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Mﬂu &nd Sholn Aoti
DETEBMINATION ’OF' THE BISCUIT BOARD.

Notes :—(a) This Determination appl!es to the foﬂomng parts of Victoria, namely :-—Thé Metropolitan District aa defined in
the Factories and Shops Acts and the Order in Counoil thereunder, and such portions of the city of Sandringham aa are not included in
the said District’; the cities of Ballarat, Bendigo, Geelung, Geeloug West, a.nd Wa.mmmboo the towns.of Newtown and Chilwell ;
and the boroughs of Eaglehawk and. Sebasbopol .

(b). On the 21st June, 1913, the powers of the Blsoxut ‘Board were -extended to enabls it‘to * determine. the lowest prleus or
rates whioh may be paid to any person employed as storeman, paoker. or sorter in connexion with the-trade or business of makmg
biscuits.”

N accordance. with the provisions of the Faotories and Shops Aots, the Wages Board appomted to “determu:e ths Joweet prices
or rates which may be paid to dny person emplayed in making biscuits,” has made the following Detetmma.hon, namely :—

(1) That on-the 28th November, 1941, -the last tprevious Determination ofithis Board shail be, revoked and replneed b) this
Determination.

@

Apprentices or Improvers. ‘ Other Employoces.

Waozs pER WeEK orF 44 HouUns. ‘Wacs
- Per week of
.. 44 hours.
A 'Mal:! Al«‘ezméu e d
or ’f{.’.’;?ov%?,_ or ‘I’Ef;?ov‘:?; Bakers (mcludmg Wa.fer Bakers and Branet.t.e Bakem) 103 ¢
. . ) Brakesman .. . 09 6
i o . Machine Attendant .. - . 97 0
. ST -osdo s..d. . Men carrying and stacking “flour 106 0.
Under 18 years'of age .. .. 25 3- 246 Mixers- (including Wafer Mixers and Sugar Cream
16 yoars of age .. o . 31 3 24 6 " Mixers) o 103 0
17 »” o . .. 43 3 27 9 Oven firemen 108 ¢
18 » - .- o f 49 6 | 336 . Adult males operatmg “ Enroba chocolu.w dipping
1 . . - | B8 6 366 machine .. o R
0. s - e e o Lee | 6500 40 0 Despatch ‘hands = ... . Ll 880
Apprentices or lmprovem engused All other males .. . . . 8370
attending gas ovens during the baking All other females . ‘e .. 48 ¢
of wafers and branettes shall be paid 5s.
per week in addition to-above ‘rates..

PROPORTION (IN ANY PLAUB).
Apprentices.
MALES.
One male apprentice to every three or fraction of three mals

workers receiving notless than 93s. per week of 44 hours.

FEMALES.

Ope female apprentice to every three or fraction of three
female workers receiving not less than 48s. Gd. per week of 44
hours.

Improvers.

MALES.
Two mals improvers to every male worker receiving not less
thm93u.perwoeko!44houn.

FEMALES.
Four female improvers to every female worker receiving not
less than 48a, 6d. per week of 44 hours.
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(3) Taums or Exeiamuast.—Employess who work less than 44 hours in any week may be paid pro rata acoording to the
number of hours wo .

(4) OVERTIME.—
(a) Places in which the week’s work is performed in 5§ d&hil»
Time worked in exoess of 8 hours on any one day, Monday to Kriday (inclusive) .. Time and & helf.
Time worked in oxcess of 4 hours on Saturday .. . .. . .. Time and a haslf.

(5) Places in which the week’s work is performed in 5 days—
Time worked in excess of 8 hours 48 minutes on any one day, Monday to Friday {inclusive) Time and a half.
(¢) Any time worked in excess of 44 hours in any week .. . .. .. .. Time and a half.
(5) Tea Moxey.—An allowance of ls. 8d. for tea money shall be paid to all employees when work extends for more than two
hours beyond the usual time of ending work.
(8) ALLowaNogs.—Employees who are required to wear, when at work, overalls, the laundering of whioh is not paid for by the
employer, shall be paid the following allowance in addition to their ordinary weekly wage :—

Males aged 19 years and over . .. .. .. 23, per week extra.
Males under 19 years .. .. .. . .. 1s. 6d. per week extra.
All females .. .. .. 2s. per week extra.

(7) Tiur Book or OtHErR REcORD.—The correct times of beginning and ending work shall be recorded daily in & booi, time
oard, or by mechanical means to be furnished by the employer; such record to be open for inspection by the permanent Seoretary-
Treasurer of the Victorian Branch of the Biscuit Makers' Union of Australia.

(8) MmaL Tive.—A meal period of not less than 30 minates and not more than one hour shall be allowed after a period of five
hours’ continuous work. Such meal period shall not be caloulated as time worked.

(9) Prox1c Dav.—The second Monday in March, 1942, shall be a holiday for Union Pionio Day.

(10) NigeT WORE—
(i) All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall receive the rate of 2s. per night
additional to the usual wage rate. 3
{ii) No female of any age shall be employed between the_hours of 9 p.m. and 6.30 a.m.

(11) Srirr Work.—Each employee engaged on shift work shall have a break of 10 hours between shifts.
(12) Sunpay Work.—For all work done on Sunday, double time shall be paid with & minimum of 10s.

(13) PaymenT For HoLinavs.—Employees shall be granted the following holidays without deduction of pay:—New Year's
Day, Australia Day (26th January), Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day; or any other day substituted for the above days by Aot of Parliament or Proolamation.

Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day (26th January), Good Friday,
Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Cay, Christmas Day, and Boxing Day, but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted.

(14) AxyvuaL Leave.—Employers shall in each year commencing with the year 1939 give their employees continuously employed
asdefined, a holiday from and after the day observed as Boxing Day to the 31st December inclusive and shall pay wages for ordinary
working days included in that period. Pieceworkers receiving such holidays shall be paid timework rates.

Employees entitled to such holiday and required to work during that period shall be given a week’s holiday on full pay at
.om;is ot!}el;time during the year or if dismissed from employment before receiving such holiday shall be paid an extra week’s wages
on dismiss:

“ Continuously employed " for the purpose of this clause means employed (breaks arising from slackening of work being reckoned
as being employed) for the six months immediately preceding the 23th day of each Decomber. Any employce dismissed during the
three weeks immedintely preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday.

{16) Biox Pay—

(i) Any adalt employes not attending for duty shall loss his or her pay for the aotual time lost unless he or she produces or
forwards within 24 hours of the com t of such ab: ovidence satisfactory to the employer that his or
her non-attendance was due to accident arising in tho course of his or her employment or to personal ill-health, but
such employee shall not be entitled to payment for non-attendance on the ground of such accident or personal ill-health
for more than four days in each year, For the purposes of this clause * year " shall mean & period of twelve monthas
commencing on 27th day of May in each year,

(li) Any adult employee on piecework not attending for duty on the ground of personal ill-health, shall be paid at the corres-
ponding timeworker's wage for the period of ill-health in all respects as if, during such period, he or she had been a
waek!li‘gmeworker employed on such days and durin,% such hours as are usually worked by timeworkers upon an
day shift, and he or she shall comply with and be subject to the conditions for timeworkers prescribed in paragrap

(i) of this clause.

(16) Preoeworr.—The Board determines, under the provisions of Seotion 150 of the Factories and Shops Act 1928, that any
employer may fix and pay piecework prices to any person or persons or olasses of persons employed at any work for which the Board
has fixed the minimum wage, provided that any such emplzﬁer shall base such piecework prices on the earnings of an average worker
working under like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages that
are fizxed by the Board for such work.

(17) AvrroRrizep Prrson May EnTER Facrory.—The permanent Scoretary-Treasurer of the Bisouit Makers’ Union of
Australia, Victorian Branoh, ahall have the right to enter and inspeot, during working hours, any part of a biscuit factory or workshop
in which any work is being carried on. The Secretary-Treasurer of the Biscuit Makers’' Union shall have the right to interview employoes
in regard to conditions of employment. .

H. J. RICHARDSON, J.P., Chairman.

E. G. WILLIAMS, Secretary.
Melbourne, 12th November, 1841. .

By Authority : H. E. Daw, Government Printer, Melbourne,
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DETERMINATION

Factories and Shops Acts.

OF

THE CYCLE TRADE BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(b) RE AprrENTICES OR IMPROVERS.—On the 5th March, 1930, the trade of motor cycle mechanic was proclaimed an Apprenticeship
T'rade under the Apprenticeship Act 1927, and, so far as the Meiropolitun [istrict is concerned, the provisions of that dct und the Regulutions

thereunder determine the conditions of employment of appr

trade after 20th November, 1929,

indentured after 5th March, 1930, and of improvers permiited o enter the

These provisions, however, do not affect indentures of apprenticeship entered snio before 5th March, 1930, or improvers employed

" prior to 20th November, 1929,

Particulars of such Regulations may be obtained on application Lo the Secretary, Apprenticeship Commission, Gisborne-street,

Melbourne. Price, 3d.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 15th November, 1837, has had the
power ‘“to determine the lowest prices or rates which may be paid to any person or persons or classes of persona whercsoever
emplayed in any process, trade, or business connected with or incidental to—

(a) the making or repairing of bicycles, tricycles, or motor cycles, or
(b} the making or repairing of any part or parts {othor than tyres or engines) of a bicycle, tricycle, or motor cycle,
but not ineluding any process, trade or business subject to the Determination of any Wages Board herctofore appointed, has made
the following Determination, nameoly :—

(1) That on the 27th
Determination.

2)

November, 1941, the tast previous Determination of this Board shall be revoked and replaced by this

(u) *Apprentices.

(b} *lmprovers.

{¢) Othor Etnployocs.

\ Woekl Weekly
Wi, waga! o,
s d. s d, 4. d.
18t year .o . 20 0| st year 19 3 | Foremen, wherc over five adults are employed .. 127 ¢
2nd ,, . .. 26 3| 2nd ,, e .. 24 3} Foremen, where five adulte or fower are employed 125 3
3d ,, .. .. 39 6| 3rd ,, .. 38 U | Lathe hands .. .. .. .. 124 0
4th .. .. 87 9| 4th - .. 85 6 | Builders and repairers of motor cycle frames and
5th .. . 7 6| 5th . .. 73 6 frames other than cycle frames .. .. 114 3
Builders or repairers or brazors of cycle frames .. 112 ¢
And thereafter, until attaining the And thereafter four-fifths of the | Other repairers of motor cycles (except lathe
age of 21 years, four-fifths of the | journcyman’s rate. hauds) .. .. .. cel w114 03
journeyman’s rate. Provided that any improver who | Other repairers (cxcept lathe hands) .. nz v
commences | at the trade after | Assemblers of motor cycles .. .. PR (]
attaining the age of 17 years shall | Other assemblers . B .. .. 106 6
PrororTION (IN ANY PLACE). be paid 20 per cent. in addition to | Filers on motor and other cycles .. 106 6
- the above rates. Wheel-builders on motor and other oycles 106 ¢
One apprentice to overy three or Foremen in rim-making . . 116 6
fraction of three persons receiving All others employed in rim-ms.kin%) .. .. 106 6
not less than 102s. per week. PROPORTION (IN ANY PLACE). Persons cleaning off joints by sand-blasting or by
shot-blasting .o .- . .. 106 6
Ono improver to one person | Handle-bar benders—
receiving not less than 102s. per By the mandrel method .. . ..o 102 0
week, two improvers to two or By any othor method .. .. .. 106 8
three such persons, thereafter two | Persons not provided for otherwise .. 9% 0
additional improvers to every three
additional such persons.
* Except those covered Ly the Apprenticeshlp Act.
(3) OrpiNarY WEEK’S WoRK.—The number of hours which shall constitute an ordinary week’s work shall be 44. Provided

that, in any place where the principal work carried on is incidental to and directly connected with the omployer's rotail business,
not more than two persons may be employed for a maximum of 46 hours per weck without payment of overtime rates.
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(4) Snrers.—

(@) Day Shift.—The hours of duty shall not exceed 8% hours per day for five days, and 4§ hours on the day on which the
statutory weekly half-holiday is observed locally, and shall be worked between the hours of 7 a.m. and 1 p.m. on the
day upon which the statutory weekly half-holiday is observed Incally, and between 7 a.m. and 6 p.m. on the ather
working days of the weck.

(b} Afterncon, Night, or Other Shift.—i. Hours.—The hows of duty on any shift other than a day shift shall be arranged
mutually between the employer and the majority of the employces providing that 9 hours shall be the maximum
duration of such a shift.

ii. Wages.—The following percentages shall be added to the rates fixed for the day shift :—
During the first month’s employment on such shift .. . . o - «« 10 per cont.

Thereafter e ) . - . v .. 7% per cent,

A statement, setting out the ondinary daily working hours, shall be displayed conspicuously in the workshop.

(5) Cris Time.—Where three shifts are worked, shift workers shall be allowed, after four hours’ work, a crib time of twenty
minutes without deduetion of pay thercfor.

(6) OVERTIME.—
{a) For all work done (i) outside the ordinary working hours on any day or shift, or (ii) within the ordinary working hours
on any day or shift but in excess of the number of hours fixed in clause (3), the rato of wages shall bo time and
a half for the first four hours and double timo thereafter, such double time to continue to be paid until an
employee has heen relieved from work for at least eight hours.

(b) Except as provided in the preceding sub-clause, in computing overtime each day's work shall stand alone.

(v} Any employee working overtime for a longer period than two hours shall be allowed twenty minutes’ orib timo (without
deduction of pay) after tho completion of his ordinary shift and after each additional four hours of work, unless a
mutual agreement has beon made for the taking of a longer poriod of rest without pay.

(7) Five-pays' WeEk.—Notwithstanding anything contained in clause (4) tho ordinary week’s work may be comploted in fivo
days, provided that the employer and the majority of his employees concerned mutually agroe in writing. '

(8) ConTrACT oy EMrLOYMENT.-~(¢) With the exceptions hercinafter stated, employment may be by the week or by the hour.
f, by the weok, it shall be terminablo on either sido by one week’s notice given on any day or (if the Jemployer terminate it without
such notice), by payment of one week’s wages.

A contract for weekly omployment may bo terminated by any employor. without linbility to pay for more than time actuaily
worked, for misconduct, or for absence from work without reasonable excuse.

If an employee engaged by the woek absents himself from duty, except on the public holidays prescribed in clause (9), or for
days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggrogating
four days’ sickness in cach year), a sum proportionate to his time of absence may be deducted from his pay, i.c., one sixth of the
weekly wage for each day of absence, including Saturday in eatablishments working six days and one-fifth in establishments working
fivo days per weok. Provided that if an employee is absent with loave on a Saturday, only time actually lost shall be deducted.

If it is dosired to work a week of shorter hours in slack times, instead of standing the employees off in turn, the employer may
make an arrangement to work his employees for shortened hours, but such arrangemont shall be made only whore, on tho vote of the
employeos being taken, a majority of the whole of the employees voto in favour of such arrangement.

Whero such an arrangement is made, the employees shall be informed ou the diy onding cach week of tho shortened hours tu be
worked in the following weck and the employer shall pay each employeo for tho actuat hours worked on sach day on tho basis of his or
her weekly wago.

{b) If the contract of employment is for hourly hiring, the total amount of the ratos proscribed in clause 2 (c) horeof shall be
increased by 5s. per week (with a proportionate amount added to the wages of apprentices and improvers), but such amount shall not
be taken into account in computing overtime, Sunday, and holiday rates.

() An employee starting work on hourly hiring shall be entitled to a minimuin of four consecutive hours’ work or to four hours’
pay.

(d) Where the employer terminates the employment, within two weeks prior to a day on which a holiday occurs, of any person
employed by the week and such person is re-engaged within a period of two weeks after such holiday or holidays, such person shall be paid
for such holiday or holidays prescribed by this Determination, provided that such person has been employed by the employer for a
period of at least two weeka prior to the terminntion of employment.

(9) SpeciaL RATE FOR SuxDAYS AND PuBLio Horipays.—Double time shall bo the rate for all work done on Sunday, New
Year’s Day. Australia Day (26th January), Good Friday, Easter Monday, Labour Day (21st April), Christmas Day, or Boxing Day,
but if any other day be by Act of Parliament or Proclumation substituted for any of the above-named holidays the special rate shall
be payable only for work done on the day so substituted.

(10) Work GIvEN QuT.—(a) For the purposes of this Determination, every person or body of persons who issues, gives out,
or authorizes or permits to be issued or given out any material whatsocver for the purposo of being wholly or partly propared or
manufactured by any process or processes subject to the jurisdiction of this Board, notwithstanding the fact that the person to whom
the material is issued or given out supplies additional material, shall be deemed to be the employcr of the person to whom such
material is issued or given out.

(6) Every employer within the meaning of this clause shall keep a record book, which shall contain a correot account writton in
ink as follows :—
(i) The name and full address of the person to whom material is issued or given out ;
(ii) The number of articles and description of work issued or given out;
(iii) The time spent in carrying out and the prico paid for such work ;
{iv) The record book shall be signed each week by each person to whom material is issued or given out, verifying the
accuracy of the amount of wages received.

{¢)} The record book mentioned in the preceding sub-clauso shall bo open for inspection at any time hy any authorized officer of
tho Department of Labour.

(11) SurpLY oF MILK.-—Any person engaged for tho greater part of his day’s work at cleaning off joints by any method other
than filing, shall be supplied free of charge by the employer with one pint of milk each day ho is so engaged.

{12) ANNUAL LEAVE.—(a) A period of soven consecutive days’ leave shall bo allowed annually to all employees after twelve

months’ continuous service (less the period of annual leave) in any one or moro of the occupations to which this Determination
applies.

() Annual leave shall be given at a timo fixed by the employer within a period not oxceeding six months from tho date
when the right to annual leave accrued, and after not less than one week’s notico to the employee provided that the giving of
annual leave may, with the consent of the Secrotary for Labour, be postponed for a period to be specified in casos where tho
exigencies of the war render it impracticable to give it within the said period of six months.

(¢} An employer may allow annual leave to an employeo before the vight theroto has acerued due, but where leavo is taken
in such a case, & further period of annual leave shall not commeneo to aceruo until after the expiration of the twelve months in
-rogpect of which annual leave had heen taken before it accrued.
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(d} If after six months” continuous service, an employce leaves his employment or his employment is terminated by the
employer through no fault of the employee, the employee shall be paid one-sixth of a week’s wage in respect 'of each completed
twofmonths of eontinuous service in respect of which leave has not been granted hereunder.

(¢) Each employee 'before going on leave shall be paid a week's wage. For the purpose of this sub-clanse and sub-clause (d)
hereof the week's wage shall be at the vate prescribed by clause (2) of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencoment of his leave or the termination of his employment, as
the case may be, and including in the case of employees whose employment is by the hour the loading prescribed by sub-clause
(b) of clause (8) of this Detormination. Payment in the case of employees employed on piece or bonus work or any other system
of payment by results shall be at time rates.

f) The annual leave provided for by this clause shall be allowed and shall be taken, and except as provided by sub-clause
(d) hereof,- payment shall not be made or accepted in lieu of annual leave.

(9) Notwithstanding anything herein provided an employer who gives to an employee leave of absence without loss of pay
throughout the interval of time—

(i} between the day observed under this Determination as the Christmas Day holiday and the day observed thereunder
as the New Year’s Day holiday; or

(ii) between the day immediately preceding the Good Friday holiday and the Monday next after the Easter Monday
holiday shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period
of twelve months’ service referred to in sub-clause (a) hereof. The provision of sub-clause (¢) hereof shall apply
to this sub-clause.

(k) Where leave has been granted to an employee pursuant to sub-clauses (¢) or (g) hereof before the right thereto has
accrued due, and the employee subsequently leaves or is discharged from the sorvice of the employor before completing the
twelve monthy’ continuous service in respect of which the leave was granted, the employer may, for cach two complete months
of the qualifying period of twelve months not served by the employes, deduct from whatever remuneration is payable upon the
termination of the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not
include any sume paid for any of the holidays prescribed by this Determination.

(i) In the case of employces in the employment of an employer on the 20th day of December, 1840, service before the
dnte of this Determination shall be taken into consideration for the purpose of calculating annual leave, and persons in
employment on the 20th day of December, 1939, shall, for the purposes of this clause, bo deemod to have commenced their
service on that date.

(§) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer, if such interruption or determination has
n made meroly with the intention of avoiding obligations hereunder in respect of leave of absence; .
(ilffany absence from work on account of sickness or accident or military service, and in calculating the period of
tweolve months’ continuous service, absence on account of sickness or accident to tho extent of fourteen days
in any twelve months shall be deemed to be part of the period of continuous sorvice;
(iii) any termination of employment by the employee if such termination has been made merely with the intention
of preventing the operation of sub-clause (g) hereof.

(k) Except as provided by sub-clause {g) hereof the annual leave prescribed by this clause shall be exclusive of any of
the holidays prescribed by this Determination, and if any such holiday falls within an employee’s poriod of annual leave, the
shall be added to that period one day for each such holiday falling as aforesaid. :

(1) For the purposes of this clause, a month shall bo reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and as ending at thc beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month, and if thore be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

(m) Where the employer is 'n successor or assignee or transmittoc of a business, if an employee was in the employment
of the employer’s predeccssor at the time when he became such successor or assignee or transmittce, tho employee in respect
of the period during which he was in the service of the predecessor shall, for the purpose of this clauss, be deemed to be in
the service of the employer. -

(13) MiSCELLANEOUS PROVISIONS :—

(a)} Tools.—The employer shall provide for each employee all necessary tools.

(b) Sanitation, &c.—The employer shall provide proper washing and sanitary convoniences. [n any workshop in which
employees, through a shop steward or committee, ask for tho provision of lockers, and an undertaking is given that the lockers
will be properly cared for, a locker shall be installed by the employer for each workman.

(¢} Protective Apparatus.—Suitable asbestos sheets and coloured glasses shall be provided by the employer for the protection
of clectric are and oxy-acetylene operators and their assistants, and suitable mica or other goggles for emory-wheel operators.
(14) DEFINITIONS.—
(2} * Afternoon Shift’’ shall mean any shift finishing after 6 p.m., but not later than midnight.
(b) * Night shift ™ shall moan any shift finishing later than midnight, but not later than 8 a.m.

R. J. EDWARDS, Chairman.

REX L. CECIL, Secretary.
Meibourne, 12th November, 1941,

By Authority: H. E. DAw, Government Printer, Melbourne.






