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Factories and Shops Acts.

DETERMINATION OF THE SEWAGE DISTRIBUTION BOARD.
Note.—This Determination applies to the whole of the State of Victoria.
lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed—
{a) in the process, trade, business, or occupation of distributing sewage from channels;
(b) at or about tanks at sewage treatment works,” has made the following Determination, namely :-—
(1) That on tho 13th May, 1942, the adjusted Determination of this Board which came into operation as from the beginning
of the first pay period to commence in May, 1942, shall be revoked and replaced by this Determination.

) Waass Per WEER oF 44 Houms.
Adjustable | War Loading | moty
Wage. adjustable). Wage.
s d. s d. s d.
Ganger, i.e., a man in charge of over six men . . .o . . | 113 0 3 0 116 ¢
Leading waterman .. . . . [ 110 0 30 113 0
Leading band, i.e., a man in cha.rge of ‘from three to six men .. . . ..o 1105 0 3 0 [108 0
Waterman, ie., & 'man who distributes sewage from channels over land .. .. . 1102 0 3 0 (1056 0
Groundsman, i.e., a man who prepares ground ahead of a waterman . .- o102 O 3 0 1105 0O
Bewage tank attendant - - - = . . Lo 1102 0 30 (105 0
Man with horsc and drsy ca.rtmg soil and performing maintenance opcrat,ion! in
connexion with sewage areas or the banks of channels and carriers .. 102 © 30 (105 o
Man engaged maintaining and cleaning out channels or flumes used for the conveyn.nce of
sewage and of draing used for the conveyance of effluent .. . . 102 0 3 0 (105 O
Tide gate attendant, i.e., & man who keeps channels open at seafront .. . .10 0 30 103 ¢

Employees engaged on afternoon or night shift shall, in addition to the rates fixed above, be paid 7s. and 10s. per week respectively.
Any employee who is required to enter and clean out or maintain syphons, sludge bays, digestion tanks, soptic tanks,
and/or sedimentation tenks, pits or weirs, or grass filtration and/or pasture areas where there are deposits of wet sludge 2 inches or
more deep in which he has to work, or to enter sewage distribution channels and clean out wet sludge, shall, in addition to the rates
fixed above be paid at the rate of 9s. per week whilst so engaged, with & minimum of two hours’ pay on any one day.
Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934, that the trade
i 0 unskilled that no person should be taken as an apprentice in the trade.

(3) OrDINARY WEEK'S WoRK.—Forty-four hours shall constitute an ordinary week's work to be worked as follows :—

(a) By persons other than shift workcn-—-
Monday to Friday .. .. . . e s 8 hours between 8 a.m. and 5 p.m.
Saturday e 4 hours between 8 a.m. and 12 noon.

Any of the above times of begmmng and endmg msy be vaned on a.ny job by mutual consent of the employer

and the majority of the employees, but in no case shall the total number of hours be increased.

{b) By shift workers—
D :

ay shift .. . . . .. . . .- 7 a.m. to 3 p.m.
Afternoon shift . . . . . . . 3 p.m. to 11 p.m.
Night shift o . . . . 11 p.m. to 7 a.m,

The number of hours per week for shift workers may be vaned by agreement between employer and employee,
80 that 48 hours may be worked one week and 40 hours the following week, which hours shall be the hours of duty.

(4) OVERTIMB.—
() Persons other than shift workers—
For all time worked in excess of the number of hours fixed in Clause 3 (a) .. . .. Time and a half.
(5) Shift workers—
For all time worked outside the hours fixed for shifts in Clause 3 (b) .. .. Time and a half.

The overtime rate for shift workers shall not apply to arrangements between emp]oyees themselves or in cases due to rotation of

shifts or when the relief does not come on duty at the proper time. Provided that where not less than eight hours’ notice has been given

to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved, such
unreheved employee shall be paid time and a half for all time of dnt.y after he has finished his ordinary shift.

(5) TravELLING TiME ALrowaNor.—The following additional rate shall be paid to any person employed under this 'Determination—
10d. per day or portion of a day.

Employees of Sewerage Authorities other than the Melbourne and Metropolitan Board of Works are exempted from the provisions
of this clause unless they reside more than half a mile from Sewage Treatment Works.
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{8) BicycLE ALLowaNCE.—Where an employer directs an employee to use his bicyele in the performance of his duties, such
employee shall be paid an allowance at the rate of 3s. 6d. per week for such period as the bicycle is uscd in the manner directed.

(7) Famumve 1o Noriry Emproyees.—If any employee on shift work, or any other daily, weekly or nightly work is not informed
before he leaves the job at the end of his shift or day that he is not required to work on the next shift, or day, or night, and guch
employee attends on the next shift, or on the next day or night, and he is not put to any other work, he shall be paid for four hours
for that shift, day or night not worked.

Provided that this clause shall not apply in the case of an employee for whom other suitable work is provided.

(8) EMPLOYEE PRESENTING HIMSELF FOR WORK.—Any cmploye: who pressnts himself for work, and who is not permitted by
the employer to commence work on that day on account of wet weathor or any other reasons over which the employee has no
control, shall be paid :— .

(a) A full day’s pay if such cmployee holds himsolf in rcadiness for the whole working day or if he lvaves with the consent
of the employer before the end of the working day.

(b) The actual time for which such employee holds hims:f in rsadiness if he leaves without the consent of the employer
before the end of tho working day.

(9) ExproyeE REoaLLEp To WoRK.—When an employee is recalled to work by direction after leaving the job, or after having
completed a full shift or day’s work, he shall be paid for a minimum of throe hours at the prescribed rates.

{10) Wer PLaOES.—Any employee who in the course of his duty is compelled to walk in sewage effluent, or in water more than
two inches deep, shall be paid an additional 2s. per week.

Provided that this clause shall not apply in the case of an employee who is provided with efficient waterproof boots by and at
the expense of the employer.

(11) WarerProOP CoaTs.—Suitable waterproof coats shall be provided by, and at the expense of the employer to employees
ongaged in work performed in wet weather, and/or wet places.

(12) S1ck LEAVE.—Any employee not attending duty shall lose his pay for the actual time of non-attendance, unless he produces
or forwards to the management within twenty-four hours of the beginning of his absence, satisfactory evidence that his non:attendance
was due to personal ill health, sufficient to incapacitate him for his usual work.

An employee shall not be entitled to payment for non-attendance on the ground of ill health for more than six duys in each yoar.

(13) Horipays.—All employees shall be entitled to the ninc holidays hereinafter mentioned without deduction of pay :—New
Year's Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Christwas Day, and Boxing
Day. Should any of such holidays fall on a rest day of an employeec engaged on shift work he shall in such cases receive
within twelve months thercafter a holiday on full pay in licu of cach of such days.

Double time shall be the rate for all work done on Good Friday and Christmas Day, and time and s half shall be the rate
for all work done on New Yecar’s Day, Labour Day, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, and Boxing Day.

The days following the day observed as Boxing Day up to and inclusive of the 31st December in each ycar shall be granted as
holidays on full pay to all cnployees. Should any employee work on any of the days referred to in this period or should a rest day
of any employee engaged on shift work fall within such period ho shall in either case receive within twelve months thercafter a holiday
on full pay in lieu of each of such days.

(14) AN~NuaL Leave.—A period of twelve consecutive working days’ leave (oxclusive of the holidays mentioned in clause 12)
shall be allowed annually to all employees after twelve months’ continuous service from the lst July, 1941 (less tho period of annual
leave).

Provided further that any employee who has had less than twelve months’ such service shall be given a term of leave pro rata
in accordance with his length of service under this Determination, based on one day for each complete month of service.

Annual leave shall be given at a time to be fixed by the employer.

For the purposes of this clause the twelve months’ period shall be deemed to commence on the lst day of July in each year.

(15) PERIODICAL ADJUSTMENT OF WaoES.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Aci 1934, the Board hereby determines
that such rates shall be automatically increased or deoreased by the same amount, and abt the same time as such basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clause (16).

Basic Wage.
Place. Baslc Wage. ‘ IndefAﬁ 1:1‘;?:;.: Set
£ s d
Within the area to which this Determination applies .. .. . . 4 6 0 Melbourne

{16) ADJUSTMENT OF Basic WagE.
() Until the beginuing of the first pay period to commence in August, 1942, the amount of the basic wage shall be as
proscribed in clause (15).

(b) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the smount of the basic wage shall be adjusted by the following mcthod according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘* All Ttems ™ retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail prico index numbers ” or any like
exgx;ession means the numbors stated to be such index numbers in any document, purporting, and not proved to be wrongly so purporting
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained. .

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divislions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d. £ s d
896-907 .- . . .. 313 0 982- 993 .- . . . 4 0 0
908-919 . . . . 314 0 994-1006 . .. . . 4 10
820-932 . . . . 315 ¢ 1007-1018 . . .. - 4 2 0
933-944 . . . . 316 0 1019-1030 . . . . 4 3 0
845-956 . . . .- 317 © 10311043 . . . . 4 4 0
957-969 .. . Lee . 318 0 10441055 . . .. . 4 5 0
970-981 . . e . 319 0 1066-1067 .. . .. .. 4 6 9

D. GRANT, Chairman.

GEQ. E. PARL, Secretary.
Melbourne, 28th April, 1942.
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