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Factories and Shops Acts.

DETERMINATION OF THE HAIRDRESSERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.
(2) Ladies’ and/or Men’s Hairdressing were proclaimed on 3rd December, 1941, as apprenticeship trades under the
Apprenticeship Acts, for the Metropolitan District.
Full particulars of the apprenticeship regulations for these] trades may be obtained on application to the Secretary,
Apprenticeship Commission, Qisborne Strect, Melbourne, C.2.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid “ to any person or persons or classes of persons wheresoever employed in the business of a Hairdresser or
Barber, or Wig Maker, or other Workers of Hair,” has made the following Determination, namely :— -
On the 30th November, 1925, the povrers of this Board were extended to enable it to fix the lowest prices or rates which may be
paid to any person or persons or claases of persons employed at—
(a) hair or scalp treatment ;
(b) toilet work.
(1) That on the 13th August, 1942, the last previous' Determination of this Board shall be revoked and replaced by this
Determination.

(2)

APPRENTICES AND IMPROVERS, : JuvENiILE WORKERS, i.e., females under 21 years of age
employed solely aa receptionista or females under 17 years of
age employed solely as messengers—

Wages per Week.
A ti ther th:
—_— (hgsemeo!:a\l-ger:d(%ye&:e 23- *Improvers. Wages.
prenticeship Ct dgaf ‘
] Receptionists .. .. 34s. 3d. per week of 47 hours.
Males, Females. Males. Females, Messengers .. Lo 13s.3d. L, 5, e »
s d. s d. s 4 s, d.
lst year . . 16 3 13 9 Pro:
ot rens . 5 a5 o 5 o PORTION (IN ANY SEOP OR PLACE).
z:g mr . .| 82 9 | 273 ﬁfOna Jm;enile Worker employed as a receptionist to every
r—— tee oti Pperso! iving
lsix months .. | 43 0 | 38 0 090 6 | 54 3 | the minimum Honor ffteon persons roceiving not less than
ﬂtlfn;e:;x months . 43 9 43 9 In addition, one Juvenile Worker employed as a mes.
— i h, tian
D e months N 51 3 a9 :er:g::n ;x?o;:t{ shop or_pls.ce where not less four persons
2nd six months .. 54 3 .o

Apprentioes and improvers shall bo subject to the number of hours
per woek as fixed for their reapeotive sections.

PROPORTION (IN ANY SHOP OR PrLACE).
Apprentices.
In Men’s Hairdressing Saloons.

One male apprentice to every three or fraction of three male workers
receiving not less than the minimum wage.

In Ladies’ Hairdressing Saloons.

Ono apprentice to each female worker receiving not less than the
wage of 72s. 3d. per week. Provided that a male working employer
shall be entitled to an apprentice.

In Places where both Men’s and Ladies’ Hairdressing is carried out.

One apprentice to every three or fraction of three workers, male or
femalo, receiving not less than the minimum wage if male, or 72s. 3d. ,
per week if female.

Improvers.

One male improver to every fifteen male workers receiving not less 0
than the minimum wage.

One female improver to every fifteen persons receiving not less than
the minimum wage. .

An amended indonture of apprenticeship prescribed by the Board
was approved on 26th March, 1936.

* The employment, within the Metropolitan District, of any improver is illegal,
No. 267.—9518/42.
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Wages,
Within the Metropolltan District

as defined In the Factories and S8hops

OTHER EMPLOYERS. Acts, and such portion of the City
of 8andringh as §a not loeluded All other parts
within the sald District ; the Cities of Victoria.
of QGeelong, Geelong WWesat, acd
Warmnambool: and the Town of
Newtown and Chilwell,

s d. s d.
Mens® Hairdressing Saloona. Per Week of 48 Hous. Per Week of 48 Hours.

Chair workers (male or female) .. .. . . .. .- 120 0 110 ©
Provided that any person appointed by his employer to be foreman of a saloon

sball bo paid 5s. extra per week if not more than five persons are employed,

and if more than five persons are employed he shali be paid ls. extra per week

for each employee.

Any Other Place. .

Males engaged in— Per Week of 47 Hours. Per Week of 47 Hours.
Children’s hairoutting .. . . . ve .. 122 0 117 0
Ladies” haircutting .. .. . . . . .. } 142 6 137 6
Making up oombings . . . . . .

All other males - - . - e . . 152 6 147 6

Per Week of 20 Hours. Por Week of 20 Hours.

Female window models . .. . e . . 148 6 143 @

Females engaged in— Per Week of 47 Hours, Por Week of 47 Hours.
Children’s hairoutting . . e - .. . 94 3 90 3
Ladies' haircutting .. . . .. . . g1 9 88 0
Attending to electrical curling and waving machines . . . .81 0 77 9
Hair work .. .. .. . . . . 76 9 73 9

Female receptionists .. . . .. .. .. 46 8 46 0

All other females . . .. . .. . 7 6 72 3

(3) Tie ov Beomnvmve AND ENpiNe WorR—
Time of Beginning, Time of Ending.
On the day .
On the other
b hich the
Frgll: 8 aterl:u ‘I‘;""SE upHoulnfmoﬁdny On the usual Late Trading Day.] ©0 the 3?2"{0‘;}?:‘1‘;““ Days
v Y- thca%,\?eek for Shops 18 g
g observed.
In Flinders-street, In Flinders-street,
Spencer-street, Spencer-street,
Latrobe-street, and | In  all | Latrobe-street, and | In all
Spﬁxg-s&mt, and atl::r . Spﬁrg—szﬁek and Ogl:l'f
w n e Area arts of Wi n ¢ Area Al o
(@) FOI‘BOIB};B!?: l}:m. Ool:g;:grgd enclosed by such \eictorla. enclosed by such \l’)lcwm.
y R P . streots in the city streets in the city
treatment, toilet work of Melbourne, of Melbourne.
or ladies’ hairdressing | 8.30 a.m. | 8.30 a.m. 9am, 1 pm. 8 p.m, 9 p.m. 6 p.m. 6 p.m.
(b) For other persons .. { 830 a.m. 8 a.m. | 8.30 a.m. 1 p.m. 8 p.m, 9 p.m. 6 p.m. 7 pm,

Provided that on any working day, other than the usual late trading day or the day preceding a public holiday in the case of a
shop which is closed for the whole of such public holiday, no employee shall work or be permitted to work after the hour of 6.5 p.m.
in any hairdressing saloon or other place in Flinders-street, Spencer-street, Latrobe-streot, and Spring-street, and within the area
enclosed by such streets in the City of Melbourne.

Provided further that on the usual late trading day or the day preceding a public holiday in the case of a shop which is
closed for the whole of such public holiday, no employee shall work or be pormittod to work after the hour of 8 p.m. in any men’s
hairdressing saloon in Flinders-street, Spencer-street, Latrobe-streot, and Spring-street, and within the arca enclosed by such streots
in tho city of Melbourne.

Provided further that no employee shall, on any day, work or be permittod to work before the time fixed in this clause
for beginning work in any hairdressing saloon or other place within the metropolitan district as defined in the Factories and
Shops Acts. :

(4) OvERTIMR— s

The rate of time and a half shall be paid for all work done—
(a) Outside the hours fixed as the times of beginning and ending work.
() Within the hour; fixed as the times of beginning and ending work in excess of the maximum number of hours fixed as
8 week's work,
t¢) In excess of four and & half hours on the day upon which the half-holiday for shops is observed, ten hours on the msual
late trading day, or eight and a half hours on any other working day of tho week.
(5) True Waces.—Any person omployed on time wages for less than the number of hours fixed for an ordinary week’s work shall—
(i) for each hour worked up to one-half the number of hours fixed be paid—
(a) in any week in which two or more Public Holidays occur At the ordinary wages rate with an addition of fifty
r centum.,
(b) in any other week . . . . Atp:he ardinary wages rate with an addition of thirty.
three and one-third per centum.
Provided that any person employed for less than
13 hours shall be paid at ordinary wages rate
with an addition of fifty per centum.
(ii) for each hour worked beyond the one-half mentioned in sub-olause (i} be paid the ordinary wages rate up to but not
exceeding ordinary wages rates for an ordinary week’s work.

If the time actually worked by an employee, who is definitely engaged for a period less than the number of hours fixed for a
week’s work, includes a fraction of an hour exceeding five minutes, the employee shall be paid for such fraction aa for a full hour.

(8) ALLOWANCES—

(a) Within the Mefropolitan Disirict as defined in che Factories and Shopa Acts.—~Fvery cmployer whose place of business is
outside & radius of 6 miles from the General Post Office, Melbourne, shall pay to each employee who is engaged for
less than one week's continuous work the fares necessarily expended by the employee in travelling between his home
and the employer's place of business.

(b) Outside the Meiropolitan District as defined in the Factories and Shops Acts. — Every employer shall pay the fares necessarily
incurred by sn empliryes in proceeding from Lis hume to employment outsiCe (i dletropolitan District, and also the
fares necessarily incurred by the employee in returning to his home at the termination of bis employment with the
employer. Provided that the employer shall not he required to pay the fare to his home of an employee who
voluntarily leaves the service of the employer before he has completed a period of three months in such employment.
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. (7) Sproiar. Rares.—Double time shall be paid for all work done on Sundays, New Year's Day, Labour Day, Good Friday,
Christmas Day, 26th January (Australia Day), Easter Monday, King's Birthday, and Boxing Day, and, within the Metropolitan
District a8 defined in the Factories and Shops Acts, for all work done on Melbourne Cup Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day so substituted. In addition double time shall be paid for all work done on the 27th December when such day is a Saturday.

(8) UntrormMs.—Any employee who is required by his employer to provide himself with a special uniform shall have refunded to
him, by the employer, so much of the cost of same a8 exceeds 12s, 6d. per uniform. Such uniform shall become the property of the
employee. The entire cost of special uniforms shall be borne by the employer where the employee is employed for a period of less
than six months. Where change to special designs in uniforms is required, the employer shall bear the cost of same.

In cases where the employer arranges for the laundering of the uniform of any employee he shall be entitled to deduct from the
wages of such employee the actual cost of such laundering not exceeding 9d. per wee!

(9) MEars.—Meal breaks of not less than 45 consecutive minutes shall be allowed to each employee between the hours of
11.30 a.m, and 1.45 p.m., and between the hours of 4.15 p.m. and 7 p.m. Provided that in the case of any employce who ccases work
not later than 6.5 p.m. on any day no second meal break shall be allowed on such day. ’

In any shop meals may be partaken of only in some room or place in which hairdressing or toilet work is not actually being
carried on.

(10) Day axp LaTeEst HoUR ForR PAYMENT oF WaGES.—Five o'clock p.m. on Friday ehall be the day and latest hour for
payment of wages.

(11} Axvuar LEaVE.—Any employee who has been in the service of the same employer for a period of not less than twelve
months shall be granted one week’s holiday on full pay in each year (exclusive of the holidays specified in clause 7), and such holidays
shall be given within three months of completion otp each twelve months’ service. Should an employee’s services be terminated before
t.lfw expiration of twelve months’ service he shall be entitled to pro raia holidays on full pay, i.e., one day for each two complete months
of service. .

(12) TERMINATION OF EMpLOYMENT.—Except where the conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employee, or one week's wages shall be paid or forfeited in lieu thereof.

In the case of an employee who has been engaged from week to week (whether for an ordinary week’s work or for any definite
period other than an ordinary week's work) for at least four weeks the expression “ termination of employment ” shall include any
variation of the terms of his engagement whereby he is to work weekly for a shorter period than that for which he was previously
engaged. ‘“‘ A week’s wages " shall mean the wages in respect of the weekly period for which he was previoualy engaged.

(13) APPRENTIOES AND IMPROVERS OoN ELECTRIOAL CURLING OB WavING MaomiNes.—Female apprentices and improvere shall
assist in operating electrical curling or waving machines only in the presence of a person receiving not less than the minimum wage.

{14) PrEMiUMS OR BoNUSES.—No person shall, either directly or indirectly, request or permit any other E]erson to pay or give
or sball receive from any other person, any premium, bonus, consideration or payment for employing or teaching or purporting to
employ or teach any person subject to this Determination any of the callings to which the Determination applies.

(16) Tz Book.—In a book provided for such purpose by the employer, every employee shall indelibly record and initial
daily his or her correct times of beginning and ending work and the correct times of ceasing and commencing work before and after
the meal breaks prescribed in clause (9) of this Determination. Such book shall be open for inspection by the Secretary, Assistant
Secretary or an accredited official of the Victorian Branch of the Australian Hairdressers’, Wigmakers' and Hairworkers’ Employees’
Federation between the hours of 9 aam. and § p.m. of any working day except Saturday at the employer’s shop or other
convenient place, provided that only one demand for each inspection shall be made at the same establishment in any calendar
month. Suck demand shall not be made unless the Secretary, Assistant .Secretary or aceredited official of the said Federation
suspects that a breach of this Determination has been committed.

C. TURNBULL, Chairman,

H. N. JONES, Secretary.
Melbourne, 29th July, 1942,

By Authority: H. E. Daw, Government DPrinter, Melbourue.







