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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne. for transmission by post as a newspaper.]

No. 322] MONDAY, NOVEMBER 24. [1941

Factories and Shops Acts.

DETERMINATION OF THE FIBROUS PLASTERERS BOARD.

Note.—(i.} This Determination applies to the whole of the State of Victoria.

(ii.) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the Apprenticeship Act 1928
for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be oblained on application to the Secretary, Apprenticeship
Commiasion, Gisborne-sireet, Melbourne, C.2. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 14th April, 1937, has had
I the power to.' determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade or business of—

(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or t;

(b) fixing fibrous plaster on walls or ceilings of buildings ;

(¢) architectural modelling:

(d) preparing material for or making or fixing acoustic tiles moulded into slab form, and having an earth base,”
has made the following Determination, nameoly :—

(1) That on the 14th November, 1941, the adjusted Determination which came into force as from the beginning of the
first pay period to commence in November, 1941, shall be revoked and replaced by this Determination.

(2)
* Apprentices. Improvers.
WAGES PER WEEK OF 44 HOURS. i WAGES PER WEEE OF 44 HOUBS.
Adjustabl Holid: E 2 Adjustabl Holid E:
_ otz | o, PR o, — | ot | PSR | row
on- -
A. B. adfustable),| Wage- A B. adj(umonnme), Wage.
g d. s d. s d. 8 d s d. s d s d. s d.
lst year's experience .. | 21 3 0 7 0 9 (22 7| Under 17 years of age 21 3 0 7 09 22 7
nd ,, ”» .. 82 0 011 1 3 |84 2117 years of age . 32 0 011 1 3 34 2
3d ., . 42 3 1 2 1 6 44 11 | 18 " - 42 3 i 2 1 8 44 11
4th » .. 54 0 1 7 1 9 67 4,19 ’ . 54 0 1 7 1 9 57 4
Bth ,, . ..| 84 9 110 2 3 |es10{20 ., . .1 64 9 110 2 3 68 10
and thereafter the minimum wage.
PROPORTION {by any employer). PrOPORTION (by any employer).
One apprentice to every three or fraction of three workers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 98s. 8d. per week of 44 hours. moulded into slab form and having an earth base—
One improver to every three workers receiving not less
than 130s. per week of 44 hours.
(ii} Any other class of work—
One improver to every six workers receiving not less
than 130s. per week of 44 hours.

No person under the age of 18 ycars shall be employed on a single bench in the manufacturc of plain fibrous plaster sheeting
unless in association with a person over 18 years of age.

No person under the age of eighteen years shall be employed operating s hemp teasing machine in a fibrous plaster nnl]

No person under the age of eighteen years shall be employed with only one adult worker in the process of lifting or fixing
penelling or sheeting having an arca of 4 square yards or more.

*(a) Except those covered by the dpprenticeship Act 1928.

(b) The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for or making
or fixing acoustic tiles moulded into slab form and having an earth base.

No. 322.—13894/41.
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WAGES PER WEDK OF 44 HOURS.

OraxR EMPLOYEES. Adjustable | Holiday | nergency Total

Rate. Allowance. | Loading Weckly

{Non- Wage.

A, B. uadjustable). “

Persons engaged in architectural modelling or manufacturing architectural ornaments of s d. 8. d. s d. s d.
fibrous plaster, plaster or cement, or manufacturing fibrous plaster .. ..

Persons enguged fixing or stopping fibrous plaster on walls or ceilings of buildings 120 8 3 ¢ 6 0 (130 0

Persons engaged in preparing material for or making or fixing acoustic tiles moulded into
slab form and having an earth base
All others .. .. .. .. .. .. .. .. | 93 0

(32
o
29
<
@
o
»w

Extra Rares.—(a) Foremen, i.e., employees in charge of work and who issue instructions to four or more men under them
shall be paid as above with 6s. per week additional.

(1) Demolishing old ceilings, or .. .- .. .. shall, whilst employed at cither class of work
(b) Employees | (ii) Erecting new ceilings on sites of old ceilings that have been have 3d. per square yard distributed
demolished, or partly demolished or that collapse .. equally between them, in addition to

the ordinary rates.
(iii) Kmployees demolishing or partly demolishing old walls shall have 1d. per square yard distributed equally
between them in addition to the ordinary rates.

(3) Pro RaTa PAvMENT.—Any person who works less than 44 hours in any week shall be paid not less than the ordinary wages
rate calcalated pro rata according to the number of hours worked.

(4) ALrowances.—The following allowances shall be paid to persons employed outside the employer's usual place of business in
connexion with the fixing of fibrous plaster or acoustic tiles :—
(a) For work donc at a distance of over 30 miles from the “ Centre’ or for work done at such distance as prevents the
employeo from returning to his home the same night—
(i) Bs. 6d. per day extra, with a maximum of 35s. 9d. per week.
(ii) all fares necessarily incurred in travelling by the most economical means of trariport by train or other public
conveyance,
(b) For any other work—
(i) An amount oqual to the fare, by the most economical means of travel, from and to the * centre " to and from
the place of employment.

(ii) Where an employee goes direct from his home to a job which is situated more than 12 miles from the * centre *
he shall be paid in respect of time lost in travelling, a daily sum, viz, :—
Apfxentlca Other
and linprovers. Employees.
Where the distance exceeds 12 miles but does not exceed 24 miles .o 1s. 1s.
Where the distance excecds 24 miles but does not exceed 30 miles  * . 1s. 4d. 28,

‘“ Centre ” shall mean the Flinders-street Railway Station if the em.ployer's usual place of business is
within & radius of 10 miles therefrom, and shall, in all other cases, mean the employer’s usual place of business.
The fare shall be deomed to have been necessarily incurred even if the employee uses a bicycle or other means of locomotion, or
walks instead of using a public conveyance.

(6) TiME oF BEGINNING AND ENDING WoORE.—The time of beginning and ending work shall be—

‘Time of Begluning, Tiwe of Euding.
8 am. .. .. .. .. .. 12 noon on Saturday.
8 am. .. . . .. 5 p.m. on the other working days of the week.

(6) OvERTIME.~That the following rate shall be paid for all work done—
{a) Outside the hours fixed in Clause (5) .. .
(b) Within the hours fixed in Clause (5) in excess of 44 »>Time and o half for the first two hours and thereaiter doubls
in any week .. .- . . . time,

(7) SpEctaL RATES.— .
(a) An allowance, as per Clause 28, shall be made in addition to the wages set out in Clause 2, as compensation for time lost
on prescribed holidays. Such an allowance to be paid proportionately to the number of hours worked per week.
() For all work done on Sundays and prescribed holidays employees shall be paid at the rate of double time.
The following are the prescribed holidays, viz.:—New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day,
Labour Day, Christmas Day, and Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays double time shall only be payable for work done on the day so substituted.

(8) ANNUAL LEAVE.—An employee who has worked for the same employer for twelve consecutive calendar months, less the annual
leave, shall be permitted to absent himself on all working days between the doys observed as Boxing Day and New Year's Day
in each year and shall be paid for same at ruling wage rates in advancc. Any employee who has been employed for a period
which is less than twelve calendar months shall be paid an amount equivalent to one-sixth of the amount of wage paid on account
of the annual leave for overy period of two calendar months employed by the same employer relating to the qualifying year
and shall be paid either at the termination of his employment or on the last pay day preceding Christmas Day. Service prior to
14th November, 1941, to be disregarded. -

(9) PayMENT of WaGES.—(a) Except in the case of persons employed outside a radius of 20 miles from the Flinders-street
Railway Station, all payments of wages shall be mado not later than five minutes after.the time of ceasing work on Thursday. In the
event of payment being made moro than five minutes later than the time fixed above, the employee shall be paid all reasonable
travelling expenses incurred and shall also receive payment at the prescribed rate for the time lost as a result of such delay in payment.

: (b) Any omployce whose service ends before pay time shall be paid at or before tho timo of its ending or by post or otherwise
within 24 hours thoroafter, provided that an omployce who is ontitled to a half-hour at ordinary rates in accordance with
Clause (14) shall bo paid at the commencecment of such half hour. If wages are not paid in accordance with this provision
an employee shall bo paid as for ordinary working hours at the ordinary rate fixed in this Determination from the expiration
of the said 24 hours until the wages are paid to the employeo or his order or posted to his last known address.

(10) PaymeNT WHEN RIQUESTEP TO ATTEND FOR ENGAGEMENT.—Any employee who has presented himself for work, as requested
by the employer or his responsible representative, shall—
(a) If not engaged, be émid a sum equal to the rate for two hours’ work in addition to any expense necessarily inourred in
travelling to and from the job; or,
if engaged, be deemed to have commenced work at the hour he presents himself for engagement.

(11) TraxsrorT AT NianT.—Any employee who completes his work during the night after trams and other public conveyances
have ceased to run shall, unless provided with meana of transport by the employer, be reimbursed for any expense necessarily inc
in reaching his home.

(12) MEAL MoNEY.—Any employee who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required to work such overtime shall, unless provided with a reasonable meal by the
employer, be paid an.allowance of Two shillings.
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X (13) Hor WareR 1N Facrories.—During the months of May to September, inclusive, provision shall be made by employers
in every factory for the provision and maintenance of an adeguate supply of hot water in some central position for the benefit of
employses engaged in hand mixing plaster in cold water.

(14) Grivpine axp CLEaNiNg TooLs.—When an employeo is discharged he shall be allowed a half hour at ordinary rates
for the purpose of grinding, cleaning and transporting his tools. This clause shall only apply to employees whose tools are in
good order when commencing work for any employer.

(15) TermwvaTioN oF EmrLoyment.—Except where the conduct of an employee justifies instant dismissal, one hour’s notice of
termination of employment shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lien thereof.

(16) DrEssine axD Dvmve Room.—A room for employees to use as a dressing and dining room shall be provided at all
fibrous plaster mills.

(17) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically increased or decreased by the same amount, and ab the same time as such basic wage.
Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to a 3d., 6d., 9d. or a ls., any fraction of 3d. to be taken to the next higher 3d.

The basic wage shown hereunder shall be adjusted as prescribed in clause (18).
Basic Wage.

Place. Basic Wage. Index! E:‘!—,“mpebf Set

£ s d
Within the area to which this Determination applies . e .. . 4 20 Melbourne

(18) ApsusTMEST oF Basic WaeE.—{a) For work done before the beginning of the first pay period to commence in
February, 1942, the amount of the basic wage prescribed in clause (17) shall be paid.

i {b) For work done during each future successive period beginning with the first pay period to commence in a February,
& May, an August, or a November, the amount of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items ™ retail price index numbers.

For the purposcs of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and mot proved to be wrongly
80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made i8 to be ascertained. .

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

{4) The basic wage shall be of that assigned amount during such successive peried.

Table.
Index Number Divisions, Basic Wage, Index Number Divisions. Baglc Wage.

£ s d. £ s d
735-746 3 00 883895 o 312 0
747-759 310 896-907 . 313 0
760-771 3.2 0 908-919 . 314 0
772-783 3 3 0 920-932 .e 3156 0
784-796 .. .. . 3 40 933-944 .. 316 0
797-808 . ot .. 350 945-956 . . . 317 ¢
809-820 .. .. . 3 6 0 957-969 . . 318 0
821-833 N .. .. 3 70 970-981 .. 319 0
834-845 .. .. .. . 3 80 982-993 .. .. .. 4 00
846-858 . . .. . 39 0 994-1006 .- . .. .. 4 1 0
859-870 .. .. .- .. 310 0 1007-1018 . . . .. 4 2 0
871-882 .- .. o . 311 ¢ 1019-1030 . “ . . 4 3 0

¥. MoGREGOR, Secretuary.

R. H. BEERS, P.M,, Chairman.
Melbourne, 30th October, 1041.

By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

Notes.—(a) This Detormination applies to the whole of the State of Victoria.
{6) Work on}?unday, except in certain presoribed circumstances, is prohibited by the Faclories and Shops (Sundays) Act
1832, No. 4102,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 12th Februm"y, 1935, has had
the power “to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed

in the process, trade, or business of—
(i) knitting or crocheting fabrie, or any article of human wear ;
{1i) mending or repairing any knitted or crochoted fabric, or any knitted or crocheted article of human wear ;
{iii} spinning or preparing silk yarn,” .
has made the following Determination, namely :—
(1) That, on and after 26th November, 1941, the lass previous Determination of this Board shall be revoked and replaced by this

Determination.
(2) . Wages Pra WeEE or 44 Houms. (Day SmirFr.)

JUNIORS,
Hoasiery and all other Sections (except outer and under garments).

MALES, FeMaLEs,

Commencing Age. Commencing Age,
Experience. Experience. -
dsyear| 16 17 18 1 20 5yearnt | 1o 17 18 19 20
s, d.|es d| & d|a d|s das d 8. d| e d| e d.|a dias d|es 4.
lst six months | 20 023 6|26 6|32 037 6|44 O | Istsixmonths | 19 0|19 620 6122 626 628 0O
2nd ”» 22 6|25 6!29 6|35 641 6|70 0| 2nd " 19 6|21 0722 6¢25 0(20 0130 6
3rd ” 24 027 0)33 0[38 6|46 0 . 3rd » 22 023 627 0{20 6131 0 ..
4th ” 26 6{30 636 6|44 0|70 8 .o 4th » 23 6127 0{29 031 0|42 0O ..
5th - 290 034 6|39 0|48 6 . .. | &th » 27 0029 0131 034-0 . ..
6th » 33 038 0§46 072 6 .. . 6th » 29 031 033 043 6 ..
7th . 36 644 0755 0 . .. 7th » 31 0133 0|36 6 .. . .
8th . 42 6151 0|74 8 .. .o . 8th . 33 036 0|46 6 .. ve .
9ih v 48 0|59 6 . .. .. .. | oth " 35 0|40 0f .. . .. .
10th " 66 6|77 6 .. . - .. (l0oth v 37 0f47 ol .. .. .. .
11th » 84 6 .. .e . e . |11th ” 42 0 .. .. .. .. .
12th " 73 0 . . . .. [12th ,. 44 6 .. . . . .
7th year .. |81 O . . . . .. 7th year .. 147 0 . . e . .
1

No. 323.—14216/41.
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Quier and Under Garment Section.

MavLgs, . FEMALES.
Commencing Age. Comineactng Age.
Expertenoce. Experionce,

gsyean| s 1 | 18 1 20 5yean i 16 17 18 10 20

o. d.| s d |8 d.|s d |8 d| e d o d.l s d.| e die dfe d|s d

st six months | 21 O |24 6 ;27 633 0{38 6|45 O | Ist sixmonths [ 20 0 [20 6|21 623 6|27 6|28 O

2nd . 23 626 6,30 6,36 6(42 6|71 0| 2nd ” 20 6122 0123 6{26 0|30 040 6
3rd " 25 0|28 034 0[39 6|47 0 . 3rd " 23 0|24 G|28 030 632 0 ..
4th ” 27 6|81 637 6456 0|71 & .. 4th ”» 24 6128 030 032 0743 0 .e
5th » 30 035 640 0|49 6 . . 5th ” 28 0:30 032 036 0O .o .
6th ” 34 0|39 0:47 073 6 . . 6th ”» 30 0§32 0,34 0,44 6 . .
7th " 37 645 0|66 0 . . . | Tth ”» 32 0]3 0,37 6 . . .
8th o 43 6152 0|7 6 . . .o 8th ”» 34 0(37 047 G o o .
9th y 49 0160 6] .. . . .. | sth . 36 041 0| .. .. . .
10th " 57 6178 6 .e . . .. |10th ” 38 048 0 . . .. ..

11th - 65 6 .. . . . .. |11tk v 43 0 .. .. .. ..

12th v 74 00 .. . .. . . [12th " 45 6 . .. .. . .
7th year ... (82 0 . ve . .. o |Tthyear .. |48 0 . - . . -

Note.—-Where the experience of a junior iz gained over broken periods, the rate of wages payable ghall be the rate fixed on
experience, or that fixed for his new commencing age, whichever is the higher. The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age.

ProroBTION (within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate.

In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into account separately.

Provided that, in the full fashjoned department of the knitting section, the proportion of females shall be one junior female to each
fomale receiving the sdnlt wage, and the proportion of males shall be two junior males {o each three males receiving the adult wage.

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, employees
in the silk throwing division shall not be counted, and the count for the remainder of the full-fashioned department shall be taken
over all the shifts.

The Board has prescribed a form of apprenticeship indenture.

OTHER EMPLOYERS.

Wages por Woeek of 44 Houra (Day Shift).

Hosiery and ]
all other sec- | 4o 009

- lions except iunder zarment
guuor ond - "Ll
Adult Males. s d. s d
Mechanics on full-fashioned machines . . . . . - - . 14 0 .
Mechanics on all other machines .. . . .o . . . . 108 0 110 0
Operators of single unit full-fashioned machines .. . . . - . | 114 0 .
Operators of other full-fashioned machines (leggers snd footers)—
First year's experience - . - .. . . . . 108 0 -
Thereafter .. . - . . .. .. . . 114 0 .
Plierers . . . .. . . .. . .. . . 108 O 110 ©
Welt turners . . . .. . . . . . . 9 0 101 0
Board and pross hnndﬂ . .. . .. . . ‘e “e . . 98 0 100 0
Eleotrio machine cutters .. . . .. o . . . 103 0 105 0
Hand cutters .. - .. .. . . .. . . . 100 6 102 6
Warpers . . .. . e .. - - 98 0 100 0
Bu.nd knitters on ‘flat ma.ohima . .. . . .. . . .- 100 6 102 6
lar machine kni . . . . . . ve 98 0 100 0
Mx.llmen, acourers, bIeachers. or ahnnkers . .. .. .. .. .. .. . 97 0 99 0
Leading hand employed on dye machines or vats . . .. .. .- . . 101 0 103 0
All other dye-house employees operating or Attondmg machines . . .. . . 9 0 98 0
All other machine operators or attendants .. ' . s . . . . 96 0 98 0
Warehousemen, oilers, or cleaners .. - e . .. . .. . . 96 0 98 0
Persons not otherwise provided for . . . . ve . .. . 90 0 2 0
Adult Females.
Employees using Paramount or similar shapes . o .. - . . 65 9 57 9
Oporators of steam presses (except manual screw prua) . . . . . e 54 9 56 9
Electrio machine outters .. . . . . .. .. . . . 61 © 63 9
Hand outters . e . . . .. . . .. . 65 9 57 9
Hand knitters oa flat machines .. . . . e . .. . .. 56 9 58 9
Knitters on other machines e . .. . . . . . .. 64 9 56 9
Linkers . . . . RN 56 9 58 9
Seamers, welters, overlockem. flat lockers. or m’oerlooken . .. . .. 35 9 57 @9
All other machine operators or attendants (including wlndora and operawrs of all finishing machines not
otherwise mentioned) . . . . .. . . . 54 9 56 9
Ironers . .. . . ‘e . . . .o . . 51 9 56 9
Clockers . . . . . . 56 9 58 9
Examiners, folderu. grsders, purers. sortou. or pmallen . .. . N - 53 9 55 9
Menders on full-fashioned hose o . . . . . . .- 58 9 .
Other monders .. . . . . . . . . 54 9 56 9
Persons not otherwise pronded for . .- .e . . . . 48 9 50 9

(3) DEFINITIONS.~{a) A * lendmg hand” is an employee on a shift where under exght hands are employed, and who is
empowered by the management to supervise the work of the employees, but docs not make major mechanical adjustments.
b) “Union ” means the Victorian branch of the Australian Textile Workers’ Union.
{¢) “ Machine opcrator and/or attendant ” means an employee who in the course of his duty is called upon to operate a machine
and does not include an employee whose sole duty is carrying material to and from a machine.
(d) ** Continuous pracess *’ means the working of three shifts per day from Monday to Saturaay inctusive.
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(4) WeegrLy Hours.—That the number of hours to constitute an ordinary week's work shall be 44.

(5} Smrrrs.—Shifts as hereunder set forth may be worked in the industry :—
(a) A day shift shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive, and between
the hours of 7 a.m. and 12 noon on Saturday.
(6) A night shift shall be a shift worked between the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.
(c) Any shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided that any
shifts commeneing after 5 p.m. shall be paid at night shift rates throughout. ’
(d) By mutnal arrangement between the employer and his employees and with the concurrence of the Union. the hours of
duty prescribed hercin for night shift workers may be worked in four shifts without payment of overtime.
Under any such arrangement, all hours of duty boyond ten hours, even if they come within the starting and
finishing times of a shift, shall be paid for at overtime rates.
(¢) Subject to the emergency provisions hereafter appearing, females shall be prohibited from working between the hours
of 9 p.m. and 7 a.m. Provided that for the duration of the war the following provisions shall apply : —
Femalo employees and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 10 p.m., snbject to the following conditions :—
1. One shilling per shift extra shall be paid for each short shift.
2. An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
3. Time and a half shall be paid for all time worked after noon on Baturday.
4. No employee under the age of sixteen years shall be employed before 7 a.m.
5. (i) No short shift of females under theso emergency provisions shall be substituted for any existing afternoon
or night shift carried on by male labour.
(ii) Where two shifts of females are employed by virtue of these provisions, as well as a night shift of males, at
least one shift of females shall be dispensed with, if and when it is desired to work only two shifts.
8. Whero junior male employces of soventeen years of age are required to work on an afternoon or night shift,
they shall be paid the wage rate for a junior male of eighteen years.
(f) Except in the caso of employees employed under the provisions of sub-clause () of this clause. in addition to the rates
payable for day shift workers, night shift workers shall he paid at the rate of 6s. per week extra unless engaged in
a continuous process. If adult employeces in such continuous process work three alternating shifts, they shall be
paid 5 per cent. extra: if alternating afternoon and night shifts, 74 per cent. extra. Male junior emplovees shall
be paid ls. per shift extra on afternoon or night shifts, with a maximum of 5s. per week,
(9) By mutual agreement botween an employer and his employoes, and with the consent of the Union, a short shift may
be worked without payment of night shift rate provided in this clause.
(k) As far as practicable, employees shall work shifts in rotation.

(8) OvERTIME.~—{a) Overtime shall be paid for work performed before or after the usual starting and finishing time of each
shift, or after any employee has completed the ordinarv hours of duty at time and a half for the first three hours on any one day,
Monday to Saturday inclusive, and double time thereafter :

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, time
worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

{6) The usual sterting and/or finishing time in any factory or part thereof shall not be altered, except on ssven days' notice
to the union.

{¢) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid 1s. 6d. each. If the notice is given and
overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.

{d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might be entitled.

(¢) Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time and
a balf to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double time
thereafter :

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four hours.

(7) TerMs oF ENGAGEMENT.—{a) Engagement in the industry shall be on ap hourly basis, except that notice equivalent to
44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not
affect the right of the employer to stand down employees at any time when no work is offering or to dismiss any emplovee without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal
only), or to deduct payment for any day the employee cannot usefully be employed bocause of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(5) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages
and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages which may be deducted from
any wages due. .

(¢) Where the employer terminates the employment of an employee within two weeks prior to a day on which a huliday occurs,
and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee shall be paid for suck
holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a periog
of at {east two weeks prior to the termination of employment.

(d) Any day worker starting work shall be entitled to at least balf a day’s pay, and any pieceworker to half a day’s work.

(8) MraL Hours.——(a) A meal interval of not less than 456 minutes and not more than one hour shall be allowed each day,
provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes.

{6) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employee shall be
rompetled to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a
continucus process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers,

(¢) An employee engaged in the maintenance of plant, when breakdowns occur, shall work meal hours at the ordinary rates herein
prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union,

(9) PosTING OF DETERMINATION.—A copy of this Determination shall be posted by each employer in a prominent and accessible
place in his establishment.

(10) Norice Boarp.—The employer shall permit to be erected in & prominent position in his establishment a notice board
upon which representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management.

(11) PaymENT oF Waaes,—Wages shall be paid weekly not later than Friday: Provided that where a shift finishes on a
Saturday morning payment may be made on the Saturday.

Wages shall be paid during working hours, and any employee kept waiting for his or her wages, beyond the ordinary working
hours, shall be paid at overtime rates for such waiting time: Provided that the present practice as to payment to employees on
night shifts in each factcry or mill shall continue. '
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Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded to him
by post on tne day following.

Nut more than two days’ pay of each employee shall be kept in hand by an employer.

(12) CERTIFICATE oF SERVICE.—An employes, if he or she asks for it, shall be cutitled on termination of eervice to a certificate
of length of service with an employer and the nature of the work upon which he or she was employed.

(13) Bonus Payments.—In all establishments in which tasks are set and employees are paid for extra production the tasks shall
be so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. per week to
earn at least 15 per cent. above the rates prescribed for their cccupations and so as to permit juniors of average capacity in receipt
of wages between 17s. and 25s. per week to earn at least 20 per cent., and juniors of average capacity in receipt of wages less than
17s. per week at least 25 per cent. in addition to the rates prescribed for their occupations.

(14) TimE axp WaoEs Book.—(a¢) An employer shall keop a timo and wages book or record in Fnglish showing the name of
each employee. the age and/or experience of each employee paid as a junior under clauso (2) hereof, the occupation of each employee,
the hours worked each day or each week, and the wages and/or allowances paid each week.

(b} (i) When any junior employee is engaged the employer shall obtain and file in his records a cortificate or declaration as to
tho age and experience of such junior employee, which shall be open for inspection as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties for
breach of the Determination.

{¢) The time occapied by an employee in filling in time books or in the making of rocords shall bo treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspoction to a duly sccredited official of the Union during the usual
office hours at the ecmployer’s office or other convenient place provided that no inspection shall be demanded unless the secretary of
the Union or the branch secretary or organizer of any division suspects that a breach of this Determination is being or has been
committed : Provided also that only one demand for such inspection shall bo made in any one fortnight at the aame establishment.

(15) Horinays axn Sunpay Work.—(a) Subjoct to the limitations mentioned hereinaftor the following days shall be regarded
as public holidays under this Determination :—New Year's Day, Good Friday, Easter Saturday (in establishments working a six-day
week), Australia Day, Eastor Monday, Labour Day, King's Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other day
observed in lieu thereof, or observod by local custom and substituted for one of the days hereinbefore mentioned by consent of the
appropriate branch of the Union. Provided that, within the Mutropolitan District, Melbourno Cup Day shall be substituted for
King's Birthday.

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment, such
payment to be to the full extent of the ordinary daily wage.

(c} Picceworkers shall be paid for such holidays even though not worked at the ordinary rates payablo to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without rowsonable excuso, or without tho employer's consont, tho employee shall not bo ontitled to payment for such
holiday. .
(¢) When an employee is absent through illness or other reasonable causo from his or her employment for a period exceeding
fourteen days tho employoe shall not be entitled to payment for any holidays occurring during such period of absence :

Provided that whero an employer consonts to an employec having leave beyond the fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence.

(/) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances and then only with the
consent, of the Secretary for Labour.

(9) All work done by time workers on the holidays prescribed in sub-clause (a) heroof and all work done by time workers on
Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by pieceworkers shall
be paid for at tho ordinary rato payable to employess on time work doing the same class of work in addition to such piecowork
carnings. . .

(k) All employees engaged on repairs or rencwals of the employer's plant or machinery necossary for the resumption of work
the next following working day, or for maintaining the continuity of electric light and power (not including the installation of new
machinory) shall, if worked on holidays and Sundays be puid at the rate of time and a half.

(i) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday rates
provided they are not required to work on the night shift commencing on a holiday. ~ Where a holiday prescribed by this Determination
is observed on a Monday, shift workers may b given time off on the shift commencing on the Sunday night preceding a holiday, and
in such ovent shall be reguired to work on the usual night shift commencing on the holiday, without additional pay :

Provided that where an employes works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts.

(18) AxnuaL Horipavs.—(a) Except as hereinafter provided employers, in each year, shall give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December inclusive, and shall pay
full wages for ordinary working days inoluded in that poriod. Picce and bonus workers receiving such holiday shall be paid time
rates.

(8) Employees entitled to such holiday and required to work durix;? that period shall be given a week's holiday on full pa;
at some other time during the year, or if dismissed from employment before receiving such holiday, shall be paid an extrs week's
wages on dismissal. i

{c) ** Continuously employed " for the-purpose of this clause means employed (except as to breaks arising from slackening of
work) for the three months immediately preceding the 25th day of each December. Any employee dismissed during the two weeks
immediately preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday.

(17) Riont of ENTRY.—The secretary or branch secretary of the Union, or any person authorized by the Union, shall have
the right to enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or
non-working time.

1f any official 50 authorized makes himself objectionable during any such visit his right to visit may be determined by the
employer affected.

(18) Precework.—(a) The lowest piecework price payable to any outside worker for performing any of the undermentioned
work shall be as specified in the following schedule, viz.:—

Prico per Garment.

Description of Work.
Knitting or Crochett: F Wholly Making up.

Pullovers, or Sweaters, or Jumpers, power fabrio .
Cardigans or Jackets, power fabrio .. .. .
Pullovers, or Sweaters, or Jumpers, hand flat fabric .
Cardigans or Jackets, hand flat fabric ..

—_—-—0 0N
wwoo
[ER I LYY
DWW
Wwwwo s
CowoR

In the case of garments with a chest measurement not exceeding 32, the above prices may be reduced as follow : —

Knitting or Crocheting .. 4d. per garment reduction
Finishing .. . - 8d. ,, » ‘0
Wholly making up .. o ls.0d L, 4, ”»
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(b) Except as provided in the preceding sub-clause any employer may fix piecework prices for any process provided such prices
enable adult employees of average capacity to earn at least the minimum weekly rate prescribed for their respective classes with the
addition of 15 per cent. A schedule of such piecework prices shall be posted in the mill or factory and a copy thereof forwarded
to the secretary of the local branch of the Union.

(¢) Piecowork prices now paid may be readjusted by employers to meet new circumstances created by this Determination before
the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be altered
except by mutual agreement between the employer and pieceworkers concerned.

(d) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in full
for the actual time worked on piecework if the earnings are higher than the minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the same piecework prices.
(f) As far as practicable, different grades of work shall be equitably divided between pieceworkers.

(9) A piccoworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the first week,
7s. 6d. for the second week, and 5s. for the third week, but at the end of the third week shall not be called upon to continue
instructing a learner unless paid 5s. per week in addition to his piecework earnings. :

(k) Male piecoworkers called upon to perform work before the usual starting time or after the usual finishing time shall, for
the first three hours on any one day, Monday to Saturday inclusive, be paid 1s. per hour extra on the normal piecework price, and
female pieceworkers 7d. per hour on the normal piecework price, and for any overtime beyond three hours, 2s. per hour, and ls. 2d.
per hour respectively.

Youths under eighteen years of age and females who work overtime extending over three hours in any one day or ten hours
in any one week shall, for any overtime beyond three hours on any one day or ten hours in any one week, be paid at 2s. per hour
for males and 1s. 2d. per hour for fomales:

Provided that in mills or factories whoro 44 hours are worked in five days, Monday to Friday inclusive, the maximum daily
hours under this sub-clause, for Saturday, shall be four hours, before the overtime rates are increased beyond ls. and 7d. per hour
respectively.

(1) Pieceworkers on the employer's premises at the employer's request, ready and willing to work, shall for each pay period
roceive at least the time rate prescribed for their occupations.

(19) ADDITIONAL PaymENTS.—(a) An employee who is required to change from one shift to another without two days’ notice
of such change of shifts, shall be paid 3s. extrs as compensation for change.

(b) An employee who is employed as first aid man or woman, and who holds a first aid certificate, shall be paid 5s. per week
exura. . .

(20) MixeDp FuNcrTions.—An employee engaged for more than half of one day, or shift on duties carrying a higher rate than
his or her classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall
be paid the higher rate for the time so worked.

(21) Lixrrations.—(a) Where practicable, each machine shall be stopped when being cleaned, the cleaning to be done in his
or her working hours by the employee whose duty it is to do so.

(b) No female shall be required to lift or earry any article or goods weighing more than 30 lb. without one assistant for every
30 1b. weight.

(¢) No, female shall be reguired to use an iron weighing more than 8} Ib.

(d) No female shall be employed opcrating a manual screw press other than those now employed, and the rates now paid to
females for such work shall be continued.

{2) One operator receiving not less than an adult operator’s wage shall be employed on full-fashioned machines totalling
eighteen heads or more.

(22) OursipE WorkERS.—(a} No work of any deseription or class covered by this Determination shall be done or performed
outside the employer’s factory or workshop, except by a person who holds an outside worker's licence issued by the Seoretary for
Labour: Provided that no such outside worker shall employ any other person or persons whatsoever, save and except members of
such worker’s own family,

(b) An employer shall not have mare than one outside warker for every twenty inside workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-olause (a),
and is not employed in a workshop or factory.

(d) The outside worker shall not work during any part of the day inside & workshop or factory.
(¢) Every outside worker shall be paid the prescribed piecework prices or wages rates as the case may be.

(f) Every outside worker ahall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garmenta. :

{g) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such outside worker.

(k) Every employer who has work done elsewhere than in his factory or workshop shall complete, each calendar month, in
respect of each outside worker in his employ, a return in the form prescribed by Schedule *“ A” to this Determination. Such return
shall be lodgod with the Secrotary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall comyplete, each calendar month, in respect of the work done by him or her, a return in the form
preseribed by Schedule ““ B " to this Determination. Such return shall be lodged with the Secretary for Labour within seven days
after the end of the calendar month to which it refers. ) .

(s) Except as provided in this clause no employer shall require or order or cause to be performed or contract for the performanoe
of work of any class covered by or referred to in this Determination (including the work of preparing any material for manufacture
or materials 8o prepared)—

(1) In any place other than his usua] workshop or factory; and/or
(2) By any person or persons other than his employees usually employed at such workshop or factory.

() Nothing herein contained shall affect the right of the employer to ocontract, sub.contract, let, or sub-let to any person
employing not fewer than four persons (exclusive of membors of his or her own family) who conducts a workshop or factory, and is
affected by this Determination.

(23} LimrratioN oF EMpLoYIR’S Lianiury.—Where an employer has made a payment to an employee, which payment purports
to be a payment of the wages payable under this Determination to the employee for any period such employee shal 'not recover from
his employer any further sums prescribed by this Determination in respect of any services rendered to such employer during such
period, unless within a period of nine calendar months after the last day of suoh period & demand in writing o wuch further sum
olaimed has been given to the employer by the employee, or some person on his behalf,
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(24) GENERAL.—(a) Hot Water—Employces shall be provided with hot water free of charge.

(8) Seats for Female Employees.—When requested by employees, and where practicable, suitable seats shall be provided for
female employees in positions handy to their work.

(¢} Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall bs
provided for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber hot water bag.

(d) Dining Room.—Proper dining room accommodation shall be provided by the employer when requested to do so by a
majority of his employees. .

(¢) First Aid Chest.—The employer shall provide & properly equipped first aid chest. Such chest shall comply, as to its
contents, with the roguirements of the Factories and Shops Acts.

(f) Clothing.—When requested by the employees concerned, the employer shall provide employees working in the wool scouring
dye house, wmilling and scouring, yarn dyeing and piece carboniziug (except piece drying) departments with suitable protective clothing,
stch as gloves and top boots or clogs, and (when working with acids) aprons, Employees shall take reasonable care of clothing so
provided.

(g) Tools of Trade.—All matorials and appliances required for the cleaning of machinery shall be supplied by the employer free
of charge. :

(h) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
omployees.

(§) Morning Tea.—Opportunitics for morning tea shall be afforded by the employer to female employees betwoen the hours
of 10 a.m. and 11 a.m,

. (4) Floor Coverings, &c.—Where practicable, wooden platforms shall be placed before machines, and no employee shall be
called upon to stand on a bare concrete, or brick, or stone floor when operating or attending to a machine.

(25) PERIODICAL ADJUsSTMENT OF WAGES.—The wages rates for adults set out in clause (2) ate based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of section 21 of the Factories and
Shops Act 1934, the Board determines that such wages rates shall be automatically increased or decrcased by the same amounts
and at the same time as such basic wage rate and minimum rate.

The basic wage rate and minimum rate shown hereunder shall be adjusted as proscribed in clause (26).

=
Needs Basic | S5 ‘ofal Basic | Minimum Wa,
Place. S ag-“ 53 Tane iusrc wnfm Adumit, g Index Number Set
(adjustable). 5 § Males. Females, Assigned.
£ s d |8 d| £ s d £ 4 d
Sydney
Melbourne
Within the area to which this Determination applies .. | 4 2 0 |5 0| 4 7 © 270 Adeclaide .. » Weighted
Perth .. average.
Hobart ..

(26) ApJUSTMENT OF BaSto WAGE FOR ADULT MALES AND MiNiMUM RaTE FOR Apurt FEMALES.—(z) Until the beginning of
the first pay period to commence in Fobruary, 1042, the amounts of the basic wage for males and the minimum rate for fomales
shall be as prescribed in clause (25).

(6) During each future period of or near a quarter beginning with the first pay period to commence in a February, a
May, an August, or a November, the amounts of the basic wage for males and minimum rate for females shall be adjusted by the
following method according to the position and fluctuations (if any) of the Commonwealth Statistician’s * All Ttems’” Retail Price
Index Numbers,

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers® or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

{1) The Index Number set to be applied to a place is that assigned thereto in clanse (25).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising
that Number are to bo ascertained.

(4) The basic wage for males and minimum rate for females shall be of those respective assigned amounts during such
successive period of or mear a quarter.

TABLE.
- = T

e vumer | st | 22 | rtmane st ot | e | Nesgrote | 32|y e |scntman e

Divisions. (adjustabley. é § Males, Females. Divisions, (adjustable). g E Males. Females.

£ s d s.d. | £ & d £ s d £ s d s.d | £ s d £ s d.

846858 . 39 0 314 0 2 00 957- 969 .. 318 0 4 3 0 2 5 0

859-870 .. 310 O 315 0 2 0 6 970- 981 .. 319 0 4 4 0 2 5 6

871-882 . 311 0 316 0 210 982- 993 .. 4 0 0 4 5 0 2 6 0

883-895 . 312 © 317 0 21 8 994-1006 .. 4 1 0 4 6 0 2 6 8

896-907 .. 313 0 5 0 318 0 2 20 1007-1018 4 2 0 5 0 4 70 270

908-919 .- 314 0 319 ¢ 2 2 6 1019-1030 4 3 0 4 8 0 2 7 6

920-932 ..| 318 0 4 0 0 2 30 1081-1043 4 4 0 4 9 0 2 8 0

933-944 .. 316 0 4 1 0 2 3 6 1044-1055 4 5 0 410 0 2 8 6

945-956 . 317 0 4 2 0 2 4 6 1056-1067 4 6 0 411 0 29 0

The Index Number Divisions in this table aro based upon the equating of the Index Number 1,000 with a basic wage of 8ls.
per week, and any extension of the tablo must be constituted similarly.

(¢) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the needs
basic wage for males and minimum wage for adult females, as the case may be, calculated to the nearest sixpence, any exact threepence
in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under the appropriate award
of tho Commonwealth Court of Conciliation and Arbjtration. .
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Return for the month of
Name of. employer.

4111

ScEEDULE ““ A "—Seo clause 22 (A).
EMPLOYER’S RETURN IN RESPECT OF OUTSIDE WORKER.

No. 323.—November 24. 1941

Address
T ¢ G ¢ Price.
- Ga’;lr):egt. Weight, M‘n‘(l: eng. Quantit
Knitting. Finishing. Total.
Dozen. £ o d. £ s d £ o d
Knitted Fabrics .
Garments . .
Hose .. . e
Half Hose > .
Weight and description of raw material supplied
{ Name
By whom made
Address
Signature of employer.
Note.—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven daye after the end of each calendar month.
SonepULE * B "—See clause 22 (k).
OUTSIDE WORKER'S RETURN.
For month of
Name of outside worker.
Addrees.
" @ . Price.
— Giroaeat. Welght. Machine. Q
* Knitting., Flnishing. Total.
Dozen. £ o d £ s d £ & d
Knitted Fabrics
Garments . .
Hose .. .. .

Half Hose .

Weight and description of raw material supplied

For whom made .. {

Name

Address

ngmt.ure of outside worker.
Norm—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month,

Melbourne, 11th November, 1941,

By Authority + H. E. Daw, Government Printer, Melbourne.

G. GRANT, Chairman,
REX L. CECIL, Secretary.






