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-Factories .and Shops Aots,

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

Note -—(a) On the 23rd December, 1912, the powers of the Wholesale Grocers Board were extended to enabls it to fix rates for
persons employed in the business of a wine and spirit merchant.

This Determination on the 2nd July, 1942, applied to the whole of the State of Victoria.

"IN sccordance with the provisions of the Factories and Shops Acts. the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a wholesale
grooer, including s seller of tea,” has made the following Determination, namely :—
(1) That on the 2nd July, 1942, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
ALL OTHER EMPLOYERS,
AFPRFYTICRS ANN TWPROVERN,
Wages per Wages per woek.
£weck.d . :
s d. "
Under 16 years of age e {. 15 0 %n‘?:%il%g A{llo'uaretr pa':n of
G .o on . AN L] Victoria where
promelae e 18 0 b '@ | bl Do
18 .. “ .. .. 212 0 Sebastopol. )
19 .. " . .. 386 3
2 ,, ”» .. .« 319 9| Head cellarman, i.e., the principal employee £ s d £ s d
engaged in testing, blemging. reducing, or
PBROPORTION (Ix ANY PraoB). fining wines or spirits .. .. .. 513 0 516 6
Apprentices. Leading hand in charge of storemen only—

Ons apprentice to every three or 10 or more storemen . .. 519 6 ! 6 3 0
fraction of three workers receiving not 8, 7. 8, or 9 storemen .. .. . 513 0 516 8
loms than 98s. per week. 1, 2, 3, 4, or 5 storemén . = 56 4 8 5 8 6

An indenture of apprenticeship B‘fmo- Leading hand in charge of persons other than
scribed by the Board was approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons . . .. 513 0 516 6
Improvers. 8, 7, 8, or 9 persons . .. . 5 4 6 5 8 8

One improver to overy three or frac- 1,2,3, 4, 0r5 persons .. . .. 530 570
tion of three workers receiving not less | Storeman employed singly .. . - 5 4 6 5 8 6
than 98s. per week. All others - . . 418 0 530

NoTs.— Leading hand means an adult employee who, notwithstanding thai he may be under the orders of & superior, has by
the instructions of his employer one or more adult employees usually under his direction.

(3) Hours or Womrk.—The number of hours to constitute an ordinary week’s work shall be 44.

(4) TiMes or BeoraNiNg axp Expixe Worg—

Times of Beginning. Times of Ending.

Wot earller than— Not later than— X

7.35 s.m. . 12 noon . On Saturday, or the day on which the weekly half-huliday is obaerved.
7.35 a.m. . 5.30 p.m. . On the other working days of the weak. '

(5) OverTiMB.—The following rates shall be paid for all work done :—
First two hours—Time
Outside the times of beginning and ending work in any day .. . . . ..< and a half. thereafter
—Double time,
Within the times of beginning and ending work,-in excess of the msximum number of hours
prescribed in clause (3) e . . e . . .. .. Time and a half.
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(6) Tea MoxEy.—Any employes required to work overtime for a period in excoss of one hour after the time fixed for ending work
shall be allowed e. tea money in addition to overtime rates as prescribed for in this Determination. Provided that this clause shail not
spply where the employos was notified 24 hours previously of the intention to work overtime. -

(7) RaTiontng.-——Where b of the exigenocies of the trade-it is intend'ed to ration employees, not less than seven days and
not more than ton days’ notice shall be given by the employer to the employees affected.

(8) Tre RaTE.—Any person employcd on time wages for less than the ndmber of hours fixed for an ordinary \veek'g work shall
for each hour worked up to one half of the maximum number of hours fixed for an ordinary week's work be paid at the ordinary wages
rate with an addition of fifty per oentum, and for each hour worked beyond the one-half aforesaid shall be paid the ordinary wages
tate up to but not exceeding ordinary wages rates for an ordinary week’s work.

(9) SerciaL Rartes.—Double time shall be the special rate for all work dome on Sundays, New Year's Day, Australia
Day, Good Fridsy, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Melbourne Cup Day, Christmas Day, and
Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-nsmed holidays,
then the special rate shall be payable only for the day so substituted.

. (10) TeaMrvaTiON or Eueroyunmyr,.—Exocept in a case where an employee has been guilty of a misdemeanour, soven days’
notics of termination of employment shall be given by either employer or worker. If such nofice be mnot given, s woek's wages
shall be paid or forfeited, as the case may be, in lieu thereof.

(11) Rzsr INTsRvAL—Thers shall bs a rest interval of L0 minutes at a time fixed by the employer botween 10 a.m. and
11.30 a.m. on each day (Monday to Friday inclusive in each week) for each employes, such time to count as time worked. * ~

(12) CerTirioaTn or SEEVIOR.—Any worker when leaving or being discharged from his or her employment shall be given
by the employer a certificate stating the dato when suoh employment began and the date when such employment terminated.

-— .
Bo (13) Pay Dav.—Payment of wages shall bo mads not later than Thursday of each week and during the ordinary working

(14) Prowto Day.—Double time ahall be paid for all work done in the Metropolitan District on the day on which the employees
old their Annual Picnio.

(18) Stox Pav.—Any employee not attending for duty shall lose his or her pay for the actusl time lost unless such
employes has had not less than twelve months’ service with the same employer, and he or she produces or forwards within
twenty-four hours of the t of such ab evidence satisfactory to the employer that his or her non-attendanee
was due to personal ill-health or accident itating such absence, but such employee shall not be entitled to payment for
non-attendance on the grounds of personal ill-bealth or accident for more than six days in each year.

(18) ANNUAL LEAVE.—(a) A period of one week’s leave on full pay (exclusive of the holidays mentioned in clause (9))
shall be allowed annually to all employees after twelve months’ continuous service.

(6) Annual leave shall be given at a time fixed by the employer within} a period not exceeding three months from the
date when the right to such annual leave acorued due.

(c) If after six months continuous’ service an employee leaves or is dismissed he shall be paid onc-twelfth of an ordinary weok's
wago for each completed month of service in respect of which Jeave has not been granted hereunder.
Notwithstanding anything contained in this clanse an employer may require any employee to take such holiday inolusive of

Christmas Day, Boxing Day, or New Year's Day, in which case an employee so required shall be granted within three months
thereaftar one day in lien of each of such public holidays aforementioned as was included in his week’s annual leave.

H. J. RICHARDSON, Chairman.
- D. B. MORGAN, Secretary.
Melbourne, 17th June, 1942.
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