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Factorics and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS).

Note.—This Determination applics to the following parts of Vietoria, viz.:—The Metropolitan District as defined
in the Factories and Shops Acts and the Ordor in Council thereunder, and such portions of the city of Sandringham as aro
not included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of
Newtown and Chilwell ; and the boroughs of Eaglohawk and Scbastopol.

N accordance with the provisions of the Factorics and Shops Acts, tho Wages Board which now has power * to determine tho
lowest prices or rates which may be paid to any persons employed—
(a) in booksellers’ or news agents’ shops,
(b) in the trade of a wholesale bookseller or news agent, .
(¢) in & lending library conducted for profit,”
" has made the following Determination n_amely —

(1) That on the 14th August, 1942, the previous Determination of this Board shall be rovoked and replaced by this Determination.

@)
Apprentices or Improvers. ' Other Employoces.
Per week of 47 hours Per week of 47 hours within the Clty
within tbe City area and area and 48 honm elsewhers.
48 hours elsewhere.
WagEes, -
. All other parts of
Males, l Females. . WAGES. Within the Victoris where
_ Metropolitan this Determination
5 d. w d. District, applies.
15 years of age or under| 18 © 14 6
186 years of age .. 2L 0 ¢ 18 0 Males. |Females.| Males. | Females.
17 years of age . 28 0 22 0
18 years of age .. 36 6 25 0
19 years of age L 446 27 0 D M . . vdf ad| ad| sd
20 years of age Ll os2 6 336 EPABTMENTAL MANAGER, i.e., & person in control
of two or more persons (not ineluding bookstall
employees) receiving not less than the minimum
wage—
ProroRTIONS (by any cmployer). Where Lwo such persons are under his or her
control .. .. .. .. (118 0:78 0118 0 {78 O
Apprentices. Where three or more such persons are under
his or her control .. .. .. |127 688 6 (127 6|88 6
One apprentice to every three or fraction of
three workers receiving not less than the mini-
mum wage. All Others.
An indenture of apprenticeship has been pre- | (a) Employed in connexion with the sale or dis-
soribed by the Board. tribution of newspapers—
21 years of age .. . o |73 0141 0173 0] 41 ¢
Improvers. 22 years of age .. .e . «« 188 047 6(8 0|47 6
23 years of age or over .. <+ |96 6153 0|94 0f50 0
Two improvers to each adult worker receiving
not lcss than 73s. per week of 48 hours in the (b} Employed at any other work—
case of a male adult and 89s. per week of 21 years of age .. .- e |73 6(8 0173 6(39 0
48 hours in the case of a female adult. 22 years of age .. .. . .- |8 6|47 6:8 647 6
23 years of age,or over .. .. .. 1103 8!55 6 I100 6|52 ¢
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(3) OveErTIME.—(a) Any employee who in any wock works for any timoe in excess of 47 hours within the City area and 48 hours
-elsewhere shall be paid for such extra time at the rate of time and a half.

{b) Any employes in the City area who is required to work between 12.45 p.m. and 4 p.am on any Saturday shall be paid for such
work at the rate of double time.

(4) Tmiae Waares.—{a) (This clause shall not apply to an employee at a Railway Bookstall sub-let to & news agent.) Any person
-employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked up to 234.hours
within the City area and 24 hours elsewhere be paid at tho ordinary wage rate with an addition of 33} per cent. and thereafter the
-ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week’s work,

(b) An employee ot a Railway Bookstall sub-let to a news agent who works less than 48 hours in any week shall only be entitled
‘to be paid pro rala according to the number of hours worked.

. {5) Horrpays.—(Nothing in this clause shall apply to any employce who is required to work on any day mentioned therein in
-sonnexion with the salo or distribution of newspapers.) Employees shall be entitled to the following holidays without deduction of
pay:—New Yoar's Day, 26th January (Australia Day), Good Friday, Eastor Saturday, Raster Monday, Anzac Day, Labour Day
(21st April), King’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day, and after 12.30 p.m.
-on Show Day in localities mentioned in the Twelfth Schedule to the Public Service Act 1928 within the area to which this Determination
.applies; but if any other day bo by Act of Parliament or Proclamation substituted for any of the above-named holidays, this condition
shall only apply for tho day so substituted. -

Any employcoe who is required to work on any day mentioned in this clause shall receive double time for such work.

(8) MEAL MoNEY,——Any employee who is required to work overtime in excess of one hour on any day shall receive an allowanoe
-of 25, as meal money in addition to the rates provided in clause 3.

(7) AnNuaL HoLipavs.—All employees shall be entitled to the following annual holidays {exclusive of the holidays mentioned
“in olauso 5) on full pay i— .
(a) At the end of the first year's continuous service with an employer—one week.,
() At the ond of each succeeding year’s continuous service with an employer—two weeks.
(¢) Notwithstanding snything contained in sub-clauses (a) and (b) an employee who has been in the continuous employment
of an employer for not less than nine months either from the date of his first commencing work with such employer

or from the datc when he resumed work after a holiday as hereinbefore provided and who is dismissed for any reason
(other than misconduct) shall be entitled to a half day’s holiday pay for each month of such employment.

(8) S1cE Pay.—An cmployeo who has been in the service of an employer for not less than twelve months shall be entitled to
:six days’ sick leave in oach year without deduetion of pay provided he produces to his employer within 24 hours of commencing such
:sick leavo satisfactory evidence that his absence is due to ill health or a physical accident.

(9) MEAL InTERVALS.—Employees shall be entitled to meal intervals as follows :—

(a) Betweon the 7th Decomber and the 24th December in") Between tho hours of 11.46 a.m. and £.45 p.m,, and on a lnte
each year—three-quarters of an hour e . trading night between the hours of 5 p.m. and 7 p.m.
{b) At any other period of the year-—one hour .. o

(10) TERMINATION oF EMPLOYMENT.~—Except where the conduct of an employee justifies instant dismissal soven days’ notice
-of termination of employment shall be given by either employer or employse or one week’s wages shall bo paid or forfeited in lieu
‘thereof. 'This provision shall only apply where an employco has been in continuous employment of an employer ior two months or more.

(11) DermNrTIoN.—* City area * shall mean the Central Area of the City of Melbourno enclosed by and including Flinders, Spencer,
Latrobe, Vietoria, and Spring streets.

(12) Pay Dav.—Employces shall be paid woekly on a regular pay day other than a Friday or a Saturday.

(13) Rest PEriop.—A rest interval of ten minutes shall be given to all omployeos during each morning and afterncon, and shall
‘he counted as time worked.

(14) Trme AND WaoEs REcorD.—Employers shall keep a Time and Wages Record, showing tho name, age, and sex of cach
~employce, the number of hours worked each day and each week, and the wages and overtime payments (if any} to each such employee

.Such record shall be open for inspection by s duly accredited representative of the Shop Assistants and Warehouso Employces
Federation of Australin (Victorian—-Tasmanian Branch). .

(15) REFERENOE.—On an employce being dismissed or lcaving his or her cmployment he or she shall be entitled to and shall
Teceive from the employer a reference stating length of servico and qualifications. This rofercnce must bo given to the worker
simmediately on the termination of his or her employment.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Sccretary
Melbourne, 7th October, 1942,

By Authority: H. E. Daw, Government Printer, Melbourne.




