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Factories and Sbops Aots.

DETERMINATION OF THE PAINT AND COLOUR BOARD.

Nor®.—This Determination applies to the whole of the State of Victoria.

In accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 4th February, 1936,
bas had the power to determine the lowest prices or rates which may be paid to any persons—

(a) employed in the trade of preparing any kind of paint, varnish, enamel or colour, either wet or dry;

(b) employed in manufacturing titanium white or white lead,
bas made the following Determination namely :—

(1) That on the 22nd August, 1941, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2)
IMPROVERS.*
Wages Per Week of 44 Hours.
_ Male. Female,
Adjustabte Non-Adjustabl Total Adjustable Non-Adjustable Total
Weekly Rate. ‘War Loading. Weekly Rate. Weekly Rate. War Loading. Woekly Rate.

a d. s d. s d. s. d. s d. s. d.

16 years of age .. .. .. 24 3 1 0 256 3 .. e N
6, » .. .. . 29 3 13 30 6 29 3 1 3 30 6
17, » .. .. .. 34 3 1 3 35 6 34 3 13 3 6
18, » 42 6 1 6 4 0 36 9 1 3 38 0
19, ”» 51 ¢ 20 53 9 42 6 1 8 4 0
2 »» 68 6 2 6 71 © 47 0 19 48 9

*Note.—The Board has determined, in accordance with section 25 (1) of the Faclories and Shops Act 1934, that the trads
is so unskilled that no apprentices shall be taken in tho trade.
PROPORTION (IN ANY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the same
sex receiving not less than the minimum wage.

No male under 15 years of age and no female under 16 years of age shall be employed at the trade.

OruEr EMPLOYEES.
Persons employed in manufacturing titanium whito—

Wages,
Adjustable Weekly Rate. | Non-Adjustable War Loading. Total Weekly Rate. Per Woek of.
| i
| s d. s d s d. Hours,
Day workers | S5 2 3 ¢ 98 2 44
Shift workers 5 ¢ 3 0 98 0 48
B 1
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Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing white

Per Week of 44 Hours.
—— Non 9

Ad) ‘;:;‘y’“ Ad)usublt: Q::ﬁ’

Rate, Lon,dlng Wage.

Males— s d. s. d. s d.

Varnish maker or natural gum runner .. .. .. .. . 114 6 3 0 17 8

Varnish maker’s agsistant .. .. . .. .. 99 ¢ 3 0 102 0

Tinter of paint, lacquer or enamel . 102 0 3 0 105 O
Any person engaged on paint, enamel, lacquer or putty mlxmg or gnndmg nmchme,
or kalsomine mixer or dry colour grinding machine, or as chemical colour maker,
resin treater, oil boiler or burner, lacquer soluuon or thinner maker, or as &

gum runner (other than a naturnl gum runner) .. .. .. .. 97 0 390 100 0

All others .. . . .. .. . 9 0 3 0 97 0

Females .. .. .. . . .. .. .. .. 64 0 2 0 56 0

+A shift worker employed on afternoon or night shift shall be paid an allowance of ls. per shift in addition to the ordinary
ate.

! Leading hand, ie., an employee appointed to work under the supervision of a forcman, and who has three or more male
employees under his supervision, shsll be paid §s. per week in addition to rate specified.

{3) TME3 oF BEGINNING AND ENDING WORK For PERSONS OTHER THAN SHIFT WORKERS.—

Time of Beginning, Time of Ending.
When the weekly hours are worked in five days—
Monday to Friday (inclusive) ..  7am. .. 6 p.m.
When the weekly hours are worked in six days—
Mond&y to Fnday (mclumva) .. .o .. 7.30 a.m. .. 5.30 p.m.
Saturda; . .. . .. 7.30 am. . 12 noon

An employer shall give hm employeca at lenst twenty-four honrs notice of any change in the working hours.

(4) OvErTIME.—The rate of time and a half for the first two hours and thereafter double time shall be paid to persons
other than shift workers for all work done—

{(8) Outside the hours fixed as the time of beginning and ending work.
{6} Within the hours so fixed—

(i) in excess of 8 hours 48 minutes in any onc day, where the weekly hours are worked in five days. -

(ll) in excess of 8 hours 10 minutes in any one day Monday to Friday inclusive, or 3 hours 30 minutes on
. Saturday, where the weekly hours are worked in five and a half days.

(5) Carounativg OverrmiMe waEN Huripay Occums.—If in any week there occurs a holiday to which an employee, whether a
ehift worker or not, is entitted under clause (7}, then such time as would ordinarily have been worked on such dav shall, for the purposs
of calculating overtime, boe regarded as time worked. h

(8) Spec1AL RaTEs.—Double time shall be the rate payable to all persons (other thun those omployed as shift workers in the
manufacturing of titanium white) for all work done on Sunday, 26th January (Australian Day), Good Friday, Easter Saturday, Easter
Monday, 21st April (Labour Day), King's Birthday, Christmas Day, Boxing Day, and New Year’s Day, but if any other da; i
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the speocial rate shall only bo payable for wor
done on the day so substituted,

(7) Horipays.—All employees (other than those employed in the manufacturing of titanium white) shall be entitled to the
following holidays without deduction of pay :—26th January {Australia Day), Good Friday, Easter Saturday, Easter Monday, 2184 April
(Labour Day), Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and New Year’s Day.

Provided that for a week in which any of the sbove holidays is observed on a Saturday an employee who works his weekly hours
in five days (Monday to Friday inclusive) shall be paid for four hours at ordinary rates in addition to his wages for such week,
B (8) Smarr Work.—(a) The provisions of this sub-clause apply only to shift workers employed in the manufacturing of t,ltamum
w
(i) Employees on shifts shall work such shifts up to six per week as may be required,
.(ii} A shift shall consist of eight hours, inclusive of 40 minutes to be allowed for meal breaka.

‘ (iii) All work done by a shxft worker outside the ordinary hours of his shift or on Sundays or Public Holidays shall be paid
. for as followa :—

Ou 8undays or Public Holidsys mentioned in clause (6)—

if on his day off in the week .. .. . . e .+ Double time, .
if not on his day off in the week .. . . .+ Time and a half.
On any other day, outside the ordinary hours oi his shift - . .. Time and a half,

(iv) The rates presoribed in paragraph (iii) shall not apply to arrangements between employeea themselves or in cases due to
rotation of shift or when the relief doea not come on duty at the proper time.

(v) The hour worked from 11 p.m. to 12 midnight on Sundays or Public Holidays mentioned in clause (8) by ordinary shifs
shall not be considered as time worked on Sundays or such Public Holidays.
Provided that the hour from 11 p.m, to 12 midnight on Saturday shall be considered as time worked on Sunday.

(b) The provisions of this sub-clause apply to shift workers, other than thoss employed in the manufacturing of titanium white :—
(i)} A shift shall consist of 8 hours 48 minutes, inclusive of crib time.
(ii) Afternoon or night shift means any shift which commences between 12.30 p.m. and 12.30 a.m.
(iii) The rate of time and & half shall be paid to a shift worker for all work done—
In excess of 8 hours 48 minutes in any day;
In excess of 44 bours in any weok.

(9) Mixzp Foxcrioxs.—An emplo; gee engaged for more than half of one day or shift on duties carrying a higher rate than his
ordinary olassification shall be paid the higher rate for such day or shift : if for less than half of one day or shift he shall be paid the
higher rate for the time so worked.
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(10) Boors, GLOVES, AXD Rmspmarors.—When the oharacter of the work renders protective measures necessary, and the
Bearetary for Labour so direots, an employer shall provide, free of cost, for the use of employees, boots and gloves.
fro fOn the request of any employco using or handling dry pigments or gums, he shall be supplied with & respirator by his employer
e of cost. Y
. No two employees shall be required to use the same respirator, but a previously used respirator may, after sterilization, be
given up to the exclusive use of another employee. T

(11) Meas, INTERVAL—A mes] interval of 45 minntes shall be given between 11.30 s.m. and 1.30 p.m. Any employee mot
having received the presoribed meal interval by 1.30 p.m. shall, until relieved for such meal interval, be paid at the rate of doubls
time for all time worked after 12.45 p.m. :

(12) Boruwe Wairer.—A sufficient supply of boiling water for all employees shall he provided at meal times.

(13) MEAL ALLOWANCE.—A meal allowance 5f 1s. 6d. shall bo paid to employees on any day when required to work for a period
of not less than two hours after the usnal finishing time unleas notice has been given the day before such extra time is worked.

(14) Wasnmve aNp CLraniNG Tmue.~-Employees shall be allowed five minutes in the employer’s time for cleaning and washing
belolxe any meal time and before finishing time daily. Hot water and soap shall be supplied by the employer for the use of his
employees.

(15) Coxprrions or EMpLoYMENT.—{s) No employee shall be employed other than as a weekly employee.

... (8) A weekly employee, to become entitled to the weekly wage prescribed by this Determination, must be available and ready snd
wﬂlii:g to perform such work as the employer shall from time to time require on the days and during the hours usually worked by such
employee,

(c) Seven days’ notico shall be given on either side to terminate employment. Such notice may be given at any time. This shall
not affect the right of the employer to dismiss any employee without notice for malingering, neglect of duty or misconduct (in which case
wages shall bo paid up to time of dismissal only without any sallowance for holiday pay) or to deduct payment for any day the
employee cannot; be usefully employed becaunsa of any satrike, or through any breakdown of machinery, or any stoppage of work, or any
cause for which the employer cannot be reasonsably held responsible. .

(16) Sick Leave.—(o) If an employce absents himself from duty, the employer may make a deduction from the employee’s
wage proportionate to the length of the absence, provided that this sub-clause shall not apply to absence on holidays in accordance
with clause (7), and as to cases of illpess is subject to the sub-clause (&) next hereto.

(b) Tf the absence from duty of an employee engaged by the week be reasonable because of his own illness, and he produce
to the employer satisfactory evidence thereof by medical certificate or otheiwise, no deduction shall be made in respect of such
absence except so far as it excecds in the aggregate six days during any one year of the employment or a proportionately less
time during any shorter period of the employment. Provided that this sub-clause shall not apply to any employce who has not
been in the employment for three months. :

{c} If in any year of employmont he has not taken sick leave up to six days to which he is entitled under this clause an
employee shall, in the next succeeding year, be entitled to one day for each three days not so taken, in addition to the days whioh
accrue during such succeeding year, ie., to accumulate to eight days in two yesrs. .

Sick leave shall not be cumulative beyond this extent.

(17) A¥NUAL Lrave.—Any employee who has been in the service of an employer for a period of not less than twelve months,
shall be granted as holidays with pay a working week of 44 hours to commence on the 27th December.  Notwithstanding anything
contained in this clause, an employer may require his employces to continue work on the working days between the Christmas
bolidays and New Year’s Day, in which case he shall grant within three months thereafter to every employee so ontitled a
continuous holiday of a working week of 44 hours.

Provided that any employee, who leaves or is dismissed before the expiration of any twelve months’ service, or who leaves
or is dismissed after having completed twelve months’ service without receiving holidays under this clause, shall be given or paid
tor holidays pro rata in accordance with the length of service, viz., one day for each completed ten weeks of service.

Payment for such holiday pay shall be calculated on an average of the four completed weeks immediately preceding such
hofidays.

(18) DErmiTIoNs.—Varnish maker is one who (a) is capable of selecting in their proper proportions the ingredients necessary
for making standard varnishes, and (b) has the duty of combining these ingredients by the application of heat at the proper time
in their proper order and at their proper temperatures, and {c) is so employed, and includes a runner of natural gum.

Tinter of psint, lacquer or enamel is one who has invested with disoretion as to the kind and quantity of colouring matter
to be added to a mixture in order to make it conform to & certain specified colour, or to match a given colour sample or colour
standard. .

(19) Rigut oF ExTBRY oF UNton OrriciaL.—A duly accredited representative of the Federated Miscellaneous Workers’
Union of Australia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing
employees on legitimate union business on the following conditions :—

{a) That he produces his authority to the gatckeeper or such other person as may be appointed by the employer.

. {4} That he interview employecs in & room provided for the purpose by the employer, which room should be adequate
to accommodate, at the same time, the whole of the employees subject to this determination. Where no sach
room is provided the representative shall bo permitted to interview employees where thoy are taking their meal.

(¢} That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit & workshop more than once in each week.

{¢) That if any employer alleges that a representative is unduly interfering with his workshop, or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing & breach of any of the previous conditions,
such employer may refuse the right of entry, but the rcpresentative shall have the right to bring such refusal
before this Wages Board. .

PERIODICAL ADJUSTMENT OF WAGES.

(20) The wages rates set out in clanse (2) are based upon the following basic wage and, pursuant to and in accordance with
the provisions of scction 21 of the Factories and Shops Act 1934, this Board hereby determines that the rate for male adults shall
be automatically increased or decreased by the same amount, and at the same time a8 such basic wage. Provided that the wages
of female adults, and of improvers, shall be adjusted proportionately to adjustments of the basic wage—such adjustments to be to
the nearest 3d.

The basic wage shown hereunder shall be adjusted as prescribed in clause (21).

Basic Wage.
Place. ! Basic Wage. | Ig&em
! £ a-d
Within the area to which this Dotermination applios .. . .. ,l 410 | Melboume
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" AvjustMENT OF Basic Waon.
. (21) (@) Until the beginning of the first pay period to commence in November, 1941, the amount of the basic wage shall be
a8 prescribed in clause (20), - .

(b) During each future successive period beginning with the first pay period to commence in a November, s February, o
May, or an August, the amount of the basic wage shall be adjusted by the following method acecording to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Ttems * retail price index numbers.

For the purpose of this Datormination the expression * Commonwealth Statistician’s retail price index numbers’ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so

purporting, to be printed by the Commonwealth Government Printer or to be sigred by or on behalf of the Commonweslth
Statistician :—

(1) The index number sot to be applied is that assigned to Melbourne.

(2) The.index number for tho calendar quarter next proceding the period of thirteen weeks for which the adjustment is
made is to be ascortained. :

(3} The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to bo ascertained. .

(4) The basic wage shall bo of that assigned amount during such successive period.

Table.

Index Number Divisions, Basic Wage. Index Number Divislons, Baslc Wage.

| £ s d £ s 4

797-808 .. . .. Lo 3 6 0 920-932 315 0
809-820 .. 3 6 0 933-944 316 0
821-833 . 370 945-956 317 0
834-845 . . .- 3 80 957-969 318 0
846-858 . .. . 3 9 0 970-981 319 0
859-870 .. . .. 310 0 082-003 4 0 0
871-882 .o 311 ¢ 994-1006 41 0
883-895 .. 312 ¢ 1007-1018 4 2 0
896-907 .o . 318 0O 1018-1030 4 30
908-919 . .. 314 0 1031-1043 4 4 0

The Index Number Divisions in this table are based upon the equating of tho Index Number 1000 with a basic wago of Bls.
per week, and any extension of the table muat be similarly constituted.

D. GRANT, Chairman.
. H. N. JONES, Secretary.
Melbourne, 7th Avgust, 1941.

By Authority: II. E. DAW, Government Printer, Melbourne.



