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Factories and Shops Acts.

DETERMINATION OF THE

MEAT PRESERVERS BOARD.

Nore.—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factories and Shops

Aots, the Wages Board which since the 18th July, 1938, has had

the power to ** determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) Employed in the prooess, trade, or business of —
(1) Preserving meat ;

(2) Preparing food products from animal fat or from edible oils ;
(3) Putting wp preserved meat or food products prepared from animal fat or from edible oils ;

(6) Employed as a storeman, packer, or sorter in connexion with the trade or business of—

(1) Preserving meat ;

(2) Preparing food products from animal fat or from edible oils,”

has made the following Determination, namely :—

(1) That on the 3rd April, 1941, the last previous Determination shall be revoked and replaced by this Determination.

(2) WaGEs.
Apprentices, Improvers, and Juvenile Workers. Other Employees.
- .
Males, | Females. MEeaT PRESERVING SECTION.
LA & d. . . s d.
Under 16 years . . |20 0 26 9 | Leading hand. i : N )
16 years and under 17 years 33 9 30 0 or shginmn + Lo porson in eharge of  department
1o, .. 18, - a0 | 333 , . - - - .- 1066
18, N1 . .| 48 3 | 33 ¢ | Assistant preserver - - . 106 6
1, ., 20 .. o 6003 42 8
20 . .2 . - | 74 6 | 4g g | Femeoles ongeged—
Stamping, or Branding ;
Labelling, keying, wiping tins, and carrying off from
PROPORTION OF APPRENTICES AND IMPROVERS. filling table ;
.MEaT PRESERVING SECTION. Weighing, filling, emptying, stacking, capping, sealing,
Apprentices. closing, opening, labelling, wrapping, packing, clean. p54 3
One male apprentice to every three or fraction of three male ing, or sterilizing tins, cartons, bottles, jars or
workers receiving not less than 100s. 6d. per week of 44 hours. moulds;
One female apprentice to overy three or fraction of three female Preparing for, placing in, taking away from machines
workers receiving not less than 54a, 3d. per week of 44 hours. and placing in trays;
Improvers,
One male improver to every 25 or fraction of 25 male workers Al othera o . a . - 1006
receiving not less than 100s, 6d. per week of 44 hours,
One female improver to every 25 or fraction of 25 female workera R ALy OTHER SEOTIONS.
receiving not less than 54s. 3d. per week of 44 hours. Mixer .. . - . . 108 6
ALy OTHER SEOTTON». Potman .. - . .. .. .. 108 6
Apprentices,
One male apprentice to everv three or fraction of three male Females engaged—
workers receiving not less than 101s. 6d. per week of 44 hours. Patting, wrapping, stamping, or branding;
One female apprentice to every three or fraction of three female Labelling, wiping tins, and carrying off from filling
workers receiving not less than 54s. 3d. per week of 44 hours, tables;
Improvers. Filling, cleaning, weighing, stecking, sealing, closing, $54 2
One male improver to every 25 or fraction of 25 male workers packing tins, jars, cartons or moulds;
receiving not less than 101s. 6d. per week of 44 hours. Taking away {rom automatic machines ;
One femalo improver to every 25 or fraction of 26 female Wrapping premior jus for oleo presses;
improvers receiving not less than 54s. 3d. per week of 44 hours. All others . . . - 101 6
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Shift Workers.—Shift workers sball not commence work before 1 p.m. on any day from Monday to Friday or before 10.30 a.m.
on Baturday. They shall be paid at the ordinary rate for the class of work performed for all work done up to the time of ending work
fixed in clause (5).-For any balance up to 8 hours 10 minutes on daye Mondsy to Friday and 3 hours 10 minutes on Saturday time and
a quarter shall"be paid

(3) Pro Rara PavMENT OF WaGES.—An employeo other than a “ Temporary Worker ™ who is employed for less than the hours
fized for a full week's work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked.

(4) OrpINaRY WEEK'S WORR.—The number of hours which shall constitute a week’s work shall be 44 which may be worked in
periods not exceeding 8 nours 10 minutes on each day from Monday to Friday and 3 hours 10 minutes on Saturday, or in periode not
exceeding § hours 48 minutes on each day from Monday to Friday.

(8) TiMes oF BeotNNING 4D ENDING WoRE.— The times of beginning and ending work each day for persons other than potman
or potman’s assistant and shift workers shall be as follow- :—

(#) In places where work is done on Saturday—

Time of Beginnling. Time of Ending.
Mondays to Fridays .. . .o 705 e, .. S5pm.
Saturdays . L AN 7.15 a.m. .. ltam.
(6) In places where work is not done on Saturday—
Time of Beginning Time of Ending.
Mondays to Fridays .. . .. 7.15 am. .. 630 pm.

(8) Overrime.—The following overtime rates shall be paid for overtime :—

(a) Potman or potman’s assistant (not being a shift For work done in excess of 44 hours in any week. .

worker)

(b) Others (not being shifv workers) . .. (1) Outside the hours fixed in clause (5) .. .

: (Except after 12 noon on Saturday, when the pTime and & half
rate shall be double time.)
(2) Within the hours fixed in clause (5) in excess of
the hours fixed in clause (4)

(c) Shift workers .. .. .. .. (1) For work done in excess of 8 hours 10 minutes on
any day from Monday to Friday or in excess } Time and a half
of 3 hours 10 minutes on Saturday before
2.15 p.m.

\2) After 2.156 p.m. on Saturday Double time

Time and a half

Time and a half

(7) MiniuoM or OVERTIME.~—Employees called upou to work after meal time as provided in clause (8) after ordinary ceasing
time shall be provided with a minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shail not
exceed three times the ordinary week-dey rate payable to permanent employees.

(8) MeaL HoUrs,—
(@) Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfast to any person who commences work before 7.15 a.m.
Dinner,—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner,
Tea.—A period of one hour between 5 p.m. and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea.
(b) Employees working at night shall not work continuously for more than four hours without an interval of one hour for
a meal, except where & person other than a shift worker has had the ordinary tea hour and is finishing before midnight.
(¢) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as the
employee has a full hour of leisure for a meal.

(9) SUNDAYS AND HoLIDAYS,—

{a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz. t—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Fridsy, Easter Monday, King's
Birthday, Union Picnic Day and Melbourne Cup Day; but if any other day be by Act of Parliament or
Prociamation substituted for the above-mentioned holidays, the special rate shall be payable for work done only on
the day so substituted. Overtime at the rate of time and a half, calculated on the special rate mentioned in this
clause, shall be paid for work dore before 8 a.m. or after 5 p.m. on Sundays and holidays.

(b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for
four hours’ work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent
employees.

(¢} Emplgye{s (other than temporary workers) not called to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

(10) ANNUAL Leave.—Any employce who has been in the service of the same employer for a period of not less than twelve
months shall be granted one week’s holiday on full pay in each year, and such holiday shall be given within three months of completion
of each twelve month’s service,

[f the employee leaves or i3 dismissed before the oxpiration of twelve months’ service, then such employee shall be given one
half-day’s holiday or be paid one half day in respect of each calendar month’s or part of a calendar month’s service. Provided that
an employco shall not be entitled to onc half day’s holiday for part of a calendar month until he has completed six calendar months’
continuous service with the same cmployer.  Tor the purpose of this clause service prior to 3rd April, 1941 shall be disregarded.

(11) SmMoEE-0H.—A ** smoke-oh ™’ period of fifteen minutes shall be allowed employces each morning between 9.30 and 10,30 and
cach afternoon between 2.30 and 3.30 during ordinary working hours without deduction of pay.

{12) TemporarY WoRKERS.—Temporary workers shall be paid at the rate of timme and a third but the rates payable to such
employees for overtime shall be based on the rates payable to an ordinary worker.

(13) LoaraTioN o PeNALTY Ratis.—Where under any provision in this Determination (othor that the provision contained
in clause 8 (¢} ), cumulativo penalty rates would entitle wn employee to a sum in excess of three times the ordinary week-day rate per
hour of & permanent worker performing like work, the rate payable to such employee, whilst he is employed at work for which penalty
rates are provided, shail not exceed three times the ordinary week-day rate referred to; excepting where an employee is calied upon to
work through a meal time on a Sunday or a holiday.

(14) DEFINITIONS,—

(@) A temporary worker shall mean any person who is employed for less than three full consecutive working days.  Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be threo
consceutive working days whether Saturday or Sunday is worked or not.

(&) Juvenile worker shall mean a person under 21 years of age, other than an apprentice or an improver, who may be
employed at—

Patting, wrapping, stamping, or branding ;

Labelling, keying, wiping, tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds; .

\V(:ighingl, filling, emptying, stacking, capping, scaling, opening, packing, cleaning or sterilizing tins, cartons, or
bottles ;

Taking away from machines ; .

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up; weighing
and closing tins.
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(15)—MEAL ALLOWANCE.~-An employee required to work overtime for more than one and a quarter hours after the time of
ending work in clausc (5), shall be paid 1s. 6d. tea money unless notified on the previous day that his services will be needed. If
having been notified accordingly he has provided himself with a meal he shall receive, in the event of the work not being done or
ceasing beforo respective meal times, 1s. 6d. for cach meal 8o provided.

(16) WerGHT CARRYING.—No female over the age of eightecen yenrs shall be required to carry a greater weight than thirty
pounds.  Section 207 of the Factories and Shaps Act 1928 (No. 3677) provides that—“No person employing sny girl under the age of
eighteen years in a factory or shop shall permit such girl while so employed to lift or carry a greater weight than twenty-five pounds.

(17) Firsr-a10 CiEsT.—A first-aid chest, with all necessaries for same, shall be provided.

(18) Mixep FuxcTroNs.—Any person engaged on two or more classes of work in any day shall be paid at the highest rates
prevailing for that day.

(19) DiNive aNb DrEssiNG RooMs.—Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary
condition by the empioyer.

(20) Wasnive Dowx.—For the purpose of washing down, hoses and waner-tz{ps must be provided at convenient places.
(21) PavyeNT o WacEs.—All employces to be paid weekly, and in the time of the employer.

(22) Munmum oF WoRk.—All persons who are engaged for work shall be paid for cight hours’ work at least on week days and
three and a half hours’ work at least on Saturday, even if they are not required to work.

(23) Warrine TiME.—When an employee has been notified to start work at a certain hour, but is not put on at such hour, the
time that the emplovee is kept waiting shall be treated as time of duty.

(24) Wasaixe Faciurmres.—A proper place shall be provided for the purpose of washing clothes.

(25) The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours
of 10 a.m. and 2 p.m. on any working day cxcepting pay day or on the day immediately preceding pay day.

D. BERRIMAN, Chairman.

D. B. MORGAN, Seccretary.
Melbourne, 10th March, 1941,

By Authority: H. E. Daw, Government Printer, Melbourne.






