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Factories and Shops Aots.

DETERMINATION OF THE $HOPS BOARD No. 9 (DRAPERS AND MEN'S CLOTHING).

Nore.—1. On the 9th March, 1921, this Board was appointed in licu of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District as defined in the
Factoriea anid Shops Acts and the Order in Council thereunder ; such portions of the City of Santfr?nghé.m aa are not included within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Watrnambool; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any persons employed in the business of a seller of — ! :
(a) any article of men's or boys’ clothing (whether made to order or otherwise), mercery, or wearing apparel including
underolothing, hats, and caps; bo i 8 appare,, d
(b) goods usually sold by drapers or haberdashers, inoluding mantles, costumes, milline: o stoakings, and under-

clothing,” has made the following Determination, namely :— ’ ", govee,

1. That as from the beginning of the first pay period t6 commence on or after the 30th November, 1943, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employees,
- * Wiges per Week of 40 Hours,
o * Wages per Woek of 46 Hours. -
Outside the
Commencing Age. Within the Menu;v:pmolé"hn
- Metropolitan | wherover this
Ex - Disiricts | Determination
16 years |16 years.[17 years.i18 years.|10 years. 20 years.| applies.
or under.
o a. d | & d | s d | s d| e d| & d s d. o d
Males—
1st year—
1st 6 months | 22 622 6[ 26 6|27 627 6}35 0 Males.
2nd 6 months | 22 6 [ 22 626 6127 6127 6|49 0
2nd year— Manager (other than departmental
1st 6 months | 27 6|27 635 0|46 046 061 O manager), i.6., & person entrusted
2nd 6 months [ 27 6 [ 27 6|35 0 (46 0|52 6|65 6 with the control or superintendence
3rd year— of a shop, notwithstanding he
1st 6 months {31 6 (37 6|46 0 (64 0|64 0|76 O may be under the orders of a
2nd 6 months |31 6 (37 6 (46 0 (64 0|76 0|85 6 superior who does not devote his
4th year .. |42 649 084 O .. . .. whole time to the management of
6th year ..|52 0|64 O . .. .. .. the said shop .. .. . 140° 0 140 O
6th year, and K )
until 21 years . .
of age .. 164 0 Departmental manager, i.e., 8 person
. in control of three or more saleamen
. or saleswomen 21 years of age or
Females— over, notwithstanding he may be
1st year— under, the orders of a suparior who
1st 6 months | 16 0|21 ¢ [ 26 6 (27 6 (28 6:30 O does not devote his wholé time to
2nd8months | 16 021 0|26 6 (27 6 (28 6|30 O the management of such depart.
2nd year— ° ment .. .. . oo 132 0 133 0
Ist 6 months | 22 6|27 030 03l 6|33 6|35 0
2nd 6 months { 22 6|27 030 0|31 633 642 0| Person in charge of an order tailoring
3rd year— establishment .. el 140 0 140 O
1st 6 months (28 0|30 0|35 0135 0135 046 0 . ‘
2nd 6 months (28 0|30 0|35 0{35 035 0|48 O
4th year ..|3 03 0|42 O . .. .
5th year .. |3 0]|42 0O . .
6th year, and
until 21 years
of age .. 142 0 ... . . ..

# Ths above rates include & war londing of &s. per week ia the case of adalt males and proportionats ampunis for ww.n{‘i
R IR TRy
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Otber Employeea.

* Wages per Wenk of 46 Hours.

Outalde
. the
Apprentices or Improvess. Within M?:‘&"'n
the {atrict
et Metro- | wherever
politan | this
District. } Determi-
. nation
appites.
PROPORTION (in any Sh Place). MYales. & d.js d
RO o (“Il any Sbop or Flace) Pattern.-men, assemblers, or salesmen—
21 years of age . . ..|99 0189 8
! APPRENTICRS. T |, 22 years of age . . .. [109 0 [100 @
. ’ 23 vears of age or over . 126 0 (121 ¢
. N Canvassers, who are in any way connected
Males. with the sale of goods .. 129 0 (129 ©
Collectors who, in addition to theu' duties of
Ons male apprentice to every three or fraction of three male collecting, are in any way conneoted with
workers receiving not less than 89s. 6d. per week of 46 hours. the sale of goods e e .. |129 0128 ©
: . Foreman packer or storeman, i.e., & person
in control of four or more packers or storemen,
Females. notwithstanding he may be under the
orders of a superior who does not devote his
One female apprentice to every three or fraction of three female whole time to the mana.gemenb of zuch
workers receiving not less than 48s per week of 48 hours. department .. .. .. |118 0118 0
Packers or storemen . . .. 113 6113 6
An indent ticeship presoribed by the Board was Porters .o .. .. .. 313 8 113 6
appreved on 25',]) Janmry 1924, All others . . ‘e « [226 0121 6
Females.
ImprOVERS Manageress (other than dopartmental manager-
4 P B
Males. : ess), i.0., & person ontrustod with the control
. i’ . or superintendence of a shop stocking
.89011606-1115115 miro?lretl(: every male person receiving not less than fracks, dress or Manchester goads, drapery
8. Gd. per weook o ours. furnighing, prints, silks, or men’s clothing, -
: notwithstanding she may be under the -
Females. orders of a superior who does not dovote
Two female improvers to one female person receiving not his whole time to the mnungament of the
Four female improvers to two female persons, “and ! loss than 48s. said shop .. .. (140 0140 O
._thereafter— per week of { Departmental manageress—
One femalo improver to each additional female person/ 46 hours. (a) in control of throe or more salesmen or

. ; P X saleswomen 21 years of age or over, in
Provided that one female improver in lieu of one male improver dress, Mauches{cr. dmpg:y furnishing,

or one male i'mp‘ruv’er in lieu' of one female improver may be employed. prints, silks, or men’s clothing dopart-

v ments, notwithstanding she may be under
the orders of a superior who does not
devote his whole time to the management .
of such department . 132 0132 0
(b) In control of threo or more saleswomen
23 yoars of age or over in any other depart-
ment, notwithstanding she may be under
the orders of a superior who does not devote
his whole time to the management of such
' department .. 77 017 0
: Saleswomen selling goods usually s0ld in dress,
Manchester, drapery furnishing, prints,
silk, or men's clothing departments—

. - 21 years of age . . .. |94 6|85
oy 22 years of age .. < e .. [106 6|97 0
. . 23 years of age or over . 126 0121 0o

Other saleswomen or pattern women. or
. agsemblers—
21 years of age .. .- .. |52 0|48 o
22 years of age . e .. |60 6|53 0
23 years of age or over . .. |66 0162 ¢
Packers ’ 12 0112 0
Canvassers who are in any way conneotad with
the sale of goods .. .. .. |86 0|66 0
Porters .. .. . .- .. |112 0112 ©
All others s ve .. .. |66 0162 0

* The above tates include a war loading of 4s. per week in tho case of adulc males and proportionate amounts for females and all juniors,
3. FLoor SurreviSORS, FLoOOR WALKERS AND/OR SUPERINTENDENTS,
Floor supervisors, floor walkers and/or superintendents shall be paid 5 per centum over and above the rate fixed for
persons 23 years or over, provided that any person acting as floor supervisor, Hoor walker and/or superintendoent for less than
23 hours in any one week ghall not be entitled to the additional 5 per centum.

4. TruES oF BEoINNING AND ExDING WORK.
Time of Beginning, Tlme of Ending.

On the usual half-holiday 9 a.m, 12.45 p.m,
On the usual late trading mght or the mght pmwomu to » Publio

. *  Holiday .. . 9 a.m. 9 p.m.
On all the other workmg daya of the week . . . 9am, 6 p.m,

5. OVERTIME.*
* The following rates shall be paid for all work done:—
(1) By persons (including apprentices and improvers) employed as salesmen or saleswomen—

(1) Before 9 a.m. . . . Five times the ordinary rate.

{2) Outside the times of endmg work ‘Double tinte, .

(3) Within the times of beginning and ending "work i in exoess of 46 hours Double time., - hia amev diw
(b) By all other persons (1) Outside the times of begmnmg and ending work. Double time. e1aov J@ litm,

{2) Within the times of beginning and ending work in excess of 46 hours Double time, 8L .. anmp s

* Nore.—Section 117 (2) Act 3677 provides that:-—Any person may, if notice in wrltlmﬁhas previously been sent to the chlef inspector, be
employed in any shop or at any work In connexion with s shop for a G{ time not sxceeding three hours in any one daz beyond the ordinary working ™
hours, pmvtdefl t,h‘-t t,heedta:.nl néung)ur of days in sny one year on which in any shop or at any work ia connexion with a shop" uny such person is so

loyed shall mob oxce wenty-five, PYT R Lo
omp WSeoﬂon 105, however, mnk{m It an offence for am employer to detain an smployos later than half an hout ou a half- hnlldny SlaI—Rel ¥
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8. Mzar, MoxEY.

Any employee required to work after the usual finishing hour of work or before the usual commencing hour of work beyond
-one hour shall be paid not loss than ls. 6d. meal money in addition to the overtime rates as prescribed for in this Determination.

7. TME RATE.

Any person employed on time wages for lesa than the number of hours fixed for an ordinary week’s work shall for each hour
worked up to 23 hours be paid—

(a) In any week in which two or more Publio Holidays oconr .. At the ordinary wagea rate with an addition of fifty per
centum,

. {») In any other week - - " . .. At the ordinary wages rate with an addition of thu‘ty

’ three and one-third per centum.
# nd for each bour worked beyond the 23 hours aforesaid shall be pa.ld the ordinary wages rate up to but not exoeedmg ordinary
wages rates for an ordinary week’'s work.,

Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 8 a.m. and 6 p.m. on Monday to Thursday and between the hours of 9 a.m. and 9 p.m. on Friday or for less than 3} hours on
Saturday.

8. MEAL INTERVALS.

. All employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals
vig, imm
From Monday to Friday, one hour for lunch between noon and, 3 p.m., and in addition, on Fridayfthree-quarters of an

hour for tea between the hours of & p.m. and 7.15 p.m.
9. REsT PERIOD.

All employecs shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the usual meal interval; (b) the second of ten minutes to be asllowed between the usual meal
interval and the time of ceasing work for the day. Such mtervals are to be.counted as part of time worked.

10, TERMINATION OF EMPLOYMENT.

Except where the conduot of an employee jnstifies instant dismissal, seven days’ notice of termination of employment, shall be

given by either employer or employee, or one week’s wages shall be paid or forfeited in lien thereof. This provision shall only apply
in the case of an employee who has been employed continuously for three months or more,

11. NoriceE oF INTENTION TO RATION.
Where an employer owing to slackness of trade desires to ration his employees, he shall}lgiveYatjleastJone olear working day’s
notice to each employee of his intention to ration such employee,
’ . 12. Axnuar,HoLipays,
. Any employce who has been in the sorvice of the same employer for a period of not less than twelve months shall be granted
holidays on full pay for a poriod of twelve consecutive working days in each year (exclusive of the holidays specified in clause 14),
-and such holidays shall be given within three months of completion of each twelve months’ service. Should an employee’s services
be terminated before the Bxplmtmn of twelve months’ service he shall be entitled to pro rata holidays on full pay provided that
such employee has completed six months' continuous service with the same employer; but should an employee be dismissed at any
time for misconduct before the expiration of any period of twelve months of such employment he shall not be entitled to any
.annual leave or any pro rate payment in lieu thorcof. Fourteen days’ notice shall be given by the employer to the employee
before the latter commences his annual holidays aforesaid.
13, SicE Pav.

(@) Any cmployee not attending for duty who has had not less than 12 months' service with the same employer shall lose
his or her pay for the aotual time lost unless such employee produces or forwards within 24 hours of the commencement
of such absence evxdence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident

itating such absence, but such employee shall, not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year.

(b) Tf the full period of sick leave as prescribed above is not taken in any year |such portion as is not taken shall be cumulative
from year to year up to & period not exceeding 18 days, which shall be the maximum amount of leave to which an employee may be
entitled in any year offservico without deduction of pay.

14, SpecIAL RATES FOB SUNDAYS AND HoLIDAYS.

The apecial rates for all work done on Sundays or the undermentioned Publio Holida.ys shall be—
Sunday ..
New Years Day. Australia Dsy. Good Fnd&y, Easter Monda.y, Labour Da.y, King's Blrt.hday,

Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in loocalities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the ares to which this
Determination applies .. . . . . . . .. Time and a half.
Easter Saturday— .
(a) In the area enclosed by and including Flinders-street, bpencebshreet, Lonsdale-

Double time,

street, and Spring-street in the City of Melbourne .. . . .. Five times the ordinary
rate.
(5) In all other places where this Determination applies .. .. Double time.

Bat if any other day be by Act of Parliament or Proclamation substituted for any of the above.named holidays, the spocml rate shall
.only be payable for work done on the day so substituted.
156. B1OYOLE ALLOWANOE.

Where a bicycle is provided by an employee and is required to be used in connexion with his employer's busineas, an allowance

-of 18. 6d. per week in addition to the ordinary wage shall be paid to such employee.
16. REFERENOCE,

An employee, on savermg his or her connexion with an employer, shall be entitled to and ehall receive from such employer a
ceference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employes
who has been employed continuously for three months or more,

17. TIME AND WaaES RECORDS.

An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and the
-wages and overtime paid to each employee.

18. PAYMENT oF Waaes,

All vtmges due shall be paid not later than Thursday in cach week, and must be paid during working houry.

Note.—Section 176 of the Factories and Shops Act provides that where the provisions of a Determination of a Wages Board
apply, a true copy of such Determination shall be posted in some conspicuous place in such a position as to ba easily read by
the employees working thereat. Penalty not exceeding £10.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 23rd November, 1943.

By Authority : H. E. Daw, Government Printer, Melbourne,
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