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Factories and Shops Acts.

COMMERCIAL CLERKS BOARD.

'N'OTE.——ThiH Determination applies to the whole of the State of Victoria.
IN THE INDUSTRIAL APPEALS COURT.

In the matter of the Determination of the Commercial Clerks Board, dated the 31st March, 1943, and published in the Victoria
Government Gazette on the 7th April, No. 66 of 1943,
and

In the matter of an Appeal by the representatives of the employers on the said Board.
(Before His Honour Judge Stretton, Mr. C. H. Grant, and Mr. J. V., Stout.)
s Thursday, the 13th day of May, 1943, .

This Appeal coming on for hearing by this Court on the 19th day of April, 1943, and on subseguent days Urox ReapiNe
‘the appeal and UpoN Hgrarmve Dr. Ellis of counsel for the employers, and Mr. Stanley Lewis, of counsel for the employees:

‘THIS COURT DOTH (BY CONSENT OF THE PARTIES SO FAR ONLY AS RELATES TO THE RATES OF
REMUNERATION PRESCRIBED BY CLAUSE (2) HEREOF) ORDER AND DETERMINE :(—

(1) That as from the beginning of the first pay period which commenced in April, 1943, the above-mentioned Determination of
the Commercial Clerks Board be and is HEREBY AMENDED by substituting for the provisions thereof which relate to the lowest
prices or rates which may be paid the provisions relating to such prices or rates which appear in the amended Determination which
is set out hereunder,

The substituted prices or rates are the lowest prices or rates which may be paid, as from the beginning of the first pay
period which commenced in April, 1943, to any person or persons or classcs of persons (other than persons employed by any banking
.company, insurance company, irustee company, bm‘ristep or solicitor, but including persons employed in his practice by o barrister
.or solicitor as a typewriter or stenographer) employed in connexion with some trade or business as a clerk, collecting clerk, time-
“keeping clerk, despatch clerk, store clerk, weighing clerk, cashier, typewriter, stenographer, bookkecper, or telephone switchboard
.attendant.

(2) APPRENTICES OR IMPROVERS.
Margs. Fauanas.
Wagos per Weok. Wages per Weok,
Commencing Age. Improvers. .
] Typistes,
Expertence. Experience. Apprentioss. SWWK'O:D"C"
Und 18 Yea! the
jondor | 16 Years. | 17 Years. | of £081* Opernto::_ot I:::’gvm‘,
keeplag
Machinea.
s d s d. s d. e 4. s d. e d. s d.

181 year .. .. 26 0 26 0 28 6 30 6 lst year .. .. 2 0 34 0 26 0
2pd year .. . 34 0 34 0 40 9 49 3 2nd year .. .e 30 6 39 0 30 6
3rd year .. .. 40 9 43 9 58 0 66 3 3rd year . .e 39 6 47 9 39 6
.4th year— 4th year . .| 49 3 55 0 49 3

18t six months .. 3 9 60 3 68 3 84 0 5th year and nntil 21

2nd six months .. 53 9 60 3 84 O 83 C years of age . 60 3 65 0 60 3
Sth year—

18t gix montha .. 72 6 760 99 9 105 6

2nd six months . 726 9% 9 99 9 105 6
8th year and until 21 vears

of age .. .. 99 9 1105 6 ve

ProPorTION (in any place).
APPRENTICES. ImMPROVERS.

recetving not less than the minimum wage. Two improvers to three or four
An indenture of apprenticeship prescribed by the Board Three improvers to five or six | Workers receiving not less
was approved on 13th February, 1924, ‘ And thereafter one improver to than minimum wage.

One apprentice to every two or fraction of two workers | Oune improver to one or two

. every three or fraction of
three
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JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS.

(s) In cases where only one person coming within the mcope of this Determination is employed, and such person is under:
21 years of age, and in cases where a person is employed in connoxion with copying work for a Direotory, aad such person is-
under 21 years of age, the lowest rate of wages per week to be paid to such person in either of such cases shall be the rate
fixed for an improver, male or fomale (as the case may be), of the like experience.

d(IJ) Female employees under the age of 21 years (other than apprentices or improvers) employed as telephone switohboard:
attendanta.

Whagos per Week,

. d.
1st year . . .o . . 27 9
2nd year .. . . .. L3209
3rd year - e .. .. . 41 9
4th year - . . . . 51 0
5th year and until 21 years of age .. .. 62 6

OTHER EMPLOYEES.

WaGES PER WEEK.

Within & radius of 25 miles :
— e o O | S g Wi | Aot Ve
radius of 10 miles of the and the Boroughs of e e pplles o
Post Office., Goelong. Eaglehawk and Sebastopol, pplles.
Malos. Femaies. Maies. Females. Malos. Females.
. d. e d. s d. s d. s d. s d.
Stenographers, typistes, or operators of caloulating, or !
ledger-keeping machines .. - .. . 119 0 7 6 116 0 73 8 113 6 68 0
Telephone switchboard attendants .. .- o 119 0 78 0 116 0 73 6 113 6 68 0
All other adults .. . e .. . 119 0 76 0 116 ¢ | 71 9 113 6 68 0
(3) WerrLy Hours.—The number of hours to constitute an ordinary week’s work shall be—
{a) 44 hours in retail shops;
(6) 42 hours in all other places.
(4) TrmEs or BEGINNING AXD ENDING WORK.
Tims of Time of
Beginnlng Work. Eading Work,
On the usua! weekly half holiday e . . . .. 8am. . 1 p.m.
- On all other days of the week .. .. . .. .. 8 am. .. 6.15 p.m.

Provided that for clerks employed in retail shops the time of beginning and ending work on the day on which the usual late
trading night is observed or the day immediately preceding a publio holiday shall be :—

Time of Time of
Begluning Work, Ending Work.
9 a.m. . 9 p.m.

The provisions of this clause shall not apply to employees working in hotels, guest houses, boarding houses, restaurants
or coffee palaces, but the spread of hours for such employecs shall not exceed nine (9) in any one day.

(5) OverTIME—(a) Employees working in hotels, guest houses, boarding houses, restaurants or coffee palaces shall be paid time
and a half for all work done in excess of the number of hours fixed for an ordinary week’s work.

(b) Employees working in any other place :—
{i) Within the hours fixed in clause (4) in excess of hours fixed for an ordinary week’s work .. Time and a half.
(ti) Outside the hours fixed in clause (4) .. . . .. .. .. Time and a half,

For the purpose of administering the provisions contained in sub-clauses (a) and (b) hereof the minimum period for which
an employee shall be paid overtime shall be one-half hour per week.

(6) Terms oF EmpLoyMENT.—AIll employces (other than casuals) willing, ready, and available for work shall be paid the full
weekly wage fixed herein irrespective of the number of hours worked not exceeding 44 in retail shops or 42 in any other place.
To terminate employment one week’s notice shall be given by either employer or employee or in liou of such notice by an employer,.
one week’s wages shall be paid. The provisions of this clause shall not apply in any instance where an employee is dismissed for
misconduct.

(7) CasuaL Lapour.—Casual hands, i.e., persons who are employed during any week for not more than one-half of the maximum
number of hours fixed in the Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate caloulating
pro rata by dividing the weekly rate by the number of hours fixed for a week's work.

(8) Serorar Rares ron Sunpays aND PusLio HoLipays.—The special rate to be paid to a clerk or cashier employed in hote!, guest
bouse, boarding house, coffee palace, or restaurant shall be at the rate of time and a half, and the special rate to be paid to any other persons
shall be the rate of double time for all work done on Sundays, New Yecar's Day, Australia Day (26th January), Good Friday, Easter
Saturday (except in localities in which the late trading night is observed on Saturday), Easter Monday, Labour Day (21st April) (within
& radius of 25 miles of the G.P.0., Melbourns; the cities of Billarat, Bendigo, Geelong, Geelong West, an1 Warrnambool; the
town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol), Anzac Day, King's Birthday, Melbourne Cup
Day (within the radius of 25 miles of the G.P.O., Melbourne, except in establishments where employces other than clerks are
employed and the majority of such employees do not observe Cup Day as a holiday), Christmas Day, and Boxing Day; but if
any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall
only be payable for work done on the day so substituted.

Provided that this clause shall not apply to :—

Receiving clerks or punch or fare checking clerks, outfit clerks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices ; or

Counter clerks, entering clerks, cashiers, label or despatch clerks employed in daily newspaper offices,

(9) ANNUAL HoLipaYs.—Any employee who has been in the service of the same employer for a period of not less than twelve
months shall be granted holidays on full pay for a period of nine consecutive working days in each year (exclusive of the holidays
specified in clause (8)), and such holidays shall be given within six months of completion of each twelve months’ service. Should
an employee’s services be terminated before the expiration of twelve months' service he shall be entitled to pro rata holidays on full
pay; but should an employee be dismissed at svy time for misconduct before the expiration of any period of twelve months of such
employment, he shall uot be entitled to any annual leave or any pro rata payment in lieu thereof.
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(10) Hourpays axp Siork Leave.—No deduction shall be made from the wages of employees granted leave for the holidays
spocified in clause (8) or for unavoidable absence through illness for not more than six days in any year.

(11) TmEe aND Waces Recorps.—Each employer shall keep time and wages records showing the name of each employee, the
hours worked each day, and the wages and overtime paid each week. The time and wages record shall be open for inspection to & duly
accredited official of the Federated Clerks’ Union of Australia during the usual office hours at the employer’s office, or other convenient
place, provided that only one demand for such inspeotion shall be made at the same establishment in any one fortnight, and such demand
shall not be made unless the Secretary of the Union suspects that a breach of this Determination has been committed.

(12) MeaL ALrowanor.—Any employee who is required to work after the usual finishing hour of work beyond one hour, shall
be paid a meal allowance of 2s. This provision shall only apply within a radius of 25 miles of the G.P.0., Melbourne and 10 miles
of the Post Office, Geelong.

{13) VEEIOLE ALLOWANOES —(a) Where an employer requirea an employes to use his own bicycle in the performance of his
duties, such employce shall be paid an allowance at the rate of 3a. 6d. per week for such period as the bicycle is used.

(b) Where an employer requires an employee to use his own motor vehicle in the performance of his duties, suoh employee
shall be paid an allowance of not less than fourpence per mile but such allowance shall not exceed £3 per week.

{¢) Where an employer provides a motor vehicle which is used by an employee in the performance of his duties, all expenses
including registration, running and maintenance of such motor vehicle shall be paid bv the employer.

(14) UNtFoRM ALLOWANOE.—Whero an employer requires any employee to wear any special uniform, dress, or clothing,
such employee shall be pnid an allowance of 2s. 6d. per week unless such uniform, dress, or clothing is supplied and laundered
by the employer

(156) Resr Periop.—All employees shall be allowed two rest intervals ou each day as follows:—{a) The first of ten minutes
to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed
between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked,

(16) FLoor CovEring.—Where an employee is called upon to remain stationary on a concrete or stome floor for a period
sxceeding half an hour, suitable floor covering shall be provided by the employer.

(17) PavMunT OoF WagEs.—Wages, avertime,and allowsnces shall be paid during workiag hours not later than Friday in eack pay
week.

(18) PERIODIOAL ADJUSTMENT oF WAGES.—The wages rates set out in clause (2) are based upon the following basic
wage, and pursusnt to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, this Court hereby
determines that rates for male adults shall be automatically inoreased or decreased by the same amount, and at the same time as such
basic wage, provided that the wagea of female adults, apprentices, improvers and juvenile workers shall be adjusted proportionately te
adjustments of the basic wage—such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.

Provided further that no rate shall be increased or decreased by more than the increase or decreaso in tho basic wage.
The basic wage shown hereunder shall be adjusted as preseribed in clause (19).

Basic Wage.
Index Number Set
Place. Baslc Wage. 0: ld';l;!“'
£ e d
Within the area to which this Determination applies .. . .. . 412 0 Melbourne

{18) ADJUSTMENT oF Basic Waage.—(a) Until the beginning of the first pay period to commence in August, 1943, the amount
of the basic wage shall be as prescribed in clause (18).

{b) During each future successive period beginning with the first pay period to commmence in an August, a November, a February,
or a May, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s “ All Items * retail price index numbers. ‘

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers * or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purperting, to be printed by the Commonwealth Government Priater or to be signed by or on behalf of the Commonwealth

Statistician :—
(1) The index number set to be applied is that sssigned to Melbourne.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is mado is to be ascertained.
{3) The amount assigned in the following table {or n any extension thereof) to the index number division comprising that
number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index Number Divisions. Basic Wage. Index Number Dlvisions. Basle Wage.

£ s d. £ s d

934-1006 .. .. .. 4 10 1118-11286 .. 411 O
1007-1018 .. . o 4 2 0 1130-1141 .. 412 0
1019-1030 .. .. . .. 4 3 0 1142-115¢ .. .. 413 0
1031-1043 .- .s . .. 4 4 0 1155-1166 .. . 414 0
1044-1055 . .. .. .. 4 5 0 1167-1179 .. .. 415 ¢
1056-1067 .. . .. .. 4 6 0 1180-1191 .. 416 0
1068-1080 . 4 79 1192-1203 417 O
10811092 . .- . - 4 8 0 1204~1216 .. 418 0o
1093-1104 .e . . . 4 9 0 1217-1228 ,, .- 419 0
1105-1117 . . . . 410 0 1220-1240 .. .. 5 0 0

Any exteusion of this table must be of (the same construction as the table.
v
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The adjustment shall be made on the following rates :—
APPRENTICES OR IMPROVERS.

MALES. ’ FEMALES,
Wages per Week. ‘Wages per Week.
Commencing Age. Improvers.
'yplstes,
Experience. Experience. Apprentices. Stcua%r:phers
WIS, |10 e, | 17 Yeurm | 18 510 et | 400
keeping
Machines.
s d. 8. d. 5. d. 8. d. s d 8 d. .8 d.
1st year .. .| 26 0 26 0 28 6 30 8 ! lst year . .. 26 0 34 0 26 0
2ad year .. .. 34 0 4 0 40 9 49 3 | 2nd year .. . 30 6 39 0 30 6
3rd year .. .. 40 9 43 9 58 0 66 3 | 3rd year .. .. 39 6 47 9 38 6
4th year— 4th year .. .. 49 3 55 0 49 3
1st s8ix montha .. 53 9 60 3 68 3 84 0 | 5th year and until 21
2nd six mounths N 53 9 60 3 84 0 8 8 years of age .. 60 3 65 0 60 .3
5th year— R . .
st gix months .. 2 6 % 0 99 9 | 105 6
2nd six months .. 2 6 9% 9 99 9 | 105 6 |
6th year and until 21 years
of age .. . 9% 9 | 105 6

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS.
‘Wages per Week.

s d.
Ist year .. . .. .. .. .. .. . .. 2109
2nd year .. .. .. .. i .. . .. .. 32 9
3rd year o .. .. .. .. .. .. N .. 41 9
4th year .. .. .. .. .. .. . ‘e .. 581 0
Sth year and until 21 years of age .. . . .. .. .. .62 8

. FEMALE ADULTS.

WAGES PER \WEEK.

Withln a radius of 25 miles N
_ Sy SRR Wi o Gt bt e pacs o vir
radius of 10 miles of the and the Boroughs of Applies.
Post Office, Geelong. Eaglehawk and Scbastopol,
s d. 8. d. 8 d.
Stenographers, typistes, or operators of calculating, or
ledger-keeping machines .. .. .. .. 79 6 73 6 68 0
Telephone switchboard attendants AN . . 8 0 73 6 68 0
All other adults .. NS .. . .. 76 0 71 9 68 0

By the Court,
REX L. CECIL,
Registrar.

Melbourne, 13th May, 1943,

3y Authority: H- E. Daw. Government Printer, Melbourne.




