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Faotories and Shops Acta.

DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS).

Nore.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city

and Chilwell ; and the boroughs of Eaglehawk and Sebutopol

of Sandringham as are not
included in the said District; the oities of Ballarat, Bendigo, Geelong, Geelong West. and Warrnambool;

the town of Newtown

'I'N ancordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determme the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresnever employed in the business of a grocer,

including a seller of tea,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 3rd October, 1944, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Wages.
’ Within the Within the
Citles of Cities of
Ballarat and Geelong, All other parts
Apprentices or Tmprovera, Other Employees. Bendigo, Geelong West, of Victoria Per Week
and the and Warrnam- where this of—
Boroughs of boal, and the Determination
. Eagiehawk Town of applies,
and Newtown
Sebastapol. and Chilwell.
Per Week of )
Wages, H;"’; . o, the orincival e d. s d. s d. Hours
anager, i.e., the principal em- .
Fﬁnd::rlfo{e": of age .. g? g ponee’ in :my shop, except a )
18 ! ¢ age - W3 shop in which an owner or
years o% 8ge .. " partner is working manager .. 131 9 133 9 137 9 46
17 years 0; age .. o g; g Head cellarman, i.e., the prm-
{g years °f 0ge .. 18 s cipal employeo engaged in
20 years o{ age .. ' 87 3 teating, blending, reducing, or
years of age . ‘- fining wines or spirits 123 6 125 6 129 6 48

Provided that any apprentice or Canvaaser, i.e., an employee soli- .
improver without previous experi- citing or coll,ect,mg orders . 109 0 1 o 115 0 16
ence entering the trade at 18, 17, or Driver of motor vehicle with a
18 years of age may be pa.ld 'for carrving capacity of not more | -
his first and second years' service | p,pn o5 oy 104 0 106 0 110 0 46
20 per cent. less than the rates fixed | pyioo 0 Lo Copitle with &
above.

The Board ha.s prescribed a form g::rymg capacity of over %5 106 9 108 9 1z 9’ e
of indenture which must be used. | pricer of three or more horses 109 © 11 0 115 0 46+
PRrOPORTION (in any shop or place). | Driver of two horses 106 9 108 9 ‘112 9 16*

Apprentices. Driver of one horse 104 0 1086 0 110 0 46*

One apprentice to every three or | Stableman 101 6 103 6 107 6 46
fraction of three workers receiving | All others—
not less than 103s. 6d. per week of 21 years of age .. L. 103 & 103 6 103 6 48
46 hours. 22 years of age .. 104 3 106 3 110 3 46

Improvers. 23 years of age or over 109 0 11 o 115 © 46

One improver to every three
workers receiving not less than the
rates fixed in this Determination
for grooers’ sssistants 23 years of
age or over.

* Worker ** inoludes an owner or
partner aoting as working manager.
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3. Tmmes or BeoivNING AXD Exnine Work.
e t Drivers. All others except Stablemen,
j Timo of Beginning. Time of Fading. Time of Beglnning, | Time or'Endlng.
On Saturday . .. a.m, } 45 p.m. 8.25 a.m., 12.45 p.m.
Ou Friday or on the ulght prevmus toa pubhc hnlldav .. I 8.30 a.m. 7 pom. 8.40 a.m, ‘ 6 p.m.
On the other working days of the week .. 8.30 a.m. F 6.30 p.m. _ 840am. 6 p.m.
4, OVERTIME,
The following rate shall be paid for overtime : —
Stablemen— -
For all work done in excess of 46 hours in any oue week
All others—
P Qutside the hours fixed in Clause 3 Time and s half.

Within the hours fixed in Clause 3 in excess of the number of hours ﬁxed for an ordumry
week’s work . .. .. .. e j

Oanmuw WEEK S Wonx

The number of hours which shall constituie an ordinary week's work shall be as follow :—
Stablemen .. .. .. .. .. 46 hours.
. All others . .. .. 46 hours.
8, Trm: szs

Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be paid. for each
hour worked up to 23 hours, as follows : —

(a) in any week in which two or more public holidays occur .. At the ordinary wages rate with an addition of fifty per
centam.
{b) in any other week .. . .- . .. At the ordinary wages rate, with an addition of thirty-three

and one-third per centum.
For time worked beyond the 23 hours aforesaid, he shalt be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

7. ALLOW ANCES.

(a) Where, in conformity with the custom of the trade, an omployee wears, whon at work, a washable outor garment, the
laundering of which is not paid for by the employer, such employec shall be paid 2s. 8d. per week in addition to the ordinary rate.

() Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall be paid
an allowance at the rate of 2s. 0d. per week.

8. TERMINATION OF EMPLOYMENT.

Except in a case where an employee has been guilty of a misdemeanor, seven days' notice of termination of employment shall *
be given by either employer or worker. If such notice be not given, a week’s wages shall be paid or forfeited, as the case may be, in
lien thereof,

MEarn INTERVAL.
A meal interval of at least one hour shall be allowed between the hours of 12 noon und 2 p.m. daily.

10. SPECIAL RATES.

Time and a half shall be the specm.l rate payable for all work done on Show Day (in such localities mentioned in the
Twelfth Schedule to the Public Service Act 1928, as are within the area to which this Determination applies), and double time the
special rate payable for all work done on Sumlays, New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day,
King's Birthday, Christmas Day or Boxing Day; but, if any other day be substituted by Act of Parliament or Proclamation for any
of the above-mentioned holidays, the special rate shall be payable only for work done on the day so substituted.

11. ' MraL Mowngy.

For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be paid Is. 6d.
meal money in addition to the prescribed overtime rate.

12. ANNUAL HoLipays.

(i) Any employee who has been in the sorvice of an employer for a period of not less than twelve months shall be granted one
week's holiday (oxclusive of the holidays mentioned in Clause 10) in each year on full pay. Such holiday shall be given within
three months of the completion of twelve months’ service.

Seven days’ notice shall be given by the employer to the employee before the latter commences his week’s holiday aforesaid.

(ii) Subject to the provisions of the preceding snb-clause, any employee who has been for not less than six months but less
than twolve months in an employer's service, and whose engagement is termmabed shall receive one half-day’s holiday payment
for each month spent in such employer’s service,

13. REFERENOES,

Every employee, on the termination of hia engagement, shall be given by the employer, if the employee so demrea, a certificate
setting out the employee’s length of service and qualifications.

14. RexnT oF RESIDENOS.
The employer shall not charge any manager or assistant who is required to reside on the premmas in copnexion with the shop
in which the business of suoh employer is carried on, a greater sum as rent for such premises than 10s. 0d. per week.

15. Siox Pay,

(a) Any employce not attending for duty shall lose his or her pay for the actual time lost unless such employee hes had not less
than twelve months’ service with the same employer, and he or she produces or forwards within twenty-four hours of the commencement
of such absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident
necessitating such sbsence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-
health or accident for more than four days in each year.

(b) If the full period of sick leave as presoribed above is.not taken in any year such portion s is not taken shall be cumulative
from year to year up to a penod not exceeding 12 days, whlch shall be the maximum smount of leave to which an employee may be
entitled in any year of service Wlthout deduction of pay.

18. Pay Dav.

Payment of wages, including ovemme, moal money, special rates, and allowances shall be made not later than Thursday of each

. TME AND WaGES RECORD.

The employer shall keep a time and wages record showing the name of each worker, the number of hours worked each week,
and the wages ang overtime paid each week. Such record shall be open for inspoction by a duly acoredited representative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of the Grocers’ Association of Victoria.

i8. PAYMENT oF FARES,

Where an employee i3 required by his employer to work at a ahup or branck other than that at which he is ordinarily
smployed, he shall be paid the additional fares, if any, inourred by him in so doing. Providel that this clause shall not n.pply to
say employee who is transferred to another store or branoh for a period of not less than one wesk.

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 3rd Qctober, 1844.
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