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Factories and

DETERMINATION OF THE HOSPITAL

Shops Acts.

AND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

Nore.—This Determination applies to the whole of the State.

IN lowest

and not including nurses

subject to the Hospital Nurses Board) employed in or about—

accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to determine the
grioee or rates which may be paid to any person or persons or classes of

persons (not including professional employees

{a) a hospital, benevolent asylum or convalescent home doing any kind of work connected with the carrying on of a
hospital, benevolent asylum, or convaleseent home ;

(b) a sanatorium for the treatment of persons suffering from any form of tuberculosis ;

{c) a hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying

on of such hospitai or home ;
has made the following Determination, namely :—

(1) That on the 28th June, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
2) APPRENTICES OR IMPROVERS.
Wioxs ¥R WEEE OF 48 HOURS WITHOUT BOARD AND LODGING.®
Employed at Clarieal Work. All Other Classes of Work,
Females.
—_— Employed in the
Males, Females, Males. Meé.‘rgg: lLttpanlatHch ;
T | mendlsg ceslongdr | RN
or Mooroopna of Vieto
93 Riding of Shire of
< Rodney.

s d. s, d. 2. d. s 4. s 4.
Under 16 years of age . 28 6 25 0 4 6
18 years of age .. . 33 6 30 0 46 6
17 4 .. . 38 6 35 0 53 O 47 9 46
18 " .. . 43 6 40 0 60 0 ' 9
19 ' . 58 6 47 0 68 0
20 . . 78 6 55 0 80 6

PROPORTION (IXK ANY Prack).
AYPRENTICES. IMPROVERS.

MALES.
One male apprentice to every three or fraction of three male
workers receiving not less than 108s. per week of 48 hours.

. FEMALES.
. One female apprentice to every three or fraction of three female
_workers receiving not less than 58s. per week of 48 hours.

MALES.
One male improver to every eight or fraction of eight male
workers receiving not less than 108s. per week of 48 hours.

FEMALES. .
One female improver to every six or fraction of six female
workers receiving not leas than 58s. per week of 48 hours.

* The minimum wage where the em
female

ployer boards and lodges the em
and in the case of an adult fe ploy or 1

Or AN &

P!

6s. per week less than the rate fixed without board

ployce ahall in the case of an adult male employee be 18s. woek lens,
and ) .

Nore.—The Board has determined that as from the lst December, 1941, no apprentiocs shall be taken in this ocoupation.
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OTEER EMPLOYEES,

(2) Employed in the Metropolitan District;
Riding of Shire of Rodney.

the Cities -of Ballarat, Bendigo, Geelong or Mildura;

or the Mooroopna

Males. Females.
. WAGES WITHOUT BOARD AND LODGING.*  po week
WAGES WITHOUT BOABRD AND LODGING.* o week of 48 Hours.
of 48 Hours. 3 d.
s 4. Clerks .. .. ‘e . .. 67 6

Clerks .. . 113 6 Cook; where there is only one employed .. 7%

Cooks—First . 120 6 Cooks in charge of—

Other cooks 13 6 One to three kitchen employees . 72 06

Dresser, head, where five or  more dressers are employed 137 0 Four to seven kitchen employees . .. 8 0

Dressers doing venereal dizseases work . 131 0 Eight or more kitchen employees . .. 9 0

Other dressers— ‘Second cooks .. . . 70 0
1st year’s experience as such . .. 111 o | Other cooks .. . . 67 6
2nd year’s experience as such .. . .. 116 0 | Head housemaids . 62 6
Thereafter .. . . .. 121 o | Housckecpers . 77 6

Foreman in charge of— Head laundresses in clm.rge of—

One to nine employees 113 6 One to three persons 70 0
Ten or more employees .. .. 121 0 Four or more pemons .- 5 0
Assistant foreman 111 0 | Second laundresses 85 0
Gardeners in charge of one or more gardenem or where Laundresses where only one employed 65 0
there is only one cmployed . .. 110 6 | Sorters .. . o 65 0

Other gardeners .. 108 0 Washing machme ‘hands .. 73 0

Incinerator attendants . 108 0 Storekeeper in charge of one or mom store hands or

Kitchenmen or scullerymen . 108 0 where there is only one employed 67 6

Laboratory assistants . 116 6 Storekeeper’s assistants—

Laundrymen 111 0 1st years experience as such . . 58 0

Mortuary-men emplovcd solely on post- mortem work 126 0 2nd year’s experience as such .. 59 0

Other mortuary-men .. 111 0 Thereafter .. .. 60 0

And 106, extra for each post .mortem. . Stenographers and t,ypis’oes-

Motor ot motor ambulance drivers or assistants 115 6 18t yt‘“? experience as such .. . 67 6

Operating theatre attendants 11 o 2nd year’s experience as such . 7000

Casusalty porters engagcd on prcpamtxons and theatre Thereafter .72 8

work ... 111 0 Telephone attendants .10

Dispensary port,ers 111 © Waitresses—

Relieving porters .. 110 6 1st_year's experience as such .. 58 0

X.ray porters 108 0 2nd ycar's experience as such 39 0

Night porters who in the course of their duties pa.trol Therenftor < 60 0

the hospital . .- .. .11 6 Wardsmaids—

Other night porters 108 0 1st years expenence as such .. 58 0

Recording attendants 113 6 2nd year’s experience as such 59 0

Splint makers .. 121 0 Thereafter . 60 0

Splint makers’ assistants .. 111 0 Registered X-ra.y technicians— .

Storemen in charge of one or more storemen or where lst yoars experience as such .. 87 6

there is only one employcd .. .. 113 6 2nd year’s experience as such 92 6

Other storemen 108 0 Thereafter .. 97 6

Telephone attendants .. 111 ¢ | Laboratory assistants 73 0

Ward cleaners handling spubum mugg . 121 0 Female attendant (.mp]uytd wholly ol par bly attcndmg

Other ward cleaners .. 108 O to the comforts and neceds of sick, aged, or infirm

X.ray attendants .. 116 0 persong—-—

X-ray technicians— 1st year's cxperience 63 U
1st years expenenee as such 108 6 ”'nd year's experience 64 ©
2nd year’s experience as such . . 123 8 Thereafter . 65 0
Thereafter . B . 133 8 Per Week

All others . . 108 O of-44 Hours,

Seamstresses who cut out and fit garments . 20
Other scamstrosses—
1st_year's experience as such . 60 0
2nd year's expenenee as such 61 O
Thereafter .. . 62 1
All others— ml’g [‘;‘;":},‘
1st yea.ra experience as such . . 58 0
2nd year’s experience as such .. 59 0
Thereafter . . .. 60 0
{b) Employed in any other part of Viotoria.
Males. Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOABD AND LODGING.*  po/ week
! Por Woek
of 48 Hours. of 48 Hours,
8 d.
8. d. Clerks . 83 0
Adults .. . . . .. 108 0 [ Cooks—
First—or where there is only one employed 72 6
Second 67 6
Head laundress ; “or where there is only oue employed 85 ¢
Other laundresses ° . . .. 60 O
Stenographers and typlstes 68 0
Telephone attendants . 63 0
Female attendant employed w! holly nr pa,lth attendmg
to the comforts and needs of sick, agecl or infirm
persons—
1st year's expcrlencv . . .. 63 0
2nd year’s experience . . .. 64 0
Thercafter . . .. 85 0
All others— .
1st yea.rs experience - . 38 0
2nd yen.r 8 expermnee . .. . .5 o0
- 3rd year’s experience e dae . 60 0
* The minimam wage where the employer boards a r week less

and in the case of an adult female employeo or an appronti

nd lodges the employee shall in the case of an adult mals em; loyoo ba 18s,
ce or improver 169, per weck lesa than the rate fixed without

d and lodging.
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(3) True Orr.—All employees shall receive a period of not less than 26 hours off duty in each week provided that employee
shall not be required to work more than eight consecutive days without such period off duty.

{4) OverTiME.—The following overtime rates shall be paid for all work done:—

(a) Within a spread of 12 hours from the time of commencing work on any day but in excess of
the number of hours fixed as a week’s work . .. .. . .. .. Time and a half,
(b) Outside a spread of 12 hours from the time of commencing work on any day . .. Double time.

(6) A FuL WEEK'S WaGES To BE Paip.-—Any employee (other than a casual worker) willing to work who works for
less than the full working week, viz., 44 hours in the case of seamstresses and 48 hours in all other cases, shall be entitled to the
payment of a full week’s wage.

(6) CasvaL LaBOUR.—A casual employee, ie. a person who is employed for mot more than 18 hours per week, shall be
paid per hour an amount equal to 14 of the weekly rate prescribed by this Determination for the work performed divided by
44 in the case of seamstresses and 48 in all other cases.

(7) Risg RarE.—Persons (other than dressers doing venereal diseases work for whom provision is already made in clause (2)
shall in addition to the rates prescribed in clause (2) be paid allowances as follows whilst :—

(a) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients are suffering

from venereal discases, cancer, tuberculosis, typhoid, or meningitis .. . .. .. _ 6d. per day.
(6) Employed in infcctious diseases wards or wards wherein 25 per cent. or more of the patients are suffering
from venereal discases, cancer, tuberculosis, typhoid, or meningitis . .. .. .. .. .
(¢} Handling or dressing patients suffering from venereal diseases, cancer, tuberculosis, typhoid or meningitis !
or patients qualificd for admission to infectious diseases hospitals or wards . . .. 2d. per hour
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in connexion with &
with any patient, hospital or ward referred to in sub-clauses (@), (), and (c) of this clause . minimum
(e) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious of 8d. per
disease or any of the diseases referred to in sub-clause (a) of this clause . day.

(f) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious ‘nature or
slides used in connexion with any of the complaints referred to in sub-clause (@) of this clause ..

(8) Nauseous Worg.—All male employees not provided for in clause (7) who handle linen of a nauseous nature, other than
linen bagged or packed in containers shall be paid at the rate of 5s. per week in addition to the rates prescribed in clause (2).

(9) ANNUAL LEsvE.—Any employce who has been in the service of an employer for a period of not less than twelve months
153:3]-" be granted by such employer fourteen days’ leave at least in each year on full pay, without any deduction for board and

ging. . =

Such payment shall be made before the commencement of the annual leave period concerned.

(10) PusLio HoLipavs.—Employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day»
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day (within a radius of
20 miles of the General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament
or Proclamation substituted for any of these holidays employees shall be entitled to the days so substituted.

Provided that if an employec works on any of such holidays or such holiday occurs on his or her 'rostered day off or during
his or her period of annual leave he or she shall be given—

{(a) within four weeks following the date on which such holiday occurred—
(1) one extra day’s .pay, or
{2) equal time off in licu thereof, or
(6} one day .shall be added to his or her annual leave. R

(11) Sick LeaviE—(a) In the event of an employee becoming sick and certified as such by the Medical Superintendent
or in an instituton where there ix no Medical Superintendent by a qualified Medical Practitioner approved by the institution,
he or she shall be entitled to sick leave on full pay as follows .—

{i) During the first year of service in an institution—one day for each month of service.
(i}) During the second, third, and fourth years of service in an institution—fourteen days in each year.
{iii} Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause (8).

(b) If the full period of sick leave as prescribed in sub-clause {a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding forty-two days, which shall be the maximum amount
of leave to which an employce shall be entitled in any year without deduction of pay. .

For the purposes ot this sub-clause year shall be deemed to commence on the 28th June, 1943.

{c) Notvwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of
his or her duties und sume having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall reccive full pay during the necessary period oft duty up to but not exceeding a period of three months.

(12) EMPLOYEES KNGAGED oN NIGHT Dutv.—For any period of not less than 3 hours worked by females between the
hours of 8 p.m. and 8 a.m. and by males between the hours of 6 p.m. and 8 a.m. an amount of 6d. for each such period shall
be paid in addition to the rates prescribed in clause (2) of this Determination.

(13) EarLy Moryix¢ DuTy.—Employees (other than employees referred to in clause (12) ) who commence duty on any day
between the hours of 5 a.m. and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates prescribed
in cleuse (2) of this Determination.

(14) TiMve Book..—Every employer shall provide and cause to be kept a time book or other record in which each employee
shall daily enter his or her starting and finishing times.

Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dispensary, and
Asylim Employees’ and Allied Government Officers’ Federation. '

(16) RosrEr.—A weekly . roster setting out employees’ weekly and daily working hours, times of commencing duty, meal
intervals, time off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which
persons subject to this determination are employed where it may be readily seen by such employees and the Secretary of the
Hospital, Dispensary and Asylum Employees and Allied Government Officers’ Federation of Australia, No. 1 Victorian Branch.

(16) Dressing  Roods, 1TC.—Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided
for non-resident employecs, and suitable healthy accommodation for resident employees.

(17) Unwrorms, urc.—Uniforms, overalls, caps, and aprons, shall be provided and laundered free of cost for employees
required to wear same.

(18) RuBBER GLOVES, rTCc.—Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of
employees and an adequate supply of same shall be maintained.

(19) TErMINATION o¥ LEyPLOYMENT.—Hxcept where the conduct of an employee justifies instant dismissal, seven days’
notice of termination of employment shall be given by either employer or employee, or one week’s wages paid or forfeited as the
caze may be in lien of such notice. .

(20) UnioN INTERVIEWS.—During working hours employees of any establishment subject to this Determination may, with
the consent of the person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by
the Secretary or Organizer of the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of
Australia, No. 1 Victorian Branch, or have their Union contributions collected by the steward of the said organization.

(21) DErINiTION.—For the purpose of this Determination ‘ experionce " referred to in clause (2) means experience at such
work in any hospital or institution subject to this Determination. . '

Nore.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or more
classes of work to which a rate fixed by a Wages Board is applicable then such person shall be paid in respect of the time
occupied in each class of work at the rate fixed by the Board for such work.
~N . -
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(22) Prmiopioar. ADJUSTMENT OF WaGES.—The wages rates set out in clause (2) are based upon the following basic wage
rates and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or
decreased by the same amount, and at the same time as such basic wage rates.

The basio wage rates hereunder shall be adjusted as preseribed in clause (23).

Basic Wage.
Needs Basic

Loading Total Basic Index Numbe:
Place. ( Adjvg:t%eble). (Constant), Wage. BetexAnsl';?nd.r

Per week. Per week. Per week.

£ s d £ s d. £ s d

Adult Males.
Within the area to which this Determination applies . .. 412 0 0 6 0 418 0 Melbourne

(23) ADJUSTMENT OF WAGE Rares.—(a) Until the beginning of the first pay period to commence in August, 1943, the
wages rates hereinbefore prescribed shall be paid.

{b) During each future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May, the amounts of the said rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Ttems ” retail price index numbers.

For the purposes of this agreement the expression “ Commonwealth Statistician’s ‘ All Items’ retail price index numbers ”
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Industrial

(1) Adjustment is to be based upon the equating of index number 81-0 with a needs basic wage of 8ls., the amount
sssiaased upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult
male.

(2) The index number for Melbourne is to be applied.

(3) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is to be ascertained.

(4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained.

(5) That the assigned smount shall for work done during such period of or near a quarter bo added to or deducted
from the originally prescribed amounts of the rates in accordance with that table.

(6) The division called * original ” in the following table is that for the amount of the needs basic wage upon which
the rates are to be deemed to have been originally prescribed :—

TaBLE.
Original Index Number Division 1056-1067. (£4 6s.)

. Index Number Divisions. Amounts of Additions or Deductions per Week.
. dult Female
For Additions. For Deductions. gg‘“;foﬁgf %‘ﬁx‘gfefﬁn and Mato Pezmlo Jantor
s. d. s d. -8 d
1056-1067 . .. .. | 1056-1067 0o 0 0o 0 00
1068-1080 . .. .. | 1044-1035 1 0 0 6 0 3
1081-1092 . .. .. | 1031-1043 2 0 1 0 0 6
1093-1104 . . .. | 1019-1030 30 1 6 09
11063117 .. . .. ] 10071018 4 0 20 1 0
1118-1129 . . .. 994-1006 5 0 2 6 1 3
1130-1141 . NN e 982- 993 6 0 3 0 1 8
11421154 . . . 970- 981 70 3 6 19
1155-1166 .. .. . 957— 969 8 0 4 0 20 .
11671179 . . .. 945 956 9 0 4 6 2 3
11801191 . .. .. 0933- 944 16 0 5 0 2 6
11921203 . .e ve 920- 932 11 0 5 6 29
1204-1216 .o . .. 908~ 919 12 0 6 0 3 0
1217-1228 . .. .. 896- 907 13 0 6 6 3 3
1229-1240 .. .. .. 883- 895 14 0 7 0 3 6

Any extension of this table must be of the same construction as the table.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 14th July, 1943.

By Authority: H. E. Daw, Government Printer, Melbourne.




