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No. 247] [1943

Factories and Shops Acts.

DETERMINATION OF THE LAW CLERKS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wapes Board, which since the 15th July, 1931, has had
the power to * determine the lowest prices or rates which may be paid to any person employed in his practice, by a barrister
and solicitor, but not including :—
(a) an articled clerk ;
(b) a barrister or solicitior serving not more than one year for the purpose of gaining experience ;
(¢} a law student, i.e., a person employed as a clerk (other than an articled clerk) engaged in the course of study prescribed
for those intending to qualify for admission as barristers and solicitors;
(d) o typist or stenographer,”
has made the following Determination, namely :—

) 1. That on the 22nd November, 1943, the last previous Determination of this Board shall be revoked and repluced by this
'Determination.

2. *INPROVERS.
MALES. FEMALES.
s Wages per Week. ‘Wages per Weck.
l. Commencing Age.
Experience. Experience.
e | e e | a7 vears | 18 Neae
8. d. 8. d. 5. d. s d. 8. d.
18t year 26 0 28 0 28 6 30 6 | lst year . 26 O
2pd-year- - * 34 0 [ 34 0 40 9 49 3 | 2nd year 30 6
. 3rd year 40 9 43 9 58 O 66 3 | 3rd year . .39 6
{4th year— 4th year .. .. .. 49 3,
} lst six months 53 9 60 3 68 3 84 0 | 5th year and until 21 years of age 60 3
" 2nd six months 53 9 60 3 8 0 85 6
5th year—
Ist six months 72 6 76 0 99 9 105 6
2nd six months .. . 72 6 96 9 99 9 '105 6
| 6th year and until 21 years of age 99 9 106 6 ..

PROPORTION (in any place), 3.
; Where there is no person receiving the adult rate—three improvers. In all other places two improvers to each person receiving
. not less than the adult rate.
" " * The Board has determined that no person shall be employed as an apprentice.
OTHER EMPLOYEES.

Wages per Week.

© Within a radius of 23
N miles of-the G.P.O.,

Melbourne, and within a
radius of 10 miles of
the principal post offices
at Geelong, Ballarat,
Bendigo, and Warrnambool.

All other parts of
Victoria where this
Determination applies.

With less than three ycars’ experience in a solicitor’s office—

18t year’s experience

2nd year's experience
__  3rd year's experience
All others . .

All adults

HMales.

Females.

£ s d.
5 7 6
512 6
517 ¢
6 0 0
) 400

“
a

14
17

X ct o L
®©
cooa
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WeegLYy Hours.
3. The number of houts to constitute an ordinary week's work shall be 40 (exclusive of meal times).

4. . TiMes oF BEGINNING aND KEnping Womnk.
‘Time of Time of
Beginning Work. inding Work.
On the usual weekly balf-holiduy . .. o .. o, 8.45 a.m. 12.30 p.m.
On all other days of the week .. .. .. . .. .. 8.45 am. 6 p.m.
. OVERTIME.
5. The following rates shall be paid for all work done:— ’
QOutside the times of beginning and ending work .. . .. . .. .. Time and
Within the times of beginning and ending work, in excess of 40 hours in any week . - a half.

TrrMs or KMPLOYMENT.

6. All employees (other than casuals) willing, ready, and available for work shall be paid the full weekly wage fixed herein,
irrespective of tho number of hours worked not exceeding 40. To terminate employment one week’s notice hall be given by either
employer or employee, or in lieu of such notice one week's wages shall be paid or forfeited, as the case may be. The provisions of
this clause shall not apply in any instance where an employee is dismissed for misconduct,

CasuaL LABOUR.

7. Casual hands, i.c., persons who are employed during any weck for not more than one-half of the maximum number of
hours fixed in the Determination as a week’s work, shall be paid at the ratc of time and a half on the hourly rate calculated
pro rata by dividing the weckly rate by the number of hours fixed for a week’s work.

Specra. RATE ror SuxNpays AND HoLIpavs.

8. (a) Double time shall be paid for all- work done on Sundays, New Year's Day, the day following New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Baster Tuesday, Labour Day, Anzac Day, King’s Birthday, Show
Day, Melbourno Cup Day, Christmas Day, and Boxing Day, but if any other day be substituted by local custom or by Act of
Parliament, or Proclamation for any of the holidays specified herein, the special rate shall be payable only for work done on the day
so substituted.

(b) No deduction shall be made from the wages of employees granted leave for the holidays mentioned in sub-clause (@) hercof.

Minmoxm oF WORK.

9. Any cmployee required to work on any day mentioned in clause 8 shall be entitled to not less than four hours’ pay at
special rates provided that he is available for work during such four hours.

ANyvaL Houipavs.

10. Any employee who hay’ been in the employ of the same employer continuously for a period of not less than twelve month
shall be granted holidays on full pay for a period of fourteen days (including two Saturdays and two Sundays but excluding the
Holidays as prescribed in clause 8). Such fourteen days may be taken in not more than two periods in each year at times mutually
agreed upon between the employer and the employee, Should an employee’s services be terminated before the expiration of twelve
months’ continuous service he shall be entitled to pro raia holidays on full pay; but should an employee be dismissed at any time
for misconduct before the expiration of any period of twelve months of such employment, he shall not be cntitled to any annual
holidays or any pro rate puyment in licu thercof.

SicKk  LEAVE.

11. (a) Any cmployee who has been in the cmployment of the same cmployer for a continuous perjod of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal
ill-health or accident necessitating such absence, but such employce shall not be entitled to payment for non-attendance on the ground
of personal ill-health or accident for more thun six days in each year of service or a proportionately less time during any shorter
period of employment. For the purposes of this clause serviee prior to 22nd November, 1943, shall be disregarded.

(6) If the full period of sick leave as preseribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to
which an employee shall be entitled in any year without deduction of pay.

Twee axp Waces REecorps.

12. Kach employer shall keep time and wages records showing the name of each employee, the number ot hours worked each day,

and the wages and overtime paid each weck. The time and wages record shall be open for inspection to a duly-accredited official

of the Federated Clerks' Union of Australia during the usual office hours at the employer's office, or other convenient place, provided

that only one demand for such inspection shall be made at the same establishment in any one fortnight, and such demand shall not be
made unless the Secretary of the Union suspects that a breach of this Determination has been committed.

MEAL ALLOWANCE.

13. Any employee who is required to work after the usual finishing hour of work, beyond one hour, shall be paid a meal
sllowance of Zs. 6d.

REesT PERIOD.

14, All employees shall be allowed two vest intervals on cach day as follows :—(e} The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval; (4) the second of ten minutes to be allowed betwcen the usual
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

PERIODICAL ADJUSTMENT OF WaAGES.

15. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to and in accordance with the
provisions of section 21 of the Factories and Shaps Act 1934, the Board hereby determines that rates for male adults shall be
automatically increased or decreased by the same amount, and at the same time as such basic wage, provided that the wages of
female adults and improvers shall be adjusted proportionately to adjustments to the basic wage-—such adjustments to be made to the
nearest 3d., half or less than half of 3d. to be dwregarded.

Provided further that no rate shail be increased or decreased Ly more than the increase or decrease in the basic wage.

The basic wage shown hereunder shall be adjusted as” preseribed in clanse 16.

Basic Wage.

Place. Basic Wage. % {ndex ;‘;’&n\\et;:r Set
£ s d.
Within the area to which this Determination applies . 412 ¢ Melbourne
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ADJUSTMENT OF Basic WagE.

16. (@) Until the beginning of the first pay period to commence in February, 1944, the amount of the basic wage shall be
as prescribed in clause 15,

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or
a November, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any} of the Commonwealth Statistician’s “‘All Items * retail price index numbers,

tor the purposes of this Determination the expression *‘ Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government DPrinter or to be signed by or on behalf of the Commonwealth
Statistician :—
(1) The index number set to be applied is that assigned to Melbourne.
(2} The index number for the calendar quarter next preceeding the period of or near a quarter for which the adjustment

is made is to be ascertained.
(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that

number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index Number Divisions. Basic Wage. Index Number Divisiona. Basic Wage.

£ s d. £ s d.
994-1006 . 4 1 0 1118-1129 . 411 0
1007-1018 . 4 2 0 1130-1141 . 412 0
1019-1030 4 3 0 1142-1154 . 413 0
1031-1043 4 4 0 1155-1166 . 414 0
1044-1055 .. 4 5 0 1167-1179 . 415 ¢
1056-1067 4 6 0 11801191 . 416 0
1068-1080 4 7 0 1192-1203 . 417 0
1081-1092 4 8 0 1204-1216 . 418 0
1093-1104 4 9 0 1217-1228 . 419 0
1105-1117 X 410 0 1229-1240 . 5 0 0

\

Any extension of this table must be of.

AN

AN

Melbourne, 23rd December, 1943. \

the same construction as the table.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secrctary.

By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TEA PACKING BOARD.

Nore.~This Determination applics to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thereunder, and such portions of the City of Sandringham as are
not included in the said District , the citics of Ballarat, Bendigo, Geelong, Gieelong West, and Warrnambool ; the town of Newtown
and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

Il\' accordance with the provisions of the Factories and Shope Acts the Wages Board appointed to * determine the lowest prices
. or rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination
of the Grocers Board) employed either inside or outside a factory or work-room, in the process, trade, or business of preparing tea,
ooffee, cocoa, or chocolate for trade or sale. including blending, weighing, filling packets, wrapping, packing, or labelling,” has
made the following Determination, namely :— .

1. That as from the beginning of the first pay period to commence on or after st January, 1944, the last previous

Determination of this Board shall be revoked and replaced by this Determination.
2.
Apprentices or Improvers. Adults,
Waees., MALES. FEMALES. Waages.
, Per week of | Per week of Males.
44 hours, OTTs. Per week of
s d. s d. 44 hours,
14 years . .. . .. 20 0 .. Foreman . .. .- 1228, 0d,
15 years .. . .. .. 26 0 23 9 Headman .. .. .. .. 1148, 6d.
16 years . . . .. 30 9 26 G All other adult workers .. . . 108s. 0d.
17 years .. .. . . 38 6 31 6
18 years . . 48 6 37 6
10 years .. .. .. . 54 9 41 9 Females.
20 years .. . .o 70 6 47 9
Headwoman . .. .. .. T0s. 6d.
All other adult females .. . . 628, 0d.

PROPORTION (within any factory or place).
Apprentices.

- One male apprentice to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less than
108s. per week of 44 hours.

One female apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less than
62s. per week of 44 hours,

Improvers.

One male improver to every four or fraction of four male workers
receiving at wages rates or piece-work prices not less than 108s.
per week of 44 hours. .

One female improver to every four or fraction of four feniale
workers receiving not less than 62s. per week of 44 hours.

No. 248.—13685/43.
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JuvENILE WORKERS.
PrororTiON.—The proportion ot juvenile workers to adults shall be not more than threo juvenile workers of either sex to

every two adults of either sex,
Waauns,

MaLes ONDER 21 YEARS oF Acrk (other than apprentices or improvers) employed at—

Under 16 years of age. ‘Under 18 years of age. Under 21 years of age.
General work, i.e., all work except— General work, i.e., all work except— General work, i.e., all work except—
(a) Bulk blending, i.e., mixing: (@) Bulk blending, i.e., mixing; Moving by hand, unassisted, packages
(b) Moving by hand, unassisted, packages (b) Moving by hand, unassisted, packages exceeding 100 Ib. gross weight—
exceeding 36 lb. gross weight; exceeding 70 1b. gross weight ;
(e) R ing with a exceeding (¢} B ing with & r exceeding
3 1b. in weight ; 4 1b. in weight ; Yer week of
(d) Packing tea with o machine other than (d) Packing tea with a machine other : 44 hours.
a power-driven machxn:—w o than a power-driven l;x&chmi—f 18 years . 485, 64,
er week of Per week of 19 years .. .. Bis, 9d,
44 hours. 44 hours. 20 years .o e 08 Gd.
14 years .. .o 208 pd. 16 years .. .o 308 9d.
16 years .. .. 268 0d. 17 yoars .. oo 388 6d.
FemaLes uNDER 21 YEARS OF AGE (other than apprentices or improvers) employed at—
Under 18 years of age. Under 21 years of age.
QGeneral work, i.e., all work except— General work, i.e., all work except—
Packing tes with a hand or power-driven machine— Packing tes with a hand machine—
Per week of Por week of
44 hours. 44 hours.
156 years .. .e . .- o 238, 9d. 18 years .. - .- .. 378 6d.
168 years .. .. . e . 208, 6d. 19 years .. .. .. .o 4ls. 9d.
17 years .. v . . .. 3ls. 6d. 20 years . . .. .o 478 9d.
3. Trus oF BEGINKING AND ExDING WoORE.
'[ime of Beginning. . Time of Bnding,
7.30 a.m. . . .. 12 noon on Saturdays.
7.30 a.m. e . .. 5.30 p.m. on each of the othor five working days of the week.
OVERTIME,

« . 4. Overtime shall be paid for as follows :—
() Within the hours provided in clause 3 in cxcess of 44 hours in any week—time and a half.
(&) Outside the hours provided in clause 3—time and a half for thoe first two hours and double time thereaftor.
Houipays.

5. Employces shall be granted the following holidays without deduction of pay:—New Year's Day, Australia Day (26st
January), Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and Boxing
Day, and within the Metropolituu District as duefined in the Factories aad Shops Acts, Mclbourue Cup Day, and after 12 noou on
Show Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
speciul rate shall only be payable for work done on the day so substituted.

SpectaL Rates.

6. Any employee who is required to work on a Sunday or any day mentioned in Clause 5 shall Le paid doublo time for
such work.

TERMINATION OF EMPLOYMENT.

7. Except in a case where an employee has been guilty of a misdemeanour, seven days’ notice of termination of employ-
ment shall be given by either employer or worker. If such notice be not given, a week’s wages shall be paid or forfeited, as the
case may be, in lieu thereof. :

Sick Pay.

8. Any weekly employce not attending for duty shall lose his or her pay for the actual time lost unless such employee has
had not less than 12 months’ continuous servico and he or she produces or forwards within 24 hours of the commencement of
such absence satisfactory evidence to the employer that his or her non-attendance was due to personal ill-heslth or accident

itating such ab but such emiployee shall not be entitled to payment for non-attendance on the grounds of porsonalill-health
or accident tor more than six days in each year.

ANNUAL LEeave,

9. All omployees shall be graunted one weok's leave of absence on full pay, on completion »f each twelve months’ continuous
service with an employer.

Should an employee's services bo terminated (other than for misconduct) before tho completion of any twelve months of
service, he or she shall be entitled to a pro rata leave of absence or payment in licu of same. An employes dismissed for miis-
conduct is not entitled to this leave of absenco or payment.

T Pay Day.
10. Employees shall ba paid on a day aot later than Thursday in each week.
PosTING oF DETERMINATION.

11. A copy of this Determination shall bo posted in & conspiouous pluace ab or near the entrance of each floor in a building if any

employces are employed on such floor at any work cavered by this Determiuation.
Resr Per1oD.
12. An interval of ten minutes cach morning and afternoon shall be given as u rest period to all employees, and shall bo

ocounted as time worked.
MRAL ALLOWANOE.

13. Any owployee who is required to work ovortime for one hour or moro on any day shall recoive a meal allowance of
one philling and sixpence for each day he or shois so reguired to work.
14. DeyINITIONS.

Foreman: A person held directly responsible by the employer for the carrying out of the work, and who has the charge
and direction of the cmployeea.

Headman or Headwoman: A person on a floor who directs other employces in their work and who is held rosponsible
for work done on that floor notwithstanding he or sho may bo under tho orders or takes instructions from tho
foreman.

P. A. RANDLES, J.1'., Chairman.
J. V. WILLOX, Sccretary.
Melbourne, 23rd December, 1943,

By Authority : H. E. Daw, Government Printer, Melbourne.



