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Factories and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
BOARD. '

Norte.—This Determination applies to the whole of the State of Viotoria.

lN aocordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to * determine the
lowest prices or rates which may be paid to—

{1) any unskilled persons employed—

(@) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade, or business of a
brassfounder or brassfinisher of any electrical apparatus or machinery or parts thereof ;

(b) in the process, trade, or business of a mechanical engineer, including—

(1) a patternmaker;
{2) an iron or brass turner;
(3) a fitter;
(4) a blacksmith ;
(5) a planer;
(6) a slotter;
{7) a borer;
(8) & milling machiner ;
(c) in the trade of a maker of seientific instruments, fireproof safes, strongroom doors, safe locks (four or more
levers), or locks of the same quality ;

(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of
the Board ;

(¢) in preparing iron or steel material for reinforcing concrete for building or other purposes;

{f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the
Deternination of the Tinsmiths Board or to the Determination of the Plumbers Board ;

(9) in the trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminium or
from aluminium alloys;

(b) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
. heavier in either case than 10 gauge;

(¢) in the process, trade, or business of making or repairing typewriters, bookkeeping machines, adding machinea,
caleulating machines, cash registers, duplicating machines, and similar machines.

(2) any person employed in the process, trade, or business of producing rods, bars, sections, angles, sheete, strips, or
ingots from brass, copper, or other non-forrous metals ;"
has made the following Determination, namely— .

1. That as from the dates shown hereunder the last previous Determination of this Board, as amended by the adjusted
Dotermination which came into force as from the heginning of the first pay period to commence in November, 1941, shall be
rovoked and replaced by this Determination.

Clauses 12 and 17 to be revoked on 24th December, 1941.

Other clauses to be revoked as from the beginning of the first pay period to commence on or after lst January, 1042.
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2.
Wages per Wecek of 4¢ Hours.
Within & Radius
’ G glozoﬂg:rfnc- .
Adults. 10'Mflesof Victoba wheso this
G.P.0., Geelong ; At Yallourn. PDetermination
at Warrnambool Appltes.
- and within
Mildura and
Gippsland Districts,
(a) £ s d £ s d. £ s d
Blacksmith’s striker . : .. . 417 0 536 414 0
Blacksmith’s striker on double fires and other assistant . . 419 0 5 65 6 416 0
Man attending small rivet heating, bolt heating, or similar t.ype of fires .. .. 419 0 5 5 6 416 0
Men engaged in the erection of block and tackle gear . .. . 419 ¢ 5 5 6 416 0
Hammer drivers .. .. .. . 419 ¢ 55 6 416 0
Forger's assistant . 419 0 6 5 ¢ 416 0
Motor car chassis assembler (other than assembler of engmee) . 419 0 6 5 6 416 0
Belt repairers .. .. .. . 417 0 56 3 8 414 0
Overhead oilers .. . .. . 417 0 5 3 6 414 0
Laggors | .. .. .. . .. e 417 ¢ 5§ 30 414 0
All workmen d dxmtiy ting workmen whose margins above the basic : .
wugeareun.ormore . . .. . . 417 0 5 3 8 I 414 0
Persons working with hammer 14 lb wexglnt or over— ’ -
On repair wor! .. . .. .. .. .. 5 7 3 513 9 5 4 3
On other work . 419 3 55 9 416 3
Persons working on ship or stenmer under construction or repw - 5 6 0 512 6 5 30
Dresser, Fettler, and Grinder 4198 0 5 6 6 416 0
Forge assistants, i.e., under hand, "hammer driver and crane mnn. employed on
work 10 cwt. or over .. 51 0 5 7 6 418 0
Heaters, and persons engaged cutung off in connexion with the manufacture of .
bolts and nuts by machinery 417 0 5 3 6 414 0
Persons employed in preparing iron or steel matenal for reml'oremg com.rete for
building or other purposes—

On bending and cutting machines R 419 0 5 5 6 416 0

On bending and cutting machines (nsswtnnts) . . 416 0 52 86 413 0

On steel fabric machines . - . . 419 0 5 5 6 416 0

On steel fabric machines (asmstunts) . . .. 414 0 5 0 8 411 0

Assemblers (leading hand) . . . . 419 0 5 5 6 416 ¢

Assemblers (assmtauta) . .. . .. 414 0 5§ 0 G 411 0

All others . .. . ; .. 4 30 114 8 4 50
&)
Producing rods, bars, sections, angles, sheets, smps, or mgot.s from brass, copper,

or other non-forrous metals.

Press Operator . o .. .. .. . 5 2 0 5 8 6 419 0

I)wAtwndnnt .. .. .. . . 52 0, 5-8 6 419 0

Hexagon btrmghtener . .. . 5 0 0 . 5 6 ¢ 417 0

Draw Benoh operator .. .. . .. .. 416 0 5 2 6 413 0

Pickler .. .o . .. .. 416 0 6 2 6 413 0

Other machine opemtor . .. . . . .. 416 0 5 2 6 413 0

Hand straightener .. P . . ', . . 414 0 6 0 6. 411 0

Pointer . . .- . . . . 413 0 419 6 410 0

Die striker e . . - . . 412 0 418 8 4 9 0

All others .. .. . - . .. . . 4 8 0. 414 6 4 65 ¢

FEMALE AND UNAPPRENTICED JUNIOR LABOUR. “'ltlé:)ﬂlil‘ll::z’"'

(a) Subject to the exceptions hereinafter provided, the G.F.0., Melbourne, ot!h‘gni- l:nr_ts
mmlmum rates of wage for adult female and junior female G‘;%me("géhn At ebere thie
labour employed in manufueturmg and assembling of small - %+ at Warrnambool, YoHourz. Determination
parts of electrical and other machinery and appliances, and and within Applies.
in core making, in which females were cmployed on the 15th Gip%{ﬁ‘a’%‘i}’;giuu
May, 1035, and for unapprenticed male juniors ewmployed in ’
occupations for which apprenticeship is not provided by this (iii) Male Junior Labour.

Determination, shall be as follows:—
s. d. 8. d. s. d
Wages per Week of 44 Hours. Under 16 years of age 210 22 ¢ 20 0
i 16 years of age 29 3 319 28 3
(1) Adult Femalgs. 17 years of age .. 40 0 3 0 38 ©
“o]ft%“ t\llle‘:g;u- 18 years of age ... 80 0 g; 0 48 g
19 years of age .. 63 4 6 61
o Plg M)\[lilnb:;l T“' " ?.?"3{5;’,’1;‘ 20 years of age .. 716 0 81 6 30
G.P.0., Geelong, Yuilourn. where this
at ;‘n"‘{‘;:‘i“t'l:‘ib“"lv Determination A junior employee of eighteen years or more shall be paid
Mildurs ,m"d Applies. 3s. per week in addition to the rates prescribed herein while
Gippsland Districts. he iz employved as a furnaceman or assistant te a furnaceman.
s d. 8 d. 8. . d. .
Under twelve months’ ’ . . . .
experience 55 6 . 50 8 . 53 6 (iv} Male Junior Labonr (Foundries).
Twelve months’ e‘{pen- L . X
ence or more 63 0 .. 67T 6 .. 60 8 8. d. 5. d. s A
.. X Under 18 yearsof age 22 0 23 6 21 0
(it) Junior Females. 16 years of age .. 29 6 31 6 .. 28 &
s. d. . 8. d. s. d 17 years of age N 53 0 57 0 . 5l 6
Under 16 yearsof age 21 0 22 6 20 0 }g }"ears Off age d 67 6 2 -0 : 65 0
18 years of age .. 25 3 27 3 24 3 ;',ears of age an 1 0 36 8 .
17 years of age .. 31 ¢ 3 0 30 6 over - - 8 86 [CAR
18 years of age .. 38 3 41 3 36 9
19 years of age .. 44 @ 48 0 43 0 Provided that the rate )avnhle to any emplowe shall not,
20 years of age .. 51 0 55 0 49 .6 excluding the constant loading, be less than 20s,
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(b) Except in the case of employees in foundries, the
minimum rate payable to a junior employee of eighteen years
or more with less than six months’ experience under this
Determination shall, until he or she has had such six months’
experience, be 10 per cent. less than the amount represented
by the percentage of the needs basic wage hereby prescribed
for a junior employee of his or her age and in addition
thereto the constant loading specified for such an c¢mployce.

(c) Junior employees employed on the following operations
shall be paid at not less than the appropriate adult minimum
rates :—

(1) Pussing hot rivets in confined spaces.
(2) Iolding up rivets over }-in. diameter.
(3) Assisting storemen racking and/or loading and/or

unloading off vehicles of heavy steel plates, bars. .

or sections, .

(4} Carrying material to or from cupola, furge, or electric
steel furnaces or using the slicer or hanging on to
end of a bloom. This shall not apply in the case
of junior moulders,

(5) Assisting steel furnace ladlemen,
daubing or repairing ladies.

(6) Cutting out and punching rivets on plates.
(7) Cutting plates by means of hammer and cold set.

{8) On_ shearing machines, other than guillotine plate
shearers, handling plates that weigh more than
84 1b,

other than in

(9) On punching machines, handling plates that weigh
more than 84 lb.

(10) On angle iron cropping where the material weighs
more than 34 1b. per foot, and is not clamped.

Breaking up pig iron. ’

(12} Operuting plate edge planers in structural steel or
skipbuilding yards, where the operator travels on
the machine. ’

PROHIBITED (CCUPATIONS,

(d) Junior employees shall not be employed—
(i) if under the age of 16 years on oil or gas burners
or fires used for heating of small articles; or
(ii}) if under 18 years as furnacemen or assistants to
furnacemen.
SPECIAL RATES. '

4. In addition to the wages prescribed in clauses 2 and 3
hereof, the following special rates and sallowances shall he
paid to employees, including apprentices and unapprenticed
juniors:—

Wet Places.

(¢) An employee working in.any place where his clothing
or boots become saturated shall be paid 2d. per hour extra:
Provided that this extra rate shall not be payable to an
employee who is provided by the employer with suitable
protective clothing and/or footwear: And provided further
that any employce who lecomes entitled to this extra rate
shall be paid such extra rate for such part of the day or
shift as le is required to work in wet clothing or hoots.

Confined Spaces.

(b) Working in confined space (as defined)—3d. per hour
extra.

Ships’ Bilges, d&c. .

(¢} Working in ships’ bilges or in boiling-down works, lead
works, sanitary works, or slaughtering yards—I1d. per hour
extra. :

Hot Places.

(d) Working for more than one hour in the shade in
places where the temperature is raised by artificial means
to between 115 and 130 degrees Fahrenheit, 14d. per hour
extra; in places where the temperature exceeds 130 degrees
Fabrenheit, 3d. per hour extra. Where work continues for
more than two hours in temperature exceeding 130 degrees
Fahrenlheit, employees shall also be entitled to twenty
minutes’ rest after every two hours’ work without deduetion
of pay. The temperature shall be decided by the foreman of
the work after consultation with the employees who claim the
-extra rate.

Cold Places.

{e) Working for more than one hour in places where the
temperature is reduced by artificial- means below 32 degrees
Fahrenheit—14d. per hour extra. Where the work continues
for more than two hours, employees shall be entitled to a
rest period of twenty minutes every two hours without loss
of pay. '

8moke Boaes, &e. .

.(f) Working on repairs to smoke-boxes or fire-boxes of
locomotives or on repairs to the smoke-hox, up-take. funnel,
flue, furnace, or combustion chamber of marine type of boilers,
or on repairs to smoke-boxes, fire-boxes, furnace, or fines of
other types of boilers—1d. per hour extra.
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Oil Tanks and Digestors.

{g) Working on repair in oil tanks or meat digestors—I14d.
per hour extra: Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the
preseribed allowance for the whole day or shift.

Dirty Work.
(k) Work which a foreman and workman shall agree ts of
an unusually dirty or offensive nature—14d. per hour extra.

In case of disagreement between the foreman and workman,
the workman, or a shop steward on his behalf, shall be entitled,
within 24 hours, to ask for a deeision on the workman’s claim
by the employer’s industrial officer (if there be oune), or other-
wise by the employer or the exceutive officer responsible for
the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim
within 48 hours of its being asked for (unless that time
expires on & nun-working day, in which case it shall be given
during the next working day), or else the said allowance shall
be paid.

In any case where an organization alleges that an employer
or his representative is persistently unreasonable or capricions
in relation to such claims, it shall have the right to bring such
case hefore the Secretary for Labour.

Lignum Vile.

(#) Patternmaker in lignum vite outside the workshop, and
litting to stern bushes—3d. per hour.extra.

Height Money.

(/) Welders and their assistants and drillers engaged in
the erection, repair, and/or maintenance of steel frame build-
ings, bridges, gasometers, and similar structures, at a height
of 50 feet or more dircctly above the nearest horizinal plane,
shall be paid at the rate of 6s. per week extra. .

opecial Rates not Cumunlative.

(k} where more than one of the disabilities entitling a_
workman to extra rates exist on the same job the employér
shall he bound to pay only one rate, namely, the highest for
the disabilities so prevailing. .

Rates not Subject to Penalty Additions.
(I) The special rates herein prescribed shall be paid,
irvespective of the iimes at which the work is performed, and
shall not be subject to any premium or penalty additions.

Travelling Time, Allowance, and Board.

5. {(¢) An employce required to work at a job away from
his workshop or depot' shall, at the direction-of his employer,
present himself for work at such job at the usual time of
When an employee is required to work away
from his workshop or depot, all time reasonably spent in excess
of time usually spent In travelling to or from his home to
the workshop oi depot shall be paid for at ordinary rates
(exeept on Sunday or a holiday., when payment shall be at the
rate of time and a half), up to a maximum of 12 hours out of
every 24 or, where a slecping berth is provided, a ‘maximum
of 8 hours out of every 24. :

(b) An employee engaged in a capital city to work in the
country, or sent from one country cenire to work in another,
shall be entitled to travelling time, and for a period not
exceeding three months, to expenses,

All excess fares and reasonable travelling expenses, including
2s. 6d. for each meal, together with the cost of board and
lodging if the employee has to remain away from his heme for
u night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats, or
on interstate boats where there is no second clags as distinet
from steerage, and on trains second class, except where all-
night- travelling is involved. when they shall De first class, and
sleeping berths shall be provided where available.

{c) A camping allowance of 3s. per day for every day,
including Sunday, shall be paid to employees engaged on
country jobs at places where ordinary board and residence is
not obtainable, and camping in tents, cubicles, or other tem-
porary sheller is necessary: Provided that where cooked meals
are procurable by the employee at » mess established by the
employer, the amount of such country allowanee shall be 9d.
per day for every day, including Sundays.

{d) Until further order, an employer shall he free to engage
labour on the site of & job carried on away from the workshop,
without payment of any travelling time or fares, unless such
employee is sent from the workshop: .

. Provided that if any employee engaged for the erection of a

job had previously been engaged by the same employer in the
fabrication of the job in a workshop, he shall be paid fares in
excess of those inenrred in travelling to and from the
workshop, .
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Hours OorF EMPLOYMENT.

Day Workers.

6. (a) Subject to the exceptions herein set out the ordinary
hours of employment shall he 44 per week, to be worked in
five days of cight hours {Monday to Friday inclusive) and
one day (Saturday) of four hours: or five days (Monday to
Friday. inclusive}, of 8 hours 48 minutes each continuously,
except for meal breaks, at the discretion of the employer,
between 7 a.m. and 5.30 p.m. on Monday to Friday, inclusive,
and 7 a.m. and noon on Saturday: Provided that the spread
of hours herein prescribed may be altered as to all or a section
of the employees by mutual agreemerit between an employer
and the representative of the union in that shop.

() The ordinary weekly hours of employment of forgers’
assistants shall consist of five days of 94 hours each, including
crib time, for which no deduction of pay shall be made:
The rates in this Determination shall be for a 44-hours week,
and hourly rates shall Le ascertained by dividing the weekly
rates by 44.

(¢) In localities where the recognized half-holiday is on
a day other than Saturday, the day so recognized may be
substituted for Saturday for all purposes of this Determination.

SinFrr WORK.

Continuous Work Shifts.
7. (1) In this clause—

* Afternoon shift ” means any shift finishing after 6 p.m..
and at or before midnight.

“ Continuous work ” means work carried on with consecn-
tive shifts of men throughout the twenty-four hours
of at least six consecutive days without interruption,
except during breakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.

“ Night shift”” means any shift finishing subsequent to
midnight, and at or before 8 a.m,

“Rostered shift” means a shift of which the employee
concerned has had at least 48 liours’ notice.

{¢) This sub-clause shall apply te shift workers on con-
tinuous work, as hereinbefore defined.

{b) The ordinary hours of shift workers shall not exceed --
(i) 8 in any one day; nor .

(ii) 48 in any one week; nor

(iii) 88 in 14 conseentive days: nor

(iv) 176 in 28 conscentive days.

(¢) Subject to the following vonditions, shift workers shall
work at such times as the employer may require:—

(i) a shift shall consist of eight hours, inclusive of
crib time;

(ii) except at the regular change-over of shifts, an
employee shall not be required to work more than
one shift in each 24 hours;

(iii} twenty minutes shall be allowed to shift workers
each shift for crib which shall be counted as time
. worked.

(d) Shift workers on continuous work whilst on afternoon
or night shifts shall be paid 73 per cent. more than ordinary
rates for such shifts.

(¢} Shift workers for work done on a rostered shift the
major portion of which is performed on a Sunday or a
holiday shall he paid at the rate of time and a half.

Shift Work in other than Continuous Worl.
2. (e} This sub-clause shall apply to shift workers nut
upon continuous work as hereinbefore defined. The ordinary
hours of sueh shift workers shall not exceed

(i) 44 in any week to be worked in five shifts of
8 hours 48 minutes, on Monday to Friday inclusive,
or five shifts of eight lours and “one shift
(Saturday) of four hours; or

(i)} 88 in fourteen consecutive days, in which case an
employce shall not, without payment for overtime,
be required to work more than eight consccutive
hours ‘on any shift or more than six shifts in any
week

(ili) 132 in 21 consecutive days, in which cave an
employee shall not, without payment of overtime.
be required to work more .than eight consecutive
hours on uny shift or more than six shifts in any
week,

(%) Such ordinary hours shall be worked continuously
except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six
hours without a break for a menl.

(¢) Except at regular change-over of shifts, an entployee
shall not be required to work more than onc shiit in each
24 hours.
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(d} Shift workers whilst on afternoon or night shifts shall
be paid 10 per cent. more than the ordinary rates for such
shifts.

{¢) Subject to this sub-clause, shift workers for all time
worked on a Sunday or holiday shall be paid at the rates
preseribed by clause 10 of this Determination. Where shifts
commence between 11 p.m. and midnight on Sundays and/or
holidays, the time so worked before midnight shall not entitle
the employee to the Sunday or holiday rate: Provided that
the time worked by an employee on a shift commencing before
midnight on the day preceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time
worked on such Sunday or holiday.

Shift Work Genecrally.

3. {(a) Shift workers for all time worked in excess of ov
vutside the ordinary working hours presevibed Dy this
Determination or on a shift other than a rostered shift
shall—

(i) if employed on continuous work, be paid at the rate
of double time; or

(i) if employed on other shift work, at the rate of time
and a half for the first four hours and double
time thereafter

except in each case when the time is worked—

(iii) by arrangement between the employees themselves;

(iv) for the purpose of effecting the customary rotation
of shifts; or

{v) is due to the fact that the relief man does not come
on duty at the proper time:

Provided that when not less than eight hours’ notice has
been given to the employer by the relief man that he will
be absent from work and the employee whom he should relieve
is not relieved, the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty
after he has finished his ordinary shift and at the rate of
double time thereafter except where the employee is required
to continue to work on his rostered day off, when he shall
be paid double time.

(b) Shift workers who work on any afternoon or night
shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at least
six successive afternoons or nights in a six-day workshop

" shall be paid at the rate of time and a halif.

(¢} A shift worker who during a period of engagement
on shift works only on night shift and without some regular
rotation with some other shift or with day work shall be paid
at the rate of time and a quarter for all time worked during
ordinary working hours,

(d) The method of working shifts may in any case be
varied by agreement between the employer and the accredited
representative of the wuion to suit the circumstances of the
establishment. :

MIXED FUNCTIONS,

8. An employee engaged for more than half of one day or
shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or
shift. If for less than half of onc day or shiit, he shall be
paid the higher rate for the time so worked.

OVERTIME.

9. (a) For ull work done outside ordinary hours the rates
of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until
the completion of the overtime work: Provided that in the

. case of an apprentice or a junior the rate for overtime shall

be not less than the rate herein prescribed or ls. 6d. per
hour, whichever is the higher.

() An employee, other than a casual employee, atter the
completion of overtime work performed after his usual
ceasing time shall be entitled to be absent until he has had
eight consecutive hours off duty, without deduction of pay for
ordinary time of duty occurring during such absence.

If on the instructions of his employer any employee resumes
work without having had such eight hours off duty, he shall
be paid at double rates umtil he is relieved from duty to
take such rest period, and he shall then be entitled to bLe
ubsent until he has had eight consecutive hours off duty
without deduction of pay for ordinary time of duty oceurring
during such absence.

(o} Except na otherwise provided in paragraphs (a) and
(bj hereof, in computing overtime each day’s work shall
stand alone.

_(d) An employee reealled to work overtime after leaving
his employer’s business premises shall be paid for a mimimum
of three hours’ work at the appropriate rate for each time
he is so recalled: Provided that, except in the case of
unforeseen circumstances arising, the employee shall not le
required to work the full three hours if the job he was recalled
to perform is completed within a shorter period.
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(¢) Subject to any custom now prevailing under which
an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself iu
readiness to work after ordimary hours shall until released
be paid standing-by time at ordinary rates from the time
from which he is so to hold himself in readiness: Provided
that the existence of a custom shall not operate to relieve
an employer from paying a refrigeration service man the
rate lterein prescribec‘l.

(f) For work done during meal hours and thereafter until
a meal hour break is allowed, time and a half rates shall he
paid.  An employee shall not be compelled to work for more
than six hours without a break for a meal.

{g) An cmployee working overtime shall be allowed a
crib-time of twenty minutes without deduction of pay after
each four hours of overtime work, if the employee continues
work after such crib-time.

(k) Before starting overtime after working ordinary hours
a meal break of at least 45 minutes shall be allowed., unless
the period of overtime is less than one and a half hours, An
employer and employee may agree to any variation of this
provision to meet the circumstances of the work in hand,

(¢) An employee required to work overtime for more than
two hours without being notified the day before that he will
be so required to work shall either be supplied with a meal
by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living
in the same locality as their workshop who can reasonably
return home for meals.

If an employee pursuant to notice has provided a meal or
meals and is not required to work overtime, he shall he paid
as above prescribed for meals so provided.

(7} Subject to the provisions of the second part of sub-
clause (f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the
ordinury rates herein prescribed whenever instructed to do
so for the purpvse of making good breakdowns of plant or
upon routine maintenance of .plant which can only be done
while such plant js jdle. .

(k) When an employee working overtime or a shift for
which he has not been regularly rostered finishes work at a
time when reasonable means of transport is not available,
the employer shall provide him with a conveyance or pay him
his current wage for the time occupied in reaching his home.

Horipays AND SUNDAY WORK.

10. (a) Employecs shall be entitled to the following public
holidays, witlkout loss of pay, as regards employees on weekly
hiring:—New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Faster Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day. and Boxing Day, or such other day as
is gencrally observed in the locality as a substitute for any
of the said days respectively.

By agreement between any employer and his employces,
other days may be substituted for the said days, or any of
them, as to such employer’s undertaking.

(b} An employee not engaged on continuous work shall be
paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is
relieved from duty.

Provided that where employces are necessarily engaged in
repairs to or rencwals of their employer's plant and machinery
. necessary for resumption of work the next following working

day, or for maiutaining the continuity of electric light and
power (uot including the installation of new machinery).
work done on Sundays and holidays shall be paid for at the
rate of time and a half for the first eight hours, and double
time thereafter.

(¢} An employee, uther than a casual employee, not engaged
in_continvous work, who works on a Sunday eor a public
holiday and (except for meal breaks) immediately thereafter
continues such work, shall on being relieved from duty be
entitled to be absent until he kas had eight consecutive hours
off duty, without deduction of pay for ordinary time of duty
oecurring during such absence,

(@) Employces, other than on shift or engaged in main-
taining the continuity of electric light and power, required to
work on Sundays or public holidays shall be paid for a
minimum of three hours’ work.

ExTRA RATES NoT CUMULATIVE.

11. Extra rates in this Determination. except rates pre-
seribed in clause 4, are not cumulative so as to exceed the
maximum of double tke ordinary rates.
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PAYMENT OF WAGES.
12. {a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment,
an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day: Pro-
vided that this sub-clause shall not upply to employees of
electric supply undertakings nor to employers who pmkg a
practice of allowing advances to employees approximating
wages due.

(¢) Upon determination of the employment, wages due to
an employee shall be paid to him on the day of such deter-
mination, or forwarded to him by post on the next working
day. -

(d) An employee kept waiting for his wages on pay day for
more than a quarter of an hour after the usual time for ceasing
work, shall be paid at overtime rates after that quarter-kour,
with a minimum of a quarter of an hour.

(¢} On or prior to pay day, the employer shail state to
cach employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the
net awount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

13. (a) Except as hereinafter provided employment shall
be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on
either side given at any time during the week, or by the pay-
ment or forfeiture of a week's wages, as the case may be.
This skall not affect the right of the employer to dismiss any
employees without notice for malingering, inefliciency, neglect
of duty, or misconduct, and in such cases the wages shall be
paid up to the time of dismissal only; or to dedunct payment
for any day the employee cannot be usefully employed because
of any strike or through any breakdown in machinery, or
any stoppage of work by any cause for which the employer
cannot reasonably be keld responsible.

(¢) An employee not attending for duty shall, except as
provided by clause 14 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such.
A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this
Determination for the work whick he or she performs.

8ick Lecave.

14. (¢} An employee on weekly hiring who is absent from
his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his
employment, shall be entitled to leave of absence, without
deduction of pay, subjeet to the following conditions and
limitations:—

(i) He shall not be entitled to paid leave of absence for
any period in respect of which ke is entitled to
workers’ compensation.

(ii) He shall prove to the satisfaction of his employer (or
in the event of dispute, the Secretary for Labour)
that he was unable on account of such illness or
injury to attend for duty on the day or days for
which sick leave is claimed.

(iii) He skall not be entitled in uny year (whether in the
employ of one employer or of several) to leave in
excess of 44 hours of working time.

For the purpose of administering paragraph (iii) of this
sub-clause an employer may within one month of this Deter-
mination coming into operation, or within two weeks of the
employee entering his employment, require an employee to
make a sworn declaration or other writlen statement as to
what paid leave of absence he has had from any employer
during the then current year; and upon such statement the
employer shall be entitled to rely an

(b) Notwithstanding anything contained in sub-clause ()
hereof an employee suffering from injury through an accident
arising out of and in the course of his employment (not
being an injury in respeet of which he is entitled to workers’
compensation) necessitating his attendance during working
hours on a doctor, chemist, or trained nurse, or at a hospital.
shall not suffer any deduction from his pay for the time
(not exceeding four hours)} so occupied on the day of tke
accident, and shall be reimbursed by the employer all expenses
reasonably incurred in connexion with such attendance,
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ANNUAL LEAVE.

15. (a) A period of seven consecutive days’ leave shall be
allowed annually to all ‘employees after twelve months’ con-
tinuous service (less the period of annual leave) in any one
or more of the occupations to which this Determination
applies.

(b) In addition to tke Ieave hereinbefore preseribed seven-
day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed
seven consecutive days’ leave, including non-working days:
Provided that in the case of shift workers whose hours have
been reduced or whose wages have been increased in accordance
with clause 7 of the Determination, service before the date of
this Determination shall not be taken into consideration for
the purpose of caleulating annual leave.

(c) Where an employce with twelve months’ continuous
service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he skall be entitled to have the period
of seven consecutive days’ annunl leave prescribed in sub-
clause {a) of this clause inecreased by half a day for each
month he is continuously engaged as aforesaid. .

(d) Annual leave shall be given at a time fixed by the
employer within a period not exceeding six months from the
date when the right to annual leave nccrued, and after not less
than one week’s notice to the employce, provided that the
giving of annual leave may, with the consent of the Secretary
for Labour, be postponed for a period to be specified in cases
where the exigencies of the war render it impracticable to
give it within the said period of six months,

(e} An employer may allow annual leave to an employee
before the right thereto has acerued due, but where leave is
taken in such a case a further period of annual leave shall
not commence to acerue until after the expiration of the
twelve months in respeet of - which amnual leave had been
taken before it accrued. "

(f) If after six months’ continuous service in any quali-
fying twelve-monthly period an employee leaves his employ-
ment or his employment is terminated by the employer through
no fault of the employeo the employce shall he paid one-sixth
of a week’s wage in respect of cach completed two months
of continuous service in respeet of which leave has not been
granted hereunder.

(9} Each employee before going on leave shall be paid a
week’s wage except a seven-day shift worker, who shall be
paid for the period of additional leave allowed in his case
the amount of wages he would have.received for that period
if he had not been on such leave. For the purpose of this
sub-clause and sub-clause (f) hereof the week’s wage shall
be at the rate preseribed by clauses 2 and 3 of this Deter-
mination for the occupation in which the employee was
ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the
case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by
results shall be at time rates,

(k) The annual leave provided for by this clause shall be
allowed and shall be taken, and except as provided by sub-
clause (f) hereof payment shall not be made or accepted in
lieu of annual leave.’ :

(i) Where leave has leen granted to an employee pur-
suant to sub-clause (e) hereof, hefore the right thereto has
accrued due and the employee subsequently leaves or is dis-
charged from the service of the employer before completing
the twelve months’ continuous service in respect of which the
leave was granted, the employer may for each two complete
months of the qualifying period of twelve months not served
by the employee deduct from whatever remuneration is pay-
able wpon the termination of the employment one-sixth of
the amount of wage paid on account of the annual leave,
which amount shall not include any sums paid for, any of
the holidays prescribed by clause 10 of this Determination.

(7) Service before the date of this Determination shall be
taken into consideration for the purpose of calculating annual
leave provided that the employee shall not be entitled to leave
or to payment in lien thercof for any period in respect of
which leave or a payment in lieu thereof has been *allowed
or made under the previous Determination.

(k) For the purposes of thia clause service shall be deemed
to be continuous, notwithstanding—

(i) any interruption or determination of the employment
by the employer if such interruption or determina-
tion has been made merely with the intention of
avoiding obligations hereunder in respect of leave
of absence; :
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(ii) any abhsence from work on account of sickness or
nccident, and in caleulating the period of twelve
months’ continuous service absence on account of
sickness’ or accident to the extent of fourteen days
in any twelve months shall be deemed to be part
of the period of continuous service. .

({) The annual leave preseribed by this clause shall be
exclusive of any of the holidays prescribed by clause 10 of
this Determination, and if any such holiday falls within an
employee’s period of annual leave there shall be added to that
period one day for each such holiday falling as aforesaid.

{m) Yor the purpose of this clause a month shall be
reckoned as commencing with the beginning of the first day
of the employment or period of employment in question, and
as ending at the beginning of the day which in the latest
month in question has the same date number as that which
the commencing day had in its month, and if there be no
such day in such subsequent month shall be reckoned =as
ending at the end of such sulsequent month,

(n) Where the employer is =« successor or assignee or
transmittee of a business if an employee was in the employ-
ment of the employer’s predecessor at the time when he
became such successor or assignce or transmittee, the emp]oyec
in respect of the period during which he was in the service
of the predecessor shall for the purpose of this clause be
deemed to be in the service of the employer.

(o) Until further order this clause shall not apply to
employces engaged in the servicing of motor vehicles in motor
garages and service stations, including any garage or service
station carried on as an ancillary to a motor distributing
huginess. :

MISCELLANEOUS D’ROVISIONS.

GENERAL.
Toolx,

16, (1) (a) Until further order the.employer shall provide
for each employee such tools as were customarily provided at
the time of the making of this Determination. The employee
shall replace or pay for any tools so provided if lost through
his negligence.

Washing and Sanitary Conueniences.

.{b) Employers shall provide proper and sufficient washing
and sanitary conveniences.

Lockers.

(¢} An employer shall provide a suitable locker or suit-
able hanging facilities for each employee in a workshop:
Provided that this sub-clause shall not for such period or
periods as the Wages Board may fix apply to any employer
who proves fo the satisfaction of the Secretary for
Labour that he is unable by reason of lack of space,
shortage of material or labour, or any other difficulties to
provide lockers or hanging facilities us aforesaid. In cases
where lockers or hanging facilities are not provided at the
date upon which this Determination comes into operation
this clauee shall not apply until the st day of March, 1942,
and the Secretary for Lahour may extend the time for pro-
viding such lockers as aforesaid.

Boiling Water.
(d} Y.mployers shall provide hoiling water for employees
in workshops at meal times.
Showers,

(e) Employers shall provide for all workmen employed in
foundries hot and cold shower baths, which shall be situated
uway from lavatories.

Asbestos Sheets, (Tlusses, and Screens.

(f) Suitable asbestos sheets and coloured glasses shall he
provided by employers for the protection of electric arc and
oxy-acetylene operators and their assistants,

Where electric arc operators are working screens, which
shall be suitable and sufficient for the purpose, shall be pro-
vided hy the employer for the protection of employces from
{lash.

Goggles.
(¢) Employers shall provide suitable mica or other goggles
for emery-wheel operators.
Grinding Tools.

(h) Patternmakers at the conclusion of their emplorment
shall be allowed one hour for grinding tools.



Vietoria Gaczette

Gloves.,

{¢) Suitable canvas or leather gloves shall be provided by
employers for the operators of pneumatic tools and/or punch
and shearing machines.

Ladles.

(7) () Al ladles of a holding capacity of 15 cwt. or
more in use at the time of the making of this Determination
shall be fitted with safety-worm gear or anm equivalent safety
fitting; and all ladles of a holding capacity of 10 ewt. or
more hereafter brought into operation shall be fitted with
safety-worm gear. .

(ii) Where molten metal is carried in ladles by hand the
weight of molten metal shall not exceed:—

Single-handled ladles—60 1b., including the weight of
the ladle.

of duty or misconduct, and in such cases the wages shall be

paid up to the time of dismissal only or to deduct payment

Other ladles—} cwt. per man.

(iii) Where molten metal is carried by hand, a clear
passageway not less than 2 ft, 6 in. wide shall be made,

Gas Masks.

(k) (i) The employer shall ensure that sufficient gas
masks are available to enable each employee, when engaged
on repairs to refrigeration plants outside the employer’»
premises, to take one with him. .

(ii) Employers shall provide respirators or gas masks for
electric arc or oxy-acetylene operators working in places
where fresh air cannot freely eirculate.

Protective Clothing.

(I) Employers shall provide suitable protective aprons,
rubber gloves, and rubber boots or clogs to employees engaged
in the manual handling of materials over hot galvanizing or
tinning pots or pickling or plating baths. R

Dressing Castings.
(m) Where practicable, the dressing and rumbling of
castings shall not be carried out in close proximity to
employees not doing that work.

First Aid Outfit.

(n) In each workshop. and at other places where employees
are vregularly employed, the employer shall provide and
continuously maintain, at a.ﬂplace or places reasonably
accessible to all employees, an efficient first-aid outfit.

Damage to Clothing and Tools. .

(o) Compensation to the extent of the damage sustained
shall be made where, in the course of the work, clothing or
tools are damaged or destroyed by fire or through the use of
corrosive substances: Provided that the employer’s liability
in respect of tools shall be limited to such tools of trade as
are ordinarily required for the performance of the employee’s
duties.

Carting of Tools.

(p) Except when dismissed for miseconduct or when leaving
of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of Gs..
be reimbursed by his employer any expenses incurred in the
carting of tools.

Females’ Rest Period.

(g) Female employees shall be allowed a rest period of not
less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be
decided by & majority of the female employees in a shop.,

Bhop Stewards.

17. An employee appointed shop steward in the shop or
department in which_he is employed shall, upon notitieation
thereof to his employer, be recognized as the accredited
representative of the union to which he belongs, and he shall
be allowed the necessary time during working hours to
interview the employer or his representative on matters
affecting employees whom he represents.

. RiGHT oF ENTRY OF UnNION OFFICIAL,

18. (a) For the purpose of interviewing employees an
legitimate union business, a duly accredited union represen-
tative shall have the right to enter employers’ premises during
the midday meal break on the following conditions:—

(i) That he produces his authority to the gatekeeper or
such other person as may be appointed by the
employer.

(ii) That he interviews employees only at places where

B they are taking their meal.

(iii) That nol more than one representative of each
not more than three unions be on the premises at
any one time,

(iv) That no one representative visit the premises mora
than once in each week,
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(v} That if any employer alleges that a representative 1s
unduly interfering with his work or is creating
dissatisfaction amongst his employees or s
offensive in his methods, or is committing a breach
of any of the previous conditions, such employer
may refuse the right of entry, but the represen-
tative shall have the right to bring such refusal
before the Secretary for Labour.

Provided that, where certain employees are working uuder
a systemn of shift work which precludes a representative from
interviewing them during the midday meal break, the
representative shall have the right to enter the employer's
premises for the purpose of interviewing such employees at
such time and under such conditions as to notice as may e
mutually arranged by the representative and the employer
or, failing agrecment, at such times and under such conditions
as the Secretary for Labour may decide.

(b} For the purpose of investigaling complaints. concerning
the application of this Determination, a duly accredited
union representative shall be afforded remsonable facilities
for entering an employer’s workshop or plant during working
hours, subject to the following conditions:—

(i) That he discloses to the employer or his represen-
tative the complaint which he desires to investigate,

(ii) That he makes his investigations in the presence of

’ the employer or his representative (if the employer
80 desires).

(iti) That he does not interfere with work proceeding in
the workshop or plant.

(iv) That he conducts himself properly.

{¢) A union representative shall ,be a duly accredited
representative of an organization bound by this Determination
if he be the holder for the time being of a certifieate, signed
by the general secretary of that organization and bearing the
seal of that organization, in the following form, or in a form
not materially differing therefrom:—

(Name of organization.)

This is to certify that

is a duly accredited representative of the ahove-numed
organization,
General secretary.
(BEAL) Date.

Specimen signature of holder.
Strictly not transferable,

TiME aND WAGES Book.

19. (¢) Each employer shnll keep a‘record from which can
be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and
allowances paid each week.

(0) The time occupied by an employee in filling in any time
record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or
out when entering or leaving the employer’s premises.

(e) The time and wages record shall be open for inspection
to a duly accredited union official during the usual office hours
at, the employer’s office or other convenient place: Provided

" that an inspection shall not be demanded unless the sceretary R

of the union or the distriet secretary or organizer of any
division suspects that a breach of the Determination has
been committed: Provided also that only one demand for
such inspection shall be made in any one fortnight at the
same establishment.

(d) The official making such inspection shall be entitled
to take n copy of entries in a time and wages record relating
to the suspected breach of the Determination.

NoTICE BOAERD.

20. The employer shall permiv a notice board of reasonable
dimensions to be erected in a prominent position in hig estab-
lishment, upon which accredited union representatives shall
be permitted to post tormal union notices, signed or counter-
signed by the representative posting same.

DEFINITIONS.
21, General.

“Confined Space” means a compartment or space access
to which is through a man-hole or similar opening, or a place
the dimensions of which necessitate an employee working in
a stooped or otherwise cramped position, or withouf proper
ventilation, and includes such 2 space—

(i) in the case of a ship, inside complete tunks, chain
lockers, and peaks; in bilges, under engine beds,

under engine room and stokehold floors, or under
or inside boilers;



No. 54.—February 11, 1942

(ii) in the case of a locomotive, inside the burrels:uf
boilers, fire boxes, water spaces of tenders, side
tanks, bunker tanks, saddle tanks, or smoke boxes;

(iii) in other cases, inside boilers, steam dl:ums, .mud
drums, fire boxes of vertical or road vehigle qulers,
furnaces, flues, combustion chambers, receivers.
buoys, tanks, superheaters, or economizers.

“ Process worker ” means an employee engaged on—

(i) Repetition work on any automatic, semi-uptomutiv.
or single purpose machine or any machine fitted
with jigs, gauges, or other tools rendering opera-
tions mechanical (and in connexion with which he
is not responsible for the setting up of the machine
nor for the dimensions of the products other than
by checking with gauges, which gauges shall be
either unadjustable or, if adjustable, shall not he
set, by the operator) ; or

(ii) in the assembling of parts of mechanical appliances
or other articles so made, in which no fitting or
adjustment requiring skill is required; or

(iii) in specialized processes—not requiring use of hand
tools except hammers, pliers, screw drivers, span-
ners, and files, and such tools as are necessary for
deburring or removing rags or edging.

“ Ship repairs’ means—

(i} All repair work done on ships.

(ii) All work other than the making of spare purts and
stores done in a workshop used for ship repairs
only,

(iti) Work dore in a workshop used for hoth ship repaic-
ing, general engineering, metal moulding. steel
construction, and other heavy metal fabrication
on which employees ure engaged both on’the ship
and in the workshop.

‘ Sunday ¥ means all time between midnight Saturday and.

midnight Sunday.

“Year ” means the period between the 1st day of June in
each year and the next 31st day of May.

“ Window-frame making” means the making in quantities

of metal window frames, metal doors and grilles, and metal
ornamentations used in buildings.

“Furnace man” means an employee in charge of a furnace
used for smelting metals or ores, boiler plate furnaces, canc
hardening and/or annealing furnaces, and such heating fur-
naces where the weight of individual pieces of material is

? (iw'c. or more or the area of the material exceeds 4 square
eet.

“Rigger and splicer ” means an adult workman responsihle
for the erection of tackle and who, amongst other duties. is
required to splice wire rope.

PERIODICAL ADJUSTMENT O1' WAOES,

22. The wages rates set out in clause (2) are based upon
the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically in-
creased or decreased by the same amount, and at the same
time as such basic wage rates,

The basic wage rates shown hereunder shall be adjusted ns
preseribed in clause 23. ’ '

Basic Wage.

Place. Basic Wage. lg:“ze: f:}:::ﬁr
£ s d ’
Vietoria—

Within 20 miles of G.P.0., Mel-
bourne, 10 miles of G.P.O..
Geelong, at Warrnambool, and
within Mildura and Gippsland

Districts o4 20 Melbourne

Yallourn—6s. 6d. in excess of
basic wage for Melbourne,

Elsewhere—3s. less than the con-
temporaneous basic wage for
Melhourne.

ADJUSTMENT OF BaSIC WAGE.
23. (@) Until the beginning of the first pay period to com-
mence in February, 1942, the amounts of the basic wage shall
be as prescribed in clause 21. .

(b) During each future successive period beginning with
the first pay period to commence in u Fehruary. a May, an
August, or a November, the amounts of the basic wage shall
be' adjusted by the folowing method according to the position
and fluetuations (if any) of the Commonwealth Statistician’s
“All Items ” retail price index numbers.
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For the purposes of this Determination the oxpressiog
“ Commonwealth Statistician’s retail price index numbers
or any like expression means the numbers stated to be such in
index numbers in any document purporting, and not proved
to be wrongly so purporting, to be prmte(f by the Common-
wealth Government Printer or to he signed by or on behalf
of the Commonwealth Statistician:—
(i) The index mumber sct to be applied to a plice is that
assigned thereto in clause (21).

(ii) The index number for the ecalendar quarfer next

preceding the period of or near a quarter for which
" the adjustment is made i< to be ascertained.

(iii) The amount assigned in the following talile .(olr.in
any extension thereof) to the index number division
comprising that number is to be ascertained.

(iv) The lasic wage shall he of that assigned amount
during such suceessive perviod.

Table.

In dﬁ: i‘:].‘:];;‘:e" Basio Wage.
£ s d

735-746 30 0

747-759 3110

760-771 . .. .. .3 20

772-783 .. .. .. .. 3 30

784-796 .. . .. .03 4 0

797808 . . .. .. 3 5 0

809-820 .. .. .. .3 6 0

821-833 .. .. .. .3 T 0

834-845 . .. .. .. 3 8 0

846-858 30 0

850-870 .. .. .. . 310 0

871-882 .. . - .. 311 o

883-895 .. - .. .. 312 0

896-807 .. .. L. .. 313 0

908-919 .. .. .. .34 00

920-932 .. AU .. 815 0

933-944 .. . .. .. 316 0

945-956 .. .. . o317

957-969 . .. - .. 318 0

970-981 .. .. .. .. 319 0

982-993 .. . .. .4 00

994-1006 . .. . o410

1007-1018 .. .. . o4 20
1019-1030 4 3 0

Any estension of this table must he of the same construc-
tion as the table.

The wages of adult females, junior females, and male juniors
shall be the wunder-meniioned percentages of the conilem-
poraneous needs basic wage preseribed for the area in wheih
they are employed, and in addition thereto the constant and
war loadings specified.

(i) Adult Females.

Percentage
ol Nee_df Egzsdf‘;nt
Baric Wage. 8.
Per week.
8. d.
Under twelve months’ expericnee .. 04 .. 3 0
Twelve months’ experience or more .. 73 .. 3 ¢

(ii) Junior Femaules.

Under 1¢ years of age .. 23 0 6
16 years of age .. .. 30 09
17 years of age .. e . .. A73 1 0.
18 years of age .. .. . 4h 1 3
18 years of age .. .- .. 52% 1 6
20 vears of age .. .. .. 80 2 0

(tii) Male Juniors,

Under 16 years of age .. .. 25 o 6
1G years of age .. 35 09
17 years of age .. .. .. 474 1 0
18 years of age . .. .. 60 10
19 years of age .. .. .. 75 2 0
20 years of age .. . .. 80 2 0
(iv) Male Juniors Labour (Foundries).

Percentage Constant Wae

polNgEds  Londing. Loading.

Per week.  Per week.

s. . . 8. d.
Under 16 years of age 25 o006 1 0
16 years of age .. o33 .. 008 19
17 years of age .. .. 60 1 0 3 0
18 years of age .. R .. 2 0 4 0
19 years of age and over .. 90 .. 2 6 4 6

The rates shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded.
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MARGINAL RATES. Per w;ek.
8 d.
(23) In addition to the basic wage provided in clause (22), Heaters, and pm sons engaged cutting off in con-
the margins set out in this clause, plus 6s., shall e the nexion with the manufacture of bolts and nuts
minimum rate payable fo employces therein named:— by machinery 9 0
- Per week. Persons employed in plepurlng iron or steel
’ material for reinforcing concrete for building or
(a) s. d. other purposes—
Blackemith’s striker .. .. .. .. 90
s . On lLending and cutting machines .. 11 0
Blacksmith’s striker on double fires and other On i;emhntgv.‘md (ntt,mg machines (nssmtunt) 8 0
assistant .. 1o On steel fabric machines .. 110
Man attending small nvet heqtmg, bolt hc‘muw On steel fabric machines (klb*lbldllts) - 6 0
or similar type of fires noo Assemblers (leading hand) .. R § (]
Men euguued in the erection uf block ‘and tackle . Assemblers (assistants) .. 6 0
Hg““ - : . - lll g All workmen engaged directly assisting workmen
ammer drivers - = - - whose margins above the basic wnge are 14s,
Forger's assistant it o or more - 9 0
Motor-car chassis assembler (uthet than assembler . . !
of engines) .. AN o oo (b)
Belt repairers .. .. .. o0
Overhead oilers . .. .. I TI Producing rods, bars, sections, angles, sheets,
Laggers T} strips, or ingots from brass, copper, or other
Persons v.orkmg with ‘hammer 14 Ib. welght or non-ferrous metals—
over— Press operator .. .. .. .. 14 0
On repair work .. . .. .. 19 3 Die attendant .. .. .. .. 14 0
On other work .. 3 Hexagon straightener . .. .12 0
Persons working on ship or steamer under con- Draw bench operator . .. 8 0
struction or repair .. . .. 18 0 Pickler .. .. .. .. 8 0
Dresser, fettler, and grmdcl . ’ 1n o Other machine operato: 8 0
Forge .1531stants, ie. undelhaud hammer driver. Hand strmghtener 6 0
and crane man, meloyed on work 10 cwt. or Pointer 5 0
4 0

over .. . .. .. 13 0 Die striker

A. C. TINGATE, P.M., Chairman.

J. V. WILLOX, Sccretary.
Melbourne, 9th December, 1941,

By Authority: H. E. Daw, Government Printer, Melbourne.
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