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No. 120] MONDAY, MARCH 30. [1942

Factorics and Shops Acts.

DETERMINATION OF THE FURNITURE BOARD.
(BEDDING SECTION.)
Note.—This Determination applies to the whole of the State of Victoria.

‘[N accordance with the provisions of the Factories and Shops Acts, the Wages Board which bas the power to determine the
lowest prices or rates of payment payable to any person employed in the manufacture of mattrestes or bedding has made the
following Determination, namely :—

(1) That on the 27th February. 1942, the adjusted Detormination which came into force on the first pay period to
.commence in February, 1942, shall be revoked and replaced by this Detoermination.

{2) APPRENTICES AND [MPROVERS.
Weekly Wages. Proportion (In any place).
APPRENTIOES. APPRENTICES.
Males.
M’ak‘;‘ Fe:nu’liaa One male apprentice to every three or fraction of three male
First year 18. 16 18' 3 workers receiving not less than the minimum wage.
-SBecond year .. .. o 28 9 .. 27 8 : Females.
.%mg et:;.r S e o gs l{ B i: lili One female apprentice to every female worker receiving not less
(Fifth yefn' i e o ',’,.) M o 70T than the minimum wage.
And thereafter the minimum wage. TMPROVERS.
Males.
I One male improver to every six or fraction of six male workers
MPROVERS. receiving not less than the minimum wage.  Provided that where no
Hal Femal apprentices are employed one male improver shall be allowed to
@ fi” emal dee. overy four or fraction of four male workers recciving not less than
d £ l‘.’.‘ ) lf,‘ - the minimum wage. Provided also in any case that at least three
~Under 16 years of age .. e lé I( i ]; :i male workers receiving not less than the minimum wage must be
is :23 ggg:z }g - v 8 g o an b cmployed before & male improver can be employed.
“18 and under 19 . D RS B Females.
‘19 and unger g? e ‘- ".;Z (l, o i! b One female improver to every six or fraction of six female workers
:20 and under . . o fo recciving not less than the minimum wage.

Provided that where no female appreatices are employed one
female improver shall be allowed to every four or fraction of four
female workers recciving not less than the minimum wage.

(3) Oraer EMPLOYEES,
i WEERLY WAGES,
Within 20 Miles of G.P.O,,
—_— Melbgurne, 10 Miles of
Wa%‘n?ﬁ’b(();ocldu?dg’]: ':,h o Elsewhere in Victoria,
Mildura and Gippsland
Districts.
Males. £ s d £ s d
«Bedding hands engaged in tufting or quilting, including repairers .. .. e 5 6 6 5 3 6
LAl others .. .- .- . .. i .. . .. 412 0 4 9 0
Females.
iFemales .. .. .. .. .. .. .. . .o 218 6 217 0

Persons employed on second-hand bedding shall be paid 25 per cent. in addition to the rates fixed above.
No. 120.—2293/42,
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(4) Orprvary WEER'S WoRK.—The number of hours to constitute a week’s work shall be as follows :—

Males .. o . .- 44 houra}'l‘o be worked between the times of beginning and
Females .. v . . 44 hours ending work shown below,

Times of Beginning. Times of Ending.

7.30 a.m. .. o . . . .. 5.15 p.m. Mondays to Fridays.

7.30 s.m, .. o . . o .. 12 noon Saturdays.

(5) OverTrvE.—All time worked—
(a) Before or after the usual times of beginning and ending work ;
(5) In excesa of nine hours per day ;
{c) In excess of 44 hours in any week ;
shall be paid for at the rate of time and one-half for the first four hours and double time thereafter, provided that all time worked between
the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
All work done outside the times of beginning and ending work on any holiday specified in clause (17) shall be paid for at the rate-
of double ordinary time.
No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.
() Surer Work.—Shift work may be worked subject to the following conditions :—

(@) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time and a half.

(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive shifts or:
moro and less than one month ten per cent. moro than ordinary rates shall be paid and after such shifts have continued,
for moro than ono month soven and one half por cont. more than ordinary rates shall be paid.

(¢) Shift workers shall bo paid overtime at the rate of time and a half for the first four hours and double time thereafter for-
all time worked in oxcess of shift hours.

{d) Employees who during a period of engagements work only on night shifts shall be paid at the rato of time and a quarter.

(¢) When employees aro called upon to work afternoon and night shifts only they shall change over week and week about
and shall be paid ten per cent. above ordinary rates for both shifts.

(f) When employees work day and afternoon shifts only thoy shall change over weck and woek about and shall be paid
ten per cent. oxtra for aftornoon shifts.

(g) The ordinary (i:oum of actual work or duty exclusive of meal breaks off duty (if any) of employces working on shift shall.
not exceed—

(i) eight in any ovnoe day or,
(ii) 48 in any ouc week, or
(iii} an average of 44 per week during any period of three weeks of such employment upon such shifts.

(7) Tega Moxey.—All employees required to work boyond tho usual time of ending work shall be allowed 2s. tea money in:
addition to overtime rates as prescribed for in this Determination when the ususal time of ending work is exceeded by two hours.

(8) TERMs oF ENGAGEMENT.—Except a8 herein in thie Determination provided, all employees shall be employed by the week..
Employees to become entitled to tho weokly wage prescribed by this Determination must be available and ren.d{ and willing to perform
such work as the craployer shall from time to time require on the days and during the hours usually worked by the class of employeca
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods.

Employment for the first two wooks of service at any time shall be from hour to hour at the weckly rate fixed.

(9) CasuaL Lapour.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribeds
for weekly hands.

Cosual labour means labour where an employer does not provide a full week’s work, but does not include a weekly hand whose-
engagement is terminated in the middle of a weels.

(10) TerMINaTING EMPLOYMENT.—~Employment to be terminatod only by a weel’s notice on either side, and such notice may -
be given at any time during tho week. This shall not affect the right of the employer to dismiss any employee without notice for-
malingering, inefiiciency. neglect of duty, or misconduct, or to deduct payment for any time the employeo cannot be usefully employed.
because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot.
reasonably be held responsible.

An employer shall not terminate the employment of an employee for the purposo of evading payment for the holidays prescribed .
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-cngagement of such employee within seven days.
after such holiday shall be prima facic cvidence that the employment was terminated for the purpose of evading payment for such
holiday.

yWhere the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a.
period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the conrse of & week any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours. ,

(11) SeEctaL Rates ror Suxpavs aNp Honipays.—Any employce who is employed on any holiday speoified in clause (17) shall
be paid at the rate of the ordinary time in addition to the usual rato.
All work done on Sundays shalt be paid for at the rate of double time.

(12) Mippay MEsL.~An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon.
and 2 p.m.

(13) Rest Periop.—When any spell of duty is for more than four hours, an interval of ten minutes, to be sclected by the employer, .
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of”
time-work pay. During such rest period the employees may leave their seats, but not the premises.

(14) Mixep Fuxcrions.—Where an employce is engaged in any ono weok for more than half of such woek at work in a.
higher class than ho or she is employed to perform, he or sho shall be paid for the full week at the highest rate payable for any such
work undor this Detormination ; but if he or she is engaged for loss than half of any such week, he or she shail only be paid at the
rates fixed by this Determination for the work he or she actually performs.

(15) MATERIALS TO BE ProviDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture »
or in preparing any new or sccond-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this.
Detormination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
clamps over 2 ft. 6 in., hand serows (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee ongaged
at frenchpolishing shall be supplicd with all materials, inclading rags, brushes, and kit-box.

(16) ALLOWANCES FOR TRAVELLING TiME AND Boarp.—All time reasonably occupied by an employce in travelling to or from work
outsido the shop and outside ordinary hours, and in travelling to and from work in a country district if engaged in the Metropolitan.
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of cight hours for the journey.
Provided that, where an employce procoeds direct from his or her home to a job outside the factory, he or she shall be paid for all time-
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All farcs and reasonable travelling expenses incurred by an employce in such travelling, including the cost, if any, incurred for-
meals, together with the reasonable cost of board and lodging if the employce has to be away from his home for a night, shall be-
paid to the employee. .

The fares allowed shall be first-class where the employse has to travel all night in connexion with his employer's business,.
and in other cases the fares shall be second.clasa.
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The foregoing travelling and accommodation allowances shall be paid additionsl to the usual rates for tho time cmployees are
working.

When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
ocease work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be
borne by the employer.

(17) Houipays.—The following days shall be observed as holidays for all weekly wage emplovees :—The days observed
as New Year's Day. Australia Day, Good Friday. Faster Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day.
and Boxing Day.

All work done on any of the said holidays shall be paid for at ordinary rates in addition to the provisions of clause
(19} hereof.

(18) AnNuvar Leave.—Al weekly wage employees shall be entitled to be absent on the ordinary days between Christmas
Day and New Year's Day. but should the employers so require they shall work on such ordinary days and shall be given
a full week’s leave at some other period of the year after the completion of twelve months’ continuous service at a time to
be arranged by mutual consent bhetween the omployer and employees, and shall be paid for such period a sum equal to the
difference hetween three days’ pay and one week’s pay (in addition to the provisions of clause {19) hereof).

(19) Loapep Rate 1N lLaeu or PaymenT rForR Houinays, ANNuanL LeavE BETWEEN CHRISTMAS AND THE New YEAR
AND Bix Davs' Sick Pay PER YRAR—Each weekly wage employee shall be credited by the employer with a sum equal to
three hours’ pay for cach week of service, provided that if any such employee be absent for any cause for more than four
days in any quarter of a year, the employer may reduce the amount to be credited to such employee by an amount pro rata
to any time fo lost in excess of such four days. The amount stunding to the credit of each employee on the last pay day
of each quarter of a year shall be paid to such employec upon such pay day, provided that in the first quarter of any year
in which Good Friday falls before the last pay day in such quarter payment of the amounts standing to the credit of each
employee shall be made to such employce on the pay day preceding Good Friday : provided further that should any employee
g0 desire the amount standing to his or her credit on the last pay day in September of any year may be left so standing
until the last pay day in December of such year when the full amount then standing to such employee's credit shall be paid
to such employec.

(20) Pay Day.—All employces shall be paid weelly on any other day than Saturday.

No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an bour at least.

(21) TiMe Book orR Rzcorp.—{a) Employors shall provido at each shop, factory, or place where work is boing carried on a time
book or record which shall contain & correct account of the hours worked and the wages received by each employee. Such time book
or record shall be kept corroctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated
Furnishing Trade Soociety of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall bo domanded unless the accredited official of the said Society suspects that a breach of this
Dotermination has been or is being committod and provided also that only one demand for such inspection shall be made in any one
fortnight at the same establishment. The official making euch inspection shall bo entitled to take & copy of entries in any time and
wages book relating to the suspected broach of this Determination.

. (5) The time ocoupied by an employee in filling in any time book or cards, or in making any records, shall be treated as time
of duty ; bat thie clanse does not apply to ‘‘ checking ” in or out at beginning or end of duty.

(22) Ricir oF ExtrY or Uston Orrician.—A duly accredited representative of tho Federated Furnishing Trade Society of
Australasia sholl kave tho right to onter employers’ workshops during the midday meal hour for the purpose of interviewing employees
on legitimate Union business on the following conditions :—

(a} That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(6) That ho interview cmployees only at the places where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time,

(d) That no one ropresentative visit a workshop more than once in each week.

(¢) That if any omployer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employecs or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring euch refusal bofore
this Wages Board. .

{23) Drnyriox or Lasour.—Kor the period of. the war employers may engage unskilled adult male labour at operations
for which this Determination provides margins. subject to the following conditions :—

() Dilutees may be introduced into the industry to a maximum extent of 10 per cent. of all adult male employees in
factory. A
() Dilutees shall be called trainecs.

{c) The basic wage adjusted in sccordance with clause (26) shall be paid to trainees for the first throe months of
their employment and thercafter they shall be classified according to the particular work for which they appear most
suitable and be paid as follows :—

Second three months-—Basic wage reforred to above and 25 per cent. of the difference between such hasic
wage and the appropriate rate fixed for the class of work performed. .

Third threc months—Basic wage referred to above and 50 per cent. of the difference between such basic
wage and the approprinte rate fixed for the class of work performed.

Fourth three months—Basic wage referred to above and 75 per cent. of the difference botween such basic
wage and the appropriate rate fixed for the class of work performed.

(d) At the end of twelve months, trainevs shall be paid the full Determination rates unless the employer desires to
extend the period of teaining. In such case he shall have the right of appeal to a joint committee composed
of four representatives respectively of employees and employers, appointed under the provisions of the Foderal
Award for the FWedermted Furnishing Trade Society of Australasia. In the event of such commiltoe failing
to agree on any matter. the members thereof shall have the right to submit any matter in dispute to this
Wages Board,

(e) Ali trainces engaged under this clause shall be registered by the joint committee.

any

(24) Prroewoks.—The employer may fix his own piecework prices or task rates provided such prices or rates enable sn employeo
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piecework prices shail be paid to all pieceworkers doing the same operation in the factory, whether
they be apprentices or improvers on piecework, or otherwise.

All picceworkers who arc available and ready and willing to work during the ordinary working hours shall be paid in cach weck
in the case of males not less than 92y, and in the case of females not less than 58s. 6d.
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(25) PERIODICAL ADJUSTMENT OF Wages.—The wages rates set out in clause (3) are based upon the following basic wage
for adult males and minimum wage for adult females, and, pursuant to the provisions of section 21 of the Faclories and
Shops Act 1934, shall be antomatically increased or decreased by the same amount and at the same time as such basic wage
and minimum wage. ’ ' '

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (26).

Needs Basic Wage Total Basic Wuge | .
T Adult Male
Piace . ,r:nd Minimums Loading fg;§&%ggﬁs Tndex Number
“ W&gFeelf:;J ;Asdult {Constant). Wage for Adult Set, Assigmed.
(Adjustable). Females.
£ s d £ s d £ s d
Within 20 miles of G.P.0., Melbourne—
Males .. .. .. 4 3 0 0 6 0 4 9 0 Meibourne
Females .. .. .. .. .. . "2 4 6 03 0 2 786
Within 10 miles of G.P.0., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne
Warrnambool, same as the contemporancous basic wage and |
minimum wage for Melbourne !
Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel- i

bourne as at present, viz., 6s. 6d. per week ‘
Elgewhere, 3s. and 1s. 6d. respectively less than the contem- : ‘
" poraneous bagic wage and minimum wage for Melbourne |

(26) ADJUSTMENT oF Bastc WackE For Apvnr Marps ANp Mivimom WaeE For Apunr FEMaves.—(a) Until the beginning
of the first pay period to commence in May, 1942, the amounts of the basic wage and the minimum wage for females shall
be as prescribed in clause (25).

(8) During each future period of or mear a quarter beginning with the first pay period to commence in a May, an
August, a November, or a February, the amounts of the needs basic wage shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s  All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician.

(1) The index Number set to be applied to a place is that assigned thereto in Clause (25).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made i8 to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained. ’

(4) The needs basic wage and minimum wage for adult females shall be those assigned amounts during such period of -
or near & quarter.

TABLE,
1
Index Number Divislons. Needs Basic Wage, | Minimum Wage for Index Number Divisiona. - l Needs Basio Wage, | Mizhiuiim Wage for

£ s d. £ s d. £ s d. i £ s d.
736-746 3 00 113 0 908-919. . 314 0 I 200
747-759 310 113.6 920-932. . 315 0 2 0 6
760-771 .. 3 2 0 114 ¢ 933-944. . 3186 0O 210
772-783 .. 3 3 0 114 6 045-956. . .. .. 317 0 2 16
784-796 . 3 4 0 115 0 957-969. . .. t,, 318 0 j 2 20
797-808 3 5 0 115 6 970-981.. N .. 319 0 | 202 6
809-820 3 6 0 116 0 0982-993 . . .. .. 4 0 0 ! 2 3 0
821-833 3 70 116 6 994-1006. . .. 4 1 0 ‘ 2 3 6
834-845 3 8 0 117 0 1007-1018.. .. .. 4 2 0 2 4 0
846-858 3 90 117 6 1019-1030. . .. i 4 3 0 2 4 6
859-870 310 O 118 0 1031-1043. . .. .. 4 4 0 2 5 0
871-882 311 o 118 6 1044-1055.. .. . 4 5 0 25 6
883-805 v. 312 0 119 0 1056-1067. . .. .. 4 6 0 2 6 0
896-907 .. 313 0 119 6 1068-1080. . . 4 7 0 2 6 6

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wage of
8ls. per week, and any extension of the table must be of the same construction as the table,

{c} The amounts of the weekly ratos for apprentices and improvers shall be adjusted proportionately to the basic wage, and shall
accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of Conciliation and
Arbitration.

(d) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen or
journcywomen in the respective classes. -

J. W. CLARKE, Chairman.

H., N. JONES, Secretary.
Melbourne, 12th February, 1942.

By Authority: H. B. Daw, Government Printer, Melbourne.



