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Factories and Shops Aocta.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Norn. —This Determination applies to the whole of the State of Viotoria,

[N sccordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to determine the lowest prices or rates which may be paid to any pesson, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading, unloading,
or delivering in connoxion with or incidental to some trade or business, but not including porsons employed at such
work in connexion with a trade which may be or is the subject of a determination of any of the following boards,

ViB. 1—
Bread Carters Board, Shops
Chaffcutters Board, Shops
Cos! and Coke Board, Shops
Quarry Board, Shops
Shops Board, No. 3 {Butchers), Shops

Shops Board, No. ¢ (Butchers—Country <

Board,
Board,
Board,
Board,
Board,

No. 5 (Butchers—Provincial),

No. 7 (Country Shop Assistaslte),
No. 12 (Fuel and Fodder),

No. 13 (Fuel and Fodder—Country),
No. 15 (Grocers) ;

(2) in or in connexion with any stable in’ which are stablod the horses used in his trade or business by any person subjoct

to the Determination of the said Carters and Drivers Board;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;

-

{4) in the business of a livery stablo keopor or in & stable where cabs o3 cab horsos@&e kept ;

(6) in connexion with motor assembly works, warehouses, or showrooms—

(a) in driving mechanically propolled vehicles in the-course of their sale, their delivery to purchasers, or their

registration ; L
(b} sa instructor driver; ’ .

,
-

has made the following Determination, namely :—=

() That as from the beginning of the-first pay period to commence on or after the 18th August, 1943, the last previous
Dotermination of this Board shall be revoked and replaced by this Determination.

() That Part I. hereof shall apply to il porsons other than those mentioned in sub-clanses (c), {d) or {¢) hereunder,

(c) That Part II. horeof shall apply only to persons employed in’the ecalling or occupation of a driver or dragger
.in the hauling or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking

grounds during the process of loading or unloading a vessel.

{d) Thay Part IIL. heroof shall apply only to persons employed hy retail dairymen.

(¢} That Part IV. hervof shall apply only to persons employed in coanexion with the distribution of petrol. and

petroleum producta.

.

No. 189.—8594/43.

¥

[



No. 189.—September 8, 1943 2290 Victoria Gazette

PART I

(This Part applies to all persons other than those employed (i) as Whart Draggers, (ii) by Retall Dairymen, or (iii) in
connexion with the distribution of petrol and petroleum products.)

1. - ApuLr EMPLOYEES.

WEEELY WAGE.

Within 20 Miles of

G.P.0., Mcibourne;
Within 10 Miles of
- Sithgn Gee{:}ongf All Other Parts
:r}f:r"ﬁgs?og&. | At Yallourn. of Victorla.
Warrnambool ;
and within the
Mildura and
Glppsiand Districts.

Employee driving jml\er. boiler truck, V or float— £ s d £ s d £ s d
One horse .. .. .. .. . 511 0 517 6 5 8 0
Two or three hmﬂes 516 0 6 2 6 513 ¢
Additional horsos—6d. extra per day for cach extra horse‘

Employee driving—

One horse .. .- . ‘e . 5.5 0 511 6 5 2 0
Two horses . .. e . . 510 0 516 6 5 70
Three horses . . .. . 5138 0 519 6 510 0
Four horses .. .. .. . 515 0 6 1 6 612 ©
Five horses .. 516 0 6 2 6 513 ©

Additional horsos—6d. oxtm per da.y for ench oxtra horse except where
horses are drawing timber on o tram line.
In charge of moro than one vehicle separately horse drawn—I1s. extra per
day for each additional vohicle.
Employee driving—

Motor bicycle with side car . 5 6 0 511 6 5 2 90
Other motor vehicle including glrlmger hn.vlna maker’s ca.ps.cxty of—
26 cwt. or less .. . .. 510 ¢ 516 6 5 70
Over 26 cwt., but not over 3 tons . . 514 0 6 0 6 511 0
Over 3 tons but under 6°tons .. . 517 0 6 3 6 514 0
Further tonnage—for each complete ton over 5 an extra Is. por week
Motor (not being a tractor) drawing trailer—1s. extra per day for each trailer.
Employee driving mechanical horse, with or without one trailer, 1s. per day extra
per trailer for each trailer above one drawn at same time .. . . 519 0 86 5 6 518 0
Loader .. . .. .. .. .. .. . - T 5 8 0 514 6 55 0
Leading Loader .. . . 514 0 6 0 6 511 0
Stableman .. . 5 20 5 8 6 419 0
Head stableman 5 6 8 513 0 5 3 6
Sanitary depot cmployce who ploughﬁ in mghtsml or thgs tmnches and buries !t :
therein . .. . 57 0 513 8 5 0
Sanitary carter's “mate—
Between 7 a.m. and 10 p.m. .. 55 0 511 6 5 2 0
Between 10 p.m and 7 a.m. .. 5 86 0 512 6 5 3 0
Supervisor . 511 0 517 6 5 8 0
Person empioved in connexion with motor nssembly works, warehouses or show
rooms, in driving mechanically propelled vehicles in the course of their sale, their
delivery to purchasers or their registration, or as instructor driver .. 510 © 516 6 5 70
Horse driver's assistant, motor driver's assistant, washer, ynrdman, and nny
omployee not olsewhare specified .- .o .o . 419 0 5 5 6 416 0

Wace FOR JUNIORS.

2. (a} Tim minimum rate of wage to be paid per week to & junior other than a junior driving a vehicle shall be as
follows :—

— . £ s d.
“T~~~Under, 19 yoars of age . . . . .. . . .. .. 211 0
18 and under 20 years of age .. o e .- N .. o .ot .o 2170
20 years of uge amd, over . .. - .. Adult rates.
() The minimum rates of wage to be paxd per week to a junior dnvmg a vehmle shall be—
£ s d
Under 19 years of age .. . . . . . . .. 2160
19 and under 20 ycars of age .. . . .. oo .. . . .. 310
20 vears of age and over .- . .. ve .. Adult rates.
. War LoaprIxas. "
3. In addition to the weokly rates prescribed in clauses 1 and 2 war loadings shall be paid as’follows :—
. : Per week
N s d.
Junijors under 20 years of age .. .. .. N . . .. .. .. 1o
Juniors 20 years of age and over .. .. . . .- .. .. .. 1 6
Stableman .. N 1 6
H()Fe driver's usalstunt. motor dnvcrs aﬂslstnnt-. wn.shor, yardman and any emplayee not e]scwhere
specified . .. .. .. . .. .. . o ... 1 8
Al other classifications . . 3 0

Provided that any person driving a bulk mzlk vehmle or a gas-pmdncer unit’ shnll be pmd the approprlate extra rates set
out in clauses 4 (i) and 5 (i) respectively and shall not be entitled to war loadings.

4. . ExTRA RaTEs. - Per week.
. ™ s d.

(i} Further additional amount for employee driving bulk milk vehicle .o . .. . ..o 0
(ii) Further additional amount for employee dnvmg sanitary vehicle— .

Between 7 a.m. and 10 p.m. .. NN . .. .- .. . .. 30

Between 10 p.m. and 7 a.m. . 8 0
(iii) Further additional amount for emplnvez, curtmg dirty material—1s. per each day npon ‘vlwch any such maberml

is carted but not to exceed 4s. per week 7 .
{iv) Further additional amount'for employee carting spocmlly offensive material e 6 0
(v) Further additional amount for an emplnyec driver who is reqmrod to cart or spre&ﬂ upon the stroets, tar

or tarred material . .. . . .. 6 0

"

k4
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PART I—(continued),

(This Part applies to all persons other than thoss employed (i) as"Whart Draggers (ii) by Retail Dairymen or (iii} in,
connexion with the distribution of petrol and petroleum products.)
Per week.
. e d.
Further additional amounts for an employes driver (not a supervisor), who is required in any week to collect
moneys and account for them as part of his duties:— °
1f amount collected in a week is or exceeds £100.. . . .. . .. ..
If amount collected in a week is under £100 but is or exceeds £30
If amount collocted in a week is under £30 - .. .. .. .. . .. ..
Furt!xerhg.dditli]c‘)x;al amount for an employee driver {not of milk vehicle) required to act as salesman of goods
in bis vehicle e .o e . . e .a .o .. . .o

L] DO W
S coe

Gas Propucorr Unirs,
5. The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle 1s. extra. This amount shall be deemed to be part of the

) weekly wage and shall be taken into account for whe purpose of calculating overtime.

(i) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of such
unit 18. extra.

(iii) Su(imb:le ovoralls and gloves shall be provided by employces for the employees mentioned in sub-clauses (i} and
ii) hereof.

{iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material. :

Driver ProvipiNg StABLING FoR His Hossk.

6. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 58s. per week for each
borse stablod in addition to the rate of wages he is roceiving at the time. All fecd for horses so stabled shall bo provided
by the employer.

Wa40E ForR CasSUAL EMPLOYEES.

7. A casusl employeo shall for the time worked by him roceive payment proportionate to the total weekly rate for the

class of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
" whioch work is done by him. v
) HrieaesT FuXNcTION,

8. Where an cmployee is called upon to porform two or more classes of work on any onc day he shall for the purpose
of assessing the rate of wage to bo paid, be deomod to have worked thronghout the wholo of his working time on that day
at the class for which tho highest rate of wage is prescribed.

EnMrLOYSE LEARNING RoOUND,
9. No reduction shall be made from his wage when an employee is learning his round.

: PayMENT oF WagEs, . .
10. (a) Except as othorwiso provided in this clause the following provisions shall apply to the payment of wages :i—
(i) Kither the Wednedsay, the Thursday or the Friday in each weck shall be fixed as the pay-day, and the pay-day
once so fixed shall not be altered more than once in three months nor without two weeks' notice to the
employees,

(ii) All wagos shall be paid on such pay-day.

(iii) Where it is practicable to pay the employces on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employeo ceases duty, and if it is delayed beyond that
time through any fault or delay of tho employer or because of the place at which tho employce has to cease
work, the vmployeo shall be paid for the time of delay in excess of ton minutes at the rate of time and a half.

(iv} All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue. .’

(v) If an employer fails to make payment to any employeo on pay-day he shall pay to each such employee an extra
3s. for vach and every duy or part thereof during which such default continues unless he satisfies the Secretary

. for Labour that such failure is duc to some act on tho part of the employee or to the fact that the employer
was ready and willing to make payment on pay day but that the employee failed to wait for his pay under
sub-clause (iii) of this clause or to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome. i

{b) Sub-clause (a) of this clause shall not apply to an industry in which the work of employees covered by this Determination is
ouly subservient to the main operations of such industry but the practice followod for the majority of the employees in any
establishinent in such industry, shall be applicd to employees thercin covered by this Determination,

(¢) This clause shall not apply to the Melbourne and Metropolitan Board of Works.

Hougs.
' 11. (s) The maximum ordinary hours shall not exceed 88 per fortnight provided that no more than 48 hours per week
shall be worked without payment of overtime.

Such velinary numbor of working houars shall ast include time workeld on s Sunday except in the cases of the following :—

Persons solely carting milk, cream and casvin curd or any one or two uf them ;
« Supervigors ;
Stablemen who are required to_work on a Sunday ;
Sanitary carters;
Sanitary carters’ mates ;
Sanitary depot employees ;
Persons smployed by tho Melbourne and Metropolitan Board of Works in rolation to the repairing of a breakdown in
connexion with waterworks, sowerage works or main drainage works.

(6) Where an employec’s engagement terminates at the ond of or during a weok then for the purposes of calculating the
wages due to him for that week or tho portion of that wock worked such week shall bo regarded as a 44-hour week unless it
is part of a definite fortnightly period of 88 hours and the employeoc has in the provious week worked not more than 40
ordinary hours in which case the weok in which termination takes place shall for tho purposes aforcssid be regarded as a
48-hour woek. \

(c) All time worked by o weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for "
as overtime at the rate of time and a half, . .

(d) In computing the time to bo taken as worked by a weekly employee during a week containing any proscribed holiday
to which he is entitled by this Determination, if the hofiday be on a day other thau Saturday, 8 hours 48 minutes, if the
working week be 5 days and 8 hours, if the working week bo 54 days, and if the holiday be on a Saturday, 4 hours shall
in respect of the holidny be added as if actually worked to the amount of time actually worked by the employve during the
ordinary working days of the week.

Provided .that in tho casoe of a stabloman if the employer within fourteen days of a prescribed holiday allow to him a
day off in licu of such holiduy, tho appropriate amount ot simo shall in like manner be added in respect of the substituted
day and the week in which it occurs instead of in respect of the holiday and the week in which it occurs.

Provided further that this sub-clause shall not apply to an ecmployoe who in the ordinary course works seven days a
week aa his week’s work, .
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PART |.—(continued).

_(This Part applies to all persons other thon those emnioyed (i) as Whar! Draggers (1i) by Rotail Dairymen or_{iil) In
connexion with the distribution of petrol and petriieum products.)

OrpINARY WoRKING TIME PER DAv.

12. (@) Except as otherwise provided in this clause the time to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Triday (both inclusive) or 5 hours on Saturday.

Provided that in summer for a carter of ice or icc-cream the time on Saturday shall be 9 hours instead of 5 hours.

(b) The time to be worked by a cnsual employco without pnyment of overtime shall not exceed 8 hours on any day
trom Mondav to Friday (both inclusive) or 4 hours on a Saturday.

(¢) All time othor than menl times between the eatliost starting time and the latest finishing time shall, except in the
casos of a livery stable employee and of & carter of milk, eream or casein curd, be considered as time workod.

() ANl time wotked by an employee in excess of tho time herein proscribed shall be paid for as overtime at the rate
of time and & half for the first four hours and double time thereafter. :

(¢} Any such timo worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment thorofor shall be in addition to any amount payable in respect of the woekly wage.

RaxGe oF ORDINARY WosrRiNG TiuE.

13. (a) Except 83 otherwise provided in this elause ordinary working time shall not bogin before 7 a.m. on any day nor
continue after 6 p.m. on anv day from Monday to Friday (both inclusivo) nor after 1 p.m. on Saturday.

{h) Anv time worked bv either a woekly or casual omplovee on any of tho said davs outside tho timea proscribed in suh-clance (a)
hereof or although not ontside such times is prior to the starting time fixed nndor clause 16 hereof shall bo paid for as
overtime at the rate of time and a half. .

(¢} Anv time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly
employeo and payment thorefor shall bo in addition to any amount payable in respect of the woekly wage.

(d) Where a wockly emplovee is omployed rogularly oither on shift or during a daily recurrent poriod the proceding sub-clauses
shall not apply. but for anv shift or recurrent poriod in which is comprised time oceurring between 8 p.m. and 7 s.m., the rate of
wage claswhore horein preseribad for the work shall he inoreased by & per centura.

(¢) None of the preceding sub-clanses shall apply to—

A stableman or a yardman ;

A driver employed at—

s fish, fruit or vegetablo store,
a pastry-cook shop,
carting mitk, cream or casein curd,
sanitary or rubbish carting,
carting acrated wnter, ice or ice-cream in summer,
parcel oxpress carting,
or by—
a coach or mail eontractor, .
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a break-down"
in connexion with waterworks, sewerage works. or main drainage works.

(N This Netermination shall nnt anarate tn exlieve amplavers frym eomplving with anv present Statute of the State so far a8
such Statute doals with tha hours at which gonds mav be eirted or dalivered, but this sub-clauso shall ant apply to— .

(i) carting plant or material to or from buildines in conras of construction ropair or domolition within the avea covered
bv the Melbourne City Couneil Bv.Law 233 parazraph 38 or any variation thereof ;

(if) to the carting by the employer's own vehicles of goods betwoen one part of the emplover's business and another part
oxcept whore such carting is betwoen o part of the business that is wholesale or a factory and a retail part of the
business ;

and to such extent employers are so relieved.

Rest arFrer LoNa Hours.

14. When an employee is roquired to work for any period amounting to sixtecn hours commencing from the time of
boginning work, ho shall bo granted a respite from and ontitled to absent himseli from work until he has had eight consecutive
hours off duty, but shall not be paid for such period of absence.

STARTING AND Frvisarne WORR.

15. Where proper facilities aro provided for an emplovea to sign on when heginning work, and to sign off when leaving
« work, the work of such employeo shall be deomed to commence when he signs on at the yard or dopot in the morning and to
finish when he signa off in the evening.

Where proper facilitios for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yarl or depot in the morning and to finish when he leaves the vard or depot in the evening.

Provided that in anv case where the horses nro stabled at the driver’s own home then the driver shall be allowed twenty
minutes in the morning and fifteon minutes in the evening to perform the necessary stable work. -

Provided fnrther that in cases whern an employee, driver of a motor vehicle, takes the vehicle to hir home at the end
of the day's work his finishing time shall he dremed to be the time of arrival at his home and his starting timc on the
following morning stall he the time at which he signe on at his employet’s yard or depot unless ho has to proceed dircct from
his home with or to a job without first going to the employer’s yard or dopot in which case his starting time shall be the time
of leaving his home. -

ALTERATION OF STARTING AND Frvtsm~e TimEs.

18. Fach employer shall fix a regular starting time for each of his employees which shall with respect to each such
employee bo the same time in each day of the week. In any case where it is not so fixed such starting time shall be 7.15
a.m. until it is otherwise fixed by the emplover. Where an employer desires to vary or change the regular starting time of any
employee or employees ho shall give two weeks' notice of such variation or change to the particular employee or emplovecs
concerned and also post a notico of the intonded change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a regular starting time may vary same for any particular day or days by inferming any employee or
emplovecs by not later than the time when such emplovee or employees sign off or leave the depot or yard the previons day
that tho starting time or times of such employce or employees on any specified day or days will he a time or times not earlicr
than the regular starting timo and not later by more than one hour than the regular starting time of such employeo or omployecs

Casuar EMPLOYEE To BE NOTIFIED IF NOT REQUIRED.
17. A casnal omployoe shall be notificd at the end of the day if his services are mot required next working day : failing
such notice a full day’s wages shall be paid for the noxt working day.
Work ON SuUNDAY.

18. (a) Except a3 otherwise provided in this clause an emplovee required to work on Sunday shall in addition to any amount

'paynhlo in respect of a weckly wage bo paid as follows for any time worked on the Sunday with a minimum payment as for three
ours—

Tor & weekly eniployee attending on Sunday as required to feed and attend to hurses whero the employer . N
dooes not employ anv stableman . Py }Ordm&ry time.
For a stableman working soven days or seven nights in one week .._ Ordinary time.

For a woekly omployee driving a sanitary cart or being a sanivary c&rtor‘;.msw or an emp.k;yee at

a . .
sanitary depot }Ordmary time.
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PART L.—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (ifi) in
. connexion with the distribution of petrol ind petroleum products.)

For persons employed weekly by the Melbourne and Metropolitan Bouard of Works in relation to the
ropair of a Lreakdown in connexion with wuterworks, seworage works or mamn drainage works f

For a supervisor . . . . .. .. .- .. . .. Ordinary time,

For any other employee . .. .. .. . .- .. . .. Double time.

(b) sub-clause (a) hereof does not apply tu—

A stablemun working duy work who receives one clear day's rest in seven or woiking night work who receives one clear
night’s rest in seven,

A dnver while sololy carting milk, cream and cascin curd or any one or two of thom.

Ordinary time.

WeekLy TiMes Orp.

19. (a) Every weekly employce shall be entitled to time off from work from the hour of 1 p.m. on some day in the week
other than Sunday in addition t the benetit of any holidays prescribod for him by this Determination. .

Provided that in the case of shitt employses ot the Molbourne and Metropolitan Bourd of Works the time off shall be from
1.45 p.m. instead of from 1 p.m.

(b) A weekly employeo being a supervisor, bulk milk carter, sanitary carter, sanitary carter's mate, employco ot a sanitary
dopot or person vmployed in relation to the repsiring ot a breakdown n consexion with waterworks, seworage works or main
drainage works shall, in addition to the time off prescribed by sub-cluuse (4) hercot, be entitled to either Sunday or some other day
in each weok as a cloar day ofl from work, and in detault thereof one day’s extra pay.

(¢) A weekly employee being a stableman who is not paid the Sunday rate for work on Sunday shall bo entitled if working
day work to one clear day, and if workung night work to one clear night off from work in each woek, and in default thersof one
day’s extra pay.

(d) The extra pay provided in Sub-clauses (6) and (c) hereof shall be in addition to any overtime earned.

HoLipays,

20. (a) Weekly omployees shall be entitled without deduction of pay to the holidays observed in respect of Now Year's Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day tixed as follows : —

For employces of the Melbourne and Metropolitan Board of Works—
Melbourne Cup Day. -
For other employoes—
Within 25 mites of the G.P.0Q., Melbourne—Melbourne Cup Day.
In any other district—
One day for which a whole or part holiday for the Public Sorvice is gazetted for the district, or in dofault thereof
a day agroed to by the omployer and omployees converned and notitied boforchand to the Union.

(b) Provided that notwithstanding the provisions of sub-clause («) hereof wherv an employee is omployed in an employer's
industry with respoct to which the Lotermination of any other Wages Board makes provision for public holidays without loss of
pay tho employer may grant the public holiduys provided for in such Dotermination instead of those abovementioned and sub-clauses
{«) and (b) hureof shall be road as if the holidays mentioned in any such Determination had bevn expressly mentioned hervin as an
alternative to those set out in sub-clause (u} horeof. R

Provided further that an employer shall not bo entitled to exercise the right eonferred on him by this sub-clause unless
and until he or some person on his behulf has given written notice to the Union of the Determination under which he proposes
to grant tho holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year. :

(¢) No weekly employce who has without the consent of his omployer and without reasonable causo absented himself from
bis employmont on the day before or the day aftor & holiday shall bo free from deduction of pay in respect of such holiday.

(d) For all time worked by a weckly employee on such holidays, payment shull be made ut the following rate—

On Good Friday and the Christmas Day boliday—Time and a huif.
On any other holiday—Ordinary time. .

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a
hospital before 1U a.m.

Payment for work on a holiday shall be in adlition to any amount payable in respect of the woekly wage.

Provid:d further that if an employee is required to work on a holiday during hours which if ths diy were not a holiday
would be ousside the range of ordinary working cime as moationsd in clause 13 horcof he shall be paid for such hours at
double time inatead of tine and a half or ordinary sims as bereinbefore providad in this sub-clause.

(¢) Tho praceding part of this clause shall not apply to a stableman, a groom, or a driver carting nilk, when doing work
solely as such.

(f) For all time worked by a casual employee on such holidays payment shall be made at thoe following rate—

On Good Friday and the Christmas Day holiday—Double and & half time.
On any other holiday—Double time,

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to
a hospital before 10 a.m, As well as the payment prescribed by this sub-clauso the ftat addition of 2s. 3U.” prescribed by clause
7 bereof shall be paid,

(9) Where a weekly employee is eatitled to any holidsy prescribsd by this Daterminition, his employer shall notify such
employee on the working day imwm:diately preceding suca koliday of his services are requred thurson aad 1f such notice be not
given the employee shall be eatitled o take such bouliday without deduaction of pay.

(A} If an employer intends to carry on business on a day goenorally observed as a holiday although not prescribed as
such in this Detcrmination he shall not be entitled to make » deduction from the wagos of any weekly enployce who fails
to present himself for ducy on that duy unless he shall huve givea the e.nployoe noties of his inteation to cacry on business
on that day. ) .

ANNUAL LEAVE.

21. (a) Except as hereinafter providsl a pariod of .ssven eoaiscutive diys' leive shall be allowsl anauilly to each
employee after twelve months' consecutive service (less the period of annual leave) since the comnmancamant of such employeo’s
service or since such employee last became entitled to anaual leave.

(b) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due. Provided that if because of the conditions operating in any particular industry
or of circumstances over which he has no control duv to the present war an employer considera it impossible for him to grant
leave to any employee within the said period he may by agreement with the Union postpone such leave until a later date
and in default of agreement he may submit the matter to the Secretary for Lalour who shall have power to postpone such
leave until such later date as he sees fit.

(¢) If during any qualifying period of twelve months an employece leaves his employment or his employment is terminated
by the employer for any reason not being one set out :n sub-clause (&) of clause 23 hereof, wuch employee shall be given or
paid for holidays pro rala in accordance with the length of service in such period namely vae day for each two moaths' service
up to the firat six months and thereafter oas balf day for each moaths’ service. Sub-clause (k) hereot snall not apply to this
wub-olause.
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(d) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave is
taken in such a case a further period of annual leave shall not commence, to accrus until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

(¢) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled
to leave. For the purposes of this sub-clause and sub-clause (c) hereof the wages shall be at the amount prescribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of his
leave or the termination of his employment as the case may be, but in the event of an employee being engaged during a
period of four weeks prior to such commencecment or termination on two or more oceupations entitling him to different rates
of pay the wages to be paid to such employce hereunder shall be the amount of his average weekly wages for ordinary
working time over such period of four weeks.

. (f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clauses {c)
and (g) hereof payment shall not be made or accepted in liou of annual leave. If an employer fails to grant leave within the
period or any postponement thereof mentioned in sub-clanse (b) hereof and is convicted on that ground for a breach of this
Determination and the employee is not a consenting party to such failure the employer shall in addition to the wages payable
under sub-clause (¢} hereof also pay to such employee a further sum’equal to the wages payable under sub-clause (e).

(g} Notwithstanding anything herein contained an employer who gives to an cmployce leave of absence without loss of
pay throughout the interval of time between the days observed hereunder as the Christmas Day holiday and the New Years’
Day holiday, shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period of
twelve months’ service referred to in sub-clause (a) hereof. The provisions of sub-clause (b) hereof shall apply to this sub-clause

(h) At least seven days’ notice shall be given to an cmployce as to when he is to commence his leave and if such
notice be withdrawn by an employer the employee, if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby; in case of dispute to be settled by the Secretary for Labour.

(i) Where leave has been granted to an employee pursuant to sub-clauses () or {g) hercof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each two complete months
of the qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon
the termination of the employment, onc-sixth of the amount of wage paid on account of the annual leave, which amount shall
not include any sums paid for any of the holidays prescribed in clause 20 hereof. Provided that in cases where such leave
is granted, at the request of the employee, the employer may when making payment under sub-clause (e} hereof withhold
from the employee a sum ogual to such one-sixth for each two complete months of the qualifying period not served by the
employeo at the timo of going on such leave and retain such sum until the expiration of such qualifying period.

(4) For the purposes of this clause service shall be deemed to be continuous notwithstanding :—

(i) Any interruption or determination of the employment by the employer if such interruption or determination
has been made merely with the intention of avoiding obligations hereunder in respect of leave of absence.

(i) Any absence from work on account of sickness or accident or military service, and in calculating the period
of twelve months’ continuous scrvice absence on account of sickness or accident to the extent of fourteen
days in any twelve months shall be deemed to be part of the period of continuous service; and with respect
to military service the provisions of Statutory Rule 1941, No. 11, shall apply; or

(iii) Any termination of tho employment by the employee if such termination has been mado merely with the
intention of preventing the operation of sub-clause (g) hercof.

(k) Fxcept as provided by sub-clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any
of the holidays prescribed in clause 20 hercof, and if any such holiday falls within an employce’'s period of annual leave
there shall be added to that period one day for each such holiday falling as aforesaid. Provided that payment for any such
holiday need not be made under sub-clause {¢) hereof, at the time of going on leave, but may be withheld until the employee
returns to the servico of the employer on the conclusion of his annual leave and the employer shall not be bound to pay
for any such holiday in cases where the employee is not discharged but fails to so return to the employment of the employer,

() Yor the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month, and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

(m) Where the employer i3 a successor or assignee, or transmittee of a business, if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee, the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be
in the service of the employer.

(n) Provided that where an employee is employed in an employer’s industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave being uniform for all emplayees the employer may
grant such employee annual leave in accordance with the provisions of such determination instead of under this Determination,
and this Determination shall be read as if the provisions of such determination had been expressly included herein. Provided
further that an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he
or some person on his behalf has given written notice to the Union of the determination under which he proposes to grant
the annual leave and of the annual leave therein provided. Any notice so given shall not be changed without the consent
of the Union and shall not affect any rights of the employee aiready accrued under this Determination at the time of giving
such notice.

(o) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Secretary
for Labour.

(p) The provisions of sub.clause (g) hereof shall not apply to a sanitary employeo, stableman, or other employee who is
generally required to work seven days in the week.

(¢) As to bulk milk carters the following provisions shall apply :— .

(i) Tn sub-clause (a} the word ‘ fourteen * shall be substituted for the word *“seven’.

(ii) In sub-clause (¢} ‘the words “two days” shall be substituted for the words “one day ” and the words “one
day ™ for the words “one half-day ™. .

(iii) One week of the annual leave shall be given and taken and payment shall not be made and accepted in lien
thereof, but the granting of the second weok shall be at the option of the employer, but if not given shall
be paid for, and in such case the interval of time mentioned in sub-clause {g) hereof shall not be granted
as part of the period of annual leave.

. MrarL TiMES.

922. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the
case of an cmployce required to continue working after 2 p.m., each employee not working on shift shall be allowed a break
of one hour without pay as a meal time to begin not carlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until o break of onc hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment duc in respect of a
weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for fonger than 5% hours without a
break for a meal timo of one hour, or half an hour in the case of the evening meal without pay. .

All time worked over 53 hours until such a break is allowed shall be paid for at the rate of ordinary time, the paywent
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any cmployte returning to the yard or depot

after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.m. on Monday to Friday

inclusive, and 1.30 p.m. on Saturday.

"
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(c) In the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 43 minutes instead
of one hour.

(d) (i} Where an employec is required otherwise than because of his own default or delay to continue working after 6 p.m.
on Monday to Fridaey inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding working
day that he will be so required he shall be allowed ls. 6d. as tea money.

{ii) An employee who is notified under this sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed tea money.

(iii) This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employee ceases work not later than 7 p.m.

(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Determination shall not be cumulative, but the employee in cases coming within this clause shall be entitled
only to the higher payment. ’

THE CoNTRACT OF EMPLOYMENT.

23. Where an employee ia‘usually employed without any express undertaking to cmploy him for at least one week his
cmployment shall be deemed to be that of & casual employee, but in all other cases where an cmployee is not in expross terms
ongaged as a casual omployee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of woekly employment :—

(2} The engagement shall not be determined on either side, except upon one week’s notice, which may be given at
any time, but an employer way pay one week’s wages in lieu of giving such notice.

(b) Where a notico is given by an employer purporting to expire within the weck next preceding Christinas Day or Good
Friday, but the employer expressly or impliedly allows tho employee to belicve that he is to resume work not
later than one week after New Year’s Day or Easter Monday as the case may bo, such notice shall have no
effect, and the engagement shall be deemed to have continued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(d) Notico to determine tho engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week bofore a particular date whether his engagement will or will not be determined

by the employcr upon that date shall not be deemed s valid notice unless given during a general or shipping
or coal strike. .

{e) Subject to sub-clause (f) hereof an employes to become entitled to payment of the weekly wage preseribod by this
Determination is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the ciass of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any resson set out in sub-clause (A}
hereof shall be entitled to a full week’s wage. L

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employes's consoquential absence, he
shall on account thereof be eatitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceedihg one of four days in any year of the employment.

Provided that where an employee is in the service of an employer for s year and has had no sick pay in such
year as prescribed and such employee continues in such service he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be entitled to absent himseclf without deduction of pay for more than four days
in cach ensuing year, but the number of days in uny quarter or other longer period as aforesaid in such ensuing year
on which he shall be entitled to so absent himself shall be increased within such quarter or period until the total
number of days amount to four.

For the purposes of thia sub-clause * year ” shall mean each succeeding period from the lst day of November
to the 3lst day of October inclusive.

1o computing the time to be taken as worked by a weekly employoce during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours, and if the day be a Saturday, four hours shallin respect of the day be added as if actunlly worked to
the amount of time actually worked by the employce during the other working days of the week.

{9) Subject to sub-clause (f) hercof and to the provisions of this Dotermination as to holidays, if an smployee absents

imself from work his employer shall be entitled to deduct from his week’s wages an amount corrosponding with the
period of absence. :

(h) Notwithstanding anything elsewhero in this clause contained an employer may at any time forthwith dismiss an employce
for retusal or neglect to obey orders, misconduct, or carelessness in the performance of his duties, or if after recoiving
ono weelk’s notice of determination of engag t he does not carry out his duties in the same manner as before
such notice.

(4) 1f an employee be justifiably dismissed for any reason set out in sub-clause (%) hereof he shall be entitled to payment
proportionate to the time worked, but to that only.

(7) Should any employee be dismissed during the course of a week, any wages due to him under this Determination
shall be paid to him forthwith and in default shereof the cmployer shall pay such vmployeo an extra 3s. for each and
every day or part thercof, whilst such default continues unless the employer satisties the Secretary for Labour
that such default wus due to circumstances not under his control and which he could not reagonably have
foreseen and which he took reasonable steps to avoid or overcome.

JusIoRS NOT To BE EmMPLOYED 1N CERTAIN CaSES.

24. No junior under nineteen yearsof age shall be allowed to drive or bein charge of more than one horse in the Metropolitan
Disbrict as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle

PROPORTION OF JUNIORS.
25. Juniors shall not be employed in a greater proportion than one junior to every live drivers receiving adult wages.

Tiae Boogs.

26..(a) Each employer shall, at the depot or yard at or from or in connexion with which the employeo works or at an office
convenient thereto, keep a record or time book showing the name of each employee in which shall be entered each day the
time of starting and finishing work the work performed and class of vehicle driven' and number of horses or makers capacity
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime puid to each
employee. ’

Provided proper facilitice are provided by the employer for the purpose, such record or time book shall (so far us Lis starting
and finishing time each day is concerned and also the work performed and class of vehicle driven and number of horses or .
makers capacity) be made or entered each day by the employee at the time of “starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer to any officials (not more than two in number
at any one time) of the Union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
Union at the place where the record or time book is kept. No demand for production need be complied with until after tho expira-
tion of seven days ip the case of the Girst inspection but subject thersto any demanld for production made botwoen the bours of 10
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s.m. and noon and 2 p.m. and 4 p.m. Saturday afternoons and public holidays excepted, on any day between the lat and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and particular inspection and
examination of such time book or record by the officials the cmployer shall nevertheless produce at such time such time book or
record to the officials who shall be then entitled to examine such book or record for the purpose of secing the nature and general
state and condition thereof. A time shall then be agreed upon for the further examination of purticulars thereof by such officials
and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall not be less than 24 hours or 48
hours in the case of & demand on the day before pay day after the time of the first demand. The officials shall in fixing such time
have due regard to the exigencies of the employer's business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages and overtime received
on some card or check used in connexion with such clock.

(¢) Where an employee performs worlk for which & special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BB EXHIBITED.

27. A copy of this Determination shall be exhibited by cach employer where the industry is carried on, by being
E:sted or hung up in & place where the employee signs on and off and where it is easily accessible to the employees without
ving to ask the permission of the employer.

TEMPORARY CHANGE OF STABLE.
28. (a) If after an employee has come to work as required at one starting place, his employer transfers him to another starting
place any reasonable cost of fares inourred in going to or from the latter place shall be paid by the employer.
(6) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his home at
least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

29. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. td. per day or accepting the meals and bed provided by Lhe employer.

() An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid any travelling
expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

GraR AND ROPES To BE SUPPLIED BY EMPLOYFPR.

30. An employer shall supply his employees with all gear to secure any loads to be carted by them, and novessary ropes, chaina
hooks, trucks, and skids, and effective lampes.

Heavy ARTICLES.

31. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift. or carry goods over
200 1b. in weight. .

ARTicLes oy CLoTHIRG,

32. Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer. -

Housxo.

33. (a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee free of cost. .

(b) 1t an employer provides proper housing accommodation for an employee and his wife and family where such einployee elects
to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality wonld ordinarily be let. .

DEemyTIIONS.

34. Unless a contrary i appears expressions used in this Determination shall have meanings as follow :—

(a) *Junjor’ means any person under the age of 20 years in receipt of less than the adult wage.

() * Casual employee *” means an employee who is not employed as a weekly employee.

(¢) “ Head stableman *’ means a stableman in charge of or directing the work of other stablemen.

(d) * Yardman ” means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

(e) “ Horse driver's assistant” and “ motor driver’s assistant*’ means any employee who accompanies the driver to assist in
loading, unloading, or delivering,

{f) “ Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from sny vehicle and in work incidental to such loading or unloading, and a person engaged as a horse
driver’s assistant or motor driver’s assistant but who performs work on the water front of the nature usually
performed by a loader shall be deemed to be a loader within this definition whilst performing such work.

) “ Leading loader” shall mean a loader or ganger in charge of loaders. ‘

(k) “Bulk milk carter” means an employee solely engaged in carting milk or crecam in bulk. ,

(f} *“ Supervisor "’ means any persou whose duty it is, in addition to carting or driving, to collecct moreys and exercise
supervision over the work of drivers or other employees. .

(4§) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of the
Transport Workers Union of Australia.

(k) “ Sanitary carter’s mate” means an employee who accompanies the driver to assist in loading or unioading.

(1) “ Jinker ” means a vehicle with a forecarriage, or a vehicle (where a dray takes the place of the forecarriage) and a bow
axlo under which the load is slung.

{m) “ Boiler truck*” means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) “Float™ ﬂl;xea.una vehicle on four wheels with or without springs generally used for carcying plate glass or other heavy
material.

(o) **Specially offensive material * means bone dust, bones, and blood manure, dead animals, offal, fat (including that which is
oarted from hotels or restaurants or other places in kerosene tina), tallow in secondhand casks, grecen skins, raw hides,
and sheep skins when fly-blown or maggotty, sausage skin casings, except when packed in non-lunky containers for
consumption, salt cake. spent uxide, hair and fieshings. soda ash, sulphur (ex wharf), sheep’s trotters (known as
* pie ”). Sulphuric acid of the strength of 96 per cent. to 98 per cent. in cases in which the carter is required
to handle individual jars thercof, stable manure, meat meal, liver meal, blood meal.

(p) “ Dirty materinl ” means coal, coke, briquettes, bitumen, and/or bituminous material for spreading on roads,
plumbago, black lead, catbon black, manganese, lime, *Comaidai” (lime), Tallite, limil, plaster, plaster of
paris, red oxide, zine oxide, ** Quikardo™ cement, suporphosphate in second-hand bags, rock phosphate, di-calcic

hosphate, yellow ochre, red ochre, charcoal, empty flour bags, stone dust, household rofuse (including refuse
rom ships in port), shives of flax (when carted as a full load), street sweepings or garbage (known as * pick-up”)
and any other material or a particular load thereof which this Wages Board may decide to bo exceptionally dirty.

(g) “Horse " means any beast of burden except a bullock.

fants
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(r) “ Saturday ” for the purpose of this Determination means either Saturday or such other day as is at present observed as

the weekly half-holiday in a particnlar industry or diatrict.
{a) “ Holiday " means any holiday prescribed by this Determination.
(t} ** Winter "’ means from the 15th day of April to the 15th day of October, inclusive.
() ““Summer ™ means from the 16th day of October to the 14th day of April, inclusive.

(v) “ Rate of ordinary time, of time and a hall, of double time, of double time and balf time, and of treble time,” and any
like expression means respectively a tate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate

for the relevant class of erployee ;

(t0) “3Shift,” or any like expression, means work done in relay by successive men or sets of men without any considerable

break between the ending of work by one man or set and the beginning of work by the next man or sct.

(x) *“ Makers capacity” means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(y) “ Union” means the Transport Workers Union of Australia.

PERIODICALY ADJUSTNENT OF WAGES.

35. The wages rates set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
f Section 21 of the Faclories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the

«ame time, as such basic wage.
The basic wage shall be adjusted as prescribed in clause 36 of this Part.

Basic Wage.
Needs basic
Loadi Total basik 1nd be)
Place. (ndj‘::tfxable). (oomtag%). owage. ¢ :et.e:u!]lgl?ed.t
£ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne .. 413 0 6 0 419 0 Melbourne

Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-

oraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne '

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 8d. per week

Elsswhero—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF NEEDS Bastg WagE.

36. (@) Until the beginning of the first pay period to commence in November, 1843, the amount of the basic
be as prescribed in clause 35 of.this Part.

(6) For work done during each future period of or mear a quarter beginning with the first pay period to commence in a
November, a February, a May, or an August, the amount of the nceds basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ™ retail price index numbers.

For the purposes of this Determination the expression ‘ Commonwealth Statisticians ‘ All Items’ retail price index numbers ”
or any like expression means the numbers stated to ‘be such indox numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

Statistician.
(1) The index number sot to be applied to a place is that assigned thereto in clause 35 of this Part.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment

is made is to be ascertained.

(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising

that number are to be ascertained.
(4) The basio wage shall be of that assigned amount during such successive period of or near a quarter.

wage shall

Table.
Index pumber divisions. Nf‘("g;jmglg;_‘“" Loading (constant). Total basio wage.

per weok . per weok

£ s d £ s d
904-1006 4 10 b ( 4 7 0
1007-1018 4 20 4 8 0
1019-1030 . - .. .. 4 3 0 4 9 0
1031-1043 .. .. .. .. . 4 4 0 410 0
1044-1055 e .. . 4 5 0 411 O
1056-1067 .. .. 4 6 0 412 0
1068-1080 .. . . .. . 4 70 413 0
1081-1092 . .. .. .. .. 4 8 0 414 ©
1093-1104 | .. - .. o .. 4 90 415 0
1105-1117 .. . - .. . 410 0 r 6a. < 416 0
1118-1129 - .. .. . 411 0 417 ©
1130-1141 .. .. .. i 412 0 418 ©
1142-1154 . .. 413 0 419 0
1155-1166 o .. N . 414 0 50 0
1167-1179 .. ..l . . 415 0 510
1180-1191 .. . .. . 416 0 5 2 0
1192-1203 .. .. - .. o . 417 0 5 3 0
1204-1216 . - .. - .. 418 0 5 4 0
1217-1228 o .. .. 419 0 5§ 5 0
1229-1240 .. . . 5 0 ¢ L 5 6 0

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of 81s.

per weok and any oxtension of this table must be of the same construction as the table.
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. Rares or Waak.

1. The minimum rates of woage payable to any porson casually employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the whatf to and from the vessel’s side and the wharf sheds or stacking grounds during the
process of lvading or unlvading a vessel shall be 2s. 65, ,d. per hour with a nunimum payment as for two hours and in addition the
sutn of 28, 3d. for each day on which work is done by the cuiployeo,  For this purpose a ** day ™ means the period between 8 a.un,
one day and 8 a.n. the succceding day. !

OroIiNaRY HOURS OF EMPLOYMENT.

2. The ordinary hours of duty shall be—

From Monday to Friday inclusive—S8 a.m, to § p.m.
Saturday—8 a.m. to noon.

Except that taking horses from the stable to tho wharf at the commencoment of employment, or returning the horses from

the wharf to the stable at the conclusion of employment, before or after the ordinary hours of duty set vut above shall bu paid
for as ordinary time if loss than 5 miles, otherwise ordinary rate and a half.

OVERTIME.

3. Ovortime as horcinafter dofined shall be paid for at the following rates (in addition to the 2s, 3d. prescribed by clause 1
hereof} :—

{a) Botween 6 p.m. and midnight—

Monday to Friday inclusive—Ordinary rato and a half.
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate. .
() Where tea hour is observed from 6 p.m. to 7 p.m. by the watorside workers with whom the employee is working the
employce shall be paid at the rate of ordinary rate and a half botween & p.m. and 6 p.m.
(¢) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid. :
{d) For work done on ordinary holidays the ratos shall bo—
Between midnight and 7 a.m.~Two and one half times the ordinary rate.
Between 8 a.m. and 5§ p.m.—Ordinary rate and a half.
Botween 5 p.m. and midnight—Double ordinary rate. .
(e) For work done botween midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary bolidays two and a half tunes the ordinary rate shall be paid. .
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week (exclusive of
mosl times and smoke-ohs)—for such oxcess ordinary rate and a haif. '

(y) Mon engaged to work botween tnidnight and 7 s.m. under the proceding sub-clauses (c), (d) and (e} hereof shall be
paid for at least four hours at the apprupriate rate. :
Meav Hougs,
4. The hours for meals shall be— .
Breakfast—7 a.m. to 8 a.m.
Dinner—Noon to | p.n.
Tea—>5 p.m. to 6 p.m,

Suppor—Midnight to | a.m. but when work begins at midnight supper periods are not to be observed,

When frozen cargo -is being handlod the meal hour may bo postponed without payrent of additional rate for any time not

exceeding half an hour if such suspension is necessary to complute the unloading of a truck, motor waggon or vehicle the unloading
of which was started before the time lixed for the meal hour.

Workivg During Meau Houms.

5. {a) Work for the purposes of this clause shall not bo doomed to mean the necessary watering and feeding of horses.

If employers requiro work during a meal hour tho rates set out herounder shall bo paid for such wmeal hour or portion thereof
worked.

Ordinar. oray Saturda Sundays and

— days.” holidays, afternvons, it yerad

Por hour. Per hour. Per hour, Por hour.
E ‘ s d. s d 8 d. s. d
Supper (vxcopt whore employment begins at midnight) 6 0 70 e . 70
Breakfast whero work commences prior to 7 a.m. . 6 0 70 . 70
Breakfast where work.commences at 7 a.m. .. . 4 0 65 0 e 70
Dinner . - .. . . . . 4 0 5 0 6 0 70
Tea except as provided in clauge 3 (b) horeof .. i . 4 0 6 0 6 0 70

() Employees shall at the employer's option work during such meal bours as are worked by the watorside workers with whom
they are working hut not otherwise.

(¢) In ports whoere moals are supplied by the employera the payment for work ducring meal hours shall not apply whore the
employers in order to expedite tho sailing of a vessel arrange for the mceal to bo supplied either one hour prior to or one hour
later than the otherwiso spocified titne of such moal hour.. In such casva the employers shall be entitled to arrange mesal times
within tho stipulated period.

SMOKE-0HS.

6. Employees shall bo entitled without loss of pay to the same breaks in their work as are actually observed by the waterside
workers with whom they are working but shall feed and water theic horses during such smoke-ohs if necossary.

WorkiNg THROUGH SMOKE-OHS,

7. {#) Tho employees shall not bo entitied to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smoke-oh or whore the actual work commences less than two hours bofore the time of the break.
(b) For work done during smoke.ohs other than tho ne

cessury foeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked. -
TiME oF Dury.

8. The time of duty. axcopt as hercinafter -pmvided. shall bogin ut the time and place at which the employee is directed to
present himself for work or for conveyance to work.

't
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* PART Il.—{continued).
(This Part applies only to persons employed as Whart Draggers.)

ProvisioN ror MEats,

9. Whero employees are required to work on the same or a difforent job after 5 pm. or after 6 p.m. in ports whore the meal
hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for tho middaymesal on the
day on which they are so expected to work, or if engaged after the time of the midday meal on that day—at the time picked-up
—they shall bo notified by the foroman or other representative of the employer of the probable period of time for which their services
will be required and will thercupon make provision for meals neceseary during such period mentioned, subject to the following

liti q P P 'y during p
conditions :—

(i) If any meals necessary after 6 p.m. or after 6 p.m. in ports where the meal hour is observed from 6 p.m. to 7 p.m.
within that poriod are provided and not required by the employee owing to work not being available, each such
employee shall be paid the sum of ls. 6d. for each such meal provided and not required.

(ii) If the work exceeds tho timo mentioned by the forcman or other representative of the employer, and continues
beyond a meal hour, and an extra meal or meals have to bo obtained away from home, each such employee shall
be paid the sum of ls. G6d. for each such meal. .

(iii) If the employces are not notified as before mentioned and work continues beyond a mesl hour, they shall each be
paid 1s. 6d. for each meal obtained away from home.

(iv) Where employees have been notified and work continues into and through tho last meal hour to a finish,- no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour would
bave been observed. >

{v) The employer shall not 'be liable for these payments if he provide employees with proper meals.

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if rosuming at the same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for moals required after midday, shall be notified at or before the midday break on the
job. '

(vii) Employees engaged to commence work or ordered to rcsume work prior to the breakfast meal hour on the following
working day and who are required beyond that meal hour, unless notified as before mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposes of this Determination notice given by a foroman or other representative of the employer, to one
man in each gang, shall be deemed to be notice to all employees engaged

’ HoLipays,
10. (a) The holidays shall be as follows :—

Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—New Yoar's Day, Easter Monday, King’s Birthday, Boxing Day, Australia Day, Mclbourne Cup Day, and
Anzac Day. .

(b) ¢ Australia Day > shall mean the day in January observed as such. .

(c) “ Holidays " shall moan the days prescribed under tho law of the State to be observed in licu of the actual holidays

mentioned unloss there be no such day prescribed in which case the day to be observed shall be the day on which the holiday
falls, ’

EMPLOYEES TO WHOM THIS PART APPLIES. '

11. This Part of this Determination shail apply to casual employces and except as to clause 1 hercof and the provision for
payment of 2s. 3d. contained in clause 3 hereof shall apply to such permanent carters or drivers on weekly ongagement as may be-
temporarily engaged in the occupation of dragging whilst thoy are so employed in lieu of the provisions dealing with the same subject
matter in Part I. hercof. .

« An employer shall not employ a permanent carter or driver on weekly engagement as a casual dragger on a holiday unless
thore shall be no casuat draggers available.
Tuoe OCCUPATION,

12. Tho duties of a dragger shall be to attend to and/or drive his horse and to attach the homo to the truck.  He shall also
be responsible for the safe conduct of tho load (but not any loading or unloading) whilst on the truck. lu the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

INCORPORATION OF ProvisioNs or Part L

. 13. The provisions of clauses 8, 13 (), 25, 26, and 27 of Part L. of this Determination are horeby incorporated in this
Part. -

PERIODICAL ADJUSTMENT OF Waae RaTes.

14. (@) Until the beginning of the first .pay period to commence in November, 1943, the rate of wage shall be the amount
prescribed in clause 1 of this Part.

(b) For work done during each future period of or near a quartor beginning with the first pay period to commence in a
November, a February, a May, or an August, the amount of the said rate shall, pursuant to the provisions of section 21 of
the Factories and Shops Act 1934, be adjusted by the following method according to the position and fluctuations (if any) of
the Commonwealth Statistician’s * All Items’ retail price index numbers.

Tor the purposes of this Determination the expression “ Commonwealth Statistician’s ¢ All Ttems® retail price index numbers ”
or any like expression means the numbers stated to bo such index numbers in any document purporting and not proved to be
grongly 8o purporting to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of the Commonwealth
statistician.

(1) The indox number for Melbourne is to be applied. .

(2) The index number for the calondar quarter next preceding the period of or near a quarter for which the adjustment is made
is to be ascertained.

(3) The amount of addition or deduction assigned in the following tablo {or in any extension thercof) to the index number
division comprising such number is to be ascertained. .

(4) That assigned amount shall for work done during such poriod of or near a quarter be added to or deducted from 'the
originally preseribed amount of the rato in accordance with that table.

{8) The division called ‘ original” in tho following table is that for tho needs basic wage upon which tho rate is to be deemed
to have been originally prescribed.

Tuble.
, Original Index Nu mber Division, 1142-1154.
Jndex number divislons | Amounts of addition or{ Index number divisions | Index number divisions | Amounts of addition or | Index number divisions
for deductions. . deduction. for additions, for deductions. deduction, for additions,
d. ’ d.
1142-1154 nil 1142-1154 1081-1092 14/ 1204-1216
1130-1141 ®/n 1155-1166 1068-1080 17y, 1217-1228
1118-1129 0%/, 1167-1179 1056-1067 10/ 1229-1240
1105-1117 R 1 1180-1191 1044-1055 2%/4 1241-1253
1093-1104 134 1192-1203
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PART Il ‘ .
(This Part applies only to persons employed by Retail Dairymen.)
1. Avour EMpLoyEEs,
Weekly Wage.
Within 20 Miles of G.P.O.,
- Melbourne ; wl&hu; 10
Miles ol G.2.0,, Geelong ; All Other Parts
SN L | v | AL
and within the Mildura
oand Gippsland bistrices.

Employee driving— L s d £ s 4. £ s d
One horse .. . - 5 3 0 5 9 6 5 00
Two horses - . - 5 8 0 514 6 5560

Employee driving—

Motor bicycle with side car .. .. . .. . 5 4 0 510 6 510

Other motor vehicle having maker’s capacity of—
25 owt. or less . .. . . . 5 70 514 6 5 5 0
Over 25 cwt. but not over 3 tons .. . .. 512 0 518 ¢ 5 9 0
Over 3 tons but under 6 tons . . . .. 516 O 6 1 6 512 ¢
Further tonnage—for each complete ton over 5 an extra 1s. per '

week
Motor (ot being a tractor) drawing trailer—1s. extra per day for each
trailer.

Stableman e o - . .. . - 6§ 1 0. 5 7 6 418 0

Head stableman .. . .. .. . - . 6 6 0 511 6 5 2 0

Horse driver’s assistant, motor driver's assistant, washer, yardman, and any

employee not elsewhere specified .. . .. .. .. 419 0 5 56 6 4116 0
e "Extra Kates. Pe; weok.
Further additional amount for employce driving retail milk vehicle . .. C e 11 0
Further additional amount for employee of retail danymun driving bulk milk vehicle .. . 10
Further additional amount for a driver of a motor vehicle fitted and operated with a charconl gas
producer unit—for each day or portion thereof upon which he is called upon to drive such
vehicle—an extra . . . .o . . .o P .. 10
Such driver for cach day or portion thereof upon which he is called upon to clean the hopper and/or
filter of such unit —an extra .. . e . v .. .- 10
Further additional amount for a eleanor n€a gas producer unit who is not a driver—for each day or part
thereof upon which he is cal..d upou to clean such unit—an extra . .. e 10

Driver PrRovIDING SrasuLiNe FOR HIS HORSE.
3. Where a driver is called upon to provide stabling for his horse or horses he shalt be paid 3s. per weok for each horse stabled
in addition to the rate of wages he is receiving at the tims  All fead for hoeses so stablod shall bs provided by ths emplayer.
’ Wace For CasvaL EMPLOYEES.
- 4. A casual employee shall for the time worked by him receive paymont proportionate to the total wockly rate for the class of
work with o minimum payment as for two hours aund shull also be puid a tlat addition ot 2s. 3d. for ench day on which work is done by
WA4GE FOR JUNIOKES.

5. The minimum rate of wages to be paid per weeck to a junior shall be as follows :— £ s d
Under 1Y years of age e .. .. .o R S
14 and under 20 years of age . .- .. .. 3 1t
20 ycars of age and over - - . = .. Adult rate.

HicHEST FUNCTION,

6. (a) Where an employee is called upon to perform two or mire classes of work on any one day he shall for the purpose

of asscssing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at
. the class for which the highest rate of wages is preseribed.

(6) Notwithstanding anything contained in this clause an employee may, within the Metropolis as defined in the Milk Board
Act 1933 (No. 4183) or within I miles of G.P.0., Geelong, be used in the capacities of a Retail Milk Carter and Collector, provided
that each separate capacity shall be performed oanly on one day, and such employee shall be paid weekly the highest ruling rate of
such capacities,

Provided further that no Carter-Collector may be changed from one capacity to another without having at least twelve
hours off for rest.

EMPLOYEE LEARNING ROUND.
7. No reduction shall be made from his wage when an employee is learning his round.
PavMENT OF WaAGES.*

8. The following provisions shall apply to the payment of wages :—

(a) Either the \Vednesday, the Lhursduy, or the iriday in cach week shall be fixed as the pay-day, and the pay-day once
8o fixed shall not be altered more than once in threc months nor wivhout two weeks’ notice to the employees,

(b) All wages shall be paid on such pay-day. .

(¢) Where it is practicable to pay the cmployees on pay-day at the yard or depot tho piymen of wages shall be made within
ten minutgs of the time at which the employee ceases duty, and if it is delayed veyoad that time through any fauls
or delay ot the employer or because vt the place at which the employco has to cease work, the employes shall be paid
for the time of delay in excess of ten minutes at the rate of time and a hulf.

(d) All earnings, including overtime, shall be paid within two diys of the expiration of the week in which they acerue.

(e) If an employer fails to make payment to any employee on pay day, he shall pay to each such employes an
extra 3s. for each and every day or part thereot during which such default continues, unless he satisfes the
Secretary for Labour that such tailure is due to some act on the part of the employece, or tothe fact that
the employer was ready and willing to make payment on pay day but that the employes failed .o wait for his
pay under sub-clause (c) hereof, or to circumstances not under nis control and wnich he could not reasonably
have foreseen and which he took reasonable steps to avoid or overcome.

OnrviNary Worgine Hours Per Wesk.,

9. (a) The ordinary working hours per week for u weekly employse stall be ++.  Such ordinary number of working hours shall
include time worked vn a Sunday.

(b) All time worked by & weekly employce in excess of the ordinary number of hours herein preseribed shall be paid for as
overtime at the rate of time and a hali.

(¢) in computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Determination, if the holiday be on a day oiher than Saturday, cight hours, and i the holiday be on a
Saturday, four hours shall in respect of the holiday be added as it actually worked to the amount o1 time actually worked by the
employee during the ordinary working days o1 the week.

Provided that in the case o1 & stabluman, it the employer within fourteen days of a prescribed boliday ailow to him a day off
in lieu of such boliday, the appropriate amount ot time shall m like munner he added in respect ot the substituted day and the week
in which it occurs mstead ot un cespect ot the holiday and the week wy wiich 16 ocears :

Provided further that this sub-clause shall a0t apply 0 an vmployse wao W tha ordinary oourse works sevea days a woeoek as his
wook's work. ’
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PART 11l.—(continued).
(This Part apalies only to persans employsd by Retail Dairymen,)

OrnINARY WorRING TrME PER Day.

30. (@) This sub-clause applies to persons employed other than within the Metropolis as defined in the Milk Board Act
1933 (No. 4183), or within 10 miles of G.P.0., Geelong, The work of each day or shift of drivers of retail milk vchicles or assistants
on such vehicles shall be continunous: TProvided that all work done by such in any capacity in cxcess of seven hours on any day
shall not be cownted as part of the ordinary working hours per week for a weekly employee and shall be paid for at the rate of
time and a half in addition to any amount pavable in reapect of the wrekly wage.

{h) This rub-clause applies only to persons employed within the Metropolis as defiaed in the Milk Board Act 1933 (No. 4183)
or within 10 miles of G.P.0., Geclong. The work of each day or shift of drivers of retail milk vehicles or assistants on such
vehicles shall he continmnous: Provided that all time worked by such in any capacity in excess of eight hours on any day shall
not be counted as part of the ordinary working hours per weck for a weekly employee; and shall be paid for at the rate of time
and a half in addition to any amount payable in respect of the weekly wage :

. dProvided further that all time between the earliest starting time and the latest finishing time shall be considered as time
worked.
RANGE oF ORDINARY WorkING TIME.

11. (@) All work done by a driver of & retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of
1 a.m. or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irreapective of the number of hours worked
for the day or week, Except that in the case of such emplovees on retail milk vehicles delivering milk to shops. factories, warehouses,
or offices inside the City boundaries as defined by the Milk Roard Regulations, viz., Flinders-street to Tonsdale-street and Spring-street
to Spencer-street and in the case of emplavees on retail milk vehicles wholly delivering milk to milk bars. institutions. shops, hotels,
hospitals, honrding houses and like places ar ** gemi-wholesale * milk. all work done hefore the hour of 5 a.m. or after the hour of noon
for employees working seven days per weck or after the hour of 1 p.m. for employses working six days per week, shall be paid
for at the rate of time and a half.

(%) Any time worked outside such hours shall not be counted as.part of the ordinarv working hours per week of a weekly employee
and payment, therefor shall be in addition to any amount payable in respect of the weekly wage.

. (¢) This Determination shall not operate to relieve emplavers from complving with any present Statute of the State or regulation
hereunder 5o far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

SrarTING AND FINISHING WORK. ;

. 12. Where proper facilities are provided for an emplovee to sian on when berinning work and to sign off when leaving work, the
work of such employee shail be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off. . .

Where proper facilities for sizning on or off are not provided. work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the vard or depot.

Provided that in any onre where the horses are stnbled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fiftecn minutes in the evening to perform the necessary stable work. -

ALTRRATION OF STARTING AND Frvismive TiMes. .

13. Each employer shall fix a regular starting time for each of his employees which shall, with respect to each such
employec, be the same time, in each day of the week. In any case where it is not so fixed, such starting time will be
1 a.m., until it is otherwise fixed by the employer. Where an’ employer desires to vary or change the regular starting time
of an employvee or employees he shall give two weeks’ notire of such variation or change to the particular employee or
employees concerned, and also post a mnotice of the intended change at the depot or yard. Notwithstanling anvthing herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employces by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employee or employees on any specified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employees. .

Casuar EMPLOYEE T0 BE NOTIFIED IF NOT REQUIRED. .

1t. A casual employee shall be notified at the end of the day if his services are not required next working day; failing such
potice a full day’s wages shall be paid for the next working day.

WoRrR ON SUNDAY.

15. (a) Excopt as othorwise pmvided in this clause an omployee required to work on Sunday shall in addition to any
amount pavahle in respect of a wookly wage be paid as follows for ‘any time worked on the Sunday with a minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time,
For any other emplovee—Double time.

(6) Sub-clauso (a) hereof does not applv to— .

A atableman working day work who receives one cloar day’s rest in seven or working night work who reccives one clear
night's rest in seven. :
A driver while solely carting milk, cream and casein curd or any one or two of them.

WeekLy Time Orr,

16. (a) Evory weokly employee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the weck other than Sunday in sddition to the benefit of any holidays preacribed for him by thi
Dotermination. 3

(b) A weokly employee being a bulk milk cartor, ghall in addition to the time off prescribed by sub-clause (a) hereof. be
entitled to “either Sunday or some other day in each week as & clear day off from work, or in default thereof one day’s
extra pay.

1()z:)yA wockly employee being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay.

The following sub-clauses (d) and (e} apply only to persons employed within the Metropolis as defined in the Milk Board Act
1933 (No. 4183} or within 10 miles of G.P.0., Geelong,

(d) A retail milk carter or carter-collector shall be entitled to one clear dav off from work in each seven days: Provided that
any retail milk carter or carter-collector who is required to work on his day off shall be paid double time for such day irrespective
of ‘the number of hours worked on the other six days with a minimum as for four hours.

(e} The oxtra pay provided in eib.clauses (1) () and (d) hereof <hall he in addition to anv overtime earned.

(/) Each employer of a retail milk carter or carter-collector shall fix a regular day off for each such employee and shall inform
the employee accordingly. An employer may alter ‘the regular dey off of any employee by giving the employee concerned at least
seven days' notice of intention to make such change. The day so fixed or as.altered shall be deemed to be the day off for the
purposes of sub-clausos (d) and (e) hereof : Provided that with a view tn giving each cmployee as far as practicable a turn at having
a Sunday off each employer and employee may agree that such employee shall accept a Sunday off in any particular week in lieu
of the regular day off for such week and in such case the Sunday shail be deemed to be the day off for such week.

Houpavs.
17. ta) Weekly employces ghall’ be entitled without deduction of pay to the holidays ohserved in respect of New Year's
Day. Australia Day, Good Friday, Easter JMonday, Anzac Day, Labour Day, Christmas Day, Boxing Day and Melbourne

Cup Day.
P (8) No weokly employee who has without the consont of his emplover and without reasonable cause abscnted himself

from his employment on the day before or the day after & holiday shall be free from deduction of pay in respect of such
holiday. . .
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PART {lL.—{continied).
(This Part applies only to persons employed by Retail Dairymen.)

(¢) For all time worked by a weekly employee on such holidays, payment shall be mado’ at the following rate :—On
Good Friday and the Christmas Day holiday—Time and & half. On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.
Payment for work on a holiday shall be in addition to any amount payabloe in respect of the weekly wago.

(d) The preceding pact of this clanse shall not apply to carter-collectors (employed within tho Metropolis as defined in the
MMilk Board Act 1933 (No. 4183) or within 10 miles of G.P.0., Geolong), a. stableman, or a driver carting milk, when doing work
solely as such and such employees shall be paid for work done on holidays at the rate of time and a half including ordinary time,

(¢) Yor all time worked by a casual employce on such holidays payment shall be made at the following rate:—On Good
Friday and the Christmas Day holiday—Double and a half time. Onp any other holiday—Double time.

The minimum payment shall be as for four hows’ work. As well as the payment prescribed by this sub-clause the
flat addition of 2s. 3d. proscribed by clause 4 horoof shall be paid.

(f) Whore a wookly employce is entitled to any holiday prescribed by this Detcrmination, his employer shall notify such
employce on the working day immediately preceding such holiday if his services arc required thercon, and if such notice be not
given the employce shall be entitled to take such holiday without deduction of pPay.

(g} 1f an employer intends not to carry on business on a day generally obsorved as a holiday although not prescribed
as such in this Determination and {ails to notify & weekly employco to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the smployee for not so presenting himself.

ANNUAL LEAVE For Mtk CarrErs, CARTER-CoLLECTORS, COLLLCTONS, STABLEMEN, AND OTHERS,

18. (a) This sub-clause applies to persons employed other than within the Metropolis as defined in the AMilk Board Act
1933 (No. 4183) or within 10 miles of G.I.0., Geelong.” A milk carter, stableman or other employee shall, if generally required to
work seven days in a week, be allowed two weeks’ holiday and any other employce one week’s holiday on full pay at the expiration
of each twelve months’ service. If an employee leaves or is dismissed before the expiration of twelve months, he shall be given
or paid for holidays pro rata in accordance with the length of service, viz., in the case of a milk carter, otableman or other
employee generally required to work seven days a week, one day for each month of service ; and in the case of any other employee,
one day for each two months of service. If the business be sold or transferred during the period of service, the employee shall be
entitled to tho two weeks' or the week’s holiday as the case may be at the conclusion of twelve months’ service with the firm or
business.

(6) This sub-clause applies only lo persons employed within the Metropolis as defined in the 3ilk Board dAct 1933 (No. 4183)
or within 10 miles of G.P.0., Geelong :(—
(1) A retail milk carter or carter-collector shall be allowed two weeks' holiday on full pay at the expiration of each twelve
months’ service,
(i) If an employec leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
* pro rala as follows :—
(a) Stablemen or employees generally working seven days a week—one day for each month of service.
(b) Retail mille carters or carter-collectors—one day for each month of service.
(c) All other employees—one day for each two months of service.
If the business be sold or transferred during the period of service, the employee shall be entitled to the holidays
berein prescribed at the conclusion of twelve months with the firm or business.

Tae CoNTRACT OF EMPLOYMENT.

19. Where an employee is usually omployed without any oxpress undertaking to employ him for at least one week his
employment shall be deemed to bo that of a casual employee, but in all other cases where an employee is not in express terms
ongaged as a casusl employees, ho shall be deemed to be, and be employed as & weekly employee.

The following shall be terms and conditions of weekly employment :—

(a) The engagement shall not be determined on eithor side except upon one wook’s notico which may boe given at any
time, but an employer may pay one week’s wages in lieu of giving such notice. If an employee determines the engngement without such
notice such employce shall pay the employer one weelk’s wages in lieu of such notice. The employer may retain an amount equal to such
weel’s wages out of any moneys due to the cmyployec at tho time of such determination. In calculating the inoneys so due credit
shall be given to the employce for wages earncd during any portion of a weck which has clapsed at the time of determination.

(b) A weekly omployoe shall not be changed to a casual employce within the week next preceding Christmas Day or
Good Iriday. .

(c) Notice to dotermine tho engagement which is given every week or otherwise in such manner that the employeo is not
able to know with cortainty a weck before a particular date whether his ongagement will or will not bo dotermined by the
employer upon that date shall not be deemed a valid notice. ’

(d) Subject to sub-clause (e} of this clause an employeo to bocome cntitled to payment of the wookly wage prescribod by
this Dotermination is to be availablo ready and willing to perform such work as the employer shall from time to time require
on the day and during the hours usuaily worked by the class of employeo comprising him, but any-employee so available ready
and willing to work for the whole week and not justifiably dismissed for any reason set out in sub-clause (g) of this clause
shall be entitled to a fill week’s wage. :

(€} Where an.omployce becomes disabled by sickness of himsclf, proof of which is given to the omployer by medical
certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thercof be entitled without deduction of pay to absent himself from work for one day in each quarter or for
a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

Provided that whore an omployee is in the service of an employor for & year and has had no sick pay in such year as
proscribed and such employce continucs in such service he shall not, if ho become disabled as previously mentionod during the
ensuing year, bo ontitled to absont himself without deduction of pay for more than four days in such ensuing year, but the
number of days in any quarter or other longer period as aforesaid on which he shall be entitled to so absent himself shall be
increased within such quarter or period uatil the total numbor of days amount to ‘four and thercafter he shall not be entitled
during such ensuing year to any further absence on account of such disability without deduction of pay.

For the purposvs of this sub-clause * year” shall mean each succeoding period from the lst day of November to the
318t day of Uctobor inclusive. .

/) Bubject to sub-clause (¢) of this clauso and to the provisions of this Determination as to holidays, if an employee
absents himself from work his employer shall bo entitled to deduet from his weok's wages an amount corresponding with the
period of abgence. . .

(9) Notwithstanding anything olsowhere in this clause contained an employer may st any time forthwith dismiss an
omployee for rofusal or neglect to obey orders, misconduct, or carelessness in the performunce of his duties, or if after receiving
one week’s notice of determination of engagemont ho docs not carry out his dutios in the same manner as before such notico.

(k) If an omployee bo juatifiably dismissed for any reason set out in sub-clause (g) hereof he shail be entitled to payment
proportionate to the time worked, but to that only. .

(3) Should any employee be dismissed during the course of a week, any wages due to him under this Determination shal)
be paid to him forthwith, and in default thereof,” the employer shall pay such employee an extra 3s. for each and every day
or part thereof whilst such default continues, unless the employer satisfies the Secretary for Labour that such default was
due to circumstances not under w3 control and which he could not remsonably have foresecn and which he took reasonable
steps to avoid or overcome. .

Oy
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PART 11l.—({continued).
(This Part applies only to persons employed by Retail ‘Dairymen.)

" JUNIORS XOT To BE EMPLOYED IN CERTAIN CasEs.

20. No junior under ninetecn years of age shall be allowed to drive or be in charge of more than one horse, and no
improver under eighteen years of age shall be permitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIORS,
21. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

TiME Books,

22. (¢) Each employer shall at the depot or yard at or, from or, in connexion with which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shall
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime
paid to each employee and the date upon which the holidays of cach employce become due. Such record or time book shall
be made and entered by the employee each day at the time of starting and finishing work.

(b) The age of ocach employee receiving less than the adult wage shall be entered in the record or time book.

(c¢) Such record or time book shall on demand he produced by the emplover for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
branch or sub.branch of the Union, at the place where tho record or time book is kept. Such inspoction must be comploted
as soon ag is reasonably practicable. :

(d) Provided that an employer may at his option, in licu of a time book, provide a mechanical clock for the purpose
of recording the time of cach employee in which case each employee shall, at the ond of the week, enter or record the wages
and overtime roceived on some card or chock used in connexion with such clock.

(e) Where an employee performa work for which a special rate is provided, a record of such work and the pature of the
same shall he recorded in the time book or equivalent recori.

(f) At the commencement of the time book for each employee the date of the original engagement of such employee shail be
entered.

DETERMINATION To BE KXHIBITED.

23. A copy of this Dotermination shall be exhibited by each omplover where the industry is carried on, by being posted
or hung up in a place where it is easily accessible to the employces without having to ask permission of the employer.

TeMPORARY CEANGE OF STABLE.

24. (a) If after an omplovee has comn tn work as requiral as on: stwting plwce, his cmployer transfers him to another
starting place any reasonible cost of fares incurred in going to or from the latter phice shall be prid by the employer.

(b) If an employee is transferced temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and anv reasonable extra cost of fares s0 caused shall be paid by the employer.

Grar AND ROPES TO BE SUPPLIED BV EMPLOYER.
25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

ArTICLES orF CLOTHING.

26. Drivers of retail milk vehicles shall be supplied by the emplover with at least two overalls a year. The dates of the
issue of such overalls shall be recorded in the time book or an employer may at his option pay an employee the sum of ls. 9d. per
week in lieu of providing washing and repairing such overalls.

Wasrine FACILITIRS ETC.

27. Employees driving and/or cleaning motor vehicles fitted and opernted with a charcoal gas producer unit shall be supplied
by the employer with suitable overalls and gloves. The employer shall also provide proper washing conveniences and hot water or
some other efficient cleansing material for such employees.

Houosiya.

28. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b} Uf an employer provide proper housing accommodation for an employee and his wife and family where such employee
elects to live the employer shall be entitled to, charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily let.

CoLLECTING BY REramL MILK CARTERS,

29, No retail milk carters o‘her than those provided for in sub-clause {(8) of clause 6 of this part shall collect or be
permitted to collect any accounts other than cash sales or cash collectinns on the round and during the ordinary course of milk
delivery.

LmvraTioN of NuMBER 0F CARTER-COULECTORS.
30. An employer shall not employ more than one carter-collector for each four drivers.

DEFINITIONS.
31. Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

(a) “.Tunior ” means any person under the age of 20 years in receipt of less than the adult wage.

(6) “ Casual emplovee ” means an emplovee who.is not emploved as a weekly emplovee.

(¢} ““ lead stableman * means a stahleman in charge of or direeting the work of other stablemen.

(d) “ Yardman” means any employee, not otherwise specified, employed in or in connexion with a stable, yard or
garage.

(e) *“Horse driver’s assistant ™ and * motor driver's assistant’ means any employce who accompanies the driver to
assist in loading, unloading or delivering. ’

(f) “Bulk milk carter” means a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factorics for treatment or manufacture to retailers.

(g) *“ Retail milk carter” or “driver of a retail milk vehicle” means any person carting milk or crcam. other than
any person definol in sub-clanse /f) herenf as a bulk milk cuirter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boar ling houses and like places.

(h) “ Official ” means any person authorized in writing by the prosident and secretary of the local branch or sub-
branch of the Transport Workers’ Union of Australia.

(f) “ Horse ™ means any beest of burden except a bullock.

(7) “ Saturdav  for the pucpose of this Determination means either Saturday or such other day as is at present
observod as the weekly half-holiday in a particular industry or district.

(k) ““ Holiday ” mcans any holiday preseribed by this Determination.

(0 “ Rate of ordinary time,” of “time and a hall.,” “of double time,” ““of double time and half time” and “ of
treble time” and anv like expression, means respectively o rate per hour of 1/44, 3788, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employec.

(m) “ Maker’s capacity " shall mean the capucity shown on the certibeate of registration under the motor car acts.

{n) “ Union " means the Tranaport Workers’ Union of Australia.
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PART 11l.—(continued),
{This Part applies only to persons employed by Retail Dairymen.)

PEBIODICAL ADJUSTMENT OF WAGES.
32. Tho wages rates sot out in clauso 1 of this Part are based upon the following basic wage and, pursuant to the provisiona
of Sectivn 21 of the Fuctories and Shops Act 1934, shall be automatically increased or decreased by tho same amount, and at the
same time, as such basic wage, !

The basic wage shall be'adjusted as prescribod in clause 33 of this Part,

Basic Wage.

Needs basic

Loading Total basle Index numbe;
Place. (ad]:’;,‘:blo). (constant), wage. sot asaigned.
£ 4 d s d. £ s d
Within 20 miles of G.P.0., Melbourne .. 413 0O 6 0 419 0 Melbourne

Within 10 miles of G.P.O., Geolong—samo as the contomporancous basic
wage for Moelbourns

Within 5 miles of the chiof Post Office, Warmambool—same as the contom-
poraneous’ basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporanoous basic
wago for Melbourne

Yallourn—until further order the same amount in excess of Melbourno
a8 at present, viz., 6s. 6d. per weok

Elsewhore—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF NEEDS Basic WagE,

33. (a) Until tho boeginning of the first pay poriod to commence in November, 1943, the amount of the basic wage shall be
prescribod in Clause 32 of this Part. .

(b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a November,
a February, & May, or sn August, the amount of the nceds basic wago shall bo adjusted by the following method according to
the position and tuctuations (if sny) of the Commonwealth Statistician’s “ All Items ™ retail prico index numbers.
For the purposes of this Dotormination the exprossion * Commonwoalth Statistician's  All [tems’ rotail price index numbers »
or any like oxpressivn means the numbers stated to bo such index nuinbers in any document purporting, snd not prove. to be
wrongly su pucpocting, to bo printed by the Comnmvanwealth Governmoent Printer or to be signed by or on behalf of the Commonwealth
Statistician . .

(1) The index number set for Melbourne is to be applied.

(2} The index number for tho calendar quarter noxt proceding the period of or near a quarter for which tho adjustment
is maclo is to be ascertained.

(3) The amounts sssigned in the following table (or in any extension thorcof) to the index number division comprising
that number are to bo ascortainoed.

(4) The basio wago shall be of that assigned amount during such successive period of or near a quarter.

Tuble.
lodex number divisions,” Nefg:j:;’:glg‘““ Loading (constant), Total basic wage.

per week . per week

£ s d £ s d
994-1006 4 1 0 1 ( 4 70
1007-1018 4 2 0 4 8 ¢
1019-1030 .. .. 4 3 0 4 9 ¢
1031-1043 .. .. LN ‘. 4 4 0 410 0
1044-1055 .. . .. o 4 5 0 411 0
1056-1067 . .. . .. 4 6 0 412 ©
1068-1080 4 70 413 0
1081-1042 4 8 0 414 0
1093-1104 4 9 0 4,15 0
1105-1117 410 0 r 8s. per week < 4’16 0
1118-1129 411 O 417 o
1130-1141 412 0 418 0
1142-1154 413 0 419 0
1155-1108 41 0 5 0 0
1167-1179 415 0 510
1180-1191 416 0 5 2 0
1192-1203 417 0 5 3 ¢
1204-1216 .. .. - 418 0 5 4 0
1217-1228 .o .. . 419 0 5 65 0
1229-1240 .. .. .. 5 0 0 b, L 5 6 0

2

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of 8la.
per woek and any extension of this table must be of the samo construction as the table.

v
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PART IV,
(This Part applies only to persons employed in connexion with the distribution of petrolland petroleum products.)
L Apvrr EMPLOYEES.
Weekly Wage.
‘Within 20 Miles of G.P.O.,
- uiclins v -
. . es of G.P.O,, long ; All Other
within 5 Miles of the chief At Yallourn.
Posat Office, 'gu‘;mn;agool; N of Victoria.
and within the Mildura
and Glppsland Districts.
- £ a d £ o d £ s d.
Driver of a motor wagon with a combined weight of vehicle and
maximum load of under 10 tons .. 6 0 0 6 6 6 617 0
Driver of a motor wagon with a combined welght of vehicle and
maximum load of 10 tons and up to and including 13 tons . 6 2 0 6 8 ¢ 519 0
Further tonnage for each complete ton over 13 tons—Is. per week
extra.
Motor (not being a tractor) drawing trailer—I1s. extra per day
for each trailer. :
Motor driver’s assistant and any employee not elsewhere specified 5 0 8 5 70 417 8
2, ExTea Rarzs. . P"'W“k-
Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages 3 0
Further additional smount for an employee driver who is requlmd to cart or spmwd bxtummoue
products upon the streets . . .. 8 0
Further additional amount for & driver who is reqmred in any Week to collect money—-
When the amount collected in a week is or exceeds £100 .. 4 0
When the amount collected in a week is under £100 but is or exceeds £30 3 0
When the amount collected in a week is under £30 2 0
Further additional amount for an employee driver required in any weok to act as salesman of goodo
in his vehicle .. 5 0
Further additional amount to an emponee not in mcexpt of the |mmedmte1y precedmg addmonal rate
who is required to cart three or more drums of fuel oil, at the rate of . 3 0

Waas ror CasuaL EmproymEs.

3. A casual employee shall for the time worked by him receive payment Empomonate to the total weekly rate for the clam
ofdwork bw;th & minimum payment as for two hours and shall also be paid a tiat addition of 2s. 3d. for each day or which work
is done by him.

WaGE ror JunIORS.
4. The minimum rate of wages to be paid per week to a junior shall be as follows :—

£ s d
Under 19 years of age . . . - o . .- .. 216 0
19 and under 20 years of ago .. .. . . . . . .. 3 20
20 years of age and over .. e . o . e . . . Adult rate

HicaesT FUNCTION.

5. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be p&xd be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed.

ParmerrIor WaaEs.

6. (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once so fixed shall not
be altered more than once in three months nor without two weeks’ notice’'to the employees.

(i) All wages shall wherever practicable be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All }::ummgs including overtime shall wherever practicable be paid within two daye of the expiration of the week in which
they accrue.

(6) The preceding parb of this clause shall not apply to an industry in which the work of employees covered by this Det.ermmuuon
is only subservient to the main operations of such industry, but the practice followed by the majority of the employees in any establishment
in such industry shall be applied to employees therein covered by this Determination.

OrpINARY WorEKING Hours PEr WEEE.

.

7. (a) The ordinary number of working hours per week for a weekly employee shall be 44. Such ordinary number of working
hours shall not include time worked on a Sunday.

(b) All time worked by a weekly employes in excess of the ordinary number of houra hersin prescribed shall be paid for as overtime
at the rate of time and & half.

(¢) In computiug the time to be taken as worked by a weekly employece during a week containing any prescribed holiday to which
he is entitled by this Determination, if the holiday be on a day other than a Saturday, 8 hours ; and if the holiday be on a Saturday, 4 hours
shall in respect of the holiday be added as if actually worked to the amount of time actually "worked by the employee during the ordinary
working days of the week.

OrpiNaRY WORKING TiME PER Dary.

8. (a) Except as othorwise provided in this clause, the tims to be worked by a weekly employee without payment of overtlme
rate shall not excee’l 8 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an employer to work either a six-day or o five-day woek. When a five-day week
is worked, the daily hours on Monday to Friday (both inclusive) shall not excecd 8 hours 48 minutes without payment of the
overtime rate.

(6) The time to be ‘worked by a casual employee without payment of overtime rate shall not exceed 8 hours on any
day fx-um Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the earliest starting time and the latest finishing time shall be considered as time
worked.

{d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and
» half,

{e) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for s weokly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

No. 189.—~8594/43.—2
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_ PART IV,—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroloum products.)

RANGE 0P ORDINARY WOREING TIME. R

9. (a) Except as otherwise provided in this clause, ordinary. working time shall not begin before 7 a.m. nor continae after 6 p.m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.

{8} Any time worked by either a weekly of casual employee on any of the said days outside the times prescribed in sub-clause {a)
hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :— .
If before 7 a.m. on any day—Rate of double time. ’
If after 1 p.m. but not after 2 p.m. on Saturday or if after 8 p.m. bt not after 7 p.m. on any other day—Rate of time and
a half,
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(c) Any time worked outside the times set out in sub-clause (a) hereof shall not be counted as part of the ordinary
working hours per week of a weekly employee and payment therefor shall be in addition to any amount payable in respect of
the weekly wage.

(d) Where a weekly employes is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time ocourring between 6 p.m. and 7 a.m., the rate of wage
elsewhere herein prescribed for the work shall be increased by & per centum.

StarTING AND FinisEING WORK. .

10. {a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work
the work of such employes shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

ALTERATION OF STARTING TIMES.

11. Where an employer desires to vary or change his starting time, he shall give one week’s notice of such variation or change
to his employees and post & notice of the intended change at the depot or yard. :

Casvar Exproyes To BE NOTIFIED I¥ NOoT REQUIRND.

12. A casual employee shall be notified at the end of the day if his services are not required next working day ; failing such notice
a full day’s wages shall be paid for the next working duy.

WORE ON SUNDAY.

13. An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be paid at
double time for any time worked on the Sunday with a minimum payment a8 for three hours.

Weerry Tmes Orr.
14, Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week other than
« Bunday in addition to the benefit of any holidays prescribed for him by this Determination.

Provided that, where an employer is unable to arrange foz such time off for any employee in any week, ths employee shall be
entitled to a clear day or an additional half day after the hour.of 1 p.m. in the next succeeding week.

Hovripavs. .
15. (@) Weekly employees shall be entitled without deduction of pay to the holidays in respect of New Year’s Day, Australia
Day, Good Friday, Enster Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, Boxing Day, and to one other
holiday on the day fixed as follows :—
Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned. -
(6) No weekly employse who has without the consent of his employer and without reasonsble cause absented himself from his
employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.
(¢) For all time worked by a weekly employee on such holidays payment shall be made at the following rate :—
On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.
The minimum payment shall be as for four hours’ work,
Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.
(3) For all time worked by a casual employee on such holidays payment shall be made at the following rate : —

On Good Friday and the Christmas Day Holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work, As well as the payment prescribed by this sub-clause, the flat addition
of 2a. 3d. prescribed by clause 3 shall be paid.

(¢) Where a weekly employee is entitled to any holiday prescribed by this Determination, his smployer shall notify such employes
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given, the employee
shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends not to carry on business on a day generally observed as a holiday, although not prescribed as such in
this Determination, and fails to notify & weekly employee to present himself for duty on such day, he shall not be entitled to make a
deduction from the wages of the employee for not so presenting himself.

ANXUAL LEaVE.

16. (@) Employees shall be allowed one week’s holiday on full pay at the expiration of each twelve months’ service. If
an employee leaves or is dismissed before the expiration of twelve months, he shall be given or paid for holidays pro rata in
accordance with the length of service, viz., one day for each two months of service. If the business be sold or transferred
during the period of sérvice, the employee shall be entitled to the week’s holiday at the conclusion of twelve months’ service
with the firm or business. .

(b) The annual leave provided by this clause shall be allowed, and shall be taken, and payment shall not be made or
accepted in lieu of annual leave.

(c) Each employee, before going on leave, shall be paid a week’s wage. For the purpose of this sub-clause the week's
wage shall be at the rate prescribed in clause 1 hereof, and at the rate at which the employes was ordinarily employed immediately
prior to the commencement of bis leave or the termination of his employment, as the case may be.

(d) When the right to annual leave has accrued, the employer shall give not less than one week’s motice to the employee
concerned of his intention to grant such leave,

MeaL}TEs.

17. {a) Except a8 otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a break of one hour without
pay as a meal time to begin not earlier than 1 .30 a.m. nor!ater than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay tor & ment time is allowed,
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5§ hours without a bresk
tor & meal time without pay of one hour, or half an hour in the case of an evening meal. . .
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution ot petro! and patroleum products.)

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Friday inclusive, and 1.30
p.m. Saturday.

(c) Where an employee is required otherwise than because of his own default or delay to continue working sfter 6 p.m. without
having been informed in some way on the preceding working day that he will be so required, he shall be allowed 1s. 8d. as tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
eontinue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employes returning to the yard or depot after the conclusion of any journey or
delivery where such employee ceages work not later than 7 p.m.

() The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within this clause 17, shall be entitled only to the higher
payment.

Tre CoNTRACT OF EMPLOYMENT.

18. Where an employee is usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms engaged as a casual
smployee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any time
but an employer may pay one week’s wages in lieu of giving such notice.

{b) Where a notice is given by an employer purporting to expire within the week next prereding Christmas Day or Good
Friday, but the employer expressly or'impliedly allows the employee to believe that he is to resume work not later
than one week after New Year's Day or Easter Monday, such notice shall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

(c) A v;reel;ly employee shall not be changed to a casual employee within the week next preceding Christmas Day or Good

riaay.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not able
to know with certainty a week before a particular date whether his engagement will or will not.be determined by the
employer upon that date, shall not be deemed a valid notice unless given during a general or shipping or coal strive.

(¢) Subiject to sub-clause (f) of this clause an employee to become entitled to payment of the weekly wage prescribed by this
Determination, shall be available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of employee comprising him, but any employee
so available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in

. sub-clause (k) of this clause shall be entitled to a full week’s wage,

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other sstisfactory evidence he shall be entitled to absent himself from work for six days in all during any
calendar year without deduction of pay. R

Provided that an employee who has not so absented himself from work shall have the whole or the
unused part of such six days added to his annual leave.

In computing the time to be taken as™worked hy a weekly employee during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided in
clause 8 of this Part shall in respect of the day be added as if actually worked to the amount of time
actually worked by the employee during the other working days of the week.

(9) Subject to sub-clause {f) of this clause and to the provisions of this Determination as to holidays, if an employee absenta
himeelf from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obey orders, misconduct or carelessness in the performance of his duties, or if after receiving one week’s
notice of determination of engagement he does not carry out his duties in the same manner as before such notice.

() If an employee be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be entitled to
payment proportionate to the time worked but to that only.

() Should any employee be dismissed during the course of & week, any wages due to him under this Determination shall be
pail to him forthwith.

’

PROPORTION OF JUNIORS,
19. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tz Booxs.

20. (a) Each employer shall at the depot or vard at or from or in connexion with which the employes works or at an office
convenient thereto keep a record or time book showing the name of each employes in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

() Such record or time book shall on demand be produced bv the emplover for inspection to any officials (not more than three in
number at the one time }of the union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the lst and
27th inclusive in each calendar month except on pav day or the day before. No demand for production need be complied with until
after the expiration of seven davs in the case of the first inspection. ~ Ons day’s notice shall be given to the employer of any subsequent

ot Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an emplover may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record tho wages and overtime received on
some card or check used in connexion with such clock.

e (8) Where an employee pacforms work for which a special rate is provided. a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

insp

DETERMINATION TO BE EXHIBITED.

21. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or bung
up in a place where it is easily accessible to the employees without having to ask the permission of the employer.
A— *

LoaTaTioN oFT EMPLOYER'S LIABILITY. .

22, Where an employer has made a payment to an emplovee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period, such employer shall not be liable to pay to the emploves
anv further sums prescribed by this Determination in respect of any services rendered to such employer during such period
unless within 8 period of thres calondar months after the last day of such period a demsand in writing of such further sum
olsimed has been given to the employer by the employee or some person on his behalf or by the local representative of the
unjon.
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. TrEMPORARY CHANGE or StarTING PLacE.
23. (a) If after an omployee has come to work as required at one starting place, his employer transfors him to another
starting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.
(b) If an employee is transferred temporarily to work at or from a starting placoc which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
sball be paid for at the rato of ordinary time and any reasonablo extra cost of fares so caused shall bo paid by the employer.

TRAVELLING ALLOWANOES.

24. (a) An employeo engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket inciudes meals

and bed, he shall not be entitled to the said allowance.
(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling be
E:id at ordinary rates up to a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
at the rate of time and & half. .

Gear aND RoPES TO BE SUPPLIED BY EMPLOYER.

25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary
ropes, chains, hooks, trucks, and skids and effective lamps.

HEAVY ARTICLES.

26. An employee unaided by proper auxiliary appliances or by another man shall not be permitte& to lift or carry goods
over 200 lb. in weight. )

ARrTICLES OF CLOTHING.

. 27. Where an employee is required by law or by his employer to wear, any special uniform, cap, overall or other article
it shall be supplied and paid for by the employer.

DEFINITIONS.
28. Unless a contrary intention appears expressions used in this Determination shall have meanings as follows ;—

(@) *“Junior” means any permon under the age of twenty years in receipt of less than the adult wage.

(b) “ Casual employee® means an employee who is not employed as a weekly employee.

(¢) * Motor driver’s assistant” means any employee who accompanies the drivor to assist him in loading, unloading
or delivering. '

(d) * Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of
the Transport Workers’ Union of Australia.

(e) “Saturday” for the purpose of this Determination meana either Saturday or such other day as is at present
observed as the weekly half-holiday in & particular industry or district.

(f} *“ Holiday ™ means any holiday prescribed by this Determination.

(g) Rate of “ordinary time,” of “time and a half,” of ‘“double time,” of ““double time and a half time,” and of
* troble time,” and any like expression moans respectively a rate per hour of 1/44, 3/88, 1/22, 5/83 and 3/44
of the prescribed weekly rate for the relevant clasa of employee.

(n) * Shift” or any liko oxpression means work done in relay by successive men or sets of men without any considerable
break between the ending of work by one man or set of men and the beginning of work by the next man
or get of men.

() ““ Fuel oil” for the purposes of clauso 2 of this Part means a residual oil, an unprocessed crude oil, and/or a
Diesel oil that is not a distillate.

() “ Union” means the Transport Workers Union of Auatralia.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rate set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the provisions

of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the
same time, aa such basic wage.

The basic wags shall be adjusted as prescribed in clause 30 of this Part.

»

Basic Wage.
- Needs basic ’
Loadti Total basic Index number
Place. (.d"\::gfbl” I (mmt.n?g). wage. :ec assigned.
£ s d s d. £ s d
Within 20 miles of G.P.0Q., Melbourne . 413 0 6 0 419 0O Melbourne

Within 10 miles of G.P.0., Geclong—same as the contemporaneous basic
wage for Melbourne '

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-

oraneous basic wage for Molbourne

ildura and Gippsland Distriots—same as the contemporaneous basic
wage for Melbourne .

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 68. 6d. per week

Elsewhere—3s. less than the contemporaneous basio wage for Melbourne

ApyusTMENT OF NEEDS Basto WaGE.
30. (a) Until the beginning of the first pay period to commence in November, 1943, the amount of the basic wage
shall be as prescribed in clause 29 of this Part.
(b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, a February, a May, or an August, tho amount of the needs basic wage shall be adjusted by the following method
scoording to the position and fuotuations (if any) of the Commonwealth Statistician’s * All Items™ retail index numbers.
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For the purposes of this Determination the expreesion * Commonwealth Statistician’s ¢ All Items’ retail price index numbers *
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

Statistician.

(1) The index number set to be applied to a place is that assigned thereto in clause 30 of this Part.

(2) The index number for the calendar

is made i8 to be ascertained.

(3) The amounts assigned in the follo

that number are to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period of or near s quarter.

quarter noxt preceding the period of or near a quarter for which the adjustment

wing table (or in any extension thersof) to the index number division comprising

Table.
Index number dlvislons. e et se Loading (constant). Total basic wage.

per week per week

. £ s d £ e d

9941006 . . . 4 1 0 3 { 4 7 0
1007-1018 .. .. . . 4 2 0 4 8 0
1019-1030 . . . . 4 3 0 4 9 0
1031-1043 .. . .. . .e 4 4 0 410 0
1044-1055 . . .o 4 5 0 411 ©
1056~1067 . “e .. 4 68 0 412 0
1068-1080 . .. .. 4 7 0 413 0
1081-1092 .s .. .. 4 8 0 414 0
1093-1104 .e .. . 4 9 0 415 0
1105-1117 . . . 410 0 418 0
1118-1129 . . .e .o . 411 O - 6s. 417 0
1130-1141 . . . .. 412 0 418 0
1142-1154 . . . 413 0 419 ¢
1155-1166 . . 414 0 5 00
1167-1179 . . .. 415 0 510
1180-1191 . . . 416 0 5 2 0
1192-1203 . . . 417 © 5 3 0
1204-1216 . . .. 418 0 5 4 0
1217-1228 . .. 419 0 5 5 0
1229-1240 . . 5 0 0 J 5 6 0

.

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage

Melbourne, 2nd September, 1943,

By Authority:

_ per week and any extension of this table must be of the same construction as the table.

A. V. BARNS, J.P., Chairmnan
J. W. RYAN Secretarv.

H. E. Daw, Government Printer, Melbourne.






