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Factories and Shops Acts.
DETERMINATION OF THE BOILERMAKERS BOARD.

Nore.—(1) This Determination applies to the whole of the State of Victoria.
(2) Boilermaking.-—Boilermaking and/or steel construction was proclaimed on the lst December 1937, as an
Apprenticeship Trade under the Apprenticeship Act 1928, for the Metropolitan District.
Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship,
Commission, Geological Museum Buildings, Gisborne-strect, Melbourne (price 3d.).
I‘I accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to “ determine the
lowest prices or rates which may be pmd to any persons emponed in the trade of—
(a) Boilermaking ;
(b) Iron or steel working in connexion with—
(1) Ship or bridge building,
(2) Girder, tank, wagon, or truck making,
(3) Wrought iron or steel pipe making,
(4) Structural iron or steel work "—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in August, 1943, the last previous Determination of this
Board shall be revoked and replaced by this Determination.
2. Wages.

Day Shift.

‘Wages per Week of 44 Hours,

Adults. Within 20 mlles of
U.P.(‘)]‘, J\E{lelbmlx‘rnc,
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! G.P.Q., Geelong, At Yallourn. Other parts of
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5

o
=9

—
[Y]
OO0 QOO0 . cocoooovocece of

Boilermaking and steel construction section— .

Assembler window-frame making (non-tradesman)

Attendanta at small rivet hentmg, bolt heatmg or similar t.ypes of
fires .or furnaces .

Blacksmith’s striker

Blacksmith’s striker on double fires and other ussistant’

Boiler (inside) chipper and cleaner .

Boilermaker and/or structural steel trndesman

o
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Boilersmith and/or a,ngle iron smith .. .. 18 4
Cold saw operator . . . NS 13 19 10
Dogman .. .. .. . 13 19 10
Driller using portable machmes .. .
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Driller using stationary machines ..
Employee assisting a ship plate bender or plate setter
Employee directly assisting an employee whose margin above the
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basic wage is 14s. or more . . o .- 511 517 5 8
Friction saw operator i . 511 517 5 8
man on heavy ungle iron or heavy plnte 519 6 5 516
Furnaceman’s assistant .. .. .. 5 11 517 5 8
Holder-up .. .. .. .. .. .. 513 519 510
Machinist—
* lst class .. . .. 615 71 6 12 .
2nd ciass .. N - 6 3 86 9 6 0 .
3rd class . e . . . . 516 6 2 513
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W aeES—condinued.
Day Shift,
Whagee per Week of 44 Mours.
R Within 20 Miles of
Adults, G.P.0., Melbourne,
10 miles of
G.P.0., Geelong, At Yallourn, Other Parts of Victoria,
or at Warrnambool,
and within Mildura
and Gippeland Districta.
£ s d £ s d £ s 4
Machinist, steel construction—
1st class . s . .. .. .. 518 0 6 4 6 515 0
2nd class .. .- .. .. .. . 512 0 518 6 5990
Marker off (a tradesman the greater part of whose time is occupied
in marking off and/or template making) .. . 619 0 75 6 616 0
Painter of ironwork using spray .. . .. . 512 0 518 6 59 0
Painter of ironwork (other than ship painter) using brush 511 0 517 6 5 8 0
Plate setter and frame bender .. . . 617 0 736 614 0
Press and block hand assisting a boiler or angle ironsmith 513 0 519 6 510 0
Process worker .- .. .. . . 510 0 516 6 5 7 0
Rigger and/or splice .. 517 0 6 3 6 514 0
Rivet heater . . .. .. .. 513 0 519 6 510 0
Welder— .
1st class {other than when using Cutler machine) 618 0 74 6 615 0
1st class {using Cutler machine) .. 6 5 0 611 6 6 2 0
2nd class . .. 516 0 6 2 6 513 0
3rd class 512 0 518 6 5 9 0
Welder-tack .. .. .. .. 51 0 6 0 8 511 0
Employee not elsewhere classified .. .. .. - 5 2 0 5 8 6 419 0
A tradesman employed as such in this Section who, in the
course of his work, is called upon to operate any machine shall be
paid the rate prescribed for a tradesman for all work done.
Steel pipe making section—
Assistant at ring making machines .. . .. 513 0 519 6 510 0
Cement mixer . . .. 514 0 6 0 6 511 0
Cement liner . .. . . 517 0 6 3 6 514 0
Cement liner operato! - .. . .. . 6 3 0 6 9 6 6 0 0
Employee in charge of ring making machines .. . 517 0 6 3 6 514 0
Employee rounding and straightening steel pipes . 516 0 6 2 6 513 0
Employee on tar dip and sand rolling .. . 513 0 519 6 510 0
Faucet maker in charge of furnace .. ° . . 6 0 0 6 6 6 517 0
Faucet maker’s assistant .. .. . . 513 0 519 6 510 0
Machine operator (in charge of machines) . . 517 0 6 3 6 514 0
Pipe builder . - . . .. 517 0 6 3 6 514 0

Leading Hands.—Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra; more
than ten and not more than twenty employees, 12s. per week extra; more than 20 cmployees, 18s. per week extra.

Tradesmen in Large Power Houses.—Tradesmen and/or welders, apprentices in the fourth and fifth year of their apprenticeship
and unapprenticed juniors 19 years of age and over employed in large operating power houses (i.c., power houses developing more
than 8,000 kilowatts) other than those not on the regular staff engaged on new construction work shall be paid 6s. per week extra,
and other apprentices and unapprenticed juniors 3s. per week extra; such amount shall be deemed to include all special rates
prescribed in clause 5. This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while
earrying out repairs or maintenance in rotary converter sub-stations which are in regular operation.

Ship Repairing.—Employees engaged on ship repairs shall be paid the following additional margins :—
s d

.. e . o3 (.)pcr week.
. . e .. . o200,

Tradesmen .- -
All other labour .. .

3. APPRENTIOESHIP (other than those covered by the Apprenticeship Commission).—(a) Apprenticeship Trades.—Minors shall
not be employed in the following occupations otherwise than under a contract of apprenticeship as hercinafter provided :—
(i) First-class welding.
(i) Boilermalking and/or steel construction work and/or first-class welding.

(b) Period of Apprenticeship.—If the apprentice when indentured is under the age of seventcen years—five years; if over the

age of gevénteen years—four or five years, at the option of the contracting parties.

(c) Contract of Apprmhlmhip.—Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice; .
(i) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the
course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to bo taught or instructed in the trade to
which the apprentice is bound;
. (v) the date at which the apprenticeship is to commence or from which it is to be caleulated ;
(vi) all other conditions of apprenticeship.

(d) Cancellation or Suspension of Indentures—Subject to the approval of the Sceretary for Labour but not otherwise, an
indenture of apprenticeship may be suspended or cancelled—

(i) by mutual consent ; o . ) .
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation necessary
or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or éffect

whilé this Determination rémains in force and applies to the parties to the indenture.

(¢) Instruction in Welding—The training of apprentices to boilermaking or structural steel work shall include instruction™in
electric welding and/or oxy-acetylene welding as far a8 is practicable with tho facilities availablé in the shop in which they are
trained,
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(f) Proportion.—{i} The proportion of apprentices who may be taken by an employer shall be one apprentice for every two
or fraction of two tradesmen.

For the purpose of ascertnining the number of appreatices, the number of tradesmen shall be desmeid to bo the average number
working during the immediatelv preceding six months, and, in ascertaining such propoction an employer actually working in any workshop
shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of & course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything contained in this sub-clause an employer of boilermakers who iy adequately equipped to teach

apprentices may until further order, with the consent of the Apprenticeship Commission, take on new apprentices up to the proportion
of one to cach journeyman employed.

Until further order apprentices so taken shall not be counted in future calcllations of the propertion of apprentices to
journcymen authorized by the Determination.

{g) Aduli Apprentices.—Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second
birthday may, by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

(k) Probationary Period.—Minors may be taken on probation for three months, and if apprenticed such three months shall count
as part of their period of apprenticeship. An employer shall within fourteen days of cmploying a probationer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

(i) Wages.—The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the conteraporaneous
needs basic wage prescribed for the arca in which they are employed, and in addition thereto the constant and war.-loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such rates :—

Wages per Week of 44 Iours.

Within 20 miles of
P . G.P.l(‘)).. Pgllelt»ali_rne,
croentago Constant War mies of ; Other Parts of

- poniede, | Lokl Toade, | SEOSelons, | A Yallowe, Vietorn

and within Milduara

and Gippsland Districts.
Four_and Five-year Terms.
s d. s d. 4 d. s 4 s d
18t year: .. .. 224 .. 0 9 2l 6 23 0 21 0
¢nd year .. .. 30 1 0 1 0 30 o 32 0 29 0
3rd year .. .. 45 1 6 1 6 45 0 48 0 43 8
4th year .. .. 75 2 0 2 3 4 0 79 0 71 6
&th year .. .. 95 20 3 0 93 6 99 6 90 6
Four-year Terms.—A pprentices commencing after the Age of 17 Years.

lst year .. .. 26 .. (U] 25 0 26 6 24 O
2nd year .. .. 45 1 0 1 6 4 6 47 6 43 0
3rd year .. .. 75 20 2 3 74 0 79 0 71 6
4th yoar .. .. 95 2 0 3 0 93 6 99 6 90 6

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation 10 which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

(j) Hours.—The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

(k) Overtime and Shift Work.—An apprentice under the age of eighteen years shall not be required to work overtime or shift
work unless he so desires. .

(!) Payment by Results.—An apprentice shall not work under any system of payment by results.

(m) Lost Time.—~The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in ealculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

(n) Prokibition of Premiums.—An employer shall not, either directly or indirectly, or by any pretence or device receive from any
person or requive or permit uny person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

(o) Altendance at Technical Schools.—Apprentices attending technical colleges or schools and presenting reports of satisfactory,
conduct shall be reimbursed all fees paid by them.

(p) Annual and Sick Leave.—Apprentices shall be entitled to sick and annual leave in accordance with the ;')ravisions of
clauses 16 and 17 hercof regpoctively. :

4. UNAPPRENTICED JUNIOR LaABoUR.-—Subject to the exceptions hereinafter provided, the minimum rates of wage for
unapprenticed male juniors employod in occupations for which apprenticeship is not provided by this Determination shall be the
undermentioned :—

{i) Wages per Week of 44 Hours.

Total Wage Payable.
g’l}gh(i)n 25(} &iles of
P PO, ne,
- B:};cﬁl\%sge Londing. aro, ng;%?o%‘;r or Other Parts of
Vage. - -P.0., 5 (X
aslc Wage, at \Varrnxmg%ol, At Yallourn. \'icmr{t. o
and within
Mildura and
Gippsland Districts.
Junior Males.
s. d. s. d. s d s d.
Under 16 years of age .. . 25 0 6 23 6 25 6 23 O
16 years of age .. .. .. 35 0 9 33 6 35 6 32 0
17 yecars of age .. .. .. 473 1 0 45 0 48 6 43 6
18 years of age .. .. .. 60 1 0 57 0 60 6 55 0
19 years of age .. - .. 75 2 0 71 6 78 6 69. 6
20 years of age .. .. .. 90 2 0 85 6 9] 6 83 0 -
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Provided that the rate payable to any employee shall not, excluding the constant loading, be lees than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threopenee
to be disregarded. :

A junior employee of eighteen years or more shall be paid 3s. per wock in addition to the rates proscribod herein while he is
smployed as a furnaceman or assistant to s furnaceman.

(ii) The minimum rate payable to a junior employee of eighteon years or morc with loss than six months’ experience under
this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented by the
percentage of the needs basic wage hereby prescribed for a junior employee of his age and in addition thereto the constant loading
preacribed for such an employee. ’

(iii) Junior employees employed on the following operations shall bo paid at not less than the appropriate adult minimum
rates :—
{a) Passing hot rivets in confined spaces. ’
{b) Holding up rivets over ¢ inch diameter.
(¢) Assisting storemen racking and/or loading and/or unloading off vohicles of heavy steol plates, bars or sections.
(d) Carrying material to or from cupola, forge, or electric steel furnaces, or nusing the slicer, or hanging on to end of a
bloom, This shall not apply in the case of junior moulders.
(e} Assisting steel furnace ladlemen, other than in daubing or repairing ladles,
(f) Cutting out and punching rivets on plates. -
(¢) Cutting plates by mcans of hammer and cold set.
() On shearing machines, other than guillotine plate shoarers, handling plates that weigh more than 84 Ibs.
(i) On punching machines, handling plates that weigh more than 84 lbs.
(7) On angle iron cropping where the material woighs more than 3% 1b. per foot, and is not clamped.
(k) Breaking up pig iron.
(!) Operating plate edge planers in structural steel or shipbuilding yards, where the operator travels on the machine
(iv) Prokibited Occupations.—Junior omployees shall not be employed—

(@) if under the age of sixteen years on oil or gas burners or fires used for heating of small articles; or
(b) if under eighteen years as furnacemen or assistants to furnacemen.

5. SpEciaL RaTES.—In addition to the wages prescribed in clauses 2, 3, and 4 hereof the following special rates and allowances
shall be paid to employees including apprentices and unapprenticed juniors:—

(a) Wet Places.—An employee working in any place where his clothing or boots become saturated whether by water, oil, or
otherwise shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by
the employer with suitable protective clothing and/or footwear. And provided further that any employee who becomes entitled to
this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or boots.

(b)' Confined Spaces.—Working in confined space (as definod), 3d. per hour extra.

(c) Ships Bilges, &:c.—\Working in ships bilges or in boiling-down works, lead works, sanitary works, or slaughtering yards, 1d.
per hour extra. .

(d} Hot Places.—\Vorking for more than one hour in the shade in places where tho temperature is raised by. artificial means
to between 115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where tho temperature exceeds 130 degrees Fahrenheit,
3d. per hour oxtra. Where work continues for more than two hours in temperatures exceeding'l 30 degross Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay.” The temperature shall be decided by
the foreman of the work after consultation with the employoes who claim the extra rate.

(e) Cold Places—~Working for more than one hour in places where the temperature is reduced by artificial means below 32
degrees Fahrenheit, 14d. per hour extra. Where the work continues for more thun two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

(f) Smoke-boxes, &:c.—Working on repairs to smoke-boxes or firc-boxoes of locomotives or on repairs to the smoke-box, up-take,
funnel, flue, furnace or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of
other types of boilers, 1d. por hour extra. .

(g) Oil Tanks and Digestors.—Working on repairs in oil tanks or meat digestors, 1id. per hour extra. Provided that if any
employee is so engaged for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.
(k) Dirty Work.—Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour
extra, .

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such case a
decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day in which case it shall bo given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unrcasonable or capricious in
relation to such claims, it shall have the right to bring such case before the Secretary for Labour.

(3) Height Money.~—Boilermakers and welders and their assistants and drillers engaged in the erection, repair, and/or maintenance
of steel frame buildings, bridges, gasometers, and similar structures at a height of 50 feet or more directly above the nocarest
horizontal plane shall be paid at the rate of 8s. per week oxtra.

(3) Special Rates mot Cumulative.—Where more than ono of the disabilities entitling a workman to extra rates exist on the same
job the employer shall be bound to pay only one rate, namoly, the highest for the disabilities so prevailing.

(k) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at which
the work is performed, and shall not be subject to any premivm or penalty additions.

6 TrAVELLING TiME, ALLOWANOE, AND Boarp.—(a) An employeo required to work at a job away from his workshop or depot
shall, at the direction of his employer, present himself for work at such job at the usual time of starting work. When an employee
is required to work away from his workshop or depot, all time reasonably spent in excess of time usually spent in travelling to or
from his home to the workshop or depot shall be paid for at ordinary rates (exeept on Sunday or a holiday when payment shall be at
the rate of time and a half), up to & maximum of 12 hours out of every 24 or, where a sleoping berth is provided, a maximum of 8
hours out of every 24.

(6) An employee cngaged in a capital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to travelling time, and, for a period not exceeding threc months, to expenses.

All excess fares and reasomable travelling expenses, including 2s. 6d. for each meal, together with the cost of board and
lodging if the employee has to remain away from his home for a night, shall be paid by tho employers.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as distinct from steerage,

and on trains second class, cxcept whero all-night travelling is involved, when they shall bo first class and sleeping berths shall be
provided where avaijlable.

(c) A camping allowanco of 3s. per day for cvery day including Sunday shall bo paid to employecs engaged on country jobs
at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is necessary.
Provided that where cooked meals are procurable by the employes at a mess established by the employer, the amount of such
country allowance shall bo 9d. per day for every day, including Sundays. :

(d) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop.

Provided that if any employee engaged for the erection of a job had previously been engaged by the same employer in the
fabrication of the job in u workshup he shall be paid fares in excess of those incurred in travelling to and from the workshop.
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7. Hours o¥ EspLOYMENT.—(a) Day Workers.—Subject to the exceptions herein set out, the ordinary hours of employment
shall be 44 per week to be worked in five days of eight hours (Monday to I'E;'idn.y inclusive), and one day (Saturday) of four hours ;
or five days (Monday to Friday inclusive) of 8 hours 48 minutes each continuously except for mcal breaks at the disoretion of
the employer, betweon 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday : Provided that the
spread of hours herein prescribed may bo altered as to all or a section of the employces by mutual agreement betweenr an
employer and the representative of the union in that shop. '

(6) The ordinary weekly hours of employment of forgers, forge furnacemen, and their assistants, shall consist of five days of 9}
hours each, including crib time for which no deduction of pay shall be made. 'The rates in this Determination shall ba for a 44.
hours week and hourly rates shall be ascertained by dividing the weekly rates by 44.

{c) In localities where the recognized half holiday is on a day other than Saturday, the day so recognized may be substituted:
foe Saturday for all purposes of this Determination. L

8, SHirr WorE.—(1) In this clause— .
“ Afternoon shift » means any shift finishing after 6 p.m. and at or before midnight. L
‘ Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of at least six
consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable causes beyond
the control of the employer. ' . ’
“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.
‘ Rostered shift ** means a shift of which the employes concerned has had at least 48 hours’ notice.

Continuous Work Shifis.
(2) (@) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. .
(b) The ordinary hours of shift workers shall not exceed— CoL e
(i) 8 in any one day; or : ' . -
(ii) 48 in any one week; or . .
(iii) 88 in 14 consecutive days; or . . . ) .
(iv) 176 in 28 consecutive days. . . .
{c) Subject to the following conditions, shift workers shall work at such times as the employer may require :—
(i) & shift shall consist of eight hours, inclusive of crib time; o .
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in each 2¢ -
ours ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked..””
(d) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than ordinary rates,
for such shifts. . . .' !
(¢) Shift workers for work done an a rostered shift, the major portion of which is performed on a Sunday or a holida',y, shall
be paid at the rate of time and a half. ' L ’

Shift Work in other than Conlinuous Work.

(3) () This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed— . C
(i) 44 in any week to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive or five shifts of 8
hours and one shift (Saturday) of 4 hours, or .
(ii) 88 in 14 consecutive days in which case an employee shall not, without payment for overtime, be required to work
more than eight consecutive hours on any shift or more than six shifts in any week, or ,
(iii) 132 in 21 consecutive days in which case an employee shall not, without payment of overtime, be required to work
more than eight consecutive hours on any shift or more than six shifts in any week.
(6) Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employes
shall not be required to work for more than six hours without a break for a meal. .
(¢} Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
hours. .
(d) Shift workers whilst on afternoon or night shifts shall be paid 10 per cent. more than the ordinary rates for such shifts.
(¢} Subject to this sub-clause, shift workers for all time worked on a Sunday or holiday shall be paid at the rates prescribed 'by
clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on Sundays and/or holidays, the time:so
worked before midnight shall not entitle the employee to the Sunday or holiday rate: Provided that the time worked by an employee
on & shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday shall be
regarded as time worked on such Sunday or holiday. ’ . ’

Shift Work Generally.
(4) (a) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall— L
(i) if employed on continuous work be paid at the rate of double time; or : [
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter ;
except in each case when the time is worked— .
(iii) by arrangement between the employees themselves ; . '
(iv) for the purpose of effecting the customary rotation of shifts; or )
(v) is due to the fact that the relief man does not come on duty at the proper time. .

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time and
a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except whero
the employee is required to continue to work on his rostered day off when he shall be paid double time.

() Shift workers who work on any afterncon or night shift which does not continue for at least five successive afternoons or
nights in a five-dsy workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of
time and & half. .

(c) A shift worker who, during a period of engagement on shift, works only on night shift and without some regular rotation
with some other shift or with day work shall be paid at the rate of time and a quarter for all time worked during ordinary working
hours. ‘ ’

(d) The method of working shifts may in any cese be varied by agreement between the employer and the accredited
reprosentative of the union to suit the circumstances of the establishment. N

9. Mixep Fuxcrions.—An employee engaged for more than half of one day or shift on duties ca.rfying a higher rate than his
ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked. .

10. OverTIME.—a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever is the
higher.

(%) An employee, other than a casual employee, after the completion of overtime work performed after his usual ceasing time
ghall be entitled to be absent until he has had eight consecutive hours off duty, wishout deduction of pay for ordinary time of duty
ocourring during such abgence. . S . .
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. If,, on the instructions of his employer, any employee resumes work without having had such eight hours off duty hoe shall be

3id at double rates until he is relieved from duty to take such rest period and he shall then be entitled to be absent until he has
Bad eight consecutive hours off duty without deduction of pay for ordinary time of duty oeccurring during such absence.

(¢) Except as otherwise provided in paragraphs () and (b) hercof, in computing overtime each day’s work shall stand alone.

(d) An employee recalled to work overtime after leaving his employer's business premises shall be paid for o minimum of three

hours’ work at the appropriate rate for each time he is so recalled : Provided that, except in the case of unforescon circumstances

arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is completod within s
shorter period. N :

(¢} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a call
back, an employee required to hold himself in readiness to work aftor ordinary hours shall, until released, be paid standing-by time
at ordinary rates from the time from which he is 8o to hold himself in readiness.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

5 {9) An-employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each four hours
of overtime, work, if the employee continueg work after such crib time.

() Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a moal break of twenty minutes which shall be paid for at ordinary rates. An cmployer and
employee may agree to any variation of thia provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

(f) An employee required to work overtime for more than two hours without heing notified the day before that ho will be so
required to work, shall either be supplied with a meal by the employer or paid 2s. and ls. 3d. for cach subsoquent meal, but such
payment need not be made to employees living in the same locality as their workshop who can reasonably return homeo for moals. -

If an employee, pursuant to notice, hus provided a meal or meals and is not required to work overtime, he shall be paid as above
prescribed for meals so provided.

(5) Subject to the provisions of the second part of sub-clause ( f) of this clause, an employee employed as a regular maintonance
man shall work during meal breaks at the ordinary rates-herein prescribed whenever instructed to do so for the purpose of
making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.

(k) When an employee works overtime or a shift for which he has not been regularly rostered finishes work at a time when

reasonable means of transport is not available, the employer shall provide him with a conveyance or pay him his current wage for the
tirde-ocoupied in reaching his home.

11, Hourpays axp SuNDAY WoRE.—({a) Employees shall be entitled to the following public holidays without loss of pay as regards
employees on weekly hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday,
Iigéﬁr Day, Anzac Day. Christmas Day, and Boxing Day, or such other duy ns is generally observed in the locality as a substitute
for eny of the said days respectively.

By agreement between any employer and his employees other days may be substituted for the said days or any of them as
to such employer’s undertaking. ’

Eaxceptions.

. (b) An employee not engaged on continuous work shall be paid at the rate’of double time for work done on Sundays and public
holidays, such double time to continue until he is relieved from duty. ’

Provided- that where employoes are necossarily engaged in repeairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day, work done on Sundays and holidays shuall be paid for at the rate
of time-and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
aud (except”for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled to be absent
until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty oceurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three hours’
work,

12. Prece-Worr.—The Board determines, under the provisions of section 150 of the Factories and Shops Acts, that any employer
may. fix and pay piece-work prices to any person or persons or classes of persons employed at any work for which the Board has
fited the minimum' wage, provided that any such employer shall base such piece-work prices on the carnings of an average worker

working under like conditions, and such piece-work prices shall be fixed so that an average worker can carn not less than the wages
that are fixed by the Board for such work.

13. ExTRA RaTES Nor CumuLaTIVE.—Extra rates in this Determinution, oxcopt rates prescribed in clauso 5, are not cumulative
80 as to exceed the maximum of double the ordinary rates.

14. PaYMENT OF WAGES.—(a) Wages shall be paid weekly or fortnightly.

(5) On the first pay day occurring during his employment, an employee shall be paid whatever wages are duo to him up to the
completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a practice of
sllowing advances to employees approximating wages due.

(¢) Upon determination of the employment, wages due to an employee shall be paid to him on the day of such determination,
or forwarded- to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work, shall be paid at overtime rates after that quarter-hour, with 2 minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is entitled
the amount of deductions made therefrom, and the net amount being paid to him.

\ 15. ConTRsCT OF EMPLOYMENT,—Weekly Employment.—(a) Except as hereinafter provided, employment shall be by the wook.
Any omployee not specifically engaged as a casual employee shall be deomed to be employed by the week.

(b) Employment shall bo terminated by a woek’s notice on either side given at any time during the woek or by the payment or
forfeiture of & weel’s wages as tho case may be. This shall not affect the right of the employer to dismiss any employces without
notice- for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of
dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through any
breakdown in machinery or any stoppage of work by any cause for wlhiich the employer cannot reasonably be held responsible.

(¢) An employee not attending for duty shall, except as provided by clause 16 hereof, lose his pay for the actual time of such
non-attendance.

Casual Employment.—A casual employee is one engaged and paid as such. A casual employee for working ordinary time
shall be paid per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

16. Sick LEAVE.—(a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account

of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation,
(i) {(a) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend for
' uty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.
(ii) He shall prove to the satisfaction of his employer (or in the event of dispute, the Secretarv for Labour) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
{iii) He.shall not be entitled in any year (whether in the employ of one employer or of several) to leave in gxcess of 44
hours of working time. .
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For the purpose of administering paragraph (iii) of this sub-clause an employer may within two wéeks of the employes -entering
his employment require an employee to make a sworn declaration or other written statement as to what paid leave of abséncé he-hia
had from any employer during the then current year; and upon such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an accident arisi 'g'_iil'it
o

- of and in the course of his employment (not being an injury in respect of which he is entitled to Workers’ Compensation) necessita

his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any deduction from his

pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed by the employer all
expenses reasonably incurred in connexion with such attendance.

17. ANNUAL LEavE.—(a) A period of seven comsecutive days’ leave shall be allowed annually to all employees after twelve
months’ continuous service (less the period of annual leave) in any one or more of the occupations to which this Detérniifiation
applies. ’ )

(8) In addition to the leave hereinbefore prescribed, seven-day shift workers—that is, shift workers who are rostered to -work
regularly on Sundays and holidays—shall be allowed seven consecutive days’ leave, including non-working days: Provided that in_the
case of shift workers whose hours have been reduced or whose wages have been increased in accordance with clause 8 of the Deter-
mination service before the lst January, 1942, shall not be taken into consideration for the purpose of calculating annual lé'.d}';‘e'.

{c) Where an -employee with twelve months’ continuous service is engaged for part of the twelve-monthly -period as a
seven-day shift worker, he shall be entitled to have the period of seven consecutive days’ annual leave preseribed in sub-clause (a) of
this clause increased by half a day for each month he is continuously engaged as aforesaid.

{d) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to annual leave accrued and after not less than one week’s notice to the employee: Provided that the giving of anniial
leave may, with the consent of the Secretary for Labour, be postponed for a period to be specified in cases where the exigencies of
the war render it impracticable to give it within the said period of six months. L

(e) An employer may allow annual leave to an employee before the:right thereto has accrued due, but where-1éavé is takeén in
such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respets
of which annual leave had been taken before it accrued. . .

(f) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or-his
employment is terminated by the employer through no fault of the employee, the employee shall be paid one-sixth of & week’s wage
in respect of each completed two months of continuous service in respect of which leave has not been granted hereunder.

(g) Each employee before going on leave shall be paid a week’s wage except a seven-day shift worker, who shall also be paid for
the period of additional leave allowed in his‘case the amount of wages he would have received for that period if he had not been-on
such leave. For the purpose of this sub-clause and sub-clause (f) hereof the week’s wage shall be at the rate prescribed by clausés
2, 3, and 4 of this Determination for the occupation in which the employee was ordinarily employed immedistely -prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on picce or-bonus work or any other system of payment by results shall be at time rates. .

(k) The annual leave provided for by this clause shall be allowed and shall be taken, and except as provided by sub-clause (f

"hereof payment shall not be made or accepted in lieu of annual leave.

{f) Where leave bas been granted to an employee pursuant to sub-clause (¢) hereof before the right thereto has accrued dué and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted, the employer may for each two complete months of the qualifying- period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-sixth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 11 of this Determination. .

(j) Service before the date of this Determination shall be taken into consideration for the purpose of calculating annual
leave provided that an employce shall not be entitled to leave or to payment in lieu thereof for uny period in respect of whieh
leave or a payment in lieu thereof has been allowed or made under the Determination hereby rescinded.

(k) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has béen
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ; . .-

(i) any absence from work on account of sickness or accident, and in calculating the period of twelve months’ continuons
service absence on account of sickness or accident to the extent of fourteen days in any twelve months shall be
deemed to be part of the period of continuous service.

(1) The annual leave prescribed by this clause shall be exclusive of any of the holidays preseribed by clause 11 of tliis Détérminéatisi,
and it any such holiday falls within an employee’s period of annual leave there shall be added to that périod one day for each
such holiday falling as aforesaid.

(m) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the firit day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month i guestion has
the same date number as that which the commencing day had in its month, and if there be no such day in such subsequeént month
shall be reckoned as ending at the end of such subsequent month. ) . Rk

(n) Where the employer is a ‘successor or assignee or transmittee of a business if an employee was in thd aibplbjiii;eﬁi of ‘tlis
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to bein the service of the
employer. -

. 18. MiSOELLANEOUS PROVISIONS—GENERAL.—(a) T'00ls.—Until further order the employer shall provide for each employee
such tools as were customarily provided at the time of the making of jthis Determination. The employee shall replace-of pay for
any tools so provided if lost through his negligence.

() Washing and Sanitary Conveniences.—Employers shall .provide proper and sufficient washing and sanitary conveniences,

(¢} Lockers.—An employer shall provide a suitable locker or suitable hanging facilities for each employee in .a_.workshop :
Provided that this sub-clause shall not for such period or periods as the Wages Board may fix apply to any employer who ﬁrbves to

the satisfaction of the Secretary for Labour that he is unable by reason of lack of space, shortage of material or labour,-or any
other difficulties to provide lockers or hanging fucilities as aforesaid. .

(d) Boiling Water.—Employers shall provide boiling water for employées"in workshops at meal Lifx':;es. T
(¢) Showers.—Employers shall provide for all workmen employed in foundries hot.and cold shower batha which shall ‘be situatéd
away from lavatories.

(f) Asbesios Sheets, Glasses, and Screens.—(i} Suitable asbestos sheet and coloured glasses shall be:provided by-employeérs:for the
protection of electric arc and oxy-acetylene operators and their assistants.

(ii) Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided by
the employer for the protection of employees from flash. B

(g) Goggles—Employers shall provide suitable mica or ether goggles for emery-wheel operators. .

(h) Gloves—Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic tools atid/or
punch and shearing machines. .

(4)- Hand-rivetting.—~Hand.-rivetting on rivets § inch diameter and upwards shall be performed doubls handed.

{j) Gas Masks.—{i} The employer shall ensure that suffitient gas masks are available to enable each-employed, .when éngaged
on repairs to refrigeration plants outside the employer’s premises, to take one with him. i .

(ii) Employers shall provide respirators or gas masks for electric arc or oxy-acetylene operators working in places where fresh air
cannot freely circulate. .

(k) Protective Clothing.—Employers shall provide suitable protective aprons, rubber gloves, and rubber-boots or clogs, to employees
engaged ‘in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths, ’

.-
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() First Aid Outfit.—In each workshop, and at other places where employees are regularly emplt;yed, the emgloyer shall provide
and continuously maintain at a place or places reasonably accessible to ali employees an efficient First Aid Outfit.

Clause 8 of Chapter ¢ of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
.articles :— .

Articles. R Quantities to be kept In
Ambulance Chest—
Antigeptic solution .. . .. . . . .. . . 1 bottle
Bandages, cotton and gauze .. = . . . - .. . .. | 1 dozen assorted sizes
Castor oil .. .. .. .. . .. .. .. .. | 2oz .
Iodine, tincture of .. .. . .. . .. “~ .. 2 oz.
Manual, first-aid .. .. .. .. .. .. . .. 1
Petrolatum, carbolized . .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—
- 1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .. .. . .. .. .. .. .. . . 1 packet
Sal volatile .. .. .. .. .. .. .. .. .. e 6 oz.
Scissors . .. . .. .. .. . . .. .. 1 pair
Tourniguet .. . .. . 1
Tweezers .. . 1 pair
Cotton, absorbent .. . .. .. . .. . .. ..
Gauze, sterilized, plain - . . - . - .. .. | #An adequate assortment
Lint, absorbent . . .
Plaster, adhesive . . .

(m) Damage to Clothing and Tools.—Compensation to the extent of the damage sustained shall be made where, in the course of
the work, clothing or tools are damaged or destroyed by fire or through the use of corrosive substances - Provided that the employer's
lisbility in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employees®
duties. .

- 19, Smor STEWARDS.—An employce appointed shop stewnrd in the shop or department in which he is employed shall, upon
notification'thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents. g

20. RigET oF ENTRY OF Un1ox OFFiciars.—(a) For the purpose of interviewing employees on legiti -8
duly accredited union representative shall have the right to enter employers’ premises during the midday mesl break on the following
‘conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employees only at places where they are taking their meal ;

(i) that not more than one representative of each of not more than three unions be on the premises at any one time ;

(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction

v amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
the Secretary for Labour.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as mny be mutually srranged by the
representative and the employer, or failing agreement, at such times and under such conditions as the Secretary for Labour may
decide.

() For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer's workshop or plant during working hours, subject to the
following conditions :—

. (i) That he discloses to the employer or his representative the complaint which he desires to investigate ;
(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desires) ;
(ili) That he does not interfere with work proceeding in the workshop or plant;
(iv) that he conducts himself properly.
{¢) A union representative shall be a duly accredited representative of an organization concérned if he be the holder for the
time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that organization, in the
following form, or in a form not materially differing therefrom :— i

(Name of organization.)

THIS 1S TO CERTIFY THAT is a duly accredited representative of the above-named
organization, ;

Y H h

ad o

s . General Secretary.
" (Seal) |

Date—
. Specimen Signature of Holder—
* STRICTLY NOT TRANSFERABLE.

’ 2. TME AXD WaGES Book.—(a) Each employer shall keep a record from which can be readily ascertained the name of each
employee and his occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours at
the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of the nnion
or the district secretary or organizer of any division suspects that a breach of the Determination has been committed. Provided
also that only one demand for such inspection shall be made in one fortnight at the same establishment.

‘ (d) The official making such inspection shall be entitled to take o copy of entries in a time and wages record relating to the
suspected breach of the Determination.

22, Norice Boarp.—The employer shall permit a notice board of reasonable dimensions to be erected in o prominent position
in his establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same. ’ ]

23. DermvrTIoNs.—(1) * Confined space” means a compartment or space access to which is through a man-hole jor similar

ing, or a place the di ions of which i an employee working in a stooped or otherwise cramped position, or without
proper ventilation, and includes such a space—,
. {a) in the case of a ship, inside complete tanks, chain lockers, and peaks ; in bilges, under engine beds, under engine-room

and stokehold floors, or under or inside boilers ; .

(b) in the case of a locomotive, inside the barrels of boilers, fire-boxes, water spaces of tenders, side tanks, bunker tanks,

saddle tanks, or smoke, boxes; s . .

() in other cases, inside boilers, steam drums, mud drums, fire-boxes of vertical or road vehicle boilers, furnaces, flues,
combustion chambers, reveivers, budys, tanks, superheaters, or economizers.




Vietoriz Gazette 2135 No. 167.—Aungust 19, 1943

(2) *“ Ship repairs ” means— ’
(a) All repair work done on ships.
(6) All work, other than the making of spare parts and stores, done in a workshop used for ship repairs only.

(¢) Work done in a workshop used for both ship repairing, general engincering, metal moulding, steel construction, and other
heavy metal fabrication on which employees are cngaged both on the ship and-in the workshop.

(3) ¢ Sunday ” means all time between midnight Saturday and midnight Sunday. .
(4) * Year ” means the period botween the 1st day of June in each year and the noxt 31st day of May.

(5) " Fitter ” means a tradesman of ore or more of the following classes :—Mechanical fitter, electrical fitter, pipe fitter on

refrigeration work, and/or high pressuro worlk which includes live steam and hydraulic press work, points and crossings ftter, and
window-frame fitter. .

6) ' Welder—lst class ¥ means a tradesman using electric arc and/or oxy-acetylene blowpipe, and/or coal as-cutting plant
Y ¥ PIp 24 P
who is required to apply general trade experience as a weolder.

(7) ““ Welder—2nd class ” means an adult employeo using an electric arc or oxy-acetylene blowpipe who is not a welder 1s
class or welder 3rd class. ,

(8) *“ Welder—3rd class ” means an adult employes using an olectric spot or butt welding machine, or cutting scrap with an
oxy-acetylene blowpipe.

(9) “ Other smiths ” includes ajax-forger, blacksmith bulldozer, Bradley hammer smith, drop-hammer smith, chain smith, engine
smith, general smith, motor smith, oliver smith, ship smith. spring smith, roiling-stock smith, and wheolwright smith.

(10) ** Boilermaker "’ means & tradesman who is required to develop work from drawings or prints, or to make templates, or to
apply general trade oxperienco in tho fabrication erection, and/or repairing of steel or iron ships, or boilers or othor vessels subject
to greater pressure than the weight of their contents including iron and steel receivers or retorts, also rivetting by hand or machino
caulking. chipping, and operating all machines used in connexion with the foregoing (other than stationary drilling machines).

A (11) “ Machinist—Ilst class (steel construction) ” means an adult omployce engaged on work other than that dofined in
* Boilermaker ” and “ Structural steel tradesman ” solely operating one or morc of the following machines :—Bending rollers, guillotines,
shearing machines, hydraulic presses of over 200 tons pressure, portable drillers, portable reamers and tappers.

. (12) “ Machinist—2nd class (steel construction)” mouns an adult elaployce engaged on work other than that defined in
** Boilermaker ™' and * Structural steel tradesman > solely oporating one or more of the following machines :—Mangling nipping and
notching, roll straightening, punching, cropping, hydraulic presses of 200 tons pressure or under, stationary drillers, stutionary reamers
and tappers, plate-edge planers, and other machines.

(13) ** Structural steel tradesman ” means a tradesman engaged in assembling, plating, bolting (temporary or otherwise),
rivetting by hand or machine, caulking, chipping, staying, reaming, drilling (other than on stationary machines), or who in the course
of his work operates machines for punching and shearing, roiling bending, angle or plate straightening, or hydraulic presses, or nipping
and notching machines, in connexion with the making and/or repairing of tanks, water locks, towers (other than agricultural and
pastoral types), wagons, tenders, trucks, rolling-stock, bridges. girders, colummns, principals (roofs or otherwise), trusses, structural iron
and steel work, but not including parts of standardized frame buillings made in quantities.

{14) * Furnaceman” means an employee in charge of a furnace used for smelting metals or ores, boiler plate furnaces, caso
hardening and/or annealing furnaces, and such heating furnaces where the weight of individual pieces of material is 5 owt. or more
or the area of the material exceeds 4 square feet. ‘

(15) “ Rigger and/or splicer” means an adult workman who is responsible for the erection of tackle and/or who is required
amongst -other duties to splice wire rope. '

(16) * Pieceworker ” menns an employece required to work any job at a price fixed.

(17) * Double fires ’ means work in connexion with which a furnace or fire is used and on which two or more men are assisting
or working with a smith in treating the materiel which has been through the furnace or fire.

(18) “ Process worker ” means an employee engaged on—

(a) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with Jigs, gaugus,
or other tools rendering operations mechanical (and in connexion with which he is not responsible for tho setting
up of the machine nor for the dimensions of the products other than by checking with gaugos, which gauges shall be
either unadjustable or, if adjustable, shall not be set by the operator); or

(b) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(¢} in specialized processes—not requiring use of hand tools except hammers, pliers, screw drivers, spanners, and filos,
and such tools as are necessary for deburring or removing rags or edging.

(19) * Window-frame making ” means the making in quantities of metal window frames, metal doors and grillés, nnd - motal’
ornamentations used in buildings.

24. PERIODICAL ADJUSTMENT OF WAGES.—The wages rates set out in clause 2 are based upon the following basic wage rates
and, pursuant to the provisions of section 21 of the Factorics and Shops Acts 1934, the Board hereby determinos that such rates shall
be automatically increased or decreased by the same amount, and at the same time as such basic wage rates.

The basic wago rates shown hereunder shall be adjusted as prescribed in clause 25.

Basic Wage.
Needs ’
. g Loadin Total Index Number
' Place. e (Coustant). | Basic Wage. | Sot. sasigned.
Vietoria—— £ 6 d. 8 d. £ s d

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geslong, or
at Warrnambool, and within Mildura and Gippsland Distriots EN

Vallourn—@s. 6d. in excess of basic wage for Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

413 0 6 0 ‘419 0 | Melbourne

25. ADJUSTMENT OF Basic WaaE.—(«) Until the beginning of the first pay period to commence in November, 1943, the amounts
of the basic wage shall be as prescribed in clause 24. .

(b) During each futurc successive period beginning with the first pay period to commence in a November, a February, o May,
or an August, the amounts of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician's ** All Items > retail price index numbers. :

Tor the purposes of this Deterniination the expression “ Commonwealth Statistician’s retail price index numbors ” or any like
cxptession means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly -so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonweslth
Statistician ;:— i

(1) The index number set to be applied to a place is that assigned thereto in clause 24.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The wmount assigned in the following table {or in any oxtension thereof) to the index number division comprising
that number is to be ascortained.

(4) The basic wage shall be of that amount assigned during such successive period.
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No. 167.—August 19, 1943 2136 Vietoria Gazeife
Table.
fndex Number Divisions. Basic Wage. Index Nwmber Divisions, Pasie Wage,
£ s d £ s 4
6941006 4 1 0 1118-1129 411 0
1007-1018 420 1130-1141 12 0
1019-1030 4 30 1142-1154 413 0
1031-1043 4 40 1155-1166 414 0
1044-1055 4 5 0 11671178 .- 415 0
1056-1067 4+ 60 1180-1191 ‘e 416 0
1068-1080 4 70 1192-1203 .. 417 ©
1081-1092 4 8 0 1204-1216 418 0
1093-1104 e .. . 4 9 0 1217-1228 419 0
1105-1117 .. .. .. . 410 0 1229-1240 5 0 0

Any oxtension of this table must be of the same construction as the’ table.

26. MarorvaL Rates.—1In addition to the basic wege provided in clause 24 the margins and war loadings set out in this

clause shall be the minimum rate payable to employees therein named :—

Classification. polarging Wartime, soadings
s. d. 8. d.
Boilermaking and steel construction section-—
Assembier window-frame making (non-tradesman) 8 0 3 0
Attendant at small rivet heating, bolt heating or similar LV pes of ﬁras or furuaces 1 0 3 0
Blacksmith’s strikor .. .. 9 0 3 0
Blacksmith’s striker on doubls fires and other assistant 11 o 3 0
Boiler (inside) chipper and cleaner . .. i .. 15 0 30
Boilermaker and/or structural steel t.radesman .. .. . 30 0O 6 ¢
Boilersmith and/or angle iron smith . .- 33 0 6 0
Cold saw operator o .. .. .. .. .. .. 1 0 300
Dogman .. . .. .. .. .. . 11 0 30
Driller using portuble machines . . .. .. .. . . 27 0 6 0
Driller using stationary machines .. .. .. 10 O 30
Employee assisting a ship plate bender or plnte setter, .. 110 30
Lmployee directly assisting an employee whose margin above the basic wugc is 14s. or more .. 9 v 30
Friction saw opcmtor . 9 ¢ 3 0
Turnaceman on heavy angle iron or hem ¥ pla.te .. .. .. .. .- 17 0 3 0
Furnaceman’s assistant . .. .. . .. .. 9 0 3 0
Holder-up .. 1 0 3 0
Machinist—
1st class - .. .. .. - .. .. .. 30 0 6 0
2nd class . .. .. .. .. N .. 20 0 4 0
3rd class . .. .. N .. . . 14 0 3 0
Machinist, steel construction—
18t class .. . 18 0 3 0
2nd class . 10 ¢ 3 0
Marker-off (a tradesman the gmutu‘ pm‘b of whose time is Occupled in markm,, off and/or
template making) . . . 34 0 6 0
Painter of ironwork using spmy 10 0 3 0
Painter of ironwork (other than ship pu.mter) msmg brush 9 0 30
Plate setter and frame bender 32 0 G 0
Press and block hand ussnstmg a boxlor or mu;le n'unsmtt.h 1 0 30
Process worker . .. . .. 8 0 30
Rigger and/or sphcer .. .. . .. e .- 15 0 3 0,
Rivet heater . .. e .. .. .. B 1 0 3 0
Welder—
1st class {other than when using Cutler muchme) . 33 0 & 0
Lst class (using Cutler machme) . 22 0 4 0
2nd class .. . 14 © 3 0
3rd class - . . . 10 0 3 0
Welder—tack .. . .. . .. . . . 12 0 3 0
Employee not elsewhere classified .. .. . . .. = Nil 3 0
Steel pipe making section— .
Assistant at ring ma.kmg machines .. . .. . ‘e 1 © 30
Cement mixer . .. . e . .. .. .. i2 0 3 0
Cementliner .- .. .. .. .. . .. . 15 0 3 0
Cement Liner opara.tot . . .. .. .. . 21 0 3 0
Employse in charge of ring mmkmg machines . .. .. . . 15 0 3 0
Employee rounding and straightening steel ])lpes .. . .- .- .. 4 0 30
Employee on tar dip and sand rolling . . o .. .. 110 30
Faucet maker in charge of furnace .. .. .- .. .. .. .. 18 ¢ 3 0
Faucet maker’s assistant .. .. .. . .. .. .. 11 0 3 0
Machine operator (in charge of muehmeﬂ\ .. .. o .. . . 15 0 30
Pipe builder .. .. .. .. .. .. 15 0 3 0

* Melbourne,16th August, 1043.
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