VICTORIA

GOVERNMENT GAZETTE._

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

WEDNESDAY, FEBRUARY 19.

No. 42] [1941

Factories and Shops Acts.

DETERMINATION OF THE BRICK TRADE BOARD.

NoTeE.—{a) This Determination applies to the whole of the State of Victoria.

(%) On 21st February, 191), the powers of the Brick Trado Board ware oxtended so that it might fix * the lowest prices or
rates which may be pmd to any person or persons or classes of persons employed in the process, trade, or business of sand, lime,
or cement brickmaking.”

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ** determine the lowest prices or
]_ rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
brickmaking (including clay-digging) " has made the following Determination, namely :—

(1) That on the 20th February, 1941, the last previous Determination of this Board shall be revoked and replaced by
this Determination.
2

Apprentices.* Improvers. Other Employses. Per Hour, w:ffi;’;u"g‘k
Waaes. WaGES. FirEsrIcES AND TEXTURE BRIOKS. s d. s d.
Per wesk Per weok
of 44 of 4 | Burners .. |2 3%, 101 0
hours. hours. | Grugher attendants who also haul 2 213/, 97 6
s d. s. d. | Crusher attendants who do not haul .. [ 2 110/, 95 0
1st year's experience <. 21 65| l4dyearaofage .. 30 &) Wet or Dry pan attendants who do not
2nd ,, ”» .. 2 118 , wo s 317 baul . 2 28/ 98 ©
3d ,, ,, .. 33 2118 , ” .+ 33 6 | Machine drivers, wnre cut attenda.nt
17, » 37 9 column man, or off bearcrs from wire
8 s .. 45 9 cut machine .o . |2 21/, 97 6
19 »” .. 80 3 | Hand monlders .. .. 12 48, 104 0
20 ., 4 .. 63 1|Drawerss .. . .. |2 3, 100 6
Settera . 2 44, 104 0
Provided that any im- | Facemen workmg m a ol&yhole 25 feet
PrororrION (in any factory or place).| prover employed as a loft- or less in depth where explosives are
worker, or at taking off not used . Lo [ 2 47y 165 0
One apprentice to every three or | from a single brick mmhme, All other facemen .. 2 B/, 107 0
fraction of three workers receiving | be paid not less than | Wheelers of green or burnt bricks o2 213, 97 6
not less than 91s, per week of 44 | 64s. 10d. per week of 44 | Clayhole men (employer to provide téols) | 2 47/, 105 0O
hours. hours. Pressers .. .. . |2 27 96 6
Loftmen .. . 223, 9% O
An indenture of apg::rgoesh.lp PaOPORTION (in any factory | Yardmen and Wastemen .. 2 18/, 95 0
proecribed by the wes or place). All others .. .. 2 0y, 91 0
approved on 6.9.1924. OraER BrIcks.
One improver to every | Burners .. .ol 2 3%, 101 0
eight or fraction of eight | Machine drivers or machine riggem - 2 3%y, 100 0
employoes receiving not | Wet or dry pan attendants who do not
less than 91s. per week of haul |2 2%, 98 0
44 hours. Crusher attendants who do not haml .. |2 27/e9 96 6
. Crusher and wet or dry pan attendante
who algo haul .. 2 3/, 102 ©
Drawers and Setters of fancy bricks
{other than thoee employed in Hoﬁman
kilng) .. 2 41, | 103 o
Other Drawers . . |2 417, 105 6
Other Setters . 2 47, 105 6
Facemen workmg in a clayhole 25 feat
or lees in depth .. 2 ey, 106 0
All other facemen .. 2 6, 111 0
Clayhoie men (employer to provule toolz) 2 4y 105 0
Hand moulders, lime grinders, lime
crushers, pressers, sand and lime
mixers, or silomen -2 3%, 100 &
Off-boarers from wire out machines .. | 2 213/0y 97 6
Truckers .. . 2 213/, 97 6
Adults taking off brick machines 223, 97 8
Dampermen or kiln cleaners 2 3 99 0
Loftmen .. .. s 12 2%y 9 0
Yardmen and Wssﬁemen 2 12/, 95 0
- All- others-. . .- e 12 0y 91 0

* The Board has determined that on und after 21st Séptember, 1938, no person shall be taken

Ne. 42.—1658/41.

a8 an apprentice.
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(3) TiME oF BEGINNING AND ExDING WoRk.—For any persons except burners, machine drivers, machine riggers, and pan
«or crusher attendants—

Time of Beginning, Time of Ending.
7am. .. <« 12 noon on Saturdays, or the day on which the half-holiday is locally observed.
7am. .. .s 5.30 p.m. on each of the other five working days of the week.

(4) OvERTIME.——(a) Any employee who works for any time in excess of the maximum number of hours per week fixed by this
Determination shall be paid for such extra time at the rate of time and a half.

(b) Any employee (other than a burner, machine driver, machine rigger, or pan or crusher attendant) who works outside the hours
fixed in clause 3 shall .be paid for such time at the rate of time and a half,

(¢) All work done by machine drivers, machine riggers, and pan or orusher attendants either before or after the ordi
-atarting and finishing time of the factory shall be paid for at the rate of time and a half irrespective of the number of hours worked.

(5) Suxpays AND HorLipays.—Time and a half shall be the special rate for all work done on Sundays, and double time for
all work done on New Year’s Day, Australia Day (26th January), Labour Day (2lst April), Good Friday, Easter Monday, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(8) PaymENT For HoLIDaYs.—All employees shall be granted the holidays mentioned in clause 5 without deduction of pay.

(7) PaYMENT OF WAGES.~—All wages due shall be paid not later than Friday in each week, except where otherwise mutually
agreed between employer and employee.

(8) TERMINATION OF EMPLOYMENT.—Except when the conduct of an employee justifies instant dismissal or the conduct of
-the employer justifies an employeo ceasing work without giving notice, seven days’ notice of termination of employment shall be

given by either employee or employer, and any employes or employer failing to give such notice shall be liable to forfeit or pay
‘respectively one week’s pay in lieu thereof.

This clause shall not apply to any employee who is employed for less than three months,

(9) MoryiNG Tes INTERVAL.—A morning tea interval of seven minutes shall be allowed employees each morning durin

+ . " g
-ordinary working hours without deduction of pay, such interval shall be arranged by the employer so as to avoid the necessity for
a stoppage of operations in the establishment.

(10) AssistaNcE FOrR TRUCKERS.—Truckers wheeling 75 yards or over shall be supplied with assistance.

PiecE-WORK PRrICES FOR BRICKS OTHER THAN FIREBRICKS.
(11) The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

Inp Yards where Railway Trucks In Yards where Rallway Trucks '
are used. are not used.
Radial or Culvert Radlal or Cu.lv;ﬂ.
Ordinary Bricks, ¥ Ordinary Bricks, %
per 1,000. ngkzu]l’ze?ols’egm per 1,000. Bx?t:k}sa“xl)lerm)ls,eogo.
s d, 8. d. 8. d. 8. d.
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is— B
Not niore than 26 yards .. . 2 8% 2 113 2 6% 2 10}
26 to 36 yards.. . . 3 0% 3 4} 2 113 3 2%
36 to 46 yards .. . .. .. .. 3 2% 3 6 3 13 3 43
Over 46 yards .. .. . 3 9 4 0} 3 8 3 11}
Drawing, wheeling, and loading on railway trucks—
On Level Surface. On Up-grade Planks.
Radial or Culvert Radial or Culvert
Ordinary Bricks, “Bull- d Ordinary Bricks, . R
per 1,000. Bt?;ks, pe?offouo. per 1,000. Br‘:gksliuge?oﬁ?oo.
s d. s, d. 8. d. s d.
Not more than 26 yards . . .. .. 3 10} 4 14 4 1% 4 4}
26 to 36 yards . . .. .- oa 4 23 4 5% 4 6 4 8%
36 to 46 yards .- . .. . 4 5 4 7% 4 8% 4 11
Uver 46 yards .. . . . .o 4 113 5 2} 5 23 5 5%

Drawing bricks not previously specified in this paragraph the drawer to leave same on barrows
-outside of wickets .. .. .. ..

- .. .. .. . . 2s. 63d. per 1,000 bricks

8 d.

Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and offbearing to grass hacks 15 11
) , . ,, insheds .. .. . .. .. .. .. .. .. 3 10

:, ,: :, »»  from bowling stool and placing on grass hacks (where material is placed on the table) . 113

" ' » »  irom bowling stool in sheds (where material is placed on the table) . .. .. 104

. ,» fancy bricks and offbearing to hacks or in sheds .. - . o, .o . .. 1511

,, . » 5  from bowling stool .. .- .. . . . 144
Setiting . . .o . . . . - . - = 2 73
Picking blues . .. .. .. .. .. . . 20 0

PIECE-WORK PRICES WHICH MAY BE FIXED BY AN EMPLOYER,
(12) The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any employer may
fix and pay piece-work prices to any person employed in fire-brick making, or as a clayholeman, machine driver, machine rigger,
‘wheeler of green bricks, or trucker, provided that any such employer shall base such piece-work prices on the earnings of an

average worker working under like conditions, and such piece-work prices shall be fixed so that an average worker can earn
xnot less than the wages rates that are fixed by the Board tor such work,

D. BERRIMAN, Chairman.

' J. V. WILLOX Seoretary.
" Melbourne, 5th February, 1941.

. By Authority: H. E.. DAw, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE CYCLE TRADE BOARD.

Notes.—(a) This Dotermination applies to the whole of the State of Victoria.

»

(6) RE APPRENTICES OR IMPROVERS.—On the 5th March, 1930, the trade of molor cycle hanic was pr d an Apprenti g
Trade under the Apprenticeship Act 1927, and, 20 far as the Metropolitan Disirict is concerned, the provisions of that Act and the Regulations
thereunder determine the ditions of employment of apprentices ind: ed after 5th March, 1930, and of improvers permiited to enter the
trade after 20th November, 1929,

These provisions, however, do not affect
prior to 20th November, 1929.

es of appr hip entered info before 5th March, 1930, or improvers employed

Particulars of such Regulations may be obiained on application to ths Secreiary, Apprenticeship Commission, Gisborne-sirees,
Melbourne. Price, 3d. .

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 15th November, 1937, has had the
power ** to determine the lowest prices or rates which may bo paid to any person or persons or classes of persons wheresoever
employed in any process, trade, or business connected with or incidental to—

(a) tho making or repairing of bicycles, tricycles, or motor cycles, or

(b) the making or repairing of any part or parts {other than tyres or engines) of a bicycle, tricycle, or motor cycle,
but not including any process, trade or business subject to the Determination of any Wages Board heretofore appointed, has made
the following Determination, namely :—

(1) That on the 2lst February, 1941, tho last previous Determination of this Board shall be revoked and replaced by this

Determination.
(2)
(a) *Apprentices. (b) *Improvors. (¢) Other Employees.
Weekly Weekly ookl
Wages. Wages. mfgﬁ?it.
s d. 5. d. s d.
lat year . .. 18 9| lst year . .. 18 9 | Foremen, where over five aduits are employed .. 119 6
2nd ,, .. . 23 9 2nd ,, .. .. 23 9 | Foremen, where five adults or fewer are employed 117 3
ard ., .. o, 37 0f3rd , . .. 37 0| Lathe hands .. .. . .. 116 0
4th ,, .. .. 5¢& 0| 4th ,, .. .. 54 0 | Builders and repairers of motor cycle frames and
5th ,, . .. 71 9| 5th ,, .. .. 71 9 frames other than cycle frames .. .. 108 3
Builders or repairers or brazers of cycle frames .. 106 0
And thereafter, until attaining the And thereatter four-fifths of the | Other repairers of motor cycles (except lathe
age of 21 years, four-fifths of the | journeyman’s rate. hands) .. . .. . .. 108 3
journeyman’s rate. Provided that any improver who | Other repairers (except lathe hands) .. 106 ©
commences at the trade after | Assemblers of motor cycles .. .. .. 106 0
attaining the age of 17 years shall | Other assemblers . .- . 101 6
PROPORTION (IN ANY PLACE). be paid 20 per cent. in addition to | Filers on motor and other cycles .o 101 6
the above rates. Wheel-builders on motor and other oycles 101 @
One apprentice to every thrce or Foremen in rim-making . . .. 110 6
fraction of three persons receiving All others employed in mnmukmi . .. 101 &
not lesa than 97s. per week. PROPOBRTION (IN ANY PLACE). Persons cleaning off joints by sand-blasting or by
shot-blasting .- . e .. 101 8
One improver to one person | Handle-bar benders
receiving mot less than 97s. per By the mandrel method .. . .. 97 0
week, two improvers to two or By any other method .. .o .. 101 6
three such persons, thereafter two | Persons not provided for otherwise .. .. 91 0
additional improvers to every three
additional such persons.

No. 43.—1698/41.

* Except those covered by the Apprenticeship Act.

(3) OrparRY WEER’S WoRk.—The number of hours which shall constitute an ordinary week's work shall be 44. Provided
that, in any place where the principal work carried on is incidental to and directly connected with the employer’s retail business,
not more than two persons may be employed for & maximum of 48 hours per week without payment of overtime rates.
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(4) SEIFTS.—

(@) Day Shift.—The hours of duty shall not excoed 8% hours per day for five days, and 4} hours on tho day on which the
statutory weekly half-holiday is observed locally, and shall be worked between the hours of 7 a.m. and 1 p.m. on the
day upon which the statutory weekly half-holiday is obscrved locally, and between 7 a.m. and 6 p.m. on the other
working days of the week.

(b) Afternoon, Night, or Other Shift—i. Hours.—Tho hours of duty on any shift other than a day shift shall be arranged

mutually between the employer and tho majority of the employees providing that 93 hours shall be the maximum
duration of such a shift.

ii. Wages.—The following percentages shall be added to the rates fixed for the day shift : —
During the first month’s employment on such shift .. . .. . . .. 10 per cent.
Thereafter . - . - . .. .. - .. 74 per cent,
A statement, setting out the ordinary daily working hours, shall be displayed conspicuously in the workshop.

(5) Crrp TrME.—Where three shifts are worked, shift workers shall be allowed, after four hours’ work, & crib time of twenty
minutes without deduction of pay therefor.

6} OVERTIME.—

( (@) For all work dono (i) outside the ordinary working hours on any day or shift, or (ii) within the ordinary working hours
on any day or shift butin excess of the number of hours fixed in clause (3), the rate of wages shall be time and
a half for the first four hours and double time thereaftor, such double time to continue to be paid until an
employce has been relioved from work for at least eight hours.

(6) Except as provided in the preceding sub-clause, in computing overtime each day’s work shall stand aloue.

(¢) Any employee working overtime for a longer period than two hours shall be allowed twunt{ minutes’ crib time (without
deduction of pay) after the completion of his ordinary shift and after each additional four hours of work, unless a
mutual agreement has been made for the taking of a longer period of rest without pay.

(7) Frve-pavs’ WeER.—Notwithstanding anything contained in clause (4) tho ordinary week’s work may be completed in five
days, provided that tho employer and the majority of his employees concerned mutually agree in writing.

(8) CoxnTRACT OF EMPLOYMENT.—(a) With tho exceptions hercinafter stated, employment may be by the weck or by the hour.
If, by the week, it shall be terminable on either side by one week’s notice given on any day or (if the employer terminate it without.
such notice), by payment of one weck’s wages.

A contract for weokly employment may be terminated by any employer. without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on the public holidays prescribed in clause (9), or for
days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating
four days’ sickness in each year), a sum proportionate to his time of absence may be deducted from his pay, i.c., one sixth of the
weekly wage for each day of absence, including Saturday in establishments working six days and one-fifth in establishments working
five days per week. Provided that if an employeeis absent with leave on a Saturday, only fimo actually lost shall be deduoted.

If it is desired to work a week of shorter hours in slack times, instead of standing the employecs off in turn, the employer may
make an arrangement to work his employees for shortened hours, but such . arrangement shall be made only where, on the vote of the
employees being taken, a majority of the whole of the employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending cach week of the shortened hours to be

worked in the following week and the employer ghall pay cach employee for the actual hours worked on each day on the basis of his or
her weekly wage.

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 (c) hercof shall be
increased by 5s. per week (with a proportionate amount added to the wages of apprentices and improvers), but such amount shall not
be taken into account in computing overtime, Sunday, and holiday rates.

(¢) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four hours’
pay. ‘
(d) Where the employer terminates the employment, within two weeks prior to a day on which a holiday occurs, of any person
employed by the week and such person is re-engaged within a period of two weeks after such holiday or holidays, such person shall be paid
for such holiday or holidays prescribed by this Determination, provided that such person has been employed by the employer for fa
period of at least two weeks prior to the termination of employment.

(9) SpECIAL RATE FOR SUNDAYS aND PuBLIC HoLibays.—Double time shall be the rate for all work done on Sunday, New
Year's Day, Australia Day (26th January), Good Friday, Enster Monday, Labour Day (21st April), Christmas Day, or Boxing Day,
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall
be payable only for work done on the day so substituted.

(10) Work GrveN Our.—(z) For the purposes of this Determination, every person or body of persons who issues, gives out,
or authorizes or permits to be issued or given out any material whatsoever for the purpose of being wholly or partly prepared or
manufactured by any process or processes subject to the jurisdiction of this Board, notwithstanding the fact that the person to whom
the material is issued or given out supplies additional material, shall be deemed to be the employer of the person to whom such
material is issued or given out.

(b) Every employer within the meaning of this clause shall keep a record book, which shall contain a correct account written in
ink as follows :—
(i) The name and full address of the person to whom material is issued or given out ; ¢
(11) The number of articles and description of work issued or given out;
(iii) The time spent in carrying out and the price paid for such work ;
(iv) The record book shall be signed each week by each person to whom material is issued or given out, verifying the
accuracy of the amount of wages received.

() The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
the Department of Labour.

(11) SurrLY oF MILK.—Any person engaged for the greater part of his day’s work at cleaning off joints by any method other
than filing, shall be supplied free of charge by the employer with one pint of milk each day he is so engaged.

(12) ANNUAL LEAVE.~(a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve
months’ continuous service (less the period of annual leave) in any one or more of the occupations to which this Determination
applies.

b) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued, and after not less than one week’s notice to the employee provided that the giving of
annual leave may, with the consent of the Secretary for Labour, be postponed for a period to be spocified in cases where the
exigencies of the war render it impracticable to give it within the said period of six months.

(¢) An employer may allow annual leave to an employee before the right thereto has acerued due, but where leave is taken
in such a case, a further period of annual leave shnll.not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued. k
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(d) If after six months’ continuous service, an employee leaves his employment or his employment is terminated by the
employer through no fault of the employee, tho employee shall be paid one-sixth of a week’s wage in respect of each completed
two months of continuous service in respect of which leave has not been granted hereunder.

(e) Ench employee before going on leave shall be paid a week’s wage. For the purpose of this sub-clause and sub-clause (d)
hereof the week’s wage shall be at the rate prescribed by clause (2) of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment, as
the case may be, and including in the case of employees whose employment is by the hour the loading prescribed by sub-clause
(b) of clause (8) of this Determination. Payment in the case of employees employed on piece or bonus work or any other system
of payment by results shall be at time rates.

(f) The annual leave provided for by this clause shall be allowed and shall be taken, and except as provided by sub-clause
(d) hereof, payment shall not be made or accepted in lieu of annual leave.

(9) Notwithstanding anything herein provided an employer who gives to an employee leave of absence without loss of pay
throughout the interval of time-—

(i) between the day observed under this Determination as the Christmas Day holiday and the day observed thereunder

as the New Year's Day holiday; or

(ii) between the day immediately preceding the Good Friday holiday and the Monday next after the Easter Monday

holiday shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period
of twelve months’ service referred to in sub.clause (a) hereof. The provision of sub-clause (¢} hereof shall apply
to this sub-clause.

(#) Where leave has been granted to an employee pursuant to sub-clauses (¢c) or (g) hereof before the right thereto has
accrued due, and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may, for cach two complete months
of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not
include any sums paid for any of the holidays prescribed by this Determination.

(5) In the case of employees in the employment of an employer on the 20th day of December, 1940, service before the
date of this Determination shall bo taken into consideration for the purpose of calculating annual leave, and persons in
employment on the 20th day of December, 1939, shall, for the purposes of this clause, be deemed to have commenced their
service on that date.

(§) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer, if such interruption or determination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence;

(ii) any absence from work on account of sickness or accident or military service, and in calculating the period of
twelve months’ continuous service, absence on account of sickness or accident to the extent of fourteen days
in any twelve months shall be deemed to be part of the period of continuous service;

(iif) any termination of employment by the employee if such termination has been made merely with the intention
of preventing the operation of sub-clause (g) hereof.

(k) Except as provided by sub-clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any of
the holidays prescribed by this Determination, and if any such holiday falls within an employee’s period of annual leave, there
shall be added to that period one day for each such holiday falling as aforesaid.

(?) For the purposes of this clause, a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month, and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

(m) Where the cmployer is a successor or assignee or transmittec of a business, if an employee was in the employment
of the employer’s predecessor at the time when he became such sucoessor or assignec or transmittee, the employee in respect
of the period during which he was in the service of the predeccssor shall, for the purpose of this clause, be deemed to be in
the service of the employer.

(13) MISCELLANEOUS PROVISIONS :—
(a) Tools.—The employer shall provide for each employee all necessary tools.

(b) Sanitation, &c.—The employer shall provide proper washing and sanitary conveniences. In any workehop in which
employees, through a shop steward or committee, ask for the provision of lockers, and an undertaking is given that the lockers
will be properly cared for, a locker shall be installed by the employer for each workman.

(¢) Protective 4pparatus.—Suitable asbestos sheots and coloured glasses shall be provided by the employer for the protection
of electric arc and oxy-acctylene operators and their assistants, and suitable mica or other goggles for emery-wheel operators.

{14) DEFINITIONS,~-
(a) “ Afternoon Shift” shall mean any shift finishing after 6 p.m., but not later than midnight.
(8) “Night shift > shall mean any shift finishing later than midnight, but not later than § a.m.

R. J. EDWARDS, Chairman.

REX. L. CECIL, Secretary.
Melbourne, 6th February, 1041,

By Authority: H. E. DAw, Government Printer, Melbourne. oo,
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