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Factories and Shops Acts.

DETERMINATION OF THE CONDENSERIES BOARD.

Notes.—(z) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or persons or classes of persons (other than persons subject to the Butter Factories Board and the Retail
Dairy Board) wheresoover employed in the process, trade, business, or occupation of manufacturing or preparing for trade or sale
condensed milk, sterilized milk, dried milk, milk sugar, sterilized cream, or any other milk product,” and such power was conferred
exclusively on the Condenseries Board.

(b) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts tho Wages Board which has the power to determine the lowest
prices or rates which may be paid to any persons (other than persons subject to the jurisdiction of the Butter Factories Board
and the Retail Dairy Board) wheresoover employed in the process, trade, business, or occupation of manufacturing or preparing for
trade or sale condensed milk, sterilized milk, dried milk, milk sugar, sterilized cream, or any other milk product, including the treatment
of bulk milk for wholesale distribution, has made the following Determination, naemely :—

(1) That on 21st February, 1941, the last previous Determination of this Board shall be revoked and replaced by this

Determination. .

2
Apprentices or Tmprovers. Juvenile Workers. Qther Employess.
Shift All
WacEs PER WEEE OF 44 Hougs. WagES PER WEEK OF 44 Hours. WagEes PER WEER orF 44 Hougrs. o, | ot
Shift All Males. | Females, ‘ s d. 2 d.
Workers. | Others, ® Milk or cream grader, tester or
neutralizer .. .. .| 105 0 j102 O
5 d s d e d s d Foreman of shift or department .. | 105 0 102 0
Under 18 yearsl .. 38 3 | Under16years| 32 6 | 28 3 | Operator e;f_auy of the following
dlTyeam |58 S [M9ae | o | 55 o | Mk drier (rollr system) .| 98 0 | 95 0
1819 .. 643 | 57 0 |1819 . .| 49 6 | 41 0 Milk drier (spray system) .. | 99 0 | 96 0
19-20 71 0 | 64 6 |19-20 , .. | 58 0 | 44 9 A”‘S“;’l“) to milk drier (spray | | o5 o
» ot system oo .. ..
20-21 , .. % 0 69 9 | 20-21 , .. 66 0 49 9 Sugar boiler o o 9% 0 90 0
. Vacuum pan—condensery .. | 100 O 97 0
gacuum pan-ﬁ;i]id milk .| 99 0 986 0
acuum pan-milk sugar .1 99 0 96 0
PROPORTION (DN ANY PLACE). Evaporator .. ‘e ..y 98 0 9% O
Homogenizer or visiolizer . 9% 6 93 6
Cream retort . .| 9 0 90 ¢
Males Powder sifter .. .| 85 0 88 0
. Tubular heater or ejector .| 96 0 9 o
Oqe apprentice to every three or %?;:::iozrer o B B gg g gg g
:'::tlm ‘;{l:uhrggsw°'k°{;;fe“’mg Weighing machine (milk receiving)) 98 0 | 85 0
ess - per g Storem?n or stackers or packers | 95 0 89 0
s . Washers of vacuum pan, vacuum
fra(z?ieo l;xg?r;;i; go:gsrrgfrzclgelils lz?; holding vats, or evanorator .. | 95 0 92 0
1ot leas than 87s, per week Male adult washing or swerilizing cans
g - or bottles . . .. 96 6 89 0
All other male adults not covered by
a. Determination of any other
Wages Board .. .. .| 8 0 87 0
Females. Headwomaz}, i.e., a person who has
: : . charge of employees under, and
to%::%Pgﬁg:“;; “E:c‘;ﬁ;“s ‘;‘l’l‘:_: . . ’it,_s.kes her instructions frou:, the e 6
P oreman .. . . .. .
gg;’k;;“ recelvmﬁ not less than Females operating dried milk auto-
. od. per weex. matic filler .. .. .. . 60 0
All other females - .. .. 58 3

Persons employed olearing or cleaning horizontal drying
boxes shall be paid 8/6 per week for mid-clearance, or 2/~
per week for morning clearance, in addition to their ordinary
Weekly wage.

Persons operating more than 2 vacuum pans shall bs paid
4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or
evaporators shall be allowed 3d. for each flying clean or 9d.
for each full clean in addition to the ordinary week wage -
for employee concerned.

Persons employed stacking tinplate or unloading tinplate
from trucks shall be paid 2d. per hour in addition to their
ordinary wage.

No. 45.—1655/41.
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(3) Dermrrions.—* Juvenile worker” means a person under 21 years of age (other than an apprentice or improver):

employed at—
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing tins,
cartons, or bottles ;
Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing-up boxes or shooks;
Handling empty tins, cans, cases, crates, jars, moulds, boxes, or cartons;
Feeding or assisting on machines; or
Feeding or taking away from automatic machines.

“ Ordinary Worker ” means a person—

(a) who ordinarily works 8 hours 48 minutes between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday,.
Thursday, and Friday when the ordinary week’s work is performed in five days;

(6) who ordinarily works 8 hours between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thursday,.
Friday, and 4 hours on Saturday when the ordinary week's work is performed in 5% days.

*“ Shift worker ” means a person other than an ordinary worker. Males under 21 years of age (other than an apprentice or

improver 18 years of ago or over), or females of any age shall not be employed on shift work.

{4) OvErTME.—The following rates shall be paid—
(a) To “ ordinary workers for all time worked—

Qutside the times of beginning and ending work as fixed in Clause 3 . ..

Within the times of beginning and ending work so fixed in excess of 4 hours on Saturday
and 8 hours on the other working days where an ordinary week’s work is worked in »Time and a half.
5% days and for all time worked on Saturday and in excess of 8 hours 48 minutes on
Monday to Friday (inclusive) where an ordinary week’s work is worked in five days

Provided that double time shall be paid for all work done on Saturday after
12 noon.

(b) To * shift workers” for all time worked in excess of 7 hours 20 minutes on any day .. Time and a half.

(56) MEAL INTERVAL—AnN interval of 45 minutes shall be granted for meals between the hours of 12 noon and 1.30 p.m., provided'
that females and juveniles shall be granted such interval not more than 4} hours after starting work. Shift workers shall be allowed
45 minutes for each meal ; such meal time to be not less than three hours, or more than five hours from the time of beginning work.

- . Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such time-
as the employee has had the full time provided for meal.

{6) Criz Tmir.—An ordinary worker who commences work at 8 a.m. or earlier shall be allowed a rest interval of 16 minutes-
at not more than three hours from the time of commencing work.

(7) Cortmvorry oF Work.—The work of each day or shift shall be continuous with the customary break for a meal.

(8) TiME WAGES.—Any person employed on timo wages for less than the number of hours fixed for an ordinary week’s work
between midnight on Sunday and midnight on Saturday shall for each hour worked up to one half the number of hours fixed for an
ordinary week’s work be paid at the ordinary wages rate with an addition of 33 per centum, and for each hour worked beyond the
one-half aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding ordinary wages rates for an:
ordinary week’s work.

(9) Norice oF INTENTION To WORK OVERTDME.—In the event of employees being required to work in excess of 60 minutes’
overtime in any one day, they shall be notified of such intention.on the previous day. Failing such notice they shall be paid in.
addition to the overtime a sum of 1s. 6d. for meal.

When an employee has provided himself with customary meal because of receipt of notice of intention to work overtime in
excess of 60 minutes in any one day, he shall be entitled to the sum of 1s. 6d. per meal 8o provided in the event of the overtime:
not being worked or ceasing before respective meal time.

(10) Warryne TmE.—When an employee is called to work at a certain hour, but is not put on at such hour, the time that.
the employee is kept waiting shall be treated as time on duty.

{11) ALrowancE.—When an employee is required by law or by his employer to wear a washable outer garment such garment
(not exceeding two each year) shall be provided by the employer.

(12) PAYMENT oF WaqES.—All wages shall be paid weekly.

(13) TERMINATIOR OF EMPLOYMENT.—Except in a case where an employee has been guilty of a misdemeanour, seven days’
notice of termination of employment shall be given by either employer or employee.

(14) WasEING AND DRINKING FacmrTies.—Adequate drinking and washing facilities shall be provided in each factory or-
department. All employees handling briquettes or coal shall be allowed seven minutes’ washing time at the conclusion of the day’s.
work. Where conditions of labour warrant their use, changing accommodation and showers shall be provided by the employer.

(15) T;ue Book or OtHER RECORD.—Every employee shall indelibly record daily his or her correct times of beginning and:
ending. work in a book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

{16) InsrECTION OF TmME Boog.—The Secretary, Assistant Secretary, er Organizer of the Federated Cold Storage and Meat.
ing Employees’ Union of Australia, duly authorized in writing under the seal of the said Union shall have access to the record
of times recorded by the employees and the wages paid for a period of two months prior to date of inspection, provided that such:

inapection shall be made during the office hours of the factory, and not more than once in any fortnight. Authority shall be
produced to the employer on demand. :

(17) VariaTION or DETERMINATION.—Where the exigencies of the industry are such that the best interests of the employer's
employees, and the community as a whole may be served by varying any part of this Determination by mutual consent, such variation
may be mutually arranged by agreement with an officer of the Department of Labour, an officer of the Federated Cold Storage and
Meat Preserving Employee’s Union of Australia, and the employer or his representative. Full particulars of such variation are to
be reported to and approved by the Chief Inspector of Factories or his deputy.

(18) InrROVER TO RECEIVE ApULT WAGE.—An improver employed at any class of work for which a certificate from the
Department of Agriculture is required, shall, unless he is working under the direct supervision of an employee so qualified, be paid
the rates of pay preseribed for such an adult employee. 3

(19) Lirrmve  oF WeienTs.—No person under the age of eighteen years shall lift weights exceeding 30 Ib. and no persor
between the age of 18 and 21 years shail lift weights exceeding 45 Ib.
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(20) AxNvAL LEAVE.—(a) Males.—Any male employee who has been in the service of the same employer for & period of net
less than twelve months shall be granted one week’s holiday on full pay in each year, and such holiday shall be given within three
months of completion of each twelve months’ service.

If the employee leaves or is dismissed before the expiration of twelve months, then such employee shall be given or paid for
one day’s holiday for each two calendar months or part of each two calendar months’ service. Provided that an employee shall not be
entitled to one day’s holiday pay for part of two calondar months until he has completed three calendar months’ continuous service
with the same employer.

(b) Females.—Any female employee who has been in the service of the same employer for a period of not less than twelve
months shall be granted two weeks’ holiday on full pay each year, and such holiday shall be given within three months of completion
of each twelve months’ service.

If the employee leaves or is dismissed before the expiration of twelve months, then such employee shall be given or paid for
one day’s holiday for each calendar month or part of a calendar month’s service. Provided that an employee shall not be entitled
to one day’s holiday pay for part of a calendar month until she has completed three calendar months’ continuous service with the
same employer.

(21) Mixep FuNcrions.—Where an employee is engaged in any one day or shift for more than two hours at work in a higher
class than he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than two hours he shall be paid at the rates fixed by this Determination only
for the work he actually performs.

(22) SpEciaL RaTEs.—Time and a half shall be the rate payable for all work done on Sunday, New Year's Day, 26th January
(Australia Day), Good Friday, Easter Monday, 21st April (Labour Day), Anzac Day, Christmas Day, Boxing Day, and & holiday to
be fixed by each factory in lien of King’s Birthday in accordance with Clause 17; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day
so substituted.

Any employee who works part of a holiday shall be paid ordinary rate for remainder of the day.

A. C. TINGATE, P.M., Chairman,

J. R. MACPHERSON, Secretary.
Melbourne, 6th February, 1941.

By Authority: H. E. DAw, Government Printer, Melbourne,
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Factories and Shops Acts,
DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest: prices or rates which may be paid—

(o) to any person employed—
(f) aa a Storeman, Paoker, or Sorter.
{ii) in assisting a Storeman, Packer or Sorter,
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch ;

(b) to any person or L of p employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or ssle— )
but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board Furniture Board (Wood Mantelpiece or  Printers Board (Provincial)
Agrionltural Implements Board Overmantel) Retail Dairy Board
Agrioultural Implementa Board (Country) ~ Siassworkers Board Rubber Trade Board
Bedstead Makers Board Grocers Sundries Board Shops Board No. 1 (Boot Dealers)
Bisouit Board Ham and Bacon Curers Board Shops Board No. 7 (Country Shop
Boarding Houses Board Hotel and Restaurant Board Assistants)
Brewers Board Iqe Board Shglpoe Board No. 9 (Drapers and Men’s
Butter Board Jam Trade Board )
Butter Factories Board Leather Goods Board Shops Board No. 12 (Fuel and Fodder)
Cardl 3 Box Trade Board Marine Stores Board Shope :;ftax;‘; No. 13 (Fuel and Fodder
Ciger Trade Board s Shops Board No. 14 (Furniture Dealers)
Condenseries Board Millet Broom Board

Y . Shope Board No. 15 (Grocers)
Confectioners Board Nailmakers Board

Shops Board No. 16 (Hardware)

Cordage Board Paper Board Slanghtering for E. Bo
Fellmongers Board Paper Bag Trade Board ag rme or Export Board
Flock Board Pastrycooks Board Tea Packing Board
Flour Board Plate Glass Board insmithe
Flour Board {Country) te G ‘Wholesale Grocers Board
Frozen Goods Board Pottery Board Wireworkers Board
Fruit Packing Board Printers Board ‘Woodworkers Board
Furniture Board (Picture Frames) Printers Board (Country) Woollen and Cotton Trade Board—

has made the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence after the 19th February, 1941, the last previous Deumm..,.
tion of this Board shall be revoked and replaced by this Determination.

No. 46.—1700/41,
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APPRENTICES AND IMPROVERS.

Victoria Gazette

Wages Per Week of 44 Hours, Number {in any place).
Males, Females, APPRENTIOES.
: One apprentice to every three or
E?t.;xl})‘]lahmesnw fraction of three workers of the
wiich are Sol
- zﬁiﬁ:‘ Any Other m;\'\’a?le “fg&m’g' Pa%%%ng ::1!31118‘?; r:v?gl:mg not loss than the
ngs of Cottons, d
Ef&‘:g{': - | Place | Gk "Fooltens, or Establish- Any Otber Place. An indenture of apprenticeship
) Woollen and ents. prescribed by the Board was
Cotton Pleces. approved on g-ith May, 1923.
MALE IMPROVERS.
Egy Packing Establishments,

One male improver to every two
or fraction of two male workers
receiving 91s. per week.

o Any Other Place.
ne male improver to every four

s d. s d e d. s d. s d or fraction of four male workers
Under 16 years of age 7| 19 s 21 9 -f 20 9 19 6 recaiving 9ls. per weok.
16 to 17 years of age 58 3 25 9 25 0 26 9 25 3 FEMALE IMPROVERS,
17 to 18 years of age 33 6 29 6 30 6 28 0 Laundries.
18 1o 19 years of age 46 6 33 3 35 9 33 0 One female im t th
. . prover ¢ every roe
19 to 20 years of age | 74 9 60 0 38 6 39 3 36 9 or fraction of three female workers
20 to 21 years of age | 92 6 30 43 6 44 9 vaid:c% "(l)1 . receiving 53s. 3d. per week.
a Cllly . . .
female improver Establishments sn which are sorted waste

employed packing
or sorting [aundry-
work shall, after
completing three
ears’ experience,
paid the wage
fixed for an adult.

pieces or clippings of coltons, silks,
woollens, or woollen and  cotton
pieces.

Two female improvers to every three
or fraction of three female workers
receiving 55s. 3d. per week.

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving 53s. 6d. per week.

Any Other Place.

One female improver to every lour or
fraction of four femnle workers
receiving 50s. 9d. per week.

3

(4} ()

Head storeman, i.e., an employee in charge of a store or a special department in a store ..
Leading hand, i.e., an employee working under the supemslon of a Head Stommun and |

JUVENILE WORKERS.,

JuveNILE WoREERS, i.e., MaLes Unper 21 YEars o¥ AGE (OTHER THAN APPRENTICES OR IMPROVERS) EMPLOYED IN
Ou, Gamn, AND PETROLEUM PRODUCTS STORES.

Wages Per Week of 44 Hours. \

Under 15 years of age ..

16 to 16 years of age .
16 to 17 years of age .o
17 to 18 years of age ..
18 to 19 years of age

19 to 20 years of age .
20 to 21 years of age .

Provided that a juvenile worker called upon to stack full
cases more than three high, to stack barrels, or to lift any weight
over 1 cwt. shall be entitled to receive the wage fixed for an
adult, whilst so engaged.

m on., GREASE, AND PETROLEUM PRODUCTS STORES. o o

OTHER EMPLOYEES,

Matrgs.

e who has men mzularly under his supervmon

All others

-

.

Wages Per Week ™
- of 44 Honrs,

a 4.
103 6 '

% 6
93 6 -

.. -
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(4) (3 IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.

. E Males employed In {or on) or In connexion with—
=
& iﬁngg 5 g% .
> @ g 24 a 1)
R H 28| & 2 TR g Htores tother.
E |®:8 (3% =8| 2 | 8 [g2.| 3% | 5=, g | than Electrical
=, |A&a |32 i ,sg 3 5 std Za TEE g |Goods Manufac-
a8 |=2s8 . -5 g | 585 % g | 238 7 253 -] turers’ Stores).
— =3 =g |88 -] I = S B35 | 5% |28 a
88 |38 3 3|8 EE & g R s | 552 Q
n h‘agg 58 ‘:’ 8858 ) » c:% 83 i=2% 4§ . 3
28 (S2gi|ng | § |22 | & | 2 £33 53 (%52 E (2§ |3 LE
Ec |E252|82 | & [BEd| B | B4 |EsA| LE |S4%| 2 |8 | 3 g
7 ESZ (55 n [mER g mne |87 85 132y - = K] 2
% |22:d ezl 5 52z | © | 23 (<3| &7 |5€E| ¢ B, |9, | 22
o |s8g7 kg o5 s | B3 |2=8 | =8 ‘d| B g | 34 | &3
E5 |E88g|=528) 3 |Bsd| g | E: 55| 28 | 558 g8 | 38 | B3
5% |88:3|f35| £ |835| 5 |25 |B33| 28 |BE;y 2 | &% | 3f | &2
Column No. 1 2 3 4 5 3 7 8 9 10 11 12 13 14
Waces PEr WEEK oF—
44 44 44 44 44 44 44 44 44 44 44 44 4“ 44
Hours. | Hours. Hours.|Hours.| Hours. | Hours. | Hours. | Hours. | Hours. | Hours. | Hours. | Hours. | Hours. | ITours.
Storeman, Packer, or Sorter who 8. d| s dls d|sa d| s d| s d| s d| s d| s d| s s d s d| s d| s d.
(notwithstanding he may be '
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(@) Works singly 98 6/ 98 6/110 0101 8/ 95 0} 97 0 94 0} 96 6( 98 6| 98 6/ 98 6| 98 6/ 908 6/ 98 @
(b) Supervises or directs the
number of persons 18
years of age or over
indicated hereunder,
viz, ;=
{a) 1,2,3,4,5,0r6
such persons § 100 9 100 9110 0,101 8| 95 0| 99 6 96 3| 98 9[100 9100 9100 9100 9{100 9}100 9
{b} 7 or more such
persons .. | 114 9 114 9/110 0,101 8/ 95 0;113 6110 9]113 6/114 9114 9(114 9l114 9(114 9114 9
Storeman in charge of a bulk
store removed from the main
place of business 98 6/ 98 6] .. - . .. |94 0/ 96 6/ 98 6/ 98 6/ 98 6/ 98 6/ 98 6| 98 6
Packers of crockery, china, or . :
glassware .. . . . NS . . 97 3| .. .
Packers of metal window fra.mes
Persons handling pianos, piano-
players, or organs ..
Egg_packers, sorters, or testers | »See next table.
with six months’ or more ex- . . .
perience
All male adulis not otherwise
provided for ... 94 0 94 01100101 8/ 95 0/ 94 0/ 91 0/ 92 0/ 94 0/ 94 0/ 94 0/ 94 0/ 94 0] 94 ©
Males employed in {or on) or in connexlon with—
. B Dye Stores.
g £ |aik 25 g
. 2 @ | 385 =, 283 35 | 5.
a B 8%z [gE S:3 gz | g8
: 2 § § | 55% |58584s 5 | B 3.
- 3 £ g | g28 [E38sze| . | 25 | EDsd|
E 3 8 5ir | genBag g 52 gTom 8 3
g pdg | BEED 2T g "B S g 1 3
= ol 82 |5,0BS8 8 °& S2y 2
= 3 S | 235 |#B3E5) %7 g% | ZgEa 2| g | B
F £ § | %55 |35%8=E| E | o2 |EsEE| B 5 | 2
3108 | & |SES|=sBiEd ¢ | g2 |23%F) 50 % | S
3 2 54 22288 | 'S
B | 8§ | B |&35|R%c838) £ | 28 | %22 B | & | 3
Column No. . - 15 16 17 18 19 20 21 22 23 24 25
Waces PEr WEEK oF—
44 44 44 4“ 44 44 44 44 “ 44 44
Hours, | Hours. | Hours. | Hours, Hours, Hours. | Hours. [ Hours, | Hours. | Hours, | Hours.
Storeman, Packer, or Sorter, who (not- s d s d. s d] s d. s d. a. d| s.d| s s d| s 8. d.
withstanding he may be under the
orders of a superior who does not devoto
the whole of his time to supervising the
storing, packing, or sorting)—
(2) Works singly 107 0} 98 6| 98 6 96 6 98 6 98 6] 98 6 98 6 (106 0/ 94 0/ 94 O
(b) Supervises or dlrects the number
of persons 18 years of age or over
indicated hereunder, viz. :~—
. (a)12,345orﬂsuch
persons . .. | 113 31100 9/ 100 9 98 9/ 100 9 | 105 9 100 9| 100 © 108 3} 96 3| 96 3
" (b) 7 or more such persons .| 127 9[ 114 9/ 114 9 113 6| 1li4 9 | 114 9 114 9| 114 9 [122 3[110 9{110 9
Storeman in- charge of & bulk store re- s
moved from the main place of business . 98 6 .98 6 96 -6/ 98 6 98 6/ 98 6 98 6 (106 0) 94 0|94 0
Packers of crockerv, china, or glassware . .. .. .. A .. .. . . .. 97 3
Packers of metal window frames . . . . 94 0
Persons handling planos, pxa,no-pla.vcrs, .
or organs . . - . . 94 0
Egg pm.kcrs, sorters or testers with six
months’ or more experience .o .e . et .o . .. .. .- ... 92 0
All male adults not otherwise provided for 107 ol 94 ol 94 ol o2 0“ 94° 0 94 0l 94 0 94 01102 ol 92 0| 91 0

Storemen or packers called upon to work in cool storns shall be paid 2s. 3d. per hour whilst so employed.
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4) (c) FEMALES.

Females Employed in or ln Connexion with—

Establishments In
— Manufactur] \gﬂch n;:]a Sorted
nufacturing aste Pleces or Egg Packt:

Chemists” Clippings of Cottons,|..-38 & 2cxing Any Other Piace.
Factorles. | Stiks, Woollens, or || E3tablishments. v
Woollen and Cotton
Pleces,

‘Wagea per| Week of—

44 Hours. 44 Hours. 44 Hours, 44 Hours.
s d s d. s d. s d.
Female Packer or Sorter who (notwithstanding she may be under
the orders of a superior who does not devote the whole of his
time to supervising the storing, packing, or sorting)—
(a) Works singly .- .. .. . . 52 9 59 0 63 3 52 9
(5) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:— .
(i) 1, 2, 3, 4, 5, or 8 such persons - . 56 6 63 3 67 3 56 6
(ii) 7 or more such persons - = « 63 9 69 9 74 9 63 9
Females employed packing or sorting laundry work .. .. .. .. . 55 3
Egg Packers, Sortors, or Testers—
With less than eight woeks’ experience .. -- - .. .. 54 3 .
With eight weeks’ or more experience .. .. . .o . 60 6 .
All female adults not otherwise provided for .. .. .. 50 9 55 3 53 6 50 9

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

(5) CasvaL Worr.—Casual employees, i.e., persons employed for less than two consecutive weeks shall be paid at the rate of
2s. 10d. per hour.

(6) ExTRA RaTE—~Whenever not more than two storemen or packers are employed handling or rolling barrels or drums, weighing
over 6 ¢wt., for more than half an hour, they shall be paid 6d. per hour extra, whilst so employed.

(7) OrpINARY WEEK'S WoORK.—Forty-four hours shall constitute a week’s work and they shall be worked as follows :—Eight
hours per day from Monday to Friday, both inclusive, and four hours on Saturday, to bo worked between the hours of 7 a.m. and
5.30 p.m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

Subject to the above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shall
not be altered without seven days’ notice. .

Where the industry necossitates a continuous process, three shifts of eight hours each may be worked, and overtime is to be
caloulated on the basis only of an excess of eight hours.

Employees required for duty in connexion with the delivery of bulk petrol may be employed on shifts, and when so employed
shall be paid 6s. per weck in addition to the rates prescribed in claugse (4) of this Determination, provided that such shift work extends
over one calendar month. Five shifts of eight hours including crib time of half an hour, and one of four hours, shall constitute a

week’s work.

(8) OvertiME.—(a) The following rates shall be paid for all work done:—
On Saturday, after 1 p.m. .. . . . i Double time.
Any other time .. . .. .. .. . . .. Time and a half,

(b) Provided that all meal hours, if worked, shall be paid for at double time, and such double time shall continue until & meal
time is allowed, except that, should work cease before 6.30 p.m., ordinary overtime rates only will apply, and employees shall not then
be paid 2s. for meals as provided in the next succeeding paragraph.

{c) Except as provided in the last preceding paragraph, weekly and casual employees when called upon to work overtime
ghall be allowed 2s. for each meal, unless they have been notified before ceasing work on the previous day of the intention to work
overtimo.

(9) MEaL Hovrs.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and the Federated Storemen and Packers’ Union of Australia, Victorian Branch, agree, the meal hour in an establishment
may be shortened to meet tho exigencies of transport. :

The hours for broakfast and dinner shall be fixed in each case by mutual arrangement, but having been once fixed, they shall
not be altered without seven days’ motice.

The interval for tea shall be within the hour succeeding the usual finishing time.

The interval for supper shall be between 12 midnight and 1 a.m.

(10) SprctaL RaTes.—Double time shall be paid for all work done on Sundays, gazetted public holidays, and the day observed
a8 Union Picnic Day in the Metropolitan District and Geelong respectively, provided that no day except Union Picric-Day shall be
observed as a holiday if the Railways Goods Yards are open for receipt of ordinary goods on those days, and provided also that any
employer requiring to deliver goods‘on Union Picnic Day shall have the right to employ without extra payment up to 10.30 a.m. on
that day as many men as he deems necessary for that purpose.

(11) Horipays.-—Wookly employees shall subject to the provisions of the preceding clause, be entitled to the holidays mentioned
in clause (10) without deduction of pay.

12) Terus oF ENGAGEMENT.---Employees are to be engaged either as weokly or casual employees. A casual employee shall

be one whose period of engagement is less than two weeks.
In the case of casual employees the engagement shall be terminable at any time by either emplover or employee.
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In the case of weekly employees the engagement shall be terminable by a week’s notice by either employer or employee.
Provided that any employee, being incompetent or disobedient, or misconducting himself, may be dismissed without notice.

Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from the wages
-of such employee the time he has been so absent, unless the employee produces a mediosl certificate of sickness, if required by the
~employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee remain absent for
more than six days in all during any calendar year the employer may thereafter make such deduction.

If an employee who has been continuously employed for not less than six months is dismissed through slackness of work
=such employee shall so far as practicable, be given first preference of employment when men are being re-engaged.

Men engaged for stacking ex ship, shall be deemed to be casual employees during the whole time they are engaged on such
work.

Casual employees who are instructed to report for work at a stipulated time and who report for work at such time, but
-for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said

stipulated starting time. .
In the event of a casual employeo being instructed to report for work and his services are not required, he shall be paid

for two hours at temporary rates.

(13) Paymext o Wacrs.—Time shall be made up weekly to suit the convenience of employers and employees, and the payment
-of wages shall begin within five minutes after work ceases on pay day. Provided that, in the case of weekly hands, two days’ wages
may be kept in hand.
Casual employees shall be paid at the time of their services being dispensed with, and at the place where the work has
been performed. . R

(14) Fares.—Transport from store to store in the employers’ time shall be arranged by the employers at their own expenss
-or the actual expense incurred, shall be paid by the employers. .

(15) Foorwear.—Suitable and approved footwear shall be provided for employees whilst engaged in places where employers
rrequire special footwear to be used.

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

(16) Terms oF ExcaceMeNT.—(a) Employees are to be engaged as weekly or casual employees. A weekly employee is one
-engaged by the week, and paid by the week, and whose engagement shall be terminable by one week’s notice on either side,
notice not to be continued from week to week.

(b) Such notice shall be given on and take effect from pay day, or, in lieu of such notice, a week’s pay shall be given.

(c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
-entitled to casual rates for the broken portion of the week worked by him.

(d) A casual employee is one whose period of engagement is for less than four weeks, and whose engagement may be
terminated at any time,

(e} Casual employees shall be guaranteed not less than two hours every start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, miscondaot, or for absence from work
without reasonable cause, without liability to pay for more than actual time worked.

(17) CasvaL Work.—Casus! employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the
-general bulk storage business for less than four weeks, shall be paid at the rate of 2s. 103d. per hour, and such employees shail bo
:guaranteed not less than two hours' work at every start.

(18) TruEs o7 BEGINNING aAND ENDING WORE.,—
. Timen of Beginning, Times of Ending.

Not earlier than— Not: later than—
On Monday to Friday inclusive . . . 7.30 a.m. . 5.30 p.m.
On Saturday .. v .. . . . 7.30 a.m. . 12 noon

(19) OverTiME.—The following rates shall be paid for all work done:—
Outside the times of beginning and ending work as fixed in clause (18) ..\ Time and a half for first three hours
Within the times of beginning and ending work, in vxcess of 44 hours in any week and double time thereafter
Provided that after 12 noon on Saturdays casual employees shall be paid double rates, and after 12.30 p.m. on Saturdays
weekly employees shall be paid double rates.

(20) SpeciaL RATES FOR SUNDAYS AND PuBLIC HoLiDaYS.—(i) 6s. per hour shall be paid for all work done on Sunday,
-Christmas Day, or Good Friday, and (ii) for all work done on all other statutory or gazetted public holidays observed by the Customs
Authority, weekly employees shall be paid at the rate of double time in addition to their weekly wage and casual employees shall be

vpaid at the rate of double time.

(21) Horipays.—All statutory and gazetted public holidays observed by the Customs Authority, shall be recognized holidaye
-without any deductions from the weekly wages to be paid under this Determination.

(22) MearL Hours.—Meal hours shall be as follows :—
Dinner : One hour between 12 noon and 2 p.m.
Tea: 6 p.m. to 6 p.m.
Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees,

(23) MEar, Hour RaTES.—All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates
“to be continued until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m.meal hour

<rates shall not apply.

(24) MEaL ALLowaNCE.—Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday
-shall receive a meal allowance of 2s.

(25) CarrYiNG HEavy Goops.—Casual employees when receiving and carrying continuously for one hour or more bag,
staff, case goods, or other packages exceeding 180 Ib. in weight shall be paid 6d. per hour above the ordinary rates, provided that
when carrying 10-bushel bags of bran, both temporary employees and weekly employees shall be paid 94d. per hour above the
~ordinary rates.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

(26) TErMS oF ENGAGEMENT.—(a) Employees are to be engaged as weekly or casusl employees. A weekly employee is one
-engaged by the week and paid by the week, and whose engagement shall be terminable by one week's notice on either side, such
motice not to be continued from week to week.

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer msay pay one
woek's wages in lieu of notice.

(¢c) Casual employees shall be guaranteed not less than two hours’ engagement every start.
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+(d) ‘A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or. her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work wnthout rea.sonuble cause, and in the event of such dismissal the .employeo shall be paid

on]y for-the" time actuu].ly worked. " ~* - g -

“(e) Where an’employer is not satmﬁed a8 to, the reason of an emp]oyee .absenting hunself or herself fmm work the employet
may deduct from the wages of such employee the time he or she has been 80 absent unless the absence ‘of an employee who has had
at least three months’ service with such employer was due to sickness, in- wluch cage the employer shall make no deduction for such
sickness, provided® that" ‘an’ employee shiall’ not” be* ent\t]ed to paynienit’ for” non—a,t.tendance on. the ground of smkness for more than
four days in each''year.*

WEEFETTT XY
(27) CASUAL Work.—Casual work, i.e., work for less t!um two full weeks, other than in potato or. onion stoms, shall be pmd
for at’ the following rates :—
On wharfs or in wharf sheds, customs railway sheds, or fumlga.tmg sheds .. 2s. 11id. per hour.
Elsewhere, except in potato or onion stores . .. .. Ordinary..wages rate. with an a.ddlt!on of
thirty-three and one-third per centum.

LA,

(28). TMES .OF ; BEGINNING . AND. ENDING . WORE .FOR .ALL- PERSONS , OTHER THAN - THOSE EMPLOYED l'N /BREAD-MAKING

Esunmsmm’rs —Any place except Bread-making Establishments— B
On the ordinary working days of the week .. 7 am. .. 6pm. . et
On Saturday, or the day on which the weekly 12 noon in bulk paper, bulk lime, or cement stores.
half-holiday is observed . 7 am.. .» 112.30 p.m. in any other place.

(29) Hours oF WORE IN BREAD-MARING ESTABLISHMENTS.—The number of hours to be worked in Bread-making Establishments
on each night between 9 p.m. and 7.30 a.m. shall not exceed—

On ordinary nights .. 7 hours.
On double nights (i.e., mghts on which bread for more tha.n one day’s consumptlon is pmduced) .. 10 hours.

(30) OverTmve.—The following rates shall be paid for all work done—

(a) by persons employed in Bread-making Establishments— .21 ~ - e
In excess of the number of hours ﬁxed in clause (29), .. Time and a half.
~1+ + In excess of 44 ‘hodrs'in any week - . i o NS ' )
() by all other persons—
we 5 1s..Between midnight and:7.am.., . ...¢ s .es. , Les: . .s.. .48, per hour, .except for those employed in
L DA . . : B wholesale fruit stores; to, whom the rate of
S e e . . time, and a half shall, be pmd ' .

At any other time outside the times of beginning s.nd endmg work - o

as fixed in clause (28) . . PR >
Within the times of begmmng and- endmg work, in excess of the- Timg and & balf, -
maximum number of hou.rs ﬁxed 28 & week's work in any week ) - . - - [ -
? 3

(31) SpECIAL RATES FOR SUNDAYS AND P\muo Hormays—Double time shall be the rate for all work done on Sunday, New
Yeai’s-Day, -Australia Day-(26th January), Good ¥riday, Easter Monday,’ Labour Day,- Anzac Day (in industries'named in the Second
Schedule to the Anzac Day‘Act 1928), King’s Birthday, Christmas Day, or Boxing Day; provided that Melbourne Cup’:Day shall be
substituted for King's Birthday for persons employed in laundries within the areas to which the Determination of the Laundry
Workers Board applics ; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special ra.te shnll only be pn.ya.ble for work done on the days so substltuted.

(32) HoLIpavs. —Weekly employees, othm’ ‘than persons employed in potato or onion stores, shall be granted the following
holidays without deduction of' pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour
Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Easter Saturday (except those employed in establishments in which
perishable goods are handled), and the Picnic Day or Trade Holiday fixed for tho majority of the employcos in any establishment.

If any of the above holidays occurs on a Sunday orSaturday, and is not observed on any other day, then employees shall not
be paid forsuch Sunday and shall be paid.for such Saturday as'for a half-day, but not.otherwise, .

All employees working. on plecework shall be granted the same holidaya as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday ‘based on the minimum weekly wage as set out in I:hla Determination
for the class of work performed.

.. .(33) Pzrsons Ewrrovep,IN Porato or OxtoxN StomrEs ForR Less AN FuLt WEER.—Persons employed.in potato or oruon
storee, who_ work less than the number of hours fixed for an ordmn.ry,weeks work,_shu.ll be puld not less than the, ordmary wages
rate calculated pro rata, according to the number of héurs worked. e X

(34) Axwuar Horpavs.—Any employee who has been in the service of an employer for a period of not less than twelve
months shall be granted one week’s holiday (exclusive, of the. holidays. méntioned .in .clause (31) in each year on full pay).
Provided that if an employee is given as holidays on full pay all working days between Boxing Day and New Year’s Day such
ordinary working days may be regarded as part of the week’s holiday to which the employee is entitled under this clause, and such other
working days as will make up the balance of & week shall be granted at some other time as holidays on full pay. -
Any such holiday shall be given within six months of the completion of twelve months’ service.

(36) MEAL ALLOWANCE.—If employccs (other than those employed in egg, packing establishments) are requu'ed to.work overtime
for one hour or more beyond the daily time of ending work and are not informed by the employer the day before that they are so required
to work they shall be pmd as a meal a[lownnce, Is 6d. in the case of nmles s.nd 1s. in the case of females. R

w“ . ce e I . P P "

(36) REsr Prcmon —A rcst penod of ten mmutes, at & mme ﬁxed by the employer, between 10 a.m. n.nd 11 30 a.m, ea,ch ds,y shall

be allowed to female employces (other than those employed in egg pa.olung estabhshments), such tu:ne not to count as time worked

(37) Rierr or ExTrY oF UntoN Orricrar.—A duly accredited representative of the Fedemted Storemen and Pa,okem Umon
of Australia shall have the right to enter employers’ establishments during the mxdday meal hour for the purpose of interviewing
employees on legitimate Umon business on the following- conditions :- , -

‘ (a) That he, produccs his a.uthonty t6 tHe employer or his representa.tnve
(b) That he interviews employees only at the place where they are taking their mesl.
(¢} That not more than one representative in all be in any establishment at any one time.
(d) That no one rcpresentative visit an establishment more than once a fortnight.
; ate) That if an employer alleges that a representative-is; unduly-interfering with his establishment or is creating disaffection
LA amongst his cmployées of is offensive in'his methods or is-comimitting a breach-of ‘any of the previous conditions, such
employer may refuse the right of entry, but the representative shall have the right to-bring such refusal before this
Wages Board,

. L A P .

(38) I’mcrs\ orE.—Thé¢ Bodrd ‘detérmines; ‘uiider the provmons “of sub-| sechons 1y xmd (2) of section 150 of the Factories' and
Shops Act 1928 (No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles
for which wages rates are fixed, provided that such cmplover shall base such piecework prices on the earnings of an average worker
working under like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages
rate fized by the Board for such work.
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ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
(39) MeLBoURNE CUPr Day Hormpay.—Employees shall be cither permitted to be absent from duty withoutr deduction of pay
from 12 noon on Melbourne Cup Day, or paid at the rate of double time for all work done after 12 noon on that day.

(40) RESTRICTION A8 To FEMALES Lirrivae HEAvy WretomTs.—The maximum weight to be lifted by any female over ecighteen
years of age shall be thirty pounds.

(41) Rest PErioDS.—A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female
workers without any deduction from wages.

(42) MeaL MoxEY, Er0.—(a) Persons required to work on Sunday shall be given not less than two hours’ work, or pay
equivalent thereto, and in addition shall be paid—

(i) 2s. 6d. for dinner money if work continues after 12 noon; and
(ii) 2s. 6d. for tea money if work continues after 6 p.m.

(b) Persons who are required to work overtime for one hour or more on any day other than Sunday and who are not informed by
the employer the day before that they are so required to work, shall be paid, as a meal allowance, 1s. 6d. in the case of males and 1s. in tho
case of females;

R. J. EDWARDS, Chairman,

H. N. JONES, Secretary.
Melbourne, 4th February, 1941,

By Authority : H. E. Daw, Government Printer, Melbourne.
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