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No. 5] THURSDAY, JANUARY 13. {1944

Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Note.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thercunder. and such portions of the city of Sandringham as are not included
within the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and
Chilwell: and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, which has the power to determine
the lowest prices or rates which may be paid to any person (including an outside salesman) employed in or in connexion
with any shop other than shops of the following classes, that is to say :—

a) A Butcher's shop, a Bookseller’s and Newsagent’s shop, a Confectionery and Pastry Shop, a Cooked Meat Dealer’s shop,

a Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser’s shop, a Tobacconist’s shop ; .

(b) A Boot Dealer’s shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer's shop, a
Draper’s shop, a Dyer’s and Clothes Cleaner’s shop, a Fuel and Fodder Dealer’s shop, a Furniture Dealer’s
shop, a Grocer's shop, s Haberdusher's shop, a Hardware shop, a Hatter's shop, a Men’s Clothing shop, a
Mercer's shop, a Milliner's shop, an Underclothing shop, a shop for the sale of potrol, benzine, or other motor
spirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sule of wireless (radio) sets, parts, or accessories;

has made the following Determination. namely :—

I. That s from the beginning of the first pay period to commence on or after the 4th January, 1944, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2

APPRENTIOES OR IMPROVERS.

Wages per week of 47 Hours In paint, colour, or wall-paper shops and 46 In any other place.

Commencing Age, Commencing Age.
Experlence, ' i Experfence.

;r"’“y:;;:. 16 yem.\ 17 years.|18 years. |19 yeara, (20 years. 011,5‘}';;; 16 years.| 17 years.| 18 years.| 19 years.| 20 years.

| | i

1 | . [ ~
sodof s d| osody s dy s do s d| s.di| s d| s d] s d| s d| s d
Males— ' | Females—

lst year .. | 22 022 012 927 0vj27 0 47 0 Ist year .. | 18 6|19 & 25 9027 0|28 6|30 3
2nd ,, .. |27 0 l27 0|33 3|43 9 pabo0 686 2nd ,, .. |22 0|2 6|30 3|31 3{32 0|40 6
3d ,, .. |31 3]3 3|45 0|6l 973 0'81 3 3rd ., .. [ 27 6|30 3|33 3(33 3/33 3[4 6
4th  ,, .. {41 6 i 48 3,61 9 .. . . 4th ,, .. |30 3|33 9|40 6 .. .. .
6th , .. |30 6 Ol 91 . 5th  ,, .. 133 3[40 6 .. .
6h , .. |61 9l .. I . Gth ,, .. |40 6 .. .

PROPORTION (IN ANY SHOP).

Apprentices. .
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvers (Males).
One improver to every worker receiving not less than the minimum wage.

Improvers (Females).
Two imptovers to every worker receiving not less than the mimimum wage.
No. 5.—13943/43.
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OrEER EMPLOYEES.

Waxleab per[week of 47“houru in
- . , or wall-paper

Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller sh%‘:nn “go 4?&ulln :z:y ozheg?l)goe.
of clocks, watches, perfumery and toilel requisites, optical goods, photographic materials, sports materials,
typewrilers, business systems, surgical instruments, pianos, organs, piano-players, push cycles, motor cycles

and motor <ars, and accessories for push cycles, a bird or dog dealer, @ stamp, dealer, a herbalist, a saddler, a Males. Females.
ship chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, musical
snatruments (other than pianos, organs, or piano-players), pictures, picture frames, perambulators, paper 5. d. 8. 4
patterns, rubber goods which are nol motor cycle or motor car accessories, florists’ goods, seeds, seedlings,
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
those specially mentioned, to whick this Determination applies -—
Branch manager {i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of a superior who does not devote his or
her whole time to the management of the said branch shop) .. .. - 134 9 134 9
Departmental manager or manageress {i.e., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male . .. .. .. . . . .. .. 126 0
Female—
Where one or more adult males are under her control .. . .. .. 126 ©
In other cases .. .. .. .. .. .. . .- .. 70 9
Persons over 21 years of age (not being apprentices or improvers) without previous experience at
the trade—
Ist six months’ experience . o . . .. NS 66 3 37 9
2nd six months’ experience . . - .. .. .. 7 3 43 3
Other employees—
21 years of age .. . .. .. . .- . . .. 91 9 50 9
22 years of age .. o .. . .. .. .. .. . 102 6 57 3
23 years of age or over .. .. .. .- .. .- .. . 19 9 64 0

TIMES OF BEGINNING AND Exping Work,
3. {8) Employees in paint, colour, or wall-paper shops—
Time of Beginuing. Time of Ending,
(not earller than) (not later than)
On the usual half-holiday . 8 a.m. .. 12,45 p.m.

On the usual late trading night, or the nigﬂb previ(-n.xs to a Public l-tc;li(iay 8 a.m. .. 9 p.m,

On all the other working days of the week 8 a.m. .. 6 p.m,
(b) Employees in any other place—

On the usual half holiday . . . . .. .. 9 a.m. . 12.45 p.m,

On the usual lato trading night, or the night previous to a Public Holiday BN 9 a.m, . 9 p.m.

On all the other working days of the week .. . .. . 9 a.m. .. 6 p.m.

OVERTIME,
*4, The rate of time and a half shall be paid for all time worked by persons employed in—
(a) Shops and departments of shops where paints, colour, or wall-paper is sold—
(i) Within the times fixed for beginning and ending work—
In excess of 3 hours 55 minutes on the usual half-holiday.

In excess of 10 hours 25 minutes on the usual late trading night of the night previous to a Public Holiday.
In excess of 8 hours 10 minutes on all other working days of the week.

(ii) Outside the times of beginning and ending work.

(&) Other shops and departments of shops—
(i) Within the times fixed for beginning aud ending work in excess of 46 hours.
(ii) OQutside the times of beginning and ending work
* NoTg.—Section 117 (2) Act 3677 provides that :—Any person may, if notice in writing has previously beea sent to the chief inspector, be employed
in any shop or at any work in connexion with a shop for any time not excee.flng threa hours (n any one day beyond the ordinary working hours, provided that
the total number of days in any one year on which in any shop or at any work in connexion with a shop any such person Is so employed shall not exceed

twenty-one.
ySscuon 105, however, makes 1t an offence for any employer to detain an employee later than half an hour on a half holiday.

. Dax’s Work 10 BE CoNTINUOUS.
5. No cmployee, except in a case where he has been guilty of a misdemeanour, having commenced work. shall be required to
take any time off (exclusive of intervals for mieals) until he has completed the full number of hours for that day's work.

Tive RaTe.

6. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall be paid, for
time worked up to one-half the number of hours fixed tor such ordinary week’s work, as follows :—

(@) Tn any weck in which two or more Public Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum,
(6) In any other weck .. .. . . At the ordinary wages rate with an addition of thirty-

three and one-third per centum,

and for time worked beyond the one-hulf aforesaid, shall be paid the ordinary wages rate up to but not exceeding 'ordinary
wages rates for an ordinary week’s work, together with any overtime rate which is applicable.

Stor Pav.

7. (@) Any employec not attending for duty who has had not less than twelve months® service with the same employer shall
not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencment of such absence,
ovidence satisfactory to the employer that his non-attendance was due to personal itl-health or accident necessitating such absence
but such employec shall not be entitled to payment for non-attendance on the grounds of personal ill-health or aecident for more than
five days in each year.

{b) Lf the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 15 days, which shall be the maximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay.

MeaL ALLOWANCE.

8. For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be paid 28,
mea! money in addition to the pescribed overtime rate.
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Mean INTERVALS.

9. Al employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch between noon and 3 p.m. and, in addition, on the usual late shopping night
three-quarters of an hour between the hours of 5 p.m. and 7.15 p.m.

Rest INTERVALS.

110. Any employee who works four hours or longer without a meal interval shall be allowed a rest period of not less than ten
minutes after two and a half hours’ work. Such rest period shall be counted as time worked.

During such rest period the employee shall be permitted to take morning or afternoon tea as the case may be.

+ Nore.—S8ection 117 (8) ol the Kactories und Shops Aet 1928 (No. 3677) ;vfnvides that no person shall be employed in any shop more than five
hours withont an interval for a meal.
CLOTHING ALLOWANCE.

11. Where any employee is required by his employer to wear any special uniform, dress or clothing, of some colour other than
black or black and white it ghall be supplied. paid for, and. if necessary, laundered by the employer. ITrovided that, subject to the
approval in writing of an official representative of the Shop Assistants and Warehouse Employees’ Federation of Australia, an employer
may substitute some other colour for black, or black and white. for any employee or section of employees, and under such circumstances
the employer shall not be required to supply, launder or pay for such special uniform, dress or clothing.

Notice or INTENTION TO RATION. .

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least two clear working

daye’ notice to each ¢cmployee of his intention to ration such employee.
AnNvaL Hovibays.

13. (i) For each completed period of twelve months’ continuous service, up to five years, with any employer, an employee shall
be granted one week’s holiday on full pay.

(ii) Any employee who has been in the service of the same employer for a period of five years or more shall be granted two
weeks’ holiday on full pay for his sixth and each subsequent year of service with that employer.

(iii) The appropriate annual holiday shall become due on the completion of each year of service with the same employer, and
shall be given and taken within three months of its becoming due.

(iv) At least soven days’ notice shall be given by the employer to the employee before the latter commences annual holidays
which shall be exclusive of the holidays mentioned in clauso 15.

(v) Any employee who leaves his employment or is dismissed for any cause other than misconduct, after six months’ continuous
service in any qualifying twelve-monthly period, shall be entitled to appropriate pro rata holiday payment for the period concerned.

TERMINATION OF JSMPLOYMENT. .

14. Seven days’ notice of termination of employment shall be given by either employer or worker.

SpECIAL RATES 1ok Sunpays aNp HoLipays.
15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—

Sunday .. .. - - - —- .- - . -

New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday,
Melbourne Cup Day (Metropolitan District only) Christmas Day, Boxing Day, or after Double time.
12.30 p.m. on Show Day in localities mentioned in the Twelfth Schedule to the Public Service
Act 1928, within the area to which this Determination applies .. .e .. ..

Easter Saturday .. . oo .o - . .o . o« Five times the

ordinary rate.

If, by Aot of Parliament or Proclamation, any other day be sabstituted for any of the above-named holidays, the special rate
shall oe payable only for work done on the day so substituted.
Payymont or WacEs.
16. Payment of all moneys duc shall be made not later than Thursday of each week, and during working hours.

REFERENCE.
17. An employce, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a roference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employee who has heen employed continuously for threc months or more.

A. V. BARNS, J.P.,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 11th January, 1944.

By Authority: H. E. Daw, Government Printer. Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordanee with the provisions of the Factories and Shops Acts the Wages Board which since 1st December, 1931, has had the
power to ““determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the trade of :— .
(2) manufacturing woollen, worsted or cotton woven material or wool tops;
(b) spinning textile yarns (but not spinning or preparing silk yarn)"—
has made the following Determination, namely :— N
1. That on and after the 4th January, 1944, the last previous Determination of this Board shall be revoked and replaced
by this Determination. . ‘

2 (a) JUNIORS.

WaGES PER WEEK OF 44 HouUrs.

MALES. FEMALES,

£ s d. £ s d.

Under 16 years of age .. .. . ..v1 80 Under 16 years of age 1 5 6
18 years of age .. 1 8 6 At 16  years of age .. . 1 8 6
T S 117 6 At 16} o m . .. .. 111 6
17 ”» » 2 2 6 At 17 9 ' .. .o .. 114 6
1y . 270 At 17} »oow . . 117 8
18 wooom 211 6 At 18 wooow 2 086
188, . 3 10 At 184, ., 2 3 86
19 o 3 6 6 At 19 T 270
198 . . 315 6 At 19% ., 296
20 . » . 4 00 At 20 " " 212 6
208 . . - 498 Av 204, . . 218 0

PrororTION (within any factory).

The proportion of juniors employed shall not exceed two to each employee recelving not less than the minimum adult rate.
In determining the proportlon of juniors to employees receiving the adult rate each shift shall be taken Into account separately.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment of the
prescribed age. N

(¢) A junior female, after four years’ experience in the industry, shall be paid the rates prescribed for an adult female in tbe
classification in which she is employed. N

No. 6.—14019/43.
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(d) OTHER EMPLOYEES.
WacES PER WEEK oF 44 Hours.

Woollen and Worsted Section.

ADULT MALES.

£ s d
Assistant foreman and/or overlooker . . 6 0 0
Wool Sorting and Wool Scouring and Carbonizing Depanment—
Wool sorters .. 6 4 0
‘Wool scourers andfor cnrbomzers (other than foremen) responmble for mlxmg of hquor and the w orkmg of
bowls . .. .. .. 513 0
Truckers, pressers, and/or storemen (substantm]ly employed 1] such) .. .. ' 570
All other machine operators and/or attendants .. . . 5 7 0
Dye House—
Leading hands employed on dye machines or vats .. .. 511 0
Men on wet crabbers .. .. .- . .. . .. .. 5 9 0
All other machine operators and/or attendants .. .. .. . .. .. . 5 7 0
Willey House—
Leading hand (where more than 4 hands are employed) .. 513 0
Lcadmg hand (where 3 or 4 hands are cmployed) .. .. . .. 510 6
Operators and/or attendants .. . . . .. 5 70

Waste Room—
Operators and/or attendants .. o .. .. .. .. . .. o 570

Carding Department—

Head fettler (leading hand in carding room) .. .. . .. 512 0

Card fettler .. .. .. .- 5 8 0

All other machine opemtors and/or att,cndants .. .. .- .. 5 6 0
Woollen Spinning Department—

Man in charge of one pair of spinning mules .. .. .. .. .. . 8 0

All other machine operators and/or attendants .. 5 6 0

Worsted Department—
Jobber in cbarge and/or comb mechanic in clmrge
Jobber and/or comb mechanic N
All other machine operators and/or attendants ..
Pin Setting Department—
Pinsetter—

‘oo
[z =R
cee

First year’s cxperieAnce 65 8 0
Second year's experience 513 0
Thereafter—
Faller pinsetter 518 ©
Comb circle and French comb cylmder Better 6 4 0
Roller coverer—
First year’s experience .. .. .. .o v 5 70
Second year’s expericnce . 511 0
Thereafter . 510 0

Gill Box Reducing—Intermediate Rovmg and Spmnmg Depurtmcma—
Man in charge of one set of spinning mules . .. i
All other machinc operators and/or attendants ..

Winding, Warping, and I‘mstmg Depnrt,mcnt/w—
Warpers . .. .. .. ..
Size machine hands .. i .. .. ..
All other machine operators and/or attendants ..

Weaving Department—
Twisters in and/or warp drawers in—

o (S RS
D300 <00
POC OO

First year’s exyenence N .. .. .. N .- .- ... b5 86 0
Second year’s expenence . o .. .. e .. .. .. .. 511 ©
Thereafter . .. .. .. .- - : 516 90
Warp tiers .. .. .. .. .. 5 6 0

Box loom tuners—
First year's expenence

.. “. s .. .. . 5 9 0
Second year's expenence .. .. S . o .. F 515 0
Thereafter 6 4
Plain loom tuners— T - .- B - .
First year's expenence .. .. .. .. .. 5 7 0
Second year’s expenence .. .. .. .. 513 0
Thercafter . . 518 0
Qilers and cleaners .. .. .. .. .. .. .. 5 6 0
Card and/or chain makers . .. .. .. . . 5 8 0
Weavers .. .. ve e .. .. .. . 5 9 0
Perchers .. . . .. . .o AN 5 6 ¢

Finshing Department—
Men in charge of milling, scourmg and/or washing machines (whcre mxllmg and scouring foreman is not

employed) .. 510 6
Sulphur house hands (for time in sulphur house “ork) .. .. .. N 513 9
Examiner of finished cloth .. . . .. .o .. . . 511 0
Picce carbonizers . .. .. . .. .. .. 5 9 0
Men engaged on unshnnknble ﬁmshmg pmcesses .. .- 5 9 0
Operators and/or attendants .. 5 6 0

Warehouse (Yarn and/or Cloth)—

Leading hand in warehouse where warchouse foreman is not employed .. . .. 510 6

Operators and/or attendants .. .. .. . .. .. o . .. 5 6 0
General—

Recorders 5 0

Yarn storemen .. . . 5 6 ¢

All adult nmales (in nny sectxon) not elsewhere spcclﬁed . .. .. 5 0 0
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WacEs PER WEER or 44 Hours.
OTHER EMPLOYEES—continued.
Woollen and Worsted Section—continued.
ADULT FEMALES.

First. Second
Three Three There-
Months' Months® after
Experience. Experience,
£ s d. £ s d £ a d.
Assistant forewoman and/or overlooker .. .. . . 310 0 .. 310 310 0
Worsted Department—Combing Section—
All machine operators and/or attendants 218 0 31 8 3 50
Other female employees not elsewhere speclﬁcd 218 ¢ 218 0 218 0
Gill Box, Reducing, Intermediate, Roving, and Spinning Departments—
All machine operators and/or attendants . - 218 0 318 N 3560
Other female employees not elsewhere speclﬁcd 218 0 218 0 . 218 0

Woollen and Worsted Operations——Winding, Warping, and’ Twlstmg

Department—

Warpers .. 218 0 3 2 6 . 3760

All machine opera.tors a.nd/or "attendants 218 0 3 18 . 3 60

Other female employees not elsewhere specxﬁed 218 0 218 0 . 218 0
Weaving Department—

Weavers 218 0 .33 0 3 80

Other female employees not elsewhere specxﬁcd 218 0 218 0 218 0
Mending and Darning Department—

Worsted menders and darners 3 50 . 3 60 311 ¢

Other menders and darners (except ﬂnnnel and blanket menders) 3 40 . 3 40 3 70

Examiners and/or passers of pieces after mendmg . . 218 0 . 3 5 6 313 0

Other examiners and passers . 218 0 . 3 2 0 3 6 0

Whipping machinists .. .. . .. 218 0 . 316 3 50

Knotters and burlers . . 218 0 . 316 350

Other female employees not elsewhere spemﬁed NN . 218 0 . 218 © 218 0
Warehouse (Yarn and/or Cloth)—

Yarn warchouse employees 218 0 .. 300 31 6

Other female employees not elsowhere speclﬁed 218 0 . 218 0 218 0
General—

Recorders .. 218 0 3 2 6 3 70

2 0 2 0 2 0

Other female employees not elsewhero epecxﬁed ..
Cotton Section.
ADULT MALES.

Assistant foreman and/or overlooker when or whore employed 6 0
Dye House and Bleach Croft—
Leading hand employed on dye or bleaching machines or vats .. .. .. . 511
All other machine operators and/or attendants .. . . o o .. 5 17
Waste Department— .
Leading hand in waste department where more than 4 hands engaged .. . e 513
Leading hand in waste department where 3 or 4 hands engaged .. .. e . 510
Scutching machine hand . e . .. . 5 9.
o .. - .. 5 6

All other machine operators a.nd/or attendants ..
Blowing Room— .
Blow-room major and/or leading hand .. .. .. .. .. .
Scutching machine hand . . .. . .
All other machine operators and/or attendants . .- .
Carding Department— .
Head stripper and grinder (leading hand in carding- room)
Stripper and grinder .. .. .. .. .. . ..
All other machine operators and/or attendants .. .-
Combing Department—
Jobber in charge and/or comb mechanic in charge
Jobber and/or “comb mechanic . ..
All other machine operators und/or attendants ..
Pin Setting D partment—

et St v en vt o
@

-
<
COO OO0 00 OO OO OO0 Soo ecoo OO oo &

First, year's cxperience .. .. . 5 8

Second year's experience .. .. 513

Thereafter .. .. .. .. 6 4
Roller Coverer—

First year's experience .. . . .. . .- 5 1

Second year’s experience . .. 6 11

Thereafter . 519
Drawing, Slubbmg, Intermedlate, Rovmg, and Spmmng Depurtmem.s—

Ring jobber . . 518

All machine operators und/ot attendants .. .. . .. .. .. 5 6
Mule Spinning Department—

Man in charge of one pair of spinning mules .. .. e .. .. .. 5 8

All other machine operators and/or attendants .. . .. . . . 5 6
Twystmg, Winding, Reeling, and \Vs,rpmg Departmenls— )

Warpers .. .. . . 5 8

Slasher sizer hand . .. .. .. .. . 5 7

All other machine oper'xtors and/or attendants .. .. . .. 5 6

Weaving Department—
Twisters in a,nd/or warp drawers in—

First year's experience .. .. . e . . 5 6 0

Second year’s experience .. e . . .. 511 0

Thereafter - .. . . 516 0
Warp tiers .. . .- . .. .. .. . 5 6 0
Box loom tuners— .

First year’s experience .. P . . . - . 6 9 0

Second year's experience .. .. .. 515 0

Thereafter .. .. . . . 6 4 0
Plain loom tuners—

First year's experxence . e .- . .. . 5 7 0.

Second year's experience .. .. .. e . . 513 0

Thereafter .. .. “e - .. . .. 518 0
Card and/or chain makers .- .. .. .. .. .. .. 5 8 0
Weavers - . .. .. .. .. .. .. 5 9 0
Perchers i .. .. .. .. .. .. e N . 5 6 0

) : 5 6 0

Oilers and cleaners .. . .. .o .. .. .. ..
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WaaEes PER WEEK oF 44 Hours.

OTRER EMPLOYEES—ADULT MALES—coniinued.
Cotton Section—continued.

£ a d.
Finishing Department—
Man in charge of finishing machines .. .. . . 510 6
Man examining finished cloth .. .. .. . . 511 0
All other machine operators and/or attendants .. . . 5 6 0
Warehouse (Yarn and/or Cloth)—
Leading hand in warehouse where warehouse foreman is not employed 510 6
Operators and/or attendants .. . - .. 5 6 0
General—
Recorders . . 5 8 0
Yarn storemen .. .. . .. . 5 6 0
Adult males (in any section) not elsewhere specified . 5 0 0
ADULT FEMALES,
First Second
Three Threa There-
Months* Months* after.
Experience. Experience.
: £ s d. £ s d. £ a d
Assistant forewoman and/or overlooker .. .. o . 310 0 .. 310 O 310 0O
Combing, Drawing, Slubbing, Intermediate, Roving, and Spinning
Departments—
All machine operators and/or attendants 218 0 3 186 35 0
Other female employees not elsowhere specified 218 ¢ 218 ¢ 218 ¢
Twisting, Winding, Reeling, and Warping Departments— .
Warpers .. .. .. .. .. 218 0 3 2 6 . 370
All machine operators and/or attendants .. 218 0 3 16 . 3 560
Other female employees not elsewhere specified 218 0 218 0 . 218 0
Weaving Department—
Weavers .. - . .. . . 218 0 3 30 . 3 80
Other female employees not elsewhere specified . 218 © 218 0 . 218 0
Mending and Darning Department—
Menders and darners .. .. .. 3 4 0 3 40 3 70
Examiners and/or passers of pieces after mending 218 0 3 5 8 313 0
Other examiners and passers . .. 218 0 3 20 . 3 6 0
Other female employees not elsewhere specified 218 0 218 0 218 0
Warehouse (Yarn and/or Cloth)—
Yarn warehouse employees .. .. L. 218 0 3 00 31 6
Other female employees not elsewhere specified 218 0 218 0 218 0
General—
Recorders .. .. .. . .. 218 0 . 3 2 6 3 70
Other female employees not elsewhere specified 218 0 . 218 0 218 ©

ADDITIONAL PAYMENTS.

3. An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 5s. per week
extra.

() An employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall be paid at
double ordinary rate whilst employed in the cleaning of the pits.

{¢) For picking over bales of wool waste or rags which are in an offensive or obnoxious condition an employee shall be paid
1s, per bale, in addition to his ordinary pay.

PIECE-WORK.

4. (@) Any employer may fix piece-work prices for any process provided such prices enable adult employees of
aversge capacity 1o earn at least the minimum weekly rate prescribed for their respective classes with the addition of 15 per cent.
A schedule of such piece-work prices shall be posted in the mill or factory and a copy thercof forwarded to the secretary of the local
branch of the union.

{b) Piece-work prices now paid may be re-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be
altered except by mutual agreement between the employer and piece-workers concerned or by authority of the Secretary for Labour.

(c) Effect shall be given in piece-work earnings to alterations of the needs basic wage, and the minimum wage for adult females
made in accordance with the provisions of clause 28 of this Determination, For that purpose, an employer may alter his piece-work
rates in accordance with paragraph (b) of this clause, or he may observe-the following provisions :—

At the end of each working week, the aggregate earnings of each piece-worker for such week shall be ascertained, and where
such piece-worker has worked on each and every day ordinarily worked in such week, such aggregato carnings shall be
increased or decreased—

(i) In the case of males, by the sum by which the needs basic wage has been increased or decreased in accordance
with the provisions of clause 28; and
{ii) in the case of females by the sum by which the minimum wage for adult females has been increased or
decreased in accordance with the provisions of clause 28,
but where the piece-worker has not worked on each and every day ordinarily worked in such week, then the aggregate
earnings shall be increased or decreased by a part of such sum proportionate to the number of days worked, calculated
to the nearest penny.
(d) If any groups of employees in any factory are dissatisfied with alterations made in picce-work rates, they shall have the
right to refer the matter to the Secretary for Labour for investigation.

(¢) Where an employee has worked part of the week on piece-work he or she shall be entitled to his or her earnings in full for
the actual time worked on piece-work if the earnings are higher than the minimum rate for such time.

(f) Adults and juniors doing the same operations shall be paid the same piece-work prices.
(g) As far as practicable, different grades of work shall be equitably ‘divided between piece-workers.

(h) A piece-worker who also instructs learncrs shall receive 10s. per week in addition to piece-work earnings for the first weol,
7s. 8d. for the second week, and 5s. for the third week, but at the end of the third week, shall not be called upon to continue
instructing a learner unless paid 5. per week in addition to the piece-work earnings. .

(i) Weavers on commencing a warp shall be provided with a ticket on which shall be entered particulars of class of work, the
number of picks per inch, length of cut, speed of loom, and price per cut. .

(§) A piece-worker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing time
n any day Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piece-work price—
on any day y y P

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/83th of the weekly rate prescribed
for an adult employee of the same sex employed on the same work; and

(i) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/44th of the weckly rate
prescribed for an adult employee of the same se< employed on the same work. .
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Youths under 18 years of age and females who work overtime extending over ten hours in any week shall for any overtime
beyond such ten hours be paid the rate prescribed by paragraph (i) above. Provided that in mills or factories where 44 hours are
worked in five days Monday to Friday (inclusive), the maximum daily hours under this sub-clause for Saturday shall be four hours,
before the increased overtime rate prescribed by paragraph (i) shall operate.

. (k) Piece-workers on the employer’s premises, at the employer's request, ready and willing to work, shall for each pay period,
receive at least the time rate prescribed for their occupations.

Boxvs PAyMENTS.

5. {a) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall
be 80 set as to permit adults of average capacity and juniors of average capacity in reccipt of wages in excess of 23s. per week
to earn at least 15 per cent. above the rates prescribed for their occupations or so as to permit juniors of average capacity in receipt
of wages between 17s. and 23s. per week to earn at least 20 per cent. in addition to the rates prescribed for their occupations.

. (b) Particulars of the basis of bonus rates shall be supplied to the secretary of the local branch of the Union upon request
being made to the employer for same.

(¢} Adjustments of the bases of bonus rates shall be subject to mutnal agreement between the employer and the bonus workers
concerned, and if challenged, they meay be reviewed by the Secretary for Labour.

(¢) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juniors, it may submit such
claim to the Secretary for Labour.

Mrxep Funerroxs.

6. An employee engaged for more than half of one day or shift on duties carrying a higher rato than his or her
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift,- he or she shall be
paid the higher rate for the time so worked.

Hours.

7. Forty-four hours shall constitute a week’s work.

OVERTIME.

8. (2) Ovortime shall be paid for work performed before the usual starting time and after the usual finishing time
of each shift or after any employee has completed the ordinary hours of duty, at time and a half for the first three hours on any one
day, Monday to Saturday inclusive, and double time thereafter :

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, time
worked on Saturday shall be paid for at time and o half for the first four hours and double time thercafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not bo altercd, except on seven days' notice
to the union. ’

(c) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid 1s. 6d. each. If the notice is given and
overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might be entitled.

Provided that the said sums of 6d. and 3d. shall not be payable to piece-workers working overtime.

(¢) Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time and
a half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one weck, and double time
thereafter :

. Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four.
SHrFTS.

9. Shifts as hereunder set forth may be worked in the industry :— .

(a) A day shift shall be a shift worked bhetween the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive, and
between the hours of 7 a.m. and noon on Saturday.

(b) A night shift shall be a shift worked between the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.

(¢} By mutual arrangement between an employer and his employees, and, with the concurrence of the Union, the hours of
duty prescribed herein for night-shift workers may be worked in four shifts without payment of overtime.

Under any such arrangement all hours of duty beyond ten hours, even if they come within the starting and
finishing times of a shift, shall be paid for at overtime rates.

(d) Subject to tho emergency provisions hereafter appearing, females shall be prohibited from working between the hours
of 9 pm. and 7 a.m. Male juniors under 18 years of age are prohibited from working after 9 p.m. Provided that
for the duration of the war the following provisions shall apply :—

Female employces and male juniors under 18 years may be required to work between the hours of 6 a.m. and
9 p.m., subject to the following conditions :—
(i) 1s. per shift extra shall be paid for each short shift.
(ii) An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
(iii) Time and a half shall be paid for all time worked after noon on Saturday. .
(iv) No employee under the age of 16 years shall be employed befors 7 a.m,, provided that employees under
- 16 years of age at present employed may continue to be so employed.
(v} (1) No short shift of females under these emergency provisions shall bo substituted for any existing
afternvon or night shift carried on by male labour.

(2) Where two shifts of females are employed by virtue of these provisions as well as a night shift of
males, at least one shift of females shall be dispensed with, if and when it is desired to work
only two shifts.

(¢) Except in the case of employees employed under the provisions of sub-clause (d) of this clause, shift-workers (adult and
junior), whilst working intermediate ‘or night shifts, shall for such shifts be paid at the rate of 10s. per week in
addition to the rates payable to day shift workers.

' (f) Short shifts of male employees over 17 years of age may be worked at the discretion of the employer. For work done
on such shifts (other than between noon on Saturday and midnight on Sunday), payment shall be made at the rate
of 10s. per week of 44 hours in addition to the rates payable to day shift workers.

(g) As far as practicable employees shall work shifts in rotation.

(k) Subject to the provisions of sub.clause (d) of this clause and except in the case of employees working in a continuous
process in the production of wool tops, for all work done by a shift worker on Saturday afternoon, time and a half
shall be paid until 5 p.m., and thereafter double time. .

(i) An employee who is required to change from one shift to another without two days’ notice of such change of shifts,
shall be paid 3s. cxtra as compensation for change.

(4) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates, provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift-workers may be given time off on the shift
commencing on the Sunday night preeeding a holiday, and in such event shall be required to work on the usual night shift commencing
on the holiday, without additional pay. .

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts.
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TERMS OF ENGAGEMENT.

10 (2) Engagement in the industry shall be on an hourly basia except that notice equivalent to 44 working
hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not affect
the right of the employer to stand down employees at any time when no work is offering, or to dismiss any emp'oyee without notice
for malingering, inefficiency, neglect of duty or misconduct (in which case wages shall be paid up to the time of dismissal only), or to
deduct payment for any day the employee cannot usefully be employed because of any strike by the Union or any other union, or
through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held
responsible,

(b) In lieu of such 44 working hours’ notice, except under circumstances referred to in sub-clause (a) hereof, the employer may
pay 44 hours’ wages, and vice versa, tho employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which
may be deducted from any wages due.

(c) Where the employer terminates the employment of an employee within two weeks prior to a day on which a holiday occurs,
and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee shall he paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a period
of at least two weeks prior to the termination of employment.

{(d) Subject to the continuance of existing practices of the Weaving Section of the industry, an employee starting work shall be
entitled to at least half a day’s pay if ready and willing to work for same.

Mear Hougs.

11. {a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day
provided that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(&) Time and a half rates shall be paid to any employee required to work during his meal hour. No employee shall be compelled
to work more than five hours without a break for a meal, .

Provided, however, that where three shifts are worked in a continuous process, and it is mutually arranged, there shall be no
break for meals, but employees may take their meals in the employer’s time as opportunity offers.

(¢} An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein preseribed whenever instructed so to do.

{(d) Meal intervals, having been fixed, shall not be altered, except on seven days’ notice to the Union.

HoLipays AND SuNpay Work.

12. (a) Subject to the limitations mentioned hereinafter, the following days shall be regarded as public holidays
under this Determination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day
week), Australia Dny, Faster Monday, Labour Day. King’s Birthday, Anzac Day, Christmas Dav, and Boxing Day, or any other
day observed in lien thereof, or observed by local custom, and substituted for one of the days hereinbefore mentioned, with the consent
of the appropriate branch of the Union. Provided that, on and from the 1st day of November, 1943, in the Metropolitan District of
Melbourne, Melbourne Cup Day, or while Regulation 5 of the National Security (Suoplementary) Regulations (Statutory Rule No. 242
of 1942) or a Regulation to the same effect is in force the first Monday in November shall bo substituted for King’s Birthday.

(h) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s cstablishment, such
payment to be to the full extent of the ordinary daily wage.

(¢) Piece-workers shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day, or part of the working day, before or after
a holiday without reasonable excuse, or without the employer's consent, the employee shall not be entitled to payment for such holiday.

(e) When an employee is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days the employeo shall not be entitled to payment for any holidays occurring during such period of absence.

Provided that where an emplover consents to an employee having leave beyond the fourteon days abovementioned, puymént shall
be made for such holiday or holidays occurring in the period of absence. .

(/) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances, and then only with the
consent of the Secretary for Labour. Provided that this sub-clause shall not apply to employces engaged in the production of wool tops.

(g} All work done by time-workers on the holidays preseribed in sub-clause (2) hereof, and all work done by time-workers on
Sundays, shall be paid for at the rate of ordinary time in addition to the ordinary rate ; all such work done by piece-workers shall be
paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such piece-work earnings.
Provided that in respect of work done in or in connexion with the production of wool tops payment shall be at half ordinary time
rates in addition to the ordinary rate, and in the case of piece-workers at half the ordinary time rate in addition to piece-work
eummgs.

() All employees engaged on repairs or renewals of the employer's plant or machinery necessary for the resumption of work the
next following working day, or for maintaining the continuity of electric light and power (not including the installation of new machinery)
shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

SIcK LEAVE.

13. {a) An employee who is absent from work on account of personal illness, or on account of injury by accident
arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the
Sollowing conditions and limitations :—

(i) he shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for at
least three months immediately prior to such ahsence ;

(ii) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation ;

(iii) he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend for duty,
and, as far as practicable, stato the nature of the injury or iliness and the estimated duration of the absence;

(iv) he shall prove %o the satisfaction of the employer (or in the event of dispute to the Secretary for Labour) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
For such purpose, the employer may require an employee to make a statutory declaration verifying the cause of his
absence ;

{v) he shall not be entitled in any year to leave in excess of 44 hours of working time, nor to payment in excess of 44
hours n.t,fordins,ry rates, nor, in the case of an employee working short shift, payment in excess of a week’s wages for
such shift.

(b) A piece-worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to his
classification.

(¢} For the purpose of sub-clause (a} of this clause, an employer may arrange with the secretary of the local branch of the Union
for the recognition of a specified date as the commencing date of each year; and, when so arranged, such date shall be binding for
that purpose on the Union, that employer and all his employees. In the absence of any such arrangement, “ year ” for the purpose of
sub-clause (2) of this clause shall mean :(—

(i) In the case of an employee in the service of an employer on the let May, 1943, a year of service commencing on that
date ; except in a case where the employer has before that date allowed paid sick leave, when it shall mean the
year of service then current;

(ii) In other cases, a year of service in the employ of the employer concerned.

AxNUAL LEAVE,

14. (a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve months’
continuous service (less the period of annual leave) in any one or more of the occupations to which this Determination applies.
In addition to the leave hereinbefore prescribed, seven-day shift-workers, that is shift-workers who are rostored to work regularly on
Sundays and holidays, shall bo allowed seven consecutive days' leave including non-working days.
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(b) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right thereto accrued, and after not less than one week’s notice to the employee : Provided that the giving of annual leave may,
with the consent of the Secretary for Labour. be postponed for a period to be specified in cases wherein the exigencies of the war
render it impracticable to give it within the said period of six months.

(¢) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken in
such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect of
which annual leave had been taken before it accrued.

{d) Where leave has been granted to an employee pursuant to sub-clause {c) hereof before the right thereto has accrued due
and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted, the employer may for each two complete months of the qualifying period of twelve
months not served by the employee, deduct from whatever remuneration is payable upon the termination of the employment one-sixth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 12 of this Determination.

() Tf, after six months’ continuous service in any qualifving twelve-monthly period an employee leaves his employment, or his
employment is terminated by the employer through no fault of the employee, the employee shall be paid one-sixth of a week’s wage
in respect of each complete two months of continuous service in respect of which leave has not been granted hereunder.

__{/) Each employee before going on leave shall be paid a week’s wages, except a seven-day shift-worker, who shall be paid for the
period of annual leave allowed ; in his case, the amount of wages he would have received for that period if he had not been on such
leave. For the purpose of this sub-clause and sub-clause (e) hereof, the week’s wage shall be at the rate prescribed by clause 2 of this
Determination for the ocenpation in which the employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment, as the case may be. Payment in the case of employees employed on piece-work on bonus work,
or any other system of payment by results, shall be at time rates.

(¢) The annual leave provided for by this clause shall be allowed, and shall be taken, and, except as provided by sub-clause (e)
hereof, payment shall not be made or accepted in lien of annual leave.

(k) Service after the lst January, 1943, only shall be taken into consideration for the purpose of calculating annual leave.

(i) For the purposes of this clause, service shall be deemed to be continuons, notwithstanding :—

(i) Any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of sickness or accident, and, in caloulating the period of twelve months’ continuous
service, absence on account of sickness or accident to the extent of fourfeen days in any twelve months shall be
deemed to be part of the period of continuous service,

(j) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 12 of this Determination,
and if any such holiday falls within an employee’s period of annual leave there shall be added to that period one day for each such
holiday falling as aforesaid.

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the employment
or period of employment in question, and as ending at the beginning of the day which, in the latest month in question, has the same
date number as that which the commencing day had in its month, and if there be no such day in such subsequent month, shall be
reckoned as ending at the end of such subsequent month.

(I) Where the employer is a successor or assignee or transmittee of a business, if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee, the employee in respect of the period
during which he was in the service of the predecessor shall, for the purpose of this clause, be deemed to have been in the service of
the employer.

{m) Notwithstanding anything elsewhere contained in this Determination, an employer who closes down his plant for the purpose
of allowing the annual leave to which employees are entitled under this clause may, at his option, either :—

(i) stand off without pay during such close-down any employee who has not then qualified for such leave ;

(ii) stand off during such close-down any employee who has not then qualified for & week’s leave and pay him pro rata for
the leave for which he has then qualified, on the basis of one-sixth of a week’s wages in respect of each completed
$wo months of continuous service during his current qualifying twelve-monthly period; or

(iii) allow such employee annual leave in advance under the provisions of sub-clause (c) of this clause.

LIMITATIONS.

15. {a) Where practicable, each machine must be stopped when being cleaned. The cleaning to be done in his or her working
hours by the employee whose duty it is to do so.

(5) No female shall be required to lift or carry any article or goods weighing more than 30 lb., without one assistant for every
30 Ib. weight.

() The occupations in which females are employed at the time of the making of this Determination shall not be extended in any
factory without the consent of the Secretary for Labour.

(d) No male employee under 18 years of age shall be permitted to operate the rotary hydros and milling machines in the
finishing department.

(¢) Work in the dye house and bleach house shall be confined to adult male employees, except where, with the consent of the
Union or the approval of the Secretary for Labour, juniors are employed there for training purposes; but this clause shall not prevent
the continued employment of juniors already employed on such work.

{f) To each pair of mules in the spinning department, one adult shall be employed as *“in charge ” thereof.

GENERAL,

16. (a) Hot Water.—Employees shall be provided by the employer with hot water free of charge.

(b) Seats for Female Employees.—When requested by employees, and where practicable, suitable seats shall be provided by the
employer for female employees in positions handy to their work.

(¢) Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be provided
by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and & rubber hot-water bag.

(d) Dining Room.—Proper dining-room accommodation shall be provided by the employer when requested to do so by a majority
of his employees.

(¢) First Aid.—In each mill or establishment, the employer shall provide a properly equipped first-aid chest at a place or places
reasonably accessible to all employees. Such chest shall, as to its contents, comply with the requirements of the Factories and Shops

Acts.
(f) Clothing.—When requested by the representative of the Union, the employer shall provide employees working in the wool

scouring, dye house, willey house, milling and scouring, yarn dyeing, and piece carbonizing (except piece dyeing) departments with
suitable protective clothing, such as gloves and top boots or clogs and (when working with acids) aprons. Employees shall take
reasonable care of clothing so provided.

(g) Tools of Trade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer

free of charge.
() Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female

employees.
(i) Tea Break.—Female employees shall be allowed & period of not less than ten minutes for rest and refreshment during each
day or shift, to be taken at times to be mutually arranged ; reasonable facilities shall be provided by the employer for female employees

to have refreshments during such interval, if they so desire, provided—
(i) that such poriod shall not be allowed within one hour of commencing or finishing work for the day or for a meal

break; and
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(i) this sub-clause shall not apply to ;amployees working a short shift who are allowed crib time without deduction of pay ;
and

(iii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of machine
operations.

(§) Floor Coverings.~Where practicable, suitable floor coverings shall be placed before machines, and no employee shall be called
upon to stand on a bare concrete or brick or stone floor when operating or attending to a machine.

L (k) Respirators—Respirators and goggles shall be supplied for the use of employees when cleaning out dust tower pit in cotton
mills.

() Vacuum System.—A vacuum eystem of card stripping or an individual unit system of dust extraction shall be installed and
kept working in all card-rooms in the cotton section, For hand stripping, 6d. per complete set shall be paid in addition to an employee’s
ordinary rate of pay. )

PAYMENT OF WAGES.

17. Wages shall be paid weckly, not later than Friday.

Wages shall be paid during working hours, and any employee kept waiting for his or her wages beyond the ordinary working
hours shall be paid at overtime rates for such waiting time.

Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded to him
by post on the day following.

Not more than two days’ pay of each employee shall be kept in hand by an employer.

NoTicE Boarps.

18. The employer shall permit a notice board to be erected in a prominent position in his establishment, upon
which representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business of
the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to whether a notice
is objectionable, the matter shall be referred to the Secretary for Labour.

PosTING OF DETERMINATION.
19. A copy of this Determination shall be posted by each employer in & prominent and accessible place in his stablishment.

SHOP STEWARDS. .

20. Shop stewards to the number of one in each department shall be rocognized by the employer, and not more than three
of mlxch shop stewards shall be allowed time off during working hours to interview the employer if there is any legitimate
complaint. .

Rigar oF Extry.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter any

factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non.working time.

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined by the
employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

CERTITICATE OF SERVICE.
22. An employee, if he or she asks for it, shall be entitled on ‘termination of service to a certificate of length of service with an
employer, and the nature of the work he or she was employed upon.

TmE aAND WacEs Boox.
23. (a) An employer shall keep a time and wages book or record in English, showing the namo of cach employee, the age
and/or experience of each employce paid as a junior under clause 2 hereof, the occupation of each employce, the hours worked each
day or each week and the wages and/or allowances paid each week.

(b} (i) When any junior employee is engaged the employer shall obtain and file in his records a certificate or declaration as to
the age and experience of such junior employee, which shall be open for inspection as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties for
breach of this Determination.

(¢} The time occupied by an employes in filling in time books or in the making of records shall be treated as time of duty, but
this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly aceredited official of the Union during the usual
office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the secretary of the
Union or the branch secretary or organizer of any division suspects that a breach of this Determination is being, or has been, committed.
Provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment.

OvuTsIDE WORKERS. -
24. (a) No work of any description or class covered by this Determination shall be done or performed except in the factory
or workshop of an employer affected by this Determination unless & permit has been given to an employee by the Secretary for Labour
to work outside such factory or workshop.

{6} An employer shall not have more than one outside worker for every twenty indoor workers or fraction thercof,

(¢) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in a workshop or
factory.
ry(d) The outside worker shall not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid the rates prescribed in this Determination.
(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in conncxion with their work.

{g) Where an employer delivers and/or collects the work of such outside workers, the outside workers shall not be charged for
such delivery and/or collection,

(k) Outside workers shall not employ any labour whatever except members of their own families.

(i) Record Book.—An employer who has work done elsewhere than in his factory or workshop shall keep a record book in English
which shall contain a correct account written in ink as follows ;—

(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iii) The price paid for such outside work. :
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of wages received.
(v) The record book shall be open for inspection at any time by any authorized officer of the Department of Labour.

(j) No employer shall, except as provided herein, require or order or cause to be performed or contract for the performance
of work of any class covered by or referred to in this Determination (including the work of preparing any material for manufacture
or materials so prepared)—

(i) in any place other than his usual workshop or factory ; and/or
(i) by any person or persons other than his employees usually employed at such workshop or factory.

(k) Nothing herein contained shall affect the right of an employer affected by this Determination to contract, sub-contract, let
or sub-let to any person employing not less than four persons, exclusive of members of his own family, who conducts a workshop or
factory, and is affected by this Determination.

Lmrrarion oF EMPLOYER'S LIABILITY.

25. Where an employer affected by this Determination has made a payment to an employee bound by this Determination
which payment purports to be a payment of the wages payable under this Determination to the employee for any period such
employeoe shall not recover from his employer.mny furthelj sums prescribed by this Determination in 1espect of any services rendered to
such employer during such period, unless within a period of three calendar months after the last day of such period a demand in
writing of such further sum claimed has been given to the employer by the employee.
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.. .+ DEFINITIONS, | , .+ | .

26. (a) (i) “ An assistant foremau and/or overlooker” is a]male employee who, under the direction of the management,
8u ises the work of eight or more other employees.

(i) “ An assistant forewoman and/or overlooker ” is a female employee who, under the direction of the management, supervises
the work of eight or more other employees where no assistant foreman and/or male overlooker is employed. o

(iii) A leading hand is an employee who, under the direction of the management, supervises the work of a shift or gang of other
empIOyees,‘ Inot exceeding seven in number. v . . .

(6) Union means the Victorian Branch of the Australian Textile Workers’ Union.

(¢) ** Machine operator and/or attendant”” means an employee who, in the course of his duty, is called upon to operate & machine,
and does not include an employee whose sole duty is carrying material to and from a machine.

_(d) “*Continuous process " means (i) in the case of employees engaged in or in connexion with the production of wool tops, the
working of three or four shifts per day for six or seven days per week; and (ii) in othér cases the working of three shifts per day
between midnight on Sunday and noon on the following Saturday. .

. (e) ** Experience,” for the purpose of calculnting margins or rates under clause 2 of this Determination shall include all experience
in the classification concerned, whether as a junior or an adult. ’

{f) ** Yarn Storeman ” means an adult employee in a yarn store engaged in’ handling or receiving or distributing yarn, but does
not include a wheeler.

. : PERIODIUAL ADJUSTMENT OF WAGES. .

27. (a) Adult Males—The wages rates for adult males, set out in clause 2, are based upon the following basic wage, and,
pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be
automatically- increased or decreased by the same amounts and at the same time as such basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clause 28.

o ’ ' Needs Basic | onerane | Total Basic
! e, 5 Number Set Assi N
Place, (Adj‘ u;.%i o). Loading. w:i%xole?r Index Numb ssigned
- £ s d. s d. £ 5 d
Sydney
Melbourne
Within the area to which this Determination applies .. . 412 0 5 0 417 0 Adelaide Weighted
. Perth .. average
Hobart

(b) Adult Females—The minimum wage for adult females shall be sixty per centum of the needs basic wage and constant loading
for males, calculstions to be made to the nearest sixpericz. Any exact threepence in the result to be reckoned as sixpence.

(¢} Margins—Adult Males.—To .adult male employees of the undermentioned classes there shall be paid the total basic wage
referred to in Clause 27, hereof, with the addition of the marginal additions set opposite such classes respectively.

Woollen and Worsied Section.

Margin,
£ s d.
Asasistadt foremen and/or ovetlooker - .. S . . .l . .. 136
Wool Sorting and Wool Scouring and Carbonizing Department— ,
Wool sorters .. . .. | .. .. .. .- - . . . . 1 70
Wool acourers and/or carbonizers (other than foremen) responsible for mixing of liquor and the working
of bowls .. .. .. . .. .. . .. .. .. 016 O
Truckers, pressers, and/or storemen (substantially employed as such) 010 0
All other machine operators and/or attendants .. . e on .. .. 010 0
Dye House—
Leading hands employed on dye machines or vats 014 ¢
Men on wet crabbers .. .- .. .. . 012 ©
All other machine operators and/or attendants .. 010 0
Willey House—
Leading hand (where more than 4 hands are employed) .. . .. .. 016 0
Leading hand (where 3 or 4 hands are employed) .. .. .. .. .. 013 6
Operators and/or attendants .. .. . o .. .. . . . 010 ©
Waste Room— .
Operators and/or attendants .. . e e . e . .. . 010 ©
Carding Department—
Head fettler (leading hand in carding room) .. .. .. .. .. 015 0
Card fettler .. .. .. .. . .. .. . . .. 0O O
All other machine operators and/or attendants .. .. . . . . . 09 0
Woollen Spinning Department—
Men in charge of one pair of spinning mules .. .e .. . . .. . o1 o
All other machine operators and/or attendants .. . . . - e .o ¢ 9 0
Worsted Department— .
Jobber in charge and/or comb mechanic in charge .. .. .. 110
Jobber and/or comb mechanic . .. . - .. . . . on o
All other machine operators and/or attendants .. . e T e . . .. 0 9 0
Pin Setting Department—
Pin setter—
First year's experience .. .. . .. .. . .. . 011 0
Second year’s experience .. .. . e . 016 0
Thereafter—
Faller pin setter . . - o - . - .. e 110
Comb circle and French comb cylinder setter .. .. .. o . .. 1 70
Roller coverer—
First year’s experience .. .. .. .. e e . 010 0
Second year’s experience .. .. - . .. .. .e .. 014 0
Thereafter . .. .. .. . .. . .. . . 1 2 0
Gill Box Reducing—Intermediate Roving and Spinning Departments—
Man io charge of one set of spinning mules .. e e .. .. Ve .. 011 o
All other machine operators and/or attendants .. .o .. .. .o e .. 0 9 0
Winding, Warping, and Twisting Department—
Warpers .. .. .. .. e .. .. .. 011 ©
Size machine hands .. .. .- . .. . . .. .- - 010 ¢
All other machine operators and/or attendants .. .. .. . - - 090

No. 6.-—14019/43.—2
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Woollen and Worsted Section—continued.

Weaving Department—
Twisters in and/or warp drawers in—

First year's experience .. . . .. . “ .. . 090

Second year’s expenenoe .. .. .. .. .. .. .. 014 0

Thereafter .. .. .- .. .. .. .. .. 019 0
Warp tiers .. N .. . .. .. .. v .. . 0 9 0
Box loom tuners—

First year’s experience - .. . 012

Second year’s experience .. . - . .o .. . . 018 0

Thereafter . . .- . . . .. .. .. 170
Plain loom tuners—

First year's expenence .. . .. .. o . e 010 0

Second year’s expenence .. .. .. . .. .. . 016 0

Thereafter . .. . .. .. .. .. .. . 110
Oilers and cleaners .. . .. - .. .. .. . .. 09 0
Card and/or chain makers .. . .. .. . .. .. .. o1t 0
Weavers o .. .. .. .. . .. . . o 012 0
Perchers .. o .. .. .. .. .. . .. 090

Finishjng Department—

Men in charge of milling, scourmg and/or washing machines (where mll[lng and scmmng foreman is not
employed) .- . ..

Sulphur house hands (for tlme m sulphur house Work)

Examiners of finished cloth .. .. ..

Piece carbonizers .

Men engaged on unshrinkable ﬂmshmg process

Operators and/or attendants .. ..

Warehouse (Yarn and/or Cloth}—

COOoCS O
-
o -
[—R-R—R—R—¥-1

Leading hand in warehouse where warchouse foreman is not employed .. .. .- . 013 6
Operators and/or attendants .. .. I . .. .. .. .- .. 0 9 0
General—
Recorders .. . .. .. . .. . .. .. 011 0
Yarn storemen . .. 09 0 '
All adult males (in anv seot.mn) not. elsewhere spec)ﬁed . .o e .e .- 0 3 0
Cotton Section.
Assistant foreman and/or overlooker when or where employed A . . . . 1 3 6
Dye House and Bleach Croft—
Leading hand employed on dye or bleaching machines or vats .. .. . 014 0
All other machine operators and/or attendants .. . .. . .. r010 O
Waste Department—
Leading hand in waste department where more than 4 hands enguged . 016 0
Leading hand in waste department where 3 or 4 hands enguged .. .. 013 6
Srut:-hmg machine hand . .. .- .. 012 0
All other machine operators and/or attendunts .. 0 9 0
Blowing Room—
Blow room major and/or leading hand 016 0
Scutching machine hand . 012 o
All other machine operators a,nd/or attendants .. .- 010 0
Carding Department—
Head stripper and grinder "(leading "hand in cardmg room) - 015 0
Stripper and grinder .. . 012 0
All other machine operators md/or attendants .. 010 0
Combing Department—
Jobber in charge and/or comb mechanic in charge . . . . 110
Jobber and/or comb mechanic . .. . . .. 013 6
All other machine operators, and/or attendants .. 010 0
Pin Setting Department-—
Pin setter—
First year’s expenence .. . 011 0
Second year's (‘xpcrlence 016 0
Thereafter 170
Roller coverer—
TFirst year’s experience 010 0
Second year's experlence .. .. .. 014 0
Thereafter .. .. - .. 1 2 0
Drawing, Slubbing, Intermediate, Roving and Spinning Departments— .
Ring jobber .. .. . . . . . . 1 10
All machine operators and/or attendants .- .- .. .. .. .. .. 0 9 0
Mule Spinning Department—
Man in charge of one pair of spinning mules ol o
All other machine operators and/or attendants .. . v .. .. . . 090
“T'wisting, Winding, Reeling, and Warping Departments—
Warpers .. .- .. .. 011l 0
+  Slagher sizer hund 010 0
09 0

All other machine operators and/or attendants ., . .. e . .
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hea o : Cotton Section—continued. '
. Margin.

. £ 6 d
Weaving Department—
Twisters in and/or warp drawers in—

First year’s experience . . e .. .. . .. .. . 09 0

Second year’s experience .. .. N . .. . . 014 0

Thereafter .. .. .. .. .. .. .. .. 019 0
Warp tiers .. .. .. .. .- .. .. .. .. . 090
Box loom tuners—

First year's experience .. .. . .. .. .. e 012

Second year’s experience . 018 0

Thereafter .. . . 1 7

Plain loom tuners—

First year’s experience .. 010 0
Second year’s experience 016 0
Thereafter . 110
Card and/or chain makers ol o
Weavers .- .. .. .. .. .. o .. . .. .. 012 0
Perchers .. .- .. .. . . .. .. . . 0 9 0
: (1] 0

Oilers and cleaners
Finishing Department—
Man in charge of finishing machines

Man examining finished cloth .. . . . - - o o -
All other machine operators and/or attendants .. . .. .. .. .. . 09

Warehouse (Yarn and/or Cloth)—

o
o
W
oo

Leading hand in warehouse where warchouse foreman is not employed 013 6

Operators and/or attendants .. . o . .. 09 0
General—

Recorders . o1l 0

Yarn storemen .. . .. .. .. .- .. . 0 9 0

Adult males (in any section) not elsewhere specified .. .. .. .. 03 0

{d) Junior Rates~—The minimum rates to be paid to junior employees shall be as follows :—

{i) Junior Males—

- : Peroen f Lant L :

Age. Needsoﬁagg %Voage. C‘Jm!}“elr' wol;t]t(.ling
s, d.
Under 16 years of age .. .. . .. .. e 27} 0 6
16 years of age .. .. .. .. . .. .30 09
16} years of age . .. .- e .. .. 40 09
17 years of age o .- .. .. .- .. 45 10
174 years of age .. .. .o .. .. .. 50 10
18 years of age N .- .. .- . o 55 10
184 years of age .. .. .. .. .. .. 65 10
19 years of age .. .. .. . . .. 70 2 0
194 years of age .. .. .. .. .. .. 80 20
20 ycars of age .. .- .. .. . .. 85 2 0
204 years of age .. .. .. .. N .. 95 20

(ii) Junior Females—

Under 16 years of ag . . .. .. . .. . N 274
At 16 years of age .. .. . .. .. .. i .- .. 31
At 16} years of age .. .. .. .. .. .. .. e .. 34
At 17 years of age .. NS . . . .. .. .. .. 37}
At 174 years of age .. .. .. - . AN .- .. . 41
At 18 years of age .. .. .. e . AN .. .. .. 44
At 184 years of age .. .. .. N . .. .. . .. 474
At 19 years of age .. .. .. . . .. .. .. .. 51
At 9§ years of age .. .. .. .. .. .. .. .. .. 4
At 20 years of age .. .- o .. N .. .- .. .. 57
At 204 years of age .. - . .. . . .. .. .. 61

(iii) The total wage to be calculated to the nearcst sixpence, nny exact threepence in the result to be reckoned ae sixpence

ADJUSTMENT OF AvuLT WAGE.
28. (i) Adjustment of Basic Wage.—(a) Until the beginning of the first pay period to commence in February. 1944, the
amounts of the basic wage shall be as prescribed in clause 27 ().
(b) During cach future period of or near a quarter beginning with the first pay period to commence in & February, a May, an
August, or a November, the amounts of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s “* All Items ” Retail Price Index Numbers.

For the purposes of this Determination, the expression * Commonwealth Statistician’s Retail Price Index Numbers 7 or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(1) The Index Number set to be applied to a place is that assigned thereto in clause 27.

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained. : ’
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(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising
that Number are to be ascertained.

(4i The basic wage shall be of that assigned amount during such successive period of or near a quarter. )

Table. S St e e
il ; . . .. . .. - .
T . Loadin, "
o " .- Index Number Divisions. . .. . Ne(egajgsa::%g:}ge Co(:lzwn%. ) Total Basic Wage.
2] 4 ~ ¢
£ s d. s. d. - - £ 8 d.
994-1006_ +; .. .. .. .. 410 A ( .4 60
1007-1018" ; .. Lt .. .. 4 20 .- . -4 70
1019-1030  ; .. .. . .. 4 30 ’ 4 80
1031-1043 .. .. . .. 4 40 49 g
1044-1055 .. .. .. .. 4 50 , 410
1056-1067 o .. .. .. .. 4 6 0 111 0
1068-1080 * - .. .. . .. 4 70 1412 0
1081-1092 ¢ .. - 4 8 0 113 0
1093-1104 - .. .. .. 4 90 414 0
1105-1117 - .. .. .. .. . .. . 410 0 115 0
1118-1129 .. .. .. .. .. .. . 411 0 > 60 < 1416 0
1130-1141 ;.. .. .. .. . .. .. 412 0 417 0
1142-1154 413 0 418 0
1155-1166 .. 414 0 419'0
1167-1179  © 415 0 5 0 0
1180-1191" .. 416 0 51 0
1192-1203 .. 417 © 52 0
12041216 .. .. .. .. .. 418 0 5 3.0
1217-1228 .. .. .. .. .. 419 © 5 4°0
1229-1240. 50 0 J L 55 0

Any extension of this table must be of the same construction as the table.

(ii) ApgusTMENT OF WacEs oF ApuLr FEmaLes.—{a) For work done by adult female employees until the beginning of
the first pay period to commence in February, 1944, the amounts  of wage rates prescribed for them by clause 2 hereof
shall be paid. ’

(b} Thereafter the amounts of wage rates prescribed  for them by clause 2 hereof shall be increased or decreased (as the
case may be) whenever and wherever there is any alteration in the minimum wage for adult females calculated in accordance
with- clause 27 hereof and by the amount of the relevant alteration in such minimum wage.

} P. A. RANDLES, .J.P., Chairman.

R o J. V. WILLOX, Secretary.
Melbourne, 11th January, 1944.

! S By Authority: H. E. Daw, Government Printer, Melbourne



