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No. 177] MONDAY, NOVEMBER 13. ' 1[1944

Factories and Shops Acts.

-DETERMINATIONS OF WAGES BOARDS ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the ~Factories and Shops Acts and in consequence of the provisions of
Determinations of the Wages Boards referred to hereunder, hereby issue. adjusted
Determinations showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1944, as .set out in the Schedule hereto:—

Dated at Melbourne, this : RAY H.-BEERS,
10th day of November, 1944. Secretary for Labour.

SCHEDULE.
BREAD CARTERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 335 of the 26th Novewmber, 1042, shall be replaced by
the following clause :—

2
Apprentices.* Improvers, Other Employees.
WaGES. Waors, WABKLY Houms,
Wanxs, During & week
in which the | During
Mildura District. Eisewhere, - ]))1{23"::: wll!:l::e.. B“é:‘:tm“' o.t;é'r
. Holiday Is | week.
observed. X
“per P P .
week, w::k. veeek'. s d. e d.
s d. . s. d. s. d. | Gtable
1st Year— - 14 and under 14 and under Workers | 91 0|99 © 48 . 48
1st 6 months .. 34 0 21 years of 21 years of :
ond 6 . .. .49 8 age .. 18 9 age .. 87 0| All Others {108 0 116 © 46 80
2nd Year—
.1st 6 months .. 48 3
2nd 8, .. 56 9
3rd Year—
1st 6 months .. 68 3 .
2nd 68 ., .. 79 6 | PrororTION—Wherever this Determination
applies.
PrororTION—(In any place.) (In any place.)
One apprentice to every three or One improver to every four or fraction of
fraction of three workers receiving | four workers receiving not less. than the
not less than the minimum wage. | minimum wage. .
Apprentices and improvers shall be subject to the hours per week fixed
. for their respective sections.

s The Board has determined that on'and afver 8rd October, 1942, no person shall be taken on as an apprentice.

Cluwuses (3) to (16) inclusive of the Determination published in Government Gazette No. 335 of the 26th November, 1042, shall
remain in force.
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Clauses (2), (3), and (4)
- the following clauses :—

—November 13, 1944
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SOHEDULE~—confinued,

CARDBOARD BOX TRADE BOARD.

of the Determination published in Government Gazette No, 188 of the 25th May, 1942, shall be replaced by

@
Firay, Third First Third
Columnn. Second Coluinn, Column. *~  Column. \ . Second Columa, ’ Column,
Number Deseript fon of Emptoyment, Weekly Number Description of Employment. Woekly
of Rate, ® - ., . Wage. of Rate DAY N * Wage.
o fo TapLe “ A ”"—ApoLT MavLes. TapLE “B”—AnuLr FemaLes.
(AWl Sections other than Corrugated Board (Fucluding non-udult females of ai least five
and Fibre Board Conlainer Section.) £ s d . years’ experience.) | . £ s d.
1 Guillotine machine operator - .. .. |518 6 1 Female head packer when employed as such [ 3 4 0
2 Carton cutting and creasing forme setter .. | 6 2 6 2 Packer .. . .. .. ..|3 0 0
3 Skilled hand' (** skilled hand ” means an adult 3 Female feeder omployed on carton cylinder,
- 'y‘:i‘ 1 whose duty it is to set for other employees . machine . .. . | .. ‘.. l3°2 0
Ll the machines in the cardboard box depart- 4 Female employee on hand work making and/or
* -1 - ment, container department, and/or in the covering boxes, containers, shelf stock or
carton department) .. .. .| 818 6 fixture receptacles out of wood, cardboard,
4 Combination tube and shell machinist .1518 6 pasteboard, strawboard, manilla paper, or
5 Employee operating automatic carton gluing |, . two or more of such materials in combination | . .

S " tmmachimet T LY T o - 0 T 0I5 130 or with any similar material— . . . .| " ..
e Employee operating scoring and double-folding | . (a) When covered with paper |3 20
automatic tube gluing machine .. s oo (6) When - covered with cloth {clotl

C 7 Twin or single die-scoring, cutting and printing includes buckram, plush, silk, or
™ .| slide machinist .. .. L8130 similar material) .. . [83 70
. & |.Carton cylinder press machinist ..|6 06 5 Fomale employec— R N .
* ' 9 '|"Employee operating carton platen press, when (a) Controling Stokes and Smith (or .
CLo the machine is capable of taking a sheet 30 similar) covering machine .l 13 470
. " inches x 40 inches in size . ..|518 8 .- «{b) Controlling and/or setting up automatic | ot
10 Employee operating carton platen press, when ' . carton gluing machine .. .13 4,0
. the machine is not capable of taking a sheet : (¢) Employed on any othér machine used i
30 inches x 40 inches in size .. ..{516 6 " in cardboard box making container
11 Two-way or double cutter and scorer machinist | 5 13 0 - making or carton making |31 ¢°
12 One.way rotary cutter and scorer machinist .. | 5 13 0 6 Female carton maker, including puller out and | ;.
13 Gang, slitting 'machirist . .50 stripper .. . . [3'0 o
14 Mounting machinist . .. L8180 7 Female employee employed in connexion with
15101 | Cylindrical ‘tube winding machinist ..|513 0 corrugated boxes or corrugated containers
16 Cylindrical tube cutting machinist .. |5813 0 (including shell cases and/or sleeves) or
17 Employee working any other kind of machine | 5 10 0 fibre board boxes, or an employee employed
18 Storeman .. . . 15100 on a taping machine * .. . .13 10
19 Packer and/or despatcher - .. 510 0 8 Female employee employed in connexion with
20 Feeder on carton cylinder machine . . 5 4 0 containers, including folders, and an em-
21 Auny other adult male .. .45 1 0 ployee taking off from taping or sheeting
22 An employee working on a night shift for a or slitting machines . S .13 1 0
I week shall be paid 12s. extra for such night 9 Female employee in" charge of, or’ who
shift work; if he works less than a week supervises, directs, or is responsible for thé
he shall be paid pro rata for the hours work of— ’
worked by him, (#) from three to cight employeos (both
inclusive) v e e L. .13 B O
Corrugated Bourd and Fibre Board Container (b) from nine to fifteen employces (both
Section. - inclusive) .. AN .| 315 6
1+ . | Corrugated hoard machinist making two-faced (¢) over fifteen employees .. |41 8
ards .. .. .. .. 15816 6 10 Female employee not otherwise specified .1 216.0
2 Corrugated board machinist making one-faced )
~ ' | boards o imachinit .. .| 810 0
‘3 Corrugated board machinist’s assistant 5 6 0 .
L4 Fibregboard (paster) machinist 516 6 FEMALE T0 BE PAID MALE RATE,
5 Fibre hoard {paster) machinist’s assistant 5 6 0 (3) Where a female is employed to do.any work specifically
[ Corrugated board printing machinist .. | 813 0 named or described or of the class mentioned in Table A »
7 Corrugated board printing machinist’s assistant | 5 4 ¢ which is not specifically named or described in Table “ B ”
8 Fibre bonrd printing machinist .. .. | 613 0  she shall be paid the rate which is prescribed for the male;
9 Fibre board printing machinist’s assistant ., {5 4 0 provided that this clause shall not apply to any individual
‘10 Corrugated board cutter and/or slotter 5 9 07 female employce in respect of work which at the date of.
11 Corrugated board sawyer .. .. 510 0 coming into’ operation of this Determination was ‘being done
12 Corrugated board scorer and slitter .. |5 9 0 by l!er, and for which no marginal rate for females is herein
13 Corrugated board automatic scorer and slotter : specifieally prescribed. . B
and slitter .. .. .. .8 9 0 !
14 Fibre board automatic scorer and slotter and RATES FOR JUNIORS,
slitter .. .. .. . 59 0 N .
15 Fibre board and/or slotter and/or bender 5 9 0 {4) Where the work is performed by a male. junior, not
16 Employee in charge of silicate dissolving plant | 5§ 90 being an apprentice— .
17 Employee on wire-stitching machine used in ! Per week.
connexion with corrugated and/or fibre £ s d.
board work .. .. |8 70 1. Under 15 years of age .. o 11 6
18 Corrugated board taping machinist .. |5 90 2. Between 15 and 16 years of age .. 1 7 6
19 Employee working any other kind of machine { 5 7 0 3. . 16 ,, 17 N 114 '6
20 Storeman .. . . .| 510 0 4. » 17 ,, 18 . 2 ¢ 6
21 Packer and/or despatcher .. 510 0 5. - 18, 19 7, » oo .. 218 6
22 Any other adult male .. .. LB 1o 6., 1% , 20 . .. 310 6
23 An employce working on a night shift for a 7. . 20 , 21 . o - .. 4 83 0
week shall be paid 12s. extra for such night 8. A junior working on a night shift for a week shall be
- shift work ; if he works less than a week he paid 0s. extra for such night shift work; if he works
shall be paid pro rata for the hours worked less than a week he shall be paid pro rata for the
by him. . hours worked hy him, . .
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SorEDULE—Cconfinued.

CARDBOARD BOX TRADE BOARD—continued.

Where the work is performed by a female junior—

full week be worked,”

Per week.

. s d.

L. First year's experience . .1 1 6
2. Second year's experience .. .1 6 0
3. Third yenrs experience . o112 6
4. 'Fourth yenrs experience .. .. 118 &
5. Fifth year’s experience . 210 6

6. .And thereafter the minimum wage ple:ﬂ.llb‘.d for

females for the class of work which she is doing.

7. A female junior entering the industry in her eighteenth

year or later shall receive the ful('"umw rate nppro~
priate to her experience and-not Tess than B5s. per
week extra until she reaches the age of 21 years
when she shall be paid the minimum wage pre-
scribed for females for the class of work which she
is doing.

8. In the ubme pmvmlons as to work performed by
females, “experience” means experience in the
industry, including experience in the employ of
more than one employer, and any female employee
mentioned in such provisions on leaving or being
discharged from her employment shall be entitled to
a certificnte from her employer stating the date
when such employment began and the date of ite
termination duly signed or otherwise authenticated
by the employer. . Such certificate shall be the pro-
perty of the employce and shall be returned to her
by any subsequent employer within seven days of
her engagement.

' Clauses (5) to (33) and Schedule “A” inclusive of the Dotermination a8 published in Government Gazetle No. 188 of the 25th May
1942, shall remain in forco excopt that in the said scheduls the expression “In addition to the piecework rates set out in this schedule,
a pieceworker shall be paid 18s. 3d. for each full week worked or a pro raie amount according to the time actually worked if less than a

shall be replaced by the following :—* In addition to tho piecowork rates set out in this schedule, a pieceworker

shall be’ pald 21s. 4d i‘or cach’ full week worked or a pro ruta amount according to the time actually worked if less than a full week be
worked.”

2

CHATF-CUTTERS BOARD.

Clauses 2 and 3 of tho Detormination pubhshed in Qovernment Gazeite No. 92 of the 25th May, 1944, shall be replaced by the
(olluwmg clausos ;—

Appronticss or Improvers. ) Ophér Employees.
Wagea per woek of ;4 hours. Wages per week of 44 hours.
Apprentfz-cs. . CrAFF-cUTTING, CORN-CRUSHING, COMPRESSING FODDER, OR
8 d. THRESHING.
lat.year ... « .. - e 33,3 d.
2nd ,, .- . .. 57 3| Foreman (s.e.,, the man who gives instructions to, and is
3d e .. . ve o, . .. 68 3 responsible for the work done by, 4 or more employees) 116 0
4th ,, . . .. e .. .. 5.6 | Drivers of Motor trucks—
Aath ,, . . ~ .. LN .. 8 & () having a carrying capacity under two tons .. 114 0
{b) having a carrying capacity two tons or over .. 119 0
Improvera. Carter driving one horse .. .. .. o112 0
Under ‘17 years -of ago e T e e 8303 »  two horses .. . 116 6
17 yeats of age . .. . R e L. .. BT 03 And 25. oxtra per week for every adthtmnnl horse.
| £ SR " . o —_— . .. 68 3{ Chafl-cutter feeders—
19 -, - e .- o .. .. 756 (6) in stationary mills .. L .. .. 113 8
20 N . . .. .. 8 6 (b) on travelling plant.e . . . .. 119 6
Stablemen . . . .o 104 00
. . All others—
PROPORTION (IN, ANY PLACE).. - (4) in stationary mills .. cen .. .. 111 o
) Apprentices. {b) on travelling plants .. . . .. 117 0
One apprentice to’ every three or fraction of three workers recelvmg
not lees than 104s. per week of 44 hours.
An indenture of apprenticeship, prescribed by the Board, was
approved on 6th June, 1923. CORN-CLEANING OR CORN-GRADING.
. Improvers, Foreman (i.e., the man who gives instructions to, and is
One improver to the first three or fraction of three workers, and | - responsible for the work done by, 4 or more employees) 116 0
.thercafter one improver to every three workers receiving not ) .
less than 111s. per week of 44 hours, All others .. .. .- . .. .o 1o
) ALLOWANGES.
3. To the amounts otherwise ‘prescribed in this Determination shali be added the following :—
"o () Driver of a mator vehicle fitted and- operated with a charcoal gas produser umt# for each day or portion
. - thereot upon which he is calied upon to drive such vehicie .. -+ . 1s. per day.
(b) Such driver for cach day or pomon theroni upon which he is called upon to ctean the hupper and/or final
" filter of such unit . . N .. An oxtra 13,
{c) Driver of a motor vehicle to whxch a t'mler is qtiached-lor each day or porhon therenf upon which
he is called upon to drive such vehicle .. ] .. 1s. per day.

Claugeg 4 to 18 inclusive of the Determmnhcm as published in Govemmm«t Gazdte No. 92 of the 25th May, 1944, shall
remmn in force.

+
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BeEEDULE—continued.

" COUNTRY PRINTERS BOARD.

Victoria Gazette

Clause (2) of the Determination published in Government Gazette No. 3 of 8th January, 1943, shall bo replaced by the following :—

2. TABLE A.—ADULT MALES.
Weekly Wago—Grades,
Number Deacription of Employment.
of Rate,
A*. Be. c.
£ s d. £ s d. £ s d

Al Machine compositor ; that is, a person oporating any class of composing and/or slug-

casting machine keyboard (including time occupied in cleaning the machine and/or
remedying defective working of machine) e .. . . . 617 0 612 ¢ 6 9 0

A2 Probationary machine compositor—

{a) For a first period of six months’ probation- .. . .. e 6 8 0 6 3 0 6 0 0

{6) For a second period of six months' probation .. 61l 0 6 6 0 6 3 0

(c¢) Thereafter the rate for a machine compositor .. .. .. .. 617 0 612 0 6 9 0
A3 Provided that any probationary machine compositor who during the second six months
of liis period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulated and other matter in work-

manlike manner, shall be paid e .. .. .. ..y 617 0O 612 0 6 00

A4 Proof reador and/or reviser—

{2) In newspaper and commercial printing offices o . .o 611 0 8 6 0 6 3 0~
(b) Commercial printing only o .. . .t ‘e . 61 o 6 6 0 6 3 0

A5 Working mechanic in charge of a slug-casting and/or type-casting machine. .

A8 Hand compositor . . .. . . .. Ve ..

A7 Slugger o . . .. . . - o e

A8 Bulk hand .. .. .. .. .. .. .. e ..

A9 Stonehand .. .. . .. e .. . v e 6 8 0 6 3 0 6 0 0

Al0 Electrotyper .. . . . . - . . N

All Stercotyper .. .o v .. . - . .

Al2 Lotterpress Machinist .. .. .. .. .. .. .

Al3 Machinist working 'a lat-bed machine printing from a reel . .o ..

Al4 Lithographic machinist, including lithographic tin printer, lithographic transferrer

and/or pressman .. . .. .. . .. oo 6 8B 0 (] 0 .

Als Stone and/or plate preparer ., .. . . .. .. o 5 6 0 5 4 0 e

Al Ink grinder and/or vainisher .. .. .. . . s . 52 0 B 0 .

Al7 Bookbinder (an employeo engaged in the work of folding, numbering, perforating, ’

and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cut flush turned in paper sides only is not by reason only of
the fact that he is doing such work entitled to this rate) .. e .. 6 8 0 6 3 0 6 0 0

Al3 Marbler . . . .. . . . . . 6 8 0 86 3 0 6 0 o

Al9 Hand Indexer . . .- . .. .. . 6 8 ¢ . ..

A20 Finisher . . e . . . . .- 6 8 0 . ‘e

A21 Pocket-book maker .. . .. . . .. |-6 8 0 e .

A22 Loose-sheet cover maker . . . . .. 6 8 0 . .

A23 Ticket maker, turned in work .. .. .. .. . .. .. 6 8 0 . .

A24 Blotting-pad maker .. . .. . . . 6 80 . .

A25 Portfolio maker .. . . . .. . 6 8 0 .

-A26 Map and plan mounter and/or varnisher .. . . . . 6 8 0 .

A27 Paper ruler—that is, & person in charge of any ruling machine or who makes ready,

sets pens or discs on the machine, mixes inks, rules proofs or regulates the supp{y 6 8 0 6 3 0 6 0 0
of ink to the machine . .- .. . .. . -

A28 Guillotine machine operator .. .. . .. . .. ‘e

A29 Operator of a writer-press, multigraph machine, roneo type machine, or a similar

machine printing from movable type, stereos, electros, zincos, or the like when
employed on work other than circular letters that are wholly composed in the one
faco and size of type and of a typewriter character, in imitation of a typewritten

. letter or circular .. . .. . . . . 617 0 612 o0 86 8 0

A30 Foeeder of any kind of machine . . e . .- .. . 51 0 . .

All Storeman, packer and/or despatcher .. . . - . 5 7 0 . .-

A32 Male employee not otherwise apecified .. .e .. . 418 o 415 0 412 0

¢ See Claure 3 for definttion of grades.
TABLE B. TabLe C. 4 N
Adult Females. Male Juniors in all Sections.
Per week. \Where the work is performed by a male employee under the
A £ s d. age of 21 years other than an apprentice:—

Bl Female employee of more than five years’ ,
experience employed in connexion with . A
bookbinding. systems’ work, stationery g % = &
and/or printing on work not allotted a —_ 3%& B £8 E
marginal difference in Table A, or as g8 | 22 | 25 5
copyholder, embosser and/or numberer, or 553 gg 28 2
as a feeder on letterpress and/or litho- ke = | << L
graphic printing machine, ruling machine, Per
varnishing machine, waxing machine, fold- woek.
ing machine .. - .. .. ... 3 40 s.d. | s d |'£ s d

.15 .

B2 Female employce uot otherwise specified .. 2 14 0 g‘l.’. g:élf;ei;' {;’“;;é’f;"geyeam ‘of 22 0 6(1 0|1 1 6

) age .. .. .. 28 {061 0|1 7 ¢
Female Supervisors. C3 Between 16 and 17 years of
. . . age .. . .13 [1 071 6/114 8

B3 Female employee in’ charge of or who super- . C4 Between 17 and 18 years of
viges, directs, or is responsible for the age .. o .. 48 1 0|1 6812 6 ¢
work of— C5 Between 18 and 19 years of .

(¢} Up to 8 employees .. .03 6 0 age .. .. .. 60 |1 6|2 0({218 ¢
») Fr 9 to 15 employees (both in- C6 Between 19 and 20 years of
, (2) From ¢ o employees - _age .. . .| 72 |2 0|2 6[310 6
; clusive) - - - 13 0 7 ‘Between 20 and 21 years of
- (¢} Over 15 employees .. P P age .. . .. 8 |2 0{3 0i4 3 0O
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SCHEDULE—continued,
COUNTRY PRINTERS BOARD-—continued.

TabiE D.
Apprentices,
Where the work is performed by a male apprentice:—

TaBLE E,
Female Juniors in all Sections.

. Where the work is performed by a female employee under the
age of 21 years:— ’

¢ < 8- s
e 0 = 1= pA to - o
— HAEAE A — fgiar b s
E=5| %3 | 32| 3% 823 ag ER
£58| 83 | 35 & - £8a | 8 2< &
Per
Per week,
week. s d. |'s. d | £ s d.
s, d. | s d | £ s d. Kl First year's experience 22 10 61 0|1 1 @
D1 First year : 22 {0 6(1 01 1 6 K2 Second year's experience 26 O 6(1 6)1 6 0
D2 Second year “8 (0 62 01 8 6 I3 Third yeor's experience .. 32 11 0|2 0112 6
D3 Third year 35 1 013 0{116 0 X4 Fourth year's experience .. 38 1 0(2 6118 8
gg g‘fﬂu;th year 48 11 0|4 0]2 9 0 E5 Fifth year’s experience . 50 {1 6(3 0210 6
ifth yeer 60 11 615 03 1 8 yg Ang thereafter the minimum 'w i
h ot ! age prescribed for females
D6 Sixth year . 8 12 016 014 60 for the class of work which she is doing.

Provided that any apprentice who has passed Grade III.
(Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commigsion of Victoria and
has also become entitled under the said regmlations to an
increased rate of pay for proficiency for such examination,
shall have the amount of such increase paid to him each week
beyond any period provided for in the said regulations until
the completion of his apprenticeship together with the rate
he{ein prescribed appropriate for the year of his apprentice-

ship.

in- the above provisions El to E6 ‘‘experience” wmeans
experience in the industry, including experience in the employ
of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from her em-
ployer stating the date when such employment began and the
date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property: of
the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement,

Clauses {3) to (42) inclusive and Schedule “A " of the Determination as published in Government Gazette No. 3 of 8th January,
1943, shall remain in force except that in clause 1 of Schedule ““A” the words ‘‘a pieceworker shall be paid 14s. for each full week
worked ”? shall be altered to read ‘‘a pieceworker shall be paid 17s. for each full week worked ”.

HAM AND BACON CURERS BOARD.

Clauses (2) and (3} of the Detormination
replaced by the following clauses :— -
(2) )

published in Government (azette No. 267 of the 5th September, 1941, shall be

IMPROVERS.
" Wages.

_— Adjustable Constant Total

e | G | el

s d. s d. s d.

First six months’ experience .. . .. 25 0 0 8 26 6
Second six months’ experience .. . .. . .. . 28 0 0 6 28 6
Second year's experience o . . L. .. .. .. 39 0 0 6 38 6
Third year’s experience . .. .. . .. . 50 0 o 51 0
Fourth year's experience .. .. . . .. 2 0 1 6 73 6
Fifth year's experience and until reaching the age of 21 years .. .. .. 7 0 2 0 80 0

Proportion (in any place}—The number of improvers employed in any one ham and bacon establishment shall not exceed

one to every three or fraction of three adult weekly employees.

substantial part of his time shall be treated as an sdult for the purpose o

An emFloyer actually working in a fuctory for the whole or a
this clause. .

{3) Oreer EMPLOYEES.
. Wages.
Non-Adjustable.
Adjustable Total
- ookly Weekly
Bate. Constant War Wage
Loading. Loading.

(a) Other than Small Goods Section— £ a d s d. s d. £ s d.
Leading hands in the slaughtering and curing departments e - 518 © 6 0 3 0 6 70
General assistants in the slaughtering department, cutter-up, rollers, bacon .

trimmers and leading hands in the lard and tallow department .. 510 6 6 0 3 0 510 6

Firet assistant in the curing department . .. .. . 510 6 6 0 30 519 8

Qther assistants in the curing department .- .o . - 8§ 5 6 6 0 3 0 514 6

Employees in the lard and tallow department, gut runners, smoke fillers,

smoke room and drying room employees, packers, washers of hams and -

bacon and ham baggers .. .. .- .. .. .- 5 3 6 8 0 3 0 512 6

Yardmen {For 48 hours per week . .. . 5 70 6 0 3 0 518 0

For 44 hours per week .. .. . 510 8 0 3 0 510 0

All others . . .. . . 5 0 6 6 0 30 59 6

{b) Small Goods Section—

‘Small goods men (i.e., men employed principally on mixing machines) 516 0 6 0 3 0 86 5 0
Filler-men .. .. e . .. .. .- . 5 9 0 6 0 3 0 518 0
‘Small goods makers, other.than small goods men as above mentioned, small
-goods sellers from cart who collect cash, boners, aalters, scalders and
cookers .. .. .. . . .. .. 5 9 0 8 0 3 0 518 O
Packing room hands .. .- . 52 0 8 0 3 0 511 0
Linkers mdFtable hands ook .. e e e g 2 g g 0 3 0 5§11 0
'or 48 hours per wee .. 7 0 3 0 518 ©
Yerdmen {Forubamper week .. . " . Ll 510 8 0 30 {5100
All others .. . . - 418 0 6 0 3 0 5 7 0

Clauses (4) to (22) inclusive of the Determination published in GQovernment

sball remain in foroe,

Gazette No, 257 of the 5th September, 1941,
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SCHEDULE—continued.

'MUSICIANS BOARD.

, Clause (2} of the Determination published in Government Gazette No. 339 of the 13th September, 1940, shall be replaced by the
following clause :— . ’
' (2) WAGES.
(A) GRaxp OPERA, GBAND BaLrET, CONCERTS, OB Rmo}ous PERPORMANCES,
Weekly Employees. )

(Al) For the purpose of this sub-clanse tA) a week's work shall be deemed to consist of seven performances, namely, six at night
.and one matinee, or, at the option of the employer, of any performances and/or rehearssls to the aggregate nurnber of seven, in either
cage all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— £ & d
(i) Week’s work .. . .- .. . . . e . . 101 0
(ii) Each performance not included in week’s work .. . e .. . .. 1 2 6extra
{A3) Principals— S . ' LT
(i} Week's work .. . i .. .. .. e .. © . .. .8 10
(ii) Each performance not included in week’s work Cee _— e e e .. 0 18" 0 cxtra
{A4) Other performers— .. . L O
{i) Week’s work . . . . .. .. . W 7 1.0 L,
(ii) Each performance not included in week’s work .. . .. . . . 015 9extia
Casual Empioyug. : ST oo IR
(A5) Leaders—each performance .. . - .. .. .. e .. . .112 0
(A6) Principala—each performance .. - . . o . - e 1 5 8%
(A7) Other performers—each performance .. . e “ 1 2-6

(B) GENERAL TREATRICAL ENTERTAINMENTS, INCLGSIVE OF PANTOMIME, VARIBTY Ssow, VAouDEVILLE, REvuE, Comic OpEna, Musicar
Comepy, Drama, BURLESQUE, MmsTREL SHOW, AND OTHER ENTERTAINMENTS SIMILAR TO ANY OF THESE NOT ELSEWHERM
PROVIDED POR BY THIS DETERMDNATION. © - ' ' ot e : o1

Weekly Employess.  *  * . : Coe e
{B1) For the purpose of this sub-clause (B)— ’ . R
(i) A week’s work of six perfor shall be deemed to ist of six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such performances and/or
rehearsals in either case to be held within seven consceutive days'and none on a Sunday.
, (ii) A week’s work of twelve performances shall be deomed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggrezate number of two on each of

such days, all such twelve performances and/or rehearsals in either case to be'held within seven consecutive days
and none on a Sunday. ’ ) s

£ a d
{B2) Week’s work of six performances .. .. . . .. .. .. .. 516 6
(B3) Week's work of twelve perforrances .. .. . . .. .. . .. 816 6
(B4) Each performance not included in week's work .. 013 6 extra

{B5) Pianist employed additionally for voice trials or similar work 4s, 6d. oxtra p.e'r‘hour of suoh work with ‘a minimum payment
-as for one hour. ' )

.

Casual Employees, ' £ oad

“ I
' (B6) Each performance by any one (other than a pianist playing alone) .. .. . e .. © 01910
(B7) Each performance by pianist playing aloae 1 2 6

(B8) Pianist employed only for voice trials and similar work 5s. 5d. per hour 'with.r-ninimuu‘n.u for one and a half hours, R
(C) P1cTURR SmHOWS,
Weekly Employees.
(Cl) For the purpose of this sub-clause (C)—

(i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of six, all such six performances and/or rehearaals
in either case to be held within seven consecutive days and none on Sunday.

(i) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any perfor and/or reh ls to the aggregate number of two on each

of such days, all such twelve performances and/or rehearsals in either case to be held within seven.consecutive days
and none on a Sunday. .

. . ' . £ s d.
' {C2) Week's work of six performances .. .. . .. o Do . 512 0
o {C3) Week’s work of twelve performances -- ., . .. . - Ca . 812 0

(C4) Each performance not included in & week’s work . C e T . e .o :0'14 Oextra
(C5) Pianist employed additionally for voice trials or similar work 5s. extra per hour of such work with a minimum payment as
. for. one hour, . o B

. ' ' .. Internittent Weekly Employees. * =~ T e

.8 d.
' (C8) One performance per week e be v e e e . . o <1130
(C7) Two performances per week .. .. et . .. .o - 220

(C8) Three performances per week .. .. .. . . . . e 218 6 ,
' . {C9) Four pecformances per week .. BN i - . . eeova .316 0
' (C10) FKive performances per week .. e e . . C e 417 0

(C11) Each extra performance over five .. .. .. PN Lot e A 10 15 0 extra
(C12) Pianist employed additionally for voice trials or similar work 5s. extra per hour of such work, with a minimum payment as
“'for one hour. ' - . .. . ..
LN

Lo i . !
N EEET ' Casual ‘Employees. oL C £ oed
. .. H AN .. - PP s
(C13) Each performance .. o Toer e v ee e e e e 2y 0 1 28
. +(Cl14) Pianist employed only for voice trials or similar work 8s. 6d. per.hour, with a minimum payment as for one and'a’ half hours.

. 1
'

E Y oty FRNCHE BT fov 2 o g,

he e e gl o



Victoria Gazetté 2805 No. 177.—November 13, 1944

*° ScHEDULE —continued,
MUSICIANS, .BOARD—continued.

(D) STagE Baxp.
Weekly Employees.
(D1) For the purpose of this sub-clause (D), a week's work shall be déemed to cousist of six night performa.ncee, or, at the option
of the employer, of any performances and/or rehearsals to the aggregate number of six, in either caso a.ll such six perl'ormsnoes and /or
rehearsals to be held within seven consecutive days and none on a Sunday. o . - L

R . . o £ s'd
- {D2) Week’s work ' .. . e . aa .. o W4 0 6t
{(D3) Each pert'nrma.nce oot included in weex's work . . “ . .. .. .. 012 o¢ exua
) Casual Einployéa. £ a 4
« {D4)- Each performance .. . . T - —- 019 0*

(E) BBOAD(:AS‘HNG AND RELAYING. I P

Weekly Employees,
(E1) For the purposes of this sub-clause (E), s week’s work of 18'or 36 hours shall be deemed to consist of work done in and
according to vhe following manner and conditions, that is to say :—
{i) In the case of the week's work of 18 hours, 3 hours, a.nd in the case of the week’s work of 36 hours, 6 hours is to be
the day’s work.
(ii) The work is to be done on each of six days, all within seven consoouhve days and none on a Sund&y
(iii), It is to be done between 12 noon and 12 midnight.
(iv) The employee is to be off duty for at least one.hour. between 1 p.m. and 3 p.m., and one hour between 5 p.m. and
7 p.
(v) Each day 8 work is to be done in separate periods of either 13 or 3 consecutive bours, chosen at the employer’s option.
** (vi) During the second hour of each period of three consecative hours, the employes ia to be allowed an interval of at least
ten minutes, which is to be deemed to be time worked.
* (vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the employer
is to have the right to use one-third of such penod for rehearsals. -

<

£ s d.
(E2) Week’sworkoflshom e e s e T e - . 6 0 6
(E3) Week’s work of 36 hours . .. .. .. 10 0 8
(E4) Each performance not melnded ina week's work and not exoeedmg three houro . . e . 015 Ooxtra
(E5). Pianist not member of orchestra employed for p and ional solos— '
(i) For 36 hours in a week not including Sunday .. .. . e . .o 817 ‘0
: (ii). For each hour over 36 in the week .. e .. e e .. 0 6 Oextra
’ Casual Employm
"- (E6)} Per hour, with a minimum payment as for three hours— £ s d
- ) Pn&mstplaymghlone . .. e e L e . . . . 0 9 0
* _ (ii) Others .. .. . e e e e .e .. .e 0 8 ¢
Relaying.

(E'}) If the whole or part of any musical performance of employees engaged otherwise than exciusively for bmadoubmg is
broadeast, each ‘ot the said employees shall be paid, in addition to his prescribed rate, 53.* for each such performanoe.
(F) CrrcusEs. X

(F1) Mumcmn.s employed in circuses shull be paid at the rate of £7 4s. per week ol' six performances, which sum is to include
all travelling allowances other than fares. Each additional performance shall be pa.ld for at the rate of 15s. per performance, A casual
employeo shall'be paid at the rate of £1 3s. 6d. per performance, )

{F2) The bandmaster shall be paid at the said ratea each inereased by one-sixth..

{G) Brass o8 Reep Baxps.

Casual Employees. . . £ o d.
{€1) Each performsnce not to exceed three hours . L. . o .- . - 016 6*
. (H) CapEs, HorrLs, RESTAURANTS, AND SiMILAR PLACES,
. . . Weekly Employees. . £ s d
(HI) For six performances, each not exceeding one hour and being one performance a day . 217 0
(H2) For twelve performances, being two performances per day, each not exceeding one hour (bnt such
performances on the sanie day may be grouped as one performance not exceoding two hours) . 313 0

{H3) For eighteer performances, being three performances per day, each not exceeding ‘one hour (but ‘such
performances may be grouped as one performance not exceedmg une hour, and one perform:.mce not exceeding two .

hours, or one performance not exceeding three hours) .. 5 6 6
(H4) For six performances, each not exceeding one and’a half hours and bemg one performzmce per da 217 0
(H5) For twelve performances, being two performances per day, each not exceeding one and one-half bours :

(but such performances may be grouped as one performance not exceeding three hours} . 5 20

(H8) For eighteen performances, being three performances a day, each not exccedmg one and one-half houra
(but such performances may be grouped ag one not exceeding one and one-half hours and one not exceeding three
hours) .
(HT} Ao employee who has an- eugugemeut under (H3j or (HG} may durmg the penod of that enga,gemene be ..
engaged at the following rate :—For six performances after 7.30 p.m., each not exceeding one and one-half hours, .
and being one performance per night, if by the same employer and at any place within the Metropolitan District as
defined in the Factories and Shops Acts .. 2 6 0
7. - (H8) An employee who has an engagement unider (HZ} and (H3) may annng the period of that engagemem. .
be engaged for six performances after 7.30 p.m., each not excceding one and one-half hours per night, if by the same
empioyer and at any place within the Metropolitan District s defined in the Factories and Shops Acts . 217 0
{H9) An' emp l’iyee who has an engagement under (H1) and (H4) may during thie period of that engagement, -0 '
be engaged forsix performances after 7.30 p.m., each not exceeding one and one-half hours and being one performanoe
per mghh if by the same employer and at any place within the Metropolitan District a3, defined in-the Factories and

Shops Acts " * ., .. . e e 3 2 8
(H10) For six performances “each not exceedmg three houre . l.e 59 0
(H11) To employees working after 7.30 p.m. and nat between the hours of 11 a. aud 7 p-mi.; for six

consecutive' performances between 7.30 p.m. and 11.30 p.m:, not exceeding three consecutive hours L. e . ,.ee 515 O
(H12) For an'extra performance under {(H1) to (H3) not exceeding one hour - o e L e 010 O extra
(HlS) For an extra performance under (H4) to (H6) not exceeding one and one-half hours ... e et 0 10 0 extra
(H14} For extra ormances under (H10) not exceeding three hours .. 6 oxtra

(H15) The performances for which each of the foregoing rates for weekly employees are prescnbed in thu sub-cla.use (H) are
periormances all held within seven consecutive days and none on a Sunday. .

(H16) The performmoea for which the rates are prescribed in the foregomg sub-clauses (H1) to (H8) inclusive, (Hl()). (H12).
{H13), and (H14) are perfor all held bet the hours of 11 a.m. and 7.30 p.m.

s If employed for any performance or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducud
1 If employed for any performanoe or rehearsal lmder sub.clauses (A) or (B) 6e. to be deducted
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VoL ScHEDULE-—continued.’
MUSICIANS BOARD-—continued.

{H) Carss, Horrrs, RESTAURANTS, AND SIMILAR PLiOES—coniinued.

Casual Employees.

(H17) An employee employed on.a week day between 11 a.m. and 7.30 p.m. shall be paid 6s. 8d. an hour, with & minimam
payment of 16s. 3d. for each performance.

{H18) An employee employed on a week day after 7.30 p.m. shall be paid 7s. 6d. an hour, with a minimum payment of £1 2. 6d
for each performance. . ’

Playing for Dancing.

(H19) If in nndy of the preceding cases covered by this sub-clause (H) an employee is required to play for dsn:‘:g where arrange-
ments are made for dancing by clearing the floor or any portion of same for that purpose, or when dancing is advertised or paid for, he
shali be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

(I) Darces AND Dancine Crasses.

Weekly Employees.
(I1) For the purpose of this sub-clause (I)—
(i) A week’s work of six performances shall be deemed to conaisi of one performance not to exoeed three conseoutive
hours on each of six calendar days, all to be given within seven consecutive days, and none on a Sunday. .
(ii) A week’s work of twelve performances shall be deemed to consist of twelve performances, two on each of six calendar
ys, each performance not to d three ive hours, all to be given within seven consecutive days, and
none on a Sunday. : :

(12) Week's work of six performances done between 9 a.m. and 8 p.m.—

R Y A X
{i) By any one (other'than a pianist playing alone) . .. . . . .. 512 0
(ii) By pianist playing alone ., - .. .. . . 69 0

. (I3) Week’s work of six performances done between 6 p.m, and midnight—
(i) By any one (other than a pianist playing alone) . . . .. .. . 517 0
(ii) By pianist playing alone .. . . . .. R . . . 614 0
(I4) Week’s work of twelve performances all done between 8 a.m. and 6 p.m.—

(i) By any one (other than by a pisnist playing alone) .. e . . - e 812 0
(ii) By pianist playing alone . .- . .. . . 910 0

{I5) Week’s work of twelve performances not all done between 9 a.m. and 6 p.m.—

. (i} By any one (other than a pianist playing alone) . . . . . 817 0
(ii) By pianist playing alone .. et . . .. . e . .- 915 0
(16) Each performance on a week day not included in a week’s work . 0 15 0extra
(17) Pianist playing alone on & week day in dancing classes—
. {i) For not more than 30 hours in a week .. . . .. . . s 512 0
{ii) For each hour over 30 in & week .. .. .. .. .. .. . 0 5 0Uextra
: . Casual Employecs.
(18) Performing at s dance on a week day : Per bour with a minimum payment as for three hours—- £ o d
(i) Pianist playing alone . . . . .. . . . .. 01l 0
{ii) Others .. . . .. .. . . . 0 8 0

(18) Performing at a dancing class on a week day’: Per hour, with a minimum payment as for three hours—
(i) Pianist playing alone .
{ii} Others.. ..

-3

c o
o>

(J) SEATING RINES AND OTHER LIRE ForMS or ENTERTAINMENT NoOT ELAKWHERE ProviDxD woR.

. Weekly Employees.

(J1)" For the purpose of this sub.clauss (J)— d Pioy

(i) A week's work of six perfor shall be deemed to ist of one on each of six days, each performance not to

... ©exceed three consecutive hours in duration, all to be held within seven consecutive days, and none on a Sunday,

(i) A week’s work of twelve long performances shall be desmed to consist of two performances on each of six calendar
days, each performance not to exceed three consecutive bours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday,

(iii) A week's work of twelve short performances shall be deemed to consist of two performances on eaoh of six calendar

days, each performance not to exceed two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday. '

£ s d
{J2) Week’s work of six performances - - . . . .. . i 5 8 ¢
{J3) Week's work of twelve long performances - .. . . . .. .. 8.8 0
(J4) Each performance on a week day not included in a week's work of six performances or twelve long per-
formances, and not to exceed three consecutive hours . . . .. . . - 012 @extra
(J5) Week's work of twelve short perfor in roller skating rinks, performences to be held between :
2.30 p.m. and 5 p.m., and between 8 p.m. and 10.30 p.m. .. .. . 6 2 0

(J8) Eaoh performance on a week day in roller skating rink not included in week’s work of twelve short
performances, and not to exceed two consecutive hours .. et .. .. .. .. .. 0 10 O extra
Casual Employees.
(J7) Six shillings and aixpence per hour on a week day, with minimum payment as for two hours in roller skating rink and as
for three hours in other cases. ,

(K) PxrrorMaNczs yoB sucE DiNCING AND P0R Orzn PURPOSES 43 ARE NOT ELIBWHERE PRESCRIBRD FOR HERERIN,

Casual Employees.

! £ o 4
(K1) Pianist playing alone, each performance on & weok day, not to exceed three hours in duration . . . .. 113 o
(K2) Employee (not being pianist playing alone)— .
(i) Engaged for one performance on a week day not to exceed three comsecutive hours 1n duration,
" _ and in this case to he given between 9 a.m. and 11 p.m. . . .. . .. 1 40
(ii) Engaged for two such performances to be given on one day, with one hour interval between them '
for ments . . . o . .. . o 116 6
(iii) Engaged for three such performances to be given between 10 a.m. and 10 p.m. o0 orne day, with ¢
one hour interval between each two performanoes for meals . . . .. 2 660

(L) GramarBONE RECORDING.
Casual Employees,

(L1} To employees not receiving any royalty, 10s. 64. per hour on week daye, with a minimum payment as for two hours, ’
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. ScuepvLs—continued.
MUSICIANS BOARD—continued.
(M) CorpUCTOR LEADERS.

Weekly or Casual Employees,

(M1) A conductor leader shall be paid the appropriate rate for a meraber of the orchestra, with an addition of one-fourth of
such rate. .
Intermittent Weekly Employecs.
{M2) A conduotor leader shall be paid 5e.t extra for each performance.
(N) LeapERs.

Weekly or. Casual Employees.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clanse (A) of this clause (2) applies), the leader
in such orchestra shall be.paid the appropriate rate for a memnber of the orchestra with an addition of one-sixth of such rate.

(0) AppITION TO PRESCRIBED RATE 19 EMPLOYEE PLAYS ONE OR MORE EXTRA INSTRUMENTS.
C Weekly Employees.
{Ol) If any extra instrument supplied by employee : each porformance during week of employment—

£ e d

(i) If three performances or less .. . . .. .e . . . 0 4 O0fextra

(ii) If four . .. . .. e .. . .. .. . 0 3 6fextra
(m)Ifﬁvo.. . . .. .. .. - .- .. .. e 0 3 Ofextra

(iv) If six or more . .. .. . 0 2 6fextra

(02) If no estra instrument mpphed hy omployee For each performanou 0 2 6textra

Casual Employees.
(03) If any extra instrument supplied by employee : For each performance =~ .. . .o 0 5 Ofextra
{O4) If no extra instrument supplied by employee : For each performance .. . 0 3 6fextra
Ezxceptions,

(05) The flute and picolo are not extra to each other, nor are other instruments extra to each other which the Victorian Branch
of the Musicians Union of Australia by its authorized representative and the employer concerned agree are not to be considered extra.
(P) REHEARSALS Xor INCLUDED BY OPTION O EMPLOYER IN A WEEK'S WORK IN LIEU OF A PERFORMANOE.

‘ANl Weekly or Casual Employees intended lo be employed in a performance for which the rehearsal is held, including Conductor Leader,
Leaders, and Principals.

(P1) In grand opera, and other work comprised in sub-clause (A) of this clause— £ o d.
(i) Commencing before 3 p.m. not to exceed two hours .. . e . ‘oo 0 98 0
(ii) Commencing before 3 p.m. not to exceed three hours .. .. .. .. 013 ¢
(iii) Commencing at or after 3 p.m. not to exceed two hours .. . . .. o1 3
(iv) Commencing at or after 3 p.m. not to exceed three hours . .. 016 11
(P2) In any other work—
(i) Commencing before 3 p.m. not to exceed two hours .. .. . - e - 0 7 63
(ii) Commencing before 3 p.m. not to exceed three hours . .. . . .. V10 0t
(1ii) Commencing at or after 3 p.m. not to exceed two hours . .. .. .. .. 010 0%
(iv) Commencmg at or after 3 p.m. not to exceed three hours .. . . .- . 016 0}

(P3) 1n the case of week.ly employeea the foregning rates prescribed in this sub-clause are extra rates to be paid in addition to
the rates prescribed for the week's work.
Other Employees.

(P4) Pianist employed only for rehearsals with company or artists in grand opera or any other work comprised

in sub-clause (A) hereof— £ o d
(i) Weekly employee for 36 hour in a week, excluding Sunday .. .. .. . . 517 0
{ii) Weekly employee for each hour over 38 in the weck . 0 5 Gbextra
(iii) Casual employee for each hour on a week day, with a minimum pa,ymeut as for ‘threo hours .. 0 4 6
" {P5) Pianist employed only for sehearsals with company or artists in any general theatrical or other work '
comprised in sub-clause (B) hereof—
(i} Weekly employee for 36 hours in a week, excluding Sunday .. .. . . . 512 0
(ii) Weekly employee for each hour over 36 in the week . . 0 4 6
(iit) Casual employee for each hour on a week day with minimum payment as for three houm . 0 4 1
(Q) ApprTIoN To PRESCRIBED RaTEs yoB PERPORMING OUTSIDE ORCEESTBA Prr o8 WELL.
. Weekly or Casual Employees.
{Q1) Where an orchestra i required to perform on the stage in view of the audience— ) £ o d.
For each musician—per performance .. 0 2 6textra
(Q2) Where a mausician is required to play in view of the audience either ‘solo or as one of a duet mo, or other-
wise than in the ordinary way as part of a complete orchestra—
For such musician—per performance .. .. . . .. . .. .. 0 3 0t extra
(R) ADDITION TO PRESCRIBED RATES WHEBE EnpLoYRE SUPPLIES Music,
Weekly Employecs.
. £ o d.
{R1) Employee required to supply musio .. . .. . . . . . 0 10 61 extra
. Casual Employees. o
{R2) Employee so required—per performance e . .. ve e . . 0 3 6f extra

(S) Hicaer DuUTIES,

If & musician engaged to do certain work is required to do in lieu thereof other work for which o higher rate is presoribed, he
shall be paid for such other work at the higher rate with s minimum payment as for one performance or as for three hours on each
occasion on which he is so required.

(T) Lower RaTEs May Be AGrEED To. N

Where the Federal or State Executive of the Musicians Union of Australia agrees with any employer that for specis) reasons lower
rates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be lodged with
the Secretary for Labour within 7 days of the making thereof.

t 1t employed for any performanoe or rehearsal under sub-clauses (A) or (B} 10 per ceut. to be deducted.
1 If employed for any performance or rehearsal under sub-clause (B) 10 per cent. to be deduoted.

Clauses (3) to (18) inclusive of the Determination, as pnblmhed in Govemmau Gazette No. 339 of tbe 13th Sepwmber, 1940, shall
remain in force.
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SCHEDULE—conttnued.

PAPER BAG TRADE BOARD

Clauses (2,3 &4) of the Determination published in Government

following clunses :—

(2)

First Third
Column, Becond Column, Column,
Number Woekly
of Rate. Description of Employment. Wage.

Table. ** A V-~Adult Males,

’ £ o d.
1 Guillotine machine operator 513 0
2 Paper bag machinist .- . 518 6
3 Employee working a paste-making machine | 5 4 ¢
4 Storeman .. -- . . 51 0
5 Packer and/or despatcher .. .. 51 0
.6 Any other adult male .. . .| 51 0

7 An employeec working on a night shift for

. ‘o week shall be paid 12s. extra for such

’ night shift work; if he worka less than
a week he shall be paid pro rata for the
hours worked by him
- Table * B”—~Adult Females.
(Including non-adult females of at least
five years’ expericnce.)
B Female head.packer when employed assuch | 3 2 0
2 Female Packer . .. . 219 0
3 Female hand-made paper bag maker . 219
4 Female bag machine minder, and female
threading paper, looking after paste boxes
or catching and stacking paper bags .. 310
5 Female bag machino minder, if with
- stringing  attachment and  without
assistance .. . .. .. 3 20
6 A female employee in charge of or who
aupervises, directs, or is responsible for
the work of —
(a) from three to eight employees (buth
inclusive) .. .. . 3 5 6
* (b) from nine to fifteen employees (hoth
inclusive) .. .. . 313 0
(¢) over fifteen employees . 3190 0
7 Female employee not otherwise specified .. | 2 16 0

FEMALE T0 BE PAID MALE RATE.

(3) Where a female is employed to do any work specifically
named or described or of the class mentioned in Table “A ™
which is not specifically named or described in Table “ I~
she shall be paid the rate which is prescribed for the male;
provided that this clause shall not apply to any individunl
female employee in respect of work which at the date of coming
into operation of this Determination was being done by her,
and for which no marginal rate for females is herein
xpecifically prescribed.

Gazette No. 196 of the 27th May, 1942, shall be replaced by the

RATES roR JUNIORS,

(4) Where the work is performed by a male junior, not

being an apprentice—

Der week.

£ s d
1. Under 15 years of age .. .. 11 6
2. Between 15 and 16 years of age «. 1 7 86
3., 16 , 1T by e .. 114 6
4 7o, 18 e .. 2 6 6
5., 18 , 19 - 218 6
8. , 19 , 2 . . . .. 310 6
.o, 20,20 L, L, .. 430

8. A junior working on a night shift for a week shall be

paid 9s. extra for such night shift work; if he
works less than a week he shall be paid pro rate
for the hours worked by him.

Where the work is performed by a female junior—-

S s

-1

Per week.

£ s d.

. First year’s experience .. .. 116
. Second year’s experience 1 6 0
. Third year’s experience .. [ .. 112 .8
. Fourth year’s experience .. .. 118 6
. Fifth year’s experience .. o . 210 6

. And therenfter the minimum wage prescribed for

females for the class of work which she is doing.

. A female junior entering the industry in her eighteenth °

year or later shall receive the foregoing rate appro-
priate to her experience and not less than 6s. per
week extra until she reaches the age of 21 years,
when she sball be paid the minimum wage pre-
scribed for females for the class of work which she
is doing.

the nbove provisions as to work performed by
females, ‘‘experience” means experience in the
industry, including experience in the employ of
more than one employer, and any female employee
mentioned in such provisions on leaving or.bei

. discharged from her employment shall be entitled

to a certifieate from her employer stating the date
when such employment began and the date of its
termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the pro-
perty of the employee and shall be returned to her
by any subsequent employer within seven days of her
evngagement. -

Clauses (5) to (33) of the Determination as published in Government Gazette No. 196 of the 27th May, 1942, shall remain in force,
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PRINTERS BOARD.
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. Clauses (2}, (3) and (4) of the Determination published in Government Gazette No. 198 of the 27th May, 1942, shall be replaced
by the following clauses :—

(2) AL CLAssSEs oF WORKERS (OTHER TNAN THOSE EMPLOYED IN DAy NEWSPAPER OQFFICES)-—

Flest

works less than a week he shall be paid pro rata for the hours worked by him.

Column, Second Column. czx':f;fn
f“ﬁ;bfid Description of Employment, V‘Vve:a:ely
TaBLE * A —ADULT MaLRs. £ s d
1 | Machine compositor—that is a person operating the keyboard of any class of slug-c&stmg or type-casting
machine (including time occupled in cleaning the machine and/or remedying defective working of machine} | 7 0 0
2 . Probationary machine compositor— .
(a) For a first period of six months’ probation o . .. . . | 611 0
(b) For a second period of six months’ probation . .. . . ‘e .. 614 0
) (¢} Thereafter the rate for s machine compositor 70 0
3 .. | Provided that any probationary machine compositor whe durmg the second six months of his period of
. “  probation attains an efficiency of 7,000 ens per hour over a maximum hnﬁem,d of four hours on plain matter
e corrected of not less than thirteen ems measure in six-point type s 700
4 .. | Working mechanic in charge (whetber or not under a foremm or other person in authonty) of a slng c&stmg
* machine .. 611 0
[ Attendant or assistant mechanic on a slug-cutmg machme (an s.ttendant or a.sszstant mechamc shall be &
person working under the direction of a foreman or other person in authority, whose duties include attention
to the machine and a.ll its accessories and parts to maintain it and them in an efficient state and to do any
adjustments and repl ts of ories and parts but not any repairs) .. 516 6
8 Working mechanic in charge (whether or not tinder a foreman or other person in nuthontv) ona type cn,stmg
machine 611 0
7 Caster or assistant mechanic on & type castmg machine (a caster or assistant mechanic shall be a person
* working under the direction of a foreman or other person in authority whose duties include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state
. and to do any adjustments and roplacements of accessories and parts but not any repairs) . .. 616 6
8 . Proof reader and/or reviser 614 0
9 .. | Hand compositor (which shall include any person cmplc) ed as a slugger, bulk Imnd or stone hand, or Ludlow
machine compositor) .. . 611 0
10 .. | Electrotyper (which shall include an emplovee prepanng lead for matrix mou!dmg purpose‘z) 611 0
11 .. | Stereotyper . . . . . ] 811 0
12 .. | Letterpress machinist ‘ 611 0
13 . Operator of a writer-press, multl.gmph machme, ronoot; pe mnchme, ora snmlar machine pnntmg from movable
K type, Stereos, electros, zincos or the like .. . - .. .. . 611 0
14 . . Railway ticket pnnter—-sm%le machine .- .. .. .. .. .. . 6 0 6
16 ' .. | Railway ticket printer—multiple machine .. - . .. o . .1 6 2 6.
16 Machinist working & flat-bed machine pnntmg from n reel .. N .. . .‘ . 611 0
17 _Rotary machinist . 611 0
18 " Rotary machinist’s assistant—that m, a pemon who assists the machmm in the care antl control of the
) ' machine and the proper printing of the’ pnper .. .. - . . . 518 6
19’ Collapsible tube printing machinist .. .. e .- .. .. . 611 0
20 Universal process machine operator . 611 0 -
3 Lithographic and/or photo-lithographic artxst and/or desugner 616 6
22 ° Photo-lithographic camera operator 8616 6
23 Lithographic stone polisher and/or llthographlc plaw grainer zmd/or photo h(hog,raphu glass plate cleuner,
. but not including an employee processing photo-lithographic glass plates .. 510 0
24 - Lithographic pressman, and/or lithographic manual or mechanical transferror, und/or photo htImgruphm
metal plate coater, and/or photo-lithographic photo composer, and/or contact printer-down on lmhnwmphlc
" * metal plate, and/or llthugmphxc machinist, mcludmg llbhographlc tin prmt(r . . 611 0
25 * Gravure machinist 611 0
'26 " ' Bookbinder . : .. ‘. . 611 0
27 Marbler- . .. .. ’ 611 0
28 ‘Hand indexer .. 611 0
29 . Blocker (an employece engaged on the work of bImd blockmg is not by reason onlv of ‘the fact that he is
" doing such work entitled to this mbe) . . - . .. 611 0
30 Finisher . .. . .. .. .. . 611 0
31 Pocket-book maler A .. .. .. .. . 611 ©
32 Ticket-maker, turned-in work I .. .. A .. .. .. 611 0
33 Blotting pad maker .. .. .. .. .. .. .. .. . 8611 0O
.34 Portfolio maker .. .. ‘. . . .. 611 0
35 Person engaged in sa.wmg :md/ox' rallmg books i, . .. o . 611 0
36 Loose sheet cover maker .. .. .. o .. .. 611 ©
37 Edge gilder . . . v - . .. o - . 611 0
38 Leather cutter .. 611 0
39 Where an employee emponed in sny class for which a weekly wage is prescnbed by Ttems 26 to 37 does
edgo-staining, board cutting, bevelling, blind blocking and/or cutting of material, he’is to be paid the above
. prescribed weekly wage, but where an employee is employed solely on the last-mentioned classes of work | & 13 0
- (In the foregoing Item 39 the words “ cutting of material ” do not include the work of a leather cuttef,
' for which work a wage has been prescribed by Item 38)
40 . | Map-and plan mounter and/or varnisher 611 0
41 . | Paper ruler—that is, a person in charge of any rulmg machine or who makes rea,dy sets pnm or disea on
wot the machine, mixes inks, rules proofs, or regulates the supply of ink to the machine ..l 611 0
42 = . | Guillotine machine operator .. e - 611 0
43 . | Employee opemt,mg a milk bottlc wad mukmg mnchme P . 516 0
44 . | Waxer . e . . .. .. 514 0
45 . | Sheet \armshmg n.mf/or sheet gummmg machinist .. .. .. .. .. .. 510 ¢
46 . | Rotary reel gumming machinist .. 513 0
47 . | Metal maker for slug-casting or type-cas'amg machines or Elrod machmes, or stereotypmg or electrotyplng 57 0
48 . | Printing ink mixer and/or maker .. . v . . 5 8 0
49 Bronzing machine operator . .. .. . .. .. .. .. ..| 810 ©
50 Rollér maker” " oL .. - .. .. .. .. .. .. 5 8 0
51 Feeder on any’ kmd of machme . .. e Lo .. . .. e .. 5 4 0
52 . Storeman PN e .. .. . .. .- 510 ¢
53 , Packer and/or despatcher el .. .. .. .. 510 0
64 ° .| Any’éther adult male .. 51 ¢
‘65 .| An employee working on a night shift for a week sha,]l be pe,ld 125, extra for such mght “shift work if he
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C};{;Butm. Second Coluinn, Cmn.'
S“;‘a‘f’; of Desceription of Employment. vgv":::’
£ s d
Tarry “B”—ApuLT FEMALES:
(Including non-adull females of at least five years’ experience.)
1 Operator of a writer-press, multigraph machine, roneotype machine, or a similar machine printing from
muvable type, stercos, electros, #incos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of t.ype and of a typewriter chara.t.ter. in imitation of »
typewritten letter or circular .. . .. ‘e . - .o 610 6
2 Female head packer when employed as such 36 0
3 Female bookbinder—that is, an employee engaged in the bmdmg of quarter "bound work eut flush with
: turned-in paper sides and the binding of all cut flush work not turned in :—
(a) Qahen engaged on work which exceeds 1} inches in thickness.of back and 108 superficial inches
measured over length and breadth of either side, whether wired, sewn, stabbed, stapled or
otherwise held together 3 6 0
(b} When engaged on work which ‘does not exceed both the measurements above mentioned .. 3 5 0
4 Female bookbinder—that is, an employee engaged in :—
(a) Making blotting pads, without corners, paper bound around four edges, or
(b) Making blotting pads, with comers of any material other than leather; but not-with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
edges, or
{c} Making covers for school papers which are cut flush or turned in, but not when such covers are
of full leather, cloth, or similar material, or
(d) Affixing projecting index tabs made of paper and not reinforced, or
(e} Making letter or other types of files, or
(/) Making loose sheet covers (including portfolios) of which covers no part is leather or is s wetat
fixture bound in the cover,
{9) Mounting showcards, maps, plans, envelope paper, and other plain or. printed paper, but not
maps or plans when mounted on calico or sheeting or similar material which is stretched on
a flat or circular surface preparatory to the mounting being done . 3 40
6 Female hand or machine sewer and taker down or repairer of letterpress work 35 0
] .. | Female employee of more than five years’ experience employed on any one or more of the followmg operotaons — .
Folding, paging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
mppmg on (but not joining sheets for account books), wire stapling edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush wnth turned in paper sides or are cut flush and not turned in) . 3 4 0
7 Female employee of more than five years’ experience employed in connexion with nystema work, nddressogmph
work, and/or in printing work not allotted a weekly wage in Table * A 3 40
8 Female copy holder . . .. .. . . ..| 3 40
9 Female embosser 3 5 0
10 Female feeder employed on letterpxms prmtmg machme, hthogrnpluc prmt.mg machine, grawure prmtmg
machine, varnishing machine, gumming machine, waxing machine, folding machine, or ruling machine 3 30
11 A female employee in charge of or who supervises, directs, or is responsible for the work of— .
(a) from 3 to 8 employees (both inclusive) . e . .. . . 3 80
(b} from 9 to 15 employees (both inclusive) .. .. .. . . 315 6
(c) over 15 employees .- . . .. .. .. .ol 41 8
12 .. Female employees not otherwise speclﬁed . . 216 ©

—

Nore.-—See clause 31 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FeMALE To BE Paip MaLE Rarte.

(3) Where a female is employed to do any work specifically named or described or of the class mentioned in Table ** A" which
is not specifically named or desoribed in Table ** B ™" she shall be paid the rate which is prescribed for the male; provided that this olanse
shall not apply to any individual female employee in respect of work which at the date of commg into operation of this Determination

was being

done by her, and for which no marginal rate for females is herein speonﬁoally proscn

. L}
RATES FOR JUNIORS AND APPRENTICES,

(4) Where the work is performed by a male junior, not being an apprentice—

Per week.
£ a2 d
1, Under 15 years 'of age . . . . .. . . 11 6
2. Between 16 and 16 years of age .. . . . . .. Y786
3. » 6 , 17 » . .. .. . . . . 14 6
4. ' 17 ,, 18 ,, » .. .o . . o .- .. . 2 68
5. ,, 18 ,, 19 ,, » e L e . . . . . - W 218 ¢
6. 19 ,, 2 ,, ” oo s e - . . . . . .. 310 ¢
7. " 20 ,, 21 ”» . . . . . e - .. 4 30
Where the work is performed by a male apprentice— )
8. First year . . . . . . . . . . .. 114
9. Second year .. .. © e .. . . e . .o .. .. 1 .8 86
10. Third year - - . .. . . . .. . .. 11 0
11. Fourth year . . .. . .. .. .. . .. 2 90
12. Fifth year . . e .o . . .. 3 1re
13. Sixth year 4 6 0
14 A junior working on a mght ulnft (or u weck ahall be pud 8. extra for suoh night shm work if he work.a !eu then a week

he shall be paid pro rata for the hours worked by him.
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15. Provided that any apprentice who has passed Grade III (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commission of Victoria and has also become entitled under the said regulationsto
an increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him
each week beyond any period provided for in the said regulations until the completion of his apprenticeship together

with the rate herein prescribed appropriate to the year of his apprenticeship.

Where the work is performed by ‘a female junior—

1. First year’s experience

2. Second year's experience .. . . . ) .. . .
3. Third year's experience .. .. ‘. - - . .
4. Fourth year's experience .. . . . . e
5. Fifth year's experience .. . .

6. And thereafter the minimum wage proscribed for females for the class of work which she is doing.

Per week

£ s
11

0O bt ot
et et
SONS

coaon™

7. A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to her

experience and not less than 5a.
minimum wage prescribed for females for the class of work which she is doing. .

per week extra until she reaches the age of 21 years, when she shall be paid the

8. In the above provisions as to work performed by females, ‘‘ experience ** means experience in the industry, including
experience in the employ of more than one employer, and any female employee mentioned in such provisions on
lenving or being discharged from her employment shall be entitled to a certificate from her employer stating the date
when such employment began and the date of its termination duly signed or otherwise authenticated by the employer.
Such certificate shall be the property of the employee and shall be returned to her by any subsequent employer within

seven days of her engagement.

Clauses (8) to (36) and Schedule *“ A ” inclusive of the Determination as published in Government Guzette No. 198 of the 27th May,
1942, shall remain in force except that in the said schedule the expression *“ In addition to the piecework rates sot out in this schedule,
a pieceworker shall be paid 1s. 1d. for each full week worked or a pro rata amount according to the time actually worked if less than a full
week be worked,"” shall be replaced by the following :—** In addition to the piecework rates set out in this schedule, a pieceworker shall
be paid 10s. 1d. for each full week worked or a pro rata amount according to the time actually worked if less than a full week be worked.”

Of the Determination published in Forernment Guzelte No. 197 of the 27th May, 1942, clauses (1, 2
clauges {1, 2 and 3) of Part IL ahall be replaced by the following clauses :—

(4}]

PROVINCIAL PRINTERS BOARD.

PART I.—DAILY NEWSPAPER OFFICES ONLY.

and 3) of Part I and

First Column.

Second Column.

Third Column.

Number ’ Deseniption of Employment, Weekly Wage,
of Rate,
TasLE “ A.”—ApuLr MaLEs. £ s d.
Al Machine compositor : that is, a person operating any class of composing and/or slug-casting machine 613 0
keyboard (including time occupied in cleaning the machine and/or remedying defective working of
‘ machine})
A2 Probationary machine compositor—
{a) For a first period of six months’ probation .. . .. . . 6 4 0
(8) For a second period of six months’ probation .o . 6 7 0
(c) Thereafter the rate for a machine compositor .. .. .. o .. 613 0
A3. Provided that any probationary machine compositor, who during the sccond six months of his period
of probation aftains an efficiency of 7,000 ens per hour over a maximum period of four hours on
plain matter corrected of not less than 13 ems measure in six-point type, and who also has ability
to do tabulated and other matter in a workmanlike manner shall be paid .. . .. 613 0
A4. Proof reader . . ee . ee .. . .. .- . .- 86 7 0
AB. Proof reader and reviser .. .. . Tee .. . . 6 70
AS. Proof reader’s assistant .. .. . . . . . . . 50 0
AT. Hand ‘compositor .. . . . e . .. . 6 4 0
AB. Slugger .. .. .. N e : . . . 6 4 0
A9. Bulk hand . . . e . . .. . 6 4 0
AlO. Stone hand . .. . .. . .. .. .. .. .. 6 7 0
(A compositor shall be classed as a stone hand when the greater part of his working time is
occupied in classifying advertisements and/or making up pages. One hand compositor in each
office shall receive this amount.)
Al), (An employer shall have the right to allot to any hand compositor, slugger, bulk hand, or stone
hand any class of work in the composing room, including reading.}
Al2. Stereotyper .. . .- . e - . NN . . .. 6 4 0
Al3. Stereotyper's assistant .. v ‘e .. .. . .. .. . 512 0
Al4. Rotary machinist or rotary machine minder .. .. . .. .. e e 610 0
Al5. Rotary - machinist’s sssistant, first class, whose work shall include one or more of the following :—
Blanketing, braking, controlling, switching, clutching, plating, striking, greasing and oiling, and/or
ability to take charge temporarily . e e . .. T 515 0
Als. Rotary machinist’s assistant, second class, whose work shall include one or more of the following :—
. Reel spindling, putting up, flying, edge damping, web treading, plate carrying, damping, Teel
winding, and reel opening s .. .. .. .. .. .. .. 5 6 0
. AlT. Machinist working a flat bed machine printing from a reel .. . o . . 6 4 0
Al8. Publishing employee .. . .. .. . . .. 59 0
Al9. | (a) Working mechanic of slug-casting machine, if in charge .. .. . .. . 6 4 0
(At least one working mechanic of not less than four years’ experience shall be employed in
charge of any shift, but where on a daily newspaper not more than two machine compositors on
piecework are employed on any shift, the said union and an employer may agree upon the staffing
of such shift.)
(b) Other working mechanic .. .. .. .. .- . 6 0 0
A20, Cleaner of slug-casting machine . .. . .. .. .- 5 0 0
A2l, alley puller .- .. . .. e . . - 500
A22, Storeman .. .. s . e . . .. . 5 3 0
. A23. Male empluyee not otherwise specified .. .. .. . .. . . 417 ¢
A24, An employee working on a night shift for a week ghall be paid 9s. extra for such night shift work;

.. if he works less than a week he shall be paid pro rata for the hours worked by him.
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- Part I.—Dany Nuwsearer OFFICES ONLY—continued.

Firat )
Columa, Second Column. Column
Hu{{f‘:‘ of Description of Employment. ' g‘f:&:y
TasLE * B.”—ApuLr FEMALES. - £ s d,
Bl Female employee of more than five years’ expericnce employed in connexion with boolcbmdmg, - '
-systems’ work, and/or printing on work not allotted s marginal difference in Table ** A,” or as .
copyholder, emboaser. and/or munberer, or 23 a feeder on letterpress, and/or lithographic pnntmg
raachine, ruling machme, varnishing machine, waxing machine, folding machine v, 3 1 0
B2, Female employee in charge of or who supervises, directs, or is responsible for. tha work of— X
(a) Up to eight employees P . 3 3 0
{6} From nine to fifteen employces (both mclume) . . i 310 6
(¢) Over fifteen employeea . .. . B . 316 6
B3. Female employes not otherwise spomtmd . . . . 200

Norr.—See clause :

28 (g) re additional rate to be paid to any person employed in bronzing by nn.nd ur (!u:ltm" off hv hand,

{2) FeEMALE To BE Paip MsLE RATE. ’

Where a female is employed to do any work speclﬁcn.nv named or described, or of tho class mentioned in [‘\b!o A of this
Part, which i8 not specifically named or described in Table “ B ™ of this Part, she shall be paid t,he rate which is prﬂs(‘nhed for the
male, B B

RATES POR JUNIORS AND APPRENTICES, o v

Where the work is performed by a male employee under tho age of 21 years other than an apprentice :— .

: A Per ch'k )
£ a'd "

1. Under 15 years of age .. .. . . .o . . 1 0 6

2. Between 15 and 16 years of age . . .. . .. 1 6 &

* 3. Between 16 and 17 years of age . . .. . .. 113 0

4. Between 17 and 18 years of age . . .. . . 2 5 0

5. Between 18 and 19 years of age . . . .. . .. 216 6 .

6. Between 19 and 20 years of age . . . . 3 8 0

7. Between 20 and 21 years of age B . . . 4 00

Where the work is performed by a male appvsntlm — " Por Week

£ o d

8. First year . Ve . . . .e .. . . .. 1 0 6

9, Second year . . . . . . . - 1 6 &

10. Third year . . . . . .- .- .- .. 113 ¢

11. Fourth year .. . . . . e . . 25 0

12. Fifth year . . e . o - . . .o 218 6

13. Sixth year . . . .. . . . . 4 070 )

14. A junior or an apprentice working on a night shift for a"weok shall be pmd 48. 6d. extra for such night shift work
if he works less than a week he shall be paid pro rata for the hours worked by him.

15. Provided that any apprentice who has passed Grado IIT (Trade Theory and Practioe) examination referred to in the
Regulations of the Apprenticeship Commission of Victoria and has also become entitled under the said regulations
to an increased rate of pay for proficiency for such examination, shall have the amount of such increasc paid to
him each week beyond any period provided for in the said regulations until the completion of his apprenticeship
together with the rate herein prescribed appropriate for the year of his apprentwesb:p )

Where the work is performed by a female employee under the age of 21 years:— Per Week.

£ s d

1. First year's experience .. .. . . .. . . w71 008

2. Second year’s experience . . . o .o . . 1 4 8

3. Third year’s experience . . . .o . . . .. . 110 6

4. Fourth yea.rs experience . .. . . . ‘es . 11 0

6. Fifth year's experience .. 276

6. And thereafter the minimum wuge prcsmbed for fomales for Lhe c]zuas of work which she is dmng o

7. In the above provisions as to work performed by fomales, “ experience " means experience in the industry, mcludmg
experience in the employ of more than one employer, and any femalo employee mentioned in such provisions on
leaving or being discharged from her employment shall be entitled to a certificate from her employer stating the
date when such employment began and the date of its termination duly signed or otherwise authenticated by the
employer. Such certificate shall be the property of the employce, and shall be returned to her by any subsequent
employer within seven days of her engagemont.

(1) PART II.—ALL PLACES OTHER THAN DAILY NEWSPAPER OFF]CFS
First " Third
Cwlnmn Second Colutnit. Columnp.
\"ﬂfg of Desctiption of Emnployment. R . ) ‘xvﬂggy
TaBLE “ A”—ApULT MaLgs, £ s d
1 Machine compositor—that is a person operating the keyboard of any class of Blug-ca.stmg or type- cmmng -
machine (including time occupied in cleaning the machine and/or remedying defective working of muchme) 700
2 Probationary machine compositor—
(e) For a first period of six months’ probation .. .. .. 611 0
() For a second period of six months’ probation . .. ] 814 0
(¢) Thereafter the rate for a machine compositor 7000
3 Provided that any probationary machine compositor who durmg the second s:x mom,hs of his permd of
probation attains an efliciency of 7,000 ens per hour over a maximum period of four hours on plain matter
corrected of not less than 13 ems moasure in six-point type shall be paid . 700
4 Working mechanio in charge (whet,her or not undor a foroman or other person in a.uthont,y) of o slug ca.stmg
machine .. 611 0
5 Attendant or assistant mech,n.mc on a slug- cn.stmg ma.chmo (un attendant or usmtnnt mechnmo shall be’ n :
person working under the direction of a foreman or othor porson in nuthonty, whose duties include nttention - N
to the machine and all its accessories and parts to maintain it and thom in an officient stute and todo any T
adjustments and replacements of accessories and parts but not any repairs) -
6 Working mechanic in charge (whether or not under a foroman or other person in nuthnrmy) ona type cn.nmg

mnchme . . . . . .o .
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Parr J1.—~(ALL PLACES OTHER TBAN DalLY NEwsPiPER OFFICES)—continued.

First : Third

Column. Second Column. Column.
Number of Weekly
Rate. Description of Employment. . W age. -
. TaBLE * A."—ADULT MALES—continued. : £ s d

7 Caster or assistant mechanic on a type-casting machine (a caster or assistant mechauic shall be a person

° working under the direction of a foreman’or other person in authority whose duties include attention to
the type-casting machine and all its accessones and parts to maintain it and them in an efficient state

and to.do any a.djnstmem.s and repl of ies and parts but not any repmrs) .. 516 6
8 Proof reader and/or reviser 614 0
9 Hand compositor {which shall include any pamon employed asa slugger. bulk hund or stone hand, or Ludlow
machine compositor} . . 611 9
10 Electrotyper (whldx shall include an cmployc‘e prupurmg Lea-d for Matrix '\lauldmg purposea) e .- 611 0O
1 Stereotyper .. - . : . . .| 611 0
12 Letterpress machinist . 611 0O
13 Operator of a writer- pmas multlgmph ma.chme. roneotypa machme, or & similar mu.c}une pnntmg from
: movable type, stereos, electros, zincos or the like .. . .. EN .. 611 0
4 Railway ticket printer—single machine .. .. o e . .. . 6 0 6
15 Railway ticket printer—multiple machine . . .. .. . .. 862 6
16 Machinist working a flat-bed machine pnnmng from s reel .. .. .. .- . 611 0
17 Rotary machinist 611 0
‘18 Rotary machinist’s asgistant—that is, a pemon who  aasista the machinist in the care and control of the
machine and the proper printing of the paper . .- .. .. . . .- 518 6
19 Collapsible tube printing machinist .. .. .. . .. .. 611 0
20 Universal process machine operator . .. .. .. .1 611 0
21 Lithographic and/or photo-lithographic artist aml/ur (lemgner .. .- PR 618 6
22 Photo-lithographic camera operator 619 3
23 Lithographic stons polisher and /or htlmgmphxc piat.e gramer and/or photo llbhogmplnc gln.ss platc Llcaner, .
but mot including an employce proccssing photo-lithographie glass plates .. 510 0
24 Lithographic pressman, and/or lithographic manual or mechanical transferror ; and/or photo Ilbhogra.plnc
metal plate coater; and/or photo-lithographic photo composer; and/or contact printer-down on litho- .
graphic metal plmc a.nd/or htbogmph:c machinist, mc]udlng hthogra.phxc tm printer . . 611 0
- 25 Gravure machinist . . . . 611 0
26 Bookbinder . NS .. .. . .. .. . . 611 0
27 Marbler .. - . - . - - .. . . <. f 611 0
28 Hand indexer .. 611 0
29 Blocker {an employee enguged on the work of blmd blockmg is not hy reason ouh of the fnct that he is
. doing such work entitled to this rate) .. .. . 8611 0
30 Finisher . . oo .. . . . . 611 0
31 Pocket-book maker .- e .. .. . . . .. 611 O
32 Ticket-maker, turned-in work . .. . . .. . . .. 611 0
33 Blotting pad maker e e . . . . . . . .| 611 0-
34 Portfolio maker .. .. . . . . 611 0
35 Person engaged in sswmg snd/or rollmg books .. . . . . .. . 611 0
36 Loose sheet cover maker .. X .. . . . .. . 611 0
37 Edge gilder .- . .. .- - .. .. .- .. . . 61l O
38 Leather cutter .. 611 0
39 Where an employee employed in’ a.ny class for which a ws-vkly wag( is prescnbed hy Items 26 to 37

does edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the
above prescribed weekly wage but where an employee is omploved solely on the last- ‘mentioned classes of
work . .

(In the foregomg Ttem 39 the words “ cumng of material do not include the work of a leather cut,tcr,
for which work a wage has been prescribed by Item 38)

ot
—
<«
>

40 Map and plan mounter and/or varnisher .. 611 0
.41 Paper ruler—that is, & person in charge of any mhng machme or who' mskes mady. sets pens or dlscs on t,he

. machine, mixes inks, rules proofs, or regulates the mlpply of ink to the machine . . 611 0O

, 42 Guillotine machine operator .o .o - . . 8611- 0

D43 Employee operating a milk bottle wad- makmg machine .. .. .. e ..]. 516 0

44 Waxer .o .o 514 0

45 Shect Vumhhmg and/or shect gummmg mm,hlmst . .. .. . .. .. 310 0

46 Rotary reel gumming machinist .. 513 0

47 Metal maker for slug-casting or type- castmg mn.chmes or Elrod mAchmea, or atereotypmg or eIectrotypmg 570

48 Printing ink mixer and/or maker .. .. . .o . o . ..| 5 8 0 -

49 | Bronzing machine operator . .. o .- .. . . . 510 0

50 Roller maker ~ .. .. . .. .o N .. .. .} 6 80

51 Feeder on any kmd ofmm:hms .. .. .. .. .. .- . 5 4 0

52 Storeman . . .. . ‘e .. . . .} 5810 ©

. 53 Packer and/or desp&tchsr . . . .1 610 0

st B Any other adult male - 51 0
v 55 An employee working on a mght nluft for & week shall be pmd 12s. extru for suoh mght, shift work 3 if ho‘

' © works less tlmn a woek he shall be paid pro rata for the hours worked by him. -

TaBre “B"—ApuLT FEMarEs.
(Including Non-Adull Females of at least five years’ experience.)
1 Operator of a writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movable type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of type and of a t.ypewnter chamcter, in imitation of a

typewritten lettor or circular . . . .. .e 611 o
2 Female head packer when employed as such 38 0
3 Female bookbinder—that is, an employee enga.god in the bmd.mg o( quum:r bound work cut ﬂush thh
turned-in- paper sides and the binding of all cut flush work not turned in :—
(a) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
' measured over length and breadth of either side, whether wired, sewn, stabbed, etn.p]ed or
co otherwise held: together .. 360
< (b) When engaged on work’ which does not oxoeed bof.h the mensurements above mennoned ‘e 36 0
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SCHEDULE—conlinued.
PRoVINGIAL PRINTERS BOARD—con{inued.

Avvrr FeMALES—continued.

First : Third

Column. Second Column, . Column.
Number of ) . Weekly
Rate. Description of Employment. . Wage.
£ o d
4 Female bookbinder—that is, an employee engaged in:—

(a) Making blotting pads, without cornors, paper bound around four edges, or
{b) Making blotting pads, with corners of any material other than leather ; but not with (i) corners
wlnch ane turned in "before being affixed to the pad, (ii) base boards having cloth- bon.nd

{c) Makl covers for school papers which are cut flush or turned in, but not when such covers are
f full leather, cloth, or similar material, or

(4) Aﬂixmg projecting index tabs made of paper and not reinforced or

(e) Making letter or other types of files, or

(f) Making loose sheet covers (including portfolios) of wlnch covers no part is leather or is a metal
fixture bound in the cover,

{g) Mounting showcards, maps, plans, envelope paper, and other pl&m or printed pnper. but not
maps or plans when mounted on calico or sheeting or similar material which is stretched on

a flat or circular surface preparatory to the mounting being done .. .. L 3 400
6 Female hand or machine sewer and ta.ker down or repairer of letterpress work . 3 5 0
6 Female employee of more than five years’ experience employed on any one or more of the !ollomng operuuons —
I'olding, paging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling, edge staining (excepting the
ataining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with tumed in papor sides or are cut flush and not turned in) .. 3 40
7 Femals employee of more than five years' experience employed in connexion with systems work, a.ddressograph
work, and/or in printing work not allotted a wcckly wage difference in Table * A ™ . .. .1 3 40
8 -| Female copy holder .. . . .. .. .. .. 3 4 0
9 Female Embosser 3 590
10 Female feeder employed on letwrpress pnntmg machme, hthogmphlc prmtmg msohms, gravura prmtmg
machine, varnishing machine, gumming machine. waxing machine, folding machine, or ruling macbine 3 30
11 A fomale employee in charge of or who supervises, dlrscts. or is responsible for the work of—
{a) from 3 to 8 employees (both inclusive) . .. . e .. 3 8 0
{b) from 9 to 15 employees (both mcluslve) T, .. 315 6
(c) over 156 employees . T .. .. .. .. . 4 1 6
12 Female employees not otherwise speclﬁed .. .. . . 216 0

NoTte.—See clause 30 (g) re additional rate to be paid to any person employad in bronzmg by hand or dustmg off by hand.
FeEmALE To BE Paip MaLE RaTe.

(2) Where a female is employed to do any work spocifically named or described or of the class montioned in Table *“ A " which
is not specifically named or described in Table ** B ™ she shall be paid the rate which is prescnbed for the male ; provided that this clause
shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination
waa being done by her, and for which no marginal rate for females is herein specifically presoribed,

RATES FOR JUNIORS AND APPRENTICES.

(3) Where the work is performed by a male junior, not being an apprentice— . Per week.

: £ s d.

1. Under 15 years of age .. .. - e . .. .. . 1 186

2, Between 15 and 16 years of age .. . . - . .. .. 1 78

3. ”» 18 , 1 » " . .. .. .. .. .. . . 114 6

4, ”» 17 ,, 18 » . .. e = N .. . 2 6 8

. [ SN 18, 19 » .- .- . .. . . . 218 6

6. » 19 , 20 " e e . . N . 310 6

7. ” 20 , 21 " . .- . . . 4 3 0
Where the work is performed by a male spprenl.lce—

8. First year . o ae . . W 11 8

9. Second year . . . . = - I . . . ) 1 8 8

*10. Third year .. . . . . . 118 0

11, Fourth year o . . . . . . .. . 290

12, Fifth year . . . 31 86

13. Sixth year 4 6 ©

14. A junior working ona mght shift, for a week shall be psxd 9s. extra for such night shift work ; if he works Jeas than a week

he shall be paid pro rata for the hours worked by him.

15. Provided that any apprenticc who has passed Grade III{Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commission of Victorta and has also become entitled under the said regulations to
an increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him each
-.week beyond any period provided for in the said regulations until the completion of his apprenticeship together with
the rate herein presoribed appropriate for the year of his n.pprentxceshlp

Where the work is performed by a female ,umor—

Per week.

£ o d

1. First vear’s expsnenos . . Lo . .. . . .o . 1186
2, Second year's experience .. .. .- .. . .. .. . . . 160
3. Third yaars experience .. . . .e . .. . . . w 112 8
4. Fourth year’s experience .. . . . . . . .- .. 118 ¢
6. Fifth year's experience . .. 210 6
6 .

. And thereafter the minimum wnge pmscnbcd for females for th class of work whxch she m domg‘

The following clauses of the Determination as published in Government Gazetle No. 197 of the 27th May, 1942,
in force :—
Clauses (4) to (32) and Schedule “A™ inclusive of Part I. and clauses (4) to (35) ‘and S(.he(lule “A" inclusive of Part II.
excspt, that in Schedule “A* of Part I. the expression “ Provided that in addition to the piecework rates sot out in this schedule,
ieceworker shall be paid 4s. for each full week worked or a pro rata amount according to the time actually worked if less than
a ull week is worked,” shall be replaced by the following :—* Provided that in addition to the piecework rates set out in this schedule, a
pieceworker shall be paid 1la. for each full week worked or a pro rafa amount mcordmg to the time actually worked if less than
a full week is worked,” and in Schedule “A” of Part IL the expression “In addition to the piecework rates set out in this Schedule
a ‘pieceworker shall bo paid 1s. 1d. for each full week worked or a pro rate amount according to the time actually worked if less
than a full week is worked ”” rhall be replaced by the following :—* In addition to the piecework rates set out in this Schedule a
pieceworker shall be paid 10s. 1d. for each full week worked or a pro rata amount according to the time actually worked if Jess than
a full week is worked.”

shall remain
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ScuEpULE-—continued.

PROCESS ENGRAVERS BOARD.

Clauses (2) and (3) of the Determination published in" Government Gazette No. 361 of the 24th December, 1941, shall be

replaced by the following clauses :—
2)

(i) . APPRINTICES AND IMPROVERS.

Wagea per Week.

(Other than those subject to the Apprenticeship Commission).
(a) Female apprentices or improvers employed as retouchers of
negatives or positives in connexion with photogravure or roto-
gravure work or as negative opaquers, retouchers, and/or plate
workers in connexion with photolithography or process engraving
work.
Commencing Age.

Under 16 16 17 18 19 20
- Years. | Years. | Years. | Years. | Years. | Years.
. 5. d| 6. d. | s d | s d | & d | s d.
Ist year—
Istsixmonths {23 3|23 6 (28 0|34 9140 0|42 6
2ndsixmonths| 23 6 (23 6128 034 940 0|48 3
2nd year .. 12 6,28 033 9(37 645 ¢ .
3rd year .. |31 3132 936 6|42 0 o
4th year .8 0({4l 0145 O . .
5th year .. |48 383 0 . I .
6th.year L1569 .. .. .
{b) Other apprentices or improvers :—
Apprentices. l Im‘pmvel‘m
8. d. s. d.
18t year . .. 18 3 [ lst year . .. 27 8
2nd year .. .. 22 9/ 2nd year . .. .. 36 0
3rd year N .. 31 0 3rd year . .. 60 6
4th year . .. 41 9| 4th year . .. 60 6
5th year .. .. b4 6| 5thyear .. .. 80 0
6th year .. ..7209

Provided that where a person
is more than sixteen years of ago
at the date of execution of the
indentures the term may be five
years and the wages as follows :—

s d.
st year .. .22 9
2nd year .. 31 0
3rd year .. .. 41 9
4th year .. .. 54 6
5th year .. .72 9

PROPORTION.
Apprentices.

(a) Apprentices subject to the Apprenticeship Commission of
Victoria, the proportion as prescribed by such Commission.
B (2] prprentioes other than those provided for in sub-clause (a)
ereof.

(i) Females doing work for which a rate has been provided for
females in clause (3) of this Determination. One appren-
tice to every two or fraction of two adult females
receiving not less than the minimum wage.

(ii) Other apprentices.

One apprentice to every three or fraction of three
male adults receiving not less than thé minimum wage.

Improvers.

Note.—The employment of any improvers within the Metro-
politan District otﬁer than a8 retouchers of negatives or positives
in connexion with photogravure or rotogravure work or as negative
opaquers, retouchers, and/or plate workers in connexion with
photolithography or process engraving work is prohibited.

One male improver to every four adult male employees receiving
not less than the minimam wage.

One female improver to every adult female employee receiving
not less than the minimum wage.

(ii) JuveniLe Workers.—Wages per weck—First six months, 12s. 6d.

(3) OraEr EMPLOYEES.
Photolithography.
Wages per
Week.
) s. d.
Operator .. o . - . e . . . 3.
Half-tone colour negative separator and/or dot etcher . . . 21 yearsof age .. 131 0
Step and repeat printing-down Machine operative .. e . Thereafter .. 136 0
Proofer .. .. .. .o .o . . .. .. .. 131 o
Negative opaquer, retoucher, and/or plate worker .. { Males .. .. 126 O
Females . 1O
Photogravure.
Operator employed in connexion with photogravure or rotogravure work .. .. e 21 years of age 131 0
Thereafter .. 136 O
Retouchers of negatives or positives .. e .. .. .. .. Females .. 73 0
All others .. .. .. .. . { 21 yearaof age ., 131 ¢
Thereafter .. 136 0
Process Engraving.
Operator .. . . .- .e . ‘e . .. .
Half-tone etcher .. .. .. .. . . . .. . 21
) years of age 131 o
Printer . .. . . . . .. . . Th fte
Line etcher . . .. erealter 136 0
Engraver . . .
Router - .. .. .. .- . . .. 131 0
Mounter .. . . . o e . NN 131 o
Proofer .. .. . .. . .. .. .. .. .. 131 o
Negative retoucher, opaquer, and /or plate worker . . Males .. ..o 126 0
X Femalea .. 730
Clauses (4) to (21) inclusive of the Determination as published ip Government Gazette No. 381 of the 24th December, 1941,

shall remain in force.
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SCHEDULE —continued.

STATIONERY BOARD.

1942, shall be replaced by the following clauses:—

(2)

First Third
Column. Second Coluwn, Column,
Number Description of Employment. Weekly
of Raté. Wage.

T'uble *“ A "—Adult Males. £ s d.
1 Blocker (an employee engaged on the work of
blind blocking is not by reason only of the
fact that he is doing such work entitled to
this rate) .. .. .. |811 0
2 Edge gilder .. .. .. . |611 0
3 | Guillotine machine operato: . .61 0
4 Tag machinist where machine has printing
attachmont .. .. .. 16 6 6
5 Tag machinist .. . 514 0O
[] Cutter from reel and/or slitter .. 1810 0
7 Cutter from reel and/or slitter, if cutting or
slitting—
(a) Printed, creped, or embossed paper, or
papers coated with gum or other
adhesive . .. L1313 0
. (b) Paper into rolls for recording machines
or wrapping machines, or machines
similar to these machines .. 513 0
8 Envelope anglo cutter . . .. |6 2 6
9 Envelope angle cutter who has to mark out |6 6 6
10 Envelope cutter and/or dic cutter 1513 0
11 ' | Envelope cutter and/or die cutter who has
to mark or lay out .. . 1816 6
12 Cutter of playing cards 513 0
13 Doyley machinist 516 6
14 Surface coater .. .- 513 0
15 Colour mixer for surface coating .. 570
16 Calenderer .. . . 510 0
17 Brusher .. . 510 0
18 Water-proofer .. .. .. ..]510 0
19 Plate roller of paper or board . ..(B810 O
20 Employee working pasteboard machine .. | 514 0
21 Employee (whether working under a foreman
or otherwise) in charge of envelope-making .
machine or machines . ..|611 0
22 Employee employed edge-staining, board-
cutting, bevelling, blind-blocking and/or
cutting of material (except leather) solely
and continuously .. .. .53 0
23 Persons employed on machines not specified
in this Table and which are not used in a
trade subject to an apprenticeship .. | 510 0
24 Toilet roll automatic core making machines | 5 13 0
25 Toilet paper crepeing machinist .. {813 0
26 Toilet roll slitting and rewinding machinist .. | 513 0
27 Toilet paper oval roll slotting machinist 510 0
28 Any other adult male . .. (510
29 An employee working on a night shift for a
week shall be paid 12s. extra for such night
shift work ; if he works less than a week he
shall be paid pro rata for the hours worked
by him. .
o T'able *“ B "—Adult Females.
(Including non-adult females of at least five
years’ experience.}
1 Female employee of more than five years’
experience: employed in connexion with
stationery . .. R 13 4770
2 Female embosser .o .. .13 353 0
3 A female employee in charge of or who
supervises, directs, or is responsible for
the work of—
{a) from three to eight employees (both
inclusive) .. . .13 8 9
(b) from nine to fifteen employees (both
inclusive} . .. ..|315 6
(¢) over fifteen employees - . j4 1 86
4 Female employees not otherwise specified 21 0

NoTe.—See clause 30 (f) re additional rate to be paid to any
person employed in bronzing by hand or dusting-off
Clauses (5) to (35) of the Determination as published in Government Gazette Wo. 187 of the 25th May, 1942, shall
remain in force.

y hand.

published in Government Gazette No, 187 of the 25th May,

FEMALE TO BE PAID MALE RATE.
(3) Where a female is employed to do any ‘work specifically

named or described or of the class mentioned in Table “ A”
which is not specifically named or described in Table “ B” she
shall be paid the rate which is prescribed for the male; pro-
vided that this clause shall not apply to any individual female
employee in respect of work which at the date of coming into
operation of this Determination was being done by ler, and for
whichdno marginal rate for females is lerein specifically pre-
scribed.

RATES FOR JUNIORS AND APPRENTICES.

(4) Where the work is performed by a male junior, not

being an apprentice—

Per week.

£ s d
1. Under 15 years of age .. . i1 6
2. Between 15 and 16 years of age .. 1 76
3. » 16 ,, 17 » 114 6
4 17 ,, 18 I .. 2 6 6
5. 8, 19 o .. 218 6
6. 19 ,, 20 N .. 310 6
.0 .. 20 5, 21 4 3 0

Where the work is performed by » male apprentice-—

Per week.

£ s d.

8. First Year 1 1 6

9. Second year 1 38 ¢

10. Third year 116 0

11. Fourth year 2 9 0

12. Fifth year .. .. - .. 3 1 6
13. Sixth year 4 6

14. A junior working on a night shift for a week shall be
poid 9s. extra for such night shift work; if he
works less than e week he shall be paid pro rata
for the hours worked by him. :

15. Provided that any apprentice who has passed Grade
ITI. (Trade Theory and Practice) examination re-
ferred to in the regulations of the Apprenticeship
Commission of Victoria, and has also become entitled
under the said regulations to an increased rate of
pay for proficiency for such examination, shall have
the amount of such increase paid to him each
week, beyond any period provided for in the said
regulations until the completion of his apprentice-
ship, together with the rate herein prescribed
appropriate to the year of his apprenticeship,

Where the work is performed by a female junior—

Per week.

£ s d.

1. First year's experience .. ... 11 8

2, Second year's experience .. . ... 1. 6 0

3. Third year’s experience .. 112 6

4., Fourth yecar’s experience . .. 118 @
5. Fifth year’s experience .. 2 10

6. And thereafter the minimum wage prescribed for
females for the class of work which she is doing.

7. A female junior entering the industry in her eighteenth
vear or later shall receive the foregoing rate
appropriate to her experience and not less than 5s.
per week extra until she reaches the age of 21 years,
when she shall be paid the minimum wage prescribed
for females for the class of work which she is doing.

8. In the above provisions as to work performed by females
‘“ experience ” means experience in the industry,
including experience in the employ of more than one
employer and any female employee mentioned in
such provisions on leaving or being discharged from
her employment shall be entitled to a certificate
from her employer stating the date when such
employment began and the date of its termination
duly signed or otherwise authenticated Dby the
employer. Such certificate shall be the property of
the employee and shall be returned to her by any
subsequent employer within seven days of het
engagement,
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SorepuLE——continued.

STOREMEN PACKERS AND SORTERS BOARD.

Clause 4 (a) (ii) of the Determination published in Government Gazette No. 88 of the 22nd May, 1944, shall be
replaced by the following:—

4. (a) (ii) Casual hands shall be paid at the rate per hour of 3s. 61d. adjustable under Clause 47 hereof.

Clauses other than Clauses 2, 3, 4, and 17 of the Determination published in Government Gazette No. 88 of the
22nd May, 1944, shall’ remain in force; and Clauses 2, 3, 4 (other than Clause 4 (a) (ii)) and 17 of the said
Determination as amended by Government Gazette No. 132 of the 14th August, 1944 shall remain in foree.

‘

By Authority: H. E. Daw, Government Printer, Melbourne,






