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Factories and Shops Acts. )
DETERMINATION OF THE TINSMITHS BOARD.

Note.—(1) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder; such portions of the City of Samdringham as are not included within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown
and Chilwell; and the boroughs of Esglehawk and Sebastopol. i

Nore.—(2) Sheet Metal.—First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under the
Apprenticeship Act 1928, for the Metropolitan District. .

Full particulars of the Apprenticeship Regnlations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Geological Museum Buildings, Gisborne-street, Melbourne (price 3d.).

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th Fobruary, 1938, has had the*

power to dotermine the lowest prices or rates which may bo paid to any persons or classes of persons employed in the
process trade or business of preparing or manufacturing articles made of tin plate or other metal, 10 gauge or lighter, including
the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons employed in the
process trade or business of motal polishing, has made the following Determination, namely :—

(1) That as from the dates shown hereunder ihe last previous Determination of this Board as amended by the adjusted
Determination which came into force as from the beginning of the first pay period to commence in November, 1041, shall be revoked and
replaced by this Determination. .

Clauses 13 and 17 to be revoked on 22nd December, 1941.

Osher clauszs to be rovoked as from the beginning of the first pay period to commence on or after 1st January, 1942,

(2) WagEs.
Per Week of 44 Hours.
The Mctropoiitan
District as defined in |
the Factories and Shops
& ity of Sandringhoes
- Adults. N All other parts of
within, tho sald Distrct, | A Yallourn. Victoria whers this
the Citles of Geelong, Determination applies.
(eelong West, and
Warrnambool, snd the
Town of Newtown and
Chilwell.
£ s d £ s d £ a d
Firat-class bench hand o .. . . e . 6 4 0 610 6 86 1 0
Second-class bench hand .. . . . . . 6i2 0 518 6 5 9 0
Metal spinner setting up and making his own dies .. .. . 516 0 6 2 6 513 0
Other spinners .. . ve .. e .. . 5 3 0 5 9 6 5 0 0
Die setters o . .. . . . . 5 3 0 59 6 500
Press operators (heavy) .. . .o, . .. . 51 0 5 7 6 418 0
Press operators (light) . .. . . . .. 419 0 5 5 6° 416 0
Solderers and dippers .. . e . . 510 5 7 6 418 0
Drop hammer stampers .. .. .. .. .. 5 1 0 57 6 418 0
. Guttering machinists . . . . . - 419 0 5 5 ¢ 416 0
Other power machinists .. .. . . . . 419 0 55 6 416 0
Welder— (a) Welding Division.
First class, other than when using Cutler machine .. .. 6 7 0 613 6 6 4 0
First class, using Cutler machine . .. .. .. 6516 0 6 2 6 513 0
Second class .. . .. .. 5 5 0 511 6 5 2 0
Third class .. . .. . .. .. . 51 0 57 6 418 0
Tack welder . . .o .. . e 530 3 9 6 5 0 0
(b} Canister-making. X
Die setter and/or leading press hand . .- - .. 5 3 0 5 9 6 50 0
Canister-makers by hand and riveters by hand . o . 6 30 59 6 5 0 0
.Solderers and dippers . .- . . .. . 419 0 5.5 6 416 ©
Canister vent closers and solderers working on tins containing substances ) *
.with an artificial temperature of 150 degrees Fahrenheit and over .. 5 3 0 5 90 6 5 0 0
. Operators of power capping machines or metal pots on automatic machines 510 5 7 6 418 0
. Operators of power presses and other power machines . . .. 419 0 5 5 6 416 0
Other cap solderers | P . . . . 419 0 635 ¢ 416 0
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WacEs—continued.

Adalts.

(¢) Galvanizing.

Galvanizer . . . . . .
Tinners and grease tinners . . . .
Agsistant working over metal pot .. . . .
All other male adults . .- - - -
(d) Painting and Enamelling.
Stencil catter . - . o - -
Mixer .. . . . . -
Fuser .. . e . . . .
Pickler .. . . .. . . .
Liquidizer . . . . . .
(e) Japanning.
Artistic japanners and goldworkers . . -

Spray operators .. .
Grainers, liners, and filliters

Painters and laoguerers ..
Dippers .

All others .

.o .e .e X3

.o .o ae ..

.. .o .o

Per Week of 44 Hours,
The Metropolitan
District as defined in
the Factories and Shops
Acts ; such portions of
the City of Sandringham
as are not included All other parts of
within the sald District, At Yallourn, Victorla where this
the Citles of Geelong, Determination applies.
Geelong West, and
‘Warrnambool, and the
Town of Newtown and
well,
£ s d £ s d £ o d
. 510 0 516 6 5 70
. 510 0 516 ¢ 570
. 51 0 5 7 6 418 0
- 419 0 5 6 6 416 0
- 510 O 516 6 5 7 0
- 419 0 5 5 6 416 0
- 419 0 5 5 6 416 0
.. 419 0 5 5 6 416 0
.. 419 0 5 86 6 416 O
- 512 0 518 6 5 80
. 5 3 0 5 9 6 5300
. 419 0 5 5 6 416 O
. 419 0 5 6 6 416 0
. 419 0 5 5 6 416 ©
. 4 8 0 414 6 4 560

Leading Hands.

Leading hands in charge of not less than three and not more
than ten employees, Gs. per week extra; more than ten and
not more than twenty employees, 12s. per week extra; maore
than twenty cmployees, 18s. per week extra.

Tradesmen in Large Power Houses.

Tradesmen and/or welders employed iu large operating
power houses (i.e., power houses developing more than 8.000
kilowatts) other than those not on the regular stafl’ enguged
on new construction work shall be paid 6s. per week extra;
guch amount shall be deemed to include all special rates pre-
seribed in clause 5. This allowance shall continue to be
payable to tradesmen attached to the staffs of such power
houses while carrying out repairs or maintenance in rotary
convertor sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the follow-
ing additional margins:—

Tradesmen

g d.
3 0
AH other labour 2 0

APPRENTICESHIP.
Apprenticeship Trades.

3. (a) Minors shall not be employed in the following
occupation otherwise than under a contract of apprentice-
ship as hercinafter provided :—Sheet metal work—first-class
bench work.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall
contain

(i) the names of the parties;

(ii) the date of birth of the apprentice;

(ili) statement of the trade or trades to which the
apprentice is to be bound and which he is to
be taught during the course and for the purpose
of the apprenticeship;

(iv) a covenant by the master to teach and instruct or
cause the apprentice to be taught or instructed
in the trade to which the apprentice is bound;

(v} the date at which the apprenticeship is to com-
mence or from which it is to be calculated;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(¢} If through lack of orders or through financial difficulties
an employer i
training for an apprentice and if a transfer to another
employer cannot be arranged the obligations and duties
imposed by the indenture may, with the concurrence of the

s unable at any time to find employment and-

apprentice and his guardian, be suspeuded for a period agreed
wpon, or if no such agreement is arrived at the indenture
may with the approval of the Secretary for TLabour be
determined by the employer. The onus of proving circum-
stances justifying such = determination shall be on the
employer.

This sub-clause shall not apply where the State Apprentice-
ship Commission has power to cancel or suspend indentures
of upprenticeship in the occupation specificd herein or affect
the rights of such a commission io cancel or suspend such
indentures.

Instruction in Welding.

(d) The training of apprentices to sheet-metal work shall
include instruction in electric welding and/or oxy-acetylene
welding as far as is practicable with the facilities available
in the shop in which they aretrained.

Proportion.

(e} The proporton of apprentices who may be taken by an
employer shall, except as hereinafter prescribed, be one
apprentice to every three or fraction of three tradesmen in
the trade concerned. The exception is first-class welding,
one apprentice for every two or fraction of two tradesmen
in the trade concerned,

For the purpose of ascertaining the number of apprentices,
the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months,
and, in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking
practical training in a workshop in continuance of a course
of training for professional work shall not be taken into
account in caleulating the proportion of apprentices to
journeymen. :

Adult Apprentices.

{(f) Any apprentice who cannot complete his full term of
apprenticeship before reaching his twenty-second birthday
may, by agreement with his master, serve as an apprentice
until he reaches the age of 23 years.

Probationary Period.

{(g9) Minors may be taken on probation for three montha
and if spprenticed such three months shall count as part
of their period of apprenticeship. An employer shall within
fourteen days of employing o probationer notify the
apprenticeship authorities of the employment of such pro-
bationer to any of the trades mentioned herein.
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(h) Waaes pER WEEK OF 44 Houms.
The Metropolitan District
as defined ia the
Factories and Shops
Acts; such portions
S dl?iﬁgtli‘:mcny 02 not 8{.1‘1:{:’“5“% o
] 311 a3 ari C ere
ncladed. within the said At Yallourn. this Determination
District, the Cities of * applies.
Geelong, Geelong West,
and Warrnambool,
and the Town of
Newtown and Chilwell.
s d. s d. s d.
Four and Five-year Terms.
1st year . . .. .. . . 19 3 20 9 18 9
2nd year .. . . .. 26 6 28 6 25 6
3rd year - .. .. . 40 0 43 0 38 6
4th year . . . . 65 9 70 9 63 3
bth year . . .. .. .. ‘e 83 0 83 0 80 0
Four-year Terms.—Apprentices commencing after the Age of 17 Years.
1st year . . .. .. 22 3 23 9 21 3
2nd year . . 3% 6 42 6 38 0
3rd year - . . 65 9 70 9 63 3
4th year . . . 83 0 89 0 80 0

The sum of 2s. 6d. per week shall bo added to the above

An employce who is under 2l years of age on the expira-
tion of his apprenticeship and thercafter works as a minor in
‘the occupation to which he has been apprenticed shall be
paid at not less than the adult rate prescribed for that
classification.

Hours.

(i) The ordinary hours of employment of apprentices shall

not in cach workshop exceed thuose of the journeymen.
Quertinte and Shift Work.

(j) An apprenticc under the age of eighteen years shall
not he required to work overtime or shift work unless he
so desires.

.Payment by Results.

(k) An apprentice shall not work under any system of
payment by resulis.

Lost Time.

(I) The apprentice at the end of the calendar period of
any year in which he has actually given service to the
master upon less than the ordinary working days prescribed
in the Determination for the trade, or in which he has

* unlawfully absented himself without the master’s consent
shall, for every day short of the said number of working
days, and for every day of such absence, serve one day, and
the calendar period of the succeeding year of his service
shall not be deemed to begin uniil the said additional day

Waces PER WE

rates in the case of apprentice patternmakers.

or days shiall huve been served. Provided that in calculating
the extra time to be so served the apprentice shall be
credited with time which he has worked during ihe relevant
year in excess of his ordinary hours.

Prohibition of Premiums.

(m) An employer shall not, ecither directly or indirectly, or
by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the
nature of a premuum or bonus for the taking or binding of
any probationer or apprentice.

Altendance at Technical Schools.
{n} Apprentices attending technical colleges or schools and
presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.
(o) Apprentices shall be entitled to sick and annual leave

in aceordance with the provisions of clauses 16 and 17 hereof
respectively.

Female and Unapprenticed Junior Labour.

4. Subject to the exceptions haieinafter provided, the mini-
mum rates of wages for adult end junior females and for
unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination shall
be the undermentioned:~—

EE oF 44 Hours.

The Metropolitan District

as defined in the
Factories and Shops
Acts; such portions
of the City of
Sandringham as are not
included within the said

Other Parts of
Victorla where

At Yallouarn. this Determination

District, the Citles of applies.
Geelong, Geelong Weat,
and Warrnambool,
and the Town of
Newtown and Chilwell. R
| s d. l s d. l & d.
1.—Adult Females.
Under twelve months' experience .. 1 55 6 I 59 6 I 53 6
Twelve months’ experience or more .. 63 0 67 6 60 6
11.—Junior Females.
Under 16 years of age . . . . 21 0 22 fl 20 0
16 years of age .. . . . . 25 3 27 3 24 3
17 years of age . . .. . 31 6 34 0 30 6
18 years of age . . .. 38 3 41 3 36 9
19 years of age . .. 44 6 48 0 43 0
20 years of age . .. .. . 51 0 v 55 0 40 6
I1I.—Male Junior Labour. .
Under 16 years of age . . .. 21 0 22 6 20 0
16 years of age .. . . . . 20 3 31 9 28 3
17 years of age .. . . . 40 0 43 0 38 6
18 years of age . . . 50 0 54 O 48 6
19 years of age .. . . 63 6 68 6 61 0
20 years of age . .. .. . 7% 0 81 6 73 0

Provided that the rato payable to any employee shall not, excluding the constant loading, be less than 20s,
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A junior employee of eightcen years or more shall ‘be paid
3s. per week in addition to the rates preseribed herein while
he is employed as a furnaceman or assistant to a furnaceman.

The minimum rate payable to a junior employec of eighteen
years or more with less than six months’ experience under this
Determination shall, until he or she has had such six months’
experience, be 10 per cent. less than the amount represented
by the percentage of the needs basic.wage herehy prescribed for
a junior emplaoyee of his or her age and in addition thereto
the constant loading specified for such an employee.

Srecial. RATES,

5. Inaddition to the.wages prescribed in clanse 2, 3. and &
hereof, the following special rates and allowances shall be
paid to employees including appreatices and unapprenticed
Juniors:— .

Wet Places,

{a} An employee working in any place where his clothing
or boots hecome saturated ghall be paid 2d. per hour extra:
Provided that this extra rate shall not he payabli to an
employee who is provided by the employer with suitable pro-
tective clothing and/or footwear: And provided further thut
any employce whe becomes entitled to this extra rate shall
be paid such extra rate for such part of the day or shift as
he is required to work in wet clothing or hoots,

Confined Spaces.
(b) Working in conhned space (as defined), 3d. per bour
extra.

Ships BRilges, dc.
{¢) Working in ships bilges or in boiling-down works, lcad
works, sanitary works, or slangbtering yurds, 1d. per hour
extra.

Hot Places.

(d) Working for more than one hour in the shade in places
where the temperature is raised by artificinl means to between
115 and 130 degrees I'ahrenheit, 14d, per hour eatra; in places
where the temperature exceeds £30 degrees Fahrenheit, 3d.
per hour extra. Where work continues for more than two
hours in temperature exceeding 130 degrees Fahrenheit, cm-
ployecs shall also be entitled to twenty minutes’ rest after
every two howrs’ work without deduction of pay. The tem-
perature shall be decided by the foreman of the work after
consultation with the employeea who claim the extra rate.

Cold Places..

(¢) Working for more than one hour in places where tho
temperature is reduced by artificial means uclow 32 degrees
Fahrenheit, 14d. per hour extra. Where the work continues
foe more thau twe howrs employees shall be entitled to a
rest perivd of twenty iuninutes every- two hours without loss
of pay.

Smoke-bozes, do.

(f) Working on repairs to smoke-boxes or fire-boxes of
locomotises or on repairs to the smoke-box, up-take, funnel,
flue, furnace, or combustion chamber of marine type ot
boilers, or on repairs to smoke-Loxes, fire-boxes, furnace, ot
tlues of other types of boilers, 1d. per hour extra.

Oil Tanks and Digestors.

(g} Working o:r repair in oil tanks or meat digestors, 13d.
per hour extra. Provided that if any employee is so engaged
tor more than halt of one day or shift he shall be paid the
prescribed allowance for the whole day or shift. .

Dirty Work.

() Work which a foreman and workman shall agree is, of
an unusually dirty or offensive nature, 14 per hour extra.

In case of disagreement between the foreman and workman,
the workman or a shop steward on his behalf shall be entitled,
within 24 hours. to ask for a decision on the workman’s claim
by the employer’s industrial oflicer (if there be one), or
otherwise by the employer or the exeeutive officer responsible
for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman's claim
within 48 hours of its being asked for (unless that time ex-
pires on a non-working day in which case it shall be given
during the next working day), or else the said allowance shall
be paid.

In any case where an organization alleges that an employer
or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring
such case before the Secretary for Labour.

Special Rates not Cumulative.

(i} Where more than one of the disabilities entitling a
workman to extra rates exist on the same joh. the employer
shall be bound to pay only onc rate, namely, the highest for
the disabilities so prevailing.
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Rates not Subject to Penalty Additions.
(7} The special rates herein prescribed shall he paid irre-
spective of the times at which the work is performed. and
shall not be subject to any premiwm or penalty additions.

Travelling Time, Allowance, and Board.

6. {a) An employce required to work at a job away from
his workshop or depot shall, at the dircction of his employer.
present himself for work at such job at the usual time of
starting work. When an employee is required to work away
from his workshop or depot, all time reasonably spent in
excess of time usually spent in” travelling to”or from his
home to the workshop or depot shall be paid for at ordinary
rates (except on Sunday or a holiday, when payment shall
be at the rate of.time and a half), up to a maximum of
12 ‘hours out of every 24 or, where a sleeping berth is
provided, a maximum of 8 hours out of every 24.

{d) An employee cngaged in a capital city to work in the
country, or sent from one country-centre to work in another,
shall be entitled to travelling time, and for a period not
exceeding three months to expenses.

-All  excess  fares and  reasomalle travelling expenses,
ineluding 2s. 6d. for each meal, together with the cost of
hoard and lodging if the employee has to remain away' from
his home for a night, shall be paid by the employers.’

The fares allowed shall be first class on coastal hoats or on
interstate hoats where there is no sccond class as distinet
from steerage, and on  trains second class, except whera
all-night travelling is involved, when they shall bhe first class,
and sleeping berths shall he provided where available,

(¢) A camping allowance of 3s. per day for every day.
ineluding Sunday. shall be paid to cmployees engaged on
country jobs at places where ordinary board and residence
is mot obtainable and camping in tents, cubicles, or other
temporary shelter is necessary: Provided that where cooked
meals are procurable by the emplovee at a mess established
by the employer, the amount of such country allowance shall
be 9d. per day for every day, including Sundays.

(d) Until further order an employer shall be free to engage
labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such
employee is sent from the workshop:

Provided that if any employce engaged for the erection of a
job had previously heen engaged by the same employer in the
fabrication of the job in a workshop, he shall be paid fares
in cxcess of those incurred In travelling to and from the
workshop.

Hours oF EMPLOYMENT,
Day Workers. .
7. {a) Subject {o the exceptions hercin set out, the
ordinary hours of employment shall be 44 per week, to he
worked in five days of eight hours (Monday to Friday
inclusive), and one day (Saturday) of four hours; or five
days (Monday to Friday inclusive) of 8 hours 48 minutes
each continuously, except for meal breaks at the discretion
of the employer, hetween 7 am, and 5.30 pm. on Monday
to Friduy inclusive. and 7 am. and noon on Saturday:
Provided that the spread of hiours herein prescribed may he
altered as to all or a section of the employees by mutual
agreement hetween an employer and the representative of
the union in that shop.

(V) In localities where the recognized half-holiday is on a
day other than Saturday, the day so recognized may be
substituted  for  Saturday for all purposes of  this
determination.

SHIFT \WORK.
Continuous Work Shifts.
8. (1) In this clause:—
. “Afternoon shift ” means any shift finishing after 6, p.m.

~and at or before midnight. ! .

B Coutiuunus» work”  means work carried on with
consecutive shifts of men thronghout the 24 hours
of each of at least six consecutive days withour
interruption except during breakdowns or meal
breaks or due to wmavoidable causes Leyond the
control of the cmployer. '

“Night shift ” mcans any shift finishing- subsequent to
miduight and at or before 8 a.m,

“Rostered shift ” means a shift of which the employee
concerned has had at least 48 hours’ notice.

(@)} This sul-clause shall apply to shift
continuous work as hereinhefore defined.
(b) The ordinary hours of shift workers shall not excecd—

(i) 8 in any one day; nor

(ii) 48 in’any one week; nor

(iii) 88 in.14.consecutive days; nor

(iv) 176 in 28 consecutive days,

workers on
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(¢} Subject to the following conditions, shift workers shall
work at such times as the employer may require:—

(i) a shift shall consist of eight hours, inclusive of crib
time;

(ii) except at the regular change-over of shifts, an
employee shall not.be required to work more than
one shift in each 24 hours;

{iii) twenty minutes shall be allowed to shift workers
cach shift for crib, which shall be counted as time
worked.

{d) Shift workers on continuous work whilst on afternocon
or night shifts shall be paid 7% per cent. more than ordinary
rates for such shifts.

(e) Shift workers for work doune on a rostered shift the
major portion of which is performed on a Sunday or a holiday
shall be paid at the rate of time and a half.

Shift Work in other than Continuous Work.

2. (a) This sub-clause shall apply to shift workers not upon
continuous work as hercinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 44 in any weck to be worked in five shifts of 8 hours
48 minutes, on Monday to Friday inclusive, or five
shifts of 8 hours and ome shift (Saturday) of
4 hours, or .

(ii) 88 in fourteen consecutive days in which case an
employec shall not, without payment for overtime,
be required to work more than cight consecutive
hours on any shift or mare than six shifts in any
week;

{iii) 132 in 21 consecutive days in which case an em-

- ployee shall not, without payment of overtime, be
required to work more than eight consecutive hours
on any shift or more than six shifts in any week.

() Such ordinary .hours shall :be worked continuously
except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six
hours without a break for a meal.

(¢} Except at regular change over of shifts an employee
shall not be required to work more than one shift in each 24
hours.

{d) Shift workers whilst on afternoon or night shifts shall

be paid 10 per cent. more than the ordinary rates for such.

shifts.

{e} Subject to this sub-clause «hift workers for all time
worked on a Sunday or holiday shall be paid at the rates pre-
scribed by clause (11) of this Determination. Where shifts
commence hetween 11 p.m. and midnight on Sundays and/or
holidays, the time so worked before midnight shall not entitle
the employee tn the Sunday or holiday rate: Provided that
the time worked by an employee on a shift commencing before
midnight on the day preceding a Sunday or holiday and extend-
ing info n Sunday or holiday shall be regarded as time worked
on such Sunday or holiday.

Shift Work Gencrally.

3. (a) Shift workers for ali time worked in excess of or
outside the ordinary working hours preseribed by this Deter-
mination or on a shift other than a rostered shift shall—

(i} if emploved on continuous work le paid at the rate
of double time; or .

(ii) if employed on other shift work at the rate of time
and a half for the first four hours and deuble
time thereafter—

except in each case when the time is worked—

(iii) by arrangement hetween the employces themselves;

(iv) for the purpose of ecffecting the customary rotation

of shifts; or

(v) is due to the fact that the relief man does not come
on duty at the proper time.

Provided that when not less than eight hours’ notice has
heen given to the emplover by the relief man that he will
he absent from work and the employee whom he should relieve
is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after
he has finished his ordinary shift. and at the rate of double
time thereafter except where the emplovee is required to
continue to work on his rostered day off when he shall be paid
double tiwme.

{b) Shift workers who work on any afternoon or night
shift which does not continue for at least five successive after-
noons or nights in a five-day workshop or for at least six
successive afternoons or nights in a six-day workshop shall
be paid at the rate of time and a half.

(e) A shift worker who, during a period of engagement on
shift. works only on night shift and without some regular
rotation with some other shift or with day work. shall be
paid at the rate of time and a quarter for all time worked
duripg ordinary working hours.
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(d) The method of working shifts may in any case be varied
by agreement between the employer and the accredited repre-
sentative of the union te suit the circumstances of the estab-
lishment.,

Mixep FUNCTIONS,

9. An employee engaged for mere than half of one day or
shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or
shift. If for less than half oi one day or shift he shall be
paid the higher rate for the time so worked.

OVERTIME.

10. (a} For all work done outside ordinary hours the rates
of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the
completion of the overtime work. Provided that in the case
of an apprentice or a junior the rate for overtime shall be
not less than the rate herein preseribed or 1s. 6d. per hour,
whichever is the higher.

() An cmployee, other than a casual employee, after the
completion of overtime work performed after his usual ceasing
time shall bhe entitled to Le absent until he has had eight
consecutive hours off duty, without deduction of pay for
ordinary time of duty occurring during such absence. .

1f. on the instructions of his employer, any employce re-
sumes work without having had such eight hours off duty he
shall he paid at double rates until he is relieved from duty
to take such rest period and he shall then be entitled to be
absent until he has liad eight consecutive hours ofl duty
without deduction of pay for ordinary time of duty eccurring
during such absence.

(¢) Fxcept as otherwise provided in parvagraphs (a) and
{b) hereof, in computing overtime each day’s work shall
stand alone. .

{d} An employce recalled to work overtime after leaving
his employer’s business premises shall be paid for a minimum
of three hours' work at the appropriate rate for each time
he is so recalled: Provided that, except in the case of un-
foreseen circumstances arising, the employee shall not be
required to work the full three hours if the job he was
recalled to perform is completed within a shorter peried.

(¢) Subject to any custom now prevailing under which an
employee is required regularly to hold himself in rcadiness for
a call back, an employee required to hold himself in readiness
to work after ordinary hours shall, until released, be paid
standing-ly lime at ordinary rates from the time from which
Ite is 8o to hold himself in readiness.

(f) For work done during meal hours and thereafter until
a meal hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more -
than six hours without a break for a meal.

(g) An cmployee working overtime shall be allowed a
crib-time of twenty minutes without deduction of pay after
cach four hours of overtime work, if the employee continues
work after such crib-time,

(h) Before starting overtime after working ordinary hours,
a meal break of at least 45 minutes shall be allowed, inless
the period of overtime is less than one and a half hours. An
emplover and employee may agree to any variation of this
provision to meet the circumstances of the work in hand.

(i) An emplovee required to work overtime for more than
two hours without being notified the day before that he will
be so required to work shall either be supplied with a meal
by the employer or paid 2¢. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living
in the same locality as their workshop who_ can reasonably
return home for meals.

1f an employee, pursuant to notice, has provided a meal or
meals and 18 not required to work overtime, he shall be paid
as above prescribed for meals so provided.

(j) Subject to the provisions of the second part of sub-
clause (f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the
ordinary rates herein prescribed whenever instructed to do so
for the purpose of making good breakdowns of plant or
upon routine maintenance of plant which can only be done
while such plant is idle.

(%) When an employee working overtime, or a shift for
which he has not been regularly rostered finishes work .at a
time when reasonable means of transport is not available,
the employer shall provide him with a conveyance or pay
im his current wage for the time occupied in reaching his
home.

HoLipays AND SuUNDAY WORK.

11. (a) Employees shall be entitled to the following public
holidays without loss of pay as regards employees on weekly
hiring:—New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day. and Boxing Day, or such other day as
is generally observed in the locality as a substitute for any
of the said days respectively, T
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By agrecment between any employer and his employees,
other days may be substituted for the said days or any of
them as to such cmployer’s undertaking.

Ezxceptions.

(b) An employee not engaged on continuous work shall be
paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue umtil he iy
relieved from duty:

Provided that where employees are necessarily engaged in
repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the mext following working
day, work done on Sundays and holidays shall be paid for
at the rate of time and a half for the first eight hours and
double time thereafter.

(¢) An employee, other than a casual employee, not engaged
in ' continuous work who works on a Sunday or a public
holiday and {except for meal breaks) immediately thercafter
continues such work shall, on being relieved from duty, be
entitled to be absent until he has had eight consccutive hours
off duty, without deduction of pay for ordinary time of duty
occurring during such absence,

(d) Employees, other than on shift, required to work on
Sundays or public holidays shall be paid for a minimum
of three hours’ work. .

PIECE-WORK RATES.

12. Subject to the minimum wages herein prescribed, an
employer may remunerate any of his employees under any
system of payment by results.

Extra RaTES NOT CUMULATIVE.
13. Extra rates in this determination, except rates
preseribed in clause 5, are not cumulative so as to exceed
the maximum of double the ordinary rates.

PAYMENT OF WAGES,

14, (a) Wages shall be paid weekly or fortnightly.

() On the first pay day occurring during his employment,
an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided
that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating
wages duc.

(c) Upon determination of the employment wages due to
an employee shall be paid to him on the day of such deter-
mination, or forwarded to him by post on the next working
day.

(d) An employce kept waiting for his wages on pay day
for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that
quarter hour, with a minimum of a quarter of an hour.

(¢} On or prior to pay day, the employer shall state to
each employee, in writing, the amount of wages to which he
is entitled, the amount of deductions made thercfrom, and
the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
. Weekly Employment,

15. (a) Exeept as hereinafter provided, employment shall
be by the week. Any employee not specifically engaged us
4 casual employce shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on

ecither side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may
be. This shall not affect the right of the employer to dismiss
any employees without notice for malingering, ineficiency,
neglect of duty or miseconduct, and in such cases the wagés
shall be paid up to the time of dismissal only or to deduct
_payment for -any day the employee cannot be usefully
employed because of any strike or through any break down
in machinery or any stoppage of work by any cause for
which' the employer cannot reasonably be held responsible.

(c) An employee not attending for duty shall except as
provided by clause 16 hereof lose his pay for the actual
time for such non-attendance. ’

Casual Employment.

(d) A casual employee is one engaged and paid as such.
A cosual employee for working ordinary time shall be paid
per hour onc-fortieth of the weekly rate prescribed by this
Determination for the work which he or she performs,

Sick Leave.

16. (e} An employce on weekly hiring who is absent fromn
his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his
employment, shall be entitled to leave of ahsence, without
deduction of pay, subject to the following conditions and
limitations :— -

(i) He shall not be entitled to paid leave of absence
for any period in respect ‘of which he is entitled
to Workers Compensation.
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(ii) He shall prove to the satisfaction of his employer
(or in the event of dispute the Secretary for
Labour) that he was unable on account of such
illness or injury to attend for duty on the day
or days for which sick leave is claimed.

(iii) He shall not be entitled in any year (whether in
the employ of oné employer or of several) to
leave in excess of 44 hours of working time.

For the purpose of adminisiering paragraph (iii) of this
sub-clanse an employer may within one month of this
Determination coming into operation or within two weeks of
the employee entering his employment require an employee
to make a sworn declaration or other written statement as
to what paid leave of absence he has had from.any employer
during the then current year; and upon such statement the
cmployer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause ({(a)
hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not
being  an injury in respect of which he is entitled to
Workers Compensation) necessitating his attendance during
working hours on a doctor, chemist or trained nurse, or at
a lospital, shall not suffer any deduction from his pay for
the time (not exceeding four hours) so occupied on the day
of the accident, and shall he reimbursed by the employer
all expenses reasonably incurred in connexion with such
attendance.

ANNUAL LEAVE.

17. (a) A period of seven consecutive days’ leave shall be
allowed annually to all employees after twelve months’ con-
tinuous service (less the period of annual leave) in any
one or more of the occupations to which this Determination
applies. -

() In addition to the leave hereinbefore prescribed seven-
day shift workers, that is shift, workers who are rostered to
work regularly on Sundays and lolidays, shall be allowed
scven consecutive days’ leave including non-working days:
Provided that in the case of shift workers whose hours have
been reduced or whose wages have been increased in accordance |
with clause 8 of the Determination, service before the date
of this Determination shall rot he taken into consideration
for the purpose of calculating annual leave. .

(¢) Where an employee with twelve months’ continuous
service is engaged for part of the twelve monthly period as a
seven-day shift worker, he shall be entitled to have the
period of seven consecutive days’ annual leave prescribed in
sub-clause (a) of this clause increased by half a day for
cach month he ig continuously engaged as aforesaid.

- (d) Annual leave shall be given at a time fixed by the
employer within a period not exceeding six months from the
date when the right to annual leave acerued and after not
less than one week’s notice io the employee provided that the
giving of annual leave may with the consent of the Secretary
for Labour be postponed for a period to be specified in cases
where the exigencies of the war render it impracticable to
give it within the said period of six months.

(e) An employer may allow annual leave to an employee
before the right thereto has accrued due bubl where leave is
taken in such a case a further period of annual leave shall
not commence to accrue until after the expiration of the
twelve months in respect of which annual leave had been
taken before it accrued. ’

(f) If after six months’ continuous service in any qualify-
ing twelve-monthly period an employee leaves his employ-
ment or his employment is terminated by the employer
through no faolt of the employce the employee shall be paid
one-sixth of a week’s wage in respect of each completed two
months of continuous service in respect of which lcave has
not been granted hereunder.

{9) Each employee before going on leave shall be paid a
week’s wage except a seven-day shift worker who shall be
paid for the period of additional leave allowed in his case
the amount of wages he would have received for that period
if he had not been on such leave. TFor the purpose of this
sub-clause and_sub-clause (f} hereof the weck’s wage shall
be at the rate prescribed by clauses 2, 3. and 4 of this
Determination for the occupation in which the employee was
ardinarily employed immediately prior io the commencement
of his leave or the termination of his employment, as the
case may be.” Payment in the case of employees employed
on piece or honus work or any other system of payment by
results shall be at time rates.

(h) The anuual leave provided for by this clause shall be
allowed and shall be taken and exeept as provided by sub.
clause (f) hereof payment shall not be made or accepted in
liew of annual leave. )

(i) Where leave has heen granted to an employee pursuant
to sub-clause (e} hereof before the right thereto has accrued
due and the employee subsequently leaves or is discharged
from the service of the employer before completing the
twelve months’ continuous service in respect of which the
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leave was granted the employer may for each two complete
months of the qualifying period of twelve months not served
by the employee deduct from whatever remuneration is pay-
able upon the termination of the employment one-sixth of the
amount of wage paid on account of the annual leave, which
amount shall not include any sums paid for any of the
holidays prescribed by clause 11 of this Determination.

(j) Service before the date of this Determination shall be
taken into consideration for the purpose of calculating annual
leave provided that the employee shail not be entitled to leave
or to payment in lieu thercof for any period in respect of
which leave or a payment in licu thereof has been allowed or
made under the previous Determination.

(k) For the purposes of this cinuse service shall be deemed
Lo be continuous notwithstanding—

(i) any iuterruption or determination of the employment
by the employer if such interruption or determina-
tion has been made merely with the intention of
avoiding obligations hereunder in respect of leave
of absence;

(ii) any absence from work on account of sickness or
accident and in calculating the period of twelve
months’ continuous serviee absence on account of
sickness or accident to the extent of fourtcen days
in any twelve months shall be deemed to be part
of the period of continuous service.

(1) The annnal leave preseribed by this clause shall be
exclusive of any of the holidays prescribed by clause 11 of
this Determination and if any such holiday falls within an
employee’s period of annual leave there shall be added to that
period one day for each such holiday falling as aforesaid.

(m) For the purpose of this clause a month shall be
reckoned as commencing with ihe leginning of the first day
of the employment or period of employment in question and
as ending at the beginning of the day which in the latest
month in question has the same date number as that which
the commencing day had in its month, and if there be no
such day in such subsequent month shall be reckoned as end-
ing at the end of such subsequent month.

{n) Where the employer is a successor or assignee or trans-
mittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such
successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the pre
decessor shall for the purpose of this clause be deemed to be
in the service of the employer.

MISCELLANEOUS PROVISIONS.
GENERAL.
Tools.

18. (a) Until further order the employer shall provide for
each cmployee such tools as were customarily provided at
the time of thé making of this Determination, and for sheet
metal workers, snips used in the cutting of stainless steel.
monel metal, and similar hard metals. The employee shall
replace or pay for any tools so provided if lost through his
negligence.

Washing and Sanitary Conveniences.

(b} Employers shall provide proper and sufficient washing
and sanitary conveniences.

Lockers.

(¢} An employer shall provide a suitable locker or suitable
hanging facilities for each employee in a workshop: Provided
that this sub-clause shall not for such period or periods as the
Wages Board may fix apply to any employer who proves to
the satisfaction of a Wages Board that he is unable by reason
of lack of space, shortage of material or labour, or any other
difficulties to provide lockers or hanging facilities as afore-
raid. In cases where lockers or hanging facilities are not
provided at the date upon which this Determination comes
Into operation, this clause shall not apply until the lIst day
of March, 1942, and the Secretary for Lahour may extend the
time for providing such lockers as aforesaid.

Boiling Water.

{d) Employers shall provide hoiling water for employces
in workshops at meal times. .

Asbestos Sheets, (lasses, and Scrcens.

{e) Suitable ashestos sheet and coloured glasses shall be
provided by employers for the protection of electric arc and
oxy-acetylene operators and their assistants.

Where electric arc operators are working screens which
shall be suitable and sufficient for the purpose shall be pro-
vided by’ the emplouyer for the protection of employees from
flash.

Goggles.

(f) Employers shall provide suitable mica or other goggles
for emery-wheel operators.
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Gloves.

(g) Suitable canvas or leather gloves shall be provided by
employers for the operators of pneumatic tools and/or punch
and shearing machines.

Gas Masks.

(h) (i) The employer shall ensure that sufficient gas masks
are available to enable each employee, when engaged on repairs
to refrigeration plants outside the employer’s premises; to
take one with him.

(ii) Employers shall provide respivators or gas masks for
electric are or oxy-acetylene operators working in places where
fresh air cannot freely circulate.

Protective Clothing. .

(i) Employees shall provide suitable protective aprons,
rulibier gloves, and rubber hoots or clogs to employees en-
gaged in the manual handling of materials over hot galvaniz-
ing or tinning pots or pickling or plating baths.

First Aid Oulfit.

(/) In each workshop, and at other places where employees
are regularly employed, the employer shall provide and con-
tinuously maintain at a place or places reasonably accessible
to all employees an efficieni First Aid Outfit.

Damage to Clothing end Tools.

(k) Compensation to the extent of the damage sustained
shall be made where, in the course of the work, clothing or
tools are damaged or destroyed by fire or through the use
of corrosive substances: Provided that the employer’s liability
in respect of tools shall be limited to such tools of trade as
are ordinarily required for the performance of the employee’s
duties.

Females—IRest Period.

(1) Female employees shall be allowed a rest period of not
less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be
decided by a majority of the female employees in a shop.

SHOP STEWARDS.

19. An employce appointed shop steward in the shop or
department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited
representative of the union to which he belongs, and he shall
be allowed the necessary time during working hours to
interview the employer or his representative on matters
aflecting employees whom le represents.

RiGHT oF ENTRY OF UNION OFFICIAL.

20. (a) For the purpose of interviewing employees on
legitimate union business, a duly accredited union represen-
tative shall have the right to enter employers’ premises during
the midday meal break on the following conditions:—

(i) That he produces his authority to the gatekecper or
such other person as may be appointed by the
employer.

(ii) That he interviews employees only at places where
they are taking their meal.

(iii) That not more than one representative of cach of not
more than three unions be on the premises at any
one time.

(iv) That no one representative visit the premises more
than once in each week,

(v) That if any employer alleges that a representative
is unduly interfering with his work or is creating
dissatisfaction amongst his employees, or is offen-
sive in his methods, or is committing a breach of
any of the previous conditions, such employer may
refuse the right of entry, but the representative
shall have the right to bring such refusal before
the Sceretary for Labour:

Provided that where certain employees are working under a
system of shift work which precludes a representative from
interviewing them during the midday meal break the
representative shall have the right to enter the employer’s
premises for the purpose of interviewing such employees at
such time and under such conditions as to notice as may
mutually arranged by the representative and the employer
or, failing agreement, at such times and under such conditions
as the Secretary for Labour may decide.

(b) For the purpose of investigating complaints concerning
the application of this determination, a duly accredited
union representative shall be afforded: reasonable facilities for
entering an employer’s workshop or plant during working
hours, subject to the following conditions:—

(i} That he discloses to the employer or his representative
the complaint which he desires té investigate.

(i1) That he makes his investigations in the wreserice of
the employer or his representative (if ine employer
so desire). .

(iii) That he does not interfere with work proceéding in
the workshop or plant.

(iv) That he conducts himself proper]'j'.
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(¢) A union representative shall be a duly aceredited
representative of an organization bound by this Determina-
tion if he be the holder for the time being of u certificate,
signed by the general secretary of that organization and
benring the seal of that organization, in the following form,
or in a form not materially differing therefromn:—

(Name of organization.)
This is to certify that

is a duly accredited representative of the alove-named
organization.
General Secretary.
(SEAL)

X Date—
Specimen signature of holder—
Strictly not transferable.

TIME AND WAGES BOOK.

21. (@) Each employer shall keep a record from which can
be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and
‘allowances paid each week.

(b} The time occupied by an employee in filling in any
time record or cards or in the making of rerords shall le
treated as time of duty, but this does not apply to checking
in or out when entering or leaving the employer's premises.

(¢} The time and wages record shall be open for inspection
to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place:
Provided that an inspection shall not be demanded unless' the
secretary of the union or the district secretary or organizer
of any division suspects that a breach of the Determination
has been committed: Provided also that only one demand
for such inspection shall be made in any one fortnight at the
same establishment.

(d) The official making such inspection shall be entitled to
take a copy of entries in a time and wages record relating to
ihe’ suspected breach of the Determination.

Norice Boarp.

{22) The employer shall permit a notice board of reasonable
dimensions to be erected in a prominent position in his
establishment, upon which "aceredited Union representative
shall be permitted to post formal Union notices, signed or
countersigned by the representative posting sawe,

DEFINITIONS. ’
General.

23. (1} “Confined space” means a compartment or space
access to which is through a man-lole or similar opening, or
s place the dimensions of which necessitate an employee
working in a stooped or otherwise cramped position, or
without proper ventilation, and includes such a space—

(i) in the case of a ship, inside complete tanks, chain
lockers, and peaks; in bilges, under engine Dleds,
under engine room and stokehold floors, or uuder
or inside boilers.

(it} in other cases, inside boilers, steam drums, mud
drums. fire boxes of vertical or road vehicle
boilers, furnaces, flues, combustion chambers,
receivers, bouys, tanks, superheaters, or veonomisers.

630

Victoria Gazette

(2) ¢ Ship repairs >’ means :—

(i) All repair work done on ships.

(i) .All work other than the muking of spare parts and
stores done in a workshop used for ship repairs
ouly.

(iii) Work done in a workshop used for both ship repair-
ing and other heavy metal fabrication on which
cmployees are engaged botl on the ship and in
the workshop.

(%) * Sunday* means all time between midnight Saturday
and midnight Sunday.

(4) * Year ” mcans the period Dbetween the lIst day of
Juite in each yeur and the next 3lst day of May.

Welding. .

{5) ' Welder—1st class ” means a tradesman using electric
are and/or oxy-acetylene blowpipe and/or coal gas cutting
plant who is required to apply general trade experience as a
welder. .

(6) ** Welder--2nd class " means an adult employee using an
electric arc or oxy-acetylene blowpipe who is not a welder
—1st class or welder—drd class,

(7) ** Welder--3rd class ”” means an adult employee using
an electric spot or butt welding machine or cutting serap with
an oxy-acetylene blowpipe.

Sheet Metal.
. (8) “ Bench hand—Ist class >’ smcans a tradesman working
to scaled prints or drawings or applying general trade experi-
ence or knowledge to the making of sheet metal produets
and for the ercction or installation thereof.

(9) ** Bench hund—2nd class’ means an adult employee
working at the bench in the making and/or repairing of sheet
metal products not calling for the use of prints or drawings
or measurements.

(10) ** Canister making >’ means the muking of canisters and
other tin containers in quantities by specinlized processes.

(11) *“ Sheet metal ” means sheets of metal ton gauge or
lighter.

(12) * Spinner—1st class *> means an adult employee required
to make his own chucks, spin up the job to drawings, measure-
meut, or blue prints, and/or who applies general trade know-
ledge and experience to the making of spun articles by jobbing
methods.

B

(13) ** Piece-worker” means an employee required to work
any job at a price fixed.

(14) ** Task-worker ”” mecans an employee called upon to
perform a given amount of work within a given period.

PERIODICAL ADJUSTMENT OF VWAGES.

24, The wages rates set out in clause 2 are based upon the
following basic wage rates, and, pursuant to the provisions
of seclion 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically
inereased or decrcased by the same amount and at the same
time as such basic wage rates.

The lasic wage rates shown hereunder shall be adjusted
as prescribed in clause 25,

Basic Wage.
Place. Basic Wage, Iggf’;:&‘;‘;’x‘
£ s d
Victoria— ’

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, at Warmambool, and

within Mildura and Gippsland Districts .. .. . . .. . 4 2 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF BASIC WAGE,

25. {a) Until the beginning of the first pay period to
commence in February, 1942, the amounts of the basic wage
shall be as prescribed in clause 24.

. (b) During each future successive period beginning with
the first pay period to commence in a February, a May, an
August, or a November,-the amounts of the basic wage shall
be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s
“All Ttems” retail price index numbers.

For the purposes of this Determination the expression
“ Commonwealth Statistician’s retail price index numbers”
or any like expression means the numbers stated to be such
index numbers in any document purporting, and not proved

to be wrongly so purporting, to be printed by the Common-
wealth Government Printer or to be signed by or on behalf
of the. Commonwealth Statistician:—
(1) The index number set to be applied to a place is that
assigned thereto in clause 24.

(2) The index number for the calendar quavter next
preceding the period of or near a quarter for which
the adjustment ie made is to be ascertained.

(3) The amount assigned in the following table (or in
any extension thereof) to the index number division
comprising that number is to be ascertained.

(4) The basic. wage shall be of that assigned amount
during such successive period.
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" Table,

Index Number Basic Wage.

Divisiona. £ d exceeding 3d. to be disregarded.
s d. .
735-746 3 00 The wages for adult and junior females and for unappren-
747-759 310 ticed male juniors shall be the under-mentioned percentages
_7.60—_1{1 3 2 0 of the contemporaneous needs basic wage prescribed for the
T72-783 330 area in which they are employed and in addition thereto the
;g;—égg g 4 g constant loadings specified.
— 5
809-820 3 60 f
821-833 37 0 (i) Adult Females.
834-845 3 80 Porgentse®  Coustant’
846-858 390 Basio Wage  Losding
859-870 310 0 per Week. per Week.
871882 R 311 0 e d
:Zg:gg; g %g g Under twelve months’ experience .. 64 3 0
908-919 314 0 Twelve months’ experience or more .. 78 .. 3 0
920-932 315 0 . .
933944 316 0 (ii) Junior Females.
945-956 317 0 Percentage Constant
957-048 318 0 Bt Loading
970931 319 0 per Week. per Week.
982-993 4 0 0 8. d.
994‘1006 4 1 0 U d 16 ears f .. .. 2" U 6
10071018 420 16 years of age .o . Do 09
1015-1030 - 5 - 430 17 vears of age .. . .oam 10
Any extension of this table must be of the same construction 18 years of age .. - ..o 4 .. 1 3
as the tahle. 19 years of age .. .. ..o P24 .. 1 6
WAGES. 20 years of age .. .. .. 60 20
The minimum weekly rates of wages for apprentices shall . X
be the under-mentioned percentages of the contemporaneous (1)) Male Junior lLabour.
needs basic wage prescribed for the area in which they are Percentage Constant
employed, and in addition thereto the constant and war Basio Wage Loﬂg,m
loadings specified, and in all contracts of apprenticeship per Week. per Week.
hereafter made the employer shall covenant to pay wages of s d.
not less tham such rates:— Under 16 years of age . . 95 0 6
o Percentage Constant War 16 years of age .- .- 33 (U
Fv sonr Bosio Wage  Loadin Loagin 17 years of age .. - 4T 1o
Terms. per Week. per Woek. per Week. 18 years of age .. .. .. G0 1 0
s. d. s d. 19 years of age .. . .. 715 2 0
1st year ... .. 223 00 09 20 years of age .. .. .. 90 2 0
2nd year .. .. 30 1 0 10 .
3rd year .. .. 45 1 6 1 6 The total wage shall be calculated to the nearest sixpence,
4th year .. .. 75 2 0 2 3 any broken part of sixpence in the result not exceeding
5th year .. .. 95 2 0 3 0 threepence to be disregarded.

Four-year terms—apprenticeship commencing after the age
of 17 years—

Percentage _

poleeds | Louding” Loading

per Week. per Week. per Wesk.

s d. 8. d.

1st year .. ..o 26 00 (O]
2nd year .. .. 4B 1 0 1 6
3rd year .. .. 15 2 0 2 3
4th year .. .. 98 2 0 3 0
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The total wages of apprentices shall be calculated to the
nearest 6d., any broken part of sixpence in the result not

RAY H. BEERS, Chairman.

J. B. McINDOE, Secretary.

Melbourne, 5th December, 1941,

By Authority .
378/42.—2

Ii. E. Daw, Government Printer. Melbourne.






