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No. 133] MONDAY, APRIL 6. [1942

Factories and Shops Acts.

oy

Co . DETERMINATION OF THE TANNERS BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(b) On 21st April, 1925, the Board was deprived of the power to determine the lowest prices or rates which may be paid to
any persons emplo; in the trade of a tanner of all kinda of furred skins, or a dresser or & dyer of such skins, and such power was
conferred on the 'I‘um_era (Fun_vd Skins) Board. )

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner, currier, leather dresser,
or dyer of all kinds of skins other than a tanner of sheep skins,” has made the following Determination, namely :—

(1) That, as from the 4th March, 1942, the adjusted Determination which came into force as from the beginning of the
first pay period to commence in November, 1941, shall be revoked and replaced by this Determination.

(2) Juxior LaBoug.—All employees under the age of 21 years, except as hereinafter provided, shall be paid the following
rates :—. . . .

Weel
- olﬁtpgm
s 4
. 14 to 15 years of age - - 23 8
: 15 to 16 years of age . . . 31 6
18 to 17 years of age .. .. .. 40 6
. 17 to 18 years of age . . . 48 9
18 to 19 years of age .. . . 57 6
19 to 20 years of age .o .o . 67 0
20 to 21 years of age .. . - 74 6 .
'

The aggregate proportion of juniors (other than those employed as strainers) to adults shall not exceed one junior to three adulta
- or any fraction of three.

In any “ department ” as hereinafter defined the proportion of juniors shall not exceed two to five aduits or a fraction of five,
‘There aball be no limitation of the number of juniors who may be employed as strainers.
No juniors under 19 years of age shall be employed rolling, atriking, or setting out crop leather.

¢ Other Employees.
PR Per Week of 44 Hours,
£ o
Person classing or sorting green hides or sides or skins after being unhaired .. . . . 518
Hand fleaher . .. . .. .. . .. .. . .. . 5186
‘Hand fleshing after machining .- . . .. .. . . . .. 513

Machine flesher .. .. - .. . .. - .. . .
Unbhairer, dder, stoner, puncher, person trimming green hides on tables after being fleshed, person working

unhairing and scudding machines .. - 5 8
Lims jobber .. .. . . .. .. . .. .. .. Ve 5 6
Drumhand, paddle and/or vat.hand, tanpitman, hydraulic presser . .. .. .. 5 &
Bark bagger .. . . . . .. .. " e .. ‘. 5 5

B

Extract worker in tannery .. .. . e .. .. . B .. ..

Barkgrinder in tannery, person boiling down fleshing or rendering down tallow, handling hides, bark or tanning

Splitting machinist—
Operator of big machine

N

o

—
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e
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©

cec

Operator of other . .. .- .-
Man behind aplitting machi .. . . .. . .. 5
Machine shaver— .
"New machine—double width .. - .. . .. . - .e 513 0
0ld machine—aingle width . . .. .. .. e T . .- 514 0
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.Other Employees—continued.

-— . Per Week of 44 Hours.

0 O

'

Jigger and grainer of bookbmdmg or furniture leather or japanned or enamelled or morocco leather or person
engaged at Japanm.ng or ename}.lmg leather or at ovens used for ]apanmng or enmne[hng leather and apemtor
of spraying machin .

Roller, striker and setter out, of sole lesther .. .. .. . ..

Shedman who applies dressing to sole leather .. .. .

Whitening machinist and bufling machinist .. .. .. . .

Fluffing machinist .. . . o . -

Fluffing machinist on suede wheel .. .- . .. . .. .. . ’

Leather dresser (table hand) N

Person (not otherwise provided for) ﬁmahmg chamois or fanoy leather mcludmg u-omng by band

Machinist (not otherwise provided for) workmg at any mnchmo used for prepanng fmcy or other leathem

Table hand setting out harness leathers .

Table hand and knee staker

Shedman (other than those who apply dressmg to aole leather), man unloa.dmg hld.Bﬂ bark, “and other
materials used in tanneries o .

Strainer {over the age of 18 years) .. . .. .. .. .. .- .

Employee unhairing either on beam or by sweepmg .. e ..

" Person classing or sorting hides, sides or skins or apma “of leather after ts.nnmg . .

Employee operating measuring machine . .

Employee operating setting out machine . o " -

Employee operating graining machine . - .. .o .

oot aanana
DR o o
ORI RWH OO

-

SRS RW PN I -~

Employee operating ironing machine .. .. o .. .
Employea opemtmg embossmg mn,chme oo e et
Employee o] e e ..
Employee opemtmg burk grmd.mg machine :

Assistant on any of the machines 30 to 35 .. .
(Ollpemt,or or assistant on a.ny mchxne used m the mdustry not’ otherwme provnded for .. .. eer .
Staker .. . . . . .. .. - e
Person lime JObbmg on mecha.mcal reels .. .. . :
Hair washer e .. . . e . .. o

All others .. .. .. .. .. . .. L. AR

COoO0OoOOCCOOCOCCCCCELCCO CoaclcocOme

rOCQOOCIOQAG QOO Ot

—

Cagual employees may be engaged by the day at rates 10 per cent. higher than those prescribod for weekly work,

(3) PaymexT BY RESULTS.—Subject to the following provisions piece-work or any other syst.em of payment by results may be
adopted by an omployer so long as such rates permit omployces of average capacity to earn at loast 10 per cent. in addition to tho
total wages to which thoy are ontitled under clause 2 hercof.

(uz) The piece-work rates now operating shall not be varied except in manner hereinafter provided.

(b) Piece-work rates may bo fixed or varied by factory boards consisting of two representatives of any employer, one of s
employees and one representative of the Federation. If any such board is unable to agree on any rate or rates proposed by the
employer the matter in disputo shall be referred to the Chairman of the Wages Board whose decision shall be final.

(¢} [f the employees of any factory or the Federation fail to appeint representation to any such board or fail to attend &
meeting of such board called by the employor on a date not less than seven days after the servico of notice on the State Secretary
of the Federation, the employer may adopt such piece-work rates which he dcems reasonable without the authority of s board,

(4) CoxtrACT OF EMPLOYMENT.—(a) Except as to piece-workers and casual workers and subjoct to the undermentioned provisos
employment shall be by tho week., Each employee shali be entitled to a week’a notice of dismissal given on any day, or a week's
pay in lieu of notice unless such dismissal is for wilful failure to attend for duty, malingering, misconduet or neglect of duty.

(b) Absence through sickness shall not be regarded as failure to attend, but an employee shall not be entitled to payment for
more than four days in each year on which he 18 absent by reason of sickness. 1If the full period of leave as prescribed is
not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve

- days, which shall be the maximum amount of leave to whick an employee may be entitled in any year without deduction of pay.

(¢} An employer may require satisfactory proof of sickness bofore paying for days of absence on account of sickness.

(d) An employee leaving his employment without giving a week’s notice (unless his employer dispenses with nucb nonoe) shall
forfeit & week's pay.

(e) If the operations of any factory are suspended owing to a stoppage, over which the employer has no control of the power
plant, or of the supply of power or fuel used in gonerating power, such employer shall be entitled to terminate tempomnly employment
of all or any of his employees without liability to any payment of wages beyond the time of such termination.

(f) Employces shall be paid for the holidays set out in clause (7) bereof as if worked.

(9) If the engagement of any employee is terminated by his employer within fourteen days preceding any of the prescribed
bolidays the holiday or holidays occurring during such period shall be paid for unless the employee has started work with another
employer with the right of payment for the holiday or holidays.

(k) An omployer shall be ontitled to close his tannery on Easter Saturday morning and-in such case hls employees shall not be
ontitied to payment for such half-day.

(5) Hours.—The ordinary hours of employment shall bo 44 pér week, such hours to be worked botween 7.30 a.m. and 5.16 p.m.
on Monday to Friday inclusive (with 46 minutes’ break for meals between the hours of noon and 1 p.m.) and between'? a.m. and noon
on Saturday : Provided that the 44-hour week may, by agreemcnt between the employer and his employees, be worked in five days
of 8 hours 48 minutes per day.

(6) OverTIME.—(a) All time worked on any day before or after the regul,&r working hours or in excess of 8 hours 48 minutes
on any one day, or in excess of 44 hours in any one week, shall be paid for at the rate of time and a half for the first four.hours
snd double time thereafter. \

() In computing overtime each day’s work shall stand alone.
(¢) Any employcos required to work overtime for ‘more that two hours in any one day without belng notified the day before
t,lmt they will be so required to work, shall cither bo supplied with o meal by the employer or paid 2s., but such payment need not
be made to omployees living in tho same locality as their workshop who can reasonably return home for meals.

(d) If any employee pursuant to notice under sub-clause (c) hereof has provided a meal and is not required to work overtime he
or she shall bo paid 2s. for the meal so provided.

(¢) For work done outside ordinary hours piece-work rates shall be increased by 60 per cent, for the first four hours of each
period worked and 100 per cent. thereafter,

[

[ T |
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(/) In cases where a frosh shift of men is brought on 'to work outside ordinary hours the following rates shall be paid :—
(i) For work performed before 5.30 p.m.—Ordinary rates.
(ii) For the first six hours after 5.30 p.m. in the case of & shift commenced before 5.30 p.m.—Time and a quarter.
(iit) For the first six hours in the case of a shift which commences at 6.30 p-m. or thereafter.—Time and a quarter.
(iv) After six hours in the case of employees under sub-paragraphs (ii) or (iii) hercof.—Double time.

(9) Any employce called upon to work during a meal hour shall be paid time and a half, and such time and a half shall
continue until he has had a meal break. . .

(7) HoLipays.—(a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof
without deduction of pay :—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day, Boxing Day and Picnic Day if held on a Saturday not preceding a Monday prescribed as a holiday.

{6) In Melbourne, Melbourne Cup Day shall be observed as a holiday in lieu of King's Birthday.

(c) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates paysable to employees not on piece-
work doing the same class of work, The rate shall be one-sixth of the appropriato weekly wage in factories working six days per
week and one-fifth in factories working five days per week.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable excuse or without the employer's consent such employee shall not bo entitled to payment for such
holiday. Tho amount to be deducted shall be one-sixth or one-fifth as the case may be of the appropriate weekly wage.

(8) ANNUAL LEAVE.—(a) A period of seven consecutive days’ leave shall be allowed annnally to all employees after twelve
months’ continuons service (less the period of annual leave).

{6) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the day
when the right to annual leave accrued and after not less than one week's notice to the employee provided that the giving of
annual leave may with the consent of the Secretary for Labour be postponed for a period to be specified in cases where the
exigericies of the war render it impracticable to give it within the said period of six months.

{¢) An employer may allow annusl leave to an employee before the right thereto has accrued due but where leave is taken in
such a case a further period of annual leave shall not commence to accrue until aftor the oxpiration of the twelve months in
respect of which annual leave had been taken before it accrued.

{d) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or
his employment is terminated by the employer through no fault of the employoe the employee shall be paid one-sixth of a
weok’s wage in respect of each completed two months of continuous service at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the end of the engagement in respect of which leave has not been
granted hereunder.

(¢) Each employee before going on leave shall be paid a week’s wage at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in the case of employees
employed on piece or bonus work or any other system of payment by results shall be at time rates.

f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause {d)
hereof payment shall not be made or accepted in lien of annual leave.

{9) Notwithstanding anything herein provided an employer who gives to an employee leave of absence without loss of
pay throughout the interval of time from and after the day observed as Boxing Day to the 3lat day of December inclusive
shall be deemed thereby to fulfil all obligations to that employee under this clause in respeet of the period of twelve months’
sorvice referred to in sub-clause (a) hereof. The provisions of sub-clause (c) hercof shall apply to this sub-clause.

(k) Where leave has been granted to an employer pursuant to sub-clauses (¢) or (g) hercof before the right thereto has accrued
due and the employeo subsoquently leaves or Js dischargod from the service of tho omployer bofore completing the twelve months’
continuous service -in respect of which the leave was granted the employer may for each two complete months of the
qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination
of the employment one-sixth of the amount’'of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the prescribed public holidays.

(i) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any -interruption or determination of the employment by the employer of such interruption or determination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(i) any absence from work on account of sickness or accident or military service and in calculating the period of
twelve months’ continuous service absence on account of sickness or accident to the extent of fourteen days
in any twelve months shall be deemed to be part of the period of continuous service ;

(iif) any termination of the employment by the employee if such termination has been made merely with the intention
of preventing the operating of sub.clause (g) hereof: and

* (iv) breaks arising from slackness of work. ’

(7)) Except as provided by sub-clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any of
the public holidays prescribed by this Determination and if any such holiday falls within an employee’s period of annual leave there
shall be added to that period one day for each such holiday falling as aforesaid. s

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment ir. question and as ending at the boeginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent menth shall be reckoned as ending at the end of such subsequent month.

(1) Any employee who leaves his employment without giving the notice preseribed by this Determination shall forfeit his right
to annual leave or payment under sub-clause (d) hereof.

(9) PAYMENT FOR WORK ON SUNDAYS AND HoLipavs.—(a) All work performed on Sundays and holidays shall be paid for
at the rate of not lesa than double time. ' .

(b) An employce called upon to work on a Sunday shall bo ontitled to & minimum of two hours’ pay and on public holidays to
& minimum of four hours’ pay unless work is prevented by rain, in which event he shall receive a payment of 4s.

(10) Mixep FuncrioNs.—Where an employee is engaged on any day on mixed functions or on work carrying a higher rate of
pay than his ordinary classification ho shall be paid at the higher rate for tho time so worked on such higher classification. If tho
aggrogate hours worked by an employee on such higher classification exceed sixtcen in the weck he shall be paid at tho higher rate
for the weok.

Provided further that an employee employed at any two or more of the operations of buffing, fluffing, or fluffing on the suede
wheel not entitled to the higher rate for any week shall for each day on which he is called on to do any two or more of such operations
be paid the higher rate of pay.

(11) PAYMENT OF WaGES.—(a) Wages shall be paid not later than Thursday of each weck in the employer's time or within five
minutes of knock off time. Time waiting for payment after such five minutes shall be paid for at overtime rates. .

() Any employee who has worked only a portion of & week and who is dismissed by his employer shall be paid on ceasing
work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.

(¢) Bach employer shall be entitled to retain in hand from each employce an amount equal to one day’s wages of such employce.



No. 183 —April 6, 1942

1566

Victoria Gazette

(12) Toors oF Trape.—(a) The employer shall provide all tools, leggings, gloves (rubber and other), aprons, respirators and
other tools and implements of trade necessarily required by an employee in the performance of his duties.

working.

(5) Employees working outdoor in wet weather shall bo provided by the employer with waterproof capes, for use whilst so

.
o B

(13) Purmine on AND Takine Orr CovERriNgs.—Each employer shall allow his employees a reasonable period in the employer’s

time not exceeding five minutes either at tho commencement or termination of work each day for putting on or removing (as th

may be) leggings, gloves and aprons.

period
referred to the Secretary for Labour.

6 case

In the event of any disagreement between an employer and his employees as to whether the
shall be at the commencement or termination of work or as to whether the time allowed is reasonable the dispute shall be

(14) Tmze aND Waems Booxs, Carps, Erc.—(a) Each employer shall keep in.each factory, wt;rkshop or place where wo'rk:
is carried on by him, some card or check used in connexjon with a mechanical clock or a time and wages book showing the name of
each employee and his or her occupation, the hours worked each day and the wages and allowances-paid ‘each week. ’

{b) The time occupied by an employee in filling in any time books or cards or in the makin
of duty, but this does not apply to checking in or out at the beginning or end of duty.

g “of zqcé‘)'rds‘shé,ll'be treatéd as time

(¢) The time and wages book shall be opon for inspection to an officer of the Federation duly- accredited in writing by the
Federation bound by this Determination during the midday meal hour at the employer's office or other convenient place : . Provided
that an inspection shall not be demanded unless the Secretary of the Federation or the district secretary or organizer of any division:

suspects that a breach of this Determination has been oris being committed :
shall be made in any one fortnight at the same cstablishment :

time for any employer he may fix some other time of at least one hour for any such inspection. |

Provided also that only one demand for such inspection
And provided further that if the meal hour shall not be a convenient

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to the

suspected breach of this Determination.

{

(15) Rioat or ExTRY oF UN1ON OFFICIAL.~—A duly accredited representative of the Federation bound by this Determination

shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing employees on legitimate

Federation business on the following conditions :—

(i) that he produces his authority to the gatekeoper or such other person as may be appointed by the employer;
(ii) that he interviows employees only at the place where they are taking their meal; !
(iii) that not more than one representative in all be in any workshop at any one time;
(iv) that no one representative visit a workshop more than once in each week; and .
(v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection

amongst his employees or is offensive in his methods or is committing a breach of any of the

such employer may refuse the right of entry, but tho representative shall have the right to bring such refusal before

the Secretary for Labour.

(16) Union Busixess.—Officers or members of the Federation or any branch thereof may leave their work to attend

3

previous conditions,

[N

to the’

business of the Federation after at least three days’ notice has been given to the employer but without being paid while absent.

dutios.

(17) Srop STEWABD.—(a) Shop stewards or Federation representatives shall be granted every facility in carrying out their

(b) Shop stewards appointed by employees in cach workshop shall be allowed the necessary time during working ‘hours to
interview the employer or his representative on matters affecting employees whom they represent. ‘ ! .

(18) PosTiNe Notioes.—(a) An employer shall permit notice boards to be erected in his establishment for the purpose.of posting
any notices thereon in connexion with meetings or other business of the Federation. ' ’ '

(b) Such notice boards shall be in a prominent position, and notices exhibited thereon shall be signed by the branch secretary,

president or shop steward of the Federation.

{¢) Every employer shall post and keep posted a copy of this Determination

employees.

4 '

and variations thereof in a place acceasible to'all’

(19) Accipent Pay.—When an employee meots with an accident whilst at work which accidént necessitates his sbsence from

work he shall, for the period not exceeding one week for which he does not receive any payment under the

rovisions of the appro-

priate State laws, be paid at the rato of half the payment prescribed by this Determination for the class o}) work on which he was

engaged prior to being so absent.

(20) AccommopaTioN.—(z) Boiling water shall be supplied by the employer for tea for the
(b) Suitable washing facilitics shall be provided by the employer for all employees.

employees at lunch time.

Il . .
(21) First-a1p OUTFIT —(2) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory

controlled by him.

(b) An efficient first-aid outfit shall be that prescribed by the laws and regulations of the State in which the factory
but, where there is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

is - situated,

Quantities to be kept in Ambulance pheazi

Articte. Factories and Workshops in Pactories and Wotlishoi)u in
which not more than 30 pertons | which more than 30 persons
are employed. . are employed. . | ,
Antiseptic solution . .. N . . 1 bottle .. [ 1  bottle ! .
Bandages, cotton and gauze .. .. i o ++ | 4 doz. assorted sizes .. | } doz. assorted sizes
Yodine, tincture of N .. . . .| 1 oz oL .. {20z ¢ ¢ o
Castor oil .. .. N .. o'l 1 oz . e | 20z IR P
Manual first aid. ‘ -
Petrolatum, carbolized .. .. .. .. .. .. .o | 1 jar . o | 1 jar o
Picric acid solution, made according to the following recipe or prescription :— ] .
1} teaspoonsful of powdered picric acid ; . J
3 oz. absolute alcohol; . L
2 pints distilled water. . . .
Pins, safety .. . .. . .. .- . . | 1 packst . .o |1 packet - | oy,
Sal volatile .. .. .. - .. . . |1 oz. . .. |6 oz S S H
Scissors .. . . 1 pair 1 pair
‘Tourniquet . B R . - Sl v, o

Cotton, e.bsorbt.e;n
Gauze, sterilized and
Lint, absorbent

pl;in
Plaster, adhesive o N . o

’L.__.v__.v. :

An adeq\ia.te assortment

JEFEEE R

2 i
.An adequate assortment
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(22) MEMBERS sHALL NOT BE COMPELLED To RESIGN MEMBERSHIP.—An employer shall not compel an employer to resign his
membership of the Federation through the fact of such member being made a foreman or being placed on the staff.

(23) FoRMALDERYDE.—(a} Where formaldehyde is used so as to create obnoxious or injurious fumes there shall be sufficient
ventilation to take the fumes away.

(b} Suitable goggle protectors shall be provided by the employer, if requested, for employees using formaldehyde or breaking
down sulphide. . ,

(24) Derixirions.—(a) “ Currier”’ is a person who in his work uses a whitening knife, skiver, slicker, whitening slicker, or
shaving knife, or buffing knife, or buffing slicker.

(b) “ Handflesher ”’ is a person who uses in his work a knife for the purpose of fleshing green hides or cutting down hides or
skina or pieces before or after being fleshed by a machine.

(c) ““ Table hand ™ is & person engaged on any class of work done on tables, except in sole leather or as otherwise provided.

(d) “Slab work ” shall mean the pasting of pieces of split leather together for sale or use as soles, insoles, heel or toe pieces,
or stiffeners, or any purpose whatsoever.

(e) “ Strainer ” shall mean a person engaged at straining or tacking out or stripping or toggling or carrying boards or frames
used for straining or tacking out or toggling.
(f) * Federation " shall mean the Australian Saddlery Leather Sail Canvas Tanning Leather Dressing and Allied Workers
Employees Federation.
(25) DeparTMENTS.—* Departments ™ of a tannery or leather-dressing establishment refer only to each of the following
departments :—
Beamshed department ;
Tanning department (including all wet work});
Curriers’ department (including rolling);
Finishing department (other than rolling).
*‘ Japan shop.”’—Japan shop means places where persons japanning or enamelling leather are engaged.

(26) Basic WacE.—The minimum amount fo be paid as a weekly wage to adult employees, subject to adjustment as provided
in clause (27) hereof, shall be £4 9s. por week. .

26A. PERIODICAL ADJUSTMENT OF WAGES.—The wages rates, for adults, set out in clause (2) are based upon the basic wage
rate as prescribed in clause (26), and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines
that such wage rates shall be automatically increased or decreased by the same amounts and at the same time as such basic wage rate.

27) ADJUSTMENT OF Basic Waer.——(a) The needs basic wage prescribed in clause (26) hereof shall be payable as from
the 4th March, 1942. .

(b) During each future period of or near a quarter beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the needs basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician's ** All Items” retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s * All Items’ retail price index numbers *’
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician,

(1) The index number set to be applied is that for the six capital cities (weighted average).

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained.

(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising that
number are to be ascertained.

(4) The basic wage shall be of those assigned amounts during such period of or near & quarter.

Table.
Tndex Number Divisions. Ne‘z‘;"dlﬁﬁg‘;‘ﬂ:{‘” (cl.'fn:ﬁn S Total Baslc Wage.

Per_week. Per week. Per week.

. £ & d £ s d £ o d
797~ 808 350 0 5 0 310 0O
809 820 36 0 05 0 311 0
821 833 370 05 0 312 O
834~ 845 3 80 0 560 313 0
846- 858 3 9 0 0 6 0 314 0
859 870 310 0 0 86 0 316 ©
871- 882 .. .. .. 311 0 0 6 0 316 0
883— 895 .. .. v 312 0 056 0 317 0
896— 907 .. .. .. 313 ¢ 0 5 0 318 0
908 919 .. .. .. 314 0 0 86 0 319 0
920- 932 .. .. .. 316 0 0 56 0 4 00
933- 944 .. .. 316 0 085 0 4 10
945 956 . .. 317 0O 0 5 0 4 2 0
957~ 969 .. . .. 318 O 0 60 4 8 0
970~ 981 .. ve .o 319 © o 5 0 4 4 0
982- 993 . ‘e .. 4 0 0 0 5 0 4 5 0
994-1006 . . .. 4 10 0 6 0 4 6 0
1007-1018 . . .. 4 2 0 0 86 0 4 7 0
1019-1030 . .. . 4 3 0 086 0 4 8 0
1031-1043 4 4 0 0 5 0 4 9 0

Any extension of this table must be of the same construction as the table.

(5) The rates for junior labour shall be adjusted (to the nearest threopence) in proportion to the adjustment of the besic
wage prescribed,

C. TURNBULL, Chairman,
E. G. WILLIAMS, Secretary.
Melbourne, 17th February, 1942.

By Authority: H. E. DAW, Government Printer, Melhourne. <






