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I’actorics and Shops Acts.

DETERMINATION OF THE PAINT AND COLOUR BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
In accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 4th February, 1936,
bas had the power to determine the lowest prices or rates which may be paid to any persons—
(a) employed in the trade of preparing any kind of paint, varnish, enamel or colour, either wet or dry;

(b) employed in manufacturing titanium white or white lead,
has made the following Determination namely :—

(1) That on the 21st August, 1942, the last previous Determination of this Board shall bée revoked and replaced bf this
Determination.

(2) [MPROVERS.*
Wages Per Week of 44 Hours,
_ Male, Female.
Adjustable Non-Ad)ustable Total Adjustable Non-Adjustable Total
Weekly Rate. War Loading. Weekly Rate. Weekly Rate. ‘War Loading. Weekly Rate.
s d. s d 8. d. s d. s 4. s d.
16 years of age . .. .. 28 6 10 27 6 - .. el
18 » . . 31 9 1 3 33 © 31 9 1 3 33 0
17 » 37 3 1 3 38 6 37 3 1 3 38 6
8 » . . 46 0 1 8 47 6 40 0 1 3 41 3
18 ,, » 56 3 2 0 58 3 46 0 1 6 47 6
20 ,, o . . . 74 6 2 6 77 0 51 0 I 9 52 9

*NoreE.—The Board has determined, in accordance with section 25 (1) of the Faciories and Shops Act 1934, that the trade
is 80 unskilled that no apprentices shall be taken in the trade.
PrOPORTION (IN AXY PracE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the same
sex receiving not less than the minimum wage.

No male under 16 years of age and no female under 16 years of age shall be employed at the trade.

OreER EMPLOYEES.
Persons employed in manufacturing titanium white—

Wages,
- Adjustabla Weokly Rate, Non-Adjustable War Loadlng. Total Weekly Rate, ‘ Per Week of,
a8 d. s d. 8. ) d. Hours,
‘Day workers . 102 2 30 105 2 . 44
,Shift workers .. 102 0 3 0 105 © ‘ 48
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Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing white

lead—
Per Week of 44 Elours.
— Non- Tota!
A | uigte | o
Rate. Toading. Wage
Males— . s d. s d. s d.
Varnish maker or natural gum runner . .. . .- . 121 6 30 124 6
Varnish maker’s assistant .. = .. .. .. .. .. .. 106 0 30 109 ¢
Tinter of paint, lacquer or enamel .. .. . . . . 109 ¢ .30 nz ¢
Any person engaged on paint, enamel, lacquer or putty mixing or grinding machine,
or kalsomine mixer or dry colour grinding machine, or as chemical colour maker,
resin treater, oil boiler or burner, lacquer solution or thinner maker, or as a
gum runner {(other than a natural gum runner) .. .. .. . 104 0 30 107 0
All others .. . .. .. . .. . .. 101 0 30 104 ©
Females .. .. .. e .. 58 9 2 0 60 9

A shift worker employed on afternoon or night shift shall be paid an allowance of ls. per shift in addition to the ordinary
rate.

Leading hand, i.e., an cmployee appointed to work under the supervision of a foreman, and who has three or more male
employees under his supervision, shall be paid 5s. per week in addition to rate specified.

(3) Tmes oF Broinning AND ExpiNe WORK FoR PERSONS OTRER THAN SHIFT WORKERS.— ,

Time of Beginning. Time of Endlog.
When the weekly hours are worked in five days—
Monday to Friday (inclusive) .. .. o 7 8, . 6 pao.
\ When the weekly hours are worked in six days—, ) o
Monday .to Friday (inclusive} .. o .. 7.30 am. .. 5.30 p.n. )
Saturday . . N .. 7.30 a.m. .. 12 noon

An employer shall give his employees at least twenty-four hours’ notice of any change in the working hours.
(4) OvirriMr.—The rate of time and a hali for the first two hours and thereafter double time shall be paid to persons
other than shift workers for all work done— - . . M <o
(@) Outside the hours fixed as the time of beginning and ending work.
{b) Within the hours so fixed—
KO (i) in excess of 8 hours 48 minutes in any one day, where the weekly hours are worked in five days.

(i) in excess of 8 hours 10 minutes in any one day Monday to, Friday inclusive, or 3 hours 30 minutes on
pet Saturday, where the weekly hours are worked in five and o half days.

{6) CALOULATING OveRTIME WHEN HuLipAy Ocours.—If in any week there occurs a holiday to which an employee, whother a
shift worker or not, is entitted under clause (7), then such time ss would ordinarily have been worked on such dav shall, for the purpose
of, calenlating overtime, be regarded as time worked.

¢ s - .

(8) Spro1aL Rates.—Double time shall be the rate payable to all persons (cther thaa thoso employed s shift workers in the
manufacturing of titanium white) for all work done on Sunday, 26th January (Australia Day), Good Friday, Easter Saturday, Easter
Monday, 21st April (Labour Day), King’s Birthday, Christmas Day, Boxing Day, and New Year’s Day, but if any other day
be by Aot of Parliament or Proolamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. . .

()] Horpays.—All employees (other than those employed in the manufacturing of titanium white) shall be entitled to the
following holidays without deduction of pay :—26th January (Australia Day), Good Friday, Easter Saturday, Easter Monday, 21st April
{Labour Day), Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and New Year’s Day.

Provided that for a week in which any of the above holidays is observed on & Saturday an employee who works his weckly hours
in five days (Monday to Friday inclusive) shall be paid for four hours at ordinary rates in addition to his wages for such woek.

. (8) SErrT Wonk.—(a) The provisions of this sub-clause apply only to shift workers employed in the manufacturing of titanium
white : . . . V. . K .
a

) Employees on shifts shall work such shifts up to six per week as miy be required.
(ii) A shift shall consist of eight hours, inclusive of 40 minutes to be allowed for meal breaks. .

* tifi) All work done by a shift worker outside the ordinary hours of his shift or on Sundays or Public Holidaysshall be paid
’ for aa follows :— ' : . !
On Sundays or Public Holidays mentioned in clause (6)—
if on his day off in the week .. . .
if not on his day off in the week . .. .. . .. Time and a half.
On any other day, outside the ordinary hours of his shift N N .. Time and a half.
(iv) The rates presoribed in paragraph (iii) shall not apply to arrangements between employeocs themselves or in oases due to
rotation of shift or when the relief does not come on duty at the proper time. - .
(v) The hour worked from 11 p.m. to 12 midnight on Sundays or Public Holidays mentioned in clause (8) by ordinary shift
shall not be sonsidered as time worked on Sundays or such Public Holidays.

Provided that the hour from 11 p.m. to 12 midnight on Saturday shall be considered as time worked on Sunday.

. .. Double time.

(8) The provisions of this sub-clause apply to shift workers, other than those employed in the manufacturing of titanium white :—
(i) A shift shall consist of 8 hours 48 minutes, inclusive of crib time.
(ii) Afternoon or night shift means any shift which commences between 12.30 p.m. and 12.30 a.m.
(iii} The rate of time and a half shall be paid to a shift worker for all work done— .
In excess of 8 hours 48 minutes in any day; -
In excess of 44 hours in any weok.

(9) Mixep FuNcrroNs.—An ‘employee engaged for more than half of one day or shift on duties earrying a higher rate than his
ordinary classification shall be paid the higher rate for such day or shift : if for less than half of ofe’day or shift he shall be paid the
tighe srate for the time so worked.



Victoria Gazette 3317 No. 291.—September 17, 1942

(10) Boors, GLovES, OVERALLS, AND RESPIRATORS.—When the character of the work renders protective measures neoessary, and
the Secretary for Labour so directs, an employer shall provide, froo of cost, for the use of employees, boots, gloves and overalls.

. ; On the request of any employee using or handling dry pigments or gums, he shall be supplied with a respirator by his employer
Tree of cost.

No two employees shall be required to use the same respirator, but a previously used respirator may, after sterilization, be
given up to the exclusive use of another employee. =

(11) MEAL INTERVAL.—A meal interval of 45 minutes shall be given between 11.30 a.m. and 1.30 p.m. Any employee not
having received the prescribed meal interval by 1.30 p.m. shall, until relieved for such meal interval, bo paid at tho rato of double
timo for all time worked after 12.45 p.m.

(12) Boruve Warer.—A sufficient supply of boiling water for all employees shall be provided at meal times,

(13) MeaL Arrowanoe.—A meal allowance of 1s. 6d. shall be paid to employees on any day when required to work for a period
of not less than two hours after the usual finishing time unless notice has been given the day before such extra time ia worked.

(14) WasgmG anp CreaNNg Tmue.—Employees shall be allowed five minutes in the employer’s time for cleaning and washing
before any meal time and before finishing time daily. Hot water and soap shall be supplicd by the employer for the use of his
employees.

(15) Coxprrions or EmproymeNt.—(a) No employee shall be employedZother than as a weekly employee,

(6} A weekly employee, to become entitled to the weekly wage prescribed by this Determination, must be available and ready and
willing to perform such work as the employer shall from time to time require on the days and during the hours usually worked by such
employee.

(¢) Seven days’ notice shall be given on either side to terminate employment. Such notice may be given at any time, This shall
not affect the right of the employer to dismiss any employee without notice for malingering, neglect of duty or misconduct (in which cass
wages shall bo paid up to time of dismissal only without any allowance for holiday pay) or to deduct payment for any day the
employee cannot be usefully employed bocause of any strike, or through any.breakdown of machinery, or any stoppage of work, or any
cause for which the employer cannot be reasonably held responsible. .

(16) Sick Leave.—(a) If an employce abiénts himself from duty, the employer may make a deduction from the employeo’s
wage proportionate to the length of the absence, povided that this sub-clause shall not apply to absence on holidays in accordance
with clause (7), and as to cases of illness is subject to the sub-clause (b) next hereto.

(b) T the absence from duty of an employee engaged by the weck be reasonable because of his own illuess, and he produce
to the employer satisfactory evidence thereof by medical certificato or otherwise, no deduction shall be made in respect of such
absence except so far as it exceeds in the aggregate six days during any one year of the employment or a proportionately less
time during any shorter period of the employment. Provided that this sub-clanse shall not apply to any employee who has not
been in the employment for three mouths. :

(c) If in any year of employment he has not taken sick leave up to six days to which he is entitled under this clause .an
employee shall, in the next succeeding year, be entitled to one day for each three days not so taken, in addition to the days which
accrue during such succeeding year, i.e., to accumulate to eight days in two years. ..

Sick leave shall not be cumulative beyond this extent.

(17) ANNUAL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months,
shall be granted as holidays with pay a*working week of 44 hours to commence on the 27th December. Notwithstanding anything
contained in this clause, an employer may requirc his cmployees to continue work on the working days between the Christmas
holidays and New Year's Day, in which case hc shall grant within thrée months thereafter to every employee so entitled a
continuous holiday of a working week of 44 hours.

Provided that any employee, who leaves or is dismissed before the expiration of any twelve months® service, or who leaves
or-is dismissed after having completed twelve months’ service without receiving holidays under thig: clause, shall be given or; paid
for holidays pro rata in accordance with the length of service, viz., one day for each completed ten weeks of service.

Payment for such holiday pay shall be calculated on an average of the four completed wecks immediately preceding such
holidays.

{18) DerrxiTrons.—Varnish maker is ono who (a) is capable of selecting in their proper proportions the ingredients necessary
for making standard -varnishes, and (b) has the duty of combining these ingredicnts by the application of heat at the proper time
in their proper order and at their proper temperatures, and (c) is so employed, and includes a runner of natural gum.

Tinter of paint, lacquer or enamel is one who is invested with discretion as to the kind and quantity of colouring matter
to be added to a mixture in order to make it conform to & certain specified colour, or to match a given colour sample or colour
standard,

(19) Rigur oF ENTtRY oF Usron Orrreran—A duly aceredited representative of the Federated Miscellaneous Workers®
Union of Australia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing
employees on legitimato union business on the following conditions :—

(a} That he produces his anthority to the gatekeeper or such other person as may be appointed by the employer.

{b) That he interview employees in & room provided for the purpose by the employer, which room should be adequate
to accommodate, at the same time, the whole of tho employces subject to this determination. Where no such
room is provided the representativo shall be permitted to interview employees where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

(2) That no one representative visit a workshop more than once in each week. .

(¢) That if any employer alleges that a representative is wnduly interfering with his workshop, or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before this Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.

(20) The wages rates set out in clause (2) are based upon the following basic wage and, pursuant to and in accordance with
the provisions of section 21 of the Factories and Shops Act 1934, this Board heroby determines that the rates for male adults shall
be automatically increased or decreaged by the same amount, and at the same timo as such basic wage. Provided- that the wages
of fomale adults. and of improvers, shall be adjusted proportionately to adjustments of the basic wage-—such adjustments to be to
the nearest 3d., and to be made upon the rates prescribed in the Determination which came into force on 22nd February, 1940.

The basic wage shown horeunder shall be adjusted as prescribed in clause (21).
Basic Wage.

Flace. Baslc Wage. Igft“&l;?;u

£e8 4
Within the area to which this Determination applies .. .. .. . .. 4 8 0 Melbourne
.. |
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ADJUSTMENT orF Basic Waon.

(21) {a) Until the beginning of the first pay. perxod to commence in \Iovember, 1942, the amount of the basic wage shall be
ag prescribed in clause {20).

(b) During each future successive period beginning,K with the first pay period to commence in a November, & Fobruary, &
May, or an August, the amount of the basic wage “shall ‘be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Stntlstmm.ns “ All Ttems ™ retail pricé index numbers.

For the purpose of this Dotermination the expmsswn “Commonwc&lth Statistictan’s retail price index numbers” or any
like oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to bo wrongly so

purporting, to be printed by the Commonwcalth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1} The index number set to be apphed is that assigned to Melboume.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division cumpnsmg that
number is to be ascertained.

(4) The basic wage shall be of that assigned n.mount during such successive period.

Table.
. Index Number Divisions. Basic Wage. index Number Divisions, . Banic Wage.

£ s d £ s d.
797-808 .. o . .. 3 50 970-981 e . .. .. 319 O
809-820 . . .. . 3 60 982-093 . .. .. .. 4 0 O
821-833 .- . 370 094-1006 .. .. .. .. 4 1 0
834-845 3 80 1007-1018 . .. .. .. 4 2 0
846-858 390 1019-1030 .. .. 4 3 0
859-870 310 O 1031-1043 - . 4 4 0
871-882 .. 311 © 1044-1055 4 5 0
883-885 . .. .. .. 312 0 » 1056-1067 .. N ., 4 6 0
896-907 .. .. .. .- 313 0 1068-1080 .. .. .. 4 70
908-919 .. .. .. .. 314 0 10811092 .. . . 4 8 0
920-932 .. .. . 316 ¢ 1093-1104 .. .. . 4 6 0
933-944 .. .. 316 0 1105-1117 .. .. . 410 0
946-856 . . 317 0 1118-1129 .. .. .. 411 0
957-969 318 0 1130-1141 .. .. .. 412 0

The Index Number Divigions in this table are based upon the oquating of the Index Number 1000 with a basic wage of 8ls.
per week, and any extension of the table must be similarly constituted.
D. GRANT, Chairman.

H. N. JONES, Secretary.
Melbourne, 8th August, 1942,

By Authority: H. E.-DAW, Government Printer, Melbourne.



