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Factories and Shops Acts.

DETERMINATION OF THE PLATE GLASS BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.

{(b) On the 18th Decomber, 1939, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface area not exceeding
2} square feet cach, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924, has
had the power to ““determine the lowest prices or rates which may be paid to any persons employed in the trade of—
(a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate, sheet, or
stained glass, or glass lenses or prisms;
(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
(c) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
including any labouring work in connexion with any such operations,” has made the following Determination, namely :—

(1) That on the 9th April, 1942, the adjusted Determination, which came into force as from the beginning of the first pay
period to commence in February, 1942, shall be revoked and replaced by this Determination.

2) APPRENTICES AND IMPROVERS.
Appreatioes.* Improvers.
Wacrs pER WEEE oF 44 HoUrs, ‘Waoers rer Weex or 44 Hours.
Males. Mates. Females.t
s d. e d e d.
1st year . . . . 18 10 Under 16 years of age .. . 17 0 . 15 38
2nd ,, .. . . . . 28 9 16 and under 17 years of age .. 18 10 . 18 3
3rd ,, . .. . . 38 3 17 » 18, ” . 28 9 .. 27 8
4th ,, .. .. . . . 67 1 18 » 19 »”» . 38 3 e 31 11
&th ,, . . . . . 7% 8 19 ” 20 ” . 57 1 .e 41 6
snd thereafter the minimum wage. 20 » 21, " . 75 6 .. 47 7

t Female improvers may only be cmployed in tho safety glass section.

PROPORTION OF APPRENTICES (BY ANY EMPLOYER).
Maies.
One male apprentioce to every three or fraction of three male workers receiving not less than the minimum wage.

PROPORTION OF IMPROVERS (BY ANY EMPLOYER).
Males,

Safety Glass Section— '
ne male improver to every three or fraction of three male workers receiving not less than the minimum wage,
Qther Glass Section— 5 - i
One male improver to every aix or fraction of six ma.. . ... - ceiving not less than the minimum wage, provided that at
least three such workers must be employed beforc 2 .- . . can be employed.
Provided further that in the classifications where no apprenticeship is provided one male improver to every four or fraction
of four male workers receiving not less than the minimum wage.
Females.

Safety Glass Section—
Three female improvers to every female worker receiving not less than the minimum wage.
* Persons may only be i to the fi g :—Bevelling, silvering, embossing, lead and copper glazing, and painting snd designing,
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3) Orurr EMPLOYEES,
‘Wagea per Week of 44 Hoursa.
. ‘Within 20 Miles of G.P.O.,
e Melbourne, 10 Miles of | .
G.P.0., Geelong, at Elsewhere tn Victorla.
‘Warrnambool, and in the
Mildura and Gippsland
Hstricts,
SAFETY GLASS SECTION.
Males. £ s d. £ s d
Cutters . . . .. .. . .. .. 517 ¢ 514 0
Bevellers .. .. e . - .e . .. 517 0 514 0
Packers .. . . . . . s R 52 0 419 0
Autoclave attendants .. . . . . . 53 0 5 00
Leading hand in laminating room o i .. . .. 50 0 417 0
Edge sealers . .. . . . . .. 417 0 414 O
Furnace attendants .. .o . e . . . .. 418 0 415 0
Operator of edge grinding machine .. . . . . 50 0 417 0
Person rounding corners of glass . . .. T . 65 3 0 5 00
Females.
Females engaged on scratch polishing machines .. .. . .. .. 2170 2156 6
Females engaged in inspecting and testing . .. .. . . 213 0 211 6
OTHER GLASS SECTION.

Painter and designer on glass .. . . . . . . 6 9 0 6 6 0
Brilliant cutter . . e . . . .
Other cutters . . . . .. .
Glazier .. . . .. .. - . - 517 0 514 0
Plate glass beveller - . . .
Silverer . .. . . . .. . .
Pencil hand embosser . .. . e 6 2 0 5§19 0
Porsons assisting in glazing .. .. . . .
Persons packing or unpacking glass .. . . . . 5 2 0 419 0
Persons assisting plate glass cutter oo’ .. o
Rubber-out embosser . . . . . 418 0 416 0O
Cementer .. .. .. . .. . N . 417 0 414 0
Persons turning out lead from mill for lead-light glazier .. .. .. -
All others .. . . . .. .. .. . . 412 0 4 9 0

(4) OrpINarRY WEEK'S WorK.~—The number of hours to constitute a week’s work shall be 44, to be worked between the times
of beginning and ending work shown below :—

Times of leginning, B Times of Ending.
7.30 a.m. .. .. .. .. .. 5 p.m. Mondays to Fridays.
Y730 am. . = .. 12 noon Saturdays.

(5) OverTmME.—Except in the case of shift work—

(i) Al time worked—
(@) before or after the usual times of beginning and ending work;
. (b) in excess of nine hours per day ;
" (¢) in excess of 44 hours in any week ;
shall be paid for at the rate of time and one-half for the first four hours and double time thereafter, provided that all
time worked between the hours of 9 p.m, and 7.30 a.m. shall be paid for at double time.
(ii) All work done outside the times of beginning and ending work on any holiday specified in clause (16) shall be paid for
at the rate of double ordinary time. '
(iii) No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.

(6) SmrFr Work.—Shift work may be worked subject to the following conditions :—

(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time and a half.
(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive shifts or
more and less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued
for more than one month 7} per cent. more than ordinary rates shall be paid.
{¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for
all time worked in excess of shift hours.
(d) Employees who during a period of engagements work only on night shifts shall be paid at the rate of time and a quarter.
(e} When employees are called upon to work afternoon and night shifts only they shall change over week and week ahout
. and shall be paid 10 per cent. above ordinary rates for both shifts.
- (f} When employees work day and afternoon shifts only they shall change over week and week about and shall be  paid
B 10 per cent. extra for afternoon shifts. , ' ’ "
. {9} The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on shift shall

B

not exceed— .
(i) eight in any one day or,
{ii) 48 in any one week, or
{iii) an average of 44 per week during any period of three weeks of such employment upon such shifts,

(7) Tza Monev.—All employces required to work beyond the usual time of ending work shall be allowed 2s. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

(8) TerMs oF EX0AGEMENT.—Except ag herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employes
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods. .

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed,

(9) Casvar Lasour.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those
prescribed for weekly hands, TN .

Casual labour means labour where an employer docs not provide a full week’s work, but does not include a weekly hand
whose engagement is terminated in the middle of a week. . .

(10) TerMNaTING EaPLOYMENT.—Employnient to be terminated only by a week’s notice on either side, and such notice may be
given at any time during tho week. This shall not affect the right of the employer to dismiss any employee withous notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably
he held responsible. .. s - , , e e,

employer shall not terminate the émployment of an employee for the purpose of evading paymens for the holidays prescribed
by this Determination. : - T
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Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

. Where the employer terminates the employment within one week of & day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a
period of at least one week prior to the termination of the employment. .

Should an employes be dismissed during the course of a week any wages due to him or her shall be paid to him or her forthwith,
or shall be posted to him or her within 24 hours.

(11) Speciar RATES For Stxpays aNnp Hortnays.—Any employee who iy employed on any holiday specified in clause (18)
shall be paid at the rate of the ordinary time in addition to the usual rate.

Al work done on Sundays shall be paid for at the rate of double time.

(12) Mippay MEAL.—An interval of not less than 30 minutes shall be alowed for the midday meal between the hours of 12
noon and 2 p.m.

(13) Rest Perion.—When any spell of duty is for more than four hours an interval of ten minutes, to be selected by the
employer, shall be allowed in the third hour to females for refreshment.  The interval shall be as part of the time of duty, without
deduction of time.work pay. During such rest period the employees may leave their seats, but not the premises.

(14) Mixep Fuxcrions.—Where an employec is engaged in any one week for more than half of such week at work in a higher
class than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
under the Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

{15) ALLowaNCES FOor TRAVELLING TIME AND BoarD.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

Al fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employeo has to be away from his or her home for a night—shall
be paid to the employec.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer's business
and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working. :
When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
cease work at tho usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be
borne by the employer.

(16) HoLtpays.—The following days shall e observed as holidays for all weekly wage employees :—The days observed as
New Year’s Day, the 26th day of January, Good Triday, Baster Monday, Labour Day, Anzae Day, King’s Birthday, Christmas Day,
and Boxing Day.

All work done on any of the said holidays shall be paid for at ordinary rates in addition to the provisions of clause (18)
hereof.

(17) AxnxvaL LEave.—All weekly wage employees shall be entitled to be absent on the ordinary days between Christmas Day
and New Year’s Day, but should the employers so require they shall work on such ordinary days and shall be given a full week’s
leave at some other period of the year after the completion of twelve months’ continuous service at a time to be arranged by
mutual consent between the emplover and employees and shall be paid for such period a sum equal to the difference between three
days’ pay and one week's pay in addition to the provisions of clause {18} hereof.

(18) LoanEn Bati tx LIEG oF Pavment vor HoLipays. ANNUAL LEAVE BETWEEN CiRrISTMAS AND THE NEW YEAR,
AND S1x Davs' Siok Pay por YEarR—Each weekly wage employee shall be credited by the employer with a sum equal to three
hours’ pay for vach week of service, provided that if any snch employec be absent for any cause for more than four days in any
quarter of a year the employer may reduce the amount to be credited to such employee by an amount pro rata to any time so lost
in excess of such four days.” The amount standing to the credit of cach employee on the last pay day of cach quarter of a year
shall be paid to such employees upon such pay day, provided that in the first, quarter of any year in which Good Friday falls before
the last pay day in such quarter payment of the amounts standing to the credit of each employee shall be made to such employee
on the pay day preceding Good Friday : provided further that should any employee so desire the amount standing, to his or her
credit on the last pay day in September of any year may be left so standing until the last pay day in December of such year when
the full amonnt then standing to such employees credit shall be paid to such employec.

(19) Pav Dav.—All employees shall be paid weekly on any other day than Saturday. No employer shall hold more than two
days’ pay in hand.

Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour, and as for o quarter of an hour at least.

(20) Tiue Book or REcorp.—(¢) Employers shall provide at each shop, factory, or place where work is being carried on a
time book or record which shall contain a cortect account of the hours worked and the wages received by cach employee.  Such
time book or record shall be kept correctly entered up in ink and shall be open for inspection by a duly aceredited official of the
Federated Furnishing Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provided that ne inspection shall be demanded unless the accredited official of the said Society suspects that a breach of this
Determination has been or i8 being committed and provided also that only one demand for such inpsection shall be made in any onc
fortnight at the same cstablishment. The official making such inspection shall be entitled to take a copy of entries in any time and
wages book relating to the suspected breach of this Determination.

(b) The time occupied by an employee in filling in any time book or cards, or in making any rccords, shall be treated as time
of duty; but this clause does not apply to “ checking” in or out at beginning or end of duty. .

21) Rient or ExtrRY oF Uwnion Orriciats.—A duly accredited representative of the Federated Furnishing Trade Socicty of
Australasis. shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing cmployees
on legitimate Union business on the following conditions :

. () That he produces his suthority to the gatekeeper or such other person as may be appointed by the employer.

{b) That he intorviews employees only at the places where they aro taking their meal.

{c) That not more than one representative in all be at any workshop at any one time.

{d) That no one representative visit & workshop more than once in each week.

{e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his cmployees or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry but the representative shall have the right to bring such refusal before this
Wages Board.

(22) DwuttoN or Lasour.—For the period of the war employers may engage unskilled adult male labour at operations
for which this Determination provides margins, sabject to the following conditions :—

{a) Dilutees may be introduced into the industry to a maximum oxtent of 10 per cent. of all adult male employecs in
any factory.

(b) Dilutces shall be called trainees. )

() The basic wage shall be paid to trainees for the first three months of their employment and thereafter they shall be
classified according to the particular work for which they appear most suitable and be paid as follows :—

Second three months—Basic wage and 25 per cent. of the appropriate margin.
Phird three months—Basic wage and 50 per cent. of tho appropriate margin.
Fourth three months—Basic wage and 75 per cent. of the appropriate margin.
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{d) At the end of twelve months, trainces shall be paid the full Determination rates unless the employer desires to extend
the period of training. In such case he shall have the right of appeal to a joint committen composed of four
representatives respectively of employees and employers, appointed under the provisions ot the I'ederal Award for
she Federated Furnishing Trude Society of Australasia. In the event of such committee failing to agree on any
matter, the members thercof shall have the right to submit any matter in dispute to this Wages Board.

(23} Prece-worr.—The Board determines under the provisions of the Factories and Shops Act that any employer may fix and
pay piece-work prices to any person employed at any work for which the Board has’a fixed minimum wage, provided that ahy such
employer shall base such piece-work prices on the earnings of an average worker working under like conditions, and such piece-work
ﬁric: shalil b(;]ﬁxe(i 80 that an average worker can earn not less than 10 per centum in addition tu the wages rates that are fixed by the

oard for such work.

(24) PERIODICAL ADJUSTMENT 0¥ Waass.—The wages rates set out in clause (3) are based upon the following busic wage
for adult males and minimum wage for adult females, and, pursuant to the provisions of section 21 of the Factories and Shops
Act 1934, shall be automatically increased or decreased by the same amount and at the same time as such basic wage and minimum
wage,

Tho basic wage rates and minimum wage rates shown hercunder shall be adjusted as prescribed in clause (23).

| Needs Bastc Wage ! Totat Lastc Wage
P for Adult Maics for Adult Males
Place and .\{_lnlmum Loading and Minlmuo Index Number
N ¥ Wage for Adult (constant). Wage for Adult Set Assigned.
Females %“;malns.
/ (adjustable),
/ L o8 dl L s 4. L oeod
Within 20 miles of G.1.0., Metbourni— /
Males .. .- .. .. .. . 4 30 0 6 0 4 90 Melbourne
Females . 2 4 06 9 3 0 2 76

Within 10 miles of G.P’.0., Geelong—same as the contemporaneous
basic wage and minimum wage for Melbourne.,

Warrnambool—same as the contemporancous basic wage and
minimum wage for Melbourne.

Mildura and Gippsland Districts—same a» the contemporancous
basic wage and minimum wage Jor Mctbourne.

Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 9. 6. per week.,

Elsewhere—3s. and Is. 6d. respectively less than the contem-
porancous basic wage and minimum wage for Metbourne.

(25) ADJUSTMENT OF Basic wWagk ror AbULT MaLes axp MiNiMum Waek rok ApuLr FemaLss.—(«) Until the beginning
of the first pay period to commence in May, 142, the amounts of the basic wage and the minimum wage for fomales shall be as
proscribod in clause (24). :

(6) During cach futute period of or near a quarter beginning with the first pay period to commence in o May, an August,
a November, or a February, the amounts of the needs basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician's ** All ltems ” Retail Price Index Numbers,

For the purposes of this Determination the expression * Commonwealth Statistician's Retail Price Index Numbers ™ or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behall of the Commonwealth
Statistician.

(1) The Index Number set to be applied to a place is that ussigned thercto in Clause (24).

(2) The Index Number for the calendar quarter next preceding tho period of or near a quarter for which the adjustment is
made is to be ascertained. .

(3) The amounts assigned in tho following table (or any extension thercof) to the Index Number Division comprising shat
Number are to be ascertained.

(4) The needs basic wage and minimum wage for adult fomales shall be those assigned amounts during swch period of or
near & uarter.

TABLE,
todex Nomber ivsons, | NOgi e | MBSO s Numter s, oyl | o e or

£ s d. £ s d. £ 4 d. £ s d.
735-746 .. .. .. 3 00 113 0 YO8-419 . .. .. 314 0 2 0 0
747-759 .. .. .. 3 1 0 113 6 920-932 .. .. .. 315 0 2 9 6
760-771 .. .. .. 3 20 114 0 933-944 .. .. .. 316 0 2 1w
772-783 .. .. .. 3 30 114 6 945956 .. . 317 0 2 1 6
784796 .. . .. 3400 115 0 957-069 .. V. 318 0 220
797-808 .. .. .. 3 5 0 115 6 970-9R! . 319 ¢ ERETI
800-820 .. .. . 360 116 0 082-403 .. 4 0 0 23 0
821-833 .. .. .. 37 0 116 6 094-1006 .. 4 00 2 3 6
834-845 .. .. - 38 0 117 0 1007-1018 .. 420 2 4 0
846-858 .. .. .. 3 9 0 117 6 1019-1030 .. 4 3 0 2 4 6
859-870 .. . .. 31¢ 0 118 0 1031-1043 .. 4 40 2 3 0
871-882 .. . .. 31t 0 118 6 1044-1055 .. 4 50 2 5 6
8$83-895 .. .. .. 312 0 119 0 1056-1067 .. 4 6 o 2 6 0
896-9u7 .. .. .. 313 0 119 6 1068-1080 .. 4 7 0 1 2 6 6

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wage of
8l1s. per week, and any extension of the table must be of the same construction as the table.

{¢) The amounts of the weckly rates for apprentices and improvers shall be adjusted proportionately (o the basic wage, and
shall accord with the rates payable from time to time under the appropriste Award of the Commonwealth Court of Coneiliation
and Arbitration.

(d) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the jowneymen or
journeywomen in the respective classes,

. D. ¥ GERITY, Chairman.

Jo Ve WILLOX, Secretary.
Melbourne. 25th March, 1942.

By Authority: H. E. DAW, Government Printer, Melbourne.
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NATIONAL SECURLTY (EMERGENCY POWERS) ACTS.

At the Executive Council Chamber, Melbourne, the
- twenty-first day of April, 1942.

Prusent:
His Excellency the Governor of Victoria.
Mr. Old | Mr. Hogan.

REGULATIONS RELATING TO THE SUPPLY OF FIREWO0OD AND
’ COXE

el DRI B HIE O A TR She Serar aade e |
IN pursuance of the powers conferred by the National Security
(Ewergency Powers) Acts, His Excellency the Governor of the
State of Victoria, by and with the advice of the Excoutive Council

thereof, doth make the following Regulations, that is to say:—

1. These Regulations wmay be cited as the National Security citation.
(Firewood and Coke Supply) Regulations.

2. In these Regulations unless inconsistent with the context or pesmitions.
subject-matter—

“Firewood ” includes Mallee roots.

“ Inspector ” means an inspector of weights and measures appointed
pursuant to the Weights and Measures Act 1928.

“ Vehicle ” does not inelude any truck used on any railway or
tramway or any vehicle provided by the purchaser of any coke
or firewood carried thereon and driven by such purchaser or
his agent.

3. These Regulations shall apply to firewood and coke sold or for Applioation of
egulations.

sale by retail within a radius of twenty miles from the post office at
the corner of Elizabeth and Bourke streets in the City of Melhourne,
but shall not apply when firewood or coke is being delivered in bulk
from a railway truck direet to the purchaser if—

(a) all the firewood or coke in the truck is for delivery to one
person and he has agreed to purchase the firewood or coke
by the relevant railway freight weights; or

(b) the seller has agreed with the purchaser to determine the
weight of the firewood or coke on a weighing instrument
provided by the' purchaser.

4. For the purposes of these Regulations— Placs of
snle Aanc

(a) firewood and coke shall be deemed to be sold within the retail sates.

radius to which these Regulations apply if delivery
pursuant to the sale takes place or is to take place in
such area; and
(b) firewood and coke shall be deemed to be sold by retail when
sold otherwise than for re-sale. '
No. 142.—3820/42.
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Fizowood and 5. No firewood or coke shall be sold except by weight.

sold h{
weight.

Weighing | 6. Every seller of firewood or coke shall provide on his premises
fo bo provided 2 weighing instrument suitable for weighing firewood and coke.

vy sellers

of firewood,

&e.

Firewood. &, 7. Firewood or coke, weighing in the aggregate less thun five hundred
than five . weights and carried on any vehicle for delivery to a purchaser or
hundredweights }) o whed, shall be in sacks (containing one hundredweight, 56 pounds,
in sacks. 28 pounds or 14 pounds) to which there is securcly aflixed in a prominent

and suitable position -a label on which the correct net weight of the
firewood or coke.in the sack is elearly and legibly stamped in figures
and letters-not less. than half an_inch in height and of «proportionate
breadth.

Bulk aoke for 8. Coke in bulk for delivery to more than one purchaser shall not be

purchaser not 1 rehicle.
purchaser no carn.ed on any v e'hlcle
on any vehicle,

_Balk irewood 9. When firewood in bulk for more than one purchaser is carried
purchascrs on any vehicle, the firewood for each shall be definitely separated by
:g}m kept boards or other suitable divisions, and the driver of the vehicle shall,
sehicle. . on demand by an inspector, indicate the firewood for delivery to each
purchaser.

Driver to .10. When firewood or coke in sacks is f:arried on any vehicle for
inspoctor delivery to more than one purchaser, the driver of the vehicle shall, on
for cach demand by an inspector, indicate the particular sack or sacks for
Durohager. delivery to each purchaser. :

Draser of 11. The driver of any vehicle on which firewood or coke is being
?;:;-‘;m' carried for delivery to a purchaser shall, on demand by an inspector—

" (a) for the purposes of weighing, drive the vehicle not more ’

than one mile to any street premises or place selected by
the inspector; .

(b) permit, the inspector to weigh the vehicle and any or all of
the firewood or coke thereon:

(¢) when less than one ton of coke in bulk is carried, bag .the
coke for weighing by the inspector;

(d) render prompt and efficient assistance in the weighing and
in any unloading or loading nccessary. therefor or con-
sequent thereon. ’

Ticket setting 12. (1) When firewood or coke is earvied on any vehicle for delivery
out particulars k

fobs carried~ to a purchaser, the seller shall provide a-ticket which the driver shall
by driverand  iarry and produce on demand by an inspector and deliver to the pur-
purchaser. chaser or his agent before any of the firewood or coke—
(a) if in a sack or sacks, is removed therefrom;
(b) if in bulk, is unloaded.
(2) The ticket shall contain the following information :—
(a) the name and address of the scller and of the purchaser;
(b) a description of the firewood or coke carried;
(c) the net weight of the firewood or coke; and
(d) if the firewood or coke is in a sack or sacks, the number of -
such sacks, or, if the coke is in bulk, the gross weight of
the coke and the vehicle and the tare weight of the vehicle.

And the Honorable Albert Arthur Dunstan, His Majesty’s Premier
for the State of Victoria, shall give the necessary directions herein
accordingly. | .

C.'W. KINSMAN,
Clerk of the Executive (Gouncil.

No. 98.

1

By Authority: H. E. DAw, Government Printer, Melbourne,



