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Factories and Shops Acts.
DETERMINATION OF THE LAUNDRY WORKERS BOARD.

Norz.—(a) This Determination on the 15th June, 1942, applied to the following parts of Victoria, namely :—The Metropolitan
District and the Geelong District as defined in the Factories and Shops Acts and the Order in Council thereunder extending such
Metropolitan District, such portions of the City of Sandringham as are not included within the ssid Metropolitan District, the cities
of Ballarat, Bendigo, Warrnambool, and Mordialloc; the boroughs of Eaglehawk and Sebastopol; such portion of the Shire of
Ballarat as is within a radius of five miles of the Ballarat Post Office; and such portion of the shire of Healesville as is within a
radius of half a mile of the Healesville Post Office.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest price or
rates which may be paid to any person or persons or classes of persons engaged in the occupation of a person employed at laundry

work, but not including persons subject to the jurisdiction of—

The Boarding Houses Board ;

The Hospital and Benevolent Asylum Attendants Board

The Hotel and Restaurant Board ;

The Shirt Board; and

The Storemen, Packers, and Sorters Board " —
has made the following Determination, namely :—

(1) That on the 15th June, 1942, the last previous Determination of this Board shall be revoked and .replaced by this
Determination. ’

@ WaGzs.
Apprentices and Improvers. Other Empioyves.,
A&%;b f;ﬁf'u, Ol?\?l"l:alry Hours
—_— S Bate. | 0ble War | Woekly | Pt
Loading.* Rate. ook.
Wa,
MaLES. Wgeei i
44 Hours
8. d. . s. d. s d s d
15 years of age or under .. 26 3 JMaLEs,
16 years of age .. .. 30 3
17, »» . .. 42 6 Laundey Workers .. .. .. .- 9 6 30 1
s ” % 0 022 ¢ 44
19 »» 57 0
20 » 67 6 FEMALES.
Wages per
FEMALES. Week of | Washers employed on washing machine or hydro
44 Hours. | extractor .. . .. .| 99 & 30 102 6 m
15 years of age or under .. 24 3 | Glad ironers .. .. .. . 63 9 2 0 G5 9 44
16 years of age .. .. 27 0 | Hand washers .. . o .. 63 3 2 0 65 3 44
17, ' .. .. 33 9 | Employeeson treadle shirt or collar ironing machines 61 0 19 62 9 44
18 »e .. 38 3 | Employees on treadle press machines .. .. 81 O 1 9 62 9 44
19 » 42 6 | Employees backing shirts off treadle shirt ironing
20 ,, . 45 6 machines .. . . .. .. 61 0 1 ¢ 62 9 44
Starched clothes ironers who completely iron any
Provided that no female apprentice or starched clothes articles by hand .. . 61 0 19 62 9 44
improver shall be employed on washing | Starchers by band, or machine, or attending to
machines or hydro extractor. - collar or shirt starching hydro extractor .. 66 9 1 9 58 6 44
Employees on automatic air-driven presses .. 51 O 1 6 52 6 44
PROPORTION (in any place). All others .. .. .. .. . 51 0 1 8 52 6 44
Apprentices and Improvers. * These loadings are constant and shall not be taken into account in the calculation of
overtime or other penalty rates prescribed by this Détermination.
Such number of apprentices and im-
provers as shall not in tho nggregate
exceed three to every two weokly workers °
receiving not less than the minimum wage.
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(3) TmMES OF BEGINNING AND ENDING WORE.— Time of Beglnning.
Males. Females,

Victoria Gazette

Time of Ending.
Al Employees.

(a) During & week on which a holiday, .referred to in clsuse 5 (4) of this
s Determination, occurs .. .. . .
(b) During the week immediately preceding the week referred to ‘in sub-clause
{a) of this clause .. . . v W el .
(c}) During the week immediately subsequent to the week referred to in sub. |
clause (a) of this clanse .. .. .. .. .
(d) During the week in which the holiday, King's Birthday, oceurs ... ..
(¢) During the week in which a serious breakdown of machinery ocours
provided that written notification is made by the employer to the
Secretury of The Federated Miscellaneous Workers Union of his in-

tention to work his employees during the longer spread of hours r 8 a.m. 8 a.m.

|
]
(f) During any other week .. ﬁ
(4) OverrmMe.—The following rates shall be paid for all work done— [

A. Outside the hours fixed as the times of begianing and ending work—
(a) On the day on which the half-holiday is observed-——Double time,

] 7 am. 7.30am.

7 a.m. 7.30a.m.

7.30 a.m. 7.30a.m.

1 p.m. on the day on
which  the half.
holiday is observed ;
and

6 p.m. on the other

working days of the

week

12 noon on the day on
which  the  half-
holiday is observed ;
and

6 p.m. on the other
working days of the
week

(b) On tbe other working days of the week—Time and a half for the first 4 hours and-thereafter double-time.
B. Within the hours fixed as the times of beginning and ending work in excess of 44 hours in any week—Time and a half.
Provided that any time for which payment is made under clause (58) shall not be included when calculating the number of. hours

worked in any week.

(5) Suxpays anp HOLIDAYS.—(O). No empToyee shall be required to opera:bé any l:;uzid;y mac}xiﬂery or éa:r-ry “on fmf laandry

process on a Sunday.

{b) Any employee, including a pieceworker, shall be entitled to be absent from his or her employment on any of the following
holidays :—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Melbourne, Cup Day, Christmas Day, and

Boxing Day, and shall be paid theréfor ds follows 1-—
(1) Where the holiday falls on an;

(2) Where the holiday falls on a Saturday

y day other than a Saturday or Sunday .. .. 8 hours at ordinary rates.
. .. 4 hours at ordinary rates.

(¢) Where laundries close down for a period over Christmas and Nev'v’Yea.r‘ p;svments to employees prescribed in this Determination

- shall be made on a day prior to Christmas Day. .

i

(d) Any employee abseating himself or herself from work on any portion of the working day either before or after a holiday

- provided for herein, without permission from the employér, shall not be entitled to payment for such boliday. -Provided that this clause
shall not apply to an employee if he or she within 24 hours of such holiday produces a medical certificate to-show that:such sbsence-was

due to personal ill-health.

(e) An emplover shall, not'terminate the employment of an employeo for the purpose of evading payment for the holiday

“ prescribed By this Determination.

{f) Where an employee is dismissed within seven davs prior to any such holiday the re-engagement of such employee within
soven days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment

for such holiday.

(6) SpEcraL Rarzs.—Double time shall he the rate for all work done on New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Melbourne Cup Day. Christmas Day. or Boxing Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rates shall ‘only be payable for work done on the day so

substituted.

an

L. (7} RusT InTERYAL,-—There shall be a rest interval of 10 minutes,at a time fixed by the employer between 10 a.m. and 11.30 a.m.
** on éach day (Monday to Saturdsy inclusive in each week) for each employes, such time not to count as time worked. '  °

(8) MEAL INTERVAL.—(a) An interval of not less than three quarters of an hour between the hours of 12.15 p.'m. ‘and 1.45
pan. shall be allowed for the midday meal unless a majority' of the employees in any establishment desire it to be otherwise,

In no circumstances shall less than 30 minutes be fixed.
() No work shall be performed during such meal time.

Provided however, that wheré the majority of employces in any establishment have agreed upo'n 2 mdal hour of 30 minutes
for any day the ceasing time in any such establishment shall be fifteen minutes earlier than the usual ceasing time on such day,

{9) Tea Moxgy.—Any:employee who is required to work atter & p.m. shall receive 1s. tea money.
. (10). Néither empldyer nor employes shall he required to give notice of termination of employment.

- (11) Convrrioxs or Exrrovment.—(a} No employes shall be employed other than as a weekly employes or as a daily employee.
'(6) Provided that the total number of daily employees employed in any place shall not exceed a proportion of one daily employee

to every ten or portion of ten weekly employees.

(¢) Provided further that every daily employee for each day worked shall receive 1s. in addition to the rates preseribed in this

Determination.

(d) A weekly emplo:vee to become entitled to the weekly wage prescribed by this Determination must be available and ready and
willing to perform such work as the employer shall from time to time require on the days usually worked by such employees, and between

the hours fixed as the times ot beginning and ending work.

(e) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually

worked, for miscpnduct or;for absence from work without reasonable excuse.

(12) S1cr:LeavE.~Any employce (other than a daily employeo) who bas had not less than six months’ service with the same
employer shall Jose his or® her pay for the actual time of non-attendance unless he or she ‘produces or forwards within 24 hours of
the beginning of his or her absence evidence satisfactory to the employer that his or her non-attendance was due to personsl accident
arising out of or in the course of his or her employment or to personal ill-health sufficient to incapacitate him or her for his or her
usual work. An employee shall not be entitled to payment for non-attendance on the grounds of accident or ill-health for more

than four days in each ycar.

(13) Anxuast HoLa¥s.—Any employee who has been in the service of the same employer for a period of not less than
twelve months from the date of operation of this determination shall be granted holidays on full pay for a period of one week
in each year exclusive of the holidays specified in clause 5 (b) and such holiday shall be given within thrée months of the

completion =~ of each twelve ionths’ service. Provided that the annual holiday may, by

agreement in writing

between ‘an employer and his employces, be taken at any time convenient to both. Should an employee be dismissed for any
reason other than misconduct at any time after nine months’ service, but before the expiration of any period of twelve months

he shall be entitled to pro rata holidays on full pay.

(14) Tmue-Booxs.—(a) The employer shall keep a time-book, or sheets. or cards with entries typed or perforated, or written in
ink therein, showing the names of his employees, the number of hours worked by, and the wages payable and paid to, each employee.

(6) The secretary, or branch secretary, or any officer of the Federated Miscellaneons Workers’ Union of Australia on production of
an authority to the employer, his local manager, or the person who purports to be in charge, shall be allowed at all reasonable times to
inspect such time-book, sheets; or cards, and to make a copy -of the same. Such time-book, sheets, or cards, for the last preceding

three months shall be kept available for this purpose.

(15) OvEraLLs.—Where an employes is required by his employer to wear overalls such overalls shall be provided by the

employeo ; but the employer shall launder such overalls weekly free of charge.

(18) Warerrroor Crormivg.—All employees working under wet conditions shall be provided by the employer with suitable

protective clothing.

dor
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_ (17) Piecework.—The Board determines that any employer and any employee may agree to fix and respectively pay and
roceive piecework prices in respect of the work of such employes: but the piecework prices so fixed shall be such that the
smployee can, in any week in which he works at least 44 hours, earn aot less than 10 per cent. more than the minimum wages
rate prescribed for the work done by such employee.

Provided that any such employee who in any week works less than 44 hours shsll for such week be paid not less than
the minimum wage rate prescribed by the Board for such work.

(18) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for adult males and adult female washers employed on washing
machine or hydro extractor set out in clause (2) are based upon the following basic wage, and pursuant to and in accordance with
the provisionsof section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
ind or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of apprentices,
improvers, and of adult females other than washers employed on washing machine or hydro extractor shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (19).

Basic Wage.
Place. Basic Wage. I;&L’.E\g&!:a%“
£ s d.
Within the area to which this Determination applies .. .. .. - 4 60 Melbourne

(19) ApsuSTMERT oF Basic Waoe.—(a) Until the beginning of the first pay period to commence in August, 1942, the
amount of the basic wage shall be prescribed as in clause (18). .

(b) During each future successive period beginning with the first pay period to commence in an August, a November, a
Febrnary, or a May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ¢ All [tems  retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers "’ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preeeding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Dlvisions. Basic Wage.

£ s d. £ s d.
834-845 .. . .- .. 3 80 970- 981 . .. .o 319 0
846-858 .. .. .. .. 3 90 982- 993 .. . . 4 0 0
859-870 .. .. .. .. 310 O 9941006 . 41 90
871-882 . .. s .. 311 0 1007-1018 . 4 2 0
883895 .o . .e .. 312 0 1019-1030 4 3 0
896-907 .. .. . .. 313 0 1031-1043 4 4 0
908-919 . .. .. .. 314 0 1044-1055 4 5 0
920-932 .. .. .. . 315 0 1056-1067 .. .. .. 4 6 0
933-9044 - .. o .. 316 0 1068-1080 . o .. 4 70
945-956 .. .. - .. 317 0 1081-1092 .. .. .. 4 8 0
957-969 .. .. .. . 318 0

C. TURNBULL, Chairman.

D. B. MORGAN, Secretary.
Melbourne, 27th May, 1942. ! 7

By Authority: B. E. Daw, Government Printer, Melbourne.






