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No. 222] FRIDAY, NOVEMBER 19. [1943

Factories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS)

Nore.—This Determination applies to the lo!lowmg parts of Victoria, viz.:—The Metropolitan Distriot as defined in the
Factories and Shope Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not
included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown
and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

'[N accordance with the provisions of the Factories and Shops Aots the Wages Board appointed to * determine the lowest prioes or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of a grocer,
including a seler of tea,” has made the following Determination, namely :—

1. That as from the first pay period to commence on or after the 11th' November, 1943, tio last previous Determination of this
Board shall be revoked and replaced by this Determination.

i Wages.
Withio the Within the
Clties of Citles of
Ballarat and Geelong, All other parts
Apprentices or Improvers. QOther Employees. Bel:ldélz‘:. . ;inoglgg West, c‘l'fh‘gnct?;l': Pe:‘ Weeh
Toronghs of Bool, and the Determination ’
Baglehawk WD Of appliea.
an Newto
Sebastopol. and Chilwell
l’a‘r6 Vgeek of
onrs.
Wiazs. s d. Manager, i.e., the principal em- e .t . Hours.
» Le.,

{Isuder 15 years of nga . g:i) g ployes in sny shop, except s

18 years Of ago . 43 shop in which an owner or

17 T tame .51 3 partner is working manager .. 131 9 133 9 137 9 46

18 yoars of age .. " o =3 | Head cellarman, ie., the prin-

19 yoars oi age .- w6 cipal employee engaged in

EAivinir b O < testing, blending, reducing, or

20 years of age ! fining wines or spirits 123 6 125 6 129 6 46

Provided that a.ny nppreutwe 9F | Canvaaser, ie., an employee uoh-
improver without previous experi- citing or colleoting orders .. 103 0 11t 0 115 ¢ 46
ence ontering the trade at 18, 17, or | pyoo ® ¢ motor vehicle with s
18 years of age may be pmd "for ua.rrymg capulty of not more
his first and second years’ service than 95 104 0 106 0 10 0 00
20 per cent. less than the rates fixed | yy oo "¢ m otor vehiole with &
above.

The Board has prescribed a form oa.rrymg capacity of over 25 106 9 108 9 nz 9 0"
of indenture w']nc muzt b used, Dnver of chxee or more , horges .. 109 ¢ 11 0 115 0 46¢
PROPORTION (in any shop or place). | Driver of two horses .. - 106 9 108 9 112 9 46*

Apprentices, Driver of one horse .. . 104 0 106 0 110 0 46*

One apprentioe to every three or | Stableman .. .. 101 6 103 6 107 6 48
fraction of three workers receiving | All others—
not less than 103s, 6d, per week of 21 years of age . . 103 6 103 6 103 6 46
46 hours. 22 years of age . .. 104 3 106 3 110 3 46

Improvers. 23 years of age or over .. 109 0 111 0 115 0 46

One improver to every three
workers receiving not less than the
rates fixed in this Determination
for grocers’ assistants 23 years of

e OF OVer.

“ Worker * includes an owner or

partner acting as working

No, 222,—11946/43,

Inetadt ' o

thne

to horses or motor vehicles.



No. 222 —November 19, 1943. 2852 ’ Victoria Gazotte

3. Tmaes or BEGINNING anD ExpiNe WoRK.
—_— . Drivers. All othera except Stablemen.
Time of Beginning, Time of Ending, Time of Beginning. Time of Ending,
On Saturday .. .o e . . o 8,15 a.m. 12.45 p.m. 8.26 a.m. 12.45 p.m,
On Friday or on the night previous to a public holiday .. 8.30 a.m. 7 p.m. 8.40 a.m, . 6pm.
On the other working days of the week .. .. .. 8.30 a.m. 6.30 p.m. _ 840 am. 6 p.m.
4. OVERTIME.
The following rate shall be paid for overtime :—
Stablemen-— .
For all work done in excess of 46 hours in any one week .. . . . .
All others—
Ountside the hours fixed in Clause 3 . .. e . .. .. .. pTime and a half.
Within the hours fixed in Clause 3 in excess of the number of hours fixed for an ordinary
week’s work .. o .. . . . .. . ..
5. ORrpINARY WEEK'S WORK.
The number of hours which shall constitute an ordinary week’s work shall be as follow :—
Stablemen .. . .. .. .+ 46 hours.
All others .. - . .. .. 46 hours.
8. Trve WAGES,

Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be paid. for each
hour worked up to 23 hours, as follows :—

{a) in any week in which two or more public holidays occur .. At the ordinary wages rate with an addition of &ft v per
oentum.
(b} in any other week .. . . .. .. At the ordinary wages rate, with an addition of thirty-three

and one-third per centum.

For time worked beyond the 23 hours aforesaid, he shall be paid the ordinary wages rate up to but vot exceeding the rate
presoribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

7. ALLOWANOES.

(@) Where, in conformity with the custom of the trade, an employee wears, when at work, s washable outer garment, the
laundering of which is not paid for by the employer, such employee shall be paid 2s. 6d. per week in addition to the ordinary rate.

(b) Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall be paid
an allowance at the rate of 2s. 0d. per week.

8. TERMINATION OF EMPLOYMENT.

Except in a case where an employee has been guilty of a misdemeanor, seven days’ notice of termination of employment shall
be given by either employer or worker. If such notice be not given, a week's wages shall be paid or forfeited, as the case may be, in
lieu thereof,

9 MEAL INTERVAL,

A meal interval of at least one hour shall be allowed between the hours of 12 noon and 2 p.m. daily.
10. SPEOTAL RATES.

Time und a half shall bo the special rate payable for all work done on Show Day (in such loocalities mentioned in the
Twelfth Schedule to the Public Service dct 1928, as are within the area to which this Determination applies), and double time the
special rate payable for all work done on Sundsys, New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day,
King’s Birthday, Christmas Day or Boxing Day; but, if any other day be ‘substituted by Aot of Parliament or Proclamation for any
of the above-mentioned holidays, the special rate shall be payable only for work done on the day so substituted,

11 MgaL MoxEY.

For each day upon which more than one hour’s overtime is worked, each person who works suoh overtime shall be paid 1s. 6d.
meal money in addition to the prescribed overtime rate.

12. ‘ ; ANNUAL HoLIDays. -

(i) Any employee who has-been in the service of an employer for a period of not less than twelve months shall be granted one
week's holiday (exclusive of the holidays mentionod in Clause 10) in each year on full pay. Such holiday shall be given within
three months of the completion of twelve months’ service. .

Seven days' notico shall be given by the employer to the employee before the latter commences his woek’s holiday aforesaid.

(ii} Subject to the provisions of the preceding sub-clause, any employee who has been for not less than six months but less
than twelve months in en employer’s service, and whose engagement is terminated, shall receive ono half-day’s holiday payment
for each month spent in such employer's service. : N

13. REFERENOES. .

Every employee, on the termination of his engagement, shall be given by the employer, if the employee 8o desires, a certificate
setting out the employee’s length of service and qualifications.

: 14. RENT oF RESIDEXCS.

The employer shall not charge any manager or assistant who is required to reside on the premises in connexion with the shop
in which the business of such employer is carried on, a greater sum as rent for such premisos than 10s. 0d. per weelk.

15. Sicx Pav.

(@) Any employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has had not less
than twelve ronths’ service with the same employer, and he or she produces or forwards within twenty-four hours of the commencoment
of such absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident
necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-
health or accident for more than four days in each year.

(b} If the full period of sick leave as prescribed above is not taken in any year such portion as is not.taken shall be cumulative
from year to year up to a period not exceeding 12 days, which shall be the maximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay. .

16. Pay Dav.

Payment of wages, including overtime, meal money, special rates, and allowanoes shall be made not later than Thursday of each
woek, .

17. ’ Tme axp WacEs REoORD.

The employer shall keep 2 time and wages record showing the name of each worker, the number of hours worked each woek,
and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited representative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of tho Grocers’ Association of Victoria.

18. PAYMENT oF FARES.

Where an employee is required by his employer to work-at a shop or branck other than that at which he is ordinarily
e-uployed, he shall be paid the additional fares, if any, inoucred by him in so doing. Provided that this olause shall not apply to
any employsu who is transferred to another stors or branch for a poriod of not less than one week.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Sceretary.
Melbourne, 16th November, 1943.

By Authority:A H. E. Daw, Government Printer, Melbourne.
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Factories and Shop- Acts,

DETERMINATION OF THE BISCUIT BOARD.

Nores:—(e) This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District aa defined in
sthe Factoriea and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included in
-the said District; the cities of Ballarat, Bendigo, Geelong, Geeclong West, and Warrnambool; the town of Newtown and Chilwell;
.and the boroughs of Eaglehawk and Sebastopol.

(h) On the 21st June, 1913, the powers of the Biscuit Board were extended to enable it to ** determine the lowest prices or
-tatos which may ba paid to any person employed as storeman, packer, or sorter in connexion with the trade or business of making
-biscuits.” .

'l'N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “‘determine the lowest prices
or rates which may be paid to any person employed in making biscuits,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in November, 1943, the last previous Determination of this
"Board shall be revoked and replaced by this Determination.

(2)
Apprentices or Improvers. Other Employees.
Waans Pz WxaE or 44 Houss. : Waees.
Mals Female Per woek of
Apprentices Agprentioea . 44 hours.
or Improvers. | or Improvers. . e d.
Bakers (including Wafer Bakers and Branette Bakers) 113 0
Brakesman . e e .. .. 19 6
: e d. s d Machine Attendant .. e .. .. 107 O
‘Under 16 years of age .. .. 28 3 32 9 Men carrying and stacking flour .. .. .. 115 0
16 years of age .. .. .. 35 0 32 9 Mixers (including Wafer Mixers and Sugar Cream
17 . .. . .. 48 6 36 3 Mixers) .. . .. . .. 118 0
18 ” . .. .. 56 68 42 6 Oven firemen e .. .. .. .. 113 0
19 . .. .. .. 65 3 46 3 Adult males operating “ Enroba ” chocolate dipping
20 - .. . .. 73 9 50 3 machine .. .. . . .. 106 0
Despatch hands .. .. . .. .. 106 0
Apprentices or improvers engaged All other males .. .. . 108 ©
attending gas ovens during the baking All other females . . &% 8
-of wafers and branettes shall be paid 5s. : : .
per weok in addition to above rates.

PROPORTION (IN ANY PLACE).
Apprentices.
MALES. | [ :

One‘male apprentice to every three or fraction of three male
<workers reesiving not leas than 103s. per week of 44 hours

PEMALES,

One female apprentice to every three or fraction of three
female workers receiving not less than 50s. 8d. per week of 44 hours.

Improvers.
MALRS,

Two male improvers to every male worker receiving not less
sthan 103s. per week of 44 hours.

FEMALES.

Four female improvers to every female worker receiving not
Jess than 59s. 6d. per week of 44 hours.

Mo. 223.—-12180/43.
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TERMS OF ENGAQEMENT,
3. Employees who work less than 44 hours in any week may be paid pro rafa according to the number of hours worked.

OVERTIME.
4,—

(a) Places in which the week’s work is porformed in 5} days—

Time worked in excess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a half.

Time worked in excoss of 4 hours on Saturday .. .. .. . .. Time and a half.
(b) Places in which tho week’s work is performed in 5 days—

Time worked in excess of 8 hours 48 minutes on any ono day, Monday to Friday (inclusive} Time and a half.
(¢} Any time worked in excess of 44 hours-in any weok .. . .. o .. Time and a half.

. Tra MoxEky.
5. An allowance of 1a. 6d. for tea money shall be paid to all employees when work extends for more than two hours beyond
the usual time of ending work. C ‘
ALLOWANGES.

..6. Employees who are required to wear, when at work, overalls, the laundering of which is not paid for by the employer, shalk
bo paid the following allowance in addition to their ordinary weekly wage :— N

Males aged 19 years and over . .. .. .. s per week oxtra.
Males under 19 years ‘. .. .. .. .. ls. 6d. per week extra.
All females .. . .. .. .. .. ... 2s. per week extra.

Tive Boox or OTHER RECOED. .

7. The correct times of beginning and ending work shall be recorded daily in a book, time card, or by mechanical means to-
be furnished by the employer; such record to be open for inspection by the permanent Secretary-Treasuror of the Victorian Brauch
of the Biscuit Makers’ Union of Australia. : .

Mear Tme. .

8. A meal period of not less than 30 minutes and not more than one hour shall be allowed after a period of five hours”
continuous work. Such meal period shall not be caloulated as time worked.

NioaT WORE,
89—

(i) All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall receive the rate of 5s. per night
additional to the usual wage rate: Provided that when the employoce works for less than half of the normal shift such
payment in addition to the usual wage shall be 2s. 6d.

(ii) No female of any age shall be employéd between the hours of 8 p.m. and 6.30 a.m.

SuErFr WORK.
' 10. Each employee engaged on shift work shall have a break of 10 hours between shifts.

[ T Suxpay. WoRE.
11. For all work done on Sunday, double time shall be peid with & minimum of 10s.

PayMENT FOR Horipavs.

12. Employees shall be granted the following holidays without deduction of pay:—New Year's Day, Australia Day (26th
January), Union Picnic Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthdny, Melbourne Cup Day,
Christmas Day, and Boxing Day; or any other day substituted for the above days by Act of Parliament or Proclamation.

Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, (26th January), Good Friday,
Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmaz Day, and Boxing Day, but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. g

AxNvUAL LEAVE. .

13. Employers shall in each year give their employees continuously employed as defined, a holiday trom and after the day
observed as Boxing Day to the 3ist December inclusive and shall pay wages for ordinary working days included in that period.
Pieceworkers receiving such holidays shall be paid timework rates. . ‘

Employces entitled to such hbliday and required to work during that period shall be given a week’s holiday-on full pay at
some other time during the year or if dismissed from employment before receiving such holiday shall be paid an extra week’s wages
on dismissal. ) . . o f N

% tinuously employed  for the purpose of this clause means employed (breaks arising from slackening of work being reckoned
as being i(r):pig‘;ed) 1¥or '.hI:a ssi,x months immediately preceding the 25th day of each December. Any employee dismissed during the
three weeks immediately preceding the 25th day of Docember shall be entitled to payment of one week’s wages for such annual holiday.

Stex Pavy.
- ding for duty shall loso his or h for the actual time lost unless he or ‘she prod:
i e not attendi or duty shall loso his or her pay for the actual time lost unless he or she produces
@ A]X- ?‘ﬁl\fgﬁs within 24 hogum of tl{s com nt of sughynL evidence satisfactory to the employer that
his or her non-attendance was due to accident arising in the course of his or her, e(ugloyment or to personal
ill-health, but such employee shall not be entitled to payment for non-attendatice on thé ground of such accident
or personal ill-heaith for more than four days in any one year: Provided that during the first year of service -
with an employer he or she shall not be entitled to more than one day’s.sick: pay for the first three months;
two days’ sick pay for the first six months; three days' sick pay fop the first.nine months, :qu the purposes.
of this clause *“year” shall mean a period of twelve months commencing on 27th day .of May in each year.
(ii) Any employee on piecework not attending for duty on the ground of personal ill-health shall be paid at the
corresponding timeworker’s wage for the period of ill-health in all respects .as if, during such period, he or she
had been s weekly timeworker employed on such days and during. quch hours as are gxgu:ully worked by ,tlmewmikem
upon any day shift, and he or she shall comply with and: be subject .to the conditions for, timeworkers prescribed
in paragraph (i) of this clause.

"Rest PER1OD. _ o

gt sl oo ol s llool g of o i n b mrnig S 5 e I, e emonn o 8 L B0

Ressonable facilities shall be provided by the employer for female employees to make tea during such interval if they 'so desire;

provided th:i; :S_uch period shall not be allowed within one hour of commencing or finishing work for the day or ono hour before or after
(i) En:pﬂl);zlosb:?;}l{l;c::g)rm to such arrangement a8 the employer may make to ensure the continuity of operations.
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PIROEWORK.

16. The Board determincs, under the provisions of section 150 of the Factories and Shops Act 1928, that any employer
may fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board
hag fixed the minimum wage, provided that any such employer shall base such piecework prices on the egrnings of an average
worker working under like conditions, and suoh piecework prices shall be fixed so that an average worker can earn not less
than the wages that are fixed by the Board for suck work.

AvrRoRiZED PrrsoN May ENTER FACTORY.

17. The permanent Secretary-Treasurer of the Biscuit Makers’ Union of Australia, Victorian Branch, shall have the right to
enter and inspect, during working hours, any part of a biscuit factory or workshop in which any work is hbeing carried on. The
Secretary-Treasurer of the Biscuit Makers’ Union shall have the right to interview employees in regard to conditions of
employment.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates for males set out in clause 2 are based upon the following basic wage and, pursvant to and in
accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
ratea shall be automatically increased or decreased by the same amount, and at the same *ime as such basic wage. Provided
that the wages of adult females, apprentices, and improvers, shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to bp disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause 19.

Basic Wage.
Place. ’ Needs Basic | Loading Total Basic Index Number Set
Wage. ‘ Constant, Wage. Assigned.
. £ s d 8. d. £ s d.
Within the area to which this Determination applies 412 0 6 0 418 © Melbourne

ADJUSTMENT OF Basic WaGE.
19. (a) Until the beginning of the first pay period to commence in February, 1944, the amount of the basic wage ehall
be as prescribed in clause 18,
(b} During each future successive period beginning with tho first pay period to commence in s February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method accarding to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘ All Items " retail price index numbers.

For the purposes of thia Determination the expression ** Commonwealth Statistician’s retail price index numbers ” or any
like expression’ means the numbers stated to be such index numbers in any document purporting, and not proved to be
‘v‘m)ngly 80 n;[a]m;gorjil}_g," to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the

1Wen. D
(1) The index number set to be applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next preceding the period of or nocar & quarter for which the
adjustment is made is to be ascertained.
(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising
that number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. . Basic Wage. Index Number Divisions. Basic Wage.
£ s d. £ s d.
994-1006 .. o .. - 410 1118-1129 411 0
1007-1018 .. .. N .. 4 2 0 1130-1141 412 0
1019-1030 .- . .. .. 4 30 1142-1154 .. 413 0
1031-1043 .- . T 4 4 0 1165-1166 .. 414 0
1044-1055 .. .. .- 4 5 0 1167-1179 .. 415 0
1056-1067 .. .. .. 4 6 0 1180-1191 .. . N . 416 0
1068-1080 . 4°7 0 1192-1203 .. o .. .. 417 0
1081-1092 o 4 80 12041216 .. . .. . 418 0
1093-1104 . . .. 4 9 0 1217-1228 .. 410 0
1105-1117 . .. . 410 0 1229-1240 .. 5 0 0

Aoy extension of this table must be of the same oonstruction as the table.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 15th November, 1943,

By Authority : H. E. Daw, Government Printer, Melbourne






