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- Factories and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

Notes.—(a) This Determination appliés to the whole of the State of Victoria.
(b)) Work on Sunday, except in certain prescribed circumstances, is prohibited by the Factories and Shops (S
Act 1932, No. 4102. . ’ v @ Shops (Sundays)

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 12th February, 1935, has
had the power “to determine the lowest prices or rates which may be paid to any person or persons, or classes of pe]’suns
employed in the process, trade, or business of— ) . ’
(i) knitting or crocheting fabric, or any article of human wear;
(ii) mending or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear;
(ili) spinning or preparing silk yarn.”
has made the following Determination; namely :—

(1) That, as from the beginning of the first pay peii(xd to commence in May, 1943, the adjusted Determination which
came into force as from the beginning of the first pay period to commence in February, 1943, shall be revoked and replaced
by this Determination. . .

(2) (@) JuNiORS.

Waer b e ot Watee g ook
Age. £ 5 d Age. £ s d
Under 16 years of age .. 1 60 Under 16 years of age 1 5 6
16 years of age .. . I 8 6 At 18 years of age 1 8 6
16} years of age .. 117 6 At 164 years of age 111 6
17 years of age .. i 2 26 At 17 years of age 114 6.
17} years of age .. .. 27 067 At 17} years of age .. .. .. 117 6
18 years of age .. 211 6 At 18 years of age. .. .. .. 2 0 6
183 years.of age .. 310 At 18} years of age . 2 38 @
19 years of age .. . P o 3 876 _ | At 19 years of age 270 °
193 years of age .. . .. .. 315 6 At 194 years of age 2 9 6
20 years of age .. o .. . 4 00 At 20 years of age . - .. 212 6
204 years of age 4 9 6 At 203 years of age .. .. .. 216 ¢

Until further order junior employees engaged in the oufer and under garment section shall be paid 1s. per week
to the abovementioned weekly rates as part compensation for lost time. P P In " addition

o - PROPORTION (within any factory).’

The proportion of juniors employed shall not exceed two to each employee recefving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the aduit rate each shift shall be taken into account separately. )

Provided that, in the full-fashioned department of the knitting section, the proportion of females shall be one
{o each female receiving the adult wage, and the proportion of males shall be two junior males to each three milll:si D;eer:fﬁﬂ;
the adult wage. - . .

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, emplo
in the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned d nt sl o
taken over all the shifts. . o . ed department shall be

The Board has prescribed a form of apprenticeship indenture. ) .

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment of the
prescribed age. . .

(¢) A junior female, after four years’ experience in the industry shall be paid the rate ib
in the classification in which she is employed. s v P ates prescribed for an adult female
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(d) OTHER EMPLOYEES,

Adult, Males, w“:?‘ie‘ ﬁ:}u\:’:"k
£ s d.
Mechanies on full-fashioned machines .. . . .. . 6 4 0
Mechanics on all other machines .. .. .. . 518 0
Operators of single unit fuil-fashioned machines .. .. . . ¢ 4 0

Operators of other full-fashioned machines (leggers and footers)—
* First year .. .. . . .. .. .. .. . 518 0
Thereafter .. .. .. . .. L. .. .. . 6 4 0
Plierers .. et . .. . . ‘e . 518 O
Welt turners .. .o .. .. .. L e . R . 5 9 ¢
Board and press hands .. .. .. . . . . 5 8 0
Electric machine cutters .. . .. . . . . . 513 0
Hand cutters .. .. .. e .. .. .. . M 510 6
Warpers .. .. .. . .o . . 5 8 0
Hand knitters on flat machines .. . . 510 6
Circular machine knitters . .. . . o .. .. . .. 5 8 0
Milimen, scourers, bleachers, and shrinkers .. - .. .. .. .. <5 7T 0
Leading hand employed on dye machines or vats .. . .. .. .. .. ) . 511 0
All other employees in dye house operating and/or attending machines . . .. .. . 5 6 0
All other machine operators and/or attendants ., . .. . .. 5 6 0
‘Warehousemen .. .. .. . .. . . . .. 5 6 0
Oilers and cleaners .. .. .. .- . . . 5 6 0
Toppers .. .. .. .. . .. .. .. .. o .. .. 5 6 O
Adult males not elsewhere specified .. .. .. .. 5 0 0
Firat Three Second Three
Adult Fewmales, Months® Months’ - Thereafter.
. Experience, Experlence,
£ s d L e d £ s d
Employees using Paramount or similar shapes .. ‘e .. 218 0 3 2 0 3 6 U
Opcrators of stcam presses (excepting operatives of manual screw press) 218 0 31 8 3 5 0
Electric machine cutters .. .. .. .. .. . 218 0 3 5 0 312 0
Hand cutters .. .. . 218 ¢ 3 20 3 60
Hand knitters on flat machines . 218 0 3 2 6 3 70
Knitters on other machines . 218 ¢ 3 1 6 3 50
. Linkers .. . .. .. .. 218 0 3 2 ¢ 370
Seamers, welters, overlockers, flat lockers, or interlockars . 218 0 3 20 3 86 0
All other machine operators and/or attendants 218 v 3-1 6 3 560
ironers .. .. .. .. .. 218 0 31 ¢ 3 6 0
Clockers .. .. .. .. .. .. .. .. 218 0 3 2 6 3 70
Examiners, folders, graders, pairers, sorters, finishers, and parcellets ; warehouse

women in finished warehouse .. .. .. .. .. .. 218 0O 31 ¢ 3 4 0

Menders on full-fashioned hose .. .. .. . .. . 218 v 3 286 3 7 0,
Al other menders .. . .. .. .. .. .. 218 o 3 1 6 3 5 0
Toppers - .. .. .- . . 218 v 316 3 6 0
Other female employees not elsewhere specified 218 0 218 0 218 0

Until further order all adult employees engaged In the outer and under garment section of the industry shall be paid 2s.
per week in addition io the abovementioned weekly rate as part compensation for lost time.

(3) AppITIONAL PAYMENTS,—An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall
be paid 5s. per week extra. .

(4) Precework.—(a) The lowest piecework price payable to any outside worker for performing any of the undermentioned
work shall be as specified in the following schedule, viz.:— °

Price per Uarment,
Descrlption of Work,
Knitting and Crocheting. ¥ ) Wholly Making up.
s d, 2. d. s d.
Pullovers, or sweaters, or jumpers, power fabric 09 2 3 3 0
Cardigans or jackets, power fabric .. EE 0 9 2 . 3 3
Pullovers, or sweaters, or jumpers, hand flat fabric .. 1 3 9 3 3 8
Cardigans or jackets, hand flat fabric . 1 3 2 6 3 9

In the case of garments with s chest meusurement not exceeding 327, the above prices may be. reduced as follow :—

Knitting or crocheting .. 4d. per garment reduction.
Finishing .. .. .. 8d. ,, ”» n
Wholly making up oo Iso0d o, 0, '

(b) Except as provided in the preceding sub-clause any employer may fix piecework prices for any process provided such
prices enable adult employees of average copacity to earn at least the minimum weekly rate prescribed for their respective
classes with the addition of 15 per cent. A schedule of such piecework prices shall be posted in the mill or factory and a copy
thereof forwarded to the secretary of the local branch of the Union.

(¢) Piecework prices now paid may be readjusted. by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force, but thereaiter such prices shall
not be altered except by mutusl agreement between the employer and pieceworkers concerned or by authority of the Secretary
or Labour. -

\
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. (d) Effect shall be given in piece-work earnings to alterations of the needs basic wage, and the minimum wage for adult
females made in accordance with the provisions of clause (28) of this Determination. For that purpose an employer may alter
his piece-work rates in accordance with paragraph (c) of this clause, or he may observe the following provisions : —

At the end of each working week the aggregate earnings of each piecelworker for such week shall be ascertained, and
where such piece-worker has worked on cach and every day ordinarily worked in such week, such aggregate earnings shall be
increaged or decreaged—

(i) In the cage of males, by the sum by which the needs basic wage has been increased or decreased in accordance
with the provisions of clause (28); and . '

(ii} in the case of females by the sum by which the minimum wage for adult females in accordance with the “provisions
of clause (28).

but where the piece-worker has not worked on each and every day ordinarily worked in such week, then the aggregate earnings
shall be increased or decreased by a part of such sum proportionate to the number of days worked, calculated to the nearest
penny.

(e) Tf any groups of employees in any factory are dissatisfied with alterations made in piece-work rates they shall have
the right to refer the matter to the Secretary for Labour for investigation.

(f) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked on piecework if the earnings are higher than the minimum rate for such time. | g

(g) Adults and juniors doing the same operations shall be paid the same piecework prices.
(k) As far as practicable, different grades of work shall be equitably divided between pieceworkers.

(1} A pieceworker who also’ instructs learners shall receive 10s, per week in addition to piecework earnings for the firat
week, 7s. 6d. for the second week, and 5s. for the third week, but at the end of the third week shall not be called upon to
continue instructing a learner unless paid 5s. per week in addition to his piecework earnings.

" (j) A pieceworker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day, Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piecework price..

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/88th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work ; and !

(ii) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/44th of the weckly rate
prescribed for an adult employee of the same sex employed on the same work.

Youths under 18 years of age.and females who work overtime extending over ten hours in any week shall for any
overtime beyond such ten hours be paid the rate prescribed by paragraph (ii) above. Provided that in mills or factories where
44 hours are worked in five days, Monday to Friday (inclusive), the maximum daily hours under this sub-clause for Saturday
shall be four hours, before the increased overtime rate prescribed by paragraph (ii) shall operate.

(k) Pieceworkers on the employer's premises, at the employer's request. ready and willing to work, shall for each imy
reriod receive at least the time rate prescribed for their occupations.

(3) Bonus PavMENTS.—(a) In all establishments in which tasks are set and employees arc paid for extra production the
tasks shall be so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of
25s. per week to éarn at least 15 per cent. above the rates prescribed for their occupations. and so as to permit juniors of
average capacity in receipt of wages between 17s. and 25s. per week to earn at least 20 per cent. in addition to the rates
prescribed for their occupations.

(b) Particulars of the basis of bonus rates shall be supplied to the secrstary of the local branch of the Union upon request
being made to the employer for same.

(c) Adjustments of the bases of bonus rates shall be subject to mutual agreement between the employer and the bonus
workers concerned, and if ehallenged they may be reviewed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juniors, it may submit
such claim to the Secretary for Labour.

{6) Mixen FuncrioNs.—An employee engaged for more than half of one day. or shift on duties rarrying a higher rate
than his or her classification shall be paid the higher rate for such day or shifl; if for less than half of ene day or shift he
or she shall be paid the higher rate for the time so worked. . T

{7) WeekLYy Hours.—That the number of hours to constitute an ordinary week's work shall be 44.

(8) OverTiME.—(a) Overtime shall he paid for work performed before the usual starting time and after the usual finishing
time of each shift, or after any employee has completed the ordinary hours of duty, at time and a half for the first threc
hours on any one day, Monday to Saturday inclusive, and double time thereafter;

. Provided, however, that in mills or factories where the 44 hours are workod in five dwys. Monday to ‘Friday inclusive,
time worked on Saturday ehall be paid for at time and a half for the first four hours and double time thereafter. .
() The usual starting and/or finishing time in any factory or part thercof shall not be altered, except on scven days’
notice to the union. N .
(¢) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid 1s. 6d. cach. If the notice is

given and overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed hernin
shall be paid. ’

(d) Juniors under eightcen years of ug'e for each period of overtime worked shall. be paid 6d. up to two hours and 3.
for each additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might
be entitled. -

Provided that the said sums of 6d. and 3d. shall not be puyable Lo pienawnrker;} working overtime.
() Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time

and o half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and
double time thereafter : :

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four. . .
(9) Smrrs.—Shifts as hereunder set forth may be worked in the industry :—

(a) A day shift shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive, and between
the hours of 7 a.m. and 12 noon on Saturday.

() A night shift shall be a shift worked between the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.

(c) By mutual arrangement between an employer and his employees and with the concurrence of the Union, the hours of
duty prescribed herein for night shift workérs may be worked in four shifts without payment of overtime.

Under any such arrangement, all hours of duty beyond ten hours, even if they come within the starting and
finishing times of a shift, shall be paid for at ovortime rates.
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(d) Suhjéct to ‘the emergency provisions hereafter appearing, females shall be prohibited from working between the hours
: of 9 p.m. and 7 a.m. Provided that for the duration of the war the following provisions shall apply :—

. Female employees and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 10 p.m., subject to the following conditions :—
1. One shilling per shift extra.shall be paid for each short shift. -
2. An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
3. Time and a half shall be paid for all time worked after noon on Saturday.
4. No employee under the age of sixteen years shall be employed before 7 a.m.
5. (i) No short shift of females under these emergoncy provisions shall be substituted for any existing afternoon
N or night shift carried on by male labour. ) :
(i} Where two shifts of females are employed by virtue of these provisions, as well as a night shift of males, at
least one shift of females shall be dispensed with, if and when it is desired to work only two shifts.
6. Where junior male employees of seventeen years of age are required to work on an afternoon or night shift,
they shall be paid the wage rate for a junior male of eighteen years.
(¢) Except in the case of employees employed under the provisions of sub.clause (d) of this clause, shift workers
{adult and junior), whilst working intermediate or night shifts, shall for such shifts be paid at the rate of 10s.
per week, in addition to the rates payable to day shift workers.

(f) Short shifts of male employees over sixteen years of age may be worked at the discretion of the employer. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment
shall be made at the rate of 10s. per weck of 44 hours, in addition to the rates payable to.dayshift workers.

(7) As far as practicable employees shall work shifts in rotation.

() Subject-to the provisions of sub-clause (d) of this clause for all work done by a shift worker on Saturday afternoon
time and a half shall be paid until 5 p.m., and thercafter double time.

(i) An employee who is required to change from one shift to another without two days' notice of such change of
X shifts ghall be paid 3s, extra as compensation for change.

{j) Shift workers may he required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commencing on a holiday.

Where u holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday, and in such event shall be required to work on the usual night
ghift commencing on the holiday, without additional pay.

Provided that where an employee works two complete shifts on a holiday both shifts shall bo paid for as holiday shifts.

{10) TerM: 0¥ ENGAGEMENT.—(a) Engagement in the industry shall be on an hourly basis, except that notice equivalent
to 44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall
not affect the right of the employer to stand down employees at any time when no work is offering or to dismiss any employee
without notice for malingering, inefficiency, negleet of duty, or misconduct (in which case wages shall be paid up to the time
of dismissal only), or to deduct payment for any day the employec cannot usefully be employed because of any strike, or
through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held
responsible.

(h) In lieu of such 44 working hours’ notice, except in circumstances referred to in sub-clause (a) hereof, the employer
may pay 44 hours’ wages and, vice wersa, the employee leaving his or her employment without notice shall forfeit 44 hours’
wages which may be deducted from any wages due.

(¢} Where the employer terminates the employment of an employee within two weeks prior to a day on which a holiday
ocenrs, and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employer shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least two weeks prior to tho termination of employment.' .

(d) Any day worker starting work shall be entitled to at least half a day’s pay, and any pieceworker to half a day’s work.

{11) Mear Hours.—(ez) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each
day. provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in
which case it shall not be less than 30 minutes. .

(b) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employee
shall be compelled to work for more than five hours without a break for a meal. Provided, however, that where three shifts
are worked in a continuous process and it is mutually arranged, there shall be no break for meals, but employees may take
their meals in the employer’s time as opportunity offers.

(¢} An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates herein prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union.

(12) HoLipays AND SUNDAY Work.—(a) Subject to the limitations mentioned hereinafter the following .days shall be
regarded as public holidays under this Determination :—New Year's Day, Good Friday, Easter Saturday (in establishments
working a six-day week), Australin Day, Easter Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing
Day, or any other day observed in lieu thercof, or observed by local custom and substituted for one of the days hereinbefore
mentioned with the consent of the appropriate branch of the Union. Provided that, within the Metropolitan District, Melbourne
Cup Day shall be substituted for King’s Birthday. '

* (b) Employees shall be paid for any of such hol‘ida.ys as fall on an ordinary working day of their employer's esto.blish&xent, such
payment to be to the full extent of the ordinary daily wage.

(¢) Pieceworkers shall bo paid for such holidays even though not worked at the ordinary rates payable to employees on time
work doing the same class of work.

(4} Whero an employee is absent from .his or her employment on the working day or ‘pa,x_‘t. of the working day before or after
a holiday without reasonuble excuse, or without the employer’s consent, the employee shall not be entitled to payment for such
holiday. .

(e) When an employse is absent through illness or other reasonable cause frorq his or. her employment for a period excoeding
fourteen days the employee shall.not be entitled to payment for any holidays occurring during such period of absence :

. Provided that where an employor consents to an employee having leave boyond the fourteen days sbovementioned, payment’
_shall be made for such holiday or holidays occurring in the period of absence.

(f) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances and then only with the
consent of the Secretary for Labour. ;

(7) All work done by time workers on the holidays prescribed in sub-clause {a) hereof and all work done by time workets on
Sundays shall bo paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by pieceworkers shall
bo paid for at the ordinary rate payable to cmployees on time work doing the same class of work in addition to such piecework
earnings. . .

(k) All employees engaged on repairs or renowals of tho employer’s plant or machinery necessary for the resumption of work
the next following workinz day, or for maintaining the continuity of electric light and power (not including the installation of new
machinery) shall, if worked on holidays and Sundays be paid at the rate of time and & half.
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(13) Stor LeAvE~:(a) An employes who is absent from work on account of personal illness, or on account of injury by
accident arising ont of and in the course of his employment, shall be entitled to leave of absence, without - deduction of pay,
subject to the following conditions and limitations :— :

(i) He shall not be entitled to paid leave of absence unless he has been -in the service of the employer concerned
for at least three months immediately prior to such absence.

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers'
compensation.

(iii) He shall within-24 hours of the commencement of such absence inform the employer_of his inability to attend
for duty, and, as far as practicable, state the nature of the injury or illnéss and” the estimated duration of
the absence. ’

(iv) He shall prove to the satisfaction of the employer (or, in the event of dispute, to the Secretary for Labour)
that he was unable on account of such illness or injury to attend for duty on the day ‘or days for which
sick leave is claimed. For such purpose the employer may require an employee to make a statutory declaration
verifying the cause of his absence. .

(v) He shall not be entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess
of 44 hours at ordinary rates, nor in the case of an employee working short shift, payment in excess of a
week’s wages for such shift.” , R
(6) A piece worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to
his classification.

{c) For the purpose of sub-clause (a) of this clause an employer may arrange with the socretary, of- the local branch of
the Union for the recognition of a specified date as the commencing date of each year; and when so arranged such date shall
be +binding for that purpose on the Union, that employer and all 'his employees. In the hbsence of any such arrangement,
« year,” for the purpose of sub-clause (a) of this clause, shall mean :— ) .

(i) In the case of an employee in the service of an employer on the lst May, 1943, a year of service commencing

on that date; except in a case where the employer has befors that date allowed paid sick leave, when it
shall mean the year of service then current.

(ii) In other cases, a year of service in the employ of the employer concerned.

(i4) ANNUAL LEAVE—(a) A perit;d of- seven consecutive days’ leave shall be allowed annually to all employees after
twelve months’ continuous service (less the period of annual leave)} in any one or more of the occupations to which this
Determination applies.

() Annual leave shall be given nt a time fixed by the employer within a period not exceeding six months from the
date when the right thereto sccrued, and after not less than one week's notice to the employee: Provided that the giving of
annua) leave may with the consent of the Secretary for Labour be postponed for a period to be specified in cases where the
exigencies of the war render it impracticable to give it within the said period of six months.

{c) An emplbyer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(d) Where leave has heen granted to an employee pursuant to sub-clause {c) hereof before the right thereto has accrued
due. and the employce subsequently leaves or is discharged from the service of -the employer before completing the twelve
months’ continuous service in respect of which the leave was granted, the cmployer may for each two complete months of the qualifying
period of twelve months not scrved by the employeo deéduct from whatever remuneration is payable upon the termination of
. the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidnys prescribed by clause (12) of this Determination. '

(¢) If, after six months’ continuous service in any qualifying twelve-monthly period, an employee leaves his employment,
or his employment ‘is terminated by the employer through no fault of the employee, the employee shall be paid one-sixth of a
week’s wage in respect of each complete two months of continuous service in respect of which leave has not been granted
hereunder. . .

{(f) Each employee hefore going on leave shall be paid a week’s wages. For the purpose of this sab-clause and sub-clause
{¢) hereof the week’s wage shall be at the rate prescribed by clanse 2, of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as the case may be. Payment in the case of employees employed on piecework or bonus work, or any other system of payment
. by results, shall be”at time rates. : .

(9) The annual leave pn')vided for by this clause shall be allowed and shall be taken, and, except as provided by sub-clause
(e) hereof, payment shall not be made or accepted in lien of annual leave,

(k) Service after the lst January, 1943, only shall be taken into consideration for the purpose of calculating annual leave.

" (i) For the purpose of this clause service shall be deemed to be continuous, notwithstanding :—

(i) ‘Any interruption or determination of the employment by the employer if such interruption or determination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence.

(ii) Any absence from work on account of sickness or accident, and in calculating the period of twelve months’
sontinuous service absence on account of sickness or sccident to the extent of fourteen days in any twelve
months shall be deemed to be part of the period of continuous service. :

(j) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause (12) of this
Determination, and if any such holiday falls within an employee’s period of annual leave, there shall be added to that period
one day for each such holiday falling as aforesaid. :

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and as ending at the beginning of the day which in ‘the latest month in
question has the same date number as that which the commencing day bhad in its month, and if there be no such day in such
subsequent month shall be reckoned as ending at_the end of such subsequent month.

(1) Where the employer is a successor or assignee or transmittes of a business, if an employee was’ in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this’ clause "be deemed to have
been in the service of the employer. coe .

(m) Notwithstanding anything elsewhere contained in this Determination, an employer who closes down his plant for the
purpose of allowing the annual leave to which employees are entitled under this clause may, at his option, either:—
(i) stand off without pay during such close-down any employee who has not then qualified for such leave;

(ii) stand off during such close-down any employee who' has not then qualified for a week’s leave and pay him
' pro rata for the leave for which he has then qualified, on the basis of one-sixth of a week's wages in respect
of each completed two months of continuous service during his current "qualifying twelve monthly peried; or

(ifi) allow such employes annual leave in advance under the provisons of sub-clause (c) of this clause.




No. 140.—July 17, 1943 . 1154 - Victoria -Gazette

(15) Limrtations.—(a) Where practicable, each machine must be stopped’ when being cleaned, the' cleaning to be done
in his or her working hours by the emplovee whose duty it is to do so. . ’ .

R "{6) No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant
for every 30 1b. weight. : :

{¢) The occupations in which females are employed at the time of the making of this Determination shall not be extended
in any factory without the consent of the Secretary for Labour.

(d) No female shall be required to use an iron weighing more than 8} lb. .

() No femalo shall be employed operating s manual screw press other than those now employed. and the rates now paid
to females for such work shall be continued. F¥n factories in which other forms of presswork are done oxclusively by males,
no females shall do such work until the Secretary for Labour certifies that the conditions are suitable for the introduction of female
labour. T

{f) One operator receiving not less than an adult operator's wage shall be employed on full-fashioned machines totalling
eighteen heads or more, -

{16) GENERAL.—(0) Hot Water.—~Employees shall be provi;:led with hot water free of charge.

{b) Seats for' Female Employees.—When requested by employees, and where practicable, suitable seats shall be provided
the employer for female employees in positions handy to their work, '

. f(¢) Rest Room.—In factories where ten or more femals employees are emploved, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a
rubber hot water bag.

(d) Dining Room.—Proper dining room accommodation shall be provided .by the employer when requested to do so by a
majority of his employees. .

(e) First Aid Chesi—The employer shall provide a properly equipped first aid chest at a place or places reasonably
accessible to all employees. Siuch chest shall comply, as to its contents, with the requirements of the Factories and Shops Acts.

(f) Clothing.—When requested bv the employees concerned, the employer shall provide employees working in the wool
scouring dve house, blench house, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments
with suitable protective clothing, such as gloves and top hoots or clogs, and (when working with acids) aprons. Employees shall
take reasonable care of clothing so provided.

(9) Tools of Trade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free_of charge. ’

(k) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
employees. .

(i) Tea Break.—Female employees shall be allowed a period of not less than ten minutes for rest and refreshments during
each day or shift, to be taken at times to be mutually arranged : reasomable facilities shall be provided by the employer for
female employces to have refreshments during such interval. if they so desire—provided :—

(i} that such period shall not be allowed within one hour of commencing or finishing work for the day, or for a
meal break ; and .

(ii) this sub-clavse shall not apply to employees working a- short shift who are allowed crib time without deduction
of pay; and

(iii} that employees shall conform to such arrangements as the employer may make to ensure the continuity of
machine operations.

(j) Floor Coverings.—Where practicable suitable floor coverings shall be placed hefore machines, and no employes shall
be called to stand on a bare concrete, or brick or stone floor when operating or attending to a machine. .

(17) PaYMENT OF \VaGEs.—Wages shall he paid weekly hot later than Friday.

Wages shall be paid during working hours, and any employee kept waiting for his or her wages, beyond the, ordinary
working hours, shall be paid at overtime rates for such waiting time.

Where the services of an employee are dispensed with, wages shall bo paid to him on the day of dismissal or forwarded
to him by post on the day following.

Not more than two days’ pay of each employce shall be kept in hand by an employer.

(18) Norice Boarp.—The employer shall permit a notice hoard to be erected in a prominent position in his establishment
upon which representatives of the Union shall be allowed to post notices in connmexion with union meetings or other legitimate
business of the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion
as to whether a notice is objectionable, the matter shall be referred to the Secretary for Labour.

s (19) PostiNg or DETERMINATION.—A copy of this Determination shall be posted by each employer in a prominent and
accessible place in his establishment.

(20) Snop STEWarDS.—Shop stewards to the number of one in each department shall be recognized by the employer, and
not ‘morc. than three of such shop stewards shall be allowed time off during working hours to interview the employer if there
is any legitimate complaint. .

. (21) RienT or ENTRY.—The secretary or branch sceretary of the Union, or any person authorized by the Union, shall have
the right to enter any factory or workshop for the purpose of interviewing and conversing with employees during the kunch hour
or non-working time.

If any official so authorized makes himself nhjectionah[e during any such visit his right to vist may be determined by
the employer affected. The’ offieial shall have the right to bring such refusal before the Secretary for Tabour.

(22) CERTIFICATE OF SERVICE.—An employce, if ho or she asks for it, shall be entitled on termination of service, to a
certificate of length of service with an employer and the nature of the work he or she was employed upon.

(23) TiME aND WaGES Boox.—(a) An employer shall keep & time and wages book or record in English showing the name
of each employee, the age and/or cxperience of each employee paid asa junior under clause (2) hereof, the occupation of each
employee, the hours worked each day or each weck, and the wages and/or allowances paid each week.

(h} (i) When any junior employee is enaged the employer shall obtain and file in his records a Certificate or Declaration
as to the age and experience of such junior employee, which shall be open for inspection, as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties
for breach of the Determination.

(c) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(d} The time and wages book or record shall be open for inspection to a duly accedited official of the Union during the
usual office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the
secretary of the Union, or the hranch secretary or organizer of any division, suspects that a breach of this Determination is
being, or has been, committed. Provided also that only one demand for such inspection shall ‘be mado in any one fortnight
at the same establishmeet. .

(24) Oursipe WorkErs.—a) No work of any description or class covered by this Determination shall be done or performeod
outside the employer’s factory or workshop, except by a person who holds.an outside worker’s licence issued by the Secretafy
for Labour: Provided that no such ountside worker shall employ any other person or persons whatsosver, save and excep't
members of such worker’s own family. .
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(6) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{¢) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-clause
(@), and is not employed in a workshop or factory.

(@) The outside worker shall.not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid at the rates provided in this Determination,

(f} Outside workers shall be provided free of charge with .all ‘yarn and/or other™ mabenals used "in ¢onnexion with their

work.

) Where an employer delivers and/or vollects the work of such outside workers the outside workers shall not be charged

for such delivery and/or collection.

(k) Every employer who has work done elsewhere than in his factory or workshop shu.ll complete, each calendar month,
in respect of each outside worker in his employ, a return in the form prescribed by Schedule “ A to this Determination. Such return
shall be lodged with the Secretary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall complete, each icalendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule “B” to this Determination. Such return shall be lodged. with the Secretary for Labour within
seven days after the end of the calendar month to which it refers,

(§) No employer shall, except as provided in this clanse, require or order or cause to be performed or contract for the
gerformance of work of any class covered by or referred to in this Determination (including the work of preparing a.ny material

or manufacture or materials so prepared)—
(1) In any place other than his usual workshop or factory ; and/or

(2) By any person or persons other than his employees usually employed at such workshop or factory.

{j) Nothing herein’ contained shall affect the right of the employer covered by this Determination to contract, sub- -contract,
let, or sub-let to any person employing not less than four persons (exclusive of members of his or her own family) “who conducts

& workshop or factory, and is affected by this Determination.

(25) LimrratioN oF EMpLOYER'S LIsBILITY.--Where an employer has made a payment to an employee, which payment
purports to be a payment of the wages payable ‘under this Determination to the employee for any period such employee shall
not recover from his employer any further sums prescribed by this Determination in respect of any services rendered to such employer
during such period, unless within a period of three calendar months after the last day of such period a ﬂemand in writing of
such further sum claimed has been given to the employer by the employee,

{26) DerrsiTIONs.—(a) A ‘‘leading hand
work of a shift or gang of other employees, not exceeding seven in number.

(6) “Union ” means the -Victorian branch of the Australian Textile Workers’ Union.
{¢) “Machine operator and/or attendan

machine and does not include an employee whose sole duty is carrying material to and from a machine.

»

is an employee who, under the d.u‘ectlon of the - management, supervises the

B

means an employee who in the course of his duty .is called upon to opemte a

*  (d) “Continnous process” means the working of three shifts per day between midnight on Sunday and noon on the

following Saturday.

(¢) * Experience ” for the purpose of ca.lcul.a.tmg margins or rates under clause (2) of this Determumtxon shall include all
experience in the classification concerned, whether as a junior or an adult.
(27) PERIODICAL ADJUSTMENT OF WaGES—(a) Apurr MarLes.—The wages rates for adult males set out in clause (2) are
based upon the following basic wage and, pursuant to the provisions of section 21 of the Factorics and Shops Act 1934, the
Board determines that such rates shall be automatically increased or decreased by the same amounts and at the same time

as such basic wage,

N The basic wage shown hereunder shall be adjusted as prescribed in cls,use (28) 1—
. Place. Neevdvs Baste Constant 'l‘ot.a,l Basic Index Number Set
( AdJuSL&bl o). Loading. Wage. ssigne
£ s d | s d £ s d
Sydney
. Melbourne
Within the area to which this Determinations applies .. 1 412 0 5 0 4 17 0< | Adelaide ‘Weighted.
. . Perth .. | average.
Hobart .

(6) ApuLr FEMALES.—The minimum wage for adult females shall be sixty per centum of the needs basic wage and constant
loading for males, calculations to be made to the nearest sixpence, any exact threepence in the result to be reckoned as sixpence.

(c) Marcins, ApuLt MaLes.—To adult males of the undermentioned classes there shall be pa.ld the total basic wage
referred to in clause (27) () hereof, with the addition of the marginal additions set opposite such classes respectively.

Mechanics on full-fashioned machines

Mechanics on all other machines

Operators of single unit full- fashioned machines
Operators of other full-fashioned m&ehlnes—leggers and footers—

First year ..
Thereafter
Plierers . .o ..

Welt turners

Board and press hands B
Electric machine cutters ..
Hand cutters ..
Warpers

Hand knitters on ﬂa,t machmes
Circular machine knitters

“Millmen, scourers, bleachers and shnnkers
Leading hand employed on dye machines or vats

All other employees in dye house operating and/or abtendmg mn.chmes ..
All other machine operators and/or attendants

Warehouseman ..

Qilers and cleaners ..

Toppers

Adult males ‘not elsewhere specnﬁed

Margin,
£ s d. !
170 ;
110
170 ..
.. 110 °
.. 117 0"
.. 11 0. ,
.. 012 0
. 011 0 -
.. 016 ©
.. 013 6
.. 011 0
.. 013 6
. 011 0
. 010 0
. 014 0
o S0 9 0
.. .0 90
.. 090
.. 090
.. 090
030
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(¢} JuNioR RaTES.—The minimum rates to be -paid to junior employees shall be as follows :—
(i) Junior Males—

Age. Percentage of Needs Constant Loading.
Basic \Wage.

Per Week.

. s d.
Under 16 years of age .. .. .. . . 273 0 6
16 years of age .. o . i .. .. . 30 09
164 years of age o _— .. . . 40 .09
17 years of age .. .. . . .. . . 45 1 0
174 years of age .. . . . .- .. 50 1 0
18 years of age .. .o .. .. .. . .. 55 10
18} years of age .- . .. .. .. . 65 10
19 years of age .. .. .. .. .. .. e 70 .20
104 years of age . - . .. - .. 80 20
20 years of age .. .. .. .. . .. . 85 2 0
20} years of age .. .. .. . e . 96 20

(ii) Junior Females—
Age. Percentage of Needs
Basic Wage.

Under 16 years of age .. .. .. .. .. . .. .. 27}
© At 16 years of age .. .. .. .. .. .. .. .- .- 31
At 18} years of age .. .o .. o .. .. R .. .. 34
At 17 years of age .. .. .. .. .. . .. .. .. . 373
At 17% years of age .. .. . .. .. .. .. .. .. 41
At 18 years of age .. .. .. .. .. .. .. .. .. 44
At 18} years of age .. .. .. .. . .. L. . . 473
At 19 years of age .. .. .. - .. .. .. . 51
At 19} years of age .. .- . . .. .. .. N e 54
At 20 years of age .. .. .. .. . .. . . .. © 57
At 20} years of age .. .. .. .. .. .. .. . .. 61

(iiiy The total wage to be calculated to the nearest sixpence, any exact threepence in the result to be reckoned as
sixpence. .
(28) (i) ApJUSTMENT OF NEEDS Basic WaeE.—(a} Until the beginning of the first pay period to commence in August,
1943, the amounts of the basic wage shall be as prescribed in clause (27).

(b) During each future period of or mear a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May, the amounts of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s * All Items ” Retail Price Index Numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s Retail Price Index Numbers ” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer. or to be signed by or on behalf of the Commonwealth
Statistician :— - .

(1) The Index Number set to be applied to a place is that assigned thereto in clause (27). .

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained. '

(3) The amounts assigned in the following table (or any extension thereof) to the Tndex Number Division comprising
that Number are to be ascertained. :

(4) The basic wage shall be of that assigned amount during such successive period of or near-a quarter.

Table.
Index Number Divisions. N”:i’h}mﬂﬁz;‘_@' Loading Constant. Total Basic Wage,

i £ s d £ s d
994-1008 . i N .. 4 10 3 ( 4 6 0

1007-1018 .. - - . 120 470 .
1019-1030 .. .. .. .. 4 3 0 4 8 0
1031-1043 .. - o . 4.4 0 490
1044-1055 .. . .. .. 4 5 0 41 0
1056-1087 .. . . . 4 6 0 411 0
1068-1080 . .. .. .. 4 70 412 0
1081-1092 . .. . .. 4 8 0 413 0
1093-1104 o . . .. 4 9 0 414 0
1106-1117 .. .. - .., 410 0 r beo0d. < 415 0
1118-1129 .. .. .. .. 411 0 per week. 416 0
1130-1141 412 9 417 0
1142-1154 .. .. .. 413 ¢ 418 0
1155-1166 .. .o . 414 0 419 9
1167-1179 e .. .. 416 0 5 0 0
1180-1191 PN .. N . 416 0 51 0
1192-1203 ‘e . . . 417 0 5 2 0
1204-12186 “ . . .. 418 0 5 3 0
1217-1228 .. .. . . 419 0 5 4 0
1220-1240 . .. . ) 50 0 J L 55 0

N Any extension of this table must be of the same construction as the table.

(ii) ADJUSTMENT OF WaGES OF Apurr FEMaLES.~(a) For work done by adult female employees until the beginning of
the first pay period to commence in August, 1943, the amounts of wage rates prescribed for them by clause (2) hereof shall
be paid. .

(b) Thereafter the amounts of wage rates prescribed for them by clause (2) hereof shall be increased or decreased (as the
case may be) whenever and wherever there is any alteration in the minimum wage for adult females calculated in accordance
with clause (27) hereof and by the amount of the relevant alteration in such minimum wage.
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SCHEDULE ‘‘ A "—See clause 24 (h).
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.

No. 140.—July 17, 1943

Addross,
Price.
— I | wepe | e | oua
Kunitting. Finishing. Total.
Dozen. £ s d £ s d | £ ad
Knitted Fabrics P
Garments . ..
Hose .. .. e
Half Hoee .
Weight and description of raw materisl supplied
{ Name
By whom made ..
Address
Signature of employer.
Note.—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Meibourne.
To be lodged within seven days after the end of each calendar month.
ScrEpuULE *“ B "—See olause 24 (A).
OUTSIDE WORKER'S RETURN.
For month of
Name of ide worker.
Addroes.
T . . Price.
- Dot | wewe | G| Qu
Knitting. Finishing. Total.
. Doren. £ o d £ s d £ o d
Knitted Fabrics
|
'
Garmonts . LI
Hose ..
Half Hose N . l
i
!
b

‘Weight and description of raw material supplied

Name
For whom made ..

Signature of outside worker.

Address

Nore—Supplies of thie form may be obtainod from tho Secretary for Labour, Spring-atreet. Meibourno.

Melbourne, 14th July, 1943.

6487/43.—2

To be lodged within seven days after the end of each calendar month.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Sccretary.

By Autbority - H. E. Daw, Government Printer, Melbourne.
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Factories and

DETERMINATION OF THE HOSPITAL

Shops Acts.

AND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

Nore.—This Determination applies to the whole of the State.

IN lowest

and not including nurses

subject to the Hospital Nurses Board) employed in or about—

accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to determine the
grioee or rates which may be paid to any person or persons or classes of

persons (not including professional employees

{a) a hospital, benevolent asylum or convalescent home doing any kind of work connected with the carrying on of a
hospital, benevolent asylum, or convaleseent home ;

(b) a sanatorium for the treatment of persons suffering from any form of tuberculosis ;

{c) a hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying

on of such hospitai or home ;
has made the following Determination, namely :—

(1) That on the 28th June, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
2) APPRENTICES OR IMPROVERS.
Wioxs ¥R WEEE OF 48 HOURS WITHOUT BOARD AND LODGING.®
Employed at Clarieal Work. All Other Classes of Work,
Females.
—_— Employed in the
Males, Females, Males. Meé.‘rgg: lLttpanlatHch ;
T | mendlsg ceslongdr | RN
or Mooroopna of Vieto
93 Riding of Shire of
< Rodney.

s d. s, d. 2. d. s 4. s 4.
Under 16 years of age . 28 6 25 0 4 6
18 years of age .. . 33 6 30 0 46 6
17 4 .. . 38 6 35 0 53 O 47 9 46
18 " .. . 43 6 40 0 60 0 ' 9
19 ' . 58 6 47 0 68 0
20 . . 78 6 55 0 80 6

PROPORTION (IXK ANY Prack).
AYPRENTICES. IMPROVERS.

MALES.
One male apprentice to every three or fraction of three male
workers receiving not less than 108s. per week of 48 hours.

. FEMALES.
. One female apprentice to every three or fraction of three female
_workers receiving not less than 58s. per week of 48 hours.

MALES.
One male improver to every eight or fraction of eight male
workers receiving not less than 108s. per week of 48 hours.

FEMALES. .
One female improver to every six or fraction of six female
workers receiving not leas than 58s. per week of 48 hours.

* The minimum wage where the em
female

ployer boards and lodges the em
and in the case of an adult fe ploy or 1

Or AN &

P!

6s. per week less than the rate fixed without board

ployce ahall in the case of an adult male employee be 18s. woek lens,
and ) .

Nore.—The Board has determined that as from the lst December, 1941, no apprentiocs shall be taken in this ocoupation.

No. 141.—6522/43.
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OTEER EMPLOYEES,

(2) Employed in the Metropolitan District;
Riding of Shire of Rodney.

the Cities -of Ballarat, Bendigo, Geelong or Mildura;

or the Mooroopna

Males. Females.
. WAGES WITHOUT BOARD AND LODGING.*  po week
WAGES WITHOUT BOABRD AND LODGING.* o week of 48 Hours.
of 48 Hours. 3 d.
s 4. Clerks .. .. ‘e . .. 67 6

Clerks .. . 113 6 Cook; where there is only one employed .. 7%

Cooks—First . 120 6 Cooks in charge of—

Other cooks 13 6 One to three kitchen employees . 72 06

Dresser, head, where five or  more dressers are employed 137 0 Four to seven kitchen employees . .. 8 0

Dressers doing venereal dizseases work . 131 0 Eight or more kitchen employees . .. 9 0

Other dressers— ‘Second cooks .. . . 70 0
1st year’s experience as such . .. 111 o | Other cooks .. . . 67 6
2nd year’s experience as such .. . .. 116 0 | Head housemaids . 62 6
Thereafter .. . . .. 121 o | Housckecpers . 77 6

Foreman in charge of— Head laundresses in clm.rge of—

One to nine employees 113 6 One to three persons 70 0
Ten or more employees .. .. 121 0 Four or more pemons .- 5 0
Assistant foreman 111 0 | Second laundresses 85 0
Gardeners in charge of one or more gardenem or where Laundresses where only one employed 65 0
there is only one cmployed . .. 110 6 | Sorters .. . o 65 0

Other gardeners .. 108 0 Washing machme ‘hands .. 73 0

Incinerator attendants . 108 0 Storekeeper in charge of one or mom store hands or

Kitchenmen or scullerymen . 108 0 where there is only one employed 67 6

Laboratory assistants . 116 6 Storekeeper’s assistants—

Laundrymen 111 0 1st years experience as such . . 58 0

Mortuary-men emplovcd solely on post- mortem work 126 0 2nd year’s experience as such .. 59 0

Other mortuary-men .. 111 0 Thereafter .. .. 60 0

And 106, extra for each post .mortem. . Stenographers and t,ypis’oes-

Motor ot motor ambulance drivers or assistants 115 6 18t yt‘“? experience as such .. . 67 6

Operating theatre attendants 11 o 2nd year’s experience as such . 7000

Casusalty porters engagcd on prcpamtxons and theatre Thereafter .72 8

work ... 111 0 Telephone attendants .10

Dispensary port,ers 111 © Waitresses—

Relieving porters .. 110 6 1st_year's experience as such .. 58 0

X.ray porters 108 0 2nd ycar's experience as such 39 0

Night porters who in the course of their duties pa.trol Therenftor < 60 0

the hospital . .- .. .11 6 Wardsmaids—

Other night porters 108 0 1st years expenence as such .. 58 0

Recording attendants 113 6 2nd year’s experience as such 59 0

Splint makers .. 121 0 Thereafter . 60 0

Splint makers’ assistants .. 111 0 Registered X-ra.y technicians— .

Storemen in charge of one or more storemen or where lst yoars experience as such .. 87 6

there is only one employcd .. .. 113 6 2nd year’s experience as such 92 6

Other storemen 108 0 Thereafter .. 97 6

Telephone attendants .. 111 ¢ | Laboratory assistants 73 0

Ward cleaners handling spubum mugg . 121 0 Female attendant (.mp]uytd wholly ol par bly attcndmg

Other ward cleaners .. 108 O to the comforts and neceds of sick, aged, or infirm

X.ray attendants .. 116 0 persong—-—

X-ray technicians— 1st year's cxperience 63 U
1st years expenenee as such 108 6 ”'nd year's experience 64 ©
2nd year’s experience as such . . 123 8 Thereafter . 65 0
Thereafter . B . 133 8 Per Week

All others . . 108 O of-44 Hours,

Seamstresses who cut out and fit garments . 20
Other scamstrosses—
1st_year's experience as such . 60 0
2nd year's expenenee as such 61 O
Thereafter .. . 62 1
All others— ml’g [‘;‘;":},‘
1st yea.ra experience as such . . 58 0
2nd year’s experience as such .. 59 0
Thereafter . . .. 60 0
{b) Employed in any other part of Viotoria.
Males. Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOABD AND LODGING.*  po/ week
! Por Woek
of 48 Hours. of 48 Hours,
8 d.
8. d. Clerks . 83 0
Adults .. . . . .. 108 0 [ Cooks—
First—or where there is only one employed 72 6
Second 67 6
Head laundress ; “or where there is only oue employed 85 ¢
Other laundresses ° . . .. 60 O
Stenographers and typlstes 68 0
Telephone attendants . 63 0
Female attendant employed w! holly nr pa,lth attendmg
to the comforts and needs of sick, agecl or infirm
persons—
1st year's expcrlencv . . .. 63 0
2nd year’s experience . . .. 64 0
Thercafter . . .. 85 0
All others— .
1st yea.rs experience - . 38 0
2nd yen.r 8 expermnee . .. . .5 o0
- 3rd year’s experience e dae . 60 0
* The minimam wage where the employer boards a r week less

and in the case of an adult female employeo or an appronti

nd lodges the employee shall in the case of an adult mals em; loyoo ba 18s,
ce or improver 169, per weck lesa than the rate fixed without

d and lodging.
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(3) True Orr.—All employees shall receive a period of not less than 26 hours off duty in each week provided that employee
shall not be required to work more than eight consecutive days without such period off duty.

{4) OverTiME.—The following overtime rates shall be paid for all work done:—

(a) Within a spread of 12 hours from the time of commencing work on any day but in excess of
the number of hours fixed as a week’s work . .. .. . .. .. Time and a half,
(b) Outside a spread of 12 hours from the time of commencing work on any day . .. Double time.

(6) A FuL WEEK'S WaGES To BE Paip.-—Any employee (other than a casual worker) willing to work who works for
less than the full working week, viz., 44 hours in the case of seamstresses and 48 hours in all other cases, shall be entitled to the
payment of a full week’s wage.

(6) CasvaL LaBOUR.—A casual employee, ie. a person who is employed for mot more than 18 hours per week, shall be
paid per hour an amount equal to 14 of the weekly rate prescribed by this Determination for the work performed divided by
44 in the case of seamstresses and 48 in all other cases.

(7) Risg RarE.—Persons (other than dressers doing venereal diseases work for whom provision is already made in clause (2)
shall in addition to the rates prescribed in clause (2) be paid allowances as follows whilst :—

(a) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients are suffering

from venereal discases, cancer, tuberculosis, typhoid, or meningitis .. . .. .. _ 6d. per day.
(6) Employed in infcctious diseases wards or wards wherein 25 per cent. or more of the patients are suffering
from venereal discases, cancer, tuberculosis, typhoid, or meningitis . .. .. .. .. .
(¢} Handling or dressing patients suffering from venereal diseases, cancer, tuberculosis, typhoid or meningitis !
or patients qualificd for admission to infectious diseases hospitals or wards . . .. 2d. per hour
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in connexion with &
with any patient, hospital or ward referred to in sub-clauses (@), (), and (c) of this clause . minimum
(e) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious of 8d. per
disease or any of the diseases referred to in sub-clause (a) of this clause . day.

(f) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious ‘nature or
slides used in connexion with any of the complaints referred to in sub-clause (@) of this clause ..

(8) Nauseous Worg.—All male employees not provided for in clause (7) who handle linen of a nauseous nature, other than
linen bagged or packed in containers shall be paid at the rate of 5s. per week in addition to the rates prescribed in clause (2).

(9) ANNUAL LEsvE.—Any employce who has been in the service of an employer for a period of not less than twelve months
153:3]-" be granted by such employer fourteen days’ leave at least in each year on full pay, without any deduction for board and

ging. . =

Such payment shall be made before the commencement of the annual leave period concerned.

(10) PusLio HoLipavs.—Employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day»
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day (within a radius of
20 miles of the General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament
or Proclamation substituted for any of these holidays employees shall be entitled to the days so substituted.

Provided that if an employec works on any of such holidays or such holiday occurs on his or her 'rostered day off or during
his or her period of annual leave he or she shall be given—

{(a) within four weeks following the date on which such holiday occurred—
(1) one extra day’s .pay, or
{2) equal time off in licu thereof, or
(6} one day .shall be added to his or her annual leave. R

(11) Sick LeaviE—(a) In the event of an employee becoming sick and certified as such by the Medical Superintendent
or in an instituton where there ix no Medical Superintendent by a qualified Medical Practitioner approved by the institution,
he or she shall be entitled to sick leave on full pay as follows .—

{i) During the first year of service in an institution—one day for each month of service.
(i}) During the second, third, and fourth years of service in an institution—fourteen days in each year.
{iii} Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause (8).

(b) If the full period of sick leave as prescribed in sub-clause {a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding forty-two days, which shall be the maximum amount
of leave to which an employce shall be entitled in any year without deduction of pay. .

For the purposes ot this sub-clause year shall be deemed to commence on the 28th June, 1943.

{c) Notvwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of
his or her duties und sume having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall reccive full pay during the necessary period oft duty up to but not exceeding a period of three months.

(12) EMPLOYEES KNGAGED oN NIGHT Dutv.—For any period of not less than 3 hours worked by females between the
hours of 8 p.m. and 8 a.m. and by males between the hours of 6 p.m. and 8 a.m. an amount of 6d. for each such period shall
be paid in addition to the rates prescribed in clause (2) of this Determination.

(13) EarLy Moryix¢ DuTy.—Employees (other than employees referred to in clause (12) ) who commence duty on any day
between the hours of 5 a.m. and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates prescribed
in cleuse (2) of this Determination.

(14) TiMve Book..—Every employer shall provide and cause to be kept a time book or other record in which each employee
shall daily enter his or her starting and finishing times.

Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dispensary, and
Asylim Employees’ and Allied Government Officers’ Federation. '

(16) RosrEr.—A weekly . roster setting out employees’ weekly and daily working hours, times of commencing duty, meal
intervals, time off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which
persons subject to this determination are employed where it may be readily seen by such employees and the Secretary of the
Hospital, Dispensary and Asylum Employees and Allied Government Officers’ Federation of Australia, No. 1 Victorian Branch.

(16) Dressing  Roods, 1TC.—Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided
for non-resident employecs, and suitable healthy accommodation for resident employees.

(17) Unwrorms, urc.—Uniforms, overalls, caps, and aprons, shall be provided and laundered free of cost for employees
required to wear same.

(18) RuBBER GLOVES, rTCc.—Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of
employees and an adequate supply of same shall be maintained.

(19) TErMINATION o¥ LEyPLOYMENT.—Hxcept where the conduct of an employee justifies instant dismissal, seven days’
notice of termination of employment shall be given by either employer or employee, or one week’s wages paid or forfeited as the
caze may be in lien of such notice. .

(20) UnioN INTERVIEWS.—During working hours employees of any establishment subject to this Determination may, with
the consent of the person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by
the Secretary or Organizer of the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of
Australia, No. 1 Victorian Branch, or have their Union contributions collected by the steward of the said organization.

(21) DErINiTION.—For the purpose of this Determination ‘ experionce " referred to in clause (2) means experience at such
work in any hospital or institution subject to this Determination. . '

Nore.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or more
classes of work to which a rate fixed by a Wages Board is applicable then such person shall be paid in respect of the time
occupied in each class of work at the rate fixed by the Board for such work.
~N . -
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(22) Prmiopioar. ADJUSTMENT OF WaGES.—The wages rates set out in clause (2) are based upon the following basic wage
rates and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or
decreased by the same amount, and at the same time as such basic wage rates.

The basio wage rates hereunder shall be adjusted as preseribed in clause (23).

Basic Wage.
Needs Basic

Loading Total Basic Index Numbe:
Place. ( Adjvg:t%eble). (Constant), Wage. BetexAnsl';?nd.r

Per week. Per week. Per week.

£ s d £ s d. £ s d

Adult Males.
Within the area to which this Determination applies . .. 412 0 0 6 0 418 0 Melbourne

(23) ADJUSTMENT OF WAGE Rares.—(a) Until the beginning of the first pay period to commence in August, 1943, the
wages rates hereinbefore prescribed shall be paid.

{b) During each future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May, the amounts of the said rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Ttems ” retail price index numbers.

For the purposes of this agreement the expression “ Commonwealth Statistician’s ‘ All Items’ retail price index numbers ”
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Industrial

(1) Adjustment is to be based upon the equating of index number 81-0 with a needs basic wage of 8ls., the amount
sssiaased upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult
male.

(2) The index number for Melbourne is to be applied.

(3) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is to be ascertained.

(4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained.

(5) That the assigned smount shall for work done during such period of or near a quarter bo added to or deducted
from the originally prescribed amounts of the rates in accordance with that table.

(6) The division called * original ” in the following table is that for the amount of the needs basic wage upon which
the rates are to be deemed to have been originally prescribed :—

TaBLE.
Original Index Number Division 1056-1067. (£4 6s.)

. Index Number Divisions. Amounts of Additions or Deductions per Week.
. dult Female
For Additions. For Deductions. gg‘“;foﬁgf %‘ﬁx‘gfefﬁn and Mato Pezmlo Jantor
s. d. s d. -8 d
1056-1067 . .. .. | 1056-1067 0o 0 0o 0 00
1068-1080 . .. .. | 1044-1035 1 0 0 6 0 3
1081-1092 . .. .. | 1031-1043 2 0 1 0 0 6
1093-1104 . . .. | 1019-1030 30 1 6 09
11063117 .. . .. ] 10071018 4 0 20 1 0
1118-1129 . . .. 994-1006 5 0 2 6 1 3
1130-1141 . NN e 982- 993 6 0 3 0 1 8
11421154 . . . 970- 981 70 3 6 19
1155-1166 .. .. . 957— 969 8 0 4 0 20 .
11671179 . . .. 945 956 9 0 4 6 2 3
11801191 . .. .. 0933- 944 16 0 5 0 2 6
11921203 . .e ve 920- 932 11 0 5 6 29
1204-1216 .o . .. 908~ 919 12 0 6 0 3 0
1217-1228 . .. .. 896- 907 13 0 6 6 3 3
1229-1240 .. .. .. 883- 895 14 0 7 0 3 6

Any extension of this table must be of the same construction as the table.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 14th July, 1943.

By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE IRON AND STEEL ROLLING BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factorics and Sheps Acts, tho Wages Board appointed to “determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
iron or steel roiling,” has made the following Determination, namely :—

1 That as from the beginning of the first pay period to commence on or after the lst July, 1943, the last previous
.Determination of this Board shall be revoked and replaced by this Determination.

2 WaGES.
[wprovers. Other Employees.
W l‘#r sHIrY.
ek of Woak of
44 Hours. 44 Hours,
8 £ s d.
17 to 19 years of age .. . . .« 317 0 | Roller .. 8 6 3
19 to 21 years of age . .. . .. 412 6 | Furnaceman .. 718 6
Rougher .. 713 6
Catcher (three hmh roughmg Rolls) .. 713 6
PROPORYION (in any place). Catcher who is responsible for nd]untmg gnarda .. 610
Other Catohers .. . .. 318 0
One improver to every six adults receiving not less zlum 1048, per | Anncaler or Heat Treatment Haod .. ..o 6 90
wreck of 44 hours. Roller's Aasistant" .. . .. - 67 0
Charger .. .. 519 0
Shearsman of acrsp (Crocodlfe Sheu‘s) .. .. 519 0
Yard Shearsman .. .. .. 519 0
Billet Shearsman .. - .. 519 0
Scrap Bar and/or Scrap Shemman .. . 5615 6
Shearsman {small mill Brooklyn) .. . . 515 6
(Other Shearsmen s .. .. 510 G
Setter Up .. .. . . 31511
Carrier Up (iuge mﬂ]) .. .. 5313 ¢
Carrier Up (small mill) .. .. 5 7 8
Underhand, second, handling up to 300 1b. b]ooms .. 51910
Underhand who also assists to feed furnace .. 813 0
Underhand .. - . .. 510 6
Hookman . . . .. 513 0
Middleman . .. .. 513 0
Straightener . .. . - .. 613 0
Straightener’s Assistant .. .. .. 510 8
Chipper . e .. 513 0
Asictant Furnaceman . . . 513 0
Plate Hand . .. . 510 6
Furnaceman at olectrio fumace . 611 0
Pitman at electric furnace . 6 2 0
Ladleman at electric furnace . 6 2 0
Assirtant at electric furnace 511 0
Assgistant to Shearsman .. 510 6
All others 5 4.0

Nom —The Board has determined in actordance with section 25 (1) of the amended Factories and Shops Act 1934 that
the process, trade, business or occupation is so unskilled that no person shall be taken as an apprentice.

3 PrOHIBITION 0¥ EMPLOYMBENT.—The omployment of any improver under the age of seventeen years is prohibited.

4 Houns or Emproyment.—The ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously- except for mesl hour breaks
.at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday mclumve, and 7 am. to noon on Saturday :
Provided that the epread o}) hours herein prescribed may be altered by mutual agreement between an employer and his employees.

By agreement between any employer and his employees ordinary hours may be worked on t.he guu of 88 per fortnight
mth one week of 40 and one of 48 hours. .

No. 142.—6781/43. . 0
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b5 Sarrr WorE.—The following percentage shall be added to the rates fixed for the day shift for persons employed on
the afternoon or night shift :—12} per cent.

6 Mmxep FuncTionNs.—An employee engaged for more than half of one day or shift on duties carrying a higher rate than
his ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he
shall be paid the higher rate for the time so worked.

7 OvErTIME.—{a) For all work done outside ordinary hours the rates of wage shall be time and a half for the first 4
hours and double time thereafter, such double time to continue to be paid until an employee has been relieved from work for-
at least 8 hours. Provided that an employee shall not be entitled to payment for such rest period.

{(d) Except as provided above in computing overtime each day's work shall stand alone. . .

{c) An employee recalled after leaving his workshop to work overtime shall be paid for & minimum of three hours’ work at
the appropriate rate.

(7) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary ratea from the time from which he is 80 to hold himself in readiness. But any custom now prevailing
under which an employee is required regularly to hold himself in readiness for & call back shall continue.

(e An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work
on the following day.

(f) As far as practicable employees shall not work overtime while competent labour is available.

{(9) For work done during meal hours and thereafter until a meal hour break is allowed, time and a half rates shall be:
paid. An employee shall not he compelled to work for more than six hours without a break for & meal.

(h) An employes working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each
4 hours of work, but this provision shall not prevent any arrangemont being made for the taking of a longer meal period without

(§) Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours.

Anh em‘iployer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the
work in hand.

(j) An employee required to work overtime for more than two hours without being notified the day before that he will

. be so required to work, shall either be supplied with a meal by the employer or paid 1s. 6d., or if work extends into a second
meal hour, 28. 6d. for the two meals, but such payment need not be made to.employees living in the same locality as their
work-shop who can reasonably return home for meals. .

If an employeo pursuant to notice has provided a meal or meals and is not required to work-overtime he shall be paid for
each meal so provided. .

(k) Bubject to the provisions of the second part of the sub-clause () of this clause an employee shall work during meal
breaks at the ordinary rates herein prescribed whenever instructed so to do for the purpose of msking good break-downs of
plant or upon routine maintenance of plant which can only be done while such plant is idle.

(I) When an employee working overtime finishes work at a time when reasopable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

'8 HoLipaY8 AND SUNDAY Work.—(a) Emplovees shall be entitled to the following public holidays (without pay except
as hereinafter provided) :—New Year’s Day. Australia Day, Good Friday, Easter Saturdsy, Easter Monday, King's Birthduy,
Labonr Day, Anzac Day, Cbristmas Day, and Boxing Day, or such other day us is generally observed in the locality as a
substitute for any of the said days respectively.

Ezxceptions.
By agreement between any employer end his employees, other holidays may be substituted for the said days or any of
them as to such employer’s undertaking.
(b) Employees not engaged in continuous work shall be paid at Lhe rate of double ordinary time for work done on Sundays

and public bolidays, such double time to continue until the employee has been relieved from duty for at least 8 hours., Provided
that the employee shall not be paid for the time he is resting.

Provided that employees engaged in repairs to or renewals of their employer’s plant and machinery necessary for resumption of
work the next following working day (not including the. installation of new machinery) shall on holidays ¢r Sundays be paid
at the rate of time and a half.

{c) Employees, other than on shift work. required to work on Sundays or public holidays shall be paid for a minimum
of three hours’ work.

9 Contracr or EmproyMeNT—Weekly Employment.—(a) Except as hereinafter provided, employment shall be by the
week. Any employee not specifically engaged as a casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be
paid up to the time of dismissal only or to deduct payment for any day the employee cannot bo usefully employed because
of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible. )

{c) An employee not attending for duty shall, cxcept as provided by clouse 10 hereof. lose his pay for the
actual time of such non-attendance.

Casual Fmployment.

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall bo paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he performs. .

10 Sicx Leavk.-—a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :—

) (i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’ compensation

(i) (@) He shall, within 24 hours of the commencement of such abscnce, inform the employer of his inability to
- attend for duty and, as for as practicable, state the nature of the injury or illness and the estimated duration
of the absence.
(ii) He shall prove to the satisfaction of his employer (or in the event of dispute of the Secretary of Labour) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
(iii) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 44 hours
of working time.

Yor the purpose of administering paragraph (iii) of this sub.clause an employer may within two weeks of the employee
entering his employment require an employee to make a sworn declaration or other written statement ns to what paid leave of absence he
haa had from any employer during the then current year; and upon such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause (2) hereof an employee suffering injury through an accident aﬁsing out of
and in the course of his employment (not being an injury in respoct of which he is entitled to Workers’ compensation) necessitating his
attendance during working hours on a doctor, chemist or trained nurse, or_at a hospital, shall not suffer any deduction from his pay
for the time (not oxceeding four hours) so occupied oun the day of the accident, and shall be reimbursed by the employer all expenses
reasonably incurred in connexion with such attendance.

11 AnnvaL LBave.—(a) A period of seven consecutive days’ leave shall be allowed annually to all employees after
twelve months’ continuous service (less the period of annual leave) in any one or more of the occupations to which this
Petermination applies.

(b) Where an omployee with twelve months’ continuous service is engaged for part of tho twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of seven consccutive days’ annual leave prescribed in sub-clause
(@) of this clause increased by half a day for each month he is continuously engaged as aforesaid.
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(¢} Annual leave shall be given at a time fixed by the employer within & period not exceediny six months from the
date when the right to annual leave accrued and after not less than one week’s notice to the employee provided that the
giving of annual leave may with the consent of the Secretary for Labour be postponed for a period to be specified in cases
where the exigencies of the war render it impracticable to give it within the said period of six months. .

(d) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued. ' R

(¢) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment
or his employment is terminated by the employer through no fault of the employeo the employee shall be paid one-sixth of
a week’s wages in respect of each completed two menths of continuous service in respect of which leave has not been granted
hereunder.

(f) Each employeo before going on leave shall be paid a week’s wage except a seven-day shift worker who shall be
paid for the period of additional leave allowed in his case the amount of wages he would have received for that period if
he had not bcen on such leave. For the purpose of this sub-clnuse and sub-clause {e) hereof the week’s wage shall be at
the rate prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily
employed immediately prior to the commencement of his leave or the termination of his employment, as the case may be.
Payment in the case of employces employed on picce or bonus work or any - other.system of payment by results shall be
at time rates. ) -

(9) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause (e)
hereof payment shall not be made or accepted in lieu of annual leave.

(#) Where leave has been granted to an employes pursuant to sub-clause’ (d) hereof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of .the employer before completing the twelve
months’ continuous servico in respect of which the leave was granted the employer may for each two complete months of
the qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon the
termination of the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not
include any sums paid for any of the holidays prescribed by clause 8 of this Determination. :

(¥) Servico before the date of this Determination sholl be taken into consideration for the purpose of calculating annua
leave provided that an employee shall not be entitled to leave or to payment in lieu thereof for any period in respect of
which leave or payment in lieu thercof has been allowed or made under the Determination hereby rescinded.

(j) For the purposes of this clause service shall be deemed to be continuous notwithstanding— R .

(i) any interruption or determination of the cmployment by the cmployer if such interruption or determination

: bas been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of sickness or accident and in calculating the period of twelve months’
continuous service absence on account of sicknegs or accident to the extent of fourteen days in any twelve’
months shall be deemed to be part of the period of continuous service. .

(k} The annual leave preseribed by this clause shall be exclusive of any of the holidays prescribed by clause 8 of
this Determination and if any such holiday falls within an employee’s period of annual leave there shall be added to that
period one day for each such holiday falling as aforesaid. -

(1) For’ the purpose of this clause a month- shall be reckoned as commencing with the beginning of the first day of
‘the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day
in such subsequent month shall be reckoned as ending at the end of such subsequent month, )

(m) Where the cmployer is & successor or assignee or transmittoo of s business if an employec was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmitteo the employee in respect of the
period during which he was in the service of the predecessor shall for tho purpose of this clause bo deemed to bo in tho service
of tho omployer.

12 RigHT oF ENTRY oF UNton Orriciars.—A duly accredited official of the Federated Ironworkers Association of Australia
shall have the right to enter employers’ workshops for the purpose of conducting union business during the midday meal hour
or immediately prior to the starting of work by the night shift provided he notifies the manag of his i ion to visit the
warks.

13 MiscxLraNeous Provisiox.—Employers shall provide proper washing and sanitary conveniences aund install showers and
clothes hapgers for the use of workmen. -

14 PERIODICAL ADJUSTMENT OF WacEs.—The wages rates for other employees set out in clause 2 are based upon
the following basic wage and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act
1934, the Board hereby determines that such rates shall be automatically increased or decreased by the samo amount, and at
the same time as such basic wage. b

Provided that the rates for improvers shall be adjusted proportionately to the basic wage, such adjustments to be to
- the nearest 3d., half or-less than half of 3d. to be disregarded.

The basic wage shown hercunder shall be adjusted as prescribed in clause 15.

Basic Wage. )
Index Number
Place. - ’ Basic Wage. Set Assigned.
. R £ s d
Throughout the-State .: .. .. . .. .o .o .o 412 0 *Melbourne

15 ApjustmMeNT OF Basic WaGE,—(a) Until the beginning of the first pay period to commence in August, 1943, the
amount of the basic wage shall be as prescribed in clause 14.

(b) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of tho Commonwealth Statistician's * Al Ttems  retail price index numbers.

For the purposes of this Determination the expression ** Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any docuwent purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the- Commonwesith
Statistician :— - .

(1) The index number set to be applied is that assigned to Mclbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive.period. .

Table. .
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage,
£ 4 d. £ o 4
994-1008 . . . oo 410 1118-1129 . . .e . 411 0
1007-1018 . .e . .. 4 2 0 11301141 . . .. . 412 o
1019-1030 . ve . . 4 3 0 1142-1154 . .. ‘e . 413 0
1031-1043 e . . . 4 4 0 1155-1166 . .. . .e 414 0
10441055 . . . .- 4 6 0 1167-1179 . . . . 415 0
105631067 .. . . 4 6 0 1180-1191 . . .. .. 418 0
1068-1080 .. . e 4 70 1192-1203 . . . . 417 0
1081-1092 .. R e 4 800 i 1204-1216- .. o . .. 418 0
1093-1104 .. .. . . 4 9 0 1217-1228 . . - 418 0
1105-1117 .. ‘e .. . 410 0 1229-1240 .. ‘. . .. 5 0 0
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Any cxtension of this table must be of thc same construction as the table.

.~

16 Precework.—The lowest piecework price payable to any person employed shall be the price mentioned in the following
Schedule, which Schedule shall form part of this Determination :—

Such piecework prices shall be adjusted from time {0 time to conform as far as practicable, and to the nearest
farthing, with the wage rate adjustments as sct out in clauses 14 and 15, and the following method shall be
used for the purpose of such adjustments:—

The piecework prices for the respective classifications shall each be multiplied by the number of shillings
(and fraction of a shilling, if any) in thc appropriate weekly wage rate as adjusted, and the
resultant amount divided by thc number of shillings (and fraction of a shilling, if any) in the
appropriate weekly wage rate shown in the Determination of the Board which came into operation
as from the beginning of the first pay period to commence on or after the lst July, 1943.

The Board has also determinod that where any person employed on tonnage rates set out in such Schedule fails to earn
during any day on which he is 80 employed an amount equal to one-fifth of the prescribed weekly ,rrate he shall be paid for such
day not less than one-fifth of the prescribed weekly rate. Provided that if such employee elects to work for a shorter period
than the number of hours fixed for an ordinary day’s work he shall be paid a sum proportionate to-the time worked.

s d. - LARGE MILL.

Roller .. . .e ++ 3 7% per ton of finished bars of iron and ateel.
3 5 per ton of scrap iron bars.

Rougher .. . . .« 2 8 per ton of finished bars of iron and steel.
4 8} per ton of scrap iron hars.

Catcher .. - . .+ 1 10} per ton of finished bars of iron and steel.
2 93 per ton of scrap iron bars,

Middleman . . .. 1 9} per ton of finished bars of iron and steel.

Large Hook . . 1 83 per ton of finished bars of iron and steel,
2 6 per ton of scrap iron bars.

Small Hook .. .. .. 1 8% per ton of finished bars of iron and steel.

Platehand .. .. .. 1 8% per ton of finished bars of iron and steel.

Loading Platehand .. 1 9% per ton of finished bars of iron and steel.

. 2 74 per ton of scrap iron bars.

Furnaceman 6 9 per ton of finished bars of iron and steel,
8 4 per ton of scrap iron bars.

Underhand 3 7 per ton of finished bars of iron and steel.
5 1% per ton of scrap iron bars.

Carrier Up .. . .. 1 9% per ton of finished bars of iron snd steel.

Carrier Up (Assistant) 1 8% per ton of finished bars of iron and steel.

. SMaLL MrLL.

Roller .. . . 9 per ton of finished bars of iron and steel billets and iron pites under 30 1b. each*
6% per ton of finished bars of iron and steel billets and iron piles under 40 Ib. each:
10 per ton of finished bars of iron and sieel billets and iron piles over 40 Ib. each.
114 per too of finished bara of iron and steel billets and iron piles under 30 lb. each.
10 per ton of finished bars of iron and steel billets and iron piles under 40 ib. each.
5 per ton of finished bars of iron and steel billets and iron piles under 60 Ib. each.
3% per ton of finished bars of iron and steel billets and iron piles over 80 b, each.
1 per ton of finished bara of iron and steel billets and iron piles under 30 1b. each.
5 per ton of finished bars of iron and sveel billets and iron piles under 40 1b. each.
3 per von of finished bars of iron and steel billets and iron pilea under 60 lb. each.
1% per ton of finished bars of iron and steel billets and iron piles over 60 lb, each,
9 per ton of finished bars of iron and steel billets and iron piles nnder 30 Ib each.
3 per ton of finished bars of iron and steel billets and iron piles under 40 1b. each.
1% per ton of finished bars of iron and steel billets and iron piles under 60 1b. each.
0} per ton of finished bars of iron and stee] billets and iron piles over 60 lb. each,
2% per ton of finished bars of iron and steel billets and iron piles under 30 1b. each.
114 per ton of finished bars of iron and steel billets and iron piles under 40 lb. each,
2} per ton of finished bars of iron and steel billets and iron piles under 60 lb. each.
per ton of finished bars of iron and steel billets and iron piles over 69 Ib. each.
per ton of finished bars of iron and steel billets and iron piles under 30 1b. each,
per ton of finished bars ~f iron and steel billets and iron piles under 40 Ib. each,
per ton of finished bare of iron and steel billets and iron piles under 60 1b. each,
per ton of finished bars of iron and steel billets and iron piles over 60 1b. each,
per ton of finished bars of iron and steel billets and iron piles under 30 1b. cach,
per ton of finished bars of iron and stecl billets and iron’ piles over 30 Ib. each,

"Nore.—The furnacemusn and underhand are paid for the output of one furnace.

oo

Rougher .. e . .
Catcher .. v - .
. Middleman - - .
Furnaceman - . .
Underhand . . .

Plateman .
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A. V. BARNS, J.P., Chairman.

. J. W. RYAN, Secretary.
Melbourne, 13th July, 1943,

-

By Authority: H. E. Daw, Government Printer, Melbourne. H
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Factories and Shops Acts.

DETERMINATION OF THE FARRIERS BOARD.

Note :—This Determination applies to the whole of the State of Victoria. By Order in Council, dated the 2nd December,
1841, the Farriers (Country) Wages Board was deprived of the whole of its powers and such powers were conferred exclusively on
the Farriers Board.

N accordance with the provisions of the Faotories and Shops Acts, thc Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of a
farrier,” has made tho following Determination, namely :—

1. That as from the beginning of the first pay period tu commence on or after the 1st July, 1943, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
Wagg-s.
Apprentices and I_mproven. Other Employees.
ToraL WacE, - .
P tage of - .. War Per Weoek of | (@) Employed within the Mstropolitan District ag defined in
Nc,ﬁ;“f;’;sié‘“ '\V‘;ge, denfng, S né’ﬁ,;? the Factories and Shops Acts, and at Ballarat, Bendigo,
s d s. d. Geelong, Warrnambool, Castlemaine, Yallourn, and
1st year’s experience .. 38-4 2 6 .. 38 ¢ Frankston, and within the Gippsland district :—
2nd year's experience .. 41°9 26 .- 41 0 .
3rd year’s experionce .. 43-9 3 0 .. 45 -0 All Employees .. .. *132s. por woek of 44 hours
4th year’s experience .. 52°9 3 0 .. 31 6
6th year’s experience .. 645 4 0 .. 63 6 .
| @ Employgd outside the areas specified in paragraph (a):—-
. - - Prororrios (within any place). L IR E I (T
One apprentice or one:improver 'to-every three:or fraction-of | .- ' *All'Employess ..: 1 .. *129s. per week of 44 hours
ﬂl'ree’ worl kerfl receiving H.O‘t less thau the minimum wage. ¢ . ¥ Including a Wat Loading of 6s. per week,

3. Houms oF EMPLOYMENT :—

(a) Within the Metropolitan District and the City of Ballarst.—The ordinary hours of employment shall be 44 per woek
to be worked in five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours, or of five
days (Monday to Friday inclusive) of 8 hours 48 minutes cach, to be worked continuously (except for meal breaks)
at the discretion of tho employer, between 7.30 a.m. and 3 p.m. on Monday to Friday inclusive, and 7 a.m. to
11 a.m. on Saturdays. Provided that the spread of hours herein prescribed may be altered as to all or a section
of the employees by mutual agreement between an ‘employer and his employee or employees.

(b) Elsewhero in the State of Victoria.—The ordinary hours of employment shall be 44 hours per week to be worked

. . between the following daily. times :— e

. Time of Timse of

) . . Beginning. Ending.
(i) On the day that the half holiday is ordinarily locally observed - S am. . Noon.
(it) On other working days .. . . . .. 8 a.m, .. 5 p.m.

Provided that the spread of hours herein prescribed may be aliered as to all or a section of the employces by
mutual agreement between an employer. and his. employec or.employees. .

4. OvVERTIME.—AIl work done outside the spread of hours provided in clause 3 or in excess of :—

(a} 8 hours 48 minutes on any day where a 3-day week is worked, or

b) 4 hours on Saturda; .. .. .
(6) 3 hours ‘on other \\%’orking Days . fWhere work is dono on 6 days a week, or

(¢) In excess of the hours for a day's work mutually agreed upon, between an employer and bis employee o‘ 1
shall be paid for at the rate of double time. ploger ! FEE8 Or iployoss

Tn_computing overtigpe,;..gach day’s work shall stand alone.
No. 143,—6782/43. H
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5. Horipays.—Employees shall be entitled to the following public holidays, without loss of pay :—New Year’s Day
Australia Day, Good Friday, Easter Saturday, LEaster Monday, Melbourne Cup Day (within the Metropolitan District only),
Labour Day, Anzac Day, Boxing Day, and Chrisimas Day. Employees required to work on any of the above holidays are to be paid
double time for such work.

6. CoNTrACT OF KMPLOYMENT.—(a) Except as hereinafter provided, employment shall be by tho week. Any omployee, not
specifically engaged in writing a8 a casual employco shall be deemed to be omployed by the week. Employment shall be terminated by a
week’s notico on either side, given at any time during the week, or in lieu of such notice by the payment or forfeiture of a week’s
wages, as the case may be. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, and in such cases, the wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any break-down in the machinery
or any stoppage of work by any cause for which the employer cannot reasonably bo held responsible.

) A casual employce is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour 1/40th of the weeckly rate prescribed by this Determination,

7. 8ick LEAVE.—An cmployee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident, arising out of and in the course of his employment shall be entitled to leave of absence without deduction of pay
subject to the following conditions and limitations :— :

(a) He shall not be entitled to payment for any period in respect of which he is entitled to workers’ compensation.

(b) He shall prove to the satistaction of his cmployer {or in the cvent of dispute to tho Sceretary for Labour) that he
was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

{¢) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in oxcoss of 44
hours of working time. A year shall be deomed to commence on the 18th July snd end on the 17th July next
following.

Yor the purpose of administering this sub-clause, an omployer may within two weeks of the cmployee
entering his employment, requiro an employee to make a sworn declaration or other written statemont as to whas
paid leave of absence he has had from any employer during the then current year; and upon such statements
the employor shall be entitled to rely ard act.

(d) Notwithstanding anything contained in clause 7 hercof, an employee suffering injury through an accident arising out
of aud in the course of his omploymont (not being an injury in respeet of which he is entitled to workers®
compensation) nccessitating his attendance during working hours on a doctor, chemist, or trained nvrse. or at a
hospital. shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the
day of the uccident, and shall be reimbursed by the employer all expenses reasonably incurred in cunnexion with
such attendance. .

8. ANNUAL Leavi.—A period of seven consecutive days' leave shall be allowed annually to all employees after twelve
months' continuous service, dating from the incidence of this Determination—

(a) Annual leave shall be given at a timo fixed by the employer, within a period not exceeding three months from the date
when the right of annual leave accrued. )

(6) The annual leave prescribed by this clause shall be exclusive of any of the holidays presoribed by clauss 5 of this
Determination and if any such holiday falls within an employee’s period of annual Ieave there shall be added to that
period one day for each such holiday falling as aforesaid.

{¢) If after six months’ continuous service in any qualifying twelve-monchly rp::z'im.\ an employce leaves his cwmployment,
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
1/6th of & weck’s wage in respect of each completed two months of continuous serviee in respect of which leave
had not been previously paid. .

(d) An_employer shall notify employces one week prior to aunual leave boing granted and payment shatl be made before
leave is taken. .

(e} During the continuance of the present war and for six months thoreatter, by agreemont botween the employer and
the Secretary of the Blacksmithy’ Society of Australasia (or in default of such agreement, with the approval of the
Secretary for Labour) it shall be permissible to pay an employee one weeks' extra wages in lieu of annual leave.

9. KRAcECOURSE Wourk.—\When employees are engaged on racecourses, the other clauses of this Determination shall not apply
as may be inconsistent with the following sub-clauses which shall apply to racecourse work only :—
(4) On all racceourses throughout Victoria, each weekly employee shall receive in addition to his ordinary pay, the following
allowances per day :—
On ordinary week days . .. - .. . .. Lo 10s,
On Saturdays and Public Holidays .. .. . .. .. 20s,
(6) When casuaf cmployees are engaged to work on a racecourse only, they shail be paid not less than 30s. on weok days,
and 40s. on Saturdays and holidays.
(¢) All fares incurred in travelling to and from the racccourse shall be paid by the cmployer,

10. Ricur or KNty oF UxioN Orfriorans.—A duly accredited official of the Blacksmiths’ Sooiety of Australasia shall have
the right of entry to employers’ premises for the purpose of interviewing employees on legitimate Union business.

. 11 PavyyeNT o Wages.—Wages shall be paid not later than 4.30 p.m. on Friday in each week, Upoz.x the termination
of employment of an employee, wages due shall be paid to him on the day of such termination or forwarded to him by post the next
following day.

12. Mear Berax.—No cmployce shall bo required to work for a spread exceeding five hours withous a bresk for & mes)
of at least 45 minutes.

13, Tive axp Waur Recounp.—Each employer shall keep o record from which can bo readily ascertained the name of cach
employee, tho hours worked oach day and the wages and ‘ullowzmcos paid each wook. Such rocord shall be open for inspection
to Inspectors of Factories and o duly accredited union official of the Blacksmiths’ Society of Australasin, who shall by entitled to
take a vopy of the entries in such record.

14. Periobicai ApjustMuNT OF Wacks. — The wages rates for males set out in clause 2 are based upon the following
basic wage and, pursuant to aml in accordance with the provigions of section 21 of the Faclories and Shops Act 1934, tho Board
hereby determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as
such buasic wage. Provided that the wages of apprentices or improvers shall be adjusted proportionately to adjustiments of the
basic wage 8o u8 to preserve the percentages shown in clause 2 of this Determination: such adjustnonts to bo to vhe nearest
6d., half or less than half of 6d. to be disregarded. .

The basic wage shown hereunder shall be adjusted as prosoribed in clause 15.

Basic Wage.
‘ Noeds Dasic Wage. Index Nambnoe seo
Place {Adjustable.) Asstmieua.
8 d

. X .
‘Throughout the State .. . .. .- . . . . 412 ¢ Melpoume
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15. ApJustMENT OF Basic Waae.—(a) Until the beginning of the first pay period to commence in August, 1943, the
amount of the basic wage shall be as prescribed in clause 14. .

(b) During cach future successive period beginning with the first pay jod to commence in an August, a November,
& February, or a May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctvations (if any) of the Commonwealth Statistician’s ““ All Items > rotail price index numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers” or
like expression means the numbers stated to be such index numbers in any dooument purporting, and not proved to be wrongly
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— :

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divlsions. Basic Wage. Index Number Divisions, Basic Wage.

£ s d. £ s d

994-1006 . .. 4 1 0 1118-1129 .. o 411 0
1007-1018 . 4 2 0 1130-1141 .. .e . 412 0
1018-1030 . ve 4 3 0 1142-1154 .. . . 413 0
10311043 .. . 4 4 0 1155-1166 .. . .. 414 0
1044-1055 4 5 0 1167-1179 . 415 0
10561067 4 6 O 1180-1191 .. . . . 416 0
1068-1080" 4 7 0 1192-1203 .. . . . 417 0
1081-1092 4 8 0 1204-1216 .. .. .. .. 418 0
10931104 4 9 0 1217-1228 . ve .. . 419 0
1105-1117 410 0 1229-1240 .. .. .. . 5 0 0

Any extension of this table must be of the same construction as the table.
A. V. BARNS, J.P., Chairman.

J. W, RYAN, Secretary.
Melbourne, 13th July, 1943.

- By Aauthority : H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COAL MINERS BOARD.

Norr.—This Determination applies to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business or occupation (other
than fireman, boiler attendant, or engine drivers) of mining for coal has made the following Determination, namely :—

1. That as from the beginning of the first pay pericd to commence on or after the 21st June, 1943, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WaGES,
Minors. Adult Persons.
Surface Workers. Surface Workers.
Per Day Shift. All adults-—*22s. 5d. per day shift.
Age.
Wages. 'i':;&tl‘:;e Total.
Underground Workera. Per Day
. d. d. s d. N d.
14 years T2 3 o 5| shafe sinkers .. . e 2 1)
16 » 10 8 5 11 Timber drawers e e . . .. 2811
17 :: : 1211 6 13 5 Slluftmen . . .. .. - .. . g‘t 10
18 15 o 7 15 7 Platmen .. . . . . . . 10
19 ” 17 3 8 17 11 Asgistant platmen .. . .. .. . .. 23 6
» * 19 5 9 20 2 Set runners (riding or walking . .. [ . 24 6
20 . Jigmen . . .s .. NS . .. 24 8
heelers (hand wheeling or using one horse) .. . .. 23 8
Wheelers (using two horses) .. .. . .. 251
Examiners .. .. . .. e . . 26 11 Lo
Underground Workers. Contract miners’ minimum wage e .. . .. 25 38
N . : Miners working on coal and/or brushing .. .. .. 26 3
b:,s‘ p;l' sh’f;: mn “dd"l?‘m to the rates presoribed | employed in stone-drives o .. .. .. 2410
above lor surlace workers. Probationary miners .. .. . .. . 2410
Machine-men (including assistant) . . . 28 7
Shiftmen acting as examiners .. .. .. . . 2510
Ventilation stopping builders .. . . .. . 2410
Ventilation stopping builders’ assistants : . 23 6
Persons not provided for otherwise .. . . .. 23 6
¢ Including 1/- war-time loading.

3. SmrFrs.—That work performed except on a day shift as defined in Clause 16 herein shall be paid for at the rate prescribed
for day-shift work, with the addition of 7§ per cent.

4. Hours or WoBk.—That the ordinary hours of work, except as prescribed in Clause 11 herein, without payment
of overtime shall be 40 hours per week, to be worked in shifts of eight hours each, bank to bank (including crib time of 30 minutes
counted as time worked), Monday to Friday inclusive.

5. PaymENT oF WAGES.—That wages shall be paid at least once every fortnight, and that not more than one week’s pay shall
be kept in hand by the employer.

6. OveerTiME.—That overtime shall mean all time on duty outside the hours prescribed in Clause 4 of this Determination.
Such hours of duty shall mean from the time a worker descends from the surface until such worker returns to the surface. Overtime
shall be paid for at the rate of time and a half. A cribtime of 30 minutes without deduction of pay shall be allowed for every
four hours of overtime.

7. Sunpay axp HorLipay Work.—That all work performed on Sundays or holidays or any Day proclaimed in lieu thereof
shall be paid for at the rate of timo and a half. For the purpose of this clause, the expression * holidays” shall mean New Year’s
Day, Good Friday, Easter Mouday, Christmas Day, Boxing Day, and Labour Day.

No. 144.—6860/43.
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8. Mrxep Funorions.—-That where, in any shift, a workor performs for more{than half the shift the duties of a higher grade
or grades than that in which he is classified, he shall be paid at the rate prescribed for the highest of such grades for the whole
shift, provided that, if he is occupied in such higher grade work for not more than half the shift, he shall be paid at a rate not
less than that which is equal to the average of the rates prescribed for the grades of work which he is performing.

9. Wer Pay.—That—

(@) Any surface worker who is required to work in a *‘ wet place” for at least one hour during the shift, if not provided
with clothing or footwear so as to protect him from getting wet, shall be paid 1s. extra for such shift, unless the
wet conditions occur only in tho last two hours of the shift.

(6) Any underground worker who is required to work in a * wet place” for at least one hour during the shift shall be
paid 1s. 3d. extra for such shift, unloss the wet conditions occur only in the last two hours of tho shift.

(c) A place shall be deemed to be wet when water othor than rain is flowing or dripping from overhead to such an extent
as to saturate the clothing of the worker, or when the worker is required to work in water moro than 2 inches deep.

10. ProvisiON aaamNstT WeET WEATHER.—That workers (except those the nature of whose duties ordinarily .requires them to
work out in the open throughout the shift) who are required to work in the rain, shall be provided as far as practicable with suitable
clothing to protect them therefrom.

11. RepucTioN oF Hours v HicH TEMPERATURES,—That where any porson is. required to work in any place where the
temperatures exceed 79° Fah. dry; and 76° Fah. wot, the hours of work shall not excced six Hours per shift, but the employeo shall
be paid as though the ordinary hours had been worked on the shift concorned. -

12, EmprLovEE To BE NoTtFiEp.—That where an employce who has not been notified that he is not required to work the
following shift presents himself for work and, though willing to work, is not engaged, he shall be paid at the ratc applicable to his
grade of work as though he had worked the shift in question. Provided that, in any case where, through circumstances over which
the employer has no control, notification is impracticable, this clause shall not operate.

18. ConTraor RaTEs.—That any employer may fix and pay contract rates, provided that any person employed at such contract
rates shall receive not less than the wages prescribed in clause 2 of this Determination.
" ere any employee is engaged on contract such employce shall receive, in addition to the prescribed contract rates, an
allowance of 1s. per day or shift by way of & war-time loading, such allowance of 1s. per day or shift to be paid in accordance with
the prescribed contract miners’ minimum wage set out in clause 2 herein.

14. CaviLing.—That a system of cavilling for coal places shall be adopted in respect of any mine in which work is performed
at contract rates. Pursuant to the provisions of Section 164 (1) Act 3677, the Board hereby prescribos the following cavilling rules,
(@) Prior to the quarterly cavil, all working places shall be inspected by the managemens, with two scrutincers, to be
appointed by the workmen, The management and scrutincers shall decido mutually what places are deficient. Places
deemed deficient shall not be included in the quarterly cavil, but shall be worked in such manner as the management

., may determine. .

(b) All places at cach colliory which are going to bo worked at the commencement of each quarter shall be cavilled for
eyery threo months with the exception of those which may be othorwise arranged for between the management and

, tho employees’ representatives. Cavils shall bo drawn as arranged by scrutincers appointed by tho miners in the
presence of the colliery officials. Cavils to be arranged so that the first cavil in tcach year be drawh previous to
the Christmas holidays preceding such cavil,

(¢) In the event of there being sufficient working places, all miners at each colliery, including those promised work for the
commencement of each quarter, shall choose their own mates, and shall notify the person appointed to receive names
at least two days before the cavils are drawn. Any man noglecting to mate himself shall be mated by the scrutineers,
subjoct to the approval of the management, and his name included in the ballot with the others.

(d} All places that are to be drawn for as specials must be made known by the management in the usual way by posting at
the pit mouth one week before thie drawing of each quarterly cavil, and such places shall be cavilled for first. In the
event of there not being a sufficient number of names given in to fill the whole of the specials, an additional number
required shall be drawh from the general cavil. Persons cavilling for special places shall be subject to the approval

. of the management and two scrutineers appointed by the men, .

(¢} Any man or men finishing his or their place during the currency of a quarter, shall fill the nearest available place (if any)
in that district, unless it be stipulated at cavilling that the men finishing such place showld occupy another place
reserved for such contingency.

(f) In the event of any place being stopped and restarted during the currency of a quarter, the miners who cavilled such
place shall be the persens to work it. unless they have left the colliery or cavilled a special place in accordance with
the rule, .

(7) In the event of two or more places being stopped at the same time during the currency of a quarter in any district, the
men who were working in such places shall cavil for any vacant place or places which have to be filled in the district
where they have finished, or in any other district should there not be a sufficient number of vacant places in the
district where they finished. .

“{h) If any .special place or places bé started during tho currency of a quarter, applications shall be invited from the miners
t0 fill such place or places, and should there be sufficient applications received. such place or places shall be cavilled
for in accordance with tho rules of the general cavil. In the event of insufficiency of applications the management
shall have the right to noniinate names for such cavil from the men at the samo colliery, provided the persons
nominated are agréeable. Failing this, the management may work the place as they may decide. .

(%) Miners shall be allowed to exchange places at any time with the cotisent of the management and of their party, biitno

’ exchange shall be allowed betwcen miners who are working their notice or about to leave the colliery. In the event
of one mah of a‘ party leaving after such an exchange, the man who has exchanged shall return to the original cavit
if so required by the management or party.

(j) Should any dispute arise with regard to the conditions in which any place has been left, the men cavilled to such place

' may oall in the miners’ scrutineers or the two miners working on cither side provided they are not cross-mates, to
decide thé matter, and should they allow any compensation, it may bo stopped from the wages of the mon who
worked in the place last, and paid to the men who cavilled such place. The componsation may he stopped froth the
miners’ wages by the management and paid to the men who cavilled to work such place, on their written order.

(k) Any miner leaving the colliery and being re-employed during the currency of a guarter shall work his own eavil with the
consent of the minérs working such place.

(3) No man shall work in another man's cavil, oxcept to open out air-ways or to effect repaira.

(m) Whore four mion cavil a place and it is subscquently found necessary to move two men, the four shall cavil to determine
who shall leave the place.

15. ANNUAL LEavE.— i

(@) Ench employce shall be entitled to annual leave up to but not exceeding eight ordinary working days in each year.

(b) The period in respect of which payments are to be mado under this clauso shall be the twelve calendar months terminnting
on the last day of the first pay period which ends in the month of December in each year. .

(¢} One day’s leave shall be granted for eath thirty.two shifts worked and/or where payment is made for attendance of

work.

(d) If on the last day of the period for which the annual leave has been calculated a part of the immediately preceding
thirty-two shifts shall have been completed in the torms of sub-clause (c) of this clause tho employec shall be entitled
to credit as for thirty-two shifts.

(¢) On the last day worked prior to the commencentent of his annualleave each employee shall be paid for the period of leave
to which he is entitled under this clause at the prescribed rate for his classification or class of work or, in the case of
a contract miner, at the contract miners’ minimum wage. .

(f) (i) Annual leave shall be granted during the Christmas period for all employees oxcepting those who may be required
to perform essential services during such period. * .

(ii) Any employee who performs essentinl services during the Christmas period shall be granted annual leave by
mutval arrangement. . . .

{7) On termination of his employment other than by dismissal for wilful misconduct an employee shall be entitled to payment

for all leave accrued.

9
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16. DerFINrTIONs.—“ Probationary miner > shall mean a person who has had less than two years’ experience of work at the
coal face.

“Day shift ”* shall mean any shift commencing not earlier than 6 a.m. and not later than 8 a.m,

17. PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for adults set out in clause 2-are based upon the following basic
wage and, pursuant to and in accordance with' the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be.automatically increased or decreased by the same amount, and at the same time as such basic wage.
Provided that the wages of other employees shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be
to tho nearest penny, half or less than half of one penny to be disregarded. -

The basic wage shown hereunder shall be adjusted as prescribed in clause 18.

Basic Wage.
Place, Needs Basic Wage. Index Number Set
, : (Adjustable.) Assigned.
£ s d.
412 0 Melbourne

Throughout. the State. .. .

18. ApyusTmeNT OF Basic Wiaee.—(a) Until the beginning of the first pay period to commence in August, 1943, the
amount of the basic wage shall be as prescribed in clause 17.

(6) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage sball be adjusted by the following method according to the position and
fluctuations {if any) of the Commonwealth Statistician’s * All Items * retail price index numbers.

For the purposes of this Determination the expression *‘ Commonwealth Statistician’s retail price index numbers * or any
. like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—
(1) The index number set to be applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next precoding the period of or near a guarter for which the adjustment
is made is to be ascertained.
(3) The amount assigned in the following table (or in any extension thereof) to.the index number division comprising
that number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Per 8hift.
Index Number bivistons. Basic Wage.
’ Increase. Dacrease.
£ s d. s d. s d.
994~1006 4 1 0 o ‘2 2
1007-1018 4 20 2 0
1019-1030 .. .. P .. .. 4 3 0 1,9
1031-1043 .- .. .. . 4 4 0 17
1044-1055 . .. .. .. 4 5 0 1 4
1056-1067 4 6 0 1 2
1068-1080 4 70 10
1081-1092 . . .. 4 8 0 0 9
1003-1104 . .. .. 4 90 07
1105-1117 . . 410 O 0 4
1118-1129 411 0 . 0 2
1130-1141 .. . .. .. . 412 0 No Change. No Change
1142-1154 .. .. e . . 413 0 0 3 ..
1155-1166 .. .. .. .. 414 0 0 5 .
1167-1179 .. .. .. 4150 6 8 ..
1180-1191 .. .. .. .. 416 0 010 ..
1192-1203 417 0 1 0 .
12041216 418 0 1 3 ..
1217-1228 419 0 1 5 NS
1229-1240 .. .. .. .. 500 1 8 ..
1241-1253 .. .. .. .. 3°1 0. 110 ..
1254-1265" . 5 2 0 20 ..
Any extension of this table must be of the same construction as the table. .

The adjustable rates are based upon a basic wage of 8ls.

- A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary
Melbourne, 13th July, 1943. .

By Authority: H. E. Daw, Governmemt Printer, Melbourne.
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Factories and Shopc Acts.

DETERMINATION OF THE BISCUIT BOARD.

Notes:—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included in
the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the towns of Newtown and Chilwell;
and the boroughs of Eaglehawk and Sebastopol.

(k) On the 21st June, 1913, the powers of the Biscuit Board were extended to enable it to * determine the lowest prices or
ratos whieh may be paid to any person employed as storeman, packer, or sorter in connexion with the trade or business of making
biscuits.” ’ ’

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “‘determine the lowest prices
or rates which may be paid to any person employed in making biscuits;”” has made the following Determination, namely :—

(1) That on the 26th June, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
2

Apprenticos or Improvers. . Other Employees.
WacEs PER WEEE OF 44 Hours. Waexs.
Male Female Per week of
Apprentiges Apprentices * 44 hours,
or Improvers. | or Improvers. | * . . . s d.
Bakers (including Wafer Bakers and Branette Bakers) 113 0
Brakesman .. .. . .. .. 109 6
e d s d. Machine Attendant .. .. . .. 10T 0
Under 16 vears of age .. .. .28 3 32 9 Mgn carrying n:nd stacking flour .. .. .. 115 0
16 years of age .. .. .. 35 0 32 9 Mixers (including ‘Wafer Mixers and Sugar Cream
17 . . .. .. 48 6 36 3 Mixers) .. . . . .. 1ig o
18 " .. .. . 55 6 42 6 Oven firemen .. .. . .. ..o 113 0
19 ’ .. . . 65 3 46 3 Adult wales operating “ Enroba ” chocolate dipping
20 " .. .. .. 73 9 50 3 machine . .. .. .. .. 106 0
Despatch hands .. e .. .. .. 106 0
Apprentices or improvers engaged All other males .. . . .. .. 103 o
attending gas ovens during thé baking All other females. .. .- . .. 59 86
of wafers and branettes shall be paid 5s. ’
per week in addition to above rates,
)
PROPORTION (IN ANY PLACE).
Apprentices.
MALES.
One male apprentice to every three or fraction of three male
workers receiving not less than 103s. per week of 44 hours.
FEMALES.
Onc female apprentice to every three or fraction of three
female workers receiving not less than 59s. 6d. per week of 44 hours.
Improvers.
MALES.
Two male improvers to every male worker receiving not less
than 103s. per week of 44 hours. .o C e
FEMALES. )
Four female improvers to every female worker receiving not
Jess than 59s. 6d. per week of 44 hours.

No. 145,—6914/43.
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(3) TerMs or ENGAGEMENT.—Employces who work less than 44 hours in any week may be paid pro rate according to
the number of hours worked.

(4) OVERTIME.—
{a) Places in which the weck’s work is performed in 5} days—
Time workod in excess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a half.
Time worked in oxcess of 4 hours on Saturday .. .. .. .. .. Time and a half.
{(b) Places in which the week’s work is performed in & days— -
Time worked in excess of 8 hours 48 minutes on any one day, Monday to Friday (inclusive} Time and a half.
(c) Any time worked in excess.of 44 hours in any week .. .. .. . .. Time and a half.

(5) Tea MoxEv.—An allowanece of 1+ 6d. for tean money shall be paid to all employees when work extends for more than two
hours beyond the usual time of ending work. .

(8) ALLowanoes.—Employees who are required to woar, when at work, overalls, the laundering of which is not paid for by the
employer, shall be paid the following allowance in allition to their ordinary weekly wage :—

Males aged 19 years and over . .. .. .. 2s. per week extra.
: Males under 19 years .. e N .. .. ls. 8d. per week extra.
All females .. . .. .. .. .~ .. 2s. per week extra.

{7) TiuE Boox or OTHER REcorD.—The correct times of beginning and ending work shall be recorded daily in a boox, time
oard, or by mechanical means to be furnished by tbe empluyer: such tecord to be open for inspeetion by the permanent Secretary-
Treagurer of the Victorian Branch of the Biscuit Makers’ Union of Australia.

(8) MEaL Tmie.—A meal period of not less than 30 minutes and not more than one hour shall be allower after a period of five
bours’ continuous work, Such meal period shall not be calculated as time worked.

(9) NigRT WORK— )

(i) All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall receive the rate of 5s. per night
additional .to the usual wage rate provided that when the employee works for less than half of the normal shift such
payment in addition to the usual wage shall be 2s. 6d. :

(ii) No female of any age shall be employed between the hours of 9 p.m. and 6.30 a.m.

(10) Smirr WorE.—Each employee engaged, on shift work shall have a break of 10 hours between shifts.
(11) Suxpay Work.—Tor all work done on Sunday, double time shall be paid with a minimum of 10s.

(12) PaYMENT FOR Horipays.—Employees shall .be granted the following holidays without deduction of pay :—Nuw Year's

Day, Australia Day (26th Januvary), Union Picnic Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday,

Melbourne Cup Day, Christmas Day, and Boxing Day; or any other day substituted for the above days by Act of Parliament or
- Proclamation,

Double time shall be the rate for all work donc on Sunday. New Year's Day, Australia Day (26th January), Good I'riday,
Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christinas Day, and Boxing Day, but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on tho day so substituted. .

(13) AxyvaL Lrave.—Employers shall in each your givo their employees continuously employed as defined, a holiday from and
after the day observed as Boxing Day to the 31st December inclusive and shall pay wages for ordinary working days included in that
period.  Pieceworkers receiving such holidays shall be paid timework rates.

Employees entitled to such holiday and required to work during that period shali be given a week's holiday on full pay at
some other time during the year or if dismissed from employment before receiving such holiday shall be paid an extre week's wages
on dismissal.

* Continuously cmployed ™ for the purpose of this clause means employed (breaks arising from slackening of work being reckoned
as being employed) for the six months immediately preceding the 35th duy of each Decomber. Any employee dismissed during the
threo wecks immediately preceding the 25th day of Docember shall b2 entitled to payment of ene week’s wages for such annual holiday.

(14} SicE Pay—

(i) Any employee not uitending for ctuty shall lose his or her pay for the actual time lost unless he or she produces
or forwards within 24 hours of the com t of such ak evidence satisfactory to the employer that
his or her non-attendance’ was due to accident arvising in the course of his or her employment or to personal
ill-health, but such employce shall not be cntitled to payment for non-attendance on the ground of such accident
or personal ill-herith for more than four days in any one year: Provided that during the first year of service
with an employer he or she shall not be entitled to more than one day’s sick pay for the first three months ;
two days’ sick pay for the first six months; threo days’ sick pay for tho first nine months. IFor the purposes
of this clause “yecar” shall mean a period of twelve months commencing-on 27th day of May in each year,

(i} Any cmployee on piecework not attending for duty on the ground of personal ill-health shall be paid at the
corresponding timeworker's wage for the periot of ill-health in all respeets as if. during such period, he or she
had been a weekly timeworker employed on such days and during such hours as are usually worked by timeworkers
upon any day shift, and he or she shall comply with and be subject to the conditions for timeworkers preseribed
in paragraph (i) of this clause.

(15) P1ECEWORK.~—The Board determines, under the provisions of section 150 of the Factories and Shops Act 1928, that
any employer may fix and pay piccework prices to any person or persons or classes of l1))¢>|-sons employed at any work for.
which the Board has fixed the minimum wage, provided that any such employer shall base such piecework prices on the
earnings of an average worker working under like conditions. and such piecework prices shall be fixed so that an average.
worker can earn not less than the wages that are fined by the Boad for such work.

(16) Autnorizep ‘PErsoN May IxtEr Facrorv.—The permanent Secretary-Treasurer of the Biscuit Makers’ Union of
Australia, Victorian Branch, shall bave the right to enter and inspect. during working hours, any part of a biscuit factory or
workshop in which any work is being carried on. The Secretary-Treasurer of the Biscuit Makers’ Union shall have the right
to interview employees in regard to conditions of employment. )

(17) Periobica). ApsGsTMENT oF WaEs.—The wages rates for males set out in clause (2) are based upon the following
basic wage and, pursuant to and in accordance with the provisions of section 21 of the Factories und Shops Act 1934, the
Board hereby determines that such rates shall be automatically increased or decreased by the same amount, and at the aawe
time as such basic wage. Provided tbat the wages of adult females, apprentices, und improvers, shall be adjusted proportionately
to adjustments of the basic wage, such adjusiments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (18).

Basic Wage.

Place. Needs Basic Loading Total Basic Index Number Set
. Wage. Constant. Wage. Assigned.
!
£ s d 3. d. L oe d y
412 0 G 0 418 0 Melbourne

Within the area to which this Determination applies ..
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(18) AprostMene or Bisto Waae.—(a) Until the beginning of the first ‘pay period to comence in August, 1943, the
amount of the basic wage shail be as prescribed in clause (17).
(b) During each futurs successive poriod beginning with the first piy poriod to commence in an August, a November,

o February, or a May, the amount of the basic wage shall be adjusted by the following method according to the position ‘and
fluctuations (if any) of the Commonwealth Statistictan’s ** All Itemns ™ retaill price index numbers.

For the purposes of this Determination the expression ‘* Comumonwealth Statistician’s retail price index numbers ” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Comtonwealth Statistician :— :

(1) The index number set to be applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next preceding the period of or nmear a quarter for which the
adjustment is made is to be ascertained. :

(3) The amount assigned in the following table (or in any extension thereof) to the’index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

* - Tuble.

Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d £ 4 d

994~1006 . . 4 1 0 1118-1129 . 411 0
1007-1018 .. . 4 2 0 1130-1141 412 0
1019-1030 .. . . 4 30 1142-1154 413 0
1031-1043 . . 4 4 0 1155-1166 .. .. 414 0
1044-1055 . . 4 5 0 1167-1179 .. .. 415 0
1056--1087 . 4 6 0 1i80-1191 .. .. .. 416 0
1068-1080 4 70 1192-1203 .. . .. 417 0
1081-1092 . 4 8 0 1204-1216 .. . .- 418 0
1093-1104 . . 4 9 0 1217-1228 .. .. .. 419 0
1105-1117 . 410 © 1229~-1240 .. . 5 0 0

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Molbourne, 14th July, 1943.

By Authority: H. E. Diw, Government Printer, Molhourn:







