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No. 98] : MONDAY, JUNE 5. [1944

Factories and Shops Acts,
DETERMINATION OF THE OVENMAKERS BOARD.

Nore.—This Determination applies to the following parts of Victoris, namely :—Tho Metropolitan District as defined in the
Faotories and Shops Acts and the Order in Council thereunder; such portions of the City of Sandringham as are not inoluded within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Faotories and Shops Acts the Wages Board whioh since the 19th Qotober, 1036, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or olasses of persons (other
than moulders) wheresoever employed :—

(a) in the proocess, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;

(b) in the process, trade, or business of vitreous enamelling ovens, stoves, or ranges, or parts thereof—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1944, the last previous Determination of this

Board shall be revoked and replaced by this Determination.

2. WaGES PER WEEK OF 44 Houss.
‘Within the Metropolitan
District and such Portions
of the City of Sandringham
e ars ok includod wlala
- Citles of Geelong, Geelong Other Parts of Victuria.
West, and the Town of
Newtowt: and Chilwell,
and the CIly ot
Warrnambool.
s d. s d.
OVENMAKING SECTION.
Fitter making, repairing, assembling, re-assembling, setting, installing (other than
electrical installation) or testing fuel cooking stoves, ovens, gas or electric stoves—
Up to 3 ft. 6 in. in width .. e .. .- . .. il4 0 1 0
Between 3 ft. 6 in. and & feet in width .. .. .. .. 117 0 114 0
Fitter making, repairing, setting or installing (other than electrical installation)
gas or electric stoves or other cooking or heating appliances over 5 feet in width
by jobbing methods .. . Ve .. .. “e .. 128 0 1256 0
Fitter mainly engaged on sheet metal work and sheet metal workers preparing
material for assembling .. . . I . ‘e 117 0 114 ©
Tester not engaged as fitter .. o .. .. . . 106 0 103 0
Pattern and moulding box fitter and fler .. .. . .. o 17 0 il4 0
Painter, brush .. .- .. .. . . . . 107 0 104 0
Painter, spray .. .o . . . . . . 110 0 107 0
Press operator .. .- .. .- .. .. .. . 108 0 106 0
Other power machinist .. . . .. .. .. - 105 0 102 ¢
Polisher and grinder .. . . .. “ .. . 114 0 111 0
Stove blacksmith .. . . .. .. .. .. 11 0 108 ©
Electroplater in charge .. .. .. .. . .. .. 121 © 118 0
Flectroplater’s assistant .. . .. .. .. - .. 108 0 106 0
Labourer delivering material to and taking finished articles from fitters .. 103 0 100 0
Stove blacksmith's striker . .. . .. . . 1086 © 103 0
Labourer directly assisting workmen whose margins exceed 15s. per week .. 108 0 108 0
All others .. e . . - .. . . 100 © 97 0
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WaoEes pER WEEK oF 44 Hours—continued.

Within the Metropolitan

District and such Portions

of the City of Sandringham

e s itdiot " tho.

J— | cihe sak Geelong. Geelong | Other Parts of Victoria.
West, and the Town of
Newtown and Chilwell,
and the City of

- . ‘Warrnambool.

POROELAIN ENAMELLING SECTION. s d. s d.
Fuser .. .. .. .. . . .. .. . 118 0 116 ©
Mill hand and mixer . .. . NS .. .. . 109 0 106 0
Sprayer . . .. .. .. NS .. e I 0 107 0
Shot and sand-blast dresser - .. .. .. .. .. 116 ¢ 112 0
Other dresser .. - .. . e .. .. . 110 0 107 0
Swiller, gripper, and brusher .. .. .. .. . . 06 0 103 0
Pickler . . .. . . .. .. .. 106 0 103 0
Racksman .. " . . . .. .. .. 104 0 101 O
All others . ‘. . . . .. . . 100 © -97 0

3. URAPPRENTICED MALE JUNIORS. aXD FEMALES.
— Weokly Hiring.

Junior Males— 8. d.

Under 18 years of age . . .. . .. .. . . . 17 0
16 and under 17 years of age .. .. .. .. . .. . . . 31 9
17 and under 18 years of age .. . .. . . .. . . .. 56 0
18 and under 19 years of age .. - o .. - - = . - 70 6
19 and under 21 years of age .. .. BN . .. .. .. . . 8 3
Adult Females—
If of less than twelve months’ experience . . . .. 60 3
Of twelve months’ experience or more .. .. .. .. N .- . .. 68 6
Junior Females— .
1st year's experience .. . - . . . o . . o 14 0
2nd year’s experience .. . . . - . . .. . . 18- 9
3rd year’s experience .. . .. i . - e .o e o 3 6
4th year’s experience .. .. .. . . e e . .. 4 6
5th year's experience .. e .. . . e .. .. . 51 3
Thereafter until reaching 21 years .. .. .. . .. . . Ve 57 0

Females and unapprotiticed male juniors may be employed on piece-work subject to clause 16 hereof. The wages of
females and juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basioc wage
in terms.of clause 23 hercof, such adjustments to be made .to the nearest 3d., half or less than half of 3d. to be disregarded.

SpeoIAL RATES.

4. 4. In. addition to the wages prescribed in olauses 2: and. 3 ‘hereof, the-following special rates and allowances. shall. he

paid :— : :

(a) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 6a. per week
extra; more than ten and not more than twenty employoes, inoluding apprentices, 123, per week extra; more than
twenty employees, inoluding apprentices, 18s, per week extra.

(b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.

(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exoeeds 130 degrees Fahrenheit,
3d. per hour extra. Where work continuea for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes rest after every two hours work without deduction of pay. The
temperature shall be decided by the 1 n of the work after oonsultation with the employees who claim the
extra rate.

{d} Dirty work, i.e,, work which a foreman and workman ghall agree is of an unusually dirty or offensive nature, 1}d. per
hour extra.

(e} Compensation to the extent of damage sustained shall be made for work in whioh olothing or tools are damaged or
destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extrs rates exist on the same job, the employer shall be
bound to pay only one rate, viz., the highest for the disabilities so prevailing.

Hours oF EMPLOYMENT.

5. The ordinary hours of employment shall be 44 per week, to be worked (except as to shift workers) between the hours
of 7 a.m. and §.30 p.m. on Monday to Friday inclysive, and 7 a.m. and moon on Saturday. Provided that the spread of hours
herein prescribed may be altered by mutual agreemont between an employer and his employees, and also that the woekly hours
may be worked in five days. .

) OVEBRTIME.

6. {a) For all work done outside ordinary hours the rates of pay shall be time and.a half for the first four hours and
double time thercafter, such double time to continue until the compietion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the higher.

(b) An employee, other than a casual employee, after the completion of overtime work performed after his usual ceasing
time shall be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary
time of duty occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such eight hours off duty he shail
be paid at double rates until he is relieved from duty to take such rest period, and he shall then be entitled to be absent
until he bas had eight consecutive hours off duty without deduction of pay for ordinary time of duty occwring during such
ahsence. N ’

{c} Except as otherwise provided in paragraphs (a) and (b) hereof, in computing overtime each day's work shall stand
alone.

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for 8 minimum of
threo hours’ work at the appropriate, rate for each time he is 8o recalled : Provided . that, except in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is
completed within a shorter period. .
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(€} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employce required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary ratcs from the time from which he is 80 to hold himself in readiness: Provided that the existence of a
custom shall not operate to relieve an employer from paying a refrigeration service man the rate hercin prescribed.

(f) Yor work done during -meal bours and thereafter until a meal hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

(g) An employee - working overtime shall be allowed a crib-time of twenty minutes without deduction of pay after each
four hours of overtime work, if the employee continues work after such crib time. ;

(k) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes-which shall_be paid for at ordinary rates, mploy
employee may agree to eny variation of this provision to meet the circumstances of the work in hand, provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes. )

(i) An employee required to work overtime for more than two hours without being uotified the day before that he will
be so required to work, shall either be supplied with s meal by the employer or paid 2s. and ls. 3d. for each subsequent meal,

but such payment necd not be made to employees living in the same locality as their workshop who can reasonably retumn
home for meals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid
as above prescribed for meals so provided.

(j) Subject to the provisions of the second part of sub-clause (f) of this clause, an employee employed as & regular
maintenance men shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle.”

(k) When an employee works overtime or a shift for which he has not been regularly rostered finishes work at a time
when reasonable means of transport is not available, the employer shall provide him with a conveyance or pay him his current
wage for the time occupied in reaching his -home. .

Suirr WoORK.
7. (1) In this clause :—

“ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work "’ means work carried on with'consecutive shifts of men throughout the 24 hours of each of at
least ‘six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift ”’ means a shift of which the employee concerned has had at least 48 .hours’ notice.

Continuous Work Shifts..
(2) (a) This sub’clause shall apply to shift workers on continuous work as ‘hereinbefore defined.
(b) The ordinary howrs of shift workers shall not exceed —
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 ‘consecutive days. . .
{¢) Subject. to the following conditions, shift workers shall work at such times as the-employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change.over of shifts, an employee shall not be required to work more than one shift in
each 24 hours.
(iii) Twenty minutes shall be-allowedto shift workers each shift for crib, which shall be counted as time worked.
(d) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than ordinary
rates for such shifts.

(€) Bhift workers for work done on a rcstered shift the major portion of which is performed on a Sunday or a holiday
shall be paid at the rate of timo and a:half.

Shift Work in other than Continuous Work.

(3) (a) This sub-clanse shall apply to shift workers not upon continuous work'as hereinbefore defined.
of such shift workers shall not exceed—
(i) 44 in any week, to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, fi i
of eight hmm: and one shift (Saturday) of four hours; or ' or five shifts
(i) 88 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(jii) 132 in 21 consccutive days, in which casoc an employee ‘shall not, without payment of overtime, be required to
work more than cight consecutive hours on any shift or more than six shifts in any week.
(b) Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer.
employee shall'not be required to work for more than six hours without a break for a meal. -

{c) Excopt at regular change-over of ishifts, an cmployee shall not .be required to work’ more than one shift in each
24 hours.

(d) Shift workers whilst on afternoon or night shifts shall be paid 10 per cent. more than the ordinary rates for such

The ordinary hours

An

shifts.

(€} Subject to this sub-clause, shif¢ workers for oll time worked on a Sunday or holiday shall be paid at the rates
rescribed by - clause 8 of this Determination. Where ehifts commence between 11 p.m. and midnight on Sundays and/or
olidays, the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate: Provided that the
time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extendin,
into a Sunday or holidey shall be regarded as time worked on such Sunday or holiday. k 8

Shift Work Generally.

@) Shift workers for all time worked in excess of or outside the ordinary worki i i inati
on'a«sl(x.i‘gt(ot)xhsr than a rostered shift shall— © ry working hours prescribed by this Determination or

(i) if employed on continuous work, be paid at the rate of double time; or

(ii) if employed on other shift work, at the rate of time and a half for the first four hours and double time thereafter ;
except in each case when the time is worked—

(iii) by arrangement between the employces themselves;

{(iv) for the purposcs of effecting the customary rotation of shifts; or

(v) is due, to the fact that the relief man does not come on duty at the proper time.

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that i
absent from work and .the employee whom he should relieve 'is not relieved, the unrelieved employee shall bell paig alzetl::umb‘:
of -time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate of double time
thereafter, except where the employee is required to continue to work on -his rostered day off, when he shall be paid double
time,
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(b) Shift workers who work' on any aftermoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop, or for at least six successive afternoons or nights in a six-day workshop, shall be paid at

the rate of time and a half,

(¢} A shift worker who, during o period of engagement on shift, works only on night shift and without some regular
rotation with some other shift or with day work, shall be paid at the rate of time and a quarter for all time worked during
ordinary working hours. .

(d) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

HoripaYs AND SUNDAY WORK.

87(@y Employces shall be entitléd ™t the following public holidays without loss of pry as regards employces on weckly
hiring :—New Year's Day, Australin Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of
the said days respectively. :

. By agreement between any employer and his employees other days may be substituted for the said days or any of them
us to such employer's undertaking.

Exceptions.

(b) An employce not engaged on continuous work shall be paid at the rate of double time for work dome on Sundays-

and public holidays, such double time to continue until he is relieved from duty.
" . Provided that where cmployees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day or for maintaining the continuity of electric light and power
(not including the installation of new machinery) work done on Sundays and holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter. .

{¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal. breaks) immediately thereafter continues suck work shall on being relieved from duty be entitled
to be abzent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring
during such absence. .

{d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to
work on Sundays or public holidays shall be paid for a minimum of three hours’ work. . X

ANNUAL Leave.

84. (a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve months’ continuous
service (less the period of annual leave) in any one or more of tho oocupations to which this Determination applies.

(&) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to leave accrued and after not less than one week’s notice to the employee provided that the giving of annual leave may
with the consent of the Secretary for Labour be postponed for a period to be specified in cases where the exigencies of war render
it impracticable to give it within the period of six months.

(¢) An employer may allow annual leave to an.employee before the right thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had becn taken before it accrued. :

(d) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer through no fault of the employee the employee shall be paid one-sixth of a week’s wage
in respect of cach completed two months of continuous service in respect of which leave has not been granted hereunder.

(e) Each employee before going on leave shall be paid a weck's wage. For the purpose of this sub-clause and sub-clause
(d) hereof the week's wage shall be at the rate prescribed by clauses 2 and 3 of this Determination for the occupation in which
the employec was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
a8 the case may be. Payment in the caso of employees employed on piece or bonua work or any other system of payment by
results shall be at time rates. .

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
{e) hereof payment shall not be made or accepted in lieu of annual leave.

(9) Where lcave has been granted to an employee pursuant to sub-clause (c) hereof before the right thereto has accrued due
and the employce subscquently leaves or is discharged from the service of the employer before completing the twelve months’
continuous survice in respect of which the leave was granted the employer may for each two complete months of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one.sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sume paid
for any of the holidays prescribed by clause 8 of this Determination.

(k) Service hefore the date of this Determination shal]l be taken into consideration for the purpose of calculating annual leave
provided that an employee shall not be entitled to leave or to payment in lieu thereof for any period in respect of which leave or a
payment in lieu thereof has been allowed or made under the iletermination hereby rescinded. - .

({} For the purposes of this cleuse service shall be deemed to be continuous notwithstanding— i

(i} any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

() any ahsence from work on account of sickness or accident and in calculating the period of twelve months’ continuous
service absence on account of sickness or accident to the extent of fourteen days in any twelve months shall be
deemed to be part of the period of continuous service.

{2} The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 8 of this
Determmation, and if any such holiday falls within an employee’s period of annual leave there shall be added to that period one'day
for each such holiday falling as aforesaid.

(k) For the purpose of this clause a month shall be reckoned as commencing from the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the'end of such subsequent month. ’

(1) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the employer.,

Siok Lzave.

Y. () An employee on weekly hiring who is absent from his work on account of personal illness, or on acoount of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitation :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation.

{ia) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend for duty
and, us far as practicable, stato the nature of the injury or illness, and the estimated duration of the absence,

(ii) He shall prove to the satisfaction of his employer {or in the event of dispute, of the Secretary for Labour) that
he was unable on account of such illness or injury to attend for duty on the day or days for which sick leave
is claimed. .

{iii) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of °
44 hours of working time.

For the purpose of administering paragraph (ii) of this sub-clause an employer may within two weeks of the employee
chtering his employment require any employee to make a sworn declaration or other written statement as to what paid leave of
absence he bas had from any employer during the then current year ;. and upon such statement the employer shall be entitled
to rely and act.
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{2) Notwithstanding anything containedin sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the courss of his employment (not being an injury in respect of which he ia entitled to Workers’ Compensation) necessitating
his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shafl not suffer any ‘deduction from
his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall bo reimbursed by the employor
all expenses reasonably incurred in connexion with such attendance.

{c) For the purpose of this clause “year” menns the period between the lst day of May in each year and the next
30th day of April, )

. SBEOP STEWARDS.

. 10. Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours
to interview the employer or his representative on matters affecting employees whom they represent.

RienT oF ENTRY OF UNION OFFIOIALS.
. 1. A duly accredited representative of the Association shall have the right to enter employers' workshops during the
midday meal hour for the purpose of interviewing employees on legitimate union business on the following conditions :—

(1) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii) That not more than one representative in all be in any workshop at any one time.

(iv) That no one representative visit a workshop more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering ‘with his workshop or is creating dissaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Secretary for Labour.

TravELLING TIME, ALLOWANOES AND BOARD. .

. 12. (a) All fares and reasonable travelling expenses—including the cost, if any, incurred for meals—incurred by an employee
during travelling shall be paid by the employer. The fares shall be first class on coastal boats, or on interstate boats where
there is no sccond class distinct from steerage. On trains where the employee has to travel all night, sleeping accommodation
shall be provided where available.

. (b) Time occupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.
(¢) If such employee has to be away from his home overnight he shall be allowed rgasonnbie costs of board and lodging.
. (d) When it is more convenient for the employee in the city or.town in which his employer’s factory is situated to go
direct to the job from his home, he shall do 80, and start and cease work al the usual time customary at the shop. Provided
that any extra expense incurred by him in travelling shall bo borne by the employer.

CONTRACT OF EMPLOYMENT.

13. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged ss a
casual employee shall be deemed to be employed by the weck. . . ..

() Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employces without notice for malingoring, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employes cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer canuot reasonably
be held responsible.

(c) An employee not attending for duty shall except as provided by clauss 9 hereof Jose his pay for the actual time of
such non-attendance.

Casual Employment.

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.
PayMENT OF WaGES. ..

14. (a) Wages shall be paid weekly. Where the services of an employee are dispensed with wages shall be paid to him
on the day of dismissal or forwarded to him by post on the day following. -

(6) An employee kept waiting for his wages on pay day for more than a guarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour,

N Time AND WaaEs Book.

15. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each week. .

. The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this docs not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspoction at the employer's office or other convenient place to a duly
accredited official of the Association during the usual office hours, Provided that no inspection shall bo demanded unless the Secretary
of the Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take & copy of the entry in the time and
wages book relating to such suspected breach of this Determination,

PAymMENT BY RESULTS.

18. (a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
systemn of payment by results based on rates which will enable workers of average capacity to earn at lenst 10 per cent. in
excess of their hourly or weekly rates.

(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecework is extended to processes now
done on weekly or hourly rates sub-clause (a) hereof shall apply. .

MISCELLANEOUS.

17, (a) “ Tools "—The employer shall provide each employee such tools as were oustomarily provided at the time of the
making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal, and similar
hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence. ’

(6) Suitable mica or other goggles for emery-wheel operators shall be provided by the employer.

(c) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic tools and/or punch
and shearing machines.

(d) Employers shall provide proper washing and sanitary conveniences for the use of their employees.
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’ DEFINITIONS.

18. (a) * Wet place ” means & place in whioch water is continually dripping from overhead to such an extent as to saturate
the clothing of & workman, or a place where water accumulates underfoot to a depth exceeding 2 inches.

(b) “ ConSned space” means a working place, tho dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(c) * Association” or * Union " means The Federated Agricultural Implemont Machinery and Ironworkers’ Association of
Australia. .
Notice Boarbp.

19. An employer shall permit o notice board of reasonable dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post notices of Association meetings upon such board.

PosTiNGg DETERMINATION.
20. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer.
Mixep Fuxcrioss.
21. An -employee engaged on any day in different grades of work shall be paid at the rates prescribed for the time actually
worked in each grade.
EXTRA RATES NOT CUMULATIVE.
22, Extra rates prescribed in this Determination are not oumulative so as to excced the maximum of double the ordinary
rates.
PERIODIOAL ADJUSTMENT OF WAGES.

23. The wages rates set out in clause 2 are bassd upon the following basic wage rates for adult males and, pursuant to
the provisions of section 21 of the Factories and Shops 'Act 1934,-sball be automatically increased or decreased by the same
amount and at the same time as such basic wage. Wages of females and juniors in receipt "of 20s. or morc per week shall
be adjusted proportionately to adjustments of the needs basic wage, such adjustment to be made to the nearest 3d., half or
less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clouse 24.

Basic Wage,
Neods Basfe
Loading Total Basic Index Number
Place. ( Mﬁ:&%m’. (Constant), Wage. Set Assigned.
Per week. Per week. Per week.
£ & d s d. £ s d

Within the Metropolitan District and such portions of the City
of Sandringham as are not included within the said district;
the Cities of Geelong, Geelong West and the Town of Newtown
and Chilwell and the City of Warrnambool .. ..

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

411-0 6 0 417 0 Melbourne

ADJUSTMENT OF Basioc WaGE.

24. (@) Until the beginning of the first pay period to commence in August, 1944, the amount of the basic wage shall
be as prescribed in clause 23. .

(b) During each future successive period beginning with the first pay period to commence in an August, a November, a
PFebruary, or o May, the amount of the basic wage shall be adjusted by the following method according to the position and
fluoctuations (if any) of the Commonwealth Statistician’s “ All Items ™ retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— :

(i) The index number set to be applied to a place is that assigned-thereto in clanse 23 hereof.
(ii) Tho index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.
(iii) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.
(iv) The basic wage shall be of those assigned amounts during such successive period of or near a quarter.

Table.
Index Number Divislons. N?:;,ﬁ::ﬁg.‘@' Index Number Dlvisions. Ne‘zg‘:l}m%’:bg;ge’
Per Week. Per Weck.
£ s d £ s
9941006 . 410 £118-1129 411 U
1007-1018 .. 4 2 0 1130-1141 412 0O
1018-1030 4 30 1142-1154 413 0
1031-1043 .. .. 4 4 0 1155-1166 414 0
1044-1055 .. .. 4 5 0 1167-1179 .. .. 4156 0
10561087 .. .. 4 6-0 1180-1191 . . 418 0
1068-1080 .. 4 7 0 1192-1203 . .. 417 0
10811092 4 80 1204-1216 4 18 0
1093-1104 4 00 1217-1228 419 0
1105-1117 410 0, 1229-1240 5 0 0

Any extension'of this table must be of-the same construction as the table.
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In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified hereunder shall be
paid the margin and loading hereinafter assigned to that classxﬁcatmn, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Clfssification. Margin, Loading.
STOVEMAKING SECTION. s d. s d
Fitter making, repairing, assembling, re-assembling, setting, installing (other than electrical
installation) or testing fuel cookmg stoves, ovens, gas or electric stoves—
Up to 3 ft. 6 in. in width .. .. .. .. .- .. 14 0 3 0
Botween 3 ft. 6 in. and 5 feet in width .. 17 0 3 0
Fitter making, repairing, setting or installing (other than eleotrical msta,lln.tlon) gsa or electric
stoves or other cooking or heating appliances over 5 feet in width by jobbing methods - 27 0 + 0
Fitter mainly envaged on sheet metal work and sheet metal workers preparing material for
asgembling .. .. .. . . . .. 17 0 3 0
Tester not engaged as fitter .. . .. .. - o o 6 0 3 0
Pattern and mou.ldmg box fitter and filer .. L. .. . .. . 17 0 3 0
Painter, brush . . . o .. .. .. 70 30
Painter, spray . 10 0 30
Press operator .. 8 ¢ 3 0
Other power machinist . 5 0 30
Polisher and grinder .. . . 14 © 3 0
Stove blacksmith .. .. .. .. .. 11 0 30
Electroplater in charge .. . .. .. .. .. .. . 20 0 4 0
Electroplater’s assistant .. .. 9 0 3 0
Labourer delivering material to and takmg finished articles from fitters . . 3 0 3 0
Stove blacksmith’s striker .. -, . 6 0 30
Labourer directly assisting workmen whose margms exceed 158. per week .. .. 9 0 3 0
All others .. B . .. . . .. .. Nil 3 0
Poncmm ENAMELLING SECTION.
. . . . 18 ¢ 3 0
Mnll hwd and mixer . = . . 9 0 3 0
Sprayer .. . . . . 10 0 3 0
Shot and sand-blast dresser .. - - . . . 15 0 3 0
Other dresser . .. - .. . . . 10 0 3 0
Swﬁler, gripper, and brusher . . . . . . 6 0 30
Pickl . o . .. . . 8 0 . 3 0
Racksman,. . . o . . on e 4 0 3 0
All others .. . . . i . .. . Nil 3 0

A. V. BARNS, J.P,, Chairman.
. J. W. RYAN, Secretary.
Melbourne, 31st May, 1944.

By Authority: H. E. DAW, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE UNDERTAKERS BOARD.

NoTs.—This Determination applies to the whole of the State of Victoria. . B

N aocordance with the provisions of the Factories and Shops Acts, the Wages Board which, since thie 17th February, 1932, has had:
the power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever
employed in the business or occupation of an undertaker, or maker of coffins,” has made the following Determination, viz:—

1. That on the 3lst May, 1944, the last previous Determination' of this Board' shall be revoked and replaced by this
Determination.

- ° ‘Within the QOutside the Per
Apprentices, R Tmprovers. . Other Employees. - Metropolitan | Metropolitan.| Week
o - District. District. of—
WagES, Per :Veek WagEs. Per ek ) Waazs, R Hours,
: 44 Hours. . - 44 Honrs. : T
s. d. e d. s d s d
1st year’s experience.. 32 6 | Under 18 years of age 48 6 | Workers engaged in making
nd T .. 46 0 18-19 years of age .. 64 6 coffins of wrought timber for | g
3rd ,, " .. 56 6]19-20 » .. 83 0 either polishing or vamishing.. || 134 0 126 6 | 44
4th ’ .. 74 0| 20-21 , ” .. 105 6 | Workers engaged in making
6th ., . .. 98 0O other ocoffins, trimming or
PrororTiOK (within any polishing coffins, or conduoting | P
* ' {actory or place). ProPORTION (within any funerals .. - .. 121 0 117 © 44
) factory or place). First chauffenr who makes adjust-
One apprentice to every two : ments and attends to running
or fraction of two workers One improver to every repairs to two.or more motor | - 3
receiving not less than 111s. 6d. | seven or fraction of seven hearses, coaches, or wagons .. 120 8 117 © 44
per week of 46 hours, _employees receiving not less | Other chauffeurs . . 115 O 111 8 44
An amended indenture of | than I1ls. 6d. per week of 46 | All others .. .. . 115 0 111. 6 46
apprenticeship - prescribed. by | hours. Provided that employces who live at either principal or branch
the Board was: approved on |- *‘establishments shall receive 20s. per week extrs and shall’ be
9th November, 1915. " charged not more than a weekly rental of ls. C

* The hours fixed above for tho week’s work are to be taken as including time occupied fn attending to horses on Bundays (not exceeding two hours).

Allowances.—For allowances under this Determination sée ciauss 9. .

R 1

3. TmMe oF BEGINNING AND ' ExpiNg WoRk.
Swidr wi £itd e e ot byl L Time of Beginning.': Do . w7 v % - Timv'of Ending, Coe
PEPPIRE SRS . . N . 3
Monday to Friday, 8 a.m. .. - s . . I " ... 630 p.m. ,
: T e €0 4 he e P ' K, o \

*‘Siturddy; 8 a.fh.

PRI SN L O R R T PO

,.0n Mondn)_:‘ to Iz‘riday sAnaeal interval qf‘ﬁo minutes shall be allowed. .
PR TRyt s A O P A S e e T A T *

No. 99.—5181/44.
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4. OVEBTIME.

Outside the hours fixed as the times of begi ing and ending work . . "
Within the hours so fixed in excess of thog:xn;;nber of hours as fixed for a week’s work} Time and a half

TERMS OF ENCAGEMENT. - }

5. Any employee (other than a casual employee) willing and available to work shall in respect of each week of his employment

bo paid the full woeekly wage fixed by this Determination and shall in addition be paid at overtime rates for work done in excess
of or outside the ordinary hours of employment. - I i

; . o
' * Casvar LaBovuz. 4

6. Casual employees, i.c., persons who are employed during any week for mot more than one-half the maximum number of
hours fixed in this Determination as a week’s work, shall be paid at the rate of time and a quarter, with a minimum of 17s. 6d.
per day.

AxNvar Hovipav.
. 7. (a) Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted
7 working days’ holiday in each year on full pay in addition to holidays mentioned in clause 10, In computing such seven
working days’ holiday, a Saturday shall be counted as a half day only. The time of taking such holiday shall be arrived at by
mutual agreement. Failing an agreement within one month of an employee’s holiday becoming due, he shali receive two weeks’ pay
in lieu of such holiday.

(b) Notwithstanding anything contained in sub-clause (a) an employee who has been in the continuous employment of an
employer for not less than nine months, from the date of his first commencing work with such employer or" one month from the
date when he resumed work after a holiday as hereinbefore provided in sub-clause (a), and whose employment is terminated for
any, reason (other than misdemeanour) shall be.entitled to one half a day’s holiday. pay for each month of such:.. employment.
Provided that where employment is terminated for military service the qualifying period be reduced from nine months to one month.

PAYyMERT OF WAGES.

8. All wages must be paid on Thursday, and in the employer's time. 'A.;Jy time waited in excess of fifteen minutes after
finishing time shall be paid for at overtime rates.

ALLOWANOES.

9. (i) To the amounts otherwise prescribed in this Determination shall be added the following :—(a) Driver of a motor
vehicle fitted with a charcoal gas producer unit—for each day or portion thereof upon which he is called upon to drive and/or
clean such unit ls. per day. (b} Cleaner of gas producer unit (who is not a driver) for each day or part thereof upon which he
is called upon to clean such unit ls. per day.

(ii) Suitable overalls and gloves shall be provided by the employer for employees cleaning gas producer units.

(iii) An employer shall re-imburse an employee the cost of any telephone calls .made under instructions by him or in the,
case of an emergency in connexion with the duties of suoch employee. ' -

» -

PAYMENT For HoLiDAYS.

10. All employees shall be entitled to the following holidays without deduection of pay :—New Year's Day, Australia Day,
Picnic Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Melbourne Cup Day, Christmas Day, and
Boxing Day. s

Sick LEAVE,

11. (a) Any employce (other than a casual employce) who has had not less than twelve months’ service with the same
employer shall be entitled to leave of absence on account of ill-health, provided he has submitted within 24 hours of the,commencement
of such absence satisfactory evidence that same is not the result of his own misconduct. If the conditions hereinbefore stated
have been complied with, the employee shall be entitled to leave of absence {without deduction of pay) for a.period not exceeding
in tho aggregate six days in any one year. :

(b) 1f the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 18 days, which shall be the maximum amount of leave to which an employee may
be-entitled in any year of service .witho.t deduction of pay. . © [ :

. SATURDAY WORK.
12. A minimum of two hours’ pay shall be paid for all work done after 1 p.m. on a Saturday.

SuNpaYy Worg.
13. All employees assisting in the carrying out of funerals on any Sunday shall be paid a minimum of 20s. for such work.

SPECIAL REMOVALS.
14, Employees oalled upon for removals between 12 midnight and 6 a.m. on any day shall be paid & minimum of 15s. for
such removals.
P1cnio Davy.

15. The 3rd Wednesday in February in each year shall be observed as a boliday within a radius of 20 miles of the General
Post Office, Melbourne, and at Ballarat, Bendigo, and Geelong. :

EXTENDED JOUBNEY.
16. A motor driver shall not be required to travel on any journey extending over 110 miles from the employer’s headquarters
unless accompanied by a male adult employee.
TERMINATION OF EMPLOYMENT.

17. Except in a case where an employee has been guilty of a misdemeanour, seven days’ notice of termination of employment

shall be given by either employer or worker. -

SreotaL RaTes.

18, Double time shall be paid for all work done on Sundays, New Year's Day, Australia Day, Picnic Day, Lebour Day,
Good Friday, Easter Monday, Anzac Day, King’s Birthday, Mclbourne Cup Day, Christmas Day, and Boxing Day: but if any
other day be by Act of Parliament or proclamation substituted for any of the above-named holidays, the special rate shall only be
ayable for work done on the day so substituted. Provided that persons employed at cleaning out stables, feeding, grooming, and
edding-down horses shall be paid for the first two hours’ work at the ordinary rate.

PN ST e L . =

"Provisiox r‘on‘ Gux Boors.
19. Gum boots shall be provided for employees whilst washing vehioles.

Sta¥piNG BY TIME, Lot

20. (o) An employee called upon to atand by, that is, to hold himself available it wanted, shall, if not called upon to work
between such hours, paid the following rates :—

Betwoon the hours of 5.30 p.m. (Monday to Friday) and 6 a.m. the following dsy—3s. per night.
(8) An employeo called wpon to stand by, that is, to hold himself available if wanted, shall be paid the following rates :—
Botweon | p.m. on Satarday and 6 a.m. on the following Monday—6d. per hour for eack hour he is 8o réquired to stand by.
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PIEOEWORK.

hall b2l. That the lowest piecework prices to be paid to persons for doing work of the kinds specified in the following Scheduls
shall bo:— R

ScaEpULE.
Iyt ity 4 o Xty
If Made Throughout by Hana— Premhu:l’m:' Driven by Stears, Gas,
Oll, Water, or Electrio Power—
All inxtde Measurements (head to heel).
Over Over
Not 20 Inches, Not 20 Inches,
Exoceeding but oot Exceoding | Exoceeding but not Exoceeding
20 Inches | Exceeding | 22 Inches 20 Inches | Exceeding 22 Inches
Wide. 22 Inches Wide. Wide, 22 Inches Wide.
Wide. Wide
Each. Each. Each. Each. Each. Eaoh.
s d s d. s d. e d s d. e 4
Best oak, maple, myrtle, or other wrought hardwood coffins,
over 4 ft. 9 in. long .. e . .. - 34 10 37 0 38 11 30 9 33 0 3% 3
Plain oak, maple, myrtle, or other wrought hardwood coffins,
over 4 ft. 9 in. long (with or without a plinth) .. .. 31 2 33 4 35 4 27 3 20 8 31 8
Kauri, cedar, white pine, or other wrought soft-wood coffins,
best, over 4 ft. 9 in. long - .. - .. 26 3 27 1 29 3 23 0 24 6 26 10
Kauri, cedar, white pine, or other wrought soft-wood coffins,
plain, with or without a plinth, over 4 ft. 9 in. long . 21 0 22 6 24 b5 18 8 20 0 21 0
Common coffins, over 4 ft. 9 in. long .. .. . 4 8 5 3 511 4 0 4 17 65 38
Common coffina, over 4 fu. 9 in. long, over 1 inch in thickness. . 5 4 51 6 8 4 7 5 3 611
s d s 4.
Oak, maple, myrtle, or other wrought hardwood coffins, up to
4 ft. 8 in. long . . .. . . 19 5 each 18 5 each
Kouri, cedar, white pine, or other wrought soft-wood coffins, up
to 4 ft. 9 in. long . . . .. . 16 0 ,, 12 ¢ ,
Common coffins, up to 2 feet long C e .. e 21 O per dozen 16 1 per dozen
Common coffins, over 2 feet and up to 3 feet long .. o, 28 4 » 22 7 ”»
Common ocoffins, over 3 feet and up to 4 ft. 9 in. long .o 38 b » 30 0 "
Inside shells for lead coffins .. e . . 14 0 each 9 4 each
Cover lids, up to 2 feet wide .. .. .. . 19 6 per dozen 13 3 per dozen
Cover lids, over 2 feet wide .. . . . 29 1 »” 21 0 ”»
e d
Extra for common coffins or coverlids if glued . . . . 1 6 each,
Extra for lids made with two or three decka .. - . .. .. 810 ,,
DErmiITION.

*“ Beat ” coffin means a coffin which bears any ornamentation other than a plinth,

PERIODIOAL ADJUSTMENT 0F WAGES.

22. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that such rates shall be automatically
increased or decreased by the same amount, and,at the same time, as such basic wage. Provided that the wages of apprentioes,
improvers, and piccework prices shall be adjusted proportionately to adjustments of the basio wage. Such adjustments in the case of
apprentices and improvers shall be computed to the nearest 8d., half or less than half of 6d. to be disregarded, and in the case of piece-
work prices to the nearest 1d.

The basic wage sh>wa hereunder shall be adjusted as presoribed in olause 23:—

Basic Wage.
Place. Basic Wage. Is"‘&“m};f
£ s d.
Throughout the State . e . . . . . .. . 411 0 Melbourne

ADJUSTMENT OF Bisic WagE.
23. (a) For work done before the beginning of the first pay period to commence in August, 1944, the amount of the basic
wage shall be as prescribed in clause 22. :
(6) For work done during each future successive period beginning with the first pay period to commence in an August,
a November, a February, or a May, the amount of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s *“ All Items ™ retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers” or any like
expression means the numbers stated to be such index numbers in any dooument px:})ort.ing, and not proved to be wrongly so
urporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
tatistician :—
(1) The index number set to be applied is that assigned to Melbourne,
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.
(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be asoertained.
(4) The basic wage shall bo of that assigned amount during such sucoessive period.

A. V. BARNS, J1.P., Chairman

J. W. RYAN, Secretary.
Melbourne, 31st May, 1944.

By Authority : H. E. Daw, Government Printer, Melbourne,






