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Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
o BOARD. '

Norte.—This Determination applies to the whole of the State.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to determine the
. lowest prices or rates which may be paid to any person or persons or classes of persons (not including professional employees
and not including nurses subject to the Hospital Nurses Board) employed in or about—

(a) a hospital, benevolent asylum or convalescent home doing any kind of work connected with the carrving on of a
hospital, benevolent asylum, or convalescent home :

(6) & sanatorium for the treatment of persons suffering from any form of tuberculosis :

{¢) & hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying
on of such hospital or home ; .

has made the following Determination, namely :—

1. That on the 20th November, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination. )

2. APPRENTICES OR IMPROVERS.

WaGRS PEX WEERK OF 48 HOURS WITEOUT BOAERD AND LODGING.*

Employed at Clerieal Work. All Other Classes of Work.
. Females,
_— : . Employed in the
) Males. Females. Males, Meclmtig: l&’m“ ;
: ) : 4 Emplo i
Bendjgol{‘ﬂg::k)fzg or An;n gthi:dp:'t
or Mooroopaa of Victoria.
Riding of Shire of
Rodney.
. 8. d. s d. s d. s .d. a. d.
Under 16 years of ag .. . " 31 0 27 6 4 0
16 years of age .. .. v .. 36 0 32 6 49 0
17 . .. . .. 41 0 37 6 65 6
18 - . , - . . 46 0 42 6 62 6 50 3 4 3
19 » . . . . 6t 0 49 6 70 6 :
20 » ce T e . . 81 0 57 6 83 0

* The minimum wage where the employer boards and lodges the employee shall In the case of an adult male employee be 18a. per week less, and In the
case of an adult female employes or an apprentice or improver 16s. per week less than the rate fixed without board snd lodging. . B
A war loading of 2s. 6d. has been included in all rates for apprentices and improvers as shown above. Such war loading is not
adjustable and shall not be taken into account when computing the penal rate payable tor overtime or tor work done on a public
holiday mentioned in clause 11, ’
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PrororTION (I8 ANY PrLACE).

APPRENTICES.

IMPROVERS.

MALES,

One male apprentice to every three or fraction of three male

workers receiving not less than 113s. per week of 48 hours.

FEMALES.

One female apprentlce to every three or fraction of three female

workers receiving not less than 63s, per week of 48 hours.

MALES.

One male improver to every eight or fraction of eight male

workers receiving not less than 113s. per week of 48 hours.

FEMALES,

One female improver to every six or fraction of six female

workers receiving not less than 63s. per week of 48 hours.

Norte.—The Board has determined that as from the lst December, 1941, no apprentice shall be taken in this ocecupation.

{a) Employed in the Metropohtsn Dlstnct
Riding of Shire of Rodney.

Omm Eumynm

"the Cmes of Bn]larat Bendzgo, Geelong or Mildura; or the Mooroopna

and in the case of an adult female employee or an apprentice or improver 168, per week lean than the rate fixed withouo

Males. Females.’
WAGES WITHOUT BOABD AND LODGING.* p,.we.y
WAGES WITEOUT BOARD AND LODGING.*  p. week - of 48 Hours.
- of 48 Hours. . & d.
"4 d | Clerks .. .. 72 6
Clerks .. ot .. .. .. .. 118 6 Cook; whero there is only one amployed e 177 6
Cooks—First .. .. .. .. 125 6 | Cooks in charge of—
Qther -cooks . 118 6 One to three kitchen employees * .. 7706
Dresser, head, where five or r more dressers are employed 142 0 Four to seven kitchen employees . . 8 0
Dressers domg venereal diseases work .. 136 0 Eight or more kitchen employees .. 9 0
Other dressers— Second cooks .. . .. - . 150
1st year's experience as such .. .. . 116 0 | Other cooks .- . . o 7286
2nd year’s experience as such .. 121 0 | Head housemaids .- . . .. 81 6
Thereafter .. .. .. 126 0 | Housckeepers .. 82 6
Foreman in charge of— Head laundresses in chnrge of —
" One to nine employees 118 8 One to three persons’ . 75 0,
Ten or more employees 126 0 Four or more persons 80 0
Assistant foreman 116 0 | Second laundresses 70 0
Gardeners in charge of one or more gardeners or where Laundresses where only one empl°yed 0 0
there is only one employed .. 115 ¢ | Sorters .. . .. 700
Other gardeners .. . 113 0 Washing machxne hande .. .. 178 0
Incinerator. attendsuts . . N .. 113 ¢ Storekeeper in charge: of -one or more store bands or . .
Kitchenmen or scullerymen e e .. H3-0 where there is only one employ(d . L7206
Laboratory assistants . ’ .. 121 8 Storekeeper's assistants—. . -
Laundrymen 116 0 st years expenence a8 such .. 63 0
Mortuary-men employed solely on post ‘mortem work 131 0 2nd year’s experience as such S . 64 0
Other mortuary.men 116 O Thereafter .. 65 ¢
And 10s. extra for each post mortem ’ Stenogmphers and typlstes—-
Motor or motor ambulance drivers or assistants 120 6 I8t yeurs experience as such . 72 6
Operating theatre attendants . 116 0 2nd year’s experience as such "0
Casualty porters engaged on prepamtlons and theatre Thereafter .. . . 77 6
work .. .. . ..- 116 0 | Telephone attendants g 80 0
. Dispensary. porters .. .. .. . 16 -0 Waitresses— .
Relieving porters . . .. 115 6 1st years expenence as such 63 .0
X-ray porters 118 © 2nd year's experience as guch 64 O
Night porters who in the course of their duties patrol Thereafter .. . 86 ©
the hospital .. .. 116 6 (| Wardsmaids—
Other night porters 113 0 1st year’s experience a8 such .. 63 0
Recording attendants . . . 118 6 2nd year’s experience as such .. . 84 0
Splint makers . .. .. .. 126 0 1+ Thereafter .. .. 65 0
Splint makers’ sssistants 16 0 Regwtered X-ta.y techmcmne—
Storemen in charge of one or more "storemen or where ’ lst yeats experience as such .. 92 6
there is only one employed .. . .. 118 86 2nd year’s experience as such 97 8
Other storemen .. .. .. .. 113 0 Thereafter .. .. 102 6
Telephone attendants “ .- .. 116 0 | Laboratory assistants .. 78 0
Ward cleaners handling sputum mngs . 126 0 | Female attendant employed wholly or partly atlendmg
Other ward cleaners .. .. 113 0 to the comforts and needs of sick, aged, or infirm
X-ray attendants 121 © persons—
X.ray technlcxa.nsp—- . 1st ycars experience 68 0
st years experience as such .. . .. 113 6 2nd year’s expcnence .. 69 0
- -2nd year's experience as such . 128 6 Thereafter .. 07000
Thereafter .. . - .. .. 138 8 .
All others . S . 13 o : of o Bodk
: ) Seamstresses who cut out and fit garments 7710
Other seamstresses—
18t years expenence as such .. . .85 0
2nd year’s experience as such .. .. 86 0
Thereafter .. . 67 0
Al othery— orPg IVI?:;
st years experience a8 euch . e . 83 0
2nd year’s experience as such - © 64 0
Thereafter .. .. . .. 65 0
* ‘The minimum wage where the employer boards and lodges the employee shall in the case of an aduit male employet be 18s. per weok less '

onnl nnd lodgm
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{8) Employed in any other part of Victoria.

Males. , Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOARD AND LODGING.*  Hortresk *
Per Week of 48 Hours,
of 48 Hours, . - s d.
' s d. Clerks .. . .. .. .. .. 68 0
Adults .. . T .. 13 0 | Cooks—
. . First—or where there is only one employed ... 77 8
X Second . 72 6
T Head laundress; or where there ls only one employed 70 0
+ | Other laundresses . .. 65 0
Stenographers and typlstes .- .. .. 130
Telephone attendants .- 68 0
. Female attendant employed who].ly or partlv nttendmg
to the comforts and needs .of sick, aged, or infirm L
persons— . . . -
Ist year's experience .. — .. 68 0
2nd year’s experience B .. .. 69 0
Thereafter .. .. . . .. 70 0
All others— - LT
1st year’s expenence e .. Ce. o 63 0--
2nd year's experience T e e 6440
3rd year’s experience .. .. .. 65 0

* The minimum wage where the employer boards and lodges the employes shall in the case of an adult male employee be 183 per week less,
nud in tha caso of an adult female employee or an apprentice or lmpmver 168, per week less than t.hu rate fixed without bonrd and lodg'hxg

A wur Ioadmg ot 58, has lmn included in €ach wage rate shovm in sub-clauses (a) ana (b) of this clause. Such war lnadmg is
not adjustable and shall not be taken into account when computmg the penal rate payable for overtime or for work done on a public
holtday mentloned in clause .

MEAL INTERVAL. e
3. A meal interval of not less len 'i(} mlnut(“; shall be allowed each unplnyec duung cach shift. Sucll meal interval shall not
be. counted as time worked.- ’ ’
Tive OFF.

4. All employees shall receive a period of not less than 26 hours off duty in each weck provided that the cmployce shall not
be required to work more than ecight consecutive days without such period off duty.

OVERTIME.
3. Thc foll()“mﬂ overtime rates shall be paid for all work done :— -
(@) Within a spread of 12 hours from the time of commencing work on rmy da.y hut. in excess of
the number of hours fixed as a week’s work . .. D e .. Time and a half.
(b) Outside a spread of 12 hours from the time of commencmg work on any day .- .. Double time.

A FuyrL WeEk's Waces 1o BE PaIp.

6. Any employee {other than a casual worker) willing to work who works for iess than the full wnrkmg wcr.k viz., 44 hours in
the .case of seamstresses and. 48 hours in all other cases, shall be entitled to the puyment of a full weck’s wage.

. CasuaL LABOUR.

7. A casnal employee, i.c., a pergon who is employed for not more than 18 hours per week, shall be paid per hour an amount
equal to 14% of the woekly rate preseribed by this Determination for the work performed divided hy 44 in tho case of seamstresses
and 48 in all other cases.

Risk RaTE.

", 8 Persons (other than dressers doing venereal discases work for whom provision is alveady made in clause 2) shall in addition
to the rates prescribed in elausc 2 be paid allowances as follows whilst :—

(2) Employed in infectious diseases wards.or wards wherein less than 25 per cent. of the patients are suffering
from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. _ 6d. per day.
. ‘(6) Enployed in infectious diseases wards or wards wherein 25 per cent. or more of the p&twnts are sulTenng 3
from véenereal diseases, cancer, tuberculosis, typhoid, or meningitis
(¢c) Haundling or dressing patients suffering from venereal diseases, cancer, tuberculosls, f.yphoxd or menlngms
or patients qualified for admission to infectious diseases hospitals or wards
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in connexion r

2d. per hour
with a
minimum
of 6d. per
day

with any patient, hospital or ward referred to in sub-clauses (a), (b), and (c) of this clause
(¢) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious
disease or any of the disenses referred to in sub-clause (a) of this clause
(/) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious nature ¢ or
- . slides used in connexion -with any of the complaints referred to in sub-clause (a) of this clause

Navuseous WORK.

9. All male employees not provided for in clause 8 who handle linen of a nauseous nature, other than linen bagged or packed
in containers, shall be paid at the rate of 5s. per week in addition to the rates prescribed in clause 2.

ANYTAL LEAVE.

10. Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted hy
such employer fourteen days’ leave at least in each year on full pay, without any deduction for board and lodging.

Such payment shall be made”before the commencement of the annual leave anO(l concerned.

PusLie Hownipays.

11. Employees shall be entitled to the following holidays without deduction of pay —New Year’s Day, Australia Day, Good
Friday, Easter Monday. Labour Day, Anzac Day. King’s Birthday, Melbourne Cup Day (within a radius of 20 miles of the
General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substxtuted for any | of these holidays employees shall be entitled to the days so substituted.

Provxded thab if an employee works on any of such holidays or such holiday occurs on his or her rostered da,y off or during
his or her period of annual leave he or she shall be given—
(@) within four weeks following the date on which such holiday occurred—
(1) one extra day’s pay, or
s a4+ (2) equal time .off in lieu thereof, or
{b) one day shall be 'added to his or her annual leave.
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Sick” LEave.

12. (¢} In the event of an employee becoming sick and certified as such by the Medical Superintendent or in an mst]l.utwn

where there is no Medical Superintendent by a quahﬁed Medical Practitioner approved by the institution, he or she shall be
entitled to sick leave on' full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—fourteen da,ys in each year.
(iii) Thereufter—twenw -one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 10. -

(b) If the full period of sick leave as prescribed in sub.clause (a) hereof is not taken in any year, such pnrt;on as is not
taken shall be cumulative from year to yesr up.to a period not exceeding forty-two days, which “shall be the maximum a.mounb
of leave to which an employce shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, year shall be deemed to commence on th® 28th June. 1943.

(¢) Notwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of
his or her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary permd off duty up to but not exceeding a period of three months.

EMprovees ExGacep ox NigHT Dury. .

13. For any period of not less than 3 hours worked by females between the hours of 8 p.m. and 8 a.m. and by males
between the hours of 6 p.m. and 8 a.m. an amount of 6d. for euch such period shall be pmd in addition to the rates prescribed
in clause 2 of this Determination.

EarLy Morsine Dury.

14. Employees (other than employces referred to in clause 13) who commence duty on any day between the hours of 5 a.m
and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates prescribed in clause 2 of this
Determination. .

Time Book.

15. Every employer shall provide and cause to be kept a time book or other record in which cach employec shall daily

enter his or her starting and finishing times. .

- Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dlspens&ry, and
Asylum Employees’ and Allied Government Officers’ Federation.

RosTER.

16. A weekly roster setting out employees’ weekly and daily working hours, times of commencing duty, meal intervals, time
off duty and time of ending duty shall be kept posted or affixed in some conspicucus part of the premises in which persons subject
to this determination are employed where it may be readily seen by such employees and the Secretary of the Hospital, Dispensary
and Asylum Employees and Allied Government ‘Officers’ Federation of Australia, No. | Victorian Branch,

. Duussing Rooms, ETC.

17. Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident employees,
and suitable healthy wecommodation for resident employces.

- UNIroRMS, ErC. .
18. Uniforms, ovetalls, caps, and aprons, shall be provided and laundered free of cost for employees required to wear same.

Rupeer GLOVES, ETC. . :
- 19, Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employees and an
adequate supply of sume shall be naintained.
TERMINATION o EMPLOYMENT.

20, Excegt where the conduct of an employee justifies instant dismissal, seven days’ notme of termination of employment,
shall be given by either employer or employee, or one week's wages paid or forfeited as the case may be in lieu of such notice.

UNIOX . INTERVIEWS.

21. During workmg hours employees of any establishment subject to this Determination may, with the consent of the person
in charge of such establishment. (which consent shall not be unreasonably withheld) be interviewed by the Secretary or Organizer
of ‘the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of Australia, No. 1 Victorian
Branch, or have their Union contributions collected by the steward of the said organization.

DErINTITION.
22. For the purpose of this Determination * experience” referred to in_clausc 2 means experience at such work in any
hospital or institution subject to this Determination.

Nore.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or mors
classes of work to "which a rate fixed by a Wages Board is spphca.bla then such person shall ba pail in respect of the time
ocoupied in each class of work at the rate fixed by the Board fm’ such work,

PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates set out in elause 2 are based upon the following basic wage rates and pumuant to the provisions of
Section 2t of the Factories and Shops- Act 1934, shall be automatically increased or deu‘t.aw(l by the same amount, and at the
same time ay such basic wage rates.

The basic wage rates hereunder shall be ad)usted as prescribed in clause 24.

Basic Wage.
) Needs Basic N
Loading * Total Basi. Index Number
Place, . ( Ad]vt‘x:!“;ble). (Consu!:l%). oW&ge. ¢ Sete xAnt';:ed.
Per week. ‘| Per week. Per week.
£ -8 d. £ s d £ s d.
Adult Males. .
Throughout the State.. .. .. . . . 412 0 o 6 0 418 0 Melbourne

»
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ApJUSTMENT or WacE RaATES.

24. (@) Until the beginning of the first pay petiod to commence in Februasy, 1943, the wages rates hercinbefore prescribed
shall be paid. .

(6) During each future period of or mnear a quarter beginning with the first pay period to commence in a February, a
May, an August, or a November, the amounts of the said rvates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ Al Items ™ retail price index numbers.

For the purposes of this Determination the expression “Commonwealth Statistician’s ¢ All Items® retail price index numbers ’
-or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— - - .

(1) "‘Adjustment is to be based upon the equating of index number 81-0 with a needs basic wage of 8l1s., the amount
asstlzssed upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult.
male. .

{2) The index number for Melbourne is to be applied. Co : -

(3) The index number for the calendar quarter next preceding the period of or near a quarter for-which the adjustment
is made is to be ascertained. . . . I

{4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained. ;

(5) That the assigned amount shall for work done during such period of or near a quarter be added to or deducted
from the originally prescribed amounts of the rates In accordance with that table.

(6) The division called * original ” in the following table is that for the amount of the needs basic wage upon which
the rates are to be deemed to have been originally prescribed :— ot

TABLE.
Original Index Number Division 1056-1067. (£4 6s.)

© Index Number Divisions, Amounts of Additions or Deductions per Week.
Adult Female -
For Additions. For Deductions, %#11::'03225 E}nglgrye]g:n apr;gyile;isl.s F%m“ﬁ.ll;:o;g:sl.or
sod. L& d. s d.
1066-1067 1056-1067 00 00 00
1068-1080 10441055 o N 0 6 0 3
108]-1092 1031-1043 20 1 0 0,6
1093-1104 .. .. .. | 1019-1030 30 1 6 0 9
1106-1117 e .. | 1007-1018 4 0 20 N
1118-1129 .. . .. 994-1006 5 0 2 6 ) I 3 :
1130-1141 982— 993 6 0 g 3 U -1 8
1142-1154 . 970- 981 70 3 6 1 9:
11565-1166 . 957~ 869 . .. . 8 0 4 0 20
1167-1179 .. 045- 956 . .. .. o 9 0 4 8 23
1180-1191 933- 044 .. .. .. 1 0 5 0 2 6.
1192-1203 920- 932 .. .. . 11 0 5 6 209
1204-1216 908- 919 EN .. R 12 0 6 0 3 6 °
1217-1228 .. .. .. 806- 907 . .. .. 13'0 6 6 3 3
1229-1240 .. . . 883- 805 . .. . 14 0 70 3 6
i

Any extension of this table must be of the same construction as the table,

: ‘ - P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 6th December, 1943.

- By Authority: H. E. Daw, Government Printer, Melbourne.
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No. 236] FRIDAY, DECEMBER 10. [1943

Factories and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

' Notes.—(a) This Determination applies to the whole of the Stato of Victoria.
{b) Work on Sunday, except in certain prescribed circumstances, is prohibited .by the Factories and Shops (Sundays):
Act 1932, No. 4102. . . . .

: IN accordance with the provisions of the Factories and Shops Acts, the Wages Roard which since the 12th February, 1936, hag-
had the power “to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons;
employed in the process, trade, or business of— .
(i) knitting or crocheting fabric, or any article of human wear; X .
(ii) mending or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn.” .
hag made the following Determination, namely :— . )
1. That on the 14th December, 1943, the last™ previous Determination of this Board shall be 'revol_:ed and replaced, by: this:
Determination. . ) .

2. (a) JUNIORS.

Males, W':)%-e: J’;‘;J}.;‘mk Females, W?}ﬂ ‘pﬁr‘mv::ek

Age. £ s d Ade. £ s d -
Under 16 years of age . . 1 60 Under 16 years of age 1586
16 years of age .. o . .. 1 8 6 At 18 years of age .. 1 8 8
16} years of age .. . .. .. 117 6 At 164 years of age AN 111 6
17, years, of age .. - . o, 2 2 6 At 17 years of age .. . .. 114 8
174 years of age .. 270 At 174 years of age . . .. 117 6
18 years of age .. 2n 6 At 18 years of age .. . . 2 0. 6.
18} years of age .. 310 At 18} years of age .. 2 3 8
19 years of age .. .. 3 6 8 At 19 years of age .. .2 70
194 years of age .. . . . 315 6 At 19} years of age .. .. 2 9 6
20 years.of age .. .. . 4 0 0O At 20 years of age . .. 212 6
20}.years of age .. .- .. 4 9 6 At 20} years of age .- " 216 0

Until further order junior employees engaged In the outer and under garment section shall be pald 1s. per- week in, addidons
to the abovementioned weekly rates as part compensation for lost time.

. ProporTION (Within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate.
In. determining- the proportion of junlors to employees recelving the adult rate each shift shall be taken into account separately, ~

Provided that, In the full-fashfoned department of the knitiing section, the proportion of females shall be one. junior femals
to each female receiving the adult wage, and the proportlon of males shall be two junior males to each three males recelving
the adult wage. . .

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, employees
in the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned department shall be
taken over all the shifts.

The Board has prescribed a form of apprenticeship indenture.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment:of”they
prescribed age. )

(¢),A junior. female, after four years’ experience in the industry shall be panid the rates prescribed, for- an: adult ; female

inthe classification in, which she is employed.
No. 236.—13134/43.
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() : OTHER EMPLOYEES.
Adult Males. Wages per Week
£ s d
Mechanics on full-fashioned machines .. . .. . P T .. . . 6 4 0
Mechanics on all other machines .. . .. .. .. .. .. .. 518 0
Operators of single unit full-fashioned machines . . . BN .. .. . 6 40
Operators of other full-fashioned machines (Ieggem and footers)——
First year .. .. . .. .. .. .. . .. . 518 0
Thereafter .. .. .. .. .. e . .. . . . . 6 4 0
Plierers .. . .. . .. .. .. . .. . . 518 0
Welt turners .. .. .. . . .. . . . 59 0
Board and press hands .. .. . .. . Ve . . 5 8 0
Electric machine cutters .. .. . . .. . . 513 0
Hand cutters .. . .. .. . . .. . . 510 6
arpers . .- .- e . .. . . 5 8 0
Hand knitters on flat, ma,chmcs .. . . .. . . . . .o 510 6 |
Cireular machme knitters Y ¥ .. e . .. e e . oL . 5 8,,0¢
Millmen, Bcourdrs, bleachers, and shnnkers .. .. .. .. .. . L0 5 70
Leading hand employed on dye machines or vats .. . . 511 0
All other employees in dye house operating and/or s,ttendmg machines .. . . 56 6 0
All other machine opemtcrs and/or attendants .. .. . 5 6 0
‘Warehousemen .. . . .. 5 6 0
Ollersa.ndcleaners .. - .- . .. .. .. . .. . . 5 6 0
Toppers . .. .. .. LT .. .. 5 6 0
Adult males not elsewhere specxﬁed . .. e . .. .. .. e 500
R ‘ !
N . First Threo. Second Three
. Adult Females, Months” Months’ Thereafter.
. Experience. Exrerience,
£ s d £ s d. £ s d-
Employees using Paramount or similar shapes .. 218 ¢ 320 3 60
Operators of steam presses (except,mg operatwes of manual screw press) 218 0 31 6 350
Electric machine cutters .. .. .. 218 0 350 31270
Hand cutters .. .. .. .. . .. 218 0 320 3 60
Hand kmitters on flat machines .. 218 0 3 2 6 370
Knitters on other machines .. .. .. .. .. 218 0 3 1.6 35 0 -
Linkers . .. . 218 0 3 2 6 370 -
Seamers, welters, overlockers, flat lockers, or mterlockers .. .. 218 0 3 2 0 '3 6 0 !
All other machine operutom and/or attendants .. .. 218 0 3186 3860
Ironers .. . .. P 218 0 -3 1 6 3 5 0
Clockers 218 0 3 2 6 3 70
Exnmmers, folders, graders, pmrers, sorters, ﬁmshem, xmd purcellers warehouse
women in finished warehouse .. . . .. .. 218 0 310 3 40
Menders on full-fashioned hose .. T .. .. .. 218 0 3 2 6 370
All other menders . .. AN .. .. .. 218 0 3 1 86 35 0
g . . . 218 0 318 3 5.0
er female employees not elsewhere specxﬁed . 218 0 218 © 218 0.

Until further order all adult employees engaged in the outer and under garment sectlon of the industry shall be paid 2s,
per week In addition to the abovementioned weekly rate as part compensation for lost time. . :
: ADDITIONAL PAYMENTS,
3. An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 5s. per week
extr&
" PIECEWORK.

4, (a) The lowest piecework price payable to any outside worker for performing any of the undermennoned work shall be
a8 specxﬁed in the following schedule, viz,:— .

¢ Price per Garmont, ’ . ) \
L Description of Work.
Knitting and Crocheting. Fiuis'hlng. Wholly Making up, . '

R . 8. d. N s d. s d.

Pullovers, or sweaters, or jumpers, power fabric . 09 23 3 0
Cardigans or jackets, power fabric .. .. 0 9 2 5" ‘"3 3
Pullovers, or sweaters, or jumpers, hand flat fabric .. . 1 3 2 3 3 6
Cardigans or jackets, hand flat fabric .. 13 2 6 3 9

In the case of garments with a chest measurement not exceeding 32”, the above prices muy be reduced as follow :—

N Knitting or cmchebmg . 4d. per garment reduction. . o
. Finishing . . .. 8&d. ,, " . . .
e, - . Wholly makmg up o Is,0d. " "

'(b) Except as provided in the preceding sub.clause any employer may fix piecework prices for any pmcess provided Such‘
prices enable adult employees of average capacity to earn at least the minimum weekly rate prescribed for their respective
classes with the addition of 15 per cent. ‘A schedule of such piecework prices shall be posted in the mill or factory and a copy
thereof forwarded to the secretary of the local branch of the Union,

(¢) Piecework prices now paid may be readjusted by employers to meet new circumstances created by this Determmatlon
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices’ shall
not be altered except by mutual agreement between the employer and pieceworkers concerned or by authority of .the Secretary
for Labour.
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(d) Effect shall be given in p1ece-work earnings to alterations of the needs bs.sm wage, and the minimum wage for adult
females made in accordance with the provisions of clause 28 of this Determination. For that purpose an employer may alter
-his piece-work rates in accordance with paragraph (c) of this clause, or he may observe " the following provisions :—

At the end of each working week the aggregate earnings of each piece- worker for such week shall be ascertained, and
where such piece-worker has worked on each and every day ordinarily worked in such week, such aggregate earnings shall be
increased or decreased— .

. (i) In the case of males, by the sum by which the needs basic wage has been increased or decreased in accordance
with the provisions of clause 28; and
(i) in the case of females by the sum by 'which the minimum wage for adult females in accordance with the provisions
of clause 28.
but where the piece-worker has not worked on each and every day ordinarily worked in such week, then the aggregate earnings
shall be increased or decreased by a part of such sum proportionate to the rmmber of days worked, calculated to the nearest
penny.

(e) Tf any groups of employecs in any factory are dissatisfied with altemtxons made in piece-work rates they shall have
the right to refer the matter to the Secretary for Labour for investigation.

(f) Where an employee has worked part of the week on piecework, he or.she shall be entitled to hlE or her ‘earnings in
full for the actual time worked on piecework,if the earnings are higher than the minimum rate for such time,

(9) Adults and juniors doing the same operations shall be paid the same piecework prices.

(%) As far as practicable, different grades of work shall be equitably divided between pieceworkers,

(i) A picceworker who also instructs learncrs shall receive 10s. per week in addition to piecework earnings for the first
week, 74, 6d. for the second week, and 5s. for the third week, but at the end of the third week shall not be called upon to
continue instructing a learner unless paid 5s. per week in addition to his piecework earnings.

(§) A pieceworker (adult or junior) called upon to perform work before the usual starting time oc after the usual finishing
time on any day, ‘Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piecework price.

‘ (i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/88th of the’ weekly rate
. prescribed for an adult employee of the same sex employed on the same work ; and
[ (ii) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/44(:11 of the weekly mt.e
prescribed for an adult employee of the same sex emplayed on the same work.

Youths under 18 years of age and females who work overtime extending over ten hours in any week,shall for any
overtime beyond such ten hours be paid the rato prescribed by paragraph (ii) above. Provided that in mills or factories where
44 hours are worked in five days, Monday to Friday (inclusive), the maximum daily hours under this sub-clause for Saturday
shs,ll be four hours, before the increased overtime rate preseribed by paragraph (ii) shall operate.

(k) Picceworkers on the employers premises, ab the employer’s request, rea.dy and willing to work shall for each ‘pay: .
pcrwd receive at least the tlmc rate prescribed for their occupations. * .

BoNus PAYMENTS,

5. (a) In all establishments in which tasks are set and employecs are paid for extra production the tasks shall be so
set as to permit adults of average capacity and juniors of average capacity in receipt ‘of wages in excess of 25s. per week to
earn at least 15 per cent. above the rates prescribed for their occupations, and- so as to permit juniors of average capacity
in receipt of wages between 17s. and 25s. per week to carn at least 20 per cent. in addition to the rates prescribed for
their occupations.

(b) Particulars of the basis of bonus rates ahall be supplied to the Eecrebary of the local-branch of the Union upon request,v
being made to the employer for same.

(¢f Adjustments of the bases of honus rates shall be subject to mutnal agreement between the employer and the bonus

' workers concerned, and if challenged they may be revicwed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for ]umors, it may submit

such claim to the Secretary for Labour. NN
Mixep FUNCTIONS.

6. An employee engaged for more than half of one day, or shift on duties carrying a higher rate than }m or her

classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or ahe shall be

paid the higher rate for the time so worked. . .

‘WEeEKLY HoURs.
7. That the number of hours to constitute an ordinary week's work shall be-44,

OVERTIME.

. (a) Overtime shall be paid for work performed before the usual starting time and after the usual finishing time of each
shift, or after any employee has completed the ordinary hours of duty, at time and a half for the first three hours on any
one day, Monday to Saturday inclusive, and double time thereafter,

Provided, however, that in mills or factories where the 44 hours aro worked in ﬁve days, Monday to Fnday mcluswe

-time worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in my factory or part thereof shall not be altered, except on seven days’
notice to the union. .

' (¢) Employecs required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. each. If the notice is
given and overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein
shall be paid.

(d) Juniors under eighteen years of age for each period of overtime-worked shall be paid 6d. up to two hours.and 3d.
for .each additional hour or part of an hour in addition to their overtime earnings and any tea money to which they lmght
be entitled..

Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overmme

(¢) Youths under eighteen years of age and females required to work overtime shall be paid overtime at the ra.te of time
and a half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week and
double time thereafter : : . .

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Fnda,y inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four, )

|Sm1r'rs. ‘
9. Shifts as hereu.uder set forth may be worked in the industry :—

(a) A day shift shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Fnda.y inclusive, and between
the hours of 7 a.m. and 12 noon on Saturday. )

(b) A night shift shall be a shift worked botween the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.

(c) By mutual arrangement botween an employer and his employees and with the concurrence of the Union, the hours of
duty prescribed herein for night shift workers may be worked in four shifts without payment.of overtime.

Under any such arrangement, all hours of duty beyond ten hours, even if they come thhm the starting and'

finishing times of a shift, shall be paid for at overtime rates. .
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(d) Subject to the emergency pro‘;isions hereafter appearing, females shall be prohibited from working between the hours
of 9 pm. and 7 a.m. Provided that for the duration of the war the following provisions shall apply :—

Female employees and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 9 p.m., subject to the following conditions :— .
(1) One shilling per shift extra shall be paid for each short shift.
(2) An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
(3) Time and a half shall be paid for all time worked after noon on Saturday.
(4) No employee under the age of sixteen years shall be employed before 7 a.m.
(5) (i) No short shift of females under these emergency provisions shall be substituted for any existing afternoon
or night shift carried on by male labour.
(ii) Where two shifts of females are employed by virtue of these provisions, as well as a night shift of males, at
least one shift of females shall bo disponsed with, if and when it is desired to work only two shifts.
(6) Where junior male employées of seventeen years of age are required to work on an afternoon or night shift,
' they shall be paid the wage rate for a junior male of eighteen years.

{e) Except in the case of employees employed under the provisions of sub-clause (d) of this clause, shift" workers’

’ (adult and junior), whilst working intermediate or night shifts, shall for such shifts be paid at the rate of 10s.

er week, in addition to the rates payable to day shift workers.

(f) Short shifts of male employees over sixteen years of age may be worked at the discretion of the employer. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment
shall be made at the rate of 10s. per week of 44 hours, in addition to the rates payable to dayshift workers.

{9) .As far as practicable employees shall work shifts in rotation.

(k) Subject to the provisions of sub-clause (d) of this clause for all work done by a shift worker on Saturday afternoon
time and a half shall be paid until 5 p.m., and thereafter double time. ' .

(i) An employee who is required to change from one shift to another without two days' notice of such change of

. shifts shall be paid 3s. extra as compensation for change. :

(j) Shift workers may be required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday, and in such event shall be required to work on the usual night
shift commencing on the holiday, without additional pay. .

Provided that where an employee works two complete shifts on a holiday both shifts shall be paid for as holiday shifts.

TeRMS OF ENGAGEMENT,

10. (¢) Engagement in the industry shall be on an hourly basis, except that notice equivalent to 44 working hours shall
be givén on either side to terminate employment. Such notice may be given at any time. This shall not affect the right
of the employer to stand down employees at any time wheh no work is offering or to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only},
or to deduct payment for any day the employee cannot uscfully be employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(5) In lieu of such 44 working hours’ notice, except iq circl}msmnces referred to in sub-clause (a) hereof, the employét
may pay 44 hours’ wages and, wice versa, the employee leaving his or her employment without notice shall forfeit 44 hounis’
wages which may be deducted from any wages due. :

(c) Where the employer terminates the employment of an employee within two weeks prior to a day on which a holiday
oocurs, and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employer shall be
paid for such holiday or holidays preseribed by this Determination, provided that such employee has been employed by the
employer for a period- of at least two weeks prior to the termination of employment. .

(d) Any day worker starting work shall be entitled to at least half a day’s pay, and any pieceworker to half a day’s work.

MEearL Hougs. .

11. {(¢) A meal.interval of not less than 45 minutes and not- more than one hour shall be allowed each day, provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which . case it
shall not be less than 30 minutes, -

(b) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No .employes
shall be compelled to work for more than five hours without a break for a meal. Provided, however, that where three shiftd
are worked in a continuous process and it is mutually arranged, there shall be no break for meals, but employees may take
their meals in the employer’s time as opportunity offers. .

{c) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates herein prescribed whenever instructed so to do. .

(d) Meal intervals having been fixed shall not bo alterod except on seven days’ notice to the Union.

Horipays AND SuNDAY WORK.

. 12. {a) Subject to the limitations mentioned hereinafter the following days shall be regarded as public holidays under
this Determination :—New Year's Day, Good Friday, Easter -Saturday (in establishments working a six-day week), Australia
Day, Esster Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other day observed
in kien thereof, or observed by local custom and substituted for one of the days hereinbefore mentioned with the consent of
the appropriate branch of the Union. Provided that, on and from the lst day of November, 1943, in the Metropolitan District
of Melbourne, Melbourne Cup Day, or while Regulation 5 of the Nationality Security (Supplementary) Regulations {Statutory Rule
No. 242 of 1942) or a regulation to the same eflect is in force the first Munday in November shall be substituted for King’s
Birthday. . .

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer's establishment, such:
payment to be to the full extent of the ordinary daily wage.

{¢) Pieceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees on timé
work doing the same class of work. .

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for such
holiday. ‘ .

(¢) When an employee is absent through illness or other reasonable canse from his or her employment for & period exceeding
fourtesn days the employee shall not be entitled to payment for any holidays occurring’ during such period of absence :

Provided that where an employer consents to an employoe having leave beyond the fourteen days abovementioned, paymerit’
shall be made for such holiday or holidays occurring in the period of absence. ) -

(f) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances and then only with the
consent of the Secretary for Labour. .

(g) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work dons by time workers on
Sundays shall be paid for at the rate of ordinary timo in addition to the ordinary rate; all such work done by pieceworkers shall
be paid for at the ordinary rate payable to employoes on time work doing the same class of work in addition to such piecework
earnings.

{(h) All employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of work
the next following working day, or for maiantaining the continuity of olect.nc.hght and power (not including the installation of new
machinery) shall, if worked on holidays and Sundays be paid at the rate of time and a half.
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Sick LEavz.

13. {s) A einployee who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the

following conditions and limitations :—

(i) He shall not be entitléd to paid leave of absence unless he has been in the service of the employer concerned
. for at least three months immediately prior to such absence.

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation. . : ' :

(iti) He shail within, 24 hours of the commencement of such absence inform the employer of his inability to attend
f(lxlr duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence. .

- (iv) He shall prove to the satisfaction of the employer (or, in the event of dispute, to the Secretary for Labour)
that he was unable on account of such illness or injury to attend for duty on the day or days for which
gick leave is claimed. For such purpose the employer may require an employee to make a statutory declaration
verifying the cause of his absence. ’ ’ '

(v) He shall not_be entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess
of 44 hours at ordinary rates, mor in the case of an employee working short shift, payment in excess of &
week’s wagés for such shift.

. (b).A piece worker entitled to paid leave-of absence under this clause shall be paid at the time-work rate applicable to
his classification. )
. (¢} Fot the purpose of sub-clanse {a) of this clause an employer may arrange with the sberetary of the local branch of
the Union for the tecognition of & specified date as the commencing date of each year; and when so arranged such date shall
bé binding fof that purpose on the Union, that employer and all his employees. In the absence of any such arrangement,
« yéar,” fof the puipose of s'\,xb-clnusé (a) of this clause, shall mean :— .
(i) In the case of an employee in the service of an employer on the lst May, 1943, a year of service commencing
on that date; except in a case where the-employer has before that date allowed paid sick leave, when it
shall mean the year of service then current. .

(ii) In othér cases, a year of service in the employ of the employer concerned.

AxnvaL LEAVE.

4. @) A period of seven consecutive days’ leave shall bé allowed annually to all employees after twelve months’ continuous
sérvice (less the period of annual leave) in any one or more of the occupations to which this Determination applies.

(6) Annual leave shall be given at a time fixed by the employer within a period” not exceeding six months from the
date when the right thereto accrued, and after not less than one week’s notice to the employee: Provided that the giving of
annual leave may with the consent of the Secretary.for Labour be postponed for a period to be specified in cases where the
exigencies of the war render it impracticable to give it within the said- period of six months.

..., (e} An employer- may allow annual leave to an employee before the right thereto has accrued due; but where leave is
takéf in such a casé & further period of annual leave shall not commence to sccrue uatil after tho expiration of the twelve
months in respect of which ahnual leave had been taken before it accrued.

(d) Where leave has been granted to an employee pursuant to sub-clause (c) hereof before the right thereto has accrued
due, .and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve
DMoAtEs ¢ontinuous service in respéct of which the leave was granted, the employer.may for each two complete months of the qualifying
period of twelve months not served by the, employee deduct from whatever remuneration is payable upon the termination of
thé émiploymeént onedixth of thé amoumnt of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 12 of this Determination. .

(¢) If, after six months’ continuous service in any qualifying twelve-monthly period, an employee leaves his employment,
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid one-sixth of a
wéek's Wagé in respect of each complete two months of continuous service in respect of which leave has not been granted
héreunder.

{/) Each employes before going on leave shall be paid a week's wages. For the purpose of this sub-clause and sub-clause
(¢) hereof the week’s wage shall be at the rate prescribed by clause 2, of this Determination for the occupation in which the
employee was_ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as thé éase may bé, Paynient in the case of employees émployed on piecework or bonus work, or any other system of payment
by results, shall be at time rates. .

x

. e \ ‘é annual leave provided for by this clause shall be allowed and shall be taken, and, except as provided by sub-clause
(¢) héfecf, payment shall not .be made or accépted in lieu of annual leave.’ .

(b) Service after the lst January, 1943, only shall be taken into consideration for the purpose of calculating annual leave.

@) Tof the purpose of this clause service shall be deemed to be continuous, notwithstanding :—

(i) Any interruption or deétermination of the employment by the employer if such interruption or determination has
Deen made merely with the intention of avoiding obligations hereunder in respect of leave of absence,

(ii) Any absence from work on account of sickness or accident, and in calculating the period of twelve months
continuous service absence on account of sickness or accident to the extent of fourteen days in any twelve
. tnonths shall bé deemed to be paft of the period of continuous service. -

(j) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 12 of this
Determination, and if any such holiday falls within an employee’s period of annual leave there shall be added to that period
oné day f6r éach such holiday falling as aforésaid, : :

(k) For the purpose of this clause a month shall be:reckoned as commencing with the beginning of the first day of the
eriployment or period of employment in question, and as ending at the beginning of the day -which in the latest month in
question has the same date number as that which the commencing day Had in its month, and if there be no such day in such
subsequent motith shall be reckoned as ending at the end of such subsequent month.,

. (}) Where the employer ia’a successor or assignee or trandmittée of a business, if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittes the employee in respect
of the period during which hé was in the service of the predecessor shall for the purpose of this clause be deemed to have
been'’ in the service of the’ employer.

. ('m)\~ Notwithstanding anything elsewhere contained in this Determination, an employer who closes down his plant for the
purpose of allowing the annual leave to which employees are entitled under this clause may, at ‘his option, either:—

(i) stand off without pay during such close-down any employee who has not then qualified for such leave;

(ii) stand off during such close-down any employee who has not then qualified for a week’s leave and pay him
pro rata for, the leave for which he has then qualified, of’ the bagis of one-sixth of a week's wages in respect
of edch completed two months of.continuous sérvice during his current qualifying twelve monthly period; or

(iii) allow such employce annual leave in advance under the provisons of sub-clause (c) of this clause,
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LmarraTions.

15. (a) Where practicable,” cach machine must be stopped when being cleaned, tho. cleaning to be done.in \his.or her
working hours by the employee whose duty it is to do so. ) ) v

(6) No female. shall be required to lift or carry any article or goods weighing more than 30 1b. without '‘one ‘assistant
for every 30 lb. weight.

(c) The occupations in which females are employed at the time of the making of this Determination shall not be extended
in any factory without the consent of the Secretary for Labour. . s

(d) No female shall be required to use an iron weighing more than 8} Ib. .

(¢) No female shall be employed operating a manual screw press other than those now employed, and the rates now paid
to females for such work shall be- continued. Jn factories in which other forms of presswork wre done exclusively by males,
lt:) females shall do such work until the Secretary for Labour certifies that the conditions are suitakle for the introduction of female

bour, ’

(f) One operator receiving not less than an adult operator’s wage shall be employed on full-fashioned machines totalling
eighteen heads or more. : i '

GENERAL,

16. (a) Hot Water—Employees shall be provided with hot water free of charge.

(b) Seats for Female Employees.—When requested by employces, and where practicable, suitable seats shall be provided by
the employer for female employees in positions handy to their work, :

(¢) Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a
rubber hot water bag. .

(d) Dining Room.—Proper dining room accommodation shall be provided -by the employer when requested to do’so by a
majority of his employees. '

(¢) First Aid Chest.—The employer shall provide a properly cquipped first aid chest at a,place or .places reasonably
accessible to all employees. Such chest shall comply, as to its contents, with the requirements of the Factories and Shops Acts.

(f) Clothing.—When requested by the employees concerned, the employer shall provide employees working in the, wool
scouring dye house, bleach house, milling and scouring, yarn dycing and piece carbonizing (except picce drying) departments
with suitable protective clothing, such as gloves and top boots or clogs, and (when working with acids) aprons. Employees shall
take reasonable care of clothing so provided, . : ’ !
freo (g{1 Tools of Trade—All materials and appliances required for the cleaning of machinery shall be supplied by the employer

of ¢l CH .

(h)ag‘\% ging A dation.—Separate dressing accommodation shall be provided by the employer for male and female
employees.

(i) Tea Break.—Female employees shall be allowed a period of not less than ten minutes for rest and refreshments during
each day or shift, to _be taken at times to be mutually arranged ; reasopable facilitics shall bo provided.by the employer for
female employees to have refreshments during such interval. if they so desire—provided :— : .

(i) that such period shall not be allowed within one hour of commencing” or finishing work for the day, or for a
meal break ; and "o v
(ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; and oL :
(iii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of
. machine operations. . . . .

(J) Floor Coverings.—Where practicable suitable floor coverings shall be placed before machines, and no employee shall

be called to stand on & bare concrete, or brick or stone floor when operating or attending to a machinc. '
PAYMENT OF WaAGES.

17. Wages shall bo paid weekly not later than Friday. o .

Wages shall be paid during working hours, and any employee kept waiting for his or her wuges, beyond the ordinary
working hours, shall be paid at overtimo rates for such waiting time. ' L

Where the services of an employee are dispensed with, wages shall be pnid to him on the day of dismissal or forwarded
to him by post on the day following. ’ ’

Not. more than two days’ pay of each employee shall be kopt in hand by an employer.

. NotroE Boawrb. - ' .

18. The employer shall permit a notice board to-be erccted in a prominent position in his establishment upon which"
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimato business of .
the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to
whether a notice is objectionable, the matter shall be referred to the Secretary for Labour. - c. L \

PosTING OF DETERMINATION. R

19. A copy of this Determination shall be posted by each employer in a prominent and accessible place in his establishment. |

Smor STEWARDS. . ) .

20. Shop stewards to the number of one in each department shall bo tecognized by -the employer, and not more than
three I:ifn tsuch shop stewards shall be allowed time off during working hours to interview the employer 'if there is any legitimate
com; . : o ’ ‘ N

P RIGHT oF ENTRY. | L .

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of ‘interviewing and conversing with employces during the lunch hour or nén-working time.

If any official so authorized makes himself objectionable during any such visit his right to visit may be determined by
the employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

CERTIFICATE OF SERVICE. : .

22. An employee, if he or she asks for it, shall be entitled on termination of service, to a vertificate of length of
service with an employer and the nature of the work he or she was employed upon. . oo T

. TmE aNp WagEs Bookx. . '

23. (a) An employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experience of each employee paid asa junior under clauso 2 hereof, the occupation of each employee, the hours worked
each day or each week, and the wages and/or allowances paid each week. i . . . . )

X (b) (i) When any junior employee is engeged the employer shall obtain and file in his records a Certificato or Declaration.
as to the age and experience of such junior employeo, which shall be open for inspection, as provided herein. ' , .

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be Lable to ponalties
for breach of the Determination. ’ : ’

- {c) The ‘time occupied by an cmployce in filling in time books or-in the making of records shall he treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty. . .

(d) The time and wages book or record shall bo open for inspection to a duly accredited official of the Union during the:
usual office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the
secretary of the Union, or the branch secrctary or organizer of any division, suspects that a breach of this Determination is
being, or has been, committed. Provided alsojthat only one demand for such inspection shail be made in any one fortnight
at the same establishment. - s .

' . OuTsIDE WORKERS,
. 24. {a) No work of any description or class covered by this Determination shall be done or performed -outside the employer’s
factory or workshop, except by a person who holds an outside worker’s licence issued by the Sccretary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker’s own

family. .
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(6} An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by himsclf or herself, except as provided in sub-clause
(a), and is not employed in a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.
- (¢) Outside workers shall be paid at the rates provided in this Determination.
, (f)?Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion wnt.h their
work.
) Where an employer delivers and/or collects the work of such outside workers the outside workers ghall not be charged
for such deliyery and/or collection.
(h). Every employer who has work done elsewhero than in his factory or workshop shall complete, each calendar month,
in respect;of each outside worker in his employ, a return in the form prescribed by Schedule ‘A" to this Determination. Such return
shall be Iodged with the Secretary for Labour within seven days after the cnd of the calendar month to which it refers.

Every ‘outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule “B™ to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

(4) No“employer shall, except as provided in this clause, require or order or cause to be performed or contract for the
performande of work of any class covered by or referred to in this Determination (including the work of preparing any material
for manufiictire or materials so prepared)—

(1) In any place other than his usual workshop or fwtory and/or
(2) By any person or persons other than his employees usually cmployed at such workshop or factory.

(j) Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
let, or sub-let to any person employing not less than four persons (e(clusxve of members of his or her own family) ‘who conducts
a “orkshop or l'actory, and is affected by this Determination. '

- - ‘ . LiMuTATION OF EMPLOYER'S LIABILITY.

2.J Where anjemployer has madec a payment to an employce, which payment purports to be a payment of the wages
payable tnder this Determination to the employee for any period such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any.scrvices rendered to such - -employer during such period, unless within a
period of three calendar months. after the last day of such perlod a demand in writing of such further sum claimed has been
given to thc employer by the employee.

Dnmxn‘m\s
R (a) A< Icudm" hand ” is an employee who, under the dlrectlon of the management, supervises the work of a shift
or gsmg of other employees, not exceeding seven in number.

[ “ Union ” means the Victorian branch of the Australian Textile Workers’ Union.

(¢) “ Machine operator and/or attendant” means an employee who in the course of his duty is called upon to opemte a
machine and does not include an employce whose sole duty is carrying material to and from a machine.

d) “Continuous process” means the working of three shifts per day between mldmght on Sunday and noon on the
following Saturday.

“(e) “ Experience ” for the purpose of calculating margins or rates under clause 2 of thls Determination shall include all
experience in the classification concerned, whether as a junior or an adult. :

PERIODICAL ADJUSTMENT OF WAGES.

27. (@) Apurr Mares.—The wages rates for adult males sct out in clause 2 are based upon the following basic wage
and, pursuant to the provisions of section 21 of tho Hactorics and Shops Act 1934, the Board determines that such rates
shall be automatically increased or decreased by the same amounts and at the same’ time as such basic wage.

The. basic wage shown hercunder shall be adjusted as prescribed in clause 28 :—

A ) ’ : Needs Basic | gopgtant | Total Bast N “
e . ~ Place. ' . (A dj‘&:t%eblc)‘ Loading. W u.gcn ¢ Indeis:l;’:e%e T Set
' £ s d s d. £ s d.-
o Sydney .
: . Melbourne
Throughout the State . o . . .l 412 0 5.0 .| 417 04| Adelaide .. »Weighted
Perth .+ | average.
Hobart ..

_(b) ApuLT FEMALES .—The minimum wage for adult females shall be sixty per centum of the needs basic wage and constant
loadiflg ‘for males, calculations to be made to the nearest sixpence, any exact threepence in the result to be reckoned as sixpence.

(¢} Maroms, ‘Apurt MaLs.—To adult males of the undermentioned classes there shall be paid the total ba.slc wage
referved to in clause 27 (a) hereof, with the addition of the marginal additions set opposite such classes respectively.

P Margin.

. . . £ s 4
Mechanics on full-fashioned machines | P . .. . .. .. .. 1 70
Mechanics on all other machines - .. .. .. .. .. .. .. 110
Operators of single unit full-fashioned ‘machines . «x - - = . 1 70
Operators of other full-fashioned machmes—leggers and footers—

First year .. .. . .. .. .e 119

Thereafter .. ., .. . . .. 17 0
Plierers .. . .. .. .. . . . 110
Welt turners . .. .. .. . .. .. . .. .. 012 0
Board and press hands © .. .. .. .. . . .. .. . 011 0
Electric machine cutters . .. .. e . . o .. . .o 016 0O
Hand cutters - .. o .- .. .. . . 013 8
Warpers .. .. .. . . . 01 0
Hand knitters on ﬂat, mrwhmes . . 013 8
Circular machine knitters .. . . 011l o
Millmen, scourers, bleachers and shrinkers .. . . 010 0
Leading hand employed on dye machines or vats .. .. .. .. .. 014 0
All ‘other employees in dye house operating and/or nttendmg machines .. . .. . e 0 9 0.
All other machine opemtors mnd /or a.ttendants . .. .- .. .- .- . . 0 9 0
Warehouseman o . . .- .. . _— .. . ‘e 09 0
Qilers and cleaners .. .. .. .. .. .. .. .. - . 09 0
Toppers .. . .. . e - . . . . o 9 0
Adult males npt elsowhare spemﬁed .. e e . . . . . 0 3 0-
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(@) Junior Rates.—The minimum rates to be paid to junior employees shall be as follows :—
(i) Junior Males—

) Age. Percentage of Needs Constant Loagding.
Bastc Wage., M
. Per Week.
: 2, d.
Under 16 years of age .. .. . .. .. .. 273 0.6 .
16 years of age .. . . .. .. . .. 30° 0o 9
16} years of age .. . - .. .. .. 40 0.9
17 years of age .. .. L . . . .- 45 1 0.
17} years of age . e .. .. ‘e . 50 10
18 years of age .. o . .. ‘. .. 55 10
18} years of age . . 5 1 0
19 years of age .. .. e e 70 2 0
18} years of age . .. .. 80 2,0
20 years of age .. .. .. .. .. .. 85, 2 0
20} years of age .. .. .- .. .. .. 95 2 0
(ii) Junior Females— -
: Peroen N
e ‘ ety
Under 16 years of age . . = - . 27}
At 16 years of age .. . - . . . 31
At 16} years of age .. . . . . . 34 |
At 17 years of age .. .. . . . 374
At 174 years of age .. . . .. e .. .. . 41
At 18 years of age .. .. .. . . .. .. . 44
At 18} years of age .. .. . .. RS e e . 474,
At 19 years of age .. .. . . . .. .. .. . 61
At 19} years of age .. .. o .. .. .. .. . . . 54
At 20 years of age .. . .. . . . .. .. | 57
At 20} years of age .. | . N . . .. . .. .. 61

(iii} The total wage to be calculated to the nearest sixpence, any exact threepence in the result to bq.reckon‘e'd a8

sixpence. s .
ADJUSTMENT OF ADULT WaGE. :

28. (i) ApJusTMENT OF NEEDS Basic WaoE.—(a) Until the beginning of the first pay period to commence in February,
1944, the amounts of the basic wage shall be as prescribed in clause 27. .

(b} During each future period of or near a quarter beginning with the first pay period to commence, in, s February, a,_
May, an August, or a November, the amounts of the basic wage shall be adjusted by, the followin, . method. according to the,
position and fluctuntions (if any) of the Commonwealth Statistician’s “ All Items " Retail Price Index Numbers.

For the purposes of this Determination the expression *““ Commonwealth Statistician’s Retail Price Index Numbers”’ or. any.
like expréssion -means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly
So. purporting, to be printed by the Commonwealth Government Printer or to be signed by or, on behalf of the Commonwealth
Statistician :—

(1) The Index .Number set to be applied to a place is that assigned thereto in clause 27.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising
that Number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such.successive period.of or near a quarter.

Table.
Index Number Divisions. N"‘z‘i“dﬁ‘z“&b‘l‘;re’ Loading Constant. Tota) Basic Wage.

. £ s d £ s d:
994-1006 o .- .. .. . .. .. 410 h ( 4 6 0
1007-1018 .. .. .. .. .. .. . 4 2 0 470
1019-1030 . .. .. .. .. .. . 4 3 0 4 8 0
1031-1043 .. .. .. .. .. .. . 4 4 0 4 9 0
1044-1055 .. e .. .. .. . . 4 5 0 410 0
1056-1067. . .. .. . . .. . .. 4 8 0 411" 0,
1068-1080 . - . .. .. .. .. 470 . 412- 0
1081-1092 .. e .. . .. . .. 4 8 0 ’ ' 4:13- 0.
1093-1104 . .. .. .. .. .. .. . 4 9 0 : . 414 o
1105-1117 .. . . .. . . 410 0 > 8. 0d. < 415, 0
1118-1129 .. .. .. . .. . 411 o per weelt. . 4168 0+
1130-1141 .. . . . 412 0 417 0.
1142-1154 .. .. .. 413 0 418 0
1155-1166 . .. .. ‘e . . . 414 0 419/ 0.
1167-1179 . . ve . . . - .. 415 0 5 0 0.
1180-1191 .. - .. . .. . .. 416 0 5 10,
1192-1203 . . e . DN 417 0 5 2 0
12041216 .. . .. . 418 0 ' 6 3 0
1217-1228 .. .. ‘e .. 419 0 . . 5, 4. 0
1229-1240 .. . . . 500 J L 5.5 0

Any extension of this table must be of the same, construction as. the_table.

(ii) ADJUSTMENT OF WaGES oF ApurT FemaLks.—(a) For work done by adult female, employees, until- the, beginning. ofy

the first pay period to commence in February, 1944, the amounts, of wage rates prescribed for them by clause 2:hereofrshally
be paid. T onaL
(b) Thereafter the amounts, of wage .rates prescribed. for them by clause 2 hereof shall be increased or- {ecrea,sed_(u.-thn»,

case may be) whenever and wherever there is any. alteration in the minimum wage.for adult females calculated in accordanocs,
. with clause 27 hereof and by the amount of the relovant. alteration in such minimum wage, . . )
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SomepULE “ A ”—See olause 24 ().
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.
Return for the month of
Name of employer_.._

+ Address
T : @ Price.
— Gﬂegt. Welght. M:" e z‘f Quantity. .
Knitting. Finishing, Total.
Dozen. | £ s d. £ s d £ o d
Knitted Fabrics .
" Garments ~
Hose .. e .
Balf Hose e
Weight and description of raw material supplied -
LS - T —————
By whom made ..
Address J—
Signature of employer.
NoTE.—Supplios of this form may boe obtained frorilrt.he Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.
ScnepuLE * B "—See olause 24 (h). ’
OUTSIDE WORKER’'S RETURN.
For month of
Name of outside worker. ’
Address
T . G ’ . _ Price.
- G:r'r,:egt.. Welght. M;‘;ﬁng. Q
Knitting. Finfshing. Total.
i Dozen. £ s d £ s d. £ oa dl
Knitted Fabrics .
Garments
Hose
Half Hose *
Weight and description of raw material supplied
[ Name ... ... -
For whom made ..
. Address —
SHGNIALUTG OF OTEBIAL WOTKEI. ..o ereeoeeroecrssosesssesssessire s e o215 3815881801888 858 -

.‘l’o'm.—cﬂuppﬁes of this form may be obtained from the Secretary for Labour, Spring-street, Melbourna.
To be lodged within seven days after the end of each calendar month.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th December, 1043,

Ry Authority : H. E. Daw, Government Printer, Melbourne.
13134/43.—2
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