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Factories and Shops Acts.

DETERMINATION OF THE FRUIT PACKING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any persons or classes of persons {other than persons engaged in wholesale fruit stores within the
metropolitan distiict) employed—

(8) in the process, trade, business, or occupation of preparing, storing, or packing fruit for trade or sale: :
(b} in cool stores (exclusively engaged in the cold stomge of fruit) attached to any establishment where fruit only is
prepared, stored, or packed for trade or sale
bas made the following Determination, namely :—

{1) That from the beginning of the first pay peried to connmence in October, 1942, the last previous Dewermination of this Board
shall be revoked and replaced by this Determination.

(2) Waces pER WEEK OF 44 Hours. ’
| .
Citrus Fruit Packing Other Frult Packing
Establishment Bst .
Improvers. Other Employees.
Males, Females. Males. Females.
s d s d s d. s d. Males. s d
Under 18 years of age .. .. 28 0 28 0 28 0 28 0 N .
16 to 17 years of age .. | 03 U3 3 3 3 3 gﬁﬁtﬁ:: ;‘: fiﬁlxrt.:so?hu;:sthun citrus fruits. . %gg 8
17 to 18 years of age .. .. 42 0 38 3 42 0 38 3 Full cool store hands (i.e. rsons who
18 to 19 years of age .. .15 0] 59| 5 0| 4 3 aro. engamed for ot lonet 16 oer cont
19 to 20 years of age .. .| 70 9 | 56 6 | 70 9 | 48 ¢ o thor B o each weok in o Con
20 to 21 ycars of age .. . 85 3 62 6 85 3 54 3 chambers) . : 16 0
* Provided that any improver enmed in packing fruit shall be paid the adult weekly | Persons bnngmg fmm fmm und puttmg
wage or plecework prices. fruit into cool-store chambers 107 0
Case lidders and nailers—machine o 110 ©
Case lidders and nailers—hand.. .. 102 0
Case wirers .. .. . .. 102 0
Proportion {(in any Place). All others .. .. .. .. 97 0
One improver to every two or fraction of two workers receiving not less Fen :
than the minimum wage. Persons employed in citrus fruit packing .
o establishments 65 3
Packers of fruits other than utrus fruits. . 20 o
All others .. . . .. 55 6
Norr.—The Board determines that no person shall be employed as an apprentice.
(3) Piscework Prices.—The lowest piccework prices payabic for the following kinds of work shall be :—
Pears.
Any
Sﬂ"“’;%:fd Keros. [Fuil Pines.
Contalner,
Bench packing— d. d. d.
Wrapping and packing unsized pears, including lidding 53 63 8
Wrapping and packing unsized pears, no lidding 5% 5% 7}
Pac%ing unsized naked pears, including lidding 5 5% - 7
Pﬂ,ckm'r ansized naked pears, no lidding +3 5 (173
1’achmg pears into market flats, no lidding 5% ..
Other packing—
Wrapping and packing pears off sizing machine, no lidding 33 4} 6
Wrapping and packing or packing naked unsized pears, no lidding .. 41 5 64
Wrapping and packing or packing naked sized pears, no lidding .. 33 4 5%
Wiping— . .
Wiping pesrs by hand .. .. 43 5 63

No. 318.--11895/42.



No. 318.—October 19, 1942 3532 . Victoria Gazette
Pegrs—continued.
Any
080 | e, | H
Container,
d. d. d.

Grading and sizing—

Grading and sizing into quarters and placing loose in cases, no lidding .. 3} 33 5
Grading and sizing into two size groups and placing loose in cases, no lzddmg .. 33 33 5¢
Gi a,dmg {ro sizing) and placing loose in cases, no lidding .. .. . 3% 33 5%
Apples.
Any

i Full
S| e |

Container.

Bench packing— d. d. d.
Wrapping and packing unsized apples, mcludmg lidding .. .. .. 53 8} 8
Wrapping and packing unsized apples, no lidding .. .. . - .. 5} 53 73
Packing unsized naked apples, including lidding .. .. .. .. 5 5% 7

L. Packing unsized naked apples, no lidding . . .. .. .. 4} 5 6}

Other packing—

Wrapping and packing apples off sizing machine, no lidding .. i .. 33 4 5%
Wrapping and packing or packing naked sized apples, no lidding .. .. . 34 4 . b3
Wrapping and packing or packing naked unsized apples, no lidding.. .. .. 4 43 6}
Wiping—
Wiping apples by hand .. 3} 33 53
SHA x:l d Full
Bushol | KoT0%. | pinge.
Container,
d. d. d.
Grading and sizing—
Grading and sizing into quarters and placing loose in cases, no lidding . 33 33 5%
(}mdmv and sizing into two sizo groups aund placing loose in oases, no llddmg .. 31 33 . 54
Gmdmv (no sizing} and placing loose in oases, no lidding . .o e 31 . 3 5%
Plums.
Per Half
s0.
d.

Wrapping and puacking or packing naked plums, no lidding .. 4

Wrapping and packing or packing paked plums which mcludes bringing out, of and puttmg into cool sf.ore,
bringing to and taking away from bench, lidding, branding, and/or labelling .. - . o 6

Lemons.
Per Caso.

Packed within 30-mile radius of General Post Office, Meclbourne— d.
Wrapping and packing lemons into any standard bushel case, mcludmg l.tddmg, brandmg. uud/or lubellmg 5
Packing naked lomans into any standard bushel case k23

Per 1,000
Lemons,

Packed outside 30-mile radius of General Post Office, Mclbourne— s. d.

Wrapping and packing lemons into any standard bushel caac . 111
Packing naked lemons into any standard bushel casc . 11
Oranges and Mandarins.

Per 1,000

Oranges or

Mnndarins,
s d.
Wrapping and packing oranges or mandarins . 111
Packing naked oranges or mandarins 11

Ts
(4) WrriNe.—Where a picceworker is called on to wire cases he shall be paid }d. per case for all cases wired.

(6) ConDITIONS OF Precework.—{a) All of the ratcs set out under Bench Packing, Wiping, Grading and-Sizing, in clause (3),

include bringing the fruit to and taking away from bench, bringing fruit out from and putting fruit into cool stores, branding
and/or labelling, attaching and marking stickers.

(b) Where fruit has been acourately sized into quarters prior to being packed the rates set out for unsized bench packing
may be reduced §d. per standard bushel container or kero. case, and jd. per full pine oase. Accurately sized shall mean not
more than two sizes in any one container.
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(¢} No pieceworker shall be called upon to pack mors than one grade of fruit at a time. Every lug box or kero. box
of fruit presented to a packer for packing shall be deemed to contain one bushel of fruit; every full sized pineapple box of frait
presented to a packer for packing shall be deemed to contain one and one-third bushels of fruit; every five dump boxes of fruit
presented to a packer for packing shall be deemed to contain four bushels of fruit, and the packer shall be paid 4d. per bushel.
for alt froit short packed, less 10 per cent. of the number of cases presented to him for packing.

(d) Pieceworkers shall not be entitled to overtime rates for piecework done outside the times of beginning and ending work,

{6) Trmes or BEcINNING AND ENDING WORK.—

Times of Beginning Times of Ending
not Earlier than— not Later than—
On Monday to Friday inclusive . - - . . 7 a.m. . 6 p.m.
On Saturday - . . . . . . 7 a.m. . 12,30 p.m
(7) OverriME.—The following rates shall be paid for all work dome :—
Outside the times of beginning and ending work as fixed in clanse (6) .. . . }-Ti me and a bali.

Within the times of beginning and ending work, in excess of 44 hours in any week

(8) TERMs oF ExcaceMENT.—(6) Employees are to be engaged as weekly or casual employees. A weekly employee is one
engaged by the week and paid by tho week, and whose engagement shall be terminable by one week's notice on either side, such
notice not to bo continued from week to week.

(b) After one full week’s work, sucl uotice may be given to a weekly employee at any time, but an employer may pay one
weok’s wages in lieu of notice.

(¢} Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall bo available, ready, and willing to perform his or her ususl
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty, or for absence from work without reasonable canse, and in the event of such dismissal the employes shall
be paid only for the time actually worked.

{6) Where an employer is not satisfied aa to the reason of an employes absenting himself or herself from work, the employer
may deduct from the wages of such employee the time he or she has been so absent naless the absence of an employes who has had
at least throo months’ service with such employer was due to sickness, in which case the employer shall make no deduction for such
sickness, provided that an employee shall not be entitled to payment for non-attendance on the ground of sickness for more than
four days in each yesr.

(9) CasuaL Work.—Casual work, i.e., work [or less than two full weeks, shall be paid for at ‘the following rates:—
Adult male employees .. «s 28, 6d. per hour.
Other employees .. .. «» Ordinary wages rate with an addition of thirty-three and one-third per centum.

(10} SpeoraL RaTES POR SuNDAYS AND PusLio HoLipavs.—Pieceworkers shall be paid rate and one-quarter, and all other
employees double time for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, King's Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays the special rate shall only be payable for work done on the days so substituted.

(11) Hormayvs.—Weekly employees shall be granted the following  holidays without deduction of pay:—The days observed
as Now Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzae Day, King’s Birthday, Christmas Day, and
Boxing Day.

All employecs working on piecework shall be-granted the following holidays :—Christmas Day, Good Friday and Anzao Day,
and they shall be paid for such holidays the amount for each holiday based on the minimum woekly wage as set out in this
Determination for the class of work performed.

(12) Tide Book or OtHER REcoRD.—Every employee shall indelibly record daily his or her correct times of beginning and
ending work in a book, or on time oards, or by a mechanical contrivance, which shall be furnished by the employer.

{13) RicuT of ENTRY oF UNioy OrriciaL.—A duly accredited representative of the Federated Storomen and Packers’ Union
of Australin shall have the right to entor employers’ establishments for the purpose of interviewing omployees on legitimate union
business on the following conditions :—

(s) That he produces his authority to the employer or his representative.

(b) That not more than one representative in all be in any establishment at any one time.

{c) That no one representative visit an establishment more than once a fortnight. .

(d) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 6th October, 1942,

By Authority: H. E. DAw, Government Printer, Melbourne.







