0
o2nd” ", . o . 25 0 17t0 18 ', . e .. 250
3rd " . . . . 39 9 18 to 19 ”» . . 3% 9
4th " . © e . . 51 O 19 to 20 ” .. . . 51 ©
5th " . .. . . 68 0O 20 to 21 - - - . 68 0
An indentnre of apprenticeship presoribed by the Board was
approved on 17th February, 1913.
Apprentices and improvers shall be subject to the weekly hours fixed for their respective sections.
PROPORTION (BY ANY Em‘lwrnn).
Apprentices.
() In workshops or joinery mills.. Two apprentices to every three or fraction of three workers receiving not less than
(&) Elsewhere .. - .. One apprentice to every two or fraction of two the minimum wage.

The calculation of the above proportion shall be based, when it is proposed to engage a new apprentice, upon the aggregate
numbers of persons employed on full time for the preceding six months. If an employer is actually working in the trade he shall count
a8 a journeyman.

Improvers.
g:g ém;t::ops or joinery mi.lls. . 82: ;;‘5;’::: tt: e:vei;y‘:g}worken receiving not less than the minimum wage.

Provided that any employer of two adults may employ one improver,
NOTE.—The employment, within the Metropolitan District, of any improver is illegal.
No. 166.—7135/4)
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(3) OruER EMPLOYERS.
Wages.
(1} Within 20 Miles of the Post
Oftfice at Elizabeth-street,
Melbourne ;
(1) Within 3 Miles of the Post
Office at Miidura ;
(i) Within  the Gippsiand
District as defined herein Within 8 Miles of the All Other Parts
—_ (except within a radius of Post Office at Yallourn. of Victoria.
3 Miles of the Post Office
at Yallourn).
{iv) Within 10 Miles of the Post
Offices at Geelong and
Warrnambhool, respec-
tively.
*Woeekly employees—
Any person employed—
(@) in & *“mixed industry™ as herein
defined
Or
(b) in an employer’s workshop or mill
(including & person who works on
a building fixing material made in
his employer’s workshop or mill)—
Per week. Per week, Per week.
s d. £ s d. £ a d.
(i) Shop work . .. 6 4 0 610 6 6 1 0
(ii) Stock work . . 511 0 617 6 5 8 0
Per hour. Per hour. Per hour.
Hogrly employees . . - 0 2114 0 3 1} 0 2 10%

* Provided that If within three montha after his first employment in such * mixed [ndustry,” workshop, or mill {as the case may be), his
employment shall have been terminated for any other cause than misconduct or his voluntary act he shall be entitled, on such termination, to be pald
amount as wiil, on the whole, muke his wages during the period of his employment equai to that prescribed for hourly employees.

(4) ALLOWANOES AND ADDITIONAL PAYMENTS.
In addition to the amounts, otherwise prescribed, there shall be paid to :—

(a) A * casual hand,” as defined herein, 3d. per hour extrs for the time employed, such time not to be less than two hours..

(b) A ‘““leading hand,” as defined herein, ls. per day.

(¢) An employee working pursuant to the order of his employer in a * wet place,” as herein defined, 1s. per day.

(d) An employee engaged on insulation work, as herein defined, 4d. per hour extra.

(e) An employee engaged in the course of his employment to a job itating his ab: from home for a night, 6e.
a day for the first seven days, and 30s. a weok thereafter, together with free transport for himself and his tools.

() A workshop employee, the ordinary rate for all time reasonably and necessarily taken by him in travelling to and returni
from any job outside the employer’s works or premises in excess of that ordinarily taken by him in gowng to such
works and premises from his home, and returning thereto, together with all fares necessarily incurred thereby.

(9) Except as to work within a radius of 12 miles of the G.P.0., Melbourne, an employee on construction work, other than
ap employee in a “ mixed industry,” all fares necessarily incurred in travelling to and returning from the job to his
homo above 4d. per day.  As to work within the above-mentioned radius, performed by an employee on construction
work, there shall be added to the wages of such an employee, computed as in the Determination prescribed, an
allowance at the rate of 2s. per week in lien of oxcess farcs.

A fare shall be deemed to have been necessarily incurred, under this paragraph, or such additional paymens
shall be made if the employee uses a bicycle or other means of locomotion, or walks instead of using a public
conveyance, but a fare shall not be deemed to have been so incurred or such payment shall not be required to be
made where the employer provides or offers to provide & reasonable conveyancs free of charge.

(k) Anemployee, on whatever work he bo engaged, who completes his work at night after trams and other publio:
conveyances have ceased running, and for whom the employer does not provide a conveyance to take him home,
such sum as will provide such a conveyance.,

(¢} An employee receiving notice to present himself for work by his employer, and whose services on prescntation are not
required, the sum of 5s. together with any expenses necessarily incurred in travelling to and from such job, but
such expenses shall not be deemed to have been so incurred when the employer provides, or offers to provide, a .
reasonable conveyance free of charge.

{7) An employee whose clothes or tools have been spoiled by acids, sulphur, or other deleterious substance, such an amount

to cover the loss occasioned thereby, as may be agreed upon mutually, or alternatively assessed by the Board of
Reference.

To obtain the benefits of paragraphs (f) or (g) (except as to work performed within 12 miles of the G.P.O., Melbourne), or (A)
above, an employee shall inform the employer on engagement of his place of residence, and in the event of a change of residence shall
inform the employer within seven days of his new address. An employee giving an incorrect address shall be entitled to claim such
benefits only after giving seven days’ notice of his correct address.

(5) SatFTs.

Payment for shift work shall be at the ordinary rates for the first or day shift, and at time and a half for the second and the
third shift, if any. :

(6) Hours.

(i) The ordinary working hours, except for persons employed in a “ mixed industry ” shall be 44 per week to be worked: between
che hours of 8 a.m. and 5 p.m. from Monday to Friday (with one hour off or such other time as may be agreed upon between the
employer and the employecs’ unien for Juncheon between noon and 1 p.m.) and between 8 a.m. and noon on Saturday.

Provided that the employees’ union and any employer may agree that any earlier time than 8 a.m. may be substituted for 8 a.m.
in respect of that employer.

(ii) The ordinary working hours of employees on shift work shall be eight hours per shift.
(iii} Employees employed in & * mixed industry " shall work the hours or shifts in that industry.

(7) Horipays.

(i} An hourly employee shall be entitled to receive the following holidays without pay:—New Year’s Day, Australia Day 26th
January), Christmas Day, Boxing Day, Good Friday, Easter Saturday. Easter Monday, Labour Day, and onc other day to be agreed
upon mutually between the employer and the Federal Secretary or the State Secretary of the employees’ union. Unless and until
otherwise so mutually agreed, such other day shall be Melbourne Cup Day.

(ii) An employee on weekly engagement shall be entitled to the above-mentioned holidays without deduction of pay.

(iii) Employees in a « mixed industry ** shall be entitled to receive the holidays of the majority of employees in such industry.
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(8} OVERTIME.

(i) All time worked beyond the ordinary hours of work as set out in Clause (8) shall be paid for at the rate of time and a half
for the first two hours, and double time thereafter.

(ii) All time worked on Sundays or on any of the holidayr prescribed herein shall be paid for at the rate of double time,

(iif) An employee who is required to work overtime for more than two hours after the usual time for ceasing work on any day
without receiving notice on the previous day that he will be so required, shall be paid an allowance of 2s. for a meal, or instead shall
be supplied by the employer with a reasonable meal.

(iv) An employee who has left the premises in which he is employed and is recalled to work after the usual ceasing time for lese
than one hour shall receive payment for one hour at overtime rates.

(v) If an employer requires an employee to work during the luncheon time as prescribed in Clause (6) hereof, he shall allow the
employee whatever time is necessary to make up the prescribed luncheon time. If an emtployer requires an employee to work during
the prescribed luncheon time, or during such luncheon time and continuously during any further time thereafter up to the substituted
luncheon time, he shall pay double time for such work. Provided that the employer shall not be bound to pay in addition for any
time allowed in eubstitution for the prescribed luncheon time, and provided further that if the luncheon time is shortened to 42 minutes
st the request of the employee, the employer shall not be required to pay any extra rate in respect of such shortening of the luncheon
time. .

{vi) Overtime work by shift workers on the second or third shifts shall be paid for at double rates,

(vii) This clause shall not apply to an employee in a “ mixed industry " who shall be paid at the rate for overtime of the
majority of employees in that industry.

(9 TerM3 oF EMPLOYMENT roR WEEKLY EMPLOYEES.

(i) An employee to become entitled to payment of the weekly wages prescribed by this Determination must be ready and willing
to perform such work 28 the employer from time to time shall require on the days and during the hours usually worked by the class
of employees to which he belongs.

(if) Employment during the first two weeks of such engagement shall be from day to day at the weekly rate prescribed, except
in the case of a re-engagement within one month after the termination of a previous service of the employee under the employer.

(iii) No employee shail be entitled to payment when absent from work consequent on ap accident or personal ill health, not
attributable in either case to the employee’s misconduct, but otherwise however bappening, for more than six days in any one year -
where the employee usually works six days a week, or for more than five days in any one year where the employee usually works
five days a week, and then only when he has produced to the employer or Lis local manager evidence satisfactory to the employer or
his local manager.

Such evidence is to be submitted to the employer or his local manager within 48 hours.

Provided that where, under any scheme of insurance or of an accident, relief, or provident fund to secure the benefit of which
the employer has paid the necessary preminm, compensation becomes payable for any of such days of absence, the employer shall not
be bound to pay more of such wage than is sufficient, with such compensation, to make up the full pay of any of such days.

{iv) Subject to the provisions of the two next succeeding paragraphs, a week’s notice of the termination of such engagement shall
be given on either side. Such notice may be given on any day during the week to terminate such engagement on the corresponding day
of the following week, or on any later day thereof.

(v) The employer may dismiss any employee peremptorily without notice for melingering, inefficiency, neglect of duty, or
misconduct, and pay the employee’s wages up to the time of dismissal only.

(vi} The employer may deduct payment for any day the employes cannot be usefully employed because of any strike, or because
of any breakdown of machinery, or because of any other stoppage of work for any other cause for which the employer cannot be held
responsible.

(10 PAYMENT o WAGES.

(i) Except as in the next succeeding paragraph provided, payment of wages shall be made on any day in the week not later than
Friday. An employer shall not keep more than one day's pay in hand. An employee whose services end before pay time shall be
gaid at or before the time for its ending, or by post or otherwise, within 24 hours thereafter. Weekly cmployees shall be paid within

fteen minutes of ceasing work, and if not paid within such fifteen minutes, they shall be paid at overtime rates for all time they are
kept waiting after the time of ceasing work.

(iiy Where the employeo is employed in a “ mixed industry,” the provisions relating to payment of wages prescribed for the
majority of employees in that industry shall apply.

(1 MISCELLANEOUS PROVISIONS.
fa) Tools—
(i) The employer shall provide the following tools when they are required on the job :—Dogs and cramps of all descriptions,

bars of all deseriptions, augers of all sizes, star bits, bits not ordinarily used in a brace, all hammers except claw
hammers, glue pots and brushes, dowel plates, tramells, hand-and-thumb screws, spannery, and soldering irons,

(i) When an employee is discharged, he shall be allowed one and a half hours for grinding tools, or shall receive instead
one and a half hours’ pay. This sub-clause shall not apply to an employec engaged as & * casual hand ” or to
an employee dismissed for misconduct or inefliciency.

(iii) The employer shall provide for the use of carpenters and joiners a suitable grindstone on any job where a grindstone is
reasonably necessary, together with power (hand or driven) for turning the same.

-(iv) On all jobs in towns and cities the employer shall provide a suitable waterproof lock-up in which to store employees’
tools.
{b) Posting Notices—

No employer shall prevent an official of the employees’ union from posting at any time a copy of this Determination, or

any notice of the employees’ union, not exceeding 14 inches by 9 inches, in a suitable place on any job.
(¢) Time Books—

The employer shall keep a record showing the names of the employees, the number of hours worked. the rates of pay, and

the wages paid to the employees from week to week.
(d) Sanitary Conveniences and Boiling Water-—

On all jobs the employer shall provide for suitable sanitary accommodation to be available, and boiling water ready tor the

luncheon time when it is necessary.
(e) Prohibition of Employment—
No person under nineteen years of age shall be allowed to attend winches, sling timber, or work power-driven machinery.

(12) DEeFINITIONS,

(a) ** Board of Reference ” shall mean a body comprising the President of the Employees’ Union as herein defined, the President
of the Master Builders’ Association of Victoria, or their respective nominees, together with the Chairman of the Carpenters’ Wages
Board.

(b} ** Gasual hand *” shall mean any hourly employee employed tor a period of less than five days—exciusive of overtime—not
dismissed summarily for misconduct or inefficiency and not voluntarily leaving his employment.

{c) “ Employees’ Union * shall mean the Victorian Section of the Amalgamated Society of Carpenters and Joiners of Australia.

(d) -* Insulation work * shall mean such work as involves the handling of charcoal, pumice, or other recognized insulating material,
but shall not include the handling of malthoid or the making of ice-chests or insulated doors, nor such work as is ordinarily done in a
factory.

(e) “ Leading hand ” shall mean such tradesman as is given the responsibility by the employer or his dul y authorized representative
of directing and supervising the work of not fewer than two other tradesmen. .
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(f) “* Mised industry " shall mean an industry where the work performed by carpenters (that is, any work to which the
Determination of this Board bpplxes) is subsidiary and auxiliary to the chief and principal purpose and business of such industry.
(9) “ Rate of double time " for weekly employees shall mean, as to holidays in sub-clause (i) of Clause (7) hereof, and as to

continuous work after overtime work during luncheon hour in sub-clause (v) of Clause (8), an extrs payment at the ordinary rate in
addition to the rate ordinarily receivable.

(5) “ Wet place” shall mean a place where water is dripping from overhead so that the clothing of an employee becomes
saturated, or & place where the employee has to stand in water exceeding 2 inches in depth, so that the feet of such employee become
wet.

(¥) * Carpenter making stock work ” shall mean any person making stock doors not larger than 7 feet by 3 feet by 2 inches,
doubls insertion moulded, or ledge doors ot the same size ; stock sashes not larger than 6 feet by 3 feet by 1§ inches, or stock frames
for the same ; ladders, step-ladders, skirt-ironing boards, shirt-ironing boards, boot-cutting boards, paste-boards, clothes-horses, fly-wire
doors, fly-wire windows, tree-guards, dog-kennels, wheelbarrows, or water closets (other than pedestal seats).

(J) * Gippsland District * shall mean the following area, viz. :—From Hallam (beyond Dandenong) to the south to Lyndhurst,
to Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Novjes, to Hallam.

(13) PerioDICAL ADJUSTMENT OF WaAGES.—The wages rates set out in clause (3) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic wage, and
shall conform to the wages rates payable from time to time under the terms of the appropriate award of the Commonwealth Court of
Conciliation and Arbitration.

The basic wage shown hereunder shall be adjusted as prescribed in clause -(14).

Basic Wage.

Place. ’ Basic Wage. lndexA Num:‘er Set

£ s d.
4 1 0

Within the area to which this Determination applies Melbourne

(14) ApsusTMENT oF Basio Wace.—(a) Until the beginning of the first pay period to dommence in August, 1941, the amount
of the basic wage shall be as prescribed in clause (13).

(b) During each future successive period beginning with the first pay period to commence in an August, a February, a Mey, or
a November, the amount of the basic wage shall be adjusted by the following method according to the position and’ fluctuations (if any)
of the Commonwealth Statistician’s *“ All Items ” retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retzul price index numbers ”’ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen wecks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.

Index Number Divislons, Basic Wage. Index Number Divisions. Basic Wage,

£ s d £ s d.

821-833 3 70 920-932 315 0
834-845 3 80 933-944 316 0
846-858 3 90 945-956 . .. .. 317 ¢
859-870 310 0O 957-969 .. . . 318 0
871-882 311 0 970-981 .. . 319 0
883-895 312 0 982-993 4 00
896-907 313 O 994-1006 4 1 0
908-919 314 0 1007-1018 4 2 0

C. MCLEAN, P.M., Chairman.

REX L. CECIL, Secretary.
Melbourne, 4th June, 1941.

By Authority : H. L. Daw, Government Printer, Melbourne.



