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Fn,ctones s.nd Shops Acts ’ . N

—— DETERMINATION OF THE AGRICULTURAL IMPLEMENTS BOARD

Nore.—This Determination applies to the whole of the State of thona.

By Order in Council, dated the 13th October, 1941, the Country Agncultural Implements Board was. depuved of its powers a.nd
such powers were conferred exclusively on the Agneultuml Implements Board.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determme the lowest
pnoes ‘or rates which may be pald to any person’ or persons or classes of persons employed m— .
. (1) ‘the process, trade, or business of & maker of— - o o . K
(@) agricultural. machmery or nnplements HR . .. . .- . .-
(b) parts of. agricultural machinery. or 1mplements ;.
(¢) bag-filling machinery, bone-crushers, butter- ma,kmg mn.chmery, cha{f cutters, corn- crushmg machmery, cream
separators, hay presses, horse works, iron feedmg troughs, lawn mowers, machmery for treatmg flax or * hemp,
R maizes shellers, windmills ; .orf . ..
o (d) garden tools or implements or.parts thereof ; PR ..

‘(2) assemb]mg or’’putting together any parts of machinery ‘or implements of classes ‘or kinds (whether the same have
been made inside or outside the State) same ‘or slmzla.r to those mentioned in ‘paragraph (a};” °

has ma,de ‘the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in Ma.y, 1944 the last, prevmus Determination of this
Board, shull he revoked and replaced by this Determination. -

“©

2. Wages per Week of 44 Hours.
' .. “e .e . .. . Within 20 miles.of
G.P.0., Melbourne,
_ Within 10 miles of
. - a.p. long, All Other Parts of .
o . .. e . . . or at Warrnnmbnol ~+  Victoria, ’
\ . o . = and within .. .
R i o . B . Mildura and *
" - ; .. . e .. .e -+ Gippsland Districts. b . s
DIV'[SION 1. -—‘AGRIOULTU'RAL IMPLEMENT SECTION. " £ s d. £ s d
(a) .4esembly, meg “and Proceas Workmg o . o .. .-
Assembler .. .. .. . 510 0 5 70
Asgembler after two years expenence . . 514 0 511 0
Carpenter on agricultural implement makmg (mcludmg tool allowa.nce) 6 4 0 6 1 0
Dismantler . e .- . .. .. 5 9 0 5 6 0
Implement und/or comb fitter 1. e s 518 0- 515 0
Implement and/or comb fitter after two yea,rs experience ... .- e 61 0-- 518 0
Pattern fittér 'and finisher v e 6 1 0" 518 0
Ploughtfitter « e e e 516 0 . 513 0
Process worker .. - .. .. .o 5 8 0 5 5 0
Wheel rimmer .. . .. . .. .. .. .. 518 0 515 0
Windmill erector .. . .. . e e oe . . 5-18 0 615 O
Windmill maker other than ﬁtter .. . . . . . . 517 0 514 0,
()] Blacksmuhmg, A&C .. . N .. . ..
Blacksmith’s striker oot . et S 5 9 0. 5 6°0
Blacksmith’s striker on double fims e e PN P e 5611 © 5 8 0
Bulldozer operator e . ce o ce s e .. 515 0 512 0
Hammer driver .. .. . 511 0 5 8 0
Heater d .. 5 9 0 5 6 0
Implement sm:th of five years expenence able to do e.ll c]asses of 1mp1emene work .. 6 4 0 6 1 0
Qther smith (including iron bender) co . .. 610 518 0

No. 86.—4144/44.
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Wages per Week of 44 Hours,
Within 20 miles of
G.P.0., Melbourne,
—_ Within 10 miles of
- G.P.Q., Geelong, All Other Parts of
or at Warrnambool, Vietorla,
and wlt.hl
Mildura and
Glppsll.nd “Districts.
£ o d. £ s d
Drviston 1.—AGRICULTURAL IMPLEMENT SEOTION—fcontinued.
{¢} Dressing, Grinding, and Pickling. -
Chipper .. - .. .. i o, . . 5 90 5 60
Dresser and fottler .. i o . .. . .. .. 511 0 5 8 0
Emery-wheel attendant .. .. .. i .. . .. - 511 0 5 80
Grinder . .. . .. .. . . 511 © 5 80
Grinder using porta.ble machine .. .. .. . . .. .. 513 ¢ 510 0
Pickler .. .. . .. .. . . 5 60 5 3 0
Shot a.nd sand blast dresser .. . . .. .. . . 5183 © 510 ©
(d) Furnacemen.
Cupola .. . . . . - . . 518 O 515 0
Electrio .. 517 0 514 0
All other furnaces {not mcludmg small nvet or bolt heatmg) . 515 0 512 0
Small rivet or bolt hea.tmg o .. g . .. .. 511 0 5 8 0
Assistant . . . . . . . e 590 5 6 0
- i (e) Fuundry.
Jobbing moulder and/or coremaker - .. .. . 813 0 610 0
Loose pattern moulder .. .. . . .. . 6 6 0 6 3 0
Plate and machine moulder a,nd/or coremaker o T . .. 518 ¢ 515 0
Employees in foundries not specified in this subdivisioh but classified in sub.
divisions (c) or (d) shall be paid an additional loading of 3s. per week in
accordance with the provisions of Divistox I. of clajise 26 hereof.
(f) Inspection, d&c.
Checker . - . .. . .. .. . 511 0 5 8 0
Inspector . e . . . . .. e . 511 0 56 8¢
. (9) Machinists. .
18t class . . e . . .. . . . 613 0 610 0
2nd class .- . . .- . .. .. . . 4 1 0 518 0
8rd class . .e .. . .e .. . .. 514 0 511 0
Driller .. . .. . . .. .. .. oo 511 0 5 80
Process worker .. | .. . . . .. . . 5 8 0 5 50
- (k) Painting, &c. N
Dipper . .- . . .. . s . 5 6 0 5 30
Pamter(lmmhhand) . . - - . - . . 5 9 0 5 60
Paint mixer . . .- .. .. .. .. . . 5 6 0 5 30
Spray painter .. S . . . e - e 510 0 570
Writer and liner . - " 518 0 516 0
. (3) Sheet Metal.-
Bench hand—1st class .. . . . . . [T . 613 0O 610 0
Bench hand—2nd class .. . . - x .. . . 6 10 518 0
(2) Stores. R
Attendant at casting stores . .- . .. . .. . 5 6 0 5§ 3 0
Storeman and/or packer .. - o = - - = . 5 9 0 5 6 0
(k) Welders.
1st class - - - - . . . . 616 0 613 0
2nd class .. . . . .. . . . . 514 0 511 O
3rd class . e . .e .. .- . . . 510 0 5§ 70
Tack welder . .. . D . .. . . .. 512 0 5 9 0
(I} Wire Workers. i .
Wire drawer .. . . . - e . - e 5 980 6 6 0
Wire weaver .. . . . . - . . . 590 5 6 0
Drvision 11,—ELECTRIOAL.
Electrical mechanio . . . e . .. . 8.13 0 ' 610 0
Shift electrician .. . . . .o . . 613 0 610 O
deeeman, electrical fitter - . . - - 6.13 0 610 0
d n’s and electrical mechanic’s easistant - - .. 5 9 0. 5 6860
Drvistox III.—ENGINEERING.
Electrical fitter .. .t . .e .. . .. . 613 0 610 0
Machinist—1st class . . . . . o . e . 613 0 610 0
Machinist—2nd class .. . . .. . .. . 6 1 0.. - 518 0
Machinist—3rd class .. . . . .. . . .. 514 © 51 0
Motor mechanic .. . . . . - . N 610 0 . 86 7 0
Patternmaker .. o .. .. . .. . 710 . 618 0
Toolmaker .. o . . . . 7.3 0 7.0 0
Tradesman - . .. 613 0 810 0
Tradesman the greater pa.rt of whose time i 15 ocuupled m mnrkmg off ... P . 616 0- 613 0
Tradesman, wet stone grinder and glazier .. . . . e .. 613 0 610 0
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‘Wages per Week of 44 Hours.

Within 20 miles of

0.P.0., Melbourne,
J— Within 10 miles of
. . G.P.0., Geolong, « All Other Parts of
or at Warrnambool, Victoria.
. and within
Mildura and
Gippsland Districts.
£ s d £ s d
Drivistoxy IV.—ERGINEERING SMITHING.
Coppersmith .- . .. . . .. .. L 814 0 611 0
Forger and/or faggoter .. - . ) - .. . T 7T 5 0 720
Forgeman’s assistant . . o o . 511 0 5 80
Other smith . . . - .. .. . = 814 0 611 0
Toolsmith e - .. e . . . 616 0 613 0

. Drviston V.—Woor MruL, -
Band sawyer .. . .. . . - .
Bending machinist .. .. . .. .. ..
Boring and drilling machinist .o . .
Buzzer machinist (only operating or feeding machines) - .. .. ..
Buzzer machinist (using straight irons and setting up machines and grinding knives and

cutters} .. . .. .. 18 15
Casemaker .- . .- . .. .. .. . 11
Cagemaking sawyer . . . .- N .. 5 2
Ciroular sawyer . .. . .. .. .. .. . 15 12
Crosscut sawyer . .. .. .. .. .. .. .. . 8
Morti¢ing machinist . ) . . 8 5

L R R R R LR S R
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w

Moulding machinist (where ‘the machinists set up their machines only)~ - ..
Moulding machinist (where the machiniata set up their machines and grind their knives
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and outters) .. . . .. 6 3 0
Pulling out machinist o . . . .. e .. 5 7 4
Sanding machinist .. .. . .. . .. .. 512 9
Saw doctor - .. . . .. .. . .. . 6 16 13
Shaper machinist e ae . . . o . . 6 7 4
Stacker .. .. .. .. .. .. .. .. .. 5 17 4
Tenoning machinist (only operating or feeding machines) .. .. .. .. 5 6 3
Tenoning machinist (using straight irons and setting up machines and grinding knives

and cutters) . . . .. .. .. .. . 6 0 517
Thicknesser machinist .. .. . . 511 5 8
Turner . .. - .. . . . e . 6 7 6 ¢

DivisioN VI.—MISCELLANEOUS.

Belt maker and cutter .. . .. . . - ‘e . 517 0 514 0
Carpenter (other than agricultural implement making) .. . . 614 0 611 0
Currier .. o .. . .. . . v . 6 5 0- 6 2 0
Employee not elsewhere classified . - . 5 00 417 0

SPECIAL RATES.
3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

() Leading hands in charge of not less than thres and not more than ten employees, including apprentices, 6s. per week
extra; more than ten and not more than twenty, ineluding apprentices, 12s. per week extra; more than twenty,
inoluding apprentices, 18s. per week extra. :

(b) Working in wet places 13d. per hour extra.

Working in confined spaces 3d. per hour extra.

(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1jd. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extra. When work continues for more than two hours in temperatures exceeding 130 degrees
Fahrenheit employees shall also be entitled to 20 minutes’ rest after every two hours’ work without deduction of pay.
The temperature shall be decided by the foreman of the work after consultation with the employees who clsim the
exfra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial means below 32° Fahrenheit,
Hd. per hour extra. Where the work continues for more than two hours employees shall bo entitled to a rest
period of 20 minutes every two hours without loss of pay.

(6) Dirty work, i.e., work which a foroman and workman shall agree is of an unusually dirty or offensive nature, 13d. per
hour extra,

(f) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids. :

(9) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred
in the carting of tools.

(k) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

EMpLoYER LEARNING HIGHER GRADE WORK.

' 4. Where an employes is engaged on higher grade work at his own request for the purpose of learning such work, he shall be
paid for the time he is 5o engaged for & period or periods not exceeding 30 days in all at his usual rate of pay prior to his being so
engaged, and thereafter at the rate prescribed. -

APPRENTICESHIP.
5. (a) Youths shall not be engaged in the following occupations except under indentures of apprenticeship for the periods and
subject to the conditions hereinafter prescribed :—
Patternmaking, electrioal fitting, engineering fitting and turning, first and second class engineering machining, first-clasa
welding, engineering blacksmithing, jobbing moulding and/or coremaking, sheet metal {(first-class benoh work) motor
mechanic. -



No. 86.—May 22, 1944 19

(5) In the trades immediately hereinafter mentioned the prof
be as follows :—

Mechanical engineering—one apprentice for every 3, o

Electrical fitting—one apprentice for every 3, or fracti

Eleotrical mechanic—one apprentice for every 2, or fra

Patternmaking—one apprentice for every 3, or fraotion

Smithing—one apprentice for every 3, or fraction of 3,

Moulding—one apprentice for every 2, or fraction of 2,

(¢) For the purpose of ascertaining the number of apprenti

number working during the immediately preceding six months, and
any workshop shall be deemed to be a tradesman.

(i) The period of apprenticeship shall be as follows :—

If the apprentice when articled is under the age

years, at the option of the contracting part

(ii) An employer especially qualified to teach apprentid

State Apprenticeship Commission, employ a greater

(iti) Minors may be taken on probation for three months, 4
period of apprenticeship.

, {iv) Until further order, any contract of apprenticeship

If through lack of orders or through finaneial diffig
and training for an apprentice, and if a traiy
duties imposed by the indenture may with
for a period agreed upon, or if no such agn
onus of proof of circumstances justifying su

This clause shall not apply to apprenticeship controlled
shall be free to adopt such schemes for suspensi

Way

(v) Thé minimum weekly rates of wage for apprentices s|
needs basic wage prescribed for the area in whi
war loading specified, and in all contracts of ap]
wages at not less than such rates.
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portion of apprentices which may be taken by any employer shall

fraction of 3, tradesmen.
on of 3, tradesmen.

ction of 2, tradesmen,

of 3, tradesmen.
tradesmen.

tradesmen.

bes, the number of tradesmen shall be deemed to be the average
in ascertaining such proportion, an employer actually working in

bf 17 years, five years; if over the age of 17 years, four or five
os. .

les may, with the consent of the Secretary for'Labour; or of the
proportion of apprentices to tradesmon than hereinbefore specified.

nd, if apprenticed, such thres months shall count as part of their

hereafter made may contain the following provision :—

plties, the employer is unable at any time to find employment
sfer to another employer cannot be arranged, the obligations and
he concurrence of the apprentice and his guardian be suspended
pement is arrived at, may be cancelled by the employer. The
b cancellation shall be on the employer. :

y the State Apprenticoship Commission, but such Commission
bn or cancellation of indentures as it may deem reasonable.

€8,

hall be the under-mentioned percentages of the contemporaneous
bh they are employed, and in addition thereto the constant and
prenticeship hereaftor made the employer shall covenant to pay

Total Wage Payable,

Percentage TLoading . Within 20 miles of
Bosto Wage. | (Constenr). © | War Loading. | GO, Molhosrao

of G.P.0., Geelong | All other Parts of

or at Warrnambool Victoria.

and within Mildura

and Gippsland
Districts,
Per Week. Per Week., -

Four and five-year terms— s d. s, d. s d. s d.
1st year .. 224 00 09 21 0 20 6
2nd year .. . . 30 10 10 29 8 28 6
3rd year .. . 45 1 6 1 6 44 0 42 6
4th year .. . . 75 20 2 3 72 6 70 0
5th year .. . .. . 95 20 3 0 91 6 88 6

Four-year terms—App: snticeship. commencing after

the age of 17 yeais— ) .
st year .. . .. . 26 00 09 246 23 6
2nd year .. . .. .. 45 L ] 1 6 43 6 42 0
3rd year .. . . 75 2 0 2 3 72 6 70 0
4th year .. . 95 2 0 3 0 91 6 \ .88 6

The sum of 2s. 6d. per week shall be added to the above r

The total wages of apprentices shall be calculated to the nf
exceoding threepence to be disregarded.

An employee who is under 21 years of age on the expira
the occupation to which he has been apprenticed shall be paid ay

(vi) The ordinary hours of employment of apprentices sh|
trade the apprentice is learning.

(vii) No apprentice under the age of 18 years shall be lig
(viii) No apprentice shall work under any system of pa}

(ix} Any apprentice who cannot complete his full term
agreement with his master, serve as an apprentid
(x) The apprentice at the end of the calendar poriod of a
less than the ordinary working days prescribed in
absented himself without the master’s consent shq
every day of such absence, serve one day, and tj
be deemed to begin until the said additional day
(xi) No employer shall, either directly or indirectly, or b
permit any person to pay or give any consideratio
of any probationer or apprentice.
(xii) Apprentices attending technical colleges or schools
all fees paid by them.
(xiii) Apprentices shall be entitled to annual leave an)
and 14a of this Determination_respectively.

tes in the case of apprentice patternmakers,

arest sixpence, any broken part of sixpence in the.result not

bion of his apprenticeship and thereafter works as a minor in
not less than the adult rate prescribed for that classification.

hll be the same in each workshop as those of journeymen in the

ble to work overtime unless he so desires.
fment by results.

of apprenticeship before reaching his 22nd birthday may, b
o until he reaches the age of 23 years. 7 il

py year in which he has actually given service to the master upon
he Determination for the trade, or in which he has unlawfully
Il, for every day short of the said number of working days, and for
e calendar period of the succeeding year of his service shall not
br days shall have been served.

y any pretence or device, receive from any person or require or
pin the nature of a premium or bonus for the taking or binding

pnd presenting reports of satisfactory conduot ghall be reimbursed

H sick leave in accordance with the provisions of clauses 10a
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UXNAPPRENTICED MALE JUNIORS AND FEMALES.

8. {a) Subject to the exceptions hereinafter provided the minimum rates of wage for females and unapprenticed male juniors
shall be the undermentioned percentages of the contemporaneous needs basic wage preseribed for the area in which they are employed
and in addition thereto thé constant loadings specified.

WaaEs PER WEEK oF 44 Houms.

Total Wage Payable,
Perconta GE.0., Hethourne
ercentage Loadlng N .P.O., Melbourne
—_— f Need i War Loading. Within 10 mile
B:sic {i\?u:ge, (Constant). ar Loading of G.P.l(l),, Gaslssng Al other Parts of
or at Warrnamboot Victoria.
and within Mildura
and Gippsland
Districts,
Per Week.
s d. s d. s d. s. 4.
I.—Adult Females.
Under three months’ experience .o . 65 30 iy 62 0 60 0
All others . . o .. .. 75 3 0 e 71 0 l 83 0
1I.—Junior Females. .
17 years of age and under .. . . 40 10 . 37 6 36 0
18 years of age - . e N 47} 1 3 .. 4“4 6 43 0
19 years of age . .. .. ‘e 56 1 6 61 6 50 0
20 years of age e . .. . 624 2 0 59 0 57 0
111.~—~Male Juniors.
Under 18 years of age .. . .. .. 25 08 23 0 2 6
18 years of age . .. . .. 35 09 32 6 3l 6
17 years of age e . i .. 474 1 0 44 0 43 0
18 yoars of age o . . .. 60 10 56 6 54 0
19 years of age . . . .. 75 2 0 .. 70 © 68 0
20 years of ago .. .. . . 80 20 . 84 0 81 0
' 1V. Junior Males (Foundries).
Under 18 years of age . .. . 25 0 6 10 24 0 23 8
16 years of age .. . . . 33 09 19 32 6 31 6
17 years of age . . .. .. 60 10 30 58 6 57 0
18 years of age .. . . .. 75 20 4 0 74 0 72 0
19 years of age and over .. . . 90 2 6 4 8 89 0 86 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The rates shall be calculated to the nearest sixpence, any broken part of sixpenco in the result not exceeding threepence to
be disregarded. K

(b) Excopt in the case of employess in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percontage of the needs basic ‘wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an employee.

‘ Hours or ExMPLoyMEONT.

7. The ordinary hours of employment shall be 44 per week, to be worked except as to shift workers between the hours of 7
am. and 530 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday. Provided that the spread of hours herein
prescribed may be altered by mutual agreement between an employer and his employees, and also that the weekly hours may be
worked in five days.

OVERTIME.

8. (a) For all work done outside ordinary hours, the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior, the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is the higher.

(b} An employee, other than a casual employce, after the completion of overtime work performed after his usual ceasing time
shall be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

If, on the instructions of his employer, an cmploycc resumes work without having had such eight hours off duty, he shall’ be
paid at double rates until he is relieved from duty to take such rest period, and he shall then be entitled to be absent until he has
had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring during such absence.

¢) Iixcept as otherwise provided in paragraphs (@) an ercof, in computing overtime cach day’s work shall stand alone.
Excep! herwi ided in paragraph d () h f, i puting ti h day’ k shall d al

(d) An employee recalled to work overtime after leaving his employer’s business premises shall bo paid for a minimum of three
hours’ work at the appropriate rate for each time he is so rccalled : Provided that, except in the case of unforeseen circumstances
arising, the employce shall not be required to work tho full three hours if the job he was recalled to perform is completed within a
shorter period.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a call
back, an employce required to hold himself in readiness to work after ordinary hours shall, until roleased, be paid standing-by time
at ordinary rates from the time from which he is 8o to hold himself in readiness.

£) For work done during meal hours and thercafter until a meal hour break is allowed, time and a balf rates shall be paid.
An employce shall not be compelled to work for more than six hours without a break for a meal.

(g) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime work, if the employee continues work after such crib time. -

(R} Unless the period of overtime is less then one and a half hours an employee before starting overtime after working ordinary
hours shall bo allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may
agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer shail not be’
required to make any payment in respect of any time allowed in excess of twenty minutes.

(5) An employee required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplicd with a meal by the employer or paid 2s. and ls. 3d. for each subsequent meal, but such
payment need not be made to employees living in the same locality as their workshop who can reasonably retwrn home for meals.

If an employee, pursuant to notice, has provided a meal or meals and is not required to work overtime, he shall-be paid as
above prescribed for meals so provided. . .. .o
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(5) Subject to the provisions of the second part of sub-clay
man shall work during meal breaks at the ordinary rates herein|
good breakdowns of plant or upon routine maintenance of plant w

(k) When an employee works overtime or a shift for whi
reasonable means of transport is not available, the employer shall
time occupied in reaching his home,

SHIFY

9. (1) In this clanse—

“ Afternoon shift " means any shift finishing after 6
* Continuous work ”” means work carried on with cons;
consecutive days without interruption except dur]
the control of the employer.
“ Night shift ” means any shift finishing subsequent to
“ Rostered shift " means a shift of which the employd

Continuoud
(2} (@) This sub-clause shall apply to shift-workers on conf
(5} The ordinary hours of shift-workers shall not exceed—i
(i) 8 in any one day; or
(ii) 48 in any one week; or
(1ii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
(¢) Subject to the following conditions, shift-workers shall
(i) a shift shall consist of eight hours, inclusive of
{ii) except at the regular change-over of shifts, an em]
hours ;
(iii) twenty minutes shall be allowed to shift-workers 4
{(d) Shift-workers on continuous work whilst on afternoon
for such shifts,

{e) Shift-workers for work done on a rostered shift, the m|
be paid at the rate of time and a half. ..
. Skift Work in other

(3) (a) This sub-clause shall apply-to shift-workers not up

such shift-workers shall not exceed—
(i) 44 in any week to be worked in five shifts of 8 H

hours and one shift (Saturday) of 4 hours, or

(ii) 88 in 14 consecutive days in which case an empl

more than eight consecutive hours on any shift

(iif} 132 in 21 consecutive days in which case an emp

more than eight consecutive hours on any shift g

(8) Such ordinary hours shall be worked continuously cxce

shall not be required to work for more than six hours without. a
(c) Except at regular change over of shifts an employee sif
(@) Shift-workers whilst on afternoon or night shifts shall |
(¢) Subject to this sub-clause, shift-workers for all time wor
clause 10 of this Determination. Where shifts commence betwed
worked before midnight shall not entitle the employee to the Sund
on & shift commencing before midnight on the day preceding a §
regarded as time worked on such Sunday or holiday.

Shift Wor

(4) (a) Shift-workers for all time worked in excess of or ot

or on a shift other than a rostered shift shall—
(i} if employed on continuous work be paid at the rat

(ii) if employed on other shift work at the rate of tif

except in each case when the time is worked—
(iii) by arrangement between the employees themselveq

(iv) for the purpose of effecting the customary rotatio

(v} is due to the fact that the relief man does not come|

Provided that when not less than eight hours’ notice has beq

from ‘work and the employee whom he should reliove is not relic
# half for the first four hours on duty after he has finished his ord
the employee is required to continue to work on his rostered day o
(b) Shift-workers who work on any afternoon or night shiff
nights in a five-
time and a half.
(¢) A shift-worker who, during & period of engagement on

with some other shift or with day work shall be paid at the rate ¢

hours.
(d) The method of working shifts may in any case be

representatives of the union to suit the circumstances of the estal

Horipays aND
10. (@) Employees shall be entitled to the following public hol

New Year’s Day, Australia Day, Good Friday, Easter Saturday, Eq

Day, and Boxing Day, or such other day as is generally observed in

to such employer’s undertaking.

Excep

(b} An employee not engaged on continuous work shall be
public holidays, such double time to continue until he is relieved
Provided that where employees are necessarily engaged in
necessary for resumption of work the next following working day

including the installation of new machinery) work done on Sundayd

the first eight hours and double time thereafter.
(¢) An employee, other than a casual employeo, not engager

and (except for meal breaks) immediately thereafter continues such

until he has had cight consecutive hours off duty without deduction

(d) Employees, other than on shift or engaged in maintainin|
Sundays or Publ_ic holidays shall be paid for & minimum of three h

358

hich can only be done while such plant is idle.

day workshop or for at least six successive aftern)

By agreement between any employer and his employees ot}
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Be (f) of this clause, an employee employed as a regular maintenance

prescribed whenever instructed to do so for the purpose of making

h he has not been regularly rostered finishes work at a time when

provide him with a conveyance or pay him his current wage for the

Work.

m, and at or before midnight.
cutive shifts of men throughout the 24 hours of each of at least six

hg breakdowns or meal breaks or due to unaveidable causes beyond

midnight and at or before 8 a.m.

e concerned bas had at least 48 hours' notice.

Work Shifts.

tinuous work as hereinbefore defined.

fwork at such times as the employer may require :—

crib time ;
loyee shall not be required to work more than one shift in cach 24

iach shift for crib which shall be counted as time worked.
br night shifts, shall be paid 7} per cent. more than ordinary rates

hjor portion of which is performed.on a Sunday or a holiday, shall

han Continuous Work.
n continuous work as hereinbefore defined: The ordinary hours of

ours 48 minutes, on Monday to Friday inclusive or five shifts of 8

pyee shall not, without payment for overtime, be required to work
br more than six shifts in any week, or

oyee shall not, without payment of overtime, be required to work
Ir more than six shifts in any week. y

bt for meal breaks at the discretion of the employer. An employee
break for a meal.

all not be required to work more than one shift in each 24 hours.
e paid 10 per cent. more than the ordinary rates for such shifts.
ked on a Sunday or holiday shall be paid at the rates prescribed by
m 11 p.m. and midnight on Sundays and/or holidays, the time so
py. or holiday rate: Provided that the time worked gy an employee
pinday or holiday and extending into a Sunday or holiday shall be

b Generally.
teide the ordinary working hours prescribed by this Detormination

of double time; or
he and & half for the first four hours and double time thercafter;

of shifts; or
on duty at the proper time,

n given to the omployer by the relief man that he will be absent
fed the unrelieved employee shall be paid at the rate of time and
inary shift and at the rate of double time thereafter except where
f when he shall be paid double time.

which does not continue for at least five successive afternoons or
pons or nights in & six-day workshop shall be paid at the rate of

hift, works only on night shift and without some regular rotation
f time and a quarter for all time worked during ordinary working

varied by agreement between the employer and the accredited
blishment,.

SuNpaY WoRK.

days without loss of pay ns regards employees on weekly hiring :—
ster Monday, King’s Birthday, Labour Day, Anzac Day, Christmas
the locality as a substituto for any of the said days respectively,
er days may be substituted for the said days or any of them as

pions.

paid at the rate of double time for work done on Sundays and
from duty. ’

repairs to or renewals of their employer’s plant and machinery
br for maintaining the continuity of electric light and power (not
and holidays shall be paid for at the rate of time and a half for

in continuous work who works on a Sunday or a public holiday
work shall on being relioved from duty be entitled to he absent
f pny for ordinary time of dutly occurring during such absence.

B the continuity of electric light and power, required to work on
urs’ work, '
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ANNUAL LEave.
10A. (a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve months’ continuons
gervice (less their period of annual leave) in any one or more of the occupations to which this Determination applies.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

(c) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, %e shall be entitled to have the period of seven consecutive days’ annual leave prescribed in sub-clause
(a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

(d) Annual leave shall be given at a time fixod by the employer within a period not exceeding six months from the date
when the right to annual leave accrued due and after not less than one week’s notice to the cmployee provided that the giving
of annual leave may with the consent of the Secrotary for Labour be postponed for a period to be specified in cases where the
exigencies of the war render it impracticable to give it within the said period of six months.

(e) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken in
such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respeot
of which annual leave had been taken before it accrued. .

(/) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer through no fault of the employee the employee shall be paid one-sixth of a week’s
wages in respect of each completed two months of continuous service in respect of which leave has not been granted hereunder.

- () Each employee before going on leave shall be paid a week’s wage except a seven-day shift worker who shall also be paid for
the period of additional leave allowed in his case the amount of wages he would have received for that period if he had not been
on such leave. For the ﬂurpose of this sub-clanse and sub-clause (f) hereof the week’s wage shall be at the rate prescribed by
clauses 2, 5 and 6 of this Determination for the occupation in which the employees was ordinarily employed immediately prior
to the commencement of his leave or the termination of his employment, as the case may be. Payment in the case of the employee
employed on piece or bonus work or any other system of payment by results shall be at time rates.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(f) hereof payment shall not be made or accepted in lieu of annual leave. ' .

(+) Where leave has been granted to an employee pursuant to sub-clause (¢) hereof before the right thereto has accrued due
and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each two complete months of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for
any of the holidays prescribed by claunse 10 of this Determination.

(j) Service before the date of this Determination shall be taken into consideration for the purpose of calculating annual
leave provided that an employee shall not be entitled to leave or to payment in lieu thereof for any period in respect of which
leave or a payment in lieu thereof has been allowed or made.

(k) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has
een made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of sickness or accident and in calculating the period of twelve months’ continuous
* gervice absence on account of sickness or accident to the extent of fourteen days in any twelve months shall
be deemed to be part of the period of continuous service. N

(1) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 10 of thia
Determination and if any such holiday falls within an employee’s period of annual leave there shall be added to that period one day
for each such holiday falling as aforesaid.

(m) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the firat day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent month
shall be reckoned as ending at the end of such subsequent month.

. (n) Where the employer is a successor or assignes or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when ho became such successor or assignee or transmittee tho employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the employer

SHOP STEWARDS.

11. Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours t
interview the employer or his representative on matters affecting employees whom they represent.

RicHT oF EXTRY oF UNION OFFICIALS.

12. A duly accredited union representative shall have the right to enter employers’ workshops during the midday meal hour for
the purpose of interviewing employees on legitimate union business, on the following conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

{b) That he interviews employees only at the place where they are taking their meal,

(¢) That not more than one representative in all be in any workshop at auy oue time.-

(d) That no one representative visit a workshop more than once in each week.

(e} That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry but the representative shall have the right to bring auch refusal before
the Secretary for Labour. )

(f) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination. .

TRAVELLING TIME ALLOWANCE AND BoaRD.

13. (a) All fares and reasonable travelling expenses—including the cost, if any, incurred for meals—incurred by an employee
during travelling shall be paid by the employer. The fares shall be first class on coastal boats, or on inter-state boats, where there
is no second class distinct from steerage. On trains where the employee hus to travel all night, sleeping accommodation shall be
provided where available. . ’

(b) Time occupied in travelling during the ordinary working hours of the factory in which the employee works shall be paid
for at ordinary rates. . ,

(¢) If an employee has to be away from his home over night he shall be allowed reasonable cost of board and lodging.

(d) When it is more convenient for the employee in the city or town in which his employer's factory is situated to go direct
to the job from his home he shall do so, and start and cease work at the usual time customary at the shop. Provided that any extra
expense incurred by him in travelling shall be borne by the employer.

CoxTRACT OF EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a casual
employee shall be deemed to be employed by the week. . . o . .

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment
or forfeiture 6f a week’s wages as the case may be. This shall not affect the right of the employer to dismiss an employee
without notice for malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the time
of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through
any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible,

(¢) An employee not attending for duty shall except as provided by clause 144 of this Determin ¢ion lose his pay for the actual
time of such non-attendance.

Casual Employment.

A casual employee is one engaged and paid- as such. A casual employee for working ordinary time shall be paid per hour

one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.
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SicH LEAVE.

144. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of an
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be cntitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ia) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend for duty
and, as far as practicable, state the nature of the injury or illness, and the estimated duration of the absence.

(ii) He shall prove to the satisfaction of his employer (or in the event of dispute the Secretary for Labour) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iii) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 44
hours of working time.

For the purpose of administering paragraph (iii) hereof an employer may within two weeks of the employee entering his
employment require an employee to make a sworn declaration or other written statement as to what paid leave of absence he
has had from any employer during the then current year; and upon such statement the employer shall be cntitled to rely and
act,

() Notwithstanding anything contained in sub-clause (a) hereof an employce suffering injury through an aceident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation) necessitating
his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any deduction from
his pay for time (not exceeding four hours) so occupied on the day of the accident and shall be reimbursed by the employer
all expenses reasonably incurred in connexion with such attendance,

- “(c) For the purposes of this clause * year " means the period between the 1st day of March in each year and the next 28th
or 20th day of February as the case may be.
PAYMENT oF WaGES.

15. (a) Wages shall be paid weckly. Where the services of an cmployec are dispensed with, wages shall be paid to him
on the day of dismissal or forwarded to him by post on the day following.

" (b) An employeo kepu waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after ‘that quarter of an hour with & minimum of a quarter of an hour.

TiME AND WacEs Booxk.

16. Each employer shall keep a time and wages hook showing the name of each employee and his occupation, the hours
worked each day and the wages and allowances paid each week.

’ The time occupied by an employee in filling in any time books or cards or in the making of records shall bo treated as time
of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection to a duly accredited official of & union concerned during the usual
office hours at the employer’s office or other convenient place. Provided that no inspection shall be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has been
committed. Provided further that only one demand for such inspection shall be made in any one fortnight at the same establishment.
The officer making such_inspection shall be entitled to take s copy of the entry in the time and wages book relating to such
suspected breach of the Determination.

PayMeENT BY RESuULTS.

17. Subject to the minimum weges hercin prescribed, an employer may remunerate any of his employees under any system
of payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in excess
of their preseribed hourly or weckly rates.

MISCELLANEOUS.

18. {a) Tools.~The employer shall provide for cach employee such tools as were customarily provided at the time of the
making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, Monel metal and similar
hard metals. ‘The employee shall replace or pay for any tools so provided if lost through his negligence.

(6).(1) Buitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and oxy-
acetylene operators and their assistantd, and suitable mica or other goggles for emery wheel operators,

(2) Suitable canvas or lenther gloves shall be provided by employers for the operators of pneumatic tools and/or punch and
shearing machines.

(¢) Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

(¢) Employers shall provide proper washing and sanitary conveniences,

Notice Boarn.

19. Employers shall permit a notice board of reasonable dimensions to be erceted in a prominent position in their establishments
upon which representatives of the unions shall be permitted to post notices of union mectings.

PosTING DRTERMINATION,
20. A copy of this Determination shall be kept posted in o prominent position by the employer.

Mrxep FuNcTioNns.

21. (a) Except as hereinafter provided an,employce engaged for more than half of one’ day or shift on duties carrying a
higher rate than his ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one
day or shift he shall be paid the higher rate for the time so worked. :

(5) An employee engaged on any day on different grades of work under a system of payment by results in accordance with
clause 17 of this Determination shall as to minimum rates be paid at the rates prescribed for time actually worked in each grade.

Extra RaTES NoT CUMULATIVE. .
22. Extra rates prescribed in this Determination are not cumulative 8o as to exceed the maximum of double the ordinary rates.

23. ! DEFINITIONS.
* (a) * Assembler ” means any adult person employed in putting together parts of any agricultural machinery covered by
this Determination which have been previously fitted. The re.moval of burrs or rags shall not be deemed to be
fitting.
) « ch hand—1st Class ” means an adult workman working to scaled prints or drawings or applying general trade
experience or knowledge to the making of completed articles and/or the erection and installation tﬁereof.
(c) * Beneh hand—2nd Class " means an adult workman working at the bench in the making and/or repairing of completed
articles not calling for the use of prints or drawings or measurements.
(d) *“ Confined space ** means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within s limited space is productive
of unusual discomfort. A
(e) “ Furnaceman ” means an employee in charge of a furnace used for smelting metals or ores, boiler plate furnaces, case
hardening and/or annealing furnaces,-and such heating furnaces where the weight of individual pieces of materia) is
- & cwt. or more or the area of the material excecds 4 square fest. .
Af) * Jobbing coremaker ** means a moulder engaged in making cores for metal moulds by the use of loam or strickle
B boards, or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill
to produce.
@ « Jobbli’ng moulder” mesns a motal moulder engaged in floor moulding, loam moulding, strickle moulding and/or
finishing off bath moulds made by a machine process. . .
(h) “ Machine coremaker >’ means an adult employee making cores by machines where the core box is a fixture to or par
. of such machine, or making repetition cores requiring little or no skill to produce. .

-
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) “.\lﬂchir{isl—lst Class means & tradesman 'who ig partly or wholly cn%aéed in setting up and operating the followin
machines :—Lathe, boring machine, milling machine, planing machine. shaping machine. slotting machine, ang
grinding machine. .

{#) “ Machini«t—2nd Class ” means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or mensured from drawings or prints or to make precision measurements, but
who is engaged in operating or in the setting up and operating of machines enumerated in the definition of Ist class
machinist ; or who is engaged operating & key-seating machine, or as a pipe fitter on low pressure work.

(k) ““ Machinist—3rd Class * means a machinist, not being a process warker, who operates any machine set up by a tradesman
or any machine, the setting up of which does not require the knowledge or skill of a 2nd class machinist.

(1) *“ Motor mechanic” means an adult employce engaged in making, repairing, altering, assembling (except for the first
time in Australia) or testing the metal parts (including electric) of the engines of motor vehicles.

(m} “ Patternmaker ”” means a tradesman engaged in the making of patterns in wood. . . L

(n) “Plate and machine moulder ” means an adult employee engaged.in moulding on the plate system or by machines
where the pattern is either a fixture to the plate or the spray system is used. . '

{o) “Plough fitter ” means an employee engaged in fitting barrows, scarifiers. drag harrows, disc ploughs, -mould board
ploughs, disc cultivators, tooth cultivators, rollers or stump extractors. ‘

(p) " Process worker ”’ means an employee engaged on—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with Jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible
for the sctting up of the machine nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

{ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ;. or .

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screwdrivers, spanners, and
files. and such tools as are necessary for deburring or removing rags or edging. .

{g) “Sunday " means all tinie between midnight Saturday and midnight Sunday.

(r) “ Toolmaker ” meons a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion.

(s) *“ Welder—Ist Class ™ means an adult employee using electric arc ot acetylene blowpipe or coal gas cutting plant on
work other than filling ecastings, cutting scrap metal, using jigs or doing work covered by definitions of 2nd and 3rd
class welder, and includes re-welding by hand processes. ) ,

(t) “ Welder—2nd Class  means an adult employeo not required to do st class welding but engaged in filling castings or
in manufacturing of shect mwtal goods or welding with the aid of jigs. or re-welding except by hand processes, or
operating automatic welding machines for the setting up of which he is not responsible.

(x) © Welder—-3rd Class ” mcans an adult employee using electric spot or butt welding machine or cutting scrap with
oxy-acetylene blowpipe.

(v) “ Wet place ” means n place in which water is continually dripping from overhead to such an extent as to saturate the
clothing of » workman, or a place where water accumulates underfoot to a depth excceding two inches.

PERIODICAL ADJUSTMENT Or WAGRS.
24, The wages vates sct out in clauae 2 are based upon the following basic wage rates and. pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically increased or decreased
by the same amount and at the same time as such hagic wage rates.
The basic wage rates shown hereunder shall be adjusted as prescribed in clause 25.

Basic Wage.
Needa .
- Loadi Total Index Number
Place, (l:\fjl: st:;,k?l%'): ‘ (Co nastzlx‘xl\%,). B. \sico Wage. gé: A!sllnn'le .
Victoria— £ s d. ’ s d. £ 8 d.
Within 20 miles of G.P.Q., Melbourne, 10 miles of G.P.0., Geelong, .
or at Warrnamboo!, and within Mildura and Gippsland Districts. 411 0 6 0 417 0 Melbourne

Elsewhere~3s. less than the contemporaneous basic wage for Melbourne

Ap1us™ENT oF Basic Wace.

23. (a) Until the beginning of the first pay period to commence in August, 1944, the amounts of the basic wage shall be as
preseribed in elastse 24, -

(h) During each future successsive period boginning with the first pay period to commence in an August, a November, a February
or o May, the amounts of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s < All Jtems ™ retail price index numbers.

For the purposes of this Determination the expression ** Commonwealth Statistician’s retail price index numbers ™ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician:—

(I) The index number set to be applied to a place is that assigned thereto in ciause 24.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained. :

(4) The basic wage shall be of that assigned amount during suzh successive period.

Table.
Index Number Divisjons. Bagle Wage. Index Number Divisions. Basic Wage.

£ 5 d . £ 35 d

994-1006 4 1 0 1118-112% 411 0

1007-1018 . . . .. 4 2 0 1130-1141 .. .. 412 0
1019-1030 .. .e . . 4 30 1142-116¢ .. .- 413 0
1031-1043 . . .. .. 4 4 0 1155-1166 .. .. 414 O
1044-1055 .. .- 4 5 0 1167-1179 .. .. .. 415 0
1056-1067 .. .. .. 4 60 1180-1191 .. . .. 416 0
1068-1080 . . .. 4 70 1192-1203 .. N .. 417 0
10811092 .. N .. 4 80 1204-1216 .. .. . . 418 ¢
1093-1104 .. .. .. .. 4 9 0 1217-1228 .. Lo . .. 419 0
1105-1117 .. . . . 410 0 1229-1240 .. .. .. .. 5 0 0

Any extension of this table must be of tho same construction as the table.
4144/44.—2
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MaRrGINAL RATES.

26. In addition to the basic wage provided in elause 24 of this Determination the following margins and leadings shall he the
minimum rates payable to male adults engaged in the oceupations named :—

—_ i} Margin per Week.r Loading per \Week.
Divisioy L—AcGricurTunal IMFLEMENT SECTION. s d. s d.
(a) Assembly, Fitting, and Process Working,
Assembler .. . .. . . .. .. o 10 0 30
Assembler after two yem‘s expeneme . .. .. 14 0 3 0
Carpenter on agricultural zmplement makm I'4 (ulcludmg tool allow: a.nce) .. .. .. 23 ¢ 4 0
Dismantler .. . . .. .. 9 0 3 0
- Implement and/or comb fitter . .. .. .. o 18 0 30
Implement and/or comb fitter after two )enru (,).pu Ience . .. .. N 20 0 4 0
Pattern fitter and finisher .. - . .. .. .. 20 O 4 0
Plough fitter . .. .. .. .. .. .. .. .. 16 0 3 0
Process worker .. .. . e e e .. .. .. . 8 0 3 0
Wheel rimmer .. .- . .. .. . .. .. . 18 0 30
" Windmill erector . . .. .. .. . e 18 0 3 0
Windmill maker othes than Gtter . .. . .. .. .. .. 17 0 3 0
’ (b) Blacksmithing, dc. .
"Blacksmith’s striker . . .. .. e .. .. 9 0 30
Blacksmith’s striker on double “fires .. .. . .. .. .. .. i1 o 3 0
Bulldozer operator .. e o .. .. .. . . 15 0 3 0
Hammer driver .. .. . . .. .. .. .. .. 11 0 3 0
Heater . . - 9 0 3 0
. Implement smith of ﬁ\a years experlence able to do all clﬂsaes of xmplement, work .. . 23 0 4 0
Other smith (including iron bender) .. .. . .. 20 0 4 0
(¢) Dressing, Grinding, and Pickling.

Chipper .. . o et e o . . .. .. 9 0 3 0
" Dresser and fettler .. .. . .. o .. .. .. 11 0 30
Emery-wheel attendant .- . i . " .. . .. 11 0 3 0
Grinder .. .. .. .. .. .. . . 11 0 3 0
Grinder using portable machine .. .. .. .. .. .. . 13 0 3 90
Pickler .. .. .. .. .. .. . 6 0 3 0
‘Shot and sand blast dresscr . .. o . P . .. .. 13 0 3 0

(d) Fumacemen.
Cupola .. . .. . o .. . .. 18 0 3 0
Klectric . .. .. . .. 17 0 3 0
All other furnaces (not mcludmg small rivet or bo]t hcatmg) .. .. .. .. 15 0 30
Small rivet or bolt heating .. o .. .. .. 1o 3 0
Asgistant .. . .. .. .. .. .- .. .. . g9 0 3 0

() Foun.dry,
Jobbing moulder and/or coremaker .. . . . . . “ 30 0 6 0
Loose pattern moulder .. .. .. .. .. .. 23 0 6 0
l’lutu and machine moulder and/ or coremaker .. . 15 0 6 0
- Employees in foundries not-specified in this subdivision but classified in subdivisions .
(¢) or (d) shall be paid a loading of Gs. per week in lieu of the loading specified
therein.
(f) Inepection, &Lc. .
Checker .. A .. .. .. .. .. .. .. .. 1 ¢ 3 0
Inspector .. .. . . .. .. .. . ‘e .o o110 3 0
(g) Machkinists,

15t class .. .. .. .. e .. . .. .. .. 30 0 6 0
-2nd class .. . .. .. o .. .- .. .. .. 20 0 4 0
3drd class . .. .. . . . 4 0 3 0
Driller .. .- . . .. .. .. 11 ¢ 3 0
Process worker .. .. . .. . . .. . 8 0 3 0

(k) Painting, dc.
Dipper .. .. .. .. .. .. .. 6 0 30
Tainter (brueh Imnd) . . .. .. . .. . . 9 0 3 0
Paint mixer . .. . . .. .. .. .. . 6 0 3 0
Spray painter .- .. .. .. .. .. . .. 10 0 3 0
Writer and liner .. . . oo .. . N .. . 18 0 3 0

(i) Sheet Metal.
Bench hand—1st class .. .. .. .. .. .. .. .. 30 0 6 0

Bench hand—2nd class . .- .. . .. .. .. .. 20 0 4
{J) Stores,
Attendant at casting stores .. .. .. . . 6 3 0
Storeman and/or packer .. .. 9 0 3 0
(k) Welders.

18t class .. . .e . - . LI .. .. NN 33 @ 6 0
2nd class .. .. .. .. .. .. e .. .. .. 14 0 3 0
3d class .. .. .. .. .. .. . .. .. o 10 0 3 0
Tack welder .. .. .. .. . .. . .. . 12 0 3 0

() Wire Workers.
Wire drawer .. .. .. .. .. . .. . .. 9 0 3 0
Wire weaver .. .. .. .. . - .. .. .. 9 0 8 0

Drvisiox 11.—~ELECTRICAL.

Electrical mechanie .. . .. .. o .. .. .. . 27 ¢ 9 0
shift clectrician . .. .. .. .. .. .. .. 30 0 6 0
"Tradesman, clectrical fitter .. . . .. .. . 30 0 6 0
Tradesman’s and electrical mechanic’s assxsmnt . .. .. .. . 9 0 1 3 0
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Margin per Week. Loading per Week.

Drvisioxn II1.—EXGINEERING.

Electrieal fitter .. .. .. . . .. . .. ..
Machihist—1st class .. . .. V. .. .. .. o .
Machinist—2nd class .. .. . .. NN .. . .. ..
Machinist—3rd class .. .. .. .. .- . .. .. .
Motor mechanic .. .. .. . e . .. . ..
Patternmaker .. .. .. . . .. .. .. ..
Toolmaker .. .. . .. . .. . . ..
Tradesman .. .. .. .
Tradesman, the greacer part of Whose t:me is occupwd in markmg off . P
Tradesman, wet stone grinder, and glazier . . ..

Drvision IV.—ENGINEERING SMITHING.

Coppersmith .. .. .. .. .. .. ..
Forger and/ol faggoter . .. .. . .. .. ..
Forgeman's assistant .. . . .. o . ..
Other smith . .. .. .. .. .. .. .. .
Todlsmith .. . .. .. .. . .. . .. ..

Dmvisiox V.—Woop MiLe,

Band sawyer . . .
Bending machinist .. . .- .. N .. .
Boring and drilling machinist .
Buzzer machinist (only operating or feedmg ms,chmes) .. .
Buzzer machinist (usmg straight irons and sattmg up nmchmes and ;,nndmg knives and cuttets)

Casemaker .. " .

Cascrunking sawyer .. .. .. . .. .. .. .
Cireular sawyer .. . . . . . .. . BN
Crosscut sawyer .. . . .. B .. .

Morticing machinist ..

Moulding machinist (where the' machmlsts Bet up their machmeu on]y) .

Moulding machinist (\vhexe t,he machinists set up their machines and grmd their Lnnes and
cutters) . .. .. . .. .

Pulling out machinist .. .. NS .. .

Swnding machinist

Saw doctor . .. .. .. .. .. .

Shaper machinist .. .. .. .. .. . ..

Stackers .. .. .

Tenoning machinist (onlv operatmg or feedmg machmes)

Tenoning machinist {uxmg strmght, jrons and setting up mudlmns and grmdmt' Lnnes and

cutters)
Thicknesser maolumat, .. .. . . .. .-
Turner .. .. .. .. .. .. ..

DivisioN VI -—MISCELLANEOUS,

Helt maker and cutter . . .
Carpenter (other than auucultura,l 1mplement mnkmg) . . .. . .
Currier .. . . .. ..
Employee not elsew hcre classxﬁed .. .. . . . .. ..

s d. s d.
30 0 6 0
30 0 6 0
20 0 4 0
i4 ¢ 3 0
27 O g6 0
39 0 5 0
36 0 10 ©
30 0 6 O
33 0 6 0
30 0 6 0
31 0 6 0
2 0 6 0
11 ¢ 3 0
31 0 6 0
3 0 6 0
16 0 2 0

v 130 2 0
9 6 1 6
5 6 T 6

18 6 2 6
15 © 20
6 8 1 6
16 0 20
9 6 1 6
9 6 1 6
17 0 2 0
23 6 2 6
8 6 1 6
13 0 20
36 O 3 0
27 0 3 0
8 6 I 6
7 6 1 6
20 6 2 6
12 0 2 0
27 0 3 0
16 O 4 0
31 0 6 0
24 0 4 0
Nil 3 0

Mclbourne, 17th May, 1944.

A. V. BARNS, J.P., Chairman.
. W. RYAN, Secretary.

~

By Authority: H. E. Daw, Government Printer, Melbourne.






