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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portion of the City of Sandringham ss is not included within
the eaid District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and Chilwell ;

and the boroughs of Eaglehawk and Sebastopol.

I

accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘* determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of a seller of

boots, shoes, or slippers, being a business usually or frequently carried on in a shop,” has made the following Determination,

namely :—

(1) That on the 26th September, 1941, the last previous Determination of this Board shall be revoked and replaced by this

Determination.
2)

Apprentices or Improvers.

Wages per Week of 46 Hours.

Othor Employecs.

Wages per Week of 46 Hours,

—_— l Males, Females, ‘Within the Metro~
politan District
nmi' zﬁchc P }:m
s d. 1 s d. of the City of
Under 16 years .. 156 6 | .14 0 Sandringham as | All vther parts
16 years .. 19 6 i8 6 —_ within the said .where this
17, .. . 28 0 24 6 Cl?im-igte; »tlhe l)ewrmll_nntlon
18, ..| 3 6 | 31 0 and Geclong Wost;| | TLIe
19, . .. 4 0 35 6 fan\§1 t:;Tovmd
of Newtown
20, ,, . . . . .. 55‘ 6 40 ) 0 Chﬂwell.nn
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be .
paid for his or ber first year's service 12§ per cent. and for his or her MALES, s d. s d.
gecond year's service 10 per cent. less than the rates fixed above.
K Manager of a shop or head salesman,
PROPORTION (IN ANY SHOP 0B PLACE). i.e., the principal employee in any
shop, branch shop, or boot and /or
APPRENTICES. shoc department in any cstablish-
R Males. ment in which aro sold goods other
One male apprentice to every three or fraction of three male than those sold by booidealers,
persons receiving not less than 7ls. per week of 46 hours. notwithstanding he may be under
the orders of another person who
.. Females. does not devote his whole time
One female apprentice to every three or fraction of three female to the supervision of such shop,
persons receiving not less than 44s. per week of 46 hours. branch shop, or department— .
An indenture of apprenticeship prescribed by the Board was (a) Working singly .. 1ns 6 108 6
approved on 28th March, 1923. v (b) In charge of 1, 2, 3, or 4
.- persons . . 119 0 111 6
IMPROVERS. (c) In.,charge of 5 or more
Males persons .. . 130 0 122 0
Two male improvers to one Salesmen— |, .
Four ,, ” » two . L 21 yearsof age .. - .. 46 FTET
?ve ., » # ;h.ree male persons receiving not less 22 years of age .. 88 6 84 0
X " » lour than 71s. per week of 46 hours, 23 years of age or over . 110 8 103 6
S‘?ven ” » 3 ﬁ_Vﬁ Persons employed in the parcels
Eight ,, » » BIiX ..or country order office, or as
Nine ,, » » 8Seven packers, porters, or storemen—
Ten » » eight v e e e +,2lyearsof age | . L7406 L0
and thereafter one additional male improver to every two or 22 years of age | _ .. -88 6 .84 0
fraction of two additional 23 years of age or over 110 6 104 €

No. 279.—11868/41.
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. Apprentices or Improvers, Other Employees,

Wages per Week of 46 Hours.

i
Within the Metro- .
politan District
ot the iy of
3 ¥
Sgndrlngham as Al otther
is not included ;\.I.l'{:t,: :“"
within thesaid | o CORR,
District ; the |y '¥Here
Citles of Geelong | DeteT [;“ on
and Geclong West; applies.
and the Town
of Newtown and
Chitwell,
FEMALES. e d. s d.
Manageress of a shop or head sales-
PROPORTION (IN ANY SHOY OR PrLACE). woman, t.e., the principal em-
1MPROVERS. ployee in any shop, branch shop,
i R or boot and/or shoe dopartment
. Females. in any establishment in which are
Two female improvers to one ) sold goods other than those sold
Four ., . . two | by bootdealers, notwithstanding
Five ,, i three .. she may be nnder the orders of
Six ., . " four Ifem‘(:,le pi‘;“m‘ roceiving not less | 4pother person who does not
Seven ,, " .. five ? than 44s. per week of 46 devote his whole time to the
Eight ., " . o8ix | hours, supervision of such shop, branch
Nine ., " , Beven | shop, or department—
Ten ., . ,» eight ) (a) Working singly .. 113 6 108 ¢
and thereafter one additional female improver to every two or {b) In charge of 1, 2, 3, or 4
fraction of two additional persons . .- 19 o m e
N . I . (¢) In charge of 5 or more
Provided that ore female improver in lieu of one male improver, 1
N P Y persons .. ‘e 30 0 122 0
or one male improver in lieu of one female improver, may
employed. Saleswomen—
21 years of age .. .. 44 0 44 0
22 years of age .. .. 48 8 48 6
23 years of age or over .. 57 6 53 8

(3) OvERTIME.—(a) Al time worked in excess of 46 hours in any week shall be paid for at the rate of time anl a hal
for the first three hours anl double time thereafter.

(b) All time worked after 12.45 p.m. on Saturday shall be paid for at the rate of double time.

(4) TmME WagEs.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 23 hours be paid—
(a) in any week in which two or more public holidays ocour .. At the ordinary wages rate, with an addition of fifty per
centum.
(b} in any other week .. .. . . .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum,
and for each hour worked beyond the 23 hours aforesaid shall be paid at the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week’s work.
Provided that no such person shall be paid for less than two hours on any one Saturday and not less than three hours on any one
day other than a Saturday.

(6) SrrciaL Rares.—Double time shall be the rate for all work done on Sunday and time and a half shall bo the rate for all
work done on New Year's Day, Australia Day (26th January), Good Friday, Easter Saturday (except in the area enclosed by and
including Flinders-street, Sponcer-street, Lonsdale-street, and Spring-street, in the City of Melbourne, where the rate of treble time
shall be paid), Easter Monday, Labour Day (2lst April), King's Birthday, Christmas Day, and Boxing Day or after 1 p.m. on
Show Day (in such localities mentioned in the Twelfth Schedule fo the Public Service Act 1928 aa are within the area to which this
Determination applies) ; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays,
the special rate shall only be payable for work done on the day so substituted.

(6) Noricr oF INTENTION TO WORK OVERTIME.—At least four hours’ notice of intention to work overtime shall be given to
an employee before such employee is required to work beyond the nsual time of ceasing duty.

(7) MEAL ALLOWANCE.—An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty
shall be paid a meal allowance of 1s. 6d. Such allowance shall be paid on the day upon which the overtime is worked and shall be in
addition to any payment due for such overtime.

(8) GARMENT ALLOWANCE.—Any employee who is required to wear, when at work, a washablo outer-garment, dust-coat, or
overal], shall be paid 2s. per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

(9) BicycLe AuLowaxce.—Where a bicycle is provided by an employee and is required to be used in connexion with his employer's
business. an allowance of 2s. per week in addition to the ordinary wage shall be paid to such employee.

(10) PavMENT OF Fanes—Where an employee is required by his or her employer to move temporarily from one branch or
shop to another all additional fares so incurred shall be paid by the employer.

o (11) REFERENCE.—AN employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from
such‘employer a reference in writing, stating his or her period of service and qualifications.

(12) Sricx Pay.—Any employee who, having had at least three months’ service with the same cmployer, is absent from duty
as u result of personal ill health or accident shall be entitled to sick pay at the ordinary rate, for six days in any one year commencing
from the 21st November, provided that evidence satisfactory to the employer is produced to prove that such absence was due to
personal} il health or aceident.

(13) ANNUAL LEAVE.-—Any employee who has been in the service of an employer for a period of not less than twelve months shall
be granted. in each year, annual leave on full pay (exclusive of the holidays mentioned in clause (5)), as shown hereunder, viz., :—

On completing 1st year's servioe e, ea . .» Six consecutive working days
" - 2nd  ,, - . . . .. Nine - - -
» ” 3rd » .. .o . .« Twelve ,, ” »

”» each additional year’s service .. . .. Twolve ,, - .

Such leave shall be given within three months of the completion of each year’s service.

Should the services of an employce, who has served at least twelve months with the same employer, be terminated at any
time thereafter he shall be entitled to pro rata holidays on full pay, but, should such employce be dismissed at any time for
misconduct, he shall not be entitled to any such pro ratz holidays.
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(14) Rest Prriop.—All employees shall be allowed two rest intervals on each day as follows:—(a) The first of ten minutes
to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes {0 be allowed
between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

_ (15) TiMp AND WacEs RECORDS.—An employer shall keep time and wages records showing the name of each employee, the
hours worked each week by, and the wages and overtime paid to each employee.

(16) TERMINATION OF EMPLOYMENT,—Except where the conduot of an employee justifies instant dismissal, seven days’ notice
of termination of employment shall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the
oage may be, in lieu thereof. This provision shall only apply in the case of the employee who has been employed continuoualy for
three months or mare.

{(17) Pa¥yMENT oF WacES.—Wages shall be paid not later than Thursday in each week and musv be paid during working hours.

NOTE.—Section 176 of the Factories and Shops Act 1928 (No. 3677) provides that, where the provisions of a Determination
of a Wages Board apply, a truo copy of such Determination shall be posted in some conspicuous place in such a position as to be
easily read by the persons employed therein. Penalty not exceeding 210.

F. W. BOND, Chairman.}
H. N. JONES, Secretary.}
Melbourne, 10th September, 1041,

By Authority : H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Norte.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since lst December, 1831, has had the
power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the trade of :—
(a) manufacturing woollen, worsted or cotton woven material or woo tops:
(b) spinning textile yarns (but not spinning or preparing silk yarn)"—
has made the following Determination, namely :—

(1) That on the 25th September, 1941, the adjusted Determination which came into force as from the beginning of the first
pay period to commence in May, 1941, shall be revoked and replaced by this Determination.

APPRENTICES AND IMPROVERS.

2) Waces Per WEER oy 44 Houss.
Marxs, FEMALES.
Commencing Age. - . Commencing Age.
Experfence. Expetienoe.
15 years 15 years
au 16 17 18 19 20 snd 16 17 18 19 20
under. . under.
o d.| 8. d| a8 d.} s d | 8 d | s d a. d.| s d| & d| & d.| s d} s d

Ist sixmonths |19 0|21 6 (24 6130 0|35 0|41l O} lstsixmonths (17 618 0|19 021 0|24 0|25 6

2nd ”» 21 023 6|27 633 038 6|65 0} 2nd » 18 0119 6|21 023 0|26 6|36 6

3rd ’ 22 025 0|30 636 043 0 .. 3rd » 20 6|22 0|24 627 0|28 6 ..

4th » 24 6|28 6134 0|41 0|66 6 .. 4th »» 22 024 626 628 6|38 6 ..

5th “ 27 032 0|36 6|45 6 . .. Hth . 24 6|26 6|28 631 0 .- .

6th » 30 6|3 6|43 0|67 6 . .. 6th . 26 6|28 6|30 6|40 0 . ..

7th » 34 0|41 051 6 . . . 7th - 28 6|30 633 6 .. . ..

8th ”» 39 6,47 6(69 6 - . .. 8th ”» 30 6|33 0|43 o ..

9th » 145 056 0 .. .. .. .. 9th ” 32 0137 0 .. .
10th » (53 0172 6 e .. .. |10th » M 0143 6 .. ..
11th » 60 0 .. . .. .. [I11th ” 38 6 . .. .. .
12th . 68 0 .. |12th ”» 41 0 . .
7th year .. |7 8 .. |Tth year .. |43 6 .. . .

Where the experience of a junior is gained (;ver broken periods, the rate of wages payable shall be the rate fixed on
exporience, or that fixed for his new commencing age, whichever is the higher. The rates prescribed above for apprentices and
improvers ehall apply ouly to such employees as are under 21 years of age.

ProporTION (Within sn'y factory).
Males.
Two male apprentices or improvers to each male person receiving not less than the minimum wage.
Females,

Two female apprentices or improvers to each female person receiving not less than the minimum wage.

The Board has prescribed a form of apprenticeship indenture,

In determining the proportion of apprentices and improvers in proportion to employees receiving the minimum wage each shift
shall be taken into account separately.

No. 280.—11997/41.
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OTHER EMPLOYEES. -
WicEs PER WEER o¥ 44 Hours.
Woollen and Worsted Sections.

ADULT MALES. s d.
Assistant foreman or overlooker, when or where employed . - - . - - 106 6
Wool Sorting and Scouring Departments—
Waool sorters .. 110 ©
Wool soourer or carbonizer (othertlum forezmm) respomnble for the mlxmg of llqnm' and the worln.ng ofthobowls 99 0
All other machine operators or attendants .. . . . . .. . . 930
Dye House—
hand employed on dye machines or vats . . . . . . . 970
Men on wet crabbers . . . - . . . . - W 95 0
All other machine operators or attendants .. e . .- . . . . 930
Willey House— .
Leading hand in willeying operations where more than four hands engaged e Y. . W 99 0
lm.nd in wnlleymg opemtlom where three or four hands are engaged . . . .. 96 6
All other - . . . .. .. .. . 93 0
Carding De mont—
Head ettler (leading hand in carding room) ., , .. .. . .. . ‘e . 98 0
Card fettlers o . . . . - - .. - e . 94 0
All other machi tors or attendant . . . - e . 920
Spinning Departmenb— .
Man in oharge of one pair of spinning mules . . . . . . .. %40
All other machine operators or attendants .. s . . - . . . 920
Combing Department—
Jobber in charge or comb mechanic in charge . . . .. e . . 104 0
Jobber or comb mechanic . . . . . - .. . 940
All other machine operators or attendants .. . . . . - .. .. 920
Pinsetter— -
First year’s experience . . . . . e . . 940
Second year’s experienoe . . . . . . . . .. 9890
Thereafter .. . . . - . . - - . . 110 0
Roller coverer-—
First year's experience . . . . . .o . . .. 93 0
Second year's experience . - . . . . o . W 970
Thereafter .. . . . - . - .. .. 105 0
Gill Box Reducing, Intermedmte. Rovmg and Spinni 1g Department. -
Man in charge of one pair of spinning mules e . .. . . . 94 0
All machine operators or attendants .o .o . .. .- .. . 92 0
Winding, Warping, and Twisting Department— .
Varpers . - e e . o . .- . .. 9% 0
szmgma.ohmehnnd . .- .. . . .. . . . 90
All other machine opemtors or attendanta . . . . e . . . 92 0
Weaving Department—
Twister-in . . v e . . e . e . . .. 93 0
Warp drawers-in . . o .e .o . . . T . 93 0
Warp tiers . . - - - e . . .e . . 920
Box loom tuners—
Firat year's experience - . .. . . .. . . .. 9% 0
Second year’s experience .. . . . o . . .o . 101 0
Thereafter .. v o - . - - . .. - .. 110 0
Plun loom tuners— '
First year’s experienoe . . . . . - we . . 930
Beoond year's experienoe - . . - . . . . .. 990
Thereafter .. o . . . . . . . . .14 0
Oilers and oleaners .. - . - . .. . . .. .o 92 0
Card or chain makers . . 94 0
Yarn storeman, i.e., man employed i in the yam store of any mill engaged in hmdlmg or reeelvmg or dutnbutmg
yarn other than man employed wheehng yun from one store to another .. . . 920
Weavers . . . . . . . . . .. 9 0
Perchers . . .. . . . . . - o920
Finishing Depn.rtmenb—
Man in charge of milling scouring, or washing machines (where milling and soouring foreman is not employed) 96 6
Sulphur house workers (for time employed as such) .. .e . . . - .. 9 0
Man piece carbonizing - . e e .- . .. . .. 9 0
Mmeummmgﬁmsheduloth . . . - . . . .. 97 0
Men engaged on unshrinkable finishing prooesses . . .. .o e . . 95 0
All other machine operators or attendants .. . .. . . .- . e 92 0,
Warehouse—
Leading hand in warehouse where warehouse foremaa is not employed .. - . e .. 96 6
All other adult males e . o - - . - . . . 8 0
ADULT FEMALES.
Combmg Depuhment.— @ s
ttendant; o . . - . . - . 2 6
Gill Box, Raduemg, Intennedmte Roving and Spinning Depart i
All machine operators or attendants . e . . . . . . 52 6
Wmdmg Warping, and Twisting Deputmenb—
‘Warpers . .o «e . e . . . . . . b4 6
Al hi tors or attendant . .o .e . . . o . b2 8
Weaving Depu'tment—-—
eaver;D Do . . . . . . . . . . b5 86
Men: and Darning ment— v
dmgrsted menders Ang&;:mers— .
First six months’ experience .. .. .- . .- . - e .. 52 6
Thereafter .. . .. .. b8 8
Other menders and dumers (exnept ‘fannel a.nd b]a.nket knotters and mendem)—
First six months’ exponanoe . ve - .. . - . .. 51 6
Thereafter .. : . .. .o . .. . .. b4 6
Examiners or passers of pleces after mend.mq . - . as . . .. b5 6
Ot.her examiners and passers .. .. . - . .. .. 63 6
pping machinists- . . . - . . - - .. -~ b2 6
Ul.heru‘l t fomales .. . - .. .. e - . . .- .. 46 6
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OTHER EMPLOYEES—<ontinued.
WacEs PER WEEE oF 44 Hours.
Cotlon Section.

ADULT MALES,

s d.
Assistant foreman or overlocker when or where employed .. .. .e .. - - .. 108 6
Dye House and Bleach Craft—
Leading hand employed on dye or bleaching machinea or vats .. . . .. e .. 97 0
Al other machine operators or attendants .. . . . . .. . . 930
Waste Department—
Leading hand in Waste Department where more than four hands engaged .. . .. .. 99 0
Leading hand in Waste Department where three or four hands are engaged .. . . .. 9 6
Al other machine operators or attendants .. . . [ . .. . .. 82 0u
Blowing Room—
Blow room major . . . . . o e . .- .. 99 0
Scutching machine hand .. . . . LI . . . . w 9590
All other machine operators or attendants .. . . . .. . . . 93 0
Carding Department—
Head stripper and grinder (leading hand in carding room) . . . . - .. 98 0
Stripper and grinder . e - - - e -, o o .. 850
All other machine operators or attendants .. . - e . e . “ 93 0
Combing Department—
Jobber in charge or comb mechanic in charge .. .. . - - e . 104 0
Jobber or comb mechanic . . . . e L e . . .. 98 6
All other machine operators or attendants .. .. . . . . . . 93 0
Pin Betting Department—
Pinsetter—
First year’s experience . . . . . . . . . 940
Second year's experience . . . . - . . . .. 990
Thereafter .. . . . . . . = . . o 110 0
Roller coverer—
First year’s experience . .e . .o . . .. . . 93 0
Second year’s experience . . . .. . . . . .97 0
Thereafter .. . . . e . .. e - N . 105 0
Drawing, Slubbing, Intermediate, Roving and Spinning Departments—
All machine operators or attendants . . . . . . . . 92 0
Mule Spinning Department— .
Man in charge of one pair of spinning mules . . . . . . .. 94 0
All other machine operators or attendants .. . . . . . . .o 92 v
Twisting, Winding, Reeling and Warping Departments—
Warpers .- . .- - .o . . - .. . w 040
Slasher sizer hand . . - . . - - . . . 930
Ring jobber .. . .. . .. .o . .. . . .. 104 0
All other machine operators or attendants .. .. . .. . . . . 92 0
Weaving Department— :
Twisters-in . - . . . . . . . - . 9 ¢
Warp drawers-in . . o .. . . . . . . 830
Warp tiers . . . . . . . . . . .. 92 0
Box loom tuners—
First year’s experience . . . . - - ~ - e 95 0
Second year's experience . . . . . - - . .. 101 0
Thereafter .. . . . . . . .- . . . 110 0
Plain loom tuners—
First year’s experienoce . . . v . . . - .. 83 0
Second year’s experience s - . . - - e . . 80
Thereafter .. . . . .o . .. o . . .. 104 0
Card or chain makers . . .. . .o .o . - . %0
Yarn storeman, i.e., man employed in the yarn store of any mill engaged in handling or receiving or distributing
yarn other than man employed wheeling yarn from one store to another . e . . 92 0
Weavers . . . . .e . i . . . “ 850
Perchers . . . .- . . e . . . .o 92 0
Finishing Department—
Man in charge of finishing machines . o . .. . . . .. 96 ¢
Man examining finished cloth . - . . . o e . . 97 0
All other machine operators or attendants .. - . o . . . .92
Warehouse——
Leading hand in warehouse where warehouse foreman is not employed .. e . . .. 9 @6
All other adult males . . . . . . e e . .. 8 0

ADULT PEMALES,
Combing, Drawing, Slubbing, Intermediate, Roving and Spinning Departments—

All machine operators or attendants .. .. . . . . . .. b2 6
Twisting, Winding, Reeling and Warping Departments—

Warpers . ve . .- . e . . . . . b54 6

All machine operators or attendants e . . .o . .. . .. b2 6
Weaving Department—

Weavers . . e e . . e - . . .. b3 86
Mending and Darning Departments—

Menders and darners— .
First six months’ experience .. . vet es .. .. . - .. 51 6
Thereafter .. . . . .. . . e . .o .. b4 6

Examiners or passers of pieces after mending . .. . . . . .. 55 6

Other examiners and passers . .. . .. .. .- e e .. 53 6

Al other adult females . . . . . e . .o .. 46 6

(3) Dermrrions.—(a) An “ Assistant foreman and/or overlooker” is an employee who supervises the work of other employees
or any shift and/or any department, and who makes major mechanical adjustments to machinery.
(b) A “leading hand” is an employee on a shift where under eight hands are employed, and who is empowered by the manage-

ment to supervise the worlk of the employees but does not make major mechanical adjustments.

(¢) *Machine operator and/or attendant” means an employee who in the course of his duty is called upon to operate a machine
and does not include an employee whose sole duty is carrying material to and from a machine.

(d) Continuous process means the working of three shifts per day from Monday to Saturday inclusive, or in the manufacture of wool
tops for export, the working of three shifts per day from Monday to Sunday inclusive.

(e) Union means the Victorian Branoh of the Australian Textile Workers' Union.
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(4) Hours.—Forty-four hours shall constitate a week’s work.

(5, Smrrrs,—(a) A *‘ day shift > shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

{6) A * night shift ”* shall be a shift worked between the hours of 7 p.m. and 7 a.m, Monday to Saturday inclusive.

(¢) Except in the case of employees employed under the provisions of sub-clause (f) of this clause workers employed on night
shift; shall be paid 6s. per week in addition to the rate fixed for the day shift unless engaged in a continuous proocss. If adult employees
in a continuous process work three alternating shifts they shall be paid 5 per cent. extra; if alternating afterncon and night shift 7§
per cent. extra. Male juniors employed on afternoon or night shifts shall be paid ls. per shift extra, with a maximum payment of 8s.
per week,

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m. provided
that workers employed on a ehift commencing after 5 p.m. shall be paid at night shift rates throughout, and provided further that by
mutual arrangement between an employer and his employees, & short shift may be worked without payment of night shift rates.

(¢} By mutual arrangement between the employer and his employees the hours of duty prescribed herein for workers on night
shift may be worked in four shifts without payment for overtime. Under any such arrangement arrived at after the 5th day of July,
1935, all hours of duty beyond ten-hours, even if they come within the starting and finishing times of a shift, ahall be paid for at overtime
rates. * .

(f) Subject to the emergency provision hereinafter appearing, females shall be prohibited from working between the houra
of 9 pm. and 7 am., and male juniors under 18 years of age are prohibited from working after 9 p.m. Provided that for
the duration of the war the following provisions shall apply :—

Female employees and male juniors under 18 years may be required to work between the hours of 6 a.m. and
10 p.m., subject to the following conditions :—

{1) 1a. per shift extra shall be paid for each short shift.
{2) An additional 8d. per shift shall be paid for each shift commencing before 7 a.m.
(3) Time and a half shall be paid for all time worked after noon on Saturday.

(4) No employee under the age of 16 years shall be employed before 7 a.m., provided that employees
under 16 years of age at present employed may continue to be so employed.

{6) (i) No short shift of females under this emergency provision shall be substituted for any existing
afternoon or night shift carried on by male labour.

(ii) Where two shifts of females are employed by virtue of this provision as well as a
night shift of males, at least one shift of females shall be dispensed with, if and when it is
desired to work only two shifts.

(9) As far as practicable employees shall work shifts in rotation.

(6) OverTIME.—(a) For work done by an employee before the usual starting time or after the usual finishing time of his shift or
after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for the first
three hours on any one day, Monday to Saturday inclusive, and double time thereafter.

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, time worked
on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting or finishing time in any factory or part thereof shall not be altered except on seven days' notice to the
employees, and such starting and finishing times shall be posted on the notice board. (See clause 9.)

(c) Employees called upon to work overtime for more than one hour and not notified the day immediately before shall either
be supplied by the employer with & mesl or be paid 1s. 6d. tea money. If the notice is given and overtime not worked (except as a
result of a breakdown of machinery or plant) the tea money prescribed herein shall be paid.

(d) Juniors under 18 years of age for each period of overtime worked shall be paid 6d. up to two hours, and 3d. for each additional
hour or part of an hour in addition to their overtime earnings and any tea money to which they may be entitled.

(¢) Youths under 18 years of age and females required to work overtime shall be paid overtime at the rate of time and a half to a
maximum of three hours in one day, Monday to Saturday inclusive, and ten hours in one week and double time thereafter.

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum daily
hours under this sub-clause for Saturday shall be four hours.

(7) TermMs or EMPLOYMENT.~—a) Employment shall be on an hourly basis, except notice equivalent to 44 working hours shall
be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of the employer
to stand down employees at any time when no work is offering, or to dismiss any employee without notice for malingering, inefficiency,
neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only), or to deduct payment for any day
the employeo cannot be usefully employed because of any strike, or through any breakdown of machinery, or any stoppage of work,
or for any cause for which the employcr cannot be reasonably held responsible.

(6) In lieu of such 44 working hours’ notice, except under circumstances referred to above, the employer may pay 44 hours’
wages ; and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which may be deducted
from any wages due.

(¢) Where the employer terminates the employment of an employoe within two weeks prior to a day on which a holiday ocours
and such employee is re-engaged within a period of two weeks after such holiday or holidays the employce shall be paid for such” holiday
or holidays proscribed by this Determination, provided that such employee has been employed by the employer for a period of at least
two weeks prior to the termination of employment.

(8) Mear Hours.—{a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which case it shall
oot be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour, No employee shall be compelled
to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a continuous
process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the employer's time as
opportunity offers,

(¢) An employee engaged in the maintenance of plant shall, when breakdowns ocour, work meal hours at the ordinary rates horein
prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days' notice posted in the factory,

(8) Norice Boarp.—The employer shall permit a notice board to be erected in his establishment for the purpose of posting any
notices theroon in connexion with meetings or other business the employees may require, provided such notices are not objected to by
the management, and such notice board shall be in a prominent position.

(10) Toors ov TraDE.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge,

(11) LrmiTaTioNs.—(a) Where practicable each machine shall be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(6) To each pair of mules in the spinning department one adult shall be employed as in charge thereof.

{¢) No male employee under 18 years of age shall be permitted to operate the rotary bydros and milling machines in the finishing
department.

(d) Work on wet orabbing in the dye house shall be confined to adult employees.

(e) No femalo shall be required to lift or carry any articlo or goods weighing more than 30 Ib. without one assistant for every
30 1b. weight.

(12) PayMENT oF Waaes.—(a) Wages shall be paid weekly not later than Friday. Provided that where a shift finishes on a
Saturday morning payment may be made on the Saturday.
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(b) Wages shall be paid during working hours, and any employee kept waiting for his or her wages beyond the ordinary working
hours shall be paid at overtime rates for such waiting time. Provided that the present practice as to payment to employees on night
shifts in each factory or mill shall continue.

(¢) Where the services of an employee are dispensed with, all wages due shall be paid to him on dismissal or forwarded to him by
post on the day following.

(@) Not more than two days’ pay of each employee shall be kept in hand by an employer.

(13) TiME aND WagEs BooE.—{a) An employer shall keep a time and wages book or record in English showing the name of
each employee, the age and/or experience of each employee paid as a junior under clause 2 hereof, the oocupation of each employee,
the hours worked each day or each week and the wages and/or allowances paid each week.

{h) When any junior employee is engaged he or she shali furnish a certificate or statutory declaration as to his or her age and
th'e employer may rely on such certificate or declaration until or unless he has notice of its inaccuracy. Any junior employee giving
misleading or false information as to his or her experience and/or age shall be deemed to be guilty of a breach of this Determination.

(c) The time occupied by an employee in filling in any time books or in the making of records shall be treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(2) The time and wages book or record shall be open for inspection to a duly acoredited official of the Union during the usual office
hours at the employer’s office or othor convenient place provided that no inspection shall be demanded unless the Secretary of the Union
or the branch sveretary or organizer of any division suspects that a breach of the Determination has been committed. Provided also
that only one demand for such inspection shall be made in any one fortnight at the same establishment.

(14) Sunpays aND Horipavs.—Subjeet to the limitations mentioned hereinafter the following days shall be regarded as publia
holidays under this Determination :~~New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day week),
Eastor Monday, Labour Day, Anzac Day, Christmas Day, Boxing Day, Australia Day, and King’s Birthday, or any other day observed
in lieu thereof.

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment, such
payment to be to the full extent of the ordinary daily wage.

(c) Piece-workers shall be paid for such holidays (even though not worked) at the ordinary rates payable to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day, or part of the working day, before or after a
holiday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for such holiday.

(e) When an employee is absent through illness or other, reasonable excuse from his or her employment for a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays ocourring during such period of absence.

Provided that where an employer consents to an employee having leave beyond fourteen days above-mentioned, payment shall
be made for such holiday or holidays ocourring in the period of absence.

(f) Production work in any factory is prohibited on Sundays unless in extraordinary ciroumstances and then only with the
consent of the Secretary for Labour. .

(g) All work done by time-workers on the before preseribed holidays and all work (other than continuous shift work in th
manufacture of wool tops for export) done by time-workers on Sundays shall be paid for at the rate of ordinary time in addition to the
ordinary rate; all such work done by piece-workers shall be paid for at the ordinary rate payable to employoes on time-work doing the
same class of work in addition to such piece-work earnings.

(k) All employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of work the
next following working day, or for maintaining the continuity of electrio light and power (not including the installation of new
machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

(15) AxvuarL HoLipay.—{a) Except as hereinafter provided employers shall in each year give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December, inclusive, and shall pay
full wages for ordinary working days included in that period. Piece-workers receiving such holiday shall be paid time rates.

(6} Employees entitled to such holiday and required to work during that period shall be given s week’s holiday on full pay at
some other time during the year or if dismissed from employment before receiving such holiday shall be paid an extra week’s wages on
dismissal.

(¢} ** Continuously employed ** for the purpose of this clause means employed (except a8 to breaks arising from slackening of work)
for the three months immediately proceding the 25th day of each Decomber. ~ Any employee dismissed during the two weeks immediately
preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday. X

(16) Riour or ENTrY oF UNioN OrriciaL.—The Secretary or branch secretary of the Union or any person authorized by the
Union shall have the right to enter any factory or workshop for the purpose of interviewing and conversing with employees during the
lunch hour or non-working time.

If any official so authorized makes himself objectionable during any such visit his right to visit may be determined by the
employer affected.

(17) P1ece-woRK.—-(a) Any employer may fix piece-work prices for any process, provided such prices enable adult employees of
average oapacity to earn at least the minimum weekly rate prescribed for their respective classes, with the addition of 15 per cent. A
schedule of such piece-work prices shall be posted in the mill or factory and a copy thereof forwarded to the secrotary of the local
branch of the union.

(b) Piece-work prices now paid may be re-adjusted by employers to meot new circumstances created by this Determination before
the expiry of six months from the diute on which this Determination comes into force, but thereafter such prices shall not be altered
except by mutual agreement between the employer and piece-workers concerned.

(¢) Where an employee has worked part of the week on piece-work he or she shall be entitled to his or her earnings in full for the
actual time worked on piece-work if the earnings are higher than thé minimum rate for such time.

(d) Adults and juniors doing the same operations shall be paid the same piece-work prices.

(¢) As far as practicable, different grades of work shall be equitably divided between piece-workers,

(f) A piece-worker who also instructs learners shall receive 10s. })et week in addition to piece-work earnings for the first week,
76. 6d. for the second week, and §s. for the third week, but at the end of the third week shall not be called upon to continue instructing
« learner unless paid §s. per week in addition to the piece-work earnings.

(9) Weavers on commencing a warp shall be provided with a ticket on which shall be entersd particulars of class of work, the
number of picks per inch, length of cut, speed of loom, and price per cut.

(k) Male piece-workers called upon to perform work before the usual starting time or after the usual finishing time shall for the
first threo hours be paid 1s. per hour extra on the normal piece-work price, and female piece-workers 7d. per hour extra on the normal
piece-work price and for any overtime extending beyond three hours at twice the rates preseribed in this clause.

(4) Piece-workers on the employer’s promises at the employer’s request ready and willing to work shall for each pay period receive
at loast the time rate preseribed for their occupations. .

(18) ListrratioNn oF EmMPLOYER'S LiaBiLrry.—Where an employer affocted by this Determination has made a payment to an
employee bound by this Determination which payment purports to be a payment of the wages payable under this Determination to the
employee for any period such employee shall not recover from his employer any further sums prescribed by this Determination in respeot
of any services rendered to such employer during such period, unless within a period of nine calendar months after the last day of such
period a demand in writing of such further sum claimed has been given to the employer by the employee, or some person on his behalf.

(19) ApprTioNaL PayMENTS.—(a) An employee who is required to change from one shift to another without two days’ notice of
such change of shifts shall be paid 3s. extra as compensation for change.
(6) An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 5s. per week extra.

(20) Mrxep FuxcrioNs.—An employee engaged for more than half of one day or shift on duties carrying & higher rate than his
or her olassification shall be paid the higher rate for such day or shift.  If for less than half of one day or shift, he or she shall be paid
the higher rate for the time so worked. . ’
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(21) DETERMINATIOR TO BE PoSTED.—A copy of this Determination shall be posted by each employer in a prominent and
accessible place in his establishment. .

(22) CERTIFICATE 0F SERVICE.—An employee, if he or she asks for it, shall be entitled on termination of service to a oertificate
of length of service with an employer and the nature of the work upon which he or she was employed.

(23) Hor Warer.—Employees shall be provided with hot water free of charge.

(24) Seats For FeEMaLR EmPLOYEES.—When requested by employees, and where practicable, suitable seats shall be provided
for female employees in positions handy to their work.

(25) Rest-Room,—In factories where ten or more female employees are employed a properly ventilated rest-room shall be provided
for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber hot.water bag.

(28) D1¥ING-rROOM.—Proper dining-room ascommodation shall be provided by the employer when requested to do so by a majority
of hi« employees.

(27) First-atp Cmesr.—In each of the establishments of employers a properly equipped first-aid chest shall be provided. Such
first-aid chest shall conform, as to ite contents, with the requirements of the Faotories and Shops Acts.

(28) CrLoTEING.—When requested by the employees concerned the employer shall provide employees working in the wool-scouring
dye-bonse, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments with suitable protective clothing
such as gloves and top boots or clogs and (when working with acids) aprons. Employees shall take reasonable care of clothing so
provided,

(29) CraNema AcCOMMODATION.—Separate dressing accommodation shall be provided by the employer for male and female
employees.

(30) MorNNG TEA For FEmaLEs.—Opportunities for morning tea shall be afforded by the employer to female employees
between the hours of 10 a.m. and 11 a.m.

(31) Pratrorms, Ero.—Where practioable wooden platforms shall be placed before machines, and no employee shall be oalled
upon to stand on a bare concrete, or brick or stone floor when operating or attending to a machine.

(32) Bornus PayMeENTs.—In all establishments in which tasks are set and employees are paid for extra production, the tasks shall
be a0 set a8 to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. per week to earn
at loast 15 per cent. above the rates presoribed for their ocoupations and so as to permit juniors of average capacity in receipt of wages
between 173. and 25s. per week to earn at least 20 per cent., and juniors of average capaoity in receipt of wages less than 17s. per
week at least 25 per cent. in addition to the rates prescribed for their ocoupations.

(33) OursinE WorrErs.—(a) No work of any description or class covered by this Determination shall be done or performed
except in the factory or workshop of an employer affected by this Determination unless a permit has been given to an employee by the
Chief Inspector of Faotories to work outside such factory or workshop.

(5) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in a workshop or
factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.
(¢} Outside workers shall be paid the rates prescribed in this Determination.
(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their work.

(g) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged for such
delivery and/or collection.

(4) Outside workers shall not employ any labour whatever except members of their own families.

(5) Record Book.—An employer who has work done elsewhere than in his factory or workshop shall keep a record book in English
which shall contain a correct acoount written in ink as follows :—

(i) The name and address of the outside worker.
(ii) The number of articles and deseription of the work given out.
(iii) The price paid for such outside work.
(i v.) The record book shall be signed each week by cach outside worker verifying the acouracy of the amount of wages received.
(v) The record book shall be open for inspection at any time by any authorized officer of the Department of Labour.
(§) No employer shall, except as provided herein, require or order or cause to be performed or contract for the performance of

work of any class covered by or referred to in this Determination (including the work of preparing any material for manufacture or
materials so prepared)}—

(i} in any place other than his usual workshop or factory ; and/or
(ii) by any person or persons other than his employees usually employed at such workshop or factory.
(k) Nothing herein contained shall affect the right of an employer affected by this Determination to contract, sub-contract, let or

sub-lot to any person employing not fewer than four persons exclusive of members of his own family who conducts a workshop or factory,
and is affected by this Dotermination, )

(34) Periopicat, ApJusTMENT oF Waaes.—The wages rates, for adults, set out in olause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of section 21 of the Factories and Shops
Aet 1034, the Board determines that such wages rates shall be automatically increased or decreased by the same amounts and at the
same time as such basic wage rate and minimum rate.

The basic wage rate and minimum rate shown hersunder shall be adjusted as presoribed in clause (35).

55
Place. Needua gasic ‘EE Tgvt:‘lml!‘r:’srlc Mln;;ﬂruﬂhmaze Index Numebder Set

(adjustable) 85 Males. Females. Assigned.

£ s d |s d] £ & d £ s d.
Sydney .
Melbourne

Within the area to which this Determination applies ..} 4.1 0 {5 0| 4 6 0 2 6 6 Adelaide .. »Weighted

Perth .. average
Hobart

(35) ADJUSTMENT OF Basic WAGE ror ADULT MALES AND MiNmMumM RaTE FOR ADULT FEMALES.—(a) Until the beginning of
the first pay period to commence in November, 1941, the amounts of the basic wage for males and the minimum rate for females
shall be as prescribed in clause (34).

(b) During each future period of or near a quarter beginning with the first pay period to commence in a November, &
February, s May, or an August, the amounts of the basic wage for males and minimum rate for females shall be adjusted by the
following method according to the position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items ™ Retail Price
Index Numbers,
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. For t_he purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document, purperting and not proved to be wrongly so
gurportmg, to be printed by the Commonwealth Government Printer or to be signed by or on behali of the Commonwealth
tatistician :—
{1} The Index Number set to be applied to a place is that assigned thereto in clause (34).
(2) The Index Number for the calendar quarter next proceding the period of or near a quarter for which the
adjustment is made is to be ascertained.
(3) The amounts assigned in the following table (or any extension thercof) to the Index Number Division comprising
that Number to be ascertained.
(4) The basic wage for males and minimum rate for females shall be of those respective assigned amounts during such
period of or near a quarter,

TABLE.
~

tw =) .

Needs Basi = Total B; nimum Wage Needs Basi g Total B: Minimum Wage

Int‘%lxv'gggber Wage ¢ gg ‘%’age ;::l'c Mj(‘ol‘ Adult s Im})alx (l\{:mber N Wag: we %E Wage ?511'0 for Adult &
- (adjustable). | S3] Males. Females. vislons. (adjustable). | &3 Males. Females.
£ s d s d £ s d £ s d £ s d. . d. | £ & d £ s d
846-858 300 314 0 2 060 057 969 318 0 4 30 2 5 0
859-870 310 0 316 0 2 0 86 970~ 981 318 0 4 4 0 2 5 6
871-882 31 0 316 0 210 982~ 993 4 0 0 4 5 0 2 6 0
883-805 312 0 317 ¢ 216 994-1006 4 10 4 6 0 2 6 6
896-907 N 313 ¢ 5 0| 318 0 2 2 0 1007-1018 4 2 0 5 0] 4 7 0 270
908-919 .. 314 0 319 0 2 2 86 1019-1030 .. 4 3 0 4 8 0 2 786
920-932 . 3156 ¢ 4 00 2 3 0 1031-1043 .. 4 4 0 4 90 2 80
933-944 . 316 0 4 1 0 2 3 6 1044-1056 . 4 5 0 410 0 2 8 6
945-956 . 317 0 4 2 0 2 4 6 1056-1067 4 6 0 411 ¢ 29 0

The Index Number Divisions in this Table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls.
per week, and any oxtension of the table must be constituted similarly.

(¢) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the
needs basic wage, for males and minimum wage for adult females, as the case may be, calculated to the nearest sixpence, any
exact threepence in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under
the appropriate award of the Commonwealth Court of Conciliation and Arbitration.

D. GRANT, Chairman.

‘ E. G. WILLIAMS, Secretary.
Melbourne, 10th September, 1941,

By Authority : H. E. Daw, Government Printer, Melbourne






