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Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

NorE.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portion of the City of Sandringham as is not included within
the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ;

and the boroughs of Eaglehawk and Sebastopol.

the town of Newtown and Chilweli;

N accordance with the provisfons of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest prices or
] rates which may be paid to any person or persons or classes of persons wherescever employed in the business of a seller of
boots, shoes, or slippers, being a business usually or frequently carried on in a shop,” has made the following Determination,

namely :—

1. That as from the beginning of the first pay period to commence on or after the
Determination of this Board shall be revoked and replaced by this Determination.

26th August, 1943, the last previous

2. .
Apprentices or lmprovers, Other Employees.
Wages per Week of 46 Hours. Wages per Week of 46 Hours. -
J— Males. Females. Within the Metro-
politan District
— and such portion
s. & ! s. d. Sondonghan as | Al ots ts
Under 16 years .. .. .. .. 17 0 1 15 0 is not iﬁcluded ulp\'ilg:ol;f:
16 years o .. . .. 22 0 21 —_ within the said where this
17, .. .. . .1 32 6 27 v c@ﬁi‘fﬁ?“«‘ee‘f“i Determlllnation
18 .- e .. . 40 0 34 6 and Geelong \Vesgt; applies.
19 . A . . 51 39 o ?&d the Tuwnd
. 3 3 ! Wi
20 ,, . .. 186 “4 6 Rt
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be
paid for his or her first year’s service 12} per cent. and for his or her MaLES. s d. s d.,
second year's service 10 per cent. less than the rates fixed above.
- Manager of a shop or head salesman,
i:e., the principal employee in any
PROPORTION (IN ANY SHOP OR PLACE). shop, branch shop, or boot and/or
APPRENTIOES. shoe department in any establish-
Males. ment in which are sold goods other
; acti than those sold by bootdealers
One male apprentice to every three or fraction of three male . c s
P gs. 6d. k of 46 hours. notwithstanding he may be under
persons receiving not less than 78s 6d. per week of 46 hours the orders of atother person who
¥emales. does not devote his whole time
enti i to the supervision of such shop,
One female apprentice to every three or fraction of three female y
persons receiving not less than 49s. per week of 46 hours. branch shop, or department—
An indenture of apprenticeship prescribed by the Board was ((g)) xoégamtgeﬂlgigl{ 2 3 or'd 125 6 120 G
} A 23. . st or
approved on 28th March, 19 . persons ”’ » ’ 131 0 193
. IMPROVERS. (¢) In charge of 5 or more
Males persons 142 0 134 0
Two male improvers to one Salesmen—
Four ,, » w two | 21 years of age .. .. 83 0 78 6
Five ,, e » three l mele persons receiving not less 22 yearsof age .. - 98 0 93 6
Six N ,, four s than 78s. 6d per week of 46 23 years of age or over .- 122 6 114 6
Seven ,, » » five hours, Persons employed in the parcels
Eight ., . » 8ix | or country order office, or as
Nine ,, » , seven | packers, porters, or storemen--
Ten » . eight ) 21 years of age o 83 0 78 ' 6
**.and thereafter one additional male improver to every two or 22 years of age .. 98 0 a3 6.
“fraction of two additional. 23 years of age or over 122 6 114 6.
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Apprentices or Improvers, Other Employees,
Wages per Week of 46 Hours.
Within the Motro-
politan District
uudf ::l;‘chcli)é)mt')n
e ¥ Of
Sandringhamas | Al other
s not Included Ll
within thesnld |~ ¢iO0
District; the Detule'::lmﬂsan
(S deneng | P
and the Town
of Newtown and
Chitwell.
FEMALES. s d. s d.
Manageress of a shop or head sales-
PROPORTION (IN ANY SHOP OR PLAOE). woman, i.e., the principal em-
ployee in any shop, branch shop,
TuprovEms. ' or boot and/or sho,c department
Females. . in any establishment in which are
Two female improvers to one ) sold goods other than thoso sold
Four ,, " , tWo by bootdcalers, notwithstanding
Five ,, ' ,, three . she may be under the orders of
Six o v » four female persons receiving not less another person who does not
Seven ,, " ., five ?’ than 49s. per week of 46 devote his whole time to the
Eight ,, . L, 8x | hours, supervision of such shop, branch
Nine ,, . ,» Beven | shop, or department—
Ten ,, » » eight J (@) Working singly .. 125 6 120 8
g singly
and thereafter one additional female improver to every two or (b} In charge of 1, 2, 3, or 4 .
fraction of two additional , persons s - 13t 0 123 6
. . - . {¢) In charge of 5 or more
Provided that one female improver in lieu of one male improver, persons .. 142 0 134 0
or one male improver in lieu of one female improver, may be
employed. Saleswomen—
21 years of age . .. 40 0 4 0
22 yvears of age " .. 53 6 53 6
23 years of age or over .. 63 6 5% G

3. OverTiME.—(a) All time worked in excess of 46 hours in any weck shull bo paid for at the rate of time and a half
for the first three hours and double time thereafter.

(5) All time worked after 12.45 p.m. on Saturday shall be paid for at the rate of double time.

4. TrME Waags.—Any person employed on time wages for less than the number of hours fixed for an ordinary week's work
shall for each hour worked up to 23 hours be paid—
(a) in any week in which two or more public holidays occur .. At the ordinary wages rate, with an addition of fifty per
centum.
{b) in any other week .. . . .. .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum,
and for each hour worked beyond the 23 hours aforesaid shall be paid at the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week's work.
Provided that no such person shall be paid for less than two hours on any one Saturday and not less than three hours on any one
day other than a Saturday.

6. SpEo1aL RaTes.—Double time shall be the rate for all work done on Sunday and time and a half shall be the rate for all
work done on New Year’s Day, Australia Day (26th January), Good Friday, Easter Saturday (except in the area enclosed by and
including Flinders-street, Spencer-street, Lonadale-street, and Spring-street, in the City of Melbourne, where the rate of treble time
shall be paid), Easter Monday, Labour Day (2lst April), King’s Birthday, Christmas Day, and Boxing Day or after 1 p.m. on
Show Day (in such localities mentioned in the Twelfth Schedule to the Public Service Act 1928 as are within the area to which this
Determination applies) ; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays,
the special rate shall only be payable for work done on the day sp substituted.

6. NOTICE OF INTENTION T0 WOREK OVERTIME.—At least four hours’ notice of iantention to work overtime shall be given to
an employes before such employee is required to work beyond the usual time of ceasing duty. .

7. MEAL ALLoWANOE.—An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty
shall be paid a meal allowance of 18,'6d. Such allowance shall be paid on the day upon which the overtime is worked and shall be in
addition to any payment due for such overtime.

8. GARMENT ALLOWANOE.—Any employee who is required to wear, when at work, a washable outer-garment, dust-coat, or
overall, shall be paid 2s. per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer,

9. BIoYCLE ALLOWANCE.—Where a bicyele is provided by an employee and is required to be used in connexion with his employer's
business, an allowance of 2s. per week in addition to the ordinary wage shall be paid to such employee.

10. PAYMENT oF Fares.—Where an employee is required by his or her employer to move temporarily from one branch or
shop to snother all additiona} fares so incurred shall be paid by the employer.

11. REFERENCE.—An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from
such employer a reference in writing, stating his or her period of service and qualifications.

12. Stk Pay.—Any employee who, having had at least thrce months® service with the same employer. is absent from duty
as a result of personal ill health or accident shall be entitled to sick pay at the ordinary rate, for six days in any one year commencing
from the 21st November, provided that evidence satisfactory to the employer is produced to prove that such absence was due to
personal ill ‘health or accident.

13. A¥NvAL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months shall
be granted, in each year, annual leave on full pay (exclusive of the holidays mentioned in clause 5), as shown hereunder, viz. :—

On completing lat vear's servioe .. .. . .. Six consecutive working days
" . ond 5 .. . - .. Nine » - .
. ”» d . ’” .. .e .. .. Twelve ,, .

. each additional year’s service .. . Twelve ,,. . .

Such leave shall be given within three months of the completion of each year's service.

"Should the services of an employee, who has served at least twelve months with the same employer, be terminated at anvy
time thereafter he shall be entitled to pro rala holidays on full pay, but, should such employee be dismissed at any time for
misconduct, he shall not be entitled to any such pro rala holidays.
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14. Rest PeRtop.—All employees sball bo allowed two rest intervals on each day as follows :—{a) The first of ten minute
to be allowed between the time of comumencing work and the usual meal interval; {b) the second of ten minutes to be allowed
between the usual meal interval and the time of reasing work for the day. 3uch intervals are to be counsed as part of time worked.

15. TIME ANXD WaaES RECOEDS.—An employer shiall keep time and wages records showing the name of each employee, the
hours worked each week by, and the wages and overtime paid to each employee.

16. TERMINATION oF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, seven days’ noticc
of termination of employment shall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the
case may be, in lieu thereof. , This provision shall only apply in the case of the employee who has been employed continuously for
three months or more.

17. PaYMENT 0¥ WAOES.—Wages shall bo paid not later than Thursday in each week and musy be paid during working hours.

NOTE.—Section 176 of the Factories and Shops Act 1928 (No. 3877) provides that, where] the provisionsEof a Determination
of a Wages Board apply, a true copy of such Determination shall be posted in some conspicuous place in such a position as to be
easily read by the persons employedftherein. Penalty not exceeding £10.

A. V. BARNK. J.P.. Chairman,
J. W, RYANX, Sccretary.
Melbourne, 20th August, 1943.

By Authority : H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN'’S CLOTHING).

Note.—1. On the 9th March, 1921, this Board was appointed in liou of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder ; such portions of the City of Sandrirgham as are not included within
the said Metropolitan District ; the cities of Bsllarat, Bendigo, Geelong, Geelong Weat, and Warrnambool ; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol. .

lN acoordance with the provisions of the Factoriee and Shops Acts, the Wages Board appointed to * determine the lowest prices
or ratea which may be paid to any persons employed in the business of a seller of— .

{a) any article of men’s or boye’ clothing {(whether made to order or otherwise), mercery, or wearing apparel, including
undorclothing, hats, and caps; ,

(b) goods usually sold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stookings, and under-
clothing,’’ has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 25th ;lugust, 1943, the last previous
Determination of this Board shail be revoked and replaced by this Determination,

2.
Apprentices or Improvers. Othor Employoes.
* Wageas per Week of 46 Hours.
* Wages per Week of 46 Hours <
Outalde the
Commencing Age. Witin the Metropolitan
Dxperience. %ﬁgﬁg{“ ° gg‘"“"i ‘3:."
16 years (18 years.|17 years.|18 yoars.(10 years.|20 years. applies.
or under.
s. d ) a. d| & d | s d | s d| s d | R s d. s d.
Males—
1st yenr—
1st 6 months | 22 6 {22 6|27 028 0)28 0|3 & Males.
ond 6months | 22 6122 6|27 0|28 0|28 0!49 6
2nd year— R Manager (other than departmental
Jst 6 months [ 28 0|28 0|35 6}46 6|46 6|61 6 manager), i.e., a person entrusted
ond 6 months { 28 0| 28 0 (35 6|46 653 0|66 0 with the control or superintendence
3rd year— of a shop, notwithstanding he
1st 6 months |32 0138 0|46 68|84 664 677 O may be under the orders of a
ond6months | 32 0! 38 0|46 66+ 677 0|8 6 superior who does not devote his
4th year .. 143 048 6164 6 . R .. whole time to the management of
5th year .. |82 6|64 6 .. the said shop .. . .. 141 © 141 0
6th year, and .
. until 21 years . .
of age .. 164 6 .. . - o .. Departmental manager, i.0., 8 person
. - in control of three or more salesmon
or saleswomon 21 years of age or
Femules— over, notwithstanding he may be
st year— under the orders of a superior who
1st 6 months [ 16 0|20 ¢o[27 O[28 0|29 0|30 6 does not devote his whole time to
ond 6 months { 16 0|21 627 0|28 0|20 030 6 tho managoment of such depuri-
2nd year— ment .. .. .- . 133 0 1833 0
1st 6 months | 22 6|27 6 (30 632 0|34 0|35 6 i
ond Gmonths | 22 6|27 6[30 632 0{34 0|42 6 Porson in charge of an order tailoring |- -
3rd year— establishment .. . .. 141 0 141 v
1st 6 months | 28 6|30 6|35 6|35 6[35 6|46 6
ond 6 months | 28 6|30 6|35 635 635 648 6
4th year .13 6|3 642 6 .. .. ..
5th year .. 13 6|42 6 .-
6th year, and
until 21 years
of agoe .. |42 6 .. .. ',

* The above rates include a war lmf_d!ng of 4s. per week in the case of adult males and proportionate amounts for females and all juniors,
No. 178.—8797/43. v
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Other Employeses.

* Wages per Woek of 48 Hours.

Outelde
' setr
Appreatices or Improvers, LI Within ?Itr:.n
. the fstrict
Metro- | wherever
politan thi
District. | Determil-
nation
applies.
ProPoRTION {in any Shop or Place). Males. o b | & do
Pattern-men, assemblers, or salesmen—
21 years of age . . .. |100 0§90 6
APPRENTICES. - 22 yoars of age .- . .. [110 01101 6
23 vears of age or over . <. j127 04122 o
Canvassers, who are in any way connected
Males. with the sale of goods .. .- .. [130 01130 0
T Collectors who, in addition to their duties of
One mole apprentice to every three or fraction of three male collecting, are in any way connected with
workers receiving not less than 90s. 6d. per week of 46 hours. the sale of goods .- .- .. {130 0|30 ©
Foreman packer or storeman, i.e.,, a person
: in control of four or more packers or storemen,
Females. notwithstanding he may be under the
orders of a superior who does not devote his
One femals apprentice to every three or fraction of three female whole time to the management of such
workers receiving not less than 48s. 6d. per week of 46 hours. department .. . .. .. [119 61119 0
Packers or storemen . . ..o 114 6114 6
An indenture of apprenticeship prescribed by the Board was | Porters . .- . .. |14 6 |11¢ 6
approved on 25th January, 1924 All others .. . .. .o (127 0122 6
Females.
IuPrOVERS - Manageress (other than departmental manager-
Males ess), i.o., & person ontrusted with the control
One male i + mal . o 4 less th or superintendence of a shop stocking
& a8 'mll’(m‘i’irﬁl‘l’ évery maile person recelving not less than frocks, dress or Manchester goods, drapery
80s. 6d. per week o oure. furnishing, prints, silks, or men’s clothing,
notwithstanding she may be under the
Females. .
orders of a superior who does not devote
Two female improvers to ono female person .. receiving not his whole time to the management of the
Four female improvers to two fomale persons, and {less than 48s. said shop . .. . .. |41 01141 O
thereafter— .[6d. per weelk | Departmental manageress—
One female improver to each additional female person/ of 46 hours. {a) in control of thres or more salesmen or

saleswomen 21 years of age or over, in
dress, Manchester, drapery furnishing,
prints, silks, or men's clothing depart-
ments, notwithstanding she may be under
the ordors of a superior who does not
devote his whole time to the management
of such department . . .

(5} In control of three or moro saleswomen
23 years of age or over in any other depart.
ment, notwithstanding she may be under
the orders of a superior who does not devote
his whole time to the management of such

Provided that one female improver in lieu of one male improver
or one male improver in lieu of one female improver may be employed.

133 0133 0 -

department .. . . . |78 0176 0
Saleswomen selling goods nsually eold in dress,
Manchestor, drapery furnishing, prints,
silk, or men’s clothing departments—
21 years of age . . .. |95 6]86 0
22 ycars of age .- .. <. (107 698 0
23 years of age or over .- < (127 0122 0
Other saleswomen or pattern women, or
assemblers—
21 years of age .. .. . |82 8|48 6
22 years of age . . .. |61 0|53 6
23 years of age or over . .. |66 6|62 6
Packers T e . . ~ {113 0113 ©
Canvassers who are in any way connected with
the sale of goods . .. .. |88 6166 6
Porters .. . .. .. o113 013 o
All others .. .. . .. 166 6162 6

* The above rates include a war loading of 4s. per week in the case of adulu males and proportionate amounts for females and all juniors.
3. FLoor SUPERVISORS, FLOOR WALEERS AND/OR SUPERINTENDENTS.
Floor supervisors, floor walkers and/or superintendents shall be paid § per centum over and above the rate fixed for
persons 23 years or over, provided that any person acting as floor supervisor, floor walker and/or superintendent for less than-
23 hours in any one week shall not be entitled to the additional 5 per centum.

4. TiMEs or BEoINNING AND Expive WoOBRK,
Time of Beginning. Time of Ending.

On the usual half-holiday i - .. - .. 9 a.m, 12.45 p.m
On tho usual late trading night, or the night previous to a Public

Holiday .. . . e .- . 9am. 9 p.m.
On all the other working days of the week . o .. 9am. 6 p.m.

5. OVEBRTIME.*
The following rates shall be paid for all work done:—
{2) By persons (including apprentices and improvers) employed as salesmen or salsswomon—
(1) Before 9 a.m. .. . .. .. . Five times the ordinary rate.
{2) Outside the times of ending work . . . Double time.
{3) Within the times of beginning and ending work in cxoess of 46 hours Double time.
{b) By all other persons (1) Outside the times of beginning and ending work. Double time.
{2) Within the times of beginning and ending work in excess of 46 hours Double time.
¢ Nore.—Section 117 (2) Act 3677 provides that:-—Any person may, if notice In writing has previously been sent to the chicef inspector, be
employed in any shop or at any work Jn connexion with a shop for an& time not exceeding three hours in any one day heyond the ordinary working
hours, provided that the total number of days in any one year on which In any shop or at any work in connexion with a shop any such person Is so

employed shall not exceed twenty-five,
8ection 105, howeser, makes it an oflencs for an employer to detain an employee iater than half an hour on a half-holidsy,
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6. MeaL Moxzy.

Any employeo required to work after the usual finishing hour of work or before the usual commencing hour of work beyond
one hour shall be paid not less than ls. §d. meal money in addition to the overtime ratcs as prescribed for in this Determination.

7. Tue Rare,

Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour

worhked up to 23 hours be paid— .
(a) In any week in which two or mére Public Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum.
(b} In any other week . . . . .. At the ordinary wages rate with an addition of thirty
three and one-third per centum. .
and for each hour worked beyond the 23 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 9 a.m. and 6 p.m. on Monday to Thursday and between the hours of 9 a.m. and 9 p.m. on Friday or for leas than 3} hours on
Saturday. . .

8. MEAL INTERVALS, -

Al employces shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals
viz. i —

From Monday to Friday, one hour for lunch between noon.and, 3 p.m., and in addition, on Friday, three-quarters of an
hour for tea between the hours of § p.m: and 7.15 p.m.

9. REsT PERIOD.
All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the ususl meal interval; (b) the second of ten minutes to be allowed between the usual meal
interval and the time of ceasing work for the day. 'Such intervals are to be counted as part of time worked.

10. TERMINATION OF EMPLOYMENT.
Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall be
given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision shall only apply
in the case of an employee who has been employed continuously for three months or more,

11. NoTioE o¥ INTENTION TO RATION.

Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one clear working day’s
notice to each employee of his intention to ration such employee.

12. Axnvar Houtpays, :

Any omployee who has becn in the service of the same employer for a period of not less than twelve months shall be granted
holidays on full pay for a period of twelve consecutive working days in each year (exclusive of the holidays specified in clause 14),
and such holidays shall be given within three months of completion of each twelve monthe’ service.  Should an employee’s services
be terminated before the expiration of twelve months’ service he shall be entitled to pro rata holidays on full pay provided tnat
euch employee has completed six monthe’ continuous service with the same employoer; but should an employee be dismissed at any
time for misconduct before the expiration of any period of twelve months of such employment, he shall not be entitled to any
annual leave or any pro rals payment in lieu thereof. Fourteen days’ notice shall be given by the employer to the employee
bofore the latter commences his annual holidays aforesaid. )

13. Sic Pay.

Any cmployee not attending for duty who has had not less than 12 months’ service with the same employer ehall lose
his or her pay for the actual time lost unless suoch employes produces or forwards within 24 hours of the commencement
of such absence evidence satisfastory to the employer that his or her non-attendance was dme to personal ill-health or accident

itating such ab: but such employee shall not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year.

14. SpEc1aL RaTES FOR SUNDAYS AND HoLipays.

The special rates for all work done on Sundays or the undermentioned Publio Holidays shall be—
Sunday . .. . . .. . . - . .« Double time.
New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,

Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in localities mentioned
in the Twelfth Schedule to the Public Service Act 1028 within the area to which this
Determination applies .. .. . .. .. e . .. Time and a half.
Easter Saturday—
(a) In the area enclosed by and inoluding Flinders-street, Spencer-street, Lonsdale-

street, and Spring-street in the City of Melbourne .. . .. Five times the ordinary
rate,
(6) In sll other places where this Determination applies .. e .o .. Double time.
But if any other day be by Act of Parli: or Proclamation subetituted for any of the above-named holidays, the special rate shall

only be paysble for work done on the day ao substituted.

15. BICYCLE ALLOWANCE.

Where a bicycle is provided by an employee and is required to be used in connexion with his employer's business, an allowance

of 1s. 8d. per weok in addition to the ordinary wagelshall be paid to such employee. .
16. REFERENGCE.

An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer a
reference in writing, stating his or her period of sorvice and qualifications, This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

17. Trme aND WacES RECORDS.
An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and the
wages and overtime paid to each employee.
18. PAYMENT oF Wages.
All wages due shall be paid not later than Thursday in each week, and must he paid during working hours.
Note.—Section 176 of the Factories and Shops Act provides that where the provisions of a Determination of a Wages Board

apply, a true copy of such Determination shall be postad in some conspicuous place in such a position as to be easily read by
the employees working thereat. Penalty not exceeding £40. .

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Ssecretary.
Melbourne, 20th August, 1943.

By Authority : H. E. Daw, Government Printer, Melbourne.







