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Factories and Shops Acts.

DETERMINATION OF THE IRONMOULDERS BOARD.

Notres.—A. This Determination applies to the whole of the State of Victoria.

B. (a) Section 168 of the Factories and Shops Act 1928 (No. 3677) extends the powers of this Board to ““ steel moulding.”
() The following trades were proclaimed on 13th January, 1932, as apprenticeship trades under the Apprenticeship
Act 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and
Coremgk'm.g.
Full particulars of the apprenticeship regulations for thess trades may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2. (Price 3d.)
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices

or rates of payment which may be paid to any person or persons or classes of persons (other thun moulders employed in
moulding metal bedsteads) employed in the process, trade, or business of an ironmoulder,” has made the following Determination,
namely :—
(1) That on the 8th November, 1941, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2}

Per Week of 44 Hours.

Within a Radlus of 20
of G

Adults. Miles PO,
utta Melbourne ; 10 difles All other Parts of
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at Warrnambool, and | Determination Appliew.
within Mildura and

Gippaland Districts,

WacGEs. £ s d £ s d
Pipe Moulders making Pipes (other than Steam land Hydraulic Pipes) on a Bank or Cast

Vertically.®
Bank pipe moulders—

5 and 6 inch, headmen . . .. .. . . . 519 0 516 0

6 and 6 inch, footmen .. . .. . .. .. . 5 8 0 5 8 0

4 inch and under, headmen .. e . .. .. . . 512 0 5 9 0

4 inch and under, footmen .. . .. 5 4 0 51 0
Vertical pipe moulders—

Rammers, coremakers, corers, or casters - .. .. . .. 52 0 419 0
Dressers of pipes, including dressers. on emery wheels .. .. . .. 5 2 0 419 0
Cupola furnacemen . .. . . .. e . .. 512 0 5 9 0
Furnacemen’s assistant (i.e., any person assisting in daubing ladles, charging, mixing,

daubing, and breaking pig iron) .. .. . .. .. . 5 30 5 00

Persons Employed in making Pipes by machinery.

Coremakers—
5 and 6.inch, faucet .. . .. . 519 0 516 0
6 and 6 inch, spigot .. .- .- .. 5 8 0 5 5 0
4 inch and under, faucet .. .. .. .. .. 512 0 5 9 0
4 inch and under, spigot .. .- .- .. .- 5 4 0 510
Finishers and Casters—
& and 6 inch .. .e . . .. 518 0 516 0
4 inch and under . . . .. .. . .- . 512 0 5 9 0
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Per Week of 44 Hours,
‘Within a Radius of 20
Aduits, Miles of G.P.O.,
Melbourne ; 10 Milea All other Parts of
of G.P.O, Geelong; | _Victoria whers this
at Warr bool, and AppHes.
within Mildura and
Gippsland Districta,
WaGES.
£ s d £ e 4
Metal Moulding.
Jobbing moulders or coremakersa . . 6 4 0 6 1 0
Agricultural stove dairying implement moulders or core makers e . . 514 0 511 0
Machine or plnte moulders or coromakers—
1st six months’ experience .. .. .. . 5 3 0 5 0 0
2nd six months’ experience .. .. .. . 5 6 0 5 3 0
3rd six months’ experience .. .. . 5 9 0 5 6 0
Thereafter . . .. .. 514 0 51 ¢
Dressers using pomble machine .. . o 5 7 0 5 4 0
Dressers (including dressers on emery wheels) . .. . 5 5 0 52 0
Furnacemen . .. .. . 5 9 0 5 6 0
Cupola furnaceman .. .. .. . .. .. 512 © 59 0
Crucible furnacemen . . .- .- 5 9 0 5 6 90
Converter furnacemen (i.e., persons in charge of a convcrtcr) . .. 512 0 5 9 0
Electric furnacemen .. 51 0 5 80
Furnacemen’s assistant (mcludmg any person mzsnstm« in daublmg ladles, chn.rging,
mixing, daubing, and breaking pig iron) . .. .. . .- 5 3 0 5 0 0
Loader and unloader of annealing furnace .. 330 300
Shot-blast and sand-blast dressers who are not probectod from ﬂymg shot and sand by
o properly enclosed cabin 513 0 510 0
Shot-blast and sand-blast dressers \vho are protccted from ﬂymg shot and sand by a
properly enclosed cabin . 5 3 0 3 00
Labourers.
Moulder’s Assistant . .. .. AN . 53 ¢ 300
Labourers . . 414 ¢ 411 o

APPRENTIOESHIP.
(3} (a) Minors shall not be engaged in the following occupations except under contracts of apprenticeship :—

Jobbing, moulding, and core making.
(b) The proportion of apprentices who may be taken by any

employer shall be as follows :—

One apprentice to every two or fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices,
number working during the immediately preceding six months, and
in any workshop shall be deemed to be a tradesman.

(¢} The periods of apprenticeship shall be as follows:—

If the apprentice when articled is under the age of 17, 5
If over the age of 17, 4 or 5 years, at the option of the

(d) An employer especially qualified to teach apprentices

recommendation of the Wages Board, employ a greater proportion

(e) Minors may be taken on probation for three months, and
period of apprenticeship.

the number of tradesmen shall be decmed to be the average
in ascertaining such proportion, an employer actually working

years ;
contracting parties.

may, with the consent of the Secretary for Labour, on the
of apprentices to tradesmen than hereinbefore specified.

if apprenticed, such three months shall count as part of their

(f) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders, or through financial diffi

culties, the employer is unable at any time to find employment.

for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrenco of the apprentico and his guardian be suspended for a period agreed upon, or if no
such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such

cancellation shall be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March,

1930.

Waces pER WEEK

or 44 Hours.

_ Weeklv Constant Loading Total Weekly
Rate. Non-adjustable, Wage.
(g) Fivo-year torms— s. d. s d. s d.
1st year .. . . .. 18 6 09 19 3
2nd year . .- .- o 26 3 10 27 3
3rd year .. . . . 39 6 1 6 4 0
4th ycar . .- .. .. 64 0 2 3 66 3
5th vear .. .. .. 80 3 3 0 83 3

Vour-year terms—when the apprentice enters or has entered his apprenticeship after reaching the age of 17 years—

s d. s d. s. d.
-t year .. .. . . 22 3 09 23 0
2nd year .. . .. .. 38 3 ; 6 39 9
3rd year .. . . . 6+ 0 3 66 3
4th year .. .. .. 80 3 3 0 83 3

Notht.hsmndmg anything elsewhere in this Determination contained, where an "apprentice is under the age of 21 years on

the cxpiry of his apprenticeship, he shall be paid four-fifths of the

tradesman’s time wage until reaching the age of 21 ycars.
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(k) All wages shall be paid without deduction for specified holidays or for unavoidablo absences through sickness certified as
in clause (13) (@) to the number of 4 days per annum.

(3) The ordinary hours of employment of approntices shall be the same in cach workshop as those of journeymen.

() An apprentice under the age of 18 years shall not be liable to work overtime unless he so dosires.

(k) An apprentice shall not work under any system of payment by results.

(I} Any apprentico who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 yoars.

(m) The apprentice at the end of the calendar period of any year in which he has actually given servico to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has unlawfully absented
himself without the master’s consent, shall, for every day short of tho said mumber of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(n) An employer shall not, either directly or indirectly, or by any pretence or device, recoive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
foes paid by them.

(r) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of s course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

UNAPPRENTICED JUXIOR LABOUR.

Unapprenticed male juniors may be employed in all occupations covered by this Determination for which apprenticeship is
not provided at the following weekly ratos of wages:—

R - Weekly ’ Hourly

Hiring. Hiring,

s d. s. d.

Under 16 years of age .. .. .. . .. .. . .. 18 0 19 3
16 and under 17 years of age AN .. .. .. .. .. .. 30 6 32 2
17 and under 18 years of age . . . . NN o . 53 9 56 9
18 and under 19 years of age .. .. . .. o .- .. 67 & I 71 6
19 and under 21 years of ago .. . . . .. o .. 81 3 ' 8 9

Juniors under the age of 18 shall not be cmployed as furnacomen or assistants to furnacemen—juniors over the age of 18
8o employed shall be paid 3s. per week in addition to the junior rates of wage herein preseribed.

Hours OF EMPLOYMENT.

(5) With the exceptions herein set out the ordinary hours of employment shall be 44 por week. to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at
the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday :
Provided that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employeos.

By agreement between any employer and his employces ordinary hours may be worked on the basis of 88 per fortnight
with one weck of 40 and one of 48 hours.

Exception.

Ewployees working in country towns whero Wodnesday afternoon is recognized as the usual half working day of tho wook
shall work on Saturday afternoon at ordinary rates: Provided that for work done after noon on a Wednesday overtime rates be
paid.

SHIFT WORK.
Continuous Work Shifts.

(6) (a) For the purposes of this clause, the expression ** Continuous Work > means work carried on with consecutivo shifts of
men throughout the twenty-four hours of each of at least six consecutive days without interruption cxcept during breakdowns or
moeal breaks (if any).

(#) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be
required : no such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any)

(¢) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employces working on continuous
work shifts shall not exceed—

(i) 8 in any one day; nor
(ii} 48 in any one week; nor .
(iii) an average of 44 per week during the period of employment upon such shifts; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor
(v) a total of 176 hours during any four weeks of the poriod of employment upon such shifts; mor
(vi) such total reducoed to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total ghall not be so reduced to 43 hours 5 minutes and 172 hours 20 minntes if the omployees
on such shifts are for each ordinary hour worked thercon by them paid in the case of weekly employees at the rate of dne forty-third
(1/43) of the prescribed weekly wage. and in the case of hourly employees, at the rate of forty-four forty-thirds (44/43) of the
proscribed rate for such employees which payments the employer shall have tho option of making ; nor shall they be so reduced if, in
addition to other holidays (if any) to be given under this Detormination to such cmployees, such employess aro given in cach year
one week’s holiday on full pay, which weck’s holiday the employer shall have the option of giving.

(d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (r) herenf. an employee on continuous
work shift shall be paid at double rates. Bat this shall not apply to arrangements between employces themselves or in cases due to
rotation of shift, or when the reliof does not come on duty at the proper time: Provided that where not less than eight hours’
notice has been given to the employer by the employee that ho will be absent from work. and the employce whom ho should roliove
is not relieved. such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift,

(e} Employees on continuous work shifts, working afternoon and night shifts, shall he paid 5 per cont. more than ordinary
rates for such shifts.

(f) Employees on continnous work shifts, working any Sunday or holiday shift, shall be paid at the rate of timc and a half
for such shift. .

. Shkift Work in other than Continuous Work.

(g) In shift work, not upon continmous work as herein dofined, any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop, or six successive working nights or more in a six-day workshop, shall be
paid for at the rate of time and a half.
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(k) Except as hereinafter provided for any afternoon or night shift which has been in operation for five nights or more and
less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued for more than one
month 7§ per cent. more than ordinary rates shall be paid.

{3) On ship repair work shifts may be worked for not less thun three successive nights at the rate of time and a quarter, but
when five or more successive night shifts have been worked the rate shall be 10 per cent. moro than ordinary rates, and after such
whifts have continued_for more than one month 7} per cent. more than ordinary rates.

() Shift workers shall be paid overtime at the rate of timo and a half for the first 4 hours and double time thereafter for
all time worked in excess of shift hours.

(i} Employees who, during a period of engagement, work only on night shifts shall be paid at the rate of time and a
quarter,

(ii) When employces are called on to work afternoon and night shifts only they shall change over week and week about,
and shall be paid 10 per cent. above ordinary rates for both shifts.

Where men work day and afternoon shifts only they shall change over week and week about, and shall be paid 10 per cent.
extra for afternoon shifts.

Mrxep FUNCTIONS,
(7) An employee cngaged for more thau half of one day or shift on duties carrying a higher rate than his ordinary

elassification shall be paid the higher rate for such day or shift, If for less than half of one day or shift he shall be paid the
highor rate for the time so worked.

OVERTIME,

(8) (s) For all work done outside ordinary hours the rates of wage shall be time and s half for the first 4 hours and double
time thoreafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours.
Provided that an employce shall not bo entitled to payment for such rest period.
~> (b} Except as provided above in computing overtime each day's work shall stand alone.

{¢) An employee recalled after lesving his workshop to work overtime shall be paid for & minimum of three hours’ work
at the appropriate rate.

(d) An employeo occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from tho time from which he is so to hold himself in readiness. But any custom now prevailing
under which an omployee is required regularly to hold himself in readiness for a cail back shall continue.

(e} An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(f) As far as practicable employees shall not work overtime while competent labour is available.

(g) For work done during meal hours and thoreafter until a mecal hour bresk is allowed time and a half rates shall be
paid. An employco shall not be compelied to work for more than six hours without a break for a meal.

(k) An employce working overtimo shall be allowed a crib time of twanty minutes without deduction of pay after each 4hours
of work, but this provision shall not prevent any arrangement being made for the taking of a jonger meal period without pay.

(i) Beforo starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of ovortime is fess than one and a half hours.

An employer and his employes may mutualiy agree to any variation of this sab-clause to meet tho circumstances of the
work in hand.

. (§) An employee required to work overtime for more than two hours without being notified the day before that he will bo
so required to work, shall cither be supplied with a moal by the employer or paid Is. 6d., or if work extends into a second
meal hour 2s. 8d. for the two ineals, but such paymont nced not be made to employees living in the same locality as their
work-shop who can reusonably return homo for meals.

1f an employce pursuant to notice has provided a meal or meals and is not roguired to wok overtime he shall be paid for
each meal su provided.

(k) Subjoect to the provisions of the second part of the sub-clause (g) of this clause an employee shall work during moal breaks

at the ordinary rates herein prescribed whonever instructed so to do for the purpose of making good break-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

() When an employee working overtime finishes work at a time when rcasonable means of transport is not available, the
émploycr shall provide him with a conveyanco or pay him his current wage for the time occupied in reaching his home.

HoLipays AND Sunxpay WORK.

(9) (s) Employees shall be entitled to the following public holidays (without pay except as hereinafter provided) :—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Haster Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Day, or such other day as is generally observed in the locality as a substituto for any of the said days respectively,

Kaxceptions.
By agroement botween any employer and his employees, other hulidays may be substituted for the said days or any of them
a8 to such employer’s undertaking. N

() Employces not engaged in continuous work shall be paid at the rate of double ordinary time for work done on Sundays
and public holidays, such double time to continuc until the employece has been relieved from duty for at least 8 hours. Provided
that the employee shall nut bo paid for the time he is resting.

Provided that employees engaged in repairs to or renowals of their employer's plant and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electric light and power (not including the installation
of new machinery) shall on holidays or Sundays be paid at the rate of time and a half.

{c) Employees, other shan on shift or engaged in maintaining the continuity of electric light and power, required to work on
Sundays or public holidays shall be paid for a minimum of three hours’ work,

PIECEWORE RATES.

(10) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under any system of
payment by results.

ExTRa RATES NoT CUMULATIVE.
(11) Extra rates in this Dotermination, including rates prescribed in clause (16) are not cumulative so 23 to exceed the maximum
of double the ordinary rates.
PayyMENT oF WaqES.

(12) (@) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be
paid to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for hiz wages on pay day for more than a quarter of-an hour after the usual time for ceasing
work skall bo paid at overtime ratrs after that quarter-hour, with a minimum of a quarter of an hour.
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CoNTRACT OF EMPLOYMENT.

(13) (a) With tho excoptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall be
-terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice) by payment
-of one week’s wages. ’

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces
& certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), a sum proportionate to his time of absence may be deducted from his pay, ie., one-sixth of the weekly wage for each day
_of absence, including Saturday in shops working six days and one-fifth in shops working five days per week: Provided that only
-time actually lost shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause {2) hereof shall be
-increased by 5s. per week (with a proportionate amount added to the wages of females and juniors), but such amount shall not be

taken into account in computing overtime, Sundsy, and holiday rates.

(c) Casual cmployees, i.e., employees for whom a full week’s work is not provided shall for any such week bo paid 10 per
.cent. in addition to the total wage prescribed for their occupations.

MISCELLANEOUS PROVISIONS.

(14) (a) Employers shall provide proper washing and sanitary conveniences. In any workshop in which employees through a
sshop steward or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided
will be used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall be
-installed by the employer for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in
-foundries.

(b} Suitable canvas or leather gloves shall be provided by employers for the operators of poneumatic tools,

(c) All ladles of a holding capacity of 15 cwt. or more shall be fitted with safety-worm gear or an equivalent safety fitting.

(d) Not more than § cwt. of molten metal per man shall be placed in ladles carried by hand.

(¢) Where molten metal is carried by hand & clear passageway not less than 2 feet wide shall be made.

TmiME AND WagEs Boox.

(15) Each employer shall keep o time and wages book showing the name of each employee and his ocoupation, the hours
-worked each day, and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
wime of duty, but this does not apply to checking in or out at the beginning or end of duty.

SpECIAL RATES.
(16) In addition to the wages prescribed in clause {2) hereof the following special rates and allowances shall be paid :—

(@) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 6s. per week extra,
more than 10 and not more than 20, including apprentices, 12s. per week extra ; more than 20, including apprentices,
18s. per week extra.

(b) Working in wet places—13d. per hour extra.

Working in confined spaces—3d. per hour extra,

{¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahr., 13d. per hour extra; in places where the temperature exceeds 130 degrees Fahr., 3d.
per hour extra. Where work continues for moro than 2 hours in temperatures exceeding 130 degrees Fahr.,
employees shall slso bo entitled to 20 minutes’ rest after every 2 hours’ work without deduction of pay. The
temporature shall be decided by the foreman of the work after consultation with the employees who clsim the
extra rate.

(@) Working for more than one hour in places where the temperature is reduced by artificial means below zero, 14d. per
hour extra. Where the work continues for more than two hours employees shall be entitled to a rest period of
twenty minutes every two hours without loss of pay.

(¢) Dirty work, i.c., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per
hour extra.

(f) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids.

(9) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

_ TgaveLuiNG TIME, ALLOWANCE, AND BOARD.

(17) (a) When an employee is required to work away from his workshop or depot, all time reasonably spent in excess of time
-usually spent in travelling to or from his home to the workshop, depot, or district centre shall bo paid for at ordinary rates up to
& maximum of twelve hours out of every twenty-four (escept on Sunday when payment shall bo at the rate of time and a half,
.or & maximum of eight hours out of each twenty-four). An employee required to work at a job away from his workshop, depot, or
.district centre shall, at the direction of his employer, present himself for work at such job at the usual time for starting work.

(b) An employee engaged in a capital city to work in the country or sent from one country centre to work in another shall
be entitled to travelling time, and, for a poriod not exceeding three months, to expenses.

All excess fares and rcasonable travelling expenses including board and lodging and 2s. for each meal (if any) incurred in such
“travelling time shall be paid by the employer.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as distinet from
:steerage, and on trains second class, except where all night travelling is involved, when they shall be first class.

(¢} On jobs of less than three months’ duration a camping allowance of 3s. per day for every day, including Sunday, shall be
paid to employees engaged on country jobs at places where ordinary board and residence is not obtainable and camping in tents or
.other temporary sheltors is necessary.

(d) An employer shall be free to engage labour on the site of s job carried on away from the workshop, without payment
.of any travelling time or farcs, unless such employee is sent from the workshop.

“ Provided that if any employec engaged for the erection of o job had previously been engaged by the samo employer in the
-fabrication of the job in a workshop he shall be paid fures in excess of those incurred in travelling to and from the workshop.

ANNUAL LEAVE.

(18) («) A period of soven consecutive days’ leave shall be allowed annually to all employees after twelve months’ continuous
.gervice (less the period of annual leave) in any one or more of the cccupations to which this Determination applies.

(b) Annusl leavo shall be given at a timo fixed by the employer within a period not oxceeding six months from the date
when the right to annual loave aceruod, and after not less than one week's notice to the employoe, provided that the giving of
annual leave may, with the consent of the Secretary for Lahour, be postponed for a period to bo specified in cases where the
-exigencies of the war render it impracticable to give it within the said period of six months.

{c) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leavo is
taken in such a case, a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had beon taken before it accrued.

(d) If after six months’ continuous service, an employee leaves his employment or his employment is terminated by the
-employer through no fault of the employeo, tho omployee shall be paid one-sixth of a weck’s wage in respect of each completed
two months of continuous service in respect of which leave has not been granted hereunder.

() Each employee before going on leave shall be paid a weck's wage: For the purpose of this sub-clause and sub-clause
{d) hercof the weck’s wage shall bo at the rate prescribed by clauses (2) to (4) inclusive of this Determination for the occupation
-in which the employee was ordinarily employed immediately prior to tho commencement of his leave or the termination of his
employment, as the case may be, including in the case of leading hands the additional allowance prescribed by clause (16) of the
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said Determination, but not including any other special rates prescribed by this Determination and including, in the case of”
employees whose employment is by the hour, tho loading prescribed by sub-clause (6) of clause (13) of the said Determination.
Payment in the case of employees employed on piece or bonus work or any other system of payment by results shall be at time-
rates,

(f) The annual leave provided for by this clause shall be allowed and shall be taken, and except as provided by sub-clause-
(@) hereof, payment shall not be made or accepted in licu of annual leave.

(g) Notwithstanding anything herein provided an employer who gives to an cmployee leave of absence without loss of pay-
throughout the interval of time—

(i) between the doy observed under this Determination as the Christmas Day boliday and the day observed thereunder-
as the New Year's Day holiday; or
(ii} between tho day immediately preceding the Good Friday holiday and the Monday next after the Easter Monday
holiday,
shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period of twelve months™
service referred to in sub-clause {a) hereof. The provision of sub.clause {¢) hereof shall apply to this sub-clause.

(k) Where leave has been granted to an employee pursuant to sub-clauses (¢) or (g) hereof before the right thereto has-
accrued due, and the cmployee subsequently leaves or is discharged from the servico of the emplover before comploting the-
twelve months’ continuous service in respect of which tho leave was granted, the employer may, for each two complete months
of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the-
termination of the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not-
include any sums paid for any of the holidays prescribed by this Determination.

(¢) In the case of the employees in the employment of an employor on the 19th day of December, 1940, service before the-
date of this Dotermination shall bo taken into consideration for the purpose of calculating annual leave, and persons in employment.
?ﬁ the 19th day of December, 1939, shall, for the purposes of this clause be deemed to have commenced their service on thate

te.

’ (j) For the purpose of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or dotermination of tho employment by the employer, if such interruption or determination has-
n made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of sickness or accident or military service, and in calculating the period of”
twelve months’ continuous service absence on account of sickness or accident to the extent of fourteen days
in any twelve months shall be deemed to be part of the period of continuous service ;

(iii) any termination of employment by the employee if such termination has been made merely with the intention
of preventing the operation of sub-clause (g) hereof.

(k) Except as provided by sub.clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any of”
the holidays prescribed by this Determination, and if any such holiday falls within an employee’s period of annual leave, there
shall be added to that period one day for each such holiday falling as aforesaid.

(1) For the purposes of this clause, a month shall be reckoned as commencing with the beginning of the first day of the-
employment or period of employment in question, and as ending at the boginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month, and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

(m) Where the employer is a succossor or assignes or transmittee of a business, if an omployee was in the employment of”
the employer’s predecessor at the time when he became such successor or assignee or transmittee, the employoo in respect of the
period during which he was in the service of the predecessor shall, for the purpose of this clause, be deemed to be in the service
of the employer.

RicaT oF ENTRY OF Unton OFFICIALS.

(19) A duly accredited representative of the Foederated Moulders (Motals) Union of Australia and The Iron Foundry Employces
Union not more than once a week shall have the right to enter the portion of any employer’s establishment in which any of the
classes of labour covered by this Determination are employed during the midday meal hour for the purpose of intorviewing employces
on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst his employees or is offensive in his methods,
such employer may refuse tho right of entry.

SEor STEWARDS.

(20) Shop stewards appointed by employees in each workshop shall be allowed tho necessary time during working hours to

interview the employer or his representative on matters affecting employces whom they represent.

DrFINTIIONS.
(21) For the purposes of this Determination the following definitions shall apply :-—

* Manufacture and/or manufacturing ” means the making and assembling in quantities of interchangeable or standardized
parts used in or in connexion with machinery and mechanical apparatus and of electrical machinery and apparatus.
and of locks, scales, window frames, and other metallic articles.

“ Jobbing moulder " means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding-
from loose patterns, and/or finishing off bath moulds made by a machine process.

« Jobbing coremaker ” means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards,.
or by loose boxes. other than loose boxes used for repotition production of cores requiring little or no skill to-
produce.

“Plate and machine moulder” means an adult employce cngaged in moulding on the plate system or by machines.
where the pattern is either a fixturo to tho plate or the spray system is used.

“ Machine coremaker ” means an adult employee making cores by machines where the core box is a fixture to or part.
of such machine, or making repetition coros requiring little or no skill to produce.

“ Furnaceman ” means an employee in charge of a furnace used for smelting metals or ores, case hardening and/or
anncaling furnaces, and such heating furnaces where the weight of individual pieces of material is 5 cwt. or more
or the area of the material exceeds 4 square foct.

“ Moulders’ assistant > means a labourer fully occupied in assisting a tradesman in the making of moulds by mixing
sand and helping on large boxes, pouring metal into moulds or chills, making (not moulding) tackle for coremaking’
or moulding purposes. and digging holes in preparation for placing pattern in ready for moulding.

“Year ” means each period of 365 conscoutive days, starting from the 15th day of May, 1935.

“ 8hift work "—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means.
any shift finishing subsequent to midnight and at or before 8 a.m.

“8unday ” means all time between midnight Saturday and midnight Sunday.

“Wot place™ means a place in which water is continually dripping from overhead to such an oxtent as to saturate
clothing of a workman, or & place where water accumulates underfoot to a depth oxceeding two inches.

“Confined place” means a working placo the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited spaco is productive
of unusual discomfort.

“Expericnce ” for the purposo of this Determination shall include all experience as a moulder or coremalker, jobbing or
machine, as the case may be, whether as o junior or an adult.

N SreciaL. EXEMPTIONS.
(22) Agricultural Implement Making—Except as to the Wages prescribed for Tradesmen.—Employers engaged in the making of
agricultural and dairying imploments shall, as to employoes engaged in the making of such agricultural and dunirying imploments
(including engines used for agricultural purposes), be exempt from this Determination.
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PERIODICAL ADJUSTMENT OF WAGES.

(23) The wages rates set out in clause (2) are based upon the following basic wage rates and, pursuant to the provisions of
zsection 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically increased or
«decreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause (24).

Basic Wage.
Place. Basic Wage, Ig&eﬁxgg‘&ef
£ s do
“Victoria—
Within 20 miies of G.P.0., Melbourne; 10 miles of G.P.0., Geelong; at Warrnambool,
and within Mildura and Gippsland Districts 4 20 Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basic WaGE.

(24) (a) Until the beginning of the first pay period to commence in February, 1942, the amounts of the basic wage shall be
zas prescribed in clause (23).

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
-or a November, the amounts of the basic wages shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s * All Items” retail price index numbers.

For the purpeses of this Determination the expression ““ Commonwealth Statistician’s retail price index numbers” or any like
«oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
spurporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonweaith
Atatistician :—

(i) The index number set to be applied to a place is that assigned thercto in clause (23).

(i) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained.

(iii) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

{iv) The basic wage shall be of that amount assigned during such successive period.

Table.
i
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.
£ s d. £ s d.
“735-748 . . . .. 3 00 883-895 .. . . 312 0
“747-759 .- . - .. 310 896-907 . .e o 313 ©
~760-771 . . - . 3 20 908-919 . . ‘e 314 0
“772-1783 . . . . 3 3 0 920-932 . . .. 315 0
“784-796 . o« - . 3 40 033-944 . . . 318 0
“797-808 . .. . . 3 50 945-956 . . 317 0
:809-820 . . .. . 3 80 957--969 . .. 318 0
:821-833 . . o ‘e 3170 970-981 . - 319 0
-834-845 . . .. .. 3 80 082-993 . . 4 0 0
:846-858 . . . 3 90 994-1006 - . .- . 4 10
:859-870 . .- .. 310 0 1007-1018 . . . . 4 2 0
:871-882 . .. . 311 0 1019-1030 . .- . . 4 3 0

The wages of apprentices in receipt of 25s. per week or more and vnapprenticed juniors in receipt of 20s. per week or more
shall be adjusted proportionately to adjustments of the basic wage in terms of clause (24)—such adjustments to be to the nearest
:3d., half or less than half of 3d. to be disregarded.

MARGINAL RaATES.

In addition to the basic wage provided in clause {23) the margins and wartime loadings set out in this clause plus 6s. shall
"be the minimum rate payable to employees therein named :—

Margins War Time
— per Week. por Week.
s d s d.
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes) on a Bank or Cast Vertically.
“Bank pipe moulders—
5 and 6 inch, headmen .. . .- . .. .. . ve 25 0 6 0
5 und 6 inch, footman . .- .- .. .. .. . .. 14 © 6 0
4 inch and under, headmen . .. .. .. .. .. . 18 0 6 0
4 inch and under, footmen .. B .. .. .. .. .. 10 0 8 0
“Vertical pipe moulders—
Rammers, coremakers, corers, or casters .. .. .. .. .. . 8 0 6 0
Dressers of pipes, including dressers on emery wheels . . . .. .. 8 0 6 0
«Cupola furnacemen e .. " . - . . .. .. 18 0 6 0
_Furnacomen’s assistant (i.e., any person assisting in daubing ladles, charging, mixing, daubing,
and breaking pig iron) . . . o N 9 0 6 0
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' Margins War Time
—_— per Week. plga'gé-gg;
Persons Employed in making Pipes by machinery. s d. s d.
Coremakers—
6 and 6 inch, faucet . .. . .. .. 25 0 6 0
5 and 6 inch, spigot . N . . 14 0 6 0
4 inch and under, faucet . .. . 18 0 6 0
4 inch and under, spigot . 10 0 6 0
Finishers and Casters—
5 and 6 inch .. . 26 0 6 0
4 inch and under . .. 18 0 6 0
Metal Moulding
Jobbing moulders or coremakers o . 30 0 6 0
Agricultural stove dairying implement moulders or ooremn.kers . 20 0 86 0
Machine or plate moulders or coremakers—
Ist six months’ experience .. . . - . . 9 0 8 0
2nd gsix months’ experience . . . . . 12 0 6 0
3rd six months’ experience . .. . . 156 0 6 0
Thereaftor . . . . 20 0 6 0
Dressers using portabla machine . .. . . . . 13 0 6 0
Dressers (including dressers on emery wheels) . . . - . . 1 o 6 0
Cupola furnacemen " .. . .. . .. .. . 18 0 6 0
Crucible furnacemen .. . - . .. .. 15 0 6 0
Converter furnacemen (i.e., persons in clmrge of a converter) . . . 18 0 6 0
Electric furnacemen .. . .. . " .. 17 0 8 0
Furnacemen .. ‘15 0 6 0
Furnacemen’s asmtant (mcludmg any person nssxstmg m daubmg la.dlea, ohargmg, nnxmg,
daubing, and breaking pig iron) .. . . 9 0 6 0
Loader and Unloader of annealing furnace 9 0 6 0
Shot-blast and sand-blast dressers who are not protected from ﬂyxng shot and sand by a
properly enclosed cabin 19 0 6 0
Shot-blast and sand-blast dressers who are probected from ﬂymg shot wd sand by ‘a
properly enclosed cabin . 9 0 6 0
Labourers.
Moulders’ Assistant .. . . . . . N 9 0 6 0
Labourers o . . . . . ) Nil 6 0

A. C. TINGATE, P.M., Chairman.

J. V. WILLOX, Secretary.

Melbourne, 24th October, 1941,

Bv Authority: H. E. DAw, Government Printer, Melbourne.



