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Factories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Nore.—This Determination applies to the following parts of Victoria, namely:—The Metropolitan District and the Geelong
District as defined in the Factories and Shops Acts, and the Order in Council thereunder extending such Metropolitan District,
such portions of the city of Sandringham a8 are not included within the said Metropolitan District, the cities of Ballarat, Bendigo,
and Warrnamboo}, and the boroughs of Eaglehawk and Sebastopol. .

On the 18th May, 1932, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of —

{a) Electrical goods ;
(b) Wireleas (radio) sets, parts, or accessories ;
and such power was conferred exclusively on the Shops Bourd No. 23 (Electrical and Radio Goods).
N accordance with the provisions of the {actories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
1 rates which may be paid to any person or persons or classes of persons employed in the businees of a seller of—
{a) Electrical goods;
(b) Wireless (radio) seta, parts, or accessories "' —
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 27th August, 1943, the last previous

Determination of this Board shall ‘be revoked aud replaccd by this Determination.

2.
Apprentices and Improvers. Other Employees.
{
Wages per Week of 47 Hours. Outalde
T the
Cowmmoncing Age. . Wg]‘:‘" f‘?im
i Wages per Week of 47 Hours, Metro- | DI
. . i . litan whtmv‘r
Experlence. yoars | 16 17 o1 s 20 B | Determi-
or years. yoars, years. years. years. nation
under, . | applles,
Males— s.d | &.d | & d. | s d | s d | sd MavLzs. ) .
1st year .. .21 0|21 0128 0{42 6|56 O 70 & i s. d. | s d.
2nd year .. .128 031 6(39 0|49 6|70 6|88 0 | (a) Person in charge of a shop
3rd year .. .18 0142 6152 670 6|91 6 .e r,
4th year .. .| 40 6|3 0170 6{91 6 . .. (b) Manager'in charge of one or ‘more
5th year .. .. |63 6170 6 . I . persons in an electrical and/or radio »{128 0 {124 &
6th year .. L1708 .. . - o . department of a departmental store,
And thereafter the minimum wage. the business of which is not coanfined
. to the sale of radio or eleotrioal goods
Females— {¢) Canvassers, travellers, collectors, in-
Ist year .. ..|186 0119 0|2 672 6{31 031 0 stallers, and all others who are in any
2nd year .. .12 631 0|3 036 044 0 . way connected with the sale of goods
3rd year .. .13t 0{3 0|44 051 O .. . on a merchant’s premises, but exclud-
4th year .. ..|3 0|44 0|51 O} ... .. - ing those selling off such premisea if
5th 'yenr . .. |44 051 O . . .. . they are J)aid exclusively by com-
Gth year .. .. |81 0 . .. .. .e .o mission and have the right to sell goods
And thercafter the minimum wage. for more than one merchant—
. 2] years of age .. . - (100 698 0
PROPORTION (WITHIN ANY SHOP). 22 years of age .. . .. |110 8 [188 ©
Apprentices. . 23 years of age or over .. .. 120 6 |116 6
MALES.
Une male apprentice to every three or fraction of three workers receiving
not less than 98s. per weelk. FEMALES.
FEMALES,
One female apprentice to every three or fraction of three workers receiving Femalea .. o .. .66 6|6t 0
pot less than 64s. Od. per week.
Improvers,
MALES,
One male improver to every two or fraction of two workers receiving not
less than 116s. 6d. per week.
FEMALES,
One female improver to every two or fraction of two workers receiving
not less than 64s. 0d. per week.
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3. PENAL RaTE —Any person who works less than 36 hours in any week shall be paid tor such work st the rate of 3s, 3d. per
homé If’mvided that no employes shall be entitled to receive more than the rate fixed for his particular class of work for an ordinary
week of ¢7 hours.

4. TIMES oF BEGINNTNG AND EXNDING WHRR—

_ } Time of Beginning. Time of Ending.
t .

|
<
|
|
|
t

Friday . .. Ve .. .. .. o .. 7.45 a.m. 9 pm,
Saturday . .. .. P . .. .. 7.46 a.m, 12,45 p.m.
On the other working days of the week = .. . . 7.45 am. 6 p.m.

5. Mear INTERVAL.—No employer shall require any employee to take a longer interval than one hour for a meal.

8. OVERTIME—-

Qutside the hours fixed in Clause +

" Within the hours fixed in Clause 4 in exc:oés of hhé.number‘ ;)f hl;urs. .a.s ﬁxed'f.ar an ar.d.ina.r_v w'e.ek's wo;'l.t , Time and a half.

7. SpEcIAL RaTES.~Time and a half shall be paid for all work done on Sunday, New Years Lay, Australia Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, Melbourne Cup Day (Metropolitan District only), King’s Birthday,
Christmas Day, and Boxing Day, or after 12.30 p.m. on Show Day (in localities mentioned in the Public Service, Act, 1928).  If any
other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays. the special rate shall be
payable only for work done on the day so substituted.

3. TRRMINATION OF EmProyMeNT.—Except in & caso where an cmployes has been guilty of & misdemeanour, seven days’ notice
of termination of employment shall be given by either employer or worker.

9. ALLOWANCE.—When, in conformity with the custom of the trade, an er'nployee wears, when at work, a washable outer garment
the laundering of which is not paid for by the employer. snch employee shall be paid 2. 6d. per weck in addition to the ordinary rate.

10. TEa Moxevy.—Any employee whose weekly rate i8 not more than 59s. 6d. who is required to work overtime in excess of two
hours on any one day, shall receive an allowance of 1s. 6d. as tea money in addition to the rates provided in clause 6.

1. Nortom t» WoORK OVvERTIME.—At loast 24 hours’ notice shall be given when overtime is required to be worked.

12, Noticn or INTENTION TO RarioN.—Where an cmployor, owing to slackness of trade, desires to ration his employees,
he shall give at least 24 hours’ notico to each employee of his intcation to ration such employee.

13. AxyvaL LEavE—{a) Any employee who has been in the sorvice of an cmplover for not less than twelve months shall
be granted one week’s holiday on full pay, and thervafter one week’n holiday (with full pay) on each completed year of service.
Provided that after having been in the servioc of the same employer for three vears an cniployce shall be granted one week and four
dlays’ boliday on full pay on each completed yoar's service. Such holiday or holidays shall be exclusive of the holidays mentioned in
clause 7.

(b) Any omployce who has been for lcss than twelve months but not less than nine months in an employer’s service and whose
engagement is terminated by the employer shall receive one half day’s holiday payment for each month speat in such employer’s service.

14, Siocr Pay.—Any employee not attending for duty who has had not less than twelve months' service with the same
empioyer shall lose his or her pay for the actual time [ost unless such employee produces or forwards within 24 hours of the commenco
ment of such absence evidenco satisfactory to the employer that his or her non-attendance was due to personal ill-health or accideat
necessitating such absence, but suob cmployee shall not be entitled to paywment for non-attendance on the grounds of personal ill-heath or
accident for more than six days in cach year. :

16. TiME AND WaGBS RBOORDS.—An omployer shall keep timo nal wages records showing the namo of each employee, the
hours worked vach week by, and the wages and overtimo paid to each employee.

16. PAYMENT oF WaGB3, ET0.—Paymont of all wages, ovortime, sposcial rates, and allowanoes due. shall be inade during
working hours not later than Thursday each weck.

* 17. REFERENGE.—An employee, vn severing his or her connexion with an employer, shall be eatitled to and shall receive from
such employer a reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the
case of un employee who has been employed vontinuously for three months or more.

18. TRANSPORT ALLOWANOE.— . X
(¢) When an employee, by arrangement with his employer, uses his own oar in the service of the employec he shall be paid
an allowance of not less than 4d. per mile; provided that the-total allowance payable shall not be less than 40a.
er week and shall not exceed 20s. for any one day or £3 for any one week. '
(b} When an employee, by arrangement with his employer, uses his own motor cycle or motor oycle and side-car in the
service of the employer hc shall be paid an allowance of not less than 2d. per mile; provided that the total
allowance payable shall not be less than 15s. per week and shall not cxoeed 7s. 6d. for any one day or 30s. for any one

WEOK.
(¢) Where a bicycle is provided by an cmployee and is required to be used in connexion with his ciaployer’s business, an
allowance of 3s. 6d. per week in addition to the ordinary wage shall be paid to such employes. .

19. PosTiNG oF DETERMINATION.—A copy of this Determination shall b> kept posted at or near the entrance to any shop
or place to which it applies.

A. V. BARNS, J.P., Chairmao.
‘ J. W. RYAN, Secretary.

Melbourne. 24th August, !943.
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