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[Registered at the Qeneral Post Office, Melbourne, for irangmission Ly poat aa & newspaper.)

No. 190] ' WEDNESDAY, SEPTEMBER 8. » [1943

Factories and Shops Acts

DETERMINATION OF THE OVENMAKERS BOARD.

Norg.—This Determination applies-to the following parts of Victoria, namely :—The Metropohtau Distrivt: as-defined -in. the
Faotories.and Shops, Aots.and the Order.in Council thereunder; such portions of the City of Sand.nngha.m as are.nof inoluded within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and
Chilwell ; and the boroughs of Eaglehs.wk and Sebastopol.

]'N acoordance .with the. provmons of the Factories and- Shops Acts-the Wages- Board- which sinoe- the 19thz Ootober, 1938, has
had the power to determine the lowest prices or rates- which may be paid to any person;or p =or P (other
than moulders) wheresoever employed :—

(8} in the process, trade, or business of a maker-of ‘ovens, stoves, Or.ranges, or parta-thereof ;
(b) .in, the. process, trade, or business of vitreous enamelling ovens; stoves, or ranges, or. parta” thereof—
has made the.following Determination, . naimely :—

1. That as-from the beginning of the .first pay period to commence-on.or after the 26th Augnat- X943 the last previous
Dotermmatwn of this Board shall be revoked and replaced by this Determination.

2. WaGES PER WEEK or 44 Houms:
Within the Metropolitan .
, , ' * District. and such Portions
of the City of Sandringham :
. . . &8 a1 not included within,
—_ cm:;lfduﬂ?;gg Gee:’g:g» (iher Parts.of Victoria,
Waest, nnd the Town of .
Newtown-and Chilwell;
and-the City or
Warrnambool.
s. d. L o d.
OVENMAKING SECTION.
Fitter-making, repairing, assembling. re-assembling, setting, installing-(other:than
electrical instaliat lon) or testing fuel couking stoves, ovens, gas or eleotric stoves— .
Up to 3" ft. 6 in. in-width'. .. . . .. 1163 0. . 113. 0.
Between- 3 ft* 6 in. and 5 fart in width 1182 0 116; 0.
Fitter making. repairing, sctting or installing. (Othor ‘than electrical msto,lls.ﬁmn)' .
as or clectrio stoves-or other cooking or heating appliances over 5-feet in width:
y jobbing methods .. 130 © 127; O
Fitter mainly engaged on sheetmetal work and: sheetmetal workers: | preparmg .
material for assembling .. .. . .. .. .. 119, 0 116, 0~
Tester not engaged as: fitter . .. .. .. ca. .. 108> 0 105, 0»
Pattern .and moulding box fitter and fler . . . .. .. 119 ¢ 116- 0
- Puinter; brush .. . . .. .. . C . 1095 0. 106 0
Painter, spray .. . . . .. . . 112, 0 109 0
Press operator .. .. .. . . . .. .. . 110 0 w7 0.
Gther. power.machinist .. .. - . .. .. .. 107: O 104- 0y
Polisher and-grinder .. .. e . .. , . 118. 0 113: 0,
Stove blacksmith .. .. . .. .. .. .. 113: 0. 110~ ¢ .
Electroplater in clw,rge .. .. .. AN .. .. .. 123 ¢ 120-, 0, .
. Electroplater’s jasgistant- .. s . m, o, 108 o
Labourer delivering material to and tukmg finished articles from fitters .. T1086 0 102, 0,
Stove:blacksmith’a strikerr .. . 108.. 0. 105° 07
.. Labourer duectlyvussmmg;workmen WhOle:mnrg.ma exceed 153 pes’ weelr. o |- 111. 0 1087 ¢
All others e ., 102 0. 97 00
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WagEs pBR WEEK 0OF 44 HOURs—continued.
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Within the Metropolitan

District and such m'tlum
A of the City of Snn wf
. . 64 are not includ thin R .
— &ﬁ:ﬁg&};ﬁgz‘ eelong | Other Paris of Victoria.
West, and the Town of
Newtown and Chillwell,
- . and the City of
. ! Warrnambool.

PORCELAIN ENAMELLING Sk.cnon . s d. s d.
Fuser .. .. .. .. .. .. o 120 0 117 0
Mxll hmd and wixer o .. .. .. .. .. i o - 108 0 -

.. .. . .. .. .. .. 112 0 109 0
Sgot and sand-blast dreseer .. .. . .. .. .. 17 0 114 0
Other dresser * .. .. . .. .. .. 12 o 109 0
Swiller, gnpper, and bruﬂher .. .. . .. .. .. 108 0 105 0
Pickler .. .. . .. P 108 0 15 0
Racksman .. .. .. .. . NS .. .. 8 0 w3 0
All others .. e .. .l . e e e 102 ¢ 99 0

3, Unarprexciced MaLr Junioas axp FeMaLEs.
— Woekly Hiring.
Junior Males— s d.
Under 16 years of age .. PN [P .. .. . . 17 0
16 snd under 17 years of age .. .. e .. .. . e . e 2 6
17 and under 18 years of age .. .- .. - - o .. .. .. 57 3
18 and under 19 years of age .. .. . . .. . o . .. 72 0
19 and under 21 years of age .. - . - . . . - .. ' 87 0

Adult Females— ' .

If of lesa than twelve months’ experience .. .. .. e 61 ¢
Qf twelve monthe’ experience or mare .. v .. .. . .. .. .. 0 Q
Junior Females—
18 years experience . .. . . . 14 0
2nd year’s expenence e . . . . 18 9
3rdyea.rsexpenence.. .. .. .. .. . . . .. .. 36 3
4thymsexpenenee.. . .. . n . . . . . 45 6
Bth year’s experience .. .. .. - . .. .. . 208
Thereafter until reaching 21 yean .. .. . - . AN . L 58 3

Females and umpprexmced male ]umon may be employed on piece-work subject to clause 16 hereof. Tha wages of
females and juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustients of the meeds basic wage
4n terma of clause- 23 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.

4, Sl:isolu Rares.~—In addition to the wages presaribed in olauses 2 and 3 hereof, the following special rates and a.lluwu.naes
shail bo paid :—

(s) Leading hands in charge of nok less than three and not more than ten employees, inoluding apprentices, 6s. per week
extra; more than ten and not more than twenty employees, inoluding apprentices, 12a. per weok extra; mere than
twemy employees, including apprentices, 18s. per week extra. .

(6) Working in wet places, 1{d. per hour extra. Working in confined spaces, 3d. per hour extra.

(0) Working for ‘more than-one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in placea where the temperature exceeds 130 degrees Fahrenheit,
3d. per hour extra. Where work oontinues for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes rest after every two hours work without deduction of pay.. THe
tempemture shall be decided by the foroman of the work after consultstion with the employees who olaim the
oxtra ra

(d) Du"tly wurk i e work which & foreman o.mi workman shall agree is of an unusually Qirty or offensive nature, l&d per
our extra.

(e) Compenssuon to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed, by the use of acids.
(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same ]Ob the employer shall be
bomnd to pay only one rate, viz., the highest for the disabilities so prevailing.

" 8, Houm oF EmProYMENT.—The ordinary hours of employment shall be 44 per week, to be worked (except as to shift workars)
between the hours of-7 a.m. and 5.30 p.m. on Monday to Friday inclusive, aud 7 a.m. and noon on Saturday. Provided that the spread

of hours herein presoribed may be altered by mutual agreement between an employer and his employees, and ulso that the weekly
_hours msy be worked in five days.

8. OvERTIME.—(G) For all work done outside ordinary hours the rate of wage ahall be time and 4 half for the first four hours and
double time thereafter.

) In mmpvmng avertime, each day’s work shall atand alone.

(c) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work aﬁ the
appropriste rate.

(d) An -employee occasionally’ required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is to hold himself in readiness. Any custom now prevailing under whmh
an omployes is required regularly to hold himself in readiness for s call back ahall continue,

(c) An employee (otber than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
tollowing day

) For all work done during meal hours and thareafter until a meal hour break is allowed time and a balf rate shall be paid.
An employse shall not be compelled to work for more than six hours without a break for & meal.

(g) An employee _working overtime ghall be allowed a crib time of twenty minutes without deduction of pay after each four hours
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(h) Before starting overtime after workmg ordinary hours, a meal break of at least 46 minutes shall be allowed, unless the ponod
of overtime is less than one and a half hours. An employee and his employer may mutually agree to any variation of this sub- ol.mae
to meet the oircumatanoes of the work in hand,

(i) Anem; floyee fequired to work overtime for more than two hours without being notified the day before that he will be requlmd
s0 to work, shall either be supplied with & meal by the employer or paid ls. 6d., or if work extends into a second meal hownr
2s. 6d, for he two meals, but such payment need not be mede to employees living in the same locality as thoir workeho'p who oan

* reasonably return home for menls,

If an employee purmnt to notioe has provided » mesl or meals and is not required to work overtime he shall be pmd ior eaoh
meal bo provided,

() Bubjeat to the provisiors of the second par of sub-clanse (f)-hereof an o oogloyao shall work during meal breaks at the otdinu'y
rates hersin’ presoribed whenever inatruoted so to do for the purposs of making good break-downs of -plant-or upon routine mmunm
of plant ‘which can only be done while such plant s idls,
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{k) When an employes working overtime finishes work at a time when reasoaable msans of transport is not avatlabls, the employer
shall provide him with a conveyance or pay him ordinary wage rates for the tims oooupiad in reaching his home. -

7. Surrr  Work.—For any afternoon shift 7§ per cent. and for any night shift 10 per cent. more than ordinary rates ahall
be paid. Shifts which do not continue for five successive nights shall be regarded as overtime.

8. Houipays anp Suxpay Work.—(a) FEmployees shall be entitled to the following publio holidays {without pay exoept as
hereinafter provided) :—New' Year’s Day, Australia Day, Good Friday, Easter Saturday, Eosster Monday, Labour Day, Anzao Day,
; Christmas Day, and Boxing Day, or such other day as is gencrally observed in the locality as a substitute for any of the said days
respeotively. ) .

(B) By agrcement between an employer and his employees other holidays may be substituted for the said days or any of
them as to such employer’s undertaking. .

(¢} Employces shall be paid at the rate of double ordinary time for work done on Sundays and public holidays, such
double time to continue until the employce has been relieved from duty for at least eight hours. ~Provided that the employes
shall not be paid for the time ho is 1osting. : :

. . 8a. Axyvau LEave.—(a) A period of seven consecutive days’ leave shall be allowed annually to ali employees after:twelve
) mor}!hs’ continuous service (less the period of annual leave) in any one or more of the occupations to which this Determination
applies.
© ., . {6) Annual leave shall be given at a time fixed by the employer within a period not exceeding six montha from the date when
the right to leave accrued and after not less than one weel’s notice to the employes provided that the giving of annual leave may
with the consent of the Secretary for Labour be postponed for a period to be specified in cases where the exigencies of war render
it impracticable to give it within the period of six months. ’ .

(r} An employer may sllow annual leave to an employee before the right thereto has accrued due but where leave is takén
in such a case a further period of annusl leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued. -

{d) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his emfloymant or his
employment is terminated by the employer through no fault of the employee the employee shall be paid one.sixth of a week's wage
in respect of each completed two months of continuous service in respect of which leave has not been granted hercunder,

(¢) Each employeo before going on leave shall bo paid a week’s wage. For the purpose of this sub-clause and sub-clanse
(d) hereof the week's wage shall be at the rate prescribed by clauses 2 and 3 of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,

. #8 the case may be. Payment in the case of employees employed on piece or bonus work or any other system of. payment by
results shall be at time rates. . .
(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
* {¢) hereof payment shall not be made or accepted in licu of annual leave.
(g) Where leave has been granted to an employee pursuant to sub-clause (c) bereof before the right thereto has accrued due .
- and the employec subsequently Icaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each two complete months of the qualifying
periorl of twelve monthe not served by, the employee deduct from whatever remuneration is payable upon the termination of:the
employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sume paid
for any of the holidays preseribed by clause 8 of this Determination. - .

(k) Service hefore the date of this Determinntion shall be taken into consideration for the purpose of calculating annual leave
provided that an employce shall not be entitled to leave or to payment in lieu thereof for any period in respect of which leave or a
payment in lieu thereof has been allowed or made under the Determination hereby rescinded. . ‘ i

() For the purposes of thiz clause serviee shall be deemed to be continuous notwithstanding— :

(i) any interruption or determination of the employment by the employer if such interruption or determination has bHéen

. made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any ahsence from work on account of sickness or accident and in ealculating the period of twelve months' continuous
service absence on account of sickness or accident to the extent of fourteen days in any twelve months shall be
deemed to be part of the period of continuous service. ' '

-{J) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 8 of this
Determination. and if any such holiday falls within an employee's period of annual leave there shall be added to that period one day
for each such holiday falling as aforesaid. : . . i

e (k) For the purpose of this clause a month shall be reckoned as commencing from the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as.that which the commencing day had in its month and if there be no such day in such subsequent

- - month shall be reckoned as ending at the end of such subsequent month, . .

(7) Where the employer is a successor or assignee or transmittee of a business if an employec was in the employment of the

- employer’s predecessor at the time when he hecame such successor or assignee or transmittee the employee in respect of the period

:during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the employer.

9. S1ck LEAVE.—(a) An employee on weekly hiring who is absent from his work on account of personal illness, or on
T acéount of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, withont
deduction of pay, subject to the following conditions and limitation :— R
- (i} He shall not be cntitled to paid leave of absence for any period in respect of. which he is entitled to- Workers’
- Compensation. . . .. . :

(ie) He shall, within 24 hours of the commencement of such absenco, inform the employer of his inability to attend for duty
and, as far as practicable, state the nature of the injury or illness, and the estimated duration of the absence.

(ii) He shall prove to the satisfaction of his employer (or in the event -of dispute, of the Secretary for Labour) that
he was unable on account of such illness or injury to attend for duty on the day or days for which sick leave
i8 claimed. -

(iii} He shall not be entitled in any year (whether in the employ of one employer or of several) to leave inexcess of

. 44 hours of working time. .
For the purpose of administering paragraph (ii) of "this sub-clause an employer may within two weeks of the employes
. entering his employment require any employee to make a sworn declaration or other written statement as to what paid leave of
" absence ho has had froin any employer during the then ecurrent year ; and upon such statement the cmployer shall be entitled
. to rely and act. 4 . ’
. (8) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising oit
" of and in the conrse of his employment (not. being an injury in respect of which he is entitled to Workers’ Compensation) necessitating
“his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any deduction from
his pay for the time (nor excecding four hours) so occupied on the day of the accident. and shall be reimbursed by the employer
“all expenses reasonably incurred in connexion with such attendance. .
(c) For the purpose of this clause “ year” meauns the period betwoen the st day of May in each year and the next
30th day of April.

. 10. Snor SrEWAnlas._Sﬁop atewards appointed by employces in each workshop shall be allowed the neoessary time during
working hours to interview the eraployer or his representative on matters affecting employees whom they represent.

- 11. Rienr oF ENTrY or Uniox Orrieiars.—A duly accredited representative of the Association shall.have the right- to
enter employers’ workshops during the midday meal hour for the purpose of interviewing employecs on legitimat. ion busi

on the following conditions :—.

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(ii) That he interviews employees only at the places where they are taking their meal. s
{ili) That. not more than one representative in all bo in any workshop at any one time. o : )
(iv) That no one representative visit a workshop more than once in each week. ) A
(v) That if any employer ulleges that a representative ia unduly interfering with his workshop ‘or is creating dissaffection

amongst bis employoces, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring siich refusal

. .. before the Secretary_for Labour. . . e . e
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-12..TRAVELLING TiMe, ALLOWAXCES AND Boarp.-—{a) All faros and remsonable travelling expensci—including the cost, if
any, incurred for meals—incurred *by nn employeo during travelling shall be paid by the employer. The fares ehall be first class
‘on coastal boats, or on inter-state boats where thers is no socoud class distinet from steerage.  Ou irains where the employer
has to travel all night, sleeping accommodation ‘shall .be provided where available.

(b)) Time oceupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.

“{¢) TIf such employco has to be away from 'his home overnight he shall be allowed reasonable costs of board and lodging.

(4) Whén it i8 more convenient- for the employee in the city or town in which his emplover's factory is situated 't go
direct to the job from his home, he shall do so, and start and cease work al the usual time customary at lhe -shop. Provided
that any extra expenee incurred by him in travelling shall be borne by the employer.

CoNTRACT OF EMPLOYBIENT. . .
13.—%{a) -Except ‘a8 hereinafter provided employment shall be by the week. Any -employee not specifically -engaged as a
castal cmployes shall be deemed to be employed by the week. .

.«(h) Employment shall bo .terminated .by a ‘week’s noticc-on either side given at any time during -the week or by the
jpayment -or forfeiture of a week’s wagos,as the caso may .be. This shall not affect the right of the employer to dismiss any
employces without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to thotimo cf ‘dismissal only or to deduct .payment for any day.the employee caunot be usefully omployed becauss of any
.striko or through eny breakdown in machinery or any stoppage of work by any cause for which the employer canuot reasonably
vbe ,held .respounsible.

{¢) An employee riot attending for duty shall except as provided by clause 9 hereof lose -his pay for the actual time of
:such non-attendance. .

Casual Fmployment.

A -casual .employee is«one -engaged and paid se such. A casunl employee for working ordinary time shall be paid -per hour
. ene-fortieth of the weekly rate preseribed by this Determination for the work which he or-she performs. .

14. PayMENT OF WAGES.—(2) Wages ehill be paid weckly. Where the services of an employee are dispensed with ‘wages
ghall be paid to him on the day of dismiesal or forwarded to him by post on the day following. .

(L) An employee kept waiting for his wages on pay day for more than a quarter of an hour after'the usual ‘time for
.censing wotk shall 'be paid at overtime rates after that quarter of -an hour with a minjmum of a quarter of an hour.

15. Timg AND Waces Book.—Fach employer shall keep a time and wages book showing the name of each employee and
his cccupation, and ,the hours worked cach day and the- wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall .be treated :as
time of duty, but this -does not apply to checking in‘or out at the beginning or end of duty.

The time and wages hook sball be open for inspection at the employer's office or other convenient place -to a duly
‘acoredited official of the Associntion during the usual office hours. Provided that no inspection shall be demanded unless the Secretary
of the Assaciation or the district seeretary or organizer of 'any division-of the Association suspecta that a breach of this Determination
.has been .or is being committed. Provided »lso that only ons demand for such inspection shall be made in any one fortnight
at the same establishment, The officer making such inspection shall be entitled to take a copy of the entry in .the time and
wages ‘book relating to such suspeeted breach of thia Determination.

‘16. Paynoyt ry Rusurts.—(a).Subject to the minimum wages herein prescribed, an employer way romunerate any of his
employecs under any system of payment by rosults based on rates which will enable workers of average capacity to earn at
least 10 per cent. in excess of their.hourly or weckly rates.

‘(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piccework is extended to processes now
done on weckly or hourly ‘rates sub-clause (a) hereof shall apply.

17. MisceLLANEOUS.—(a)  Tools.”—The employer shall provide for each employee such tools as were customarily provided
:at the time of the making of this Determination, and for sheet metalworkers, 'snips used in the cutting of stainless stesl, monel
metal, and similar ,hard metals. The-employeo hall replace or pay for any tools 8o provided if lost through his negligence.

() Suitable mica or other goggles for emery-wheel operators shall be provided by the employer. :

(c} Suitable canvas or leather gloves -shall- be provided by employers for the oporators of pneumatic tools and/or punch
and shearing machines.

(d) Employers shall provide proper washing and sanitary conveniences for tho use of their -cmployees.

18. DeFIstitons.—{a@) “ Wet place” means a place in which water is continually dripping from overhead to such an
extent as to saturate the clothing of a workman or a place where water accumulates underfoot to a depth excceding 2.inches.

(b) *“ Confined space™ means a working place, the dimensions of which necessitatc an employee working in a stooped or
-otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
«discomfort.

{¢) * Association” or *Union” means The Federated Agricultural Implement Machinery and Ironworkers’ Association of
Australia. s

10. 'Norice Boaap.—An employer -shall ‘permit a notice board of reasomable dimensions to be erected in a prominent
position in_his establishment, and reprosentatives of the Association shall be permitted to post notices of Association meetings
apon -such ‘board. ‘ o ’ .

.20. PosTING .DETERMINATION.—A copy of the Determination relating to work cafried on in tho establishment shall be kept
posted :in ,a prominent position by the employer.

21. Mixep Foxcrions.—An employee engaged on any day in different grades of work shall be paid at.the rates prescribed
for the time actually worked in each grade. :

22. ExTRa RaTrs Nor Cumuramive.Extra rates prescribed in this Determination are not cumulative so as to exceed the
maximum of double the ordinary rates. :

23. PERIODIOA]: ADJUSTMENT OF WAGES.—The wages rates sct out in clause 2 are based upon the following basic wage
rates for adult males, and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, shall be automatically
increased or decreased by .the same amount and at the same time ss such .basic wage. Wages of females and juniors in receipt
of 20s. or more per weei‘: shall .be adjusted proportionately to adjustments of the needs basic wage, such adjustment to be mad
.to the ‘nearest 3d., half .or less than half .of 3d. to be disregavded. .

The .basic .wage .shown “hereunder shall be adjusted as prescribed in clause 24.

-Basic Wage.
Needs Basic ’ <
& Loading . Total Baslc Index Number
-Place. W
( Mi“mle)_ (Constant). Wage. Set Assigned.
Per week. Per week. . Per weelk.
£ s d s d £ s d

Within the Metropolitan District and -such portions of the City
of Sandringham as are not included within_the said district;
the Cities of Geelong, Geelong West and the Town of Newtown R

.. wand Chilwell and the City of Warrnambool .. .. 413 © 8 0 419 O "Melbourné

Elsewhere—3s. less than ‘the contomporanecus basic wage for -

.Melbourne,
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24. ApJusSTMENT OF Basic WaaB.—~(a) Until the beginning of the first pay period to commence in November, 1943, the
amount of the basic wage shall bo a8 prescribed in clause 23.

(5) During each fubure succesnive period beginning with the ficst pay period to commence in a November, a February, a.May,
or an August, the amovunt of tho basic wage shall bo adjusted by the following method according to the position and fluctuations
{if any) of the Commonwealth Statistician’s © All [tems ™ retail price index numbers.

For the purposes of this Deteimination the expression “ Commonwealth Statistician's Retail Price Index Numbers ™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and iiot proved to bs wrongly
go purporting, ta be printed by the Lommonwealth Govarnment Printer or to be signed by or on behalf of the Commonwealth

tatistician ;—
(i} The index number sot to be applied to a place is that assigned thersto in clouse 23 hersof.
{ii) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.
(iii} The amount assigned in the following table {or in any extension thereof) to the index number division comprising
. that number are to be ascertained.
{iv) The basic wage shall be of those assigned smounts during such saccessive period of or noar s qusrter

Table.
Index Nunber Divisions. e e lon £ Tndex Number Divisions, B e oy ogs.

Per Week. Per Weok.
£ s d. £ s d
09 {-1006 4 1 0 1118~1129 . . . . 411 0
1007-1018 4 20 11301141 . Ce. . . 412 0
1018-1030 . . .. 4 30 1142-1154 .. . . - 413 0

1031-1043 .. .. o 4 40 1155~1166 . .. o . 414 0 .~

1044-1055 .. .. 4 50 11671179 . .. .. . .- 415 0
1056-1067 .. L e 4 6 0 1180~1191 .. .. .. .- 418 0
1068~1080 . .. . 4 70 11821203 . . s 417 0
10811092 .. .. . 4 8 0 1204~)216 .. - .. .. 418 0
1093-1104 o N .. .. 4 80 12171228 .. N .- . - 410 0
1105-1117 .. .. o .. 410 0 12291240 . - .. 5 0 0

Any extenszion of this table must be of the same construction as tlm table,

In addition to the -basic wags prescribed by clause 23, any adult employes of o cl&mﬁcatwn ified hereunder shall be
paid the margin and loading hereinafter assigned to that clessification, and such loading shall bs deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification. Margln, Loading.
STOVEMAKING SECTION. s d. s d.
Fitter making, repairing, assembling, re-assembling, setting, installing (other than electrical
installation) or Lmtmg fuel cooking stoves, ovens, gu or electric stoves—
Up to 3 ft. 6 in. in width .. . e e T s . 40 30
Between 3 ft. 6 in. and 5 feet in width .. 17 © 30
Fitter making, repairing, setting or installing (other than “electrical mstaﬂatwu) gaa or electric
toves or other cooking or heating appliances over 5 feet in width by jobbing methods 27T 0 19
Fitter mainly engagcd on eheetmet.al work and sheetmetal workers prepnrmg material for
assembling .. .. , .. i7 0 3 0
Tester not engaged as fittor . .. R .. .. . 6 0 3 0
Pattern and mouldmg box fitter and filer .. .. .. . .. .. 17 0 30
Painter, brush . .. .. .. .. . .. 70 3 0
Painter, spray .. . .. . . . . o o 10 0 30
Press operator .. B .. . - o .. .. .. 8 0 30
Other power machinist . .. .. . .. .. .. .. 5 0 3 0
Polisher and grinder . P .. .. . . - 14 0 3 0
Stove blacksmith .. .. . .. .. . ‘. .. .. 11 0 3 0
Electroplater in charge .. .. .. . . .. .. .. 20 0 4 0
Electroplater’s assistant . . 9 0 30
Labourer dehvcnng material to and takmg finished articles from fitters . . .. 3 0 3 0
Stove blacksmith’s striker .. .. . 6 0 3 0
Labourer directly assisting workmen whcse murgmu ex(.eed 158, per week .. .. 9 0 3 0
All others .. . .. .. N Nil 30
PORCELAIN ENAMELLING SECTION.
Fuser .. .. .. .. .. .. .. o 18 0 30
Mill hand and mizer .. . .. . .. .. . .. 60 30
Sprayer .. . .. . .- .. .. .. 10 O 3 0
Shot and sand-blast dresser .. .. o . AN .. . . 15 0 30
Other dresser . . .. . .. .. .. 10 g 3 (;
Swiller, gripper, nnd brmher .. . .. .. . C. .. [ )
Pickler grippe . . .. . . R . .. 0 3 0
Racksman .. . .. - .. .. .. .. .. .. 4 0 3 0
All others .. . . o .. o .. .. . .. Nit 30

A. V. BARNS, J.P.,, Chairman.
J. W. RYAN, Secretary.
Melbourno, 2nd Septémber, 1943.

By Authority: H. E. Daw, Government Printer, Melbourne,
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No. 191] WEDNESDAY, SEPTEMBER 8. [1943 -

Factories and Shops Aecte.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS). -

Nore.—This Determination applies to the following parts of Vietoria, viz.:—The Metropolitan District as defined
in the Factories and Shops' Aots and the Order in Council thereunder, and such portions of the city of Sandringham as are
not included in the said District; the ocities of Ballarat, Bendigo, Geulong, Geelong West, and Warrnambool; the town of
Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power * to determine the
lowest prices or rates which may be paid to any persons employed—
{a) in booksellers’ or newsagents’ shops,
() in the trade of a wholesale bookseller or newsagent,
{¢) in a lending library conduoted for profit,”
has made the following Determination, namely :-—

1. That as from the first pay period to commence on or after the 27th August, 1943, the previous Determination of this Board
shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. . Other Employees.
Per week of 47 hours Per woek of 47 hours within ths Clty
within the City ares and ares and 48 hours elsewhere. .
48 hours elsewhore.
Waces. o
Males, Females. Waians. ‘Within the Vlmﬂ.:]:r.l:“mm
_ mué:"m this Determination
: e d. « d. : Distriot. applice.
15 yoars of age or under; 19 0 15 6 -
16 years of age . 2 0 19 0 Males, | Fomales. Males. | Females.
17 years of age . 29 6 23 0
18 years of age . 38 6 26 6 p
18 years of age .- 47 0 28 8 R 3 | &ad| ad| & d| s d
20 years of age .. 55 6 35 6 DEPARTMENTAL MANAGER, i.e., & person in control

of two or more persons (not ineluding bookatall
employees) receiving not leas than the minimum
wage—
Prororrions (by any employer). Where two suoh persons are under his or her '
. . oontrol . . .- .. 123 0182 6123 0|82 6
Apprentices. Where three or more such persons are under

.- .. {132 6193 61132 6|93 &

his or her control ..
One apprentice to every three or fraction of

three workers receiving not less than the mini-

mum wage. All Others.
An indenture of apprenticeship has boen pre- | (a) Employed in connexion with the sale or dis-
scribed by the Board. tribution of newspapers—
21 years of age .. . . - |78 0143 6{78 0|43 6
Improvers. - . 22 years oz Bge .. . . .- 191 0150 091 0|50 o
23 years of age or over .. . .. |10l 656 099 o
Two improvers to sach adult worker receiving Y 8 . ’ %2 8
not less than 78s. per week of 48 hours in the | (4) Employed at any other work—
case of a male adult and 4ls. 6d. per week 21 years of age .. . .. »- |78 6141 6178 041 8
of 48 hours in the case of a female adult. : 22 years of age .. .o . .- |193 6|50 0/93 650 0
. 23 yearn of age or over .. . .. |108 6 [

59 0 (105 6| 56

No. 191.—8833/43.
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3. OveErRTIME.—(a) Any employee who in any woek works for any time in excess of 47 hours within the City area and 48 hours
olsewhere shall be paid for such extra time at the rate of time and a half. .

(b} Any employee who is required to work between 12.45 p.m. and 4 p.m on any Saturday shall be paid for such work at the rate
of double time. -

4. TiME Waors.—(a) (This clause shall not apply to an employee at a Railway Bookstall sub-let to a newsagent.) Any person
employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked up to 234 hours
within the City area and 24 hours elsewhere be paid at the ordinary wage rate with an addition of 334 per cent. and thereafter the
ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week’s work.

(b) An employeo at o Railway Bookstall sub-let to a newsagent who works less than 48 hours in any week shall only be entitled
to be paid pro rata according to the number of hours worked.

5. Horipays.——(Nothing in this clause shall apply to any employee who is required to work on any day mentioned therein in
sonnexion with the sale or distribution'of newspapers.) Employees shall be entitled to the following holidays without deduction of
ay :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, King's
irthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day, and after 12.30 p.ra. on Show Day in
localities mentioned in the Twelfth Schedule to the Public Service Act 1928 within the area to which this Determination applies; but if
any other day be by Act of Parliament or Proclsmation substituted for any of the above-named holidays, this condition shall only
apply for the day so substituted.

Any employee who is required to work on any day mentioned in this clause shall receive double time for such work.

6. MEaL MoNEY.—Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance
of 2s. as meal money in addition to the rates provided in clause 3.

7. ANNUAL Hormoays.—All employees shall be entitled to the following annual holidays (exclusive of the holidays mentioned
in olanse §) on full pay :— .

{a) At the end of the first year's continuous service with an employer—one week.

(b) At the end of each succeeding year’s continuous service with an employer—two weeks. .

(¢) Notwithstanding anything contained in sub-clauses (a) and (b) an employee who has been in the continuous employment
of an employer for not less thari nine months either from the date of his first commencing work with such employer
or from the dato when he resumed work after a holiday as hereinbefore provided and who is dismissed for any reason
(other than misconduct) shall be entitled to a half day’s holiday pay for each month of such employment.

8. 810k Pay.—An employee who has been in the service of an employer for not less than twelve months shall be entitled to
six days’ sick leave in each year without deduction of pay provided he produces to his employer within 24 l'ours of commencing such
siok leave satisfactory evidence that his absence is due to ill health or & physical aceident. .

9. MEAL INTERVALS.—Employees shall be entitled to meal intervals as follows :—
(a) Between the 7th December and the 24th December in) Between the hours of 11.45 a.m.and 2.45 p.m., and on a late
each year—three-quarters of an hour . .. trading night between the hours of 5 p.m. and 7 p.m.
(&) At any other period of the year—one hour .. ..

10. TErMINATION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal seven days’ notice
of termination of employment shall be given by either employer or employeo or one week’s wages shall be paid or forfeited in lieu
thereof. This provision shall only apply where an employee has been in continuous employment of an employer for two months or more,

11. DerRITION.— City area ” shall mean the Central Area of the City of Melbourne enclosed by and including Flinders, Spencer,
Latrobe, Victoria, and Spring streets.
12. Pay Day.—~Employees shall be paid weekly on a regular pay day other than a Friday or a Saturday.

13. ResT PERIOD.—A rest interval of ten minutes shall be given to all employees during each morning and afternoon, and shall
be counted as time worked.

14. TiMe AND WacEs Recowo.—Fmployers shall keep a Time and Wages Record, showing the name, age, and sex of each
employee, the number of hours worked each day and each week, and the wages and overtime payments (if any) to each such emplo yee
Such record shall be open for inspection by a duly acecredited representative of the Shop Assistants and Warehouse Employces
Federation of Australia (Victorian-Tasmanian Branch).

15. REFERENCE.—On an c¢mployee*being dismissed or leaving his or her employment he or she shall be entitled to and shall
receive from the employer a reference stating length of service and qualifications. This reference must be given to the worker
immediately on the termination of his or her employment.

A. V. BARNS, J.P.,, Chairman,

J. W. RYAN, Secretary,
Melbourne, 2nd September, 1943.

By Authority: H. E. DAW, Government Priuter. Melbourne,




