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No. 178] FRIDAY, JUNE 27. (1941

MINING NOTICE.

NORTH HUSTLERS GOLD MINING COMPANY
NO LIABILITY.

NOTICE,—A]] shares in the above-named company (included

in Nos. 1 to 50,000) on which the 12th Call of Three
pence per share remains unpaid are forfeited. and will be sold
by public auction at the Stock Exchange, Bendigo. on Tuesday.
8th July. 1841, at Four o’clock p.m.

By order of the Board,

J. J. STANISTREET
0322 (McColl, Runkin, and Stanistreet). Manager.

. By Authority: H. E. Daw, Government Printer, Melbourne,
No. 178.—8022/41. “

“
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Factories and Shops Acts.

DETERMINATION OF THE SEWAGE DISTRIBUTION BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed-—-
- {8} in the process, trade, business, or occupation of distributing sewage from channels;
(b) at or about tanks at sewage treatment works,” has made the following Determination, namely :—

(1) That on the lst July. 1941, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2) Wiaes Pre WaEk or 44 Houms.

. s d,
Ganger, i.e., » man in charge of over six men .. .. .. . .. .. 108 ¢
Leading waterman . .. .- . . . .. .. 105 0
Leading band, i.e., & man in charge of from three to six men .. . . .. 100 ©
Waterman, i.e., 8 man who distributes sewage from channels over land .. . .. 97 0
Groundsman, i.e., 2 man who prepares ground ahead of & waterman .. E. .. 97 0
Sewage tank attendant . . .. . .. .. . .. 97 0

Man engeged mainteining and cleaning out channels or flumes used for the conveyance of .
sewage and of drains used for the conveyance of effluent .. . .. 97 0
Tide gate attendant, i.e., & man who keeps channels open at seafront .. .. .. 95 0

Employees engaged on afternoon or night shift shall, in addition to the rates fixed above, be paid 6s. and 8a. per week respectively.

Any employce who is required to enter and clean out or maintain syphons, sludge bays, digestion tanks, and for
sedimentation tanks, pits or weirs, or grass filtration and/or pasturc areas where there are deposits of wet sludge 2 inches or more deey:
in which he has to work, or to enter sewage distribution channels and clean out wet sludge, shall, in addition to the rates fixed above,
be paid at the rate of 9s. per week whilst so engaged.

Nore.—The Wages Board has determined in accordance with section 256 (1) of the Faciories and Shops Act 1934, that the trade
is so unskilled that no person should be taken as an apprentice in the trade. -
(3) OrpINARY WEEK’S WORK.—Forty-four hours shall constitute an ordinary week's work to be worked as follows :—
(a) By persons other than shift workers— . .
"Monday to Friday .. . . . . . . 8 hours between 8 a.m. and 5 p.m.
Saturday .. . .. . o . .. . 4 hours between 8 a.m. and 12 noon.
Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer
and the majority of the employees, but in no case shall the total number of hours be increased.
{b) By shift workers—

Day shift .. . e . . . . . 7 a.m. to 3 p.m
Afternoon shift . . en . .o . .. 3 p.m. to 11 p.m.
Night shift . . .. . . 11 p.m. to 7 a.m.

The number of hours per week for shift workers may be varied by agreement between employer and employee,
80 that 48 hours may be worked one weck and 40 hours the following week, which hours shall be the hours of duty.

{4) OVERTIME.—
(a) Persons other than shift workera—
For all time worked in excees of the number of hours fixed in Clause 3 (a) ..
(b) Shift workers—
For all time worked ountside the hours fixed for shifts in Clause 3 (b) . . .. Time and a half,

The overtime rate for shift workers shall not apply to arrangements between employees themselves or in cases due to rotation of
shifts or when the relief does not come on duty at the proper time. Provided that where not less than eight hours’ notice has been given
to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved, such
unrelicvéd employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(5) TRAVELLING TiME ArrowaNoE.—The following additional rate shall be paid to any person employed under this Determination—
10d. per day or portion of a day. X

Employees of Sewerage Authorities other than the Melbourne and Metropolitan Board of Works are exempted from the provisions
of thia clause unless they reside more than half a mile from Sewage Treatment Works.

No. 179.—7683/41,
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(8) BicYcLE ALLOWANCE.—Where an emplofyer directs an employee to use his bicycle in the performance of his duties, such
employee shall be paid an allowance at the rate of 3s. 8d. per week for such period as the bicycle is used in the manner dirccted.

(7) Famne To Noriry Exprovres.—If any employee on shift work, or any other daily, weekly or nightly work is not informed
before he leaves the job at the end of his shift or day that he is not required to work on the next shift, or day, or night, and such
employee attends on the next shift, or on the next day or night, and he is not put to any other work, be shall be paid for four hours
for that shift, day or night not worked. i

Provided that this clause shall not apply in the case of an employee for whom other suitable work is provided.

(8) EmpLoYEE REOALLED T0 WoRrR.—When an employee is recalled to work by direction after leaving the job, or after having
completed a full ahift or day’s work, he shall be paid for a minimum of throe hours at the prescribed rates.

(9) WET PLACES.—Any employee who in the course of his duty, is compelled to walk in sewage effluent, or in water more than
two inches deep, shall be paid an additiona! 2s. per week.

Provided that this clause shall not apply in the case of an employee who is provided with efficient waterproof boots by and at
the expense of the employer. '

(10) WaTERPROOF CoaTs.—Suitable waterproof coats shall be provided by, and at the expense of the employer to employees
engaged in work performed in wet weather, and/or wet places.

(11) Sick LEaVE.—Any employee not attending duty shall lose his pafy for the actual time of non-attendance, unless he produces
or forwards to the management within twenty-four hours of the beginning of his absence, satisfactory evidence that his non-attendance
was due to personal ill health, sufficient to incapacitate him for his usual work.

An employes shall not be entitled to payment, for non-attendance on the ground of ill health for more than six days in each year.

(12) HoLipavs.—All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—New
Year’s Day, Labour Day, Good Friday, Easter Saturday, Baster Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day. :

Double time shall be the rate for all work done on Good Friday and Christmas Day, and time and & half shall be the rate
for all work done on New Year’s Day, Labour Day, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, and. Boxing Day.

The days following the day observed as Boxing Day up to and inclusive of the 31st December in each year shall be granted as
holidays on full pay to all employees. Should any employec work on any of the days referred to in this period or should a rest day
of any employee engaged on shift work fall within such period he shall in either case receive within twelve months thereafter a holiday
on full pay in lieu of each of such days. . ) . . . R

(13) AnvuaL LEaveE.—A period of twelve consecutive working days’ leave (exclusive of the holidays mentioned in elause 12)
shall be allowed annually to ail employees after twelve months’ continuous service from the st July, 1941 (less the period of annual
leave). -

Provided further that any employce who has had less than twelve months’ such service shall be given a term of leave pro rata
in accordance with his length of service under this Determination, based on one day for each complete month of service,

Annual leave shall be given at a time to be fixed by the employer. .

For the purposes of this clause the twelve months’ period shall be deemed to commence on the lst day of July in each year.

(14) PERIODICAL ADJUSTMENT OF WaGES.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby detorminos
that such rates shall bo automatically increased or decrcased by the same amount, and st the same time as such basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clauss (15). ,

Basic Wage.
Place. Baslc Wage. indei sl:llg;ﬁt Seb
. £ s d
Within the area to which this Determination applies .. IR e 410 Malbourne

(16) ADJUSTMENT OF Basic WAGE.

(a) Until the beginning of the first pay period to commence in August, 1941, the amount of the basic wage shall be as
prescribed in clause (14). :

(b) During cach future successive period beginning with the first ‘pay period to commence in an August, s November, a
February or a May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘“ All Items * retail price index numbers.

For the purposes of this Determination the expression ** Commonwealth Statistician's retail price index numbors ™ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :— .

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained. .

(3) The amount assigned in the following table (or in any extension thereof} to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Tndex Number Divisions. Baslc Wage, R Index Number Divisions. Basic Wage.

£ o d. £ e d,
736-746 - 3 00 896-907 .. .. . . 313 0
747-759 . . . 31 ¢ 908-919 L ee . . .. 314 O
760-771 .o . . 3 20 920-932 o . . 316 0
772-783 - . . 33090 933-944 . . . .. 316 0
784-796 - . . . 3 4 0 945956 .. . . . 317 0
797-808 . v .- .. 350 957-969 .. . . . 318 ¢
809-820 . . . 3 6 0 970-981 . . . .. 319 0
821833 .. . . . 370 982-993 . . . . 4 0 0
834845 e AN .. . 3 80 994-1006 .. 4 1 ¢
846-858 . . 3 900 1007-1018 . .. .. . 4 2 90
859-870 . .- .. 310 0 1019-1030 .. .. .. .. .4 3 0
871-882 . .- . . 311 ¢ 1031~1043 .. .. 4 4 0
883-896 .. T e . . 312 0 1044-1055 4 5 0

D. GRANT, Chairman.

GEO. E. PARR, Secretary.
Melbourne, 13th June, 1841.

By Authority: H. E. Daw, Government Printer, Melhourne.



[ 2287 ]
»
"‘ < ’.‘
B R o
AW &
8 & Eﬂ)ﬁz& )
1 3 XTI 1
f T ~ )%,
Dric 1 [Ty
N A »

VICTORIA

GOVERNMENT GAZETTL.

Published bp Authority,

[Registered at the (ieneral Post Office, Melbourne, for transmission by post us a newspaper.)

No. 180] FRIDAY, JUNE 27. [1941

Faotories and Shops Acts,

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acte, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid—

{a) to any person employed —
(i) as a Storeman, Packer, or Sorter.
(ii) in assisting a Storeman, Packer or Sorter,
(iii) as an assembler, collector, or checker of goods in course of receipt or despatoh :

(b) to any person or persons or classes of porsons employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or sale—

but not including any persons subject to the jurisdiction of any of the following Boards :—
Aerated Water Trade Board
Agricultural Implements Board
Agricultural Implements Board (Country)
Bedstead Makers Board
Biscuit Board

Furniture Board (Wood Mantelpiece or  Printers Board (Provincial)
Overmantel) Retail Dairy Board
Glassworkers Board Rubber Trade Board
Grocers Sundries Board Shops Board No. 1 (Boot Dealers)
Ham and Bacon Curers Board Shops Board No. 7 (Country Shep

Boarding Houses Board Hotel and Restaurant Board Assistants)
Brewers Board Ice Board Shops Board No. 9 (Drapers and Men's
Batter Board Jam Trade Board Clothing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grocers)
Shops Board No. 16 (Hardware)

Leather Goods Board
Marine Stores Board
Meat Preservers Board
Millet Broom Board
Nailmakers Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confectioners Board

Cordage Board Paper Board
laughteri
Fellmongers Board Paper Bag Trade Board i::%&?:;g g):afixw rt Board
Flook Board Pastrycooks Board oa Facking
Flour Board Tinsmiths Board

Plate Glass Board
Pottery Board
Printers Board

Flour Board (Country)

Frozen Goods Board

Fruit Packing Board

Furniture Board (Picture Frames)

has made the following Determination, namely :—

Printers Board (Country)

Wholesale Grocers Board
Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board—

(1) That as from the beginning of the first pay period to commence after the 25th June, 1941, the last previous Determina-
tion of this Board shall be vevoked and replaced by this Determination.

No. 180.—7769/41. -
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{2) APPRENTICES AND IMPROVERS.

Vietoria Gazette

Wages Per Week of 44 Hours.

Number (In any place),

Males, Females.
i ‘are Sorted
- Bread- v{\'ngteaﬁeco Egg
l-.lsnl.:ll‘)ll?l - Al})yh?:her Clippings of Og:'g:‘" Bl;::%ill]sgb Any Other Place.
menta. " 8t k“‘;o;\u':g“:g’ or ments,
Cotton Pleces,
s d. s d s d s d s d.
Under 16 years of age 20 9 23 3 22 3 20 9
16 to 17 years of age 62 3 27 6 26 6 28 6 27 0
17 to 18 years of age 35 8 31 3 32 6 29 9
18 to 19 years of ago 49 8 35 3 38 3 3 0
19 to 20 years of age 79 8 84 0 41 0 42 0 39 3
20 to 21 years of age | 98 6 77 9 46 ¢ 47 9 44 9
Provided that any
female improver
employed packing
or gorting laundry-
work shall, after
completing three
ears’ experioence,
paid the wage
fixed for an adult.

APPRENTIOES.

One apprentice to every three or
fraction of three workers of the
same sex receiving not less than the
minimum wage.

An  indenture of apprenticeship
prescribed by the Board was
approved on 24ith May, 1923,

MaLe IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving 97s. per week.

Any Other Place.

One male improver to every four
or f{raction of four male workers -
receiving 97s. per week.

FEMALE IMPROVERS.
Laundries,

One female improver to every three
or fraction of three female workers
receiving 58s. 9d. per week.

Establishments in which are sorted waste
pieces or clippinga of cotlons, silks,
woollens, or woollen and cotion
pieces.

Two female improvers to every three
or fraction of three female workers
receiving 58s. 9d. per week.

Eygg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving 57s. per week.

Any Other Place.

One fémale improver to eveéry four or
fraction of four female workers
receiving 54s. per week.

{3) JUVENILE WORKERS.

JuvENILE WORRERS, i.0., MaLES UNDER 21 YEaRS 07 AGE (OTHER THAN APPRENTICES OE IMPROVERS) EMPLOYED IN

O1L, GREASE, aND PrTROLEUM PRODUOCTS STORES.
Wages Per Week of 44 Hours.

Under 15 years of age .. . . . ..
15 to 16 years of age . - ve . .
18 to 17 years of age . . - . ..
17 to 18 years of age . . . . .
18 to 19 years of age . . - = .
19 to 20 years of age . . .. .

20 to 21 years of age .o .o e . .

SR BYR R
- S

Provided that a juvenile worker called upon to stack full
cases more than three high, to stack barrels, or to lift any weight
over 1 owt. shall be entitled to receive the wage fixed for an

adult, whilst so engaged.

4) (@) OTHER EMPLOYEES.

Mares.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Heed storeman, i.e., an employee in charge of & store or a special department in a store ..

Wages Por Week
of 44 Houm,

s d.
104 6

Leading hand, i.e., an employee working under the supervision of & Head Storeman and

who has men regularly under his supervision .. o .
All others . " . . . . .

g0 6
94 6

.o .o
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(4) (6) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.

No. 180.—June 27, 1941

. "c'; Males employed In (or on) or in ¢onexfon with—
i gk
5 T8 ; § g EE] b Electrical Goods
K] ;? E_E’ é@ 3 ? Y Yy ‘E% E Stores (othzgd
g w8 |33 e8| & £ |g5.| 28 |52 3 than Electrical
B |SE%2 |82 | .| ZB| & |55 58| 25 |3iE S  [Goods Manufas.
=% =88 |sE | § 88| 3 | g% |E5E| T. |oet g | turen Stores).
— 5 [3ECE|E5 | B |z8%) £ | §3 |Z9E| 5B |gs: Z
5 |Bsziiés | oo B3y 5 | 3% |38 e 222 ¢ | 2 . 5
g [EscElfs | 8 |3s%| S | 52 [ 433 | 55 |585( ¢ 5 | 23
=8 |S2p2i%g | £ |3%5| ¢ | %5 |g5EldE i i 5 |% |2 |
£= g8 |3 g9 g %8 L &R B 2R 3 [+
S |5£33 |88 | © |EEE| £ | 25 |85¢| g2 (€S| %2 | © ] g
5818537 az. ©am| & 37 |fmm| e (RsEl G |3 || E
B2 Egis Big 3 093) £ B BiiliilGes| f |§E|% | m
SE 138%8 2 5 | 888 £ S8 g”” 3 g5& 3 38 g | 5
55 |285E kRS & 888 | 3 &E 6| & [E&s | = g% | 25 | 88
Column No. 1 2 3 4 5 3 8 9 10 'n 12 13 0!
Waoes PER WEEE oFr—
4“ 4“ 44 4“4 4" 44 44 44 44 4“ 4“ 4 4“ 4“4
Hours. | Hours. |Hours.Hours.) Hours. | Hours. | Hours. | Hours. { Hours. | Hours. | Rours. | Hours. | Hours, } Hours.
Storeman, Packer, or Sorter who s d s.dle d|s d| sd| s d] s.df s df & d.| s d| a s di s d| s d.
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(a) Works singly 104 6] 104 6/116 0107 8/101 0103 0100 0102 6[10+ 6|104 6(i04 6{104 6104 6[104 6
(b Supervmca or directs tho
number of persons 18
years of age or over
indicated hereunder,
viz. 1~
(e} 1,2,3,4,5,0r6
such persons | 106 9| 106 9J116 0)107 8j101 0[I05 6(102 3104 9[106 9|106 9|106 9{106 9,106 9{106 ©
(4) 7 or more such
persons .. | 120 9] 120 9Q[116 O[107 8[101 0{119 &{i16 9/119 6]120 9|120 6[120 9/120 9120 9120 9
Storeman in charge of a bulk
store removed from tho main
place of business 104 6 104 6 . . |00 0j102 6104 6[10t 6104 6(104 61104 6|104 6
Packers of crockery, china, or
glassware .. . . . |03 3 .
Packers of metal window frames
Persons handling pianos, piano-
players, or organs ..
Egg packers, sorters, or testers | »Seo next table.
mth alx months’ or more cx-
peri .
All ma.le adults not “otherwise
provided for . 100 0 100 0/116 0/107 8{10L 0{100 0| 87 0l 98 0/106 0{100 0[100 0100 0100 0100 0
Males employed In (or on) or in connexion with—
s '5 A'% % ) ] Dye Storea,
g g g%% - w3E Eg
E S é"‘:.: 5‘8 53,‘2 &% g
= . s huﬁ Ed oot - e
e E g § | S5E |338838 58 | 35,8
8 8 k<] S [PRSS 3y . 5; 8258 | .
2 @ 2 5w |geemea| 8 52 | gS5pa| 8 $
o 2 2 | 38% (53955 B 88 | Sv3s| & F
g | 3 | 8 |g2c|383eF%| 2 | 5% | gd5| 2| 4 | B
P 2 | g | B85 |steEl 5| of B x| |k
Tl og | § |SeS|asFied) £ | gr |28 ) v %03
2 |53 ©
& g E | 455 (258338 £ 28 (8882 2| & <
Golumn No. . "1 16 17 18 19 20 21 22 23 24 25
Waces Per WEEE OF—
44 1“® 4“4 44 44 44 4“4 44 4“ 4“ I
Hours, | Hours. | Hours. | Hours, Hours, Hours, [ Hours. ( Hours, { Hours. | Hours, | Hours.
Storeman, Packer, or Sorter, who (not- s d. s d. s d. s d. s. d g d. 8. d. s d. s. d.| s d} s d
withstanding he may be under the
orders of a superior who does not devote
the whole of his time to supervising the
storing, packing, or sorting)-—
{a) Works singly 113 0] 104 8| 104 6| 102 6| 104 8 104 6 104 6| 104 8 112 0,100 0]100 0
(b) Supervises or directs the number
of persons 18 years of age or over
indicated hercunder, viz, ;—
(a) 1, 2, 3, 4, 5, or 6 such
ersons .. | 119 3|/ 108 9| 106 9! 10+ 6 106 9 111 9| 106 9] 106 9 (114 3{102 3{102 3
(b)7otmoresuchporsona .. [ 133 9120 9| 120 9 119 6] 120 9 | 120 9| 120 9] 120 9 /128 3{124 9116 9
Storeman in charge of a bulk store re-
moved from the main place of business 104 6 104 6 102 6 104 6 | 104 6| 104 6{ 104 6 {112 0100 0100 O
Packers of crockery, china, or glagsware .. .. . .. e . . .. .. 103 3
Packers of metal window frames . 100 0
Persons handling pm.nos, pxan@players,
or organs . .. |100 90
Egg packers, sorters ‘or testers with six
months’ or more experience .. .. TR e e .. . . . 98 0
Aﬂmaleadu]tsnotothermsoprovndodfor 113 0/ 100 0 100 0. 98 O/ 100 0 |100 O! 100 Oi 100 01108 0/ 98 0 97 0

Storemen or packers called upon to work in cool stores shall be paid 2s. 3d. per hour whilst so employed,
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) (5) FEMALES,

Females Employed In or tn Connexlon with—

Establishments In
which are Sorted

Manufacturing [ Waste Pieces or 5
b . gy Packing
Chenidsts Clippings of Cottons.|. Lex Auny Other Place,
Factoris. | Silks, Woollens, o | Establishinents.
Woullen and Cotton

Peces,

Wages per| Week of—

44 Hours, 44 tours. 41 Hours, 44 Hours
s 4 s d. s d s d
Female Packer or Sorter who (notwithstanding she may be under
the orders of a supcrior who does not devote the whole of his
time to supervising the storing, packing, or sorting)—
(2) Works singly .. - .- . o 56 3 63 0 87 6 56 3
(b) Supervises or directs the number of persons 18 years of
ago or over, indicated hereundor, viz.:—
(i) 1. 2, 3, 4, 5, or 6 such porsons . . 60 0 67 6 7t 9 G0 O
(ii} 7 or more such persons . . .. 638 0 74 3 79 6 68 0
Females employed packing or sorting laundry work .. . . .. .. 58 9
Egg Packers, Sorters, or Testers—
With less than eight weeks’ experience .. .. .. .. .. 57 9
With eight wecks' or more experience . . . . e 64 6 .
All female adults not otherwise provided for .. .. .. M40 58 9 57 0 54 0

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
< :  STORES,

(5) CasuaL Work.—Casual employees, i.e., persons employed for less than two consecutive weeks shall be paid at tho rate of
2s. 104d. per hour.

(8) ExTRA RaTe.—Whonever not more than two storemen or packers are cmployed handling or rolling barrels or drums, weighing
over 5 cwt., for more than half an hour, they shall be paid 6d. per hour oxtra, whilst so employed. :

(7) OrviNaARY WEeER’S Work.—Forty-four hours shall constituto a woek’s work and they shall be workec as follows :—Eight
hours per day from Monday to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and
5.30 p.m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

Subject to tho above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shall
not be altered without seven days’ notiee.

Where the industry necessitates a continuous process, three shifts of eight hours each may be worked, and overtime is to be
calenlated on the basis only of an wxcess of eight hours.

Employees required for duty in connexion with the delivery of bulk petrol may be employed on shifts, and when 8o employed
shall be paid 6s. per week in addition to the rates prescribed in clause (4) of this Determination, provided that such shift work extends
over one calendar month. Five shifts of eight hours including crib time of half an hour, and one of four hours, shall constitute a
week’s work,

(8) Overtine.—(a) The following rates shall be paid for all work done:—

On Saturday, after 1 p.m. . .. .. . . .. Double time.
Any other time .. . . = . . - .. Time and a half.

(b) Provided that all meal hours, if worked, shall be paid for at double time, and such double time shall continue until a meal
time is allowed, oxcept that, should work coase before 6.30 p.m., ordinary overtimo rates only will apply, and employees shall not then
be paid 2s. for meals as provided in the next succeeding paragraphs

(¢) Except as provided in the last preceding paragraph, weekly and casual employeea when called upon to work overtime
shall be allowed 2s. for each meal, unless they have been notified before ceasing work on the previous day of the intention to work
overtime,

(9) MEaL Hours.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and the Federated Storemen and Packers’ Union of Australia, Victorian Branch, agree, the meal hour in an establishment
may be shortencd to meet the exigencies of transport.

The hours for breakfast and dinner shall be fixed in each case by mutual arrangement, but having been once fixed, they shall
not be sltered without seven days' notice.

The interval for tes shall be within the hour succecding the ususl finishing time.

The interval for supper shall be between 12 midnight and 1 a.m.

(10) Serciar Rartes.—Double time shall be paid for all work done on Sundays, gazetted public holidays, and the day observed
as Union Picnic Day in the Metropolitan District and Geelong respectively, provided that no day except Union Picnic Day shall be
observod as a holiday if the Railways Goods Yards are open for receipt of ordinary goods on thoso days, and provided also that any
employer requiring to deliver goods on Union Picnic Day shall have the right to employ without extra payment up to 10.30 a.m. on
that day as many men as he deoms necessary for that purpose.

(11) Horipays.—Weekly employces shall subject to the provisions of the proceding clause, be entitled to the holidays mentioned
in clause (10) without deduction of pay.

(12) Teuus or ExcacgesesT.—Employees are to be engaged eithor as weekly or casual employees. A casual employee shall
be one whose period of engagement is loss than twe weeks.
In the caso of casual employees the engagement shall be terminable at any time by cither employer or employee.
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. n the case of woekly e:_nployeos the engagement shall be terminable by a woek’s notice by either employer or employes
Provided that any employee, being incompetent or disobedient, or misconducting himself, may be dismissed without notice.

Where an employer is not satisfied as to the reason of an employee absenting himsolf from work he may deduct from the wages
of such employes the time he has been so absent, unless the employee produces a medioal certificate of siokness, if required by the
employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee remain absent for
more than six days in all during any calendar year the employer may thereafter make such deduction.

If an employee who has been continuously employed for not less than six months is dismissed through slackness of work
such employee shall so far as practicable, be given first preference of employment when men are being re-engaged.

Men engaged for stacking ex ship, shall be deemed to be casual employees during the whole time they are engaged on such

work.
Casual employess who are instructed to report for work at a stipulated time and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said

stipulated starting time.
In the event of a casual employoe being instructed to report for work and his services are not required, he shall be paid

for two hours at temporary rates.

(13) PavMexT oF Wagrs.—Time shall be made up weekly to suit the convenience of employers and employees, and the payment
of wages shall begin within five minutes after work ceases on pay day. Provided that, in the case of weekly hands, two days’ wages
may be kept in hand.

Casuzl employees shall be paid at the time of their services being dispensed with, and at the place where the work has
been performed.

(14) Fares.—Trunsport from store to store in the employers’ time shall be arranged by the employers at their own expense
or the actual expense incurred, shall be paid by the employers.

(15) Foorwrar.—Suitable and approved footwear shall be provided for employees whilst engaged in placea where employers
require special fuotwear to be used.

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

(16) Terms or ExcacxMent.—(a) Employees are to be engaged as weekly or casual employees. A weekly employee is one
engaged by the week, and paid by the week, and whose engagement shall be terminable by one week's notice on either side,
notice not to be continued from week to week.

(b) Such notice shall be given on and take effect from pay day, or, in liou of such notics, a week's pay shall be given.

{c) Where & woekly employee is engaged on any day other than the day immediately following pay day, he shall be
entitled to casusl rates for the broken portion of the week worked by him. -

{(d) A casual employee is one whose period of engagement is for less than four woeks, and whose engagement may be
terminated at any time.

(¢) Casual employees shall bo guaranteed not less than two hours every start.

{f) Weekly employeos may be summarily dismissed by tho employer for dishonesty, misconduct, or for absence from work

without reasonable cause, without liability to pay for more than actual time worked.

(17) CasvaL Work.—Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the
general bulk storage business for less than four weeks, shall be paid at the rate of 2s. 11d. per hour, and such employees shall be
guaranteed not less than two hours' work ab every start.

(18) TruEs oF BEOINNING AND ENDING WORK.—
Times of Beginnlug. Times of Endlng.

Not eariier than— Not later than—
On Monday to Friday inclusive . . .. 7.30 a.m. .. 5.30 p.m.
On Saturday .. . . . .- .. 7.30 a.m. .. 12 noon

(19) OvertiMe.—The following rates shall be puid for all work done:—

Outside the times of beginniog and ending work as fixed in clause (18) ..\ Time and a half for first three hours
Within the timos of beginning and ending work, in excess of 44 hours in any week and double time thereafter

Provided that after 12 noon on Saturdays casual employees shall bo paid double rates, and after 12.30 p.m. on Saturdays
weekly employees shall be paid double rates.
(20) SeeciAL RATES FOR SUNDAYS AND PUBLIO Horrpays.—(i) 6s. per hour shall be pud for all work dome on Sunday,

Christmas Day, or Good Friday, and (ii) for all work done on all other statutory or gazetted public holidays observed by the Customs
Authority, weekly employeos shall be paid at the rato of double time in addition to their weekly wage and casual employees shall be

paid at the rate of double time.

(21) Hovmays.—All statutory and gazetted public holidays observed by tho Customs Authority shall be recognized holidaye
without any deductions from the woekly wages to be paid under this Determinstion.

(22) MeaL Hoors.—Meal hours shall be as follows :—
Dinner: One hour between 12 noon and 2 p.m.
Tea: 5 p.m. to 6 p.m.

Each employer shall fix the meal hour,

__All mesa] hours if worked shall, except as otherwise provided, be paid for at double rates, such rates
boen allowed, provided that should work not continue after 6 p.m. meal hour

which shall not be altered without seven days’ motice to the employees.

(23) MEeaL Hounr RATES.
to be continued until such time as the meal hour has

rates shall not apply.
(24) MeaL ALLowaNcE.—Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday
shall receive a meal allowance of 2s.

95) Carrying HEeavy Goops.—Casual employees when recoiving and carrying continuously for one hour or more bagged
stuff, r(ase) gnods, or other packages oxceeding 180 Ib. in weight shall be paid 6d. per hour above the ordinary rates, provided that
when carrying 10-bushel bags of bran, both temporary employees and weekly employees shall be paid 94d. per hour above the

ordinary rates.

SIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
Pl}’%‘(,)]DUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL

BULK STORAGE BUSINESS.

—(a) Employees are to be engaged as weokly or casual employees. A weekly employee is one

2 ENGAGEMENT. >
(B0 TS ook minable by one woek’s notice on cither side, such

engaged by the week and paid by the woek, and whose engagement shall be ter
notice not to be continued from week to week. i
(b) After one full week’s work, such notice may be given to & weckly employee at any time, but an employer may pay one
week’s wages in lieu of notice.
(c) Casual employces shall be guaranteed not legs than two hours’ engagement every atart.
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(d) A weekly employee to be entitled to the weekly wage shall bo available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
‘neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked.

(¢) Where an employer is not satisficd as to the reason of an employce absenting himself or herself from work, the employer
may deduct from the wages of such employee the time he or she has been so absent unless the absence of an employee who has had
at least three months® service with such employer was due to sickness, in which case the employer shall make no deduction for such
sickness, provided that an employee shall not be entitled to payment for non-attendance on the ground of sickness for more than
four days in each year.

(27) Casuar Worr.—Casual work, i.e., work for less than two full weeks, other than in potato or omion stores, shall be paid
for at the following rates :—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. 3s. per hour. . -
Elsewhere, except in potato or onion stores - . . .. Ordinary wages rate with an addition of
thirty-three and onc-third per centum.

(28) Times or BEGINNING AND ENDING WORR FOR ALL PERSONS OTHER THAN THOSRE LEMPLOYED IN BREAD-MARING
EstaBLisuMENTS,—Any place excopt Bread-making Fstablishments—
On the ordinary working days of the week .. 7 a.m. .. 6 pm.
On Saturday, or the day on which the weckly 12 noon in bulk paper, bulk lime, or coment stores.
half-holiday is observed . .. Tam, .. 12.30 p.m. in any other place.

(29) Hours or WORK IN BREAD-MAKING EsTaBLISRMENTS.—The number of hours to be worked in Bread-making Establishments
on each night between 9 p.m. and 7.30 a.m. shall not excced—
On ordinary nights .. .. .. . .. .. .. . .. 7 hours,
On double nights (i.e., nights on which bread for more than one day's consumption is produced) .. 10 hours,
(30) OverTiME.—The following rates shall be paid for all work done—
(a) by persons employed in Bread-mnking Establishments—

In excess of the number of hours fixed in clause (29), or ..}Timﬂ and a half.
In excess of 44 hours in any weck .. . . ..
(8) by all other persons-—
Between midnight and 7 a.m. . . .. .. 4s. per hour, except for those employed in

wholesale fruit stores to whom the rate of
vime and a half shall be paid.

At any other time outside thé times of beginning and ending work
as fixed in clause (28) .. . o .. ..
Within the times of beginning and ending work, in exccss of the
maximum number of hours fixed as a week’s work in any week

Time and a half.

(31) SpecraL RATEs ror Suxpays axp PysLic Houtpavs—Double timo shall be the rate for all work done on Sunday, New
Year’s Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day (in industries named in tho Second
Schedule to the Anzac Day Act 1928), King's Birthday, Christmas Day, or Boxing Day; provided that Melbourne Cup Day shall be
substituted for King’s Birthday for persons employed in laundrics within tho areas to which tho Determination of tho Laundry
Workers Board applies; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall only be payable for work done on the days so substitutod.

(32) HoLipays.—Weekly emplovees, other than persons employed in potato or onion stores, shall be granted the following
bolidays without deduction of pay:—The days obscrved as New Year's Day, Australin Day, Good Friday, Easter Monday, Labour
Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day. Kaster Saturdny (except those employed in establishments in which
perishable goods are handled), and the Picnic Day or Trade Holiday fixed for the majority of the employees in any establishment.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

Al employecs working on piecework shall be granted the same holidays as are provided for weckly wage workers, and thoy
shall be paid for such holidays the amount for oach holiday based on the minimum weekly wage as sot out in this Determination
for the c{t,\sn of work performed.

(33) PErsoNs EMPLOYED IN PotaTo OR OXNION STORES FOR LESS THAN FoLL WEER.—Persons employed in potato or onion
stores, who work less than the number of hours fixed for an ordinary weck’s work, shall be paid not less than the ordinary wages
rate caleulated pro rata, according to the number of hours worked.

(34) AxxuaL Houpays.—Any employeo who has been in the service of an employer for a period of not less than twelve
months shall be granted one week’s holiday exclusive of the holidays mentioned in clause (31) in each year on full pay.

Provided that if an emplofee is given as holidays on full pay all working days between Boxing Day and New Year's Day such
ordinary working days may be regarded as part of tho week’s holiday to which the employec is entitled under this clause, and such other
working days as will make up the balance of a weck shall be granted at some other time as holidays on full pay.

Any such holiday shall be given within six months of the completion of twelve months’® service.

(35) MeaL AvLowaxce.—FEmployees (other than those employed in egg packing establishments) required to work overtime for
any period in excess of one hour after the usual hour of ceasing duty shall be paid as follows for a meal :—
s d

(2) Males sixtoon ycars and over, when no notice of intention to work overtime was given the previous day.. 1 6
(b) Males under sixteen years and all females e .. .. .. .. .. 10
Provided that when any employee is notified the previous day of the intention to work overtime and overtime is not worked
ho or she shall be entitled to the appropriate meal allowance as herein provided. .

(368) Rest Penron.—A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall
be allowed to female employees (other than those employed in egg packing estallishments), such time not to count as time worked,

(37) Rigur or ExTry or Uxios OrriciaL.—A duly accredited representative of the Federated Storemen and Packers’ Union
of Australia shall have the right to cnter employers’ cstablishments during the midday meal hour for the purpose of interviewing
employces on legitimate Union business on the following conditions :—

(a) That ho produces his authority to thc employer or his representative.

(6) That he interviews employees only at the place where they are taking their meal.

(¢} That not more than one representative in all be in any establishment at any one time,

{d) That no one representative visit an establishment more than once a fortnight.

te) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions, such
employer may refuse the right of entry, but the representative shail have the right to bring such refusal before this
Wages Board. .

(38) Piecework.—The Board determines, under the provisions of sub-sections (1) and (2) of scction 150 of the Factories and
Shops Act 1928 (No. 3677), that any employer may fix and pay piccework prices for wholly or partly packing or sorting any articles
for which wages rates are fixed, provided that such employer shall base such piccework prices on the carnings of an average worker
working under like conditions, and such piccework prices shall be fixed 8o that an average worker can carn nos loss than the wages
rate fixed by the Board for such work.



Victoria Gazette 2293 No. 180.—June 27, 1941

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

(39) MeLBourNE Cur Day Houmav.—Employecs shall be either permitted to be absent from duty without deduction of pay
from 12 noon on Melbourne Cup Day, or paid at the rate of deuble time for all work done sfter 12 noon on that day.
(40} ResTrICTION 48 TO FEMaLEs Lirrixa HEavy WemenTs.—Tho maximum weight to be lifted by any female over eighteen
years of age shall be thirty pounds.
(41) Rest PEr1oDS.—A rest poriod of ten minutes in the forenoon and ten minutes in the afternoon shall bo given all female
workers without any deduction from wages.
(42) MeaL Mowey, erc.—(a) Persons 1equired to work on Sunday shall be given not less than two hours’ work, or pay
equivalent theroto, and in addition shall be paid—
(i) 2s. 6d. for dinner money if work continues after 12. noon; and
(ii) 2s. Gd. for tea moncy if work coniinues atter G p.m.
(b) Persons required to work overtime for any period in excess of ono hour afier the usual hour of ceasing duty on any day
other than Sunday shall be paid as follows for a meal

5 d
(i) Males sixteen yoars and over, when no notice of intention to work overtimo was glven the pmv]ous (lu) 1 6
(ii) Males under sixteen years and all females .. . . 10

Provided that when any employee is notified the previous day of the intention to w 01k overtime amd overtime is not worked
he or sho shall be entitled to the appropriate meal allowance as herein provided.

WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

(43} PeriopicaL ADJIUSTMENT OF WacEs.—The wages rates sot out in clauses (4) («) and (4) (b) are based upon the following
basic wage, and purguant to and in accordance with the provisions of soction 21 of the Fuctories and Shops Act 1934, this Board
hereby determines that the rates for males in the said clauses (4) (a) and (4) (b), shall be automatically increased or decreased by
the same amount, and at the same timo as such basic wage, provided that the wages for females in clause (4) (c), and for apprentices
and improvers in clause (2), shall be adjusted proportionately to adjustments of the basic wage — such adjustments to be to the
nearest 3d.

The basic wage shown hereunder shall be adjusted as prescribed in clause (44).

Basic Wage.
Place. Basic Wage. I'gie"f‘ A’:g‘é‘l&‘i{
£ s d
Within the area to which this Determination applies .. .. . .. 4 10 Melbourne

(44) ApJuSTMENT OF Basic Wage.—(a) Until the beginning of the first pay period to commence in August, 1941, the amount
of the basic wage shall be as proscribed in clause (43).

(5) During each future period of or near a quarter beginning with the first pay period {0 commenco in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ¢ All ltems” retail price index numbers.

For the purpose of this Determination the cxpression ** Commonwealth Statistician’s retail price indox numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any oxtension thereof) to the index number division comprising that

number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index Number Divislons. Basic Wage. Index Number Divisions. Basic Wage.
£ s d £ s d _
735-746 3 00 896— 907 .. . .. .. 313 0
747-169 310 908- 919 v . . . 314 0
760-771 3 2 0 920- 932 . .. .. .. 316 0
772-783 33090 933~ 944 . . . .o 316 0
784-796 3 4 0 945~ 966 .. . .. .. 317 ¢
797-808 350 957~ 969 .. e .. . 318 0
800-820 3 6 0 970- 981 .. .. o N 319 ¢
821-833 3 70 982~ 993 .. Ve .. .. 4 00
834846 3 80 9941006 .. .. 4 1 0
846-868 390 1007-1018 .. . 4 2 0
8569-870 310 ¢ 1019-1030 .. .. 4 3 0
871882 311 0 1031-1043 4 4 0
883-895 312 ¢ 1044-1056 4 &6 ¢

(45) Tho wages rates set out in clauses (5) and (17), shall be increased or decreased by the same amount and at the same time
as the rates prescribed in the appropriate Award of the Commonwealth Court of Conciliation and Arbitration for the classes of persons
specified in such clauses (5) and (17) of this Determination, and such adjusted rates shall be included in any adjusted Determination
issued by the Secretary for Labour.

R. J. EDWARDS, Chairman.
H. N. JONES, Secretary.
Melbourne, 10th June, 1941.

By Autharity : H. E. Daw, Governmnent Printer, Melbourne.






